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PREANBLE

THIS AGREEMENT, 1is made and entered Iinto as of this lst day of
January, 15894 between the SECAUCUHS MUNICIPAL UTILITIES AUTHORITY,
hereinafter referred to as the "Authority” or the "Employer”, and LOCAL
911, INTERNATIONAL UNION OF FRODUCTIGN, CLERICAL & PUBLILC EMPLOYEES,
a labor organization with its principal place of business at 453 Lorge
Road, Clittside Park, New Jersey, hereinafter referred to as the
"Union®".

WITNESSETH:

WHEREAS, the Unlion has engaged in an election to demonstrate that
2t represents a majority of the employees employed by the Secaucus
Municipal Utilities Authority, excluding a8il clerical, crart semployses,
canfidential emplayees, managerial executives, and supervigsors within
the meaning of the Aci;

WHEREAS, the Public Employment Relations Commissian, by virtue
thereot, has certified the said Union as the sole and exclusive
hargaining agent for all the blue collar employees, excluding all
calerical enplayees, professional employess, ararft employees,
confidential employees, managerisl executives, and.supervisors within
the meaning of the Act;

NOW, THEREFORE, 1t 3is mutually agreed between the parties
hereto as follows:

ARTICLE 1

RECOGNITION

Section_Jd, The Secaucus Municipsl Utilities Authority hereby
recognizes the Union as the sole and exclusive bhargaining agent for
all employees naow emplaoyed or to be employed by the Authority,
excluding all clerical employees, professional employees, craft
employees, confidential employees, managerial executives, and
supervigors of the Authority in all those matiers specifically
provided for herein pertaining to vages, hours and conditions of
employment,

Section 2, The bsrgaining unit shall consist of all blue
celisr employees of the Authority.

Section 3. Wherever uged herein, the term "employees® shall
mean and be construed ondy as referring to duthority employees covered
Ly this Agreement,
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UNION SECURITY

Segtion 1. The Employer agrees that it will give effect to
the feollowing form of Union Security:

&. All present employees who are memhers of the Local Union
on the effective date of this Agreement shall remain members of the
Local Upion in geood standing by payment of the regular monthly dues.
All present employees whe are nat memhers of the Local Union apnd do not
hecome membels thirty-onme (31) days after the ef¥ective date of this
Agreement will pay a8 representation Ifee
as set forth hereafier,

Section 2, It is agreed that at the time of hire, newly hired
employees who fall within the borgaining unit will he informed that
they have a chence to join the Union thirty-one (31) days thereafter or
pay to the Local Union a representation fee.

Section 3. Check-0ff of iUnion Dues

. The Employer, after receipt of written authorization
from esach emplaoyee, shall deduct the initiation fees and dues,
pursuant te the provigsions of N.J.5.4. 52:14-15. 5E, from each Union
member s paycheck due to himsher on the first payday of each month.
Any memher who does rot receive a paycheck on the first payday of the
month shall have these deductions made from the first pay he receives in
ihe month. Dues pot adready deducted for the current month must be
deducted Ffrom the last paycheck of a Union member when he leaves the
emplay of the Employer or is discharged. The Employer agrees ta
forward the full name and address of any employee for whom initiation
fees are deducted., The Employer agrees to notify the Union weekly when
members are discharged, granted leaves of absence, or leave the employ:
af the Emplaoyer for sny reason wvhatsoever.

h. in making the deductians and transmitials as above .
specified, the Employer shall rely upon the most recent communication
from the Union as to the rate of regular monthly dues and the proper
amount of initiation fees.

Sectian 4. Representation Fee

3. 1f an employee does not become a memher of the Union
during any membership year {(from Janwary 1 to the follawing
Decemher H1) which ig covered in wheole or in part by the Agreement,
gald employee will he reguired to pay a representation fee to the
Union for that membership year. The purpose of this fee will be
to offset the employee’'s per capits cogt of services rendered by
the bUnian as majority representative.



b. FPrior tao the beginning of each membership year, the Unien
will notify the Employer in writing of the amount of the regular
membership dues, initiation fees and assessments charged by the Union
to its own members Tor that membership yesar. The representation fee tu
be paid by non-members will be egqual to 85% of that -amount.

s in order to adeguately offset the per capita cost of
services rendered by the Union as majority representative, the
repregsentation fee should be equal in amount to the regular membership
dues, initiation rees and assessments charged by the Unien to its own
members, and the representation fee has been set at 85% of that amount.

. Once during each membership year covered in whole or
in part by the Agreement, the Union will submit to the Employer a 11ist
of those employees who have not become members of the Union for the then
current membership year. The Employer will deduct from the ssalaries
of such employees, 1in accordance with paragraph 2 below, the Full
amount of the representation fee and promptly will transmit the amount
so deducted to the Union,

. The Employer will deduct the representation fee
"in egqual instaliments, as nearly as possihle, from the paychecks
paid to each emplaoyee on the aforesald list during the remainder
of the membership year in question. The deductions will bhegin with
the first paycheck paid:

. 1¥ days after receipt of the aforesaid list
by the Employer; or

ii. H@ dayz after the empldyee beging his/her
enployment in a bargaining unit position, unless the employee
previously served iIn &8 bargesining unit position and continued in
the employ of the Employer in a non-bargasining unit position or was
an layaff, in which event the deductions will hegin with the first
paycheck paid 1@ days after the resumption of the emplayee's
employment in a bargsining unit pesitian, whichever ig later.

