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THE

BOARD OF EDUCATION OF CREENWICH TOWNSHIP
COUNTY OF WARREN, NEW JERSEY

AND
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GREENWICH TOWNSHIZ EDUCATICON ASSOCIATION

EFFECTIVE JULY 1, 2004 TEROUGH JUNE 30, 2007

o

r
r

=

i

RIVIAL

3

i
[
s,

{2

LICRMAN, P.C.

¥
=
o

o
oy
|
=
O

o
3

-3 RO
1_I

BARR{Y -
}_i

2 O

Avenue

<t
(R

ER

L
o
[
w3
D

T L S}
M 0701

-1
[

P
-

i

U
]

‘..3
32N ';S
oy 0



A The Board does hereby recognize the Creenwich
Township Educaticn Association as tne exclugive negotilating
agent and official representative for the teachers, spescial
classroom teachers, special sarvices teaw, and school nurse
in the Greenwich Township School District.

i

B. Unless otherwise indicated, the term, “teachsrs”
when used hereinafter, shall refer tO all professional

emplovees representad by the rssociation in the negotiatin

=




proposals and counter-proposals and agres upon the final
contract
2. This contract shall not become wallid until

ratified by both the Association and the Board.

D. Except  as this Agreement shall hereinafter
otherwise provide, all terms and conditions of employment
applicable on the effective dat of this agreement Lo
employess covered by this Egréement as established by the

rules, regulations, and/or policies of the Board in force

ocn said
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e, shall continue to be =0 applicabie during the
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tezrm of this Acreement.
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determination and implementation of the grants o be

requested by the Board pursuant To any feder
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laws, provided, however, that the relevant tTimetable shall
be shortened, 1f necessary, Lo comply with the Time
requirements in making or processing applications under the
ralevant federal or state laws.

F. Thig Agreement shall not be modified in whole oxr

R

in part by the parties except by an instrument in writing




C. 2ights cf Teachers to Repregentatlon
1 iny aggrieved parson mWaY be repregentad by
himself/hersell or, af hig/her opLion, with a

all stages of the Grievance Procedure. The aggrieved party
must be present at all stages unless his absence, due Lo

e

illness or emergency situations, is acceptable to both the

Board and the Association. in this case only the
desicnated representative must be present. In the case of
a grievance affecting a group of teachers, only the
designated representative(s) must bhe present When a
teacher is not representec by the Agsociatlion, the

¥

Association shall have the Tight to be present and to state
ity views at all stages of the grievance procedure.

2. No reprisals of any kind shall be taken by
the Board or by any member of the administration against

party in interest, any representative of any member of

the Committee or the Association, or any other participant

b

in the grievance procedure by reason O

-

such participation.

. Procedurs
1 Sipce it dis important that grisvances be
processed  as  rapidly as possilonie, the number of days
indicaced at each lsvel should be considersd as & marnimum
and every effort should be made Eo

Ln




applicable Section of the Agreement allegedly violated, and

the remedy requested by the grievant. The Superintendent
will answer the grievance in writing to the Association

within fifteen (15) school days of receipt of the written

[

grievance.

Step Three: If a grievance is not resolved at 5Ste

i

Two or if no answer has been rsceived by the Associatior
in the time =et forth in Step Two, the grisvance may be
presented in writing to the Roard within fifteen (15)
schocl davs. ?he~grievancé submission at this Step shall
includekcoﬁies of -all previous correspondence relating to
the matter ;n dispute. The Bozrd shall resgpond, in
writing, to the grievance within fifteen (15) schocl days
after receipt of the submissiocn.

Step Four: If a grievance 1s not settled through
Steps One, Two and Three, the Association has the right to
submit the dispute to arbitration pursuant to the rules and

reculations of
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public Employment Relations Commission

within fifteen (15) school days after receipt of the
Board’s response. The costs for the services of the
Lrbicrarcr shall be borne ecually by the Board and the
hzsociation Any  other exXpenses, including, but  act

-1




grievance at any Step in the grievance procedure.
H. The Bozrd shall make available to the Association

any appropriate information necessary to ilnvestigate the

'

reen [(15) school

[

grisevancs. Thizg ghall bhe done within I

days so as not to delay or impede the process.
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A Teaching Day
L The maximun teacher day shall consist ol 8ix
and two-thirds continuous houxrs. Maximuim  pupil contact

time shall conszist of five and rwo-thirds hours per day oOF
170¢ minutes per week Ffor full rime instructors and an
appropriate ratio of time per week Ior instructors employed

on a 7part time basig. Bffectiv
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July 1, 2004 maximum

reacher work year shall consd
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+ of one himdred eighty-Tour
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24) days, although the student year shall not sxcesd ONe
hundred eighty-ons (181) days.
2. The faculty shall arrive no “later than ten

(10) minutes prior to homeroom period and ghall

earlier rhan ten (10) minutes after dismissal begins.