A. 1f an employse who 1is Treguired to pay a
representation fee terminates his/her employment with the Employer
bhefore the Union has received the full amount of the representation fee
to whigch it is entitled under this Article, the Employer will deduct the
unpaid portion of the Yee fram the last paycheck psid te said employee
during the membership year in questicon.

4, Except as otherwvise provided in this Article,
the mechanics for the deduction of representstion fees and the
transmission of such fees to the Union will, as neooarly as possible,
he the game as those used for the deduction and transmizssion of
regular membhership dues to the Union.

e The Upion will notify the Employer Iin writing
of any changes in the list provided for in paragrasph 1 ahove and/or
ihe amount of the representation fee, and such changes will be reflected
in any deductions made more than 1@ days after the Employer received
said naotice.



5. On or about the last day of each month beginning
wiith the month this Agreement becomes effective, the Employer will
submit to the Union a list of all employoes who began thelir employment
in 38 bargasining unit position during the preceding 3@ day period. The
list will include names, Jjob titles and dates of employment for all such
employees. The Employer further agrees to notify the Union in the event
dues for an employee cannot be deducted froem the designated salary and
the reason thereof.

7. The Union shall estabhliish and maintain at all
times a demand and return system as proavided by N.J. 8. 4. J34:134-
S, ic) and 5.6, and membership in the Union shall bhe agvailshle ta
all employees in the unit an an egual basis at all times. In the event
the Uniaen fails to maintain much a system, oc if membership iz not
availahle, the Employer shall immediately cease making said deductions.

Section S. The Union, in exchange for the implementation of
this Article, herehy agrees to hold the Authority harmiess against any
and all claims or suits or ether liahility occurring as the result
of the implementation of this Article. In any such action, the
Union agrees to reimburse the Authority for any and all cosgts, including
legal fees, for the defense of sald suit, hut the Authority specifically
reserves the right to name its awn attorney with respect to its
defense.

ARTICLE TI1T

GRIEVANCE PROGCEDURE

Section 1. A grievance shall be a claim made by an empltyee
that said employee has been harmed by the interpretation or application
af this Agreement.

Section 2. A4 grievance to he considered under this procedure
must he initiated in writing withinp 10 cslendar days from the time when
the cause far grievance coourred, and the progedure follawing
shall bhe resorted to as the gole means of ohbtaining adjustment of
grievance. 1f the grievance is unanswered by management within the time
iimits, it is assumed that the grievance is denied, and the
Union has the absolute right to praoceed to the next Step.

Secgtion 3. Procedure

a. Failure at any Step of this procedure to communicate
the decision on a grievance within the gspecified time limits shall
permit the grievant to proceed to the next Step. Failure at any
SYtep of this procedure to appeal a grievance to the next Step
within the gpecified time limits ghall he deemed Lo he a waiver of
further appeal of the decision. 1f the grievance iz unanswered by
management within the time limits, it iz pgssumed thet the grievance
is denied, and the Union has the absolute right te proceed to the
next Step. .



b, The grievance, when it first arises, shall be taken up
orally between the employee, the Shop Steward, and the Department Head.
The Department Head shall, within 5 working days thereafter, give an
cral or written decisionn an the grievance., If the grievance 1is
unanswered by the Department Head within the time limits, it is assumed
that the grievance Iz denied, and the Union has the absolute right to
proceed tao the next Step.

& if no satisfactory settlement lg reached during the
firgt informal conference, then such grievance shall he reduced to
vriting, and the SHhop Steward shall serve the game upon the
Executive Director within 5 working days. Within 5 working days
thereafter, the grievance ghall be discussed hetween the Executive
lirectaor and a representative of the Union. A written decision
shall be given to the Union within 5 working days thereafter. IS
the grievance is unanswered by the Executive Director within the
time limits, it is agsumed thast the grievence is denied, and the
Union has the asbsolute right to proceed to the next Step.

d. if the decision by the Executive Director i=
unsetisfactory, the Union shall, within 5 days of the date that
decision was rendered, or should have heen rendered, notify the
Director that it wishes the matter to be placed before the Board
of Commisgioners. The Board of Commissioners shall consider the
grievance at Iits next following meeting end issue a response in
writing to the Uniop within 5 working dsyvs of such meeting.

e. in the event the grievance ig nat gatisfactorily
resalved by the abkove Steps, then both parties agree that within
1@ calendsr days, either party may request the FPublic Employment
Felations Commisgion to appoint an arkitrator according to the
ruleg and regulations of said Commpission, who shall have the full power
to hear and determine the dispute, and his decision shall be
final and hinding.

Section_ 4. The arhitrator shall have no asuthority to change,
modify, alter, substitute, add to, or subtract from the provisions
aof this Agreement. No dispute asrising cut of any questions pertaining
to the renewal of this Agreement shall be subject to the arbatration
provisions aof this Agreement.

Sectiaon_3. The cost of the arbitratiocn, other than the costs
incurred individually by the parties in the preparation and presentation
of their case to the arbitrator, shall ke shared equally hy the Employer
and the Unicon.

Section 6. The time laimits set Sforth in the above Steps may
lre expanded or contracted by mutual consent.




Section 7. In the event an gttempt is made by the Union to
submit to arbitration & matter not deemed te be arbitrable under this
Agreement, and it is necessary for the Authority to seek injunctive
relief, in the event the Authority is successful In such action, the
Union shall pay all costs involved in the processing
of such application for injunctive relief, including but not limited to
counsel fees, costs of suit, and attendant expenses.

ARTICLE TV

EMPLOYEE TRAINING AND PERFORMANCE

Section . The Authority agrees to continue to provide on-
the-job training to all employees employed by the Authority.

Section 2. The employees and the tnion hereby agree that all
employees are to be qualified to do all required jobs within the \
Authority. Any employee unable to perform all reguired dutiss within 12
months of the date of execution of this Agreement may be esither reduced
to & lower grade of pay or terminated without recourse.

Section 3. All new employess, as & candition of cantinusd
employment, shall be required to take and pass the Introductory Water
and Wastewater Treatment course. The Authority will provide compensatory
time cff on an fhour-for-hour basis Iif participation in the course is
outside ot npnormal waork hours. Upon submission of preoaf of completion
with a passing grade, the Authority will reimburse the empioyee for all
costs of registration, tuition, and books and materials. Any employee
who wishes to continue schooling for asdvanced courses Iin water and
vastewvater treatment may do so, with approval of the FExecutive
Director, upon the same terms and conditions as set forth for the
initial courge. The above commitment for time and reimbursement for
tuition shall apply only to the employee’s initial effort to pesss the
frntroductory course. Any employee who dors not successtully complete
the course the first time may, in the sole discretion of wmsnsgement, be
permitted to retain employment while re-taking the course at his/her awn
cost and on his/her own time.

ARTICLE ¥V
SENIORTTY
Segtion 1. The Emplaoyer =hall establish and maiptain a

" geniarity list of employees, names and dates of employment from date of
last hire in a depariment hasis, with the employes with the longest
length of continuvous and uninterrupted department service to be placed
at the top of gaid seniorily list. The names of all employees with
shorter length af continucus service shall follow the name of such
seniar emplayee, in erder, wuntil the namegs af the employee wilh the
shortest length of service appears at the end of the list. The seniority
of each employee =shall date from the employee’s daste of last hiring
with the Employer. If any employee worked on the UETA FProgram for the
Authority pricr to the Union, their seniority must count for all
henefits under the contract,



Section Z. Other than seasonal and part-time employees, new
employees retained beyond the probaticnary period shall be considered
regular employes, and their length ol service with the Employer shall
begin with the original date of their employment, and their names
placed on the "Seniority List". Such seniority list shall be kept up
to date with additions and subtractions as regquired.

Sectltion 3. Probaticnary Peripd
a. The first 5@ days of employment for all new employees

shall be considered a prohationary period., if the Employer requests
an additiconal 3@ days, such gdditicnal pericd of probation shall be
granted by the Union. '

b During the aforementioned probaticnary period, the
Emplayer may discharge such employee for any reason whaltscever. An
emplayee discharged during his probationary period shall not have
recourse to the Urievance Frocedure as set forth in this Agreement. The
tmployer shall have no responsilbility for the re- employment of newly
engaged probationary employees 1if they asre dismissed during the
frobaticnary period. ’ ’

Section 4. Fromaotiens and Vacancies

&. The Autherity specifically. reserves the right to
determine the number of classification of 511 paositions and the
gqualificaticns for employment in said positions,

h. In the event that the Authority determines that a
vacancy exists, or creates a new position within the unit, it shall
pogst a notice of such newv joh or vacancy oen the bulletin board for
a period of & working days. Such notice shall contain a description of
the job, the pay range, gualifications, when the jab will be available,
and to whom applications are to bte submitied.

. FPromotional Oppoctunities All interested employess
may submit applications for such openings. The Authority shall determine
wvhich, if any, of the applicants are gualified for the openings, in its
sole discretion., JI¥f, in the discretion of the Autherity, there are 2
or mare egqually gualified applicants, then the most senior employee
shall ke given an cppoertunity to perform the job.

. Lateral Transfers Employees wmay reguest a8 lateral
transfers to a vacant position. Such transfers shall be granted in
the sole discretion of the Authority. If 2 or more employees seek
transfers to the same position, and hoth are equally gqualified, in
the sole discretian of the Authority, then the maost senior shall be

transferred first., Gualifications are determiped as Iin paragraph o
abaove.