123

Tach teacher shall have & one-half hour
duty fres lunch period each working day.

4. Thers will be no more than thirty (20) non-

supervisory, aite

H

cchool functions assigned to teaching
staff members by the Superintendent or Board of Education.

The duration of said functions shall begin no later than

£ [ e £y . -, S L P 1 ~ - 3
Siva  (8) minucess after the <Closse Of the pupil day and




b 2dditional supervisory functions wio:
bhe compensated at the rate of $31.00 per hour Effective
July 1, 2005, the rate of compensacion chall be increassad
Lo £32.00 per hour. Effecrive July 1, 200&, the rate ol
compensation shall be imcreased to 534.00 per hour Said
funcrions to be filled on a veluntary basis Volunteers to
be selected by the Superintendent.
C. Turoring
1. Tutoring withiﬁ. the Greenwich  Township
School District would be provided for thoge students, on &
group  or iﬂdividuai hasis, in need of a@ditidnai academic
support |
2. ctudent selsction for after-school tetoring
would be based upon the following criterla:
a. Teacher recommendations
. An-  indication, on the mid-marking
period progress report, that the student iz failing or in
danger cf failing a given subject.
c. paren- and/or student request Ior
additional help.
superintendent =nd/cr other school

d.




lments of $15¢.00 =ach, ONRE in January a

5 7
addition to the centracted salary.
F. The Board shall be regponsible for all

bookkeeping in conjunction with “finances’ .




The salaries of all teachers covered by this Agresment
are set forth in Schedules *A7, “B7 and 07, which are

artached hereto and made a part therect.
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vly 1, 2004, the salaries of all
teachers coversd by this Agreement are set forth
ccheduls “A”7 which is attached hersto and madse a part

thereotf,

2. Effective July 1, 200%, the salaries of all
teachers coversd Dby this Agreement are =ecd forth  Iin

cchedule "B which is attached hereto and made a part

thersofl.
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. 20086, the salaries of all
ceachers covered by this Agresment are set forth
Sehedule 07 which is attached hereto and made a part
Therect.

B. Teachers shall be pald in Lwenty (20) egqual s=mi-
monthly installments. Bach teacher ma individually elesct
to have any smount of bis monthily salary deducted from his

Day. This deduction will D

m

forwarded to the Tri-County

/“!.,

edit Union by the Secretary of the Board of
Dducarion, ro e deposited into individual teacher
ACCOUNLS Yy oindicating in writing




2 nt the discrstion of the employes, elck day
retirement pay may be taken 1n one lump SUl with their last
payvcheck; two egual payments, tae firet beling paild with
cheir last paycheck and the second during the month of
January in the next school vear; twoe egual payments, the
first being paid during the month of January of the second
school vear after the employes retires nd the cond
during the month of January in the next school vear; o,
three egual payments, the first being paid with thelr last
paycheck, the second during the month of Jamnary in the

next school vear, and the third during the month
in the next following schoeol year The employee's
zs tc the method of distribution of

payment must be

ot

communicated, in writing, to the Board

Secretary at least two ({2} monthas bafore the date o=
retirement.

3 If a bargaining unit member dies belore the

entire payment is made, the remainder that iz dus and owing

chall be paid to the bargaining unit rember’ s  named
beneficiaxry

F. Tlongevicy - $400.00 after fifteen (15} years
experience, an additional c400.00 after twenty (20) vyears

- Y
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YEAR 1
2H08-05 Greenwich
Salary Suite
| Stsp BA BA+1S BAF3U MA KA
42 23,550 85 150 36110 0 IEFT 18,030
- 34 850 38,250 crivat R 38,130
Lk 45 750 %7 350 a3 L 99,70 40,230
SR e g50  BB450 ap 410 4D 41,330
- 37,950 39,550 TN - A B 2 450
7 38,050 A0 550 51340 1 #28% 43,530
] 40,150 49,750 dzrtn - 485 . 44,830
) 4,250 42 850 43810 HKEL 45,730
10 42350 43,650 44 510 45711 45 230
11 43,450 S 050 48,010 46 B10 47,030
12 44 550 45,150 47 410 47,310 43,030
13 45850 47250 48,20 49,010 54,430
14 45,750 48,350 46,310 50,419 51,230
15 47 850 £9 250 50,410 §1,210 52,330
16 48 850 50 558 54,510 52 310 £3,430
DG8 49 728 5D 587 51,522 52,584 53625
0G7 54,085 55,574 §9,203 85,083 874
atel 55,034 57,638 77005 0 s
nic 56,047  B7.85E L
0G4 53,323 . G8,044
0G3 66,720 . 69526
. DGR 70,529 :
‘ 0G4 73,17 - x ;
i R
; 1