2. Nothing centained herein shall limit appointment to
current kargaining unit memhers,



£, Any employee promoted ar transterred shall be
probationary for 6@ days, and if found unsatisfactory during that
time, wshall be returned to their prior duties.

Section 5. - Reduction in Force
. The Employer agrees that it will not engage any new

employee in a department unlesgs all of the regular, full-time
employees in that department are working the scheduled hours noted
in this Agreement,

kb, ln the reduction or restoration of the working force,
the rule to be Lfollowved shall be the length of service with the
Employer. The employes with the least seniority shall be laid off
first, and in re-hiring, the reverse principle shall apply; namely,
the last employes laid aff shall be the Tirst to he re-hired.

. in the event aof a reduction in the nuplber of persons
in a Joh classification, or of the akolition of a joh classificstion,
the displaced employee may buwp 1inte a cvlassification first which
carries the gsame rate of pay, and secondly, inta & classification
carrying a lesser rate of pay, anly if said employee is qualified to
rerform the duties, in the sole discretion of management, and is of
greater seniority than the employee who would he bumped.

d. Notice of any impending layoffs shall be placed upon
the bulletin board 3@ days prior to the layoff,

e. An employee’s seniority shall cease under the following
conditions:

Az Fegsignation or termination of employwent for
CcCaluse.

2. Abhsence . without notice or leave for b consecutive
days shall copstitute 3 resignation.

A, Layaff of more than 12 consecutive months.
L, Employees shall bhave 48 hours fram receipt of a recall

notice te report to work. 1f an employee does not report within the 48
hour peried, all rights to recall are waived.

ARTICLE VI

HOURS Or WORK _AND OVERTIBE

Section 1. The regular worh week shall consist of 48 hours
rer week, scheduled in &-hour shifts, as per past practice.




Sectign 2, Employees regquired to work more than 4@ hours in any
T-day period shall be paid for overtime at the rate of time and one-halrt
in gcocoordasnce with the following schedule:

g tao 15 minutes ne compensation
I15 to 3@ minutes 172 hour compensatiaon
cver 32 minutes a tull hour’'s pay
Section J. Any employee scheduled to work on a sixth or seventh

day whall receive overtime compensation at the rate of time and ane-
half, or double time, respectively, provided the 4@-hour minimum has
been achieved.

ocection 4, In the event an employee iz srroalled after the
completion of his shift at z time not contiguous with his shift, that
employes shall be guaranteed a minimum of 7 hours pay at the premium
rate of time and one-half. The Emplayer shall have the right to reguire
the employee to work the 2 hours minimum.

Section 5. It irx specifically understocd (hat overtise iz
mandatory. (vertime, to the extent possible, shgll he shared egqually
amang employees qualified to do the work., A seniority system among
gualified employees shall be utilized to this end.

Sectiaon &. All employees shsll register their srrival and
departure from waork on the time clock, Lunch periods are to he
similarly clocked cut and back. Lste check-in shall result in docking to
the nearest quscter hour.

Section 7. Breaks -~ Employess shall he entitlied to cone 15-
minute break in the A.M., and one lb-minute bresk in the P. M.,
during which the employees shall remain at their work stations.
Whern crews are on the rosd, one emplaoyee shall go feor coffese, etc.

Section 4. Change in Shifi

. . The Employer shall have the right tao alter shift
assignments or schedules or hours, provided the employees shall he
given 16 hours netice of such chsnge.

h. 1f the Emplayer determines to change an employee’s shift
or schedule gssignment on a temporary or permanent basis, and the
emplayee 1s given less than 16 hours notice of such shift change, then
in that event, the emwmployee shall receive cone and one-half times hkis
normal rate of pay for the first shift so worked.

C. An employee’s shift shall nat bhe altered withowt good
cause.
Section 9. Except in case of emergency or in the event of

performance of an assignment job, no seasonal or part-time employee
shall perfarm in excess of 4@ hours per week the duties of employees in
the hargaining unit, nor-shkall seasonal or part-time employees be hired
vr retained 1f regular permanent employees are on a temporary layaff due
ta a reduction in force.

‘e



Section I1d. When an employece is called In on emergency,
or Ffor snow removal, and il the employee works 18 or more consecutive
hours, said employes shall be granted a half-hour meal pericd at no
loss ot pay for such pericd, 4and shall be granted an additional one-half
hour for each 5 hours over the above mentivcned 1@ hours. At each such
meal period, the employee shall be reimbursed for his meal at the rate
of ¢/, 0a.

ARTICLE VIT

HOLIDAYS

Sectign 1. During each yesr of this Agreement, the Employer
augrees to grant all ewmployees within the btargsining wunit 14 paid
holidays in accordance with the frollowing schedule:

New Year’s Day Lakor ley

Martin Luther King's Firthday Columbus Day

Lincoln’se Birthday General Flection Day

Washington's Birthday Veteran's Day

bood Friday Thanksgiving Day

Memorial Day Friday following
Thanksgiving

ladependence Day Christmas Day

in addition, wvach employee shall receive twp additiecnal holidays to be
paid in cash at the employee’s regular daily rate of pay. Payment shall
be made in December ot esach year.

Sectign 2. Employees who work on any of the above holidays
shall be paid for such work at the rate of two and ane-hglf times the
employee’'s regular rate, which shall include the koliday pay. To be
eligible for holiday pay, said employee must work the scheduled work
day hefare and the scheduled work day after the holidsy, unless the da)y
iz an excused day with pay, ar there are extenuating circumstances to be
stated in writing.

Section 3. If a holidsasy falls on Saturday or Sunday, it may he
celehrated and compensated sccordingly on the day preceding ar the day
following such holiday, at the discretion of the Employer.

i1ae



ARTICLE Y¥IIT

VACATIONS

Section_J. All empployecs shall be entitled to vacation with na
doss of pay in accordance with the tollowving schedule of service to the
Authority:

After completion of 1
rear of service I week (D working days)

After completion of =

years of service weshks (18 working days)

After completion aof o
years of =service I additionad day

After completion of &

years of service 2 gdditicnal days
After completion of 7

years of service S additional days
After completion of &

years of service 4 additional days
After completion of 9

years of service Y weeks (1L working daws)
After campletion of 2@

years of service 4 weeks (2@ working days)
Sectian 2, The Employer sgrees that in the event an emplayee

voluntarily leaves the employ of the Ewployver before the vacation
periaod, the employee shall be compensated for a pro-rata share of
vacation time that may be due salid employee Iin accordance with the
abhove schedule.

Section 3, The vacation schedule =shall he sent Lo each
employee to select their vacation period. In preparing the final
vacation schedules, the Emplayer =hall endeavor te assign vecations on
ithe basis of department seniority of i1ts emplayees.

Sectian 4. Vacations may he taken any time between January
snd and lDecember dl1st. Final scheduling s=hall ke wilth the approval
cif the Employver.

Section 5. Any employee may carry over up to twe weeks vacation
for one year only. Any such vacation not taken in the second ysar shall
be laoasgt. Accumulation shall be for one year only, and the entire
carrled-over periad in addition to the current vacation must be taken in

the second year. '

11



ARTICLE IX

LEAVES
Section 1. Leave of Absence Withowt Fay
a, Upon making timely application, employees may apply to

the Employer Yor a3 leave of absence without pay ftor a period not
exceeding 30 days without loss af seniority rights. Extensions for such
leave may be granted tor an additional 39 day=s., Such a leave may be
granted to employees who are tempporarily or physically handicapped or
Incapacitated to such an extent that they are unable ta perform their
duties.

b, Leaves may also ke granted to attend an spproved schocl
with a course aof study designed to Incresse an employee’s usefulaess
upon return ta service. :

. A leave of shsepce will not be granted to employees as a
matter of convenlence or temporary advantage to such employees by reason
of place of work, hours of work or increased compensation. Employees
seeking leasve aof aksence without psy ghall suvbmit such & request iIn
writing, stating the reasons, when the lIeave is desired, and the
expected return to duty date. ‘

1. Any employee leaving & position prior to receiving
such written authorizatiaon by the respective Department Head Invalved
shall be deemed to have left said position and abkandoned such job title.
Further, =much an got shall be considered o resigneation from the
employment of the Employer.

o, While on unpaid leave status, no seniority shall accrue,
nor gshall any employee be entitled to benefits under this Agreement. An
employee may, haowever, make appropriate arrangements to repay health
insurance premiums for the time of much leave.

e, All such leaves are at the specific discretion of
the Board of Cowmissioners.

Section 2. FPaid Sick Leave
&. Service Credit for Sick Leave
d. All permanceat and part-time eFmployees shall be

entitled to sick leave with pay hased upon thelr aggregate years
of service.

2.  Bick leave may be utilized by employees when
they are unable to perform their werk by resson ol perscnal
illness, accident, or exposure to contagious disease.



b. dmount of Sick Leave

d. The minimum sick leave with pay shall accrue to
gny full-time employee an the basiy of one warking day per manth during
the remainder of the first calendar yesr o eomplovment after Initial
appointment, and 14 working days in every calendar year thereafter.

. Any amount of sick leave allovance not used in
any calendar year shall accumulate to the employee’'s credit firom
rear to year to bhe used If and when needed for such purpose.

A, in the event an employee suffering a bona fide long-
term illiness exhausts all sccumulated sick leave, the Hoard af
Commissioners, upon application by the employes, may grant additisnal
sick leave at thelir discretion. :

. Reporting of Abgepce on Sick Legve

1. if an employee s absent for ressons that entitle
him to sich leave, his Supervisor shall be npotified prigr to the
enployee’s starting time.