Effactive 07/04/04, off gulde teachers shall be gntitied m%,appﬁcabl o horizontal
compensation whan they attain required credits 1o move to BAT15, BA+30, MA
and MA+30.
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YEAR J
2006-07 Groermwich
Salaty Guide
i S BA BA+1E B30 NA M3l
R 57 085 38 585 40285 0 412D 42 485
L34 37635 79735 40,835 L A2435 44 035
W8 58,735 an,235 41835 | 43535 45,135
T8 30,825 44,435 43035 | HAESS 48,235
7 A0 B35 42,535 44135 | 8ET735 47335
b3 42,035 4% 835 45,225 45,835 4B 485
8 4% 135 44 738 45,235 P& a3E 45 535
19 24 735 A5.E35 47,435 45025 50,635
14 45335 48,838 43535 56,435 51735
17 45,428 45 035 48,535 54 235 52 825
4 47 535 45 135 50,735 52335 53 025
14 48,535 50,235 34 538 53,435 55,035
13 48,735 51,235 52,835 54 535 56,155
38 50,335 52,438 54,585 £5 535 57,235
oG10 54935 53,525 54,735 55,435 55,735
wlc] 53,025 54,535 55,585 58,385 57845
OGE 53,813 54,572 53 807 56 515 57,710
oGY 52,180 58,558 73,6588 53,956 72,528
OB 58,119 61,821 51,080
© OGE 53,152 71,740
L De4 7,408 72,1283
L oG3 70,808 - TN
lelcy) 75014 :

i oG 77,185
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Effective 0701104, off guide tsachers shall be entltled 1o épp%icabiie horizantal
compensation when they attain required credits o move to B4+1E, BAT30, MA
and MA+30, :
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A Fach teacher shall recelve TEn (10) sick days per
VEeay. 5aid sick days shall be accumilative on a year O
vear basis when the rotal number of days allowed are nNot
used within a2 givgn vear.

B. Teachers shall be given & written accounting of
accumulaced sick leave days no later than September 30%% of
each s&hool year.

C. When a teacher, normally entitled to sick leave,

the course of employment, he/she shall receive full salary

h
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period of such zbsence up =0 opne calendar year
without having such absence charged to sick leave.

D. 1. gick Day Bank - AN accumulation of two (2D

)
h

davs for each of the aggregated stall chall be established.

1
v

]

Eligibility for and the disbursement of these days shall be

¢t

sdministered and governed by the Board or its designees, in

subdect to the grisvance ,Droceduré 3. proviced D law.
g jt

bl P Py =l T - i . e, T e oy oy e : +r e . Yy
Thess davs shall not accumblats From year TO YeE34, but pe
recalsoulated and reinitiatad each school vear




Teacherzs shall be entitled To rhe following Cempo

non-accumilative leaves of shoences with full pay:

personal legal husiness, household, oT family matters which
require absence during school hours. all reguests Tor

jslSRa=

O
H

nal leave are to be made aft least cwenty-four (24}
hours in advance to the guperintendent excepl in the case

of an emercency. rppilicants for such lesve ghall not be

B. Emergency Leave - R roral of five (5) days per
YEaAT emerdency leave shall be granted wihen such leave 18

predicated upon.

1. T1lness in the immediate Family - maxlmam TwWo (23
days immedlate family means =Spouse, children, parentcs,
brother, sister, grandparents, in-laws of  the same

fous illness and bersavement - the remaining
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requested by the teacher. Any Ceacher

leave without pay may, at the employee’s discretion, elec

so use twenty (20) days prior Lo and/or twenty (20) days

during the period of cpch absences and recelve full pay and
bhenefits for the same any teacher shall, upon request, be
regtorad to a teacalndy posit;on Tn =addition, maternilty

2aVE shall not exceed Twsive (12) months However, ii fox

any reason the maternity leave should cause a disruptilor
of classroom continuity by said instructor returning to the

class =ssigned, an extended leave ol up to fifteen (15)
g 8

mopths may be granted. This decision shall be left to the
discretion of the Board of mducation and he clasgsified as
Child Care Leave.