: Z Failure ta so natify his Supervisor may ke cause
of denial of the use of sick lewove for that absence, and constitute
ceuse for disciplinary actican.

Zh Absence without npotice for b consecutive days
sghall constitute a resignatian.

4. When an employee is returpning from sick leave, sald
employee shall, whenever  practicghle, call to inform the Supervisor
of hisz dntended return at least 4 hours in advance of the scheduled
start of his shift.

d. Verification of Sick Leave

1. An employee who shall be absent on sick leave
four 5 or more consecutive vork days or 5 or more days in any month
shall be reguired to submit acceptable medical evidence substantiating
the illassgs. The Authority may regquire proof of illpness of an employee
on sick leave, notwithstanding the limitation 1n the preceding sentence,
whenever it is reasonably suspected that the employee is abusing it.
Ahugse of sick leave zhall be cause for disciplinary action. The medicsal
evidence shall indicate the nature of the illness, the extent to which
it incapacitates the spployee, the diagneosis and prognosis for recovery,
all in the form of a physician’s certificstion, 1n the event of any
question concerning the above entitlement, the Authordity may require the
employee to be examined by the Town’ s physician.

=, In case of leave of absence due o exposure to a

contagiocus disease, a certificatian form from the Department of Health
shall be required. :

1z



3. The Authority may require an employee who has
been out because of perscnal illness, ays a condition oef his return
te duty, to be examined at the expense of the Authority, 5Such
examination shall establish whether the employee 15 capable aof
performing his normal duties and that his return will not jeopardize the
health of other employees.

4. Any employee who retires in agcordance with the
regquirements of the pension system for a regular retirement shall Lbe
entitied as a terminal l1eave hepnefit to be remunerated hased upon 5%
aof his unused accumulated sick leagve at the daily rate in effect at the
time of retirement.

=, In the event of an on-the-job injury, such iajury
shall be reported immediately, and the epployee shall be entitled to
collect waorker’s compensstion in accordance with the law,

Section 3, Bereavement Leave Pay
3. Employees shall he granted X dayes aoff with pay at the

emplayes's straight time rate in the event of the death of an employee’'s
spouse or child or any cther member of the immediate family, defined as
parent, parent-in-law, sister, brother, grandparent, grandchildren,
child or stepchildren, or any cther member of the employee's househald
whe resides with that employee. The Employer reserves the right o
verify the legal relaticonship of a family member cf the employee.

h, Employees shall he granted ! day off, the dsy aof the
funeral, without loss of pay, for the funerald of zn aunt, uncle,
niece or pephew.

Section 4, Jury Duty - Any employee who Iis called for jury
duty shall be paid his full compensation for each day of jury service.
The employee shall be reguired to give pricr notice to the Employer of
the call to duty. :

Sectipn 4. Personal Day -~ FEach employese shall ke entitled to
use two iZ2) personal days with neo loss of pay through 19%5, and
commencing Janpuary 1, 19%&, there shall be three (32 pergonal days., The
personal days provided for herein shall not he accumulative. The
employee shall pravide at least 7 days’ notice of intended use of the
personal day, except in the event of an ewmergency. Fersonal days may not
be used contiguous to any holiday.

Section &, Any employee whose work record exhibits a pattern
of excessive absenteeism, whether from use of sick leave, Iinjur)y leave,
or any other cause, shall be subject teo disciplinary aection up te and
including Jdischarge.

Section 7. The parties sochknowledge the right of the Employer
to reguire a physical or psychological examination of any employee gt
any time, provided the Employer assumes any cost not covered by the
health insurance program. This shall include drug and alcohol abuse
procedures,
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Section 4. Disability Any employes who exhausts siclhk leave
shall be entitled to such rights as may be provided pursuant ta the
State and Federal Family Leave Act.

ARTICLE X

VETERAN 'S5 RIGHTS AND BENEFITS

Section I. The sepicrity rights of all employeses who enlist

or who are drafted pursuant to an appropriate law now in force, or to be
enacted, shall be maintained during such peried of military service.
Each such employee shall have the right of reinstatement to the former
positian held, or to a position of equal status, at the salary rats
rreviocusiy received by the employwe at the time of zmaid employes’s
induction into military service, *sgether with all zalary Increases

granted by the Employer to s3id emploree’s previous position during the
period of such military service.

Sectian . Such reinstatement of vetersns shall be upon
spplication therefore made within 9@ days afier such an employee is
hopnorakly discharged from service. This clause shall be subject to all
pertinent and applicable provisions of the Selective Training and
Service Act, as amended.

Section 3. The Ewplayer agrees to allow the pecesssary time
for any employee in the KReserves to perform the duties reguirsd when
called, without Iimpairment of said emplaoyee’s seniority rights, and
shall pay the difference beltwesn such service pay and 8 hours straight
time for scheduled working time lost.

Section 4. The Employer agrees to pay an employee for all
reasonable time invelved in reporting for a physical examipation for
military service.

ARTICLE XT

WELFARE AND PENSTON BRENEFITS

: Section la. The following coverage for pach employee hired prior
tg July 1, 1894 and hissher dependents will bhe provided and paid for by
the Authority in =sacordance with the l1limits of the policies now in
effect:

a. UCR Blue (ross/Blue Shield and Rider J Insurance.
L, Major Medical insurance.

<. Dental insurance.

of. Temporary Disahility insurance.

Should the provision of an)y feature ol this insurance program be
declared illegal, such Insurance pragram shall ke dropped from the
contract.



Sectign 1b. For employess hired gfter July I, 1594, the
Authority will pay for employege coverage anly. It the employee wishes
coverage for children or spouse, the employees will pay 354 of the
difference in the premium between the coverage regquested and the single
emplioyves rate.

Section 2. The Authority reserves the right to change insurance
carriers s¢ long as substantially similar henefits are provided.

Section 3. All members of the bargaining unit shall receive an
annual payment of 5100. 898 for the purchase of an optical hepef:it
Iin llecember of =3ch yesar.

gection 4. In the event the Authorily increases the current
insurance program for cother municipal employees durinsg the term of
this Agreement, similar lncreases and henefits shall be provided
te memhers of this uvunit.

Section 5. Employees shall notify the Authority of any change
in marital status or eligihle dependents affecting insurance coverage
vithin J& days of such change.

ARTICLE XIT

DISCHARGE

Section I1. An employee shall not be discharged, except for just
and surficient cause, except that newly engsged employees on prohation
shall he subject to dismissal for any cause whatsaever. The linion shall
ke notified of the discharge of any employee, except a probationary
employee, at the time of such discharge, and such notification shall set
forth the reason for said discharge.

ARTICLE XIIIX

UNIFORRS

Section 1. All newv employees shall be provided with a
complete set of upiforms at the expense of the Authority, In exchsnge
therefore, the employee shall not ke entitled to receive the uniform
allowance set forth in paragraph Section 7 foar a pericd of one year,
rut shall receive the next scheduled distribution of sllowances after
the 12-month period.

Section 2. The Autharity shall reimburse a3ll employees for
the purchase of work uniforms to a maximum of $225.00. Uniforms
shall be purchased from a designated vendor, and vouchers shall be
submitted annually to gualify for reimbursement.

Section 3. The Authority skall provide s clothing maintenance
allovance in December of each year inm the amount of $275.88. An employee
.must have worked the entire year ta gqualify for this benefit.

1&



Section 4. Lach employee will be reimbursed to a maximum of
75, @€ toward the purchase ot vone pair of satety shoes per year.

Section 5. The Authority shall provide each wmployee with
rain gear.

Section 6. Any employee not properly uniformed shall he zent
home and docked for the day.

Section 7. Continued vialation aXf safely ar uniform
requirements may subject employees ta disciplinary action. ‘

Section &, The Lxecutive Director shall establish 5 dress code
for each department, and any employes without hissher proper uniform or
safety equipment shall not be germiticd to weork, and shall he docked
for time lost as a coasegquence wf such fallure ta appear in proper
gttire and wilth the approprisie safety equipment sz determined by the
recutive Dlrector.

ARTICLE XTIV

GENERAL

Section 1. It Iz agreed that the parties herete will continue
their practice cf non-discrimination against any smployee because
of race, coler, creed, religicon, naticnality, or sex, and further,
that no employee shall be discriminated against because of legal
Union activities. .

Sectian 2. Ne employes shall mahke or he requested to make any
agreement, or te enter into any understanding inconsistent or
conflicting with the terms of this Agreesment.

Sectiaon 7, The Employer will put Inta efifect & weeskly pay
schedule for the employees of this hargalining unit as scon as practical,

Section 4. Employess regularly scheduled to work 2@ or more
hours per week shall receive a3ll bepefits cn 8 pro-rated hasis,

Section 5. The Employer shall praoavide reasonable bhullelin

bosrd space for the posting of cfficial Unien notices.

Section &. There shall be no strikes or lockouts during the
term of this Agreement.

Secation 7. All sppointees shall hold a high school diploma or
equivalency, a valid New Jersey driver's license and (.D.L.as a minimum
requirement for the job title within this bargaining unit.
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Section 1.

ARTICLE

XV

WAGES

Salaries will be increased by 5% per annum for each

year ol this

contract.

Sectiagn ZJa, The salaries for all employees hired prior to
January 1, 1994 shall be as set forth in the following salary guide:
cars of service 1924 1995 1996
@-1 oe, 2el a7, 04T o8, 658
b 26, Baz 28,247 29, 66¢
&E-12 27, Fos 28, 8494 e, b5é
11-15 24,247 28,659 41,144
16-20 £8, 745 30, 224 Ji, 73&
g 29, 592 41,872 A2, 626
P Z9, 861 21, 404 JI, 824
Secticn Zb. The salary for MNr. ¥rede iz set forth 1n the
following guide:
vears of mervice 18934 1995 1396
2-4 A5, 615 A7, 496 U2, 265
&H-1a 36, 6480 H&8, 518 42, 444
11-15 A7, H96 39, 266 41,229
16-2@ o4, 1849 4@, 0149 42, ¢l14
Z1~-20 48,177 41,145 44, 182
Zh o+ 45, 534 41, 5@%9 44, 585

Section Zc. The credit for yrars of service will he granted for
g entire yesar if the date or hire is hketween January 1 and Jupme 0.
Anyone hired after June 4@ will not receive crediti far that year until
the following Januvary 1.