C. 1. Upon return from leave granted pursuant to

., a teacher shall be

— S .= T — 3 - P T = - 7 . o

Board of Education during the leavs and shall ke placsd on

P - JR RS . P T aire - A R, i1l 2 lmer
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ARTIC LT
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DROTPESSTONAL GROW. =
A 211l employees chall be provided opportunities I
development of increazsed competence kmﬁmﬂui which they may
attain through the performance of their assigned duties.
Tn light of thelr impact upon the Lives of students and in
keeping = with the Dbreadth of experience =nd depth ., of
training which they DpOSEESS. opportunities for professional
staff shall be especially rich and varied.
B. The Superintendent chall encourage the graftf with
opp@r**nﬁfies in arsas such s»a the following:
1 viSit; to other classrooms and other schools
2. Conferences involvind other personnel Ifrom the
distyict, county, srate, region OF nation
3. Membership on committess.
4. Training in classes and workshops.
5. furcher training  in institucions of highexr
learning.
C. tach teacher shall be reimbursed at the IRS
reimbursement rvate Pper mile for mileage O and Ifrown
workshops oX vieitations, and for workshops reguired by the
Board of Tchucatlon through the guperintenaent
Reimburssmant =hz11 a2lso include any Funchions waers
artendance is eithsr mandatad and/ox
NDYE,
+0 { (“ !\\1‘ \\\%‘
\\.\\ \\\ 7



3 percent (30%) of the money
discributed for SAAInE D COUTSES defined as courTses
ccourring  (started and completed) In +he months of May,

June, July or AuUgust Thirty-five percent (35%) of the
woney shall be distriputed for £411 courses, defined as
courses ocourring (started and completed) 1D the months of
August, Septembel, October Novenher and December)
Thirty-five percent (35%) of the money shall be distributec
for spring COUTSEes, defined as COUrses cccurring (8T ﬁééggF %
7§
and completed} in the months of January, wehruary, March,
April or May
fLMds exist,

reimbursaement
he

£1:17 amount.

reimbursed for the
amsociation’s designee «hall meet to agres O t

and the
distribution of excess funds.

4 cummer grades must 1e submitted to  the
rusiness office Dby ceptember 30 Ior payment in October.
Fall grades must De :mﬁm&tted ro the business office by

January 31 for payment i Februaly Spring grades WUSL e
cupmitired to the business ~Ffice by Juns 15 LOT payment o




AL The Board of Tducation, after agreemnant with ©f
Association regarding appropriate 1nsurance carriers, shall
provide the health-care 1Nsurance protection designated
helow. The Board of Education shall pay the full premium
for each full time vaacher and, in cases where appropriate
for family plan 1nsurance coverage. In the case nf a part-

rime employse, the Board ©

— P 1 =

ducatlorn shall

i

ingurance preniums determined DY & percentage rate equal TO
the percentage. of full-time employment .

B. For each teacher who iema_iﬁg in the enmploy of the
Board of EBducation for rhe full school year, the Board of
wducation shall make payment of ingurance premiums  TO
provide insurance coverage for the Fu11 twelve (12) mont!

pericd commencing geptember 1% and ending BAugust 317

sccordance with policies a8 established by the insurance

C. The Board oi pducation will pay che cost of the
current health benefits pProgram. (Teachers are minded o=

- [ Tt T-n - ™ e —F ] ey 411 7 2 .
after July 1, agg, the noard of Educatlon wiid ~ay  hhe
coar of the PPO prograd wew teachers may slsct bo




clear descyiption of condltiohs snd limits of coverade as
11 Stp—“;{ aDCVE

F. Employees {up to 5% of the bargainind unit), on
-p annual basig, WaY elect to “OpL suer of the e

insurance coverage. ARY employee choosing to “opt cut” of

the Board’s LnsSurance coverage cnall De entitled to recelve

equal ToC rwenty-£ive percant (25%) of tne premium Ccost.

1f, during the achool year, Ethe employese ChoOSES ro
wreigin’ the apard’s insuraice coverage, the YE&L end




SCHEOCL CALENDAR

A committes of chree (3) mempbers of the Associatilor




ahall clearly eyempliiy there 15 00O discrimination 20
e, assignment, DPTOMOT IO rransfer, 0T

of this Agreement on LIS hasls
religion, national origli, Se, domicile, ar marital
status

he

rhig Agraemnellt
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expense oL The wTducation
~fter the Agreement 18 gigned & 4 ' !
considersed  for

now  emploved, herealter employel or
erployment DY the poard of Educatios
o be given DY

e

F. Whenever any notbice 185 required

[y

either of the parties TO this
hig agreement, either party

=
I I

a3}

pursuant Lo the provisions ©
appropriate person(s) at the

shall do so in writing to the

£ollowing address:
ro Board of Tducation

by the Assoclation,

1
3}

1.

Segretary oY President.

2 ¢ py Board oF Educaltloll,
arewartsville Elementalry school o Greenwich School

G Teachers agrese O indicate Eheir pregence i Thea

et Tt will not be
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B. Thiz Agresment incorporaces and finalizZe:
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anderstanding batwesn the =aid parties &8 to  this

=, the said parties caused this
document to De signed by thelr propexr corporate officers
b

and caused their corporate se=al to be hereto affixed.

CREBNWICH, SUIP BOARD OF EDUCATION

nnetts E4

monds