Section Zd. For employees hired on or after January 1, 1934, the
salary guide shall be 26,9082 for 1994, 528,247 for 1995, and 29,668
for 1996 with newly hired personnel at ¢1,800 bhelow rate for their first
year of employment,

wha achisves a8

Secticn 3. lLicensure, Any empl o yee
Wastewater Trestment license will he compensated with a $1000.00 per
annum sgtipend for each license acgulired
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ARTICLE XVI

NHANAGEMENT RIGHTS

Section 1. The Authority hereby retains and reserves unta
itseld#, without limitaticn, all powers, rights, authorities, duties
and responsibilities contferred upon and vested in it prier to the
signing of this Agreement by the laws and the Constitution of the
State ot New Jersey and ot the United States, including, but without
limiting the generality of the foregeing, the following
rights: :

. Te the executive management, an administrative control
of all Town functions, properties and fracilitiegs aad the sctiviiiczss of
all Town employees; )

b Po hire all employees, and subject *to the provisions of
law, to determine their gqualiiications and the coenditicnzs of the
continued employment or their dismiszsl or dewmeotion snd to promoete and
transfer employvees 85 necegsary;

&, Ta maintalin the efficiency cif Autheority cperaticns;

d. To take 8ll necessgry gction to cairry eut its mission
in emergencies;

e, To exercise complete contirol and discretion over itz
arganiration and the technology of performing work;

. To soheduls employse hours;
i To take disciplinary actian.
Section Z. The exercice of the SYoregoing rights, powers,

authorities, duties and responsibilities of the Authority, the adoeption
of policies, rules, regulations and practices in furtherance thereof,
and the use of Judgement and discretion in connectian with the
Implementation thereoef, shall be limited only by the specific and
express written terms of thiz Agreement, snd then only to the extent
such specific and express terms are in conformance with the Congtitution
and lawz of the State of New .Jersey and of the United States.

Sectian I, It iz understood and agreed that the Authority,
at its =sole discretion, possesses the right, in accordsnce with
applicable lavw, to manage all operations, including the directicn
aof the work force and the right to plan, direct and control the
coperation of all equipment and other property of the Employer, except as=m
specifically modified by this Agreement Iin asccerdance with pargagraph
Section 2 ahove.
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ARTICLE XVIT

FULL ~-BARGAINED FPROVISIONS

Section 1. This Agreement represents and incorporates the
complete and final understanding and settlement by the parties of
all bargsinable Issues which were or could have been subject to
negotiaticons., QPuring the term of thiws Agreement, neither party will be
required tuo negotiate with respect to any such matter, whether or not
covered by bthis Agreement, and whether or not within the knowledge or
coentemplation of either or both ot the parties at the time they
negotiated or signed this dgreement.

ARTICLE XVIIT

EDUCATIONAL FPROGRAMS

Section 1. The Employer agrees to contribute ¥ @1 per hour to
Local 91, or their designee, for all hours an employee recelives pay in
accordance with the memorandum executed by the pariies. Such Fund is to
be administered in gccordance with the Local 511! Welfare Plan Trust
Agreement by an equal number cof Employer and Employse Trustees.
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ARTICLE XTX

DURATION

Section_ 1. This Agreement shall become effective January 1,
1994 az to wage rates, and for all other purposes upon the date of
execution of this Agreement, and shall continue in full force and effect
until December 131, 1996.

Sectian Z. This Agreement shall automaticglly renew itzell

fram }Mear ta yvesr thereafter, unless either of the parties is given
notice in writing at least 6@ days priocr te the expiration date t:
change of modify or terminate this Agreement. 1in zuch csze, the parties
shall endesvor to negotiate a pew contract withkin 6@ days pricr to the
expiration af this Agreement.

P

Section 3. Except as set forth above., 3l! provisions ol the
Collective Hargaining Agreement hetween the parties remalins unchassso.

IN WITNESS WHEREOF, the parties hereto have caused these gresents
to be gsigned by thelir duly suthorized cfficers the Jday and
year first ghove written.

LOCAL 911, INTERNATIUNAL UNIUN UF SECAUCUS MUNICTIPAL
FRODUCTION, CLERICAL ANLD PUBLIC UTILITIES AUTHORITY

EMPLUYEES |

o itz at) ol i (haen)

/Z&{?/Z//M ,1/: f/ff'f’
Buhe 2 2 Ja.




