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THI5 AGREEMENT made /51 day of June, 1971, totween

TEE LITTLE FERRY BOARD OF EDUCATION, herelpulier referred
L0 128 the Board, and

TdE LITTLE FERRY PRINCIPAL ASSOCIATION, herein:fter re-
Jerreec Lo as the Assoclatlon, UNE

WITNESSETH: T Sl A

WHEREAS, The Beoard 1is required by law to negotiate with
the ~ssoclatlion on wages and the terms and condlilons of
+apioymaent, and

WHEREAS, the parties through good falth negotisilons have
renched agreement 1n all matters and deslre to execute this '
nortract caverlng such égreement, |

NOW, THEREFORE, in consideration of fhe mutual coveanants
ard conditions hereinafter contalned, the parties hereto agree
g [ollows:

1, RECOGNITION CLAUSE

The Board hereby recognizes the Little Ferry Princilpal
Assoclation as the exclusive bargalning representative for all
principals under contract,

{a) The term ®"principal” when used hereinafter in
tirls agreement shall refer to all employees representced by the
naine of the employee organlzation in the bargalning or negotlia-
ting unit as above deflined.

{c} The term "Board" shall include its offlecrs and
agents, The Board agreesanot tovnegotiate with any orsenization
otnzyr than that designated as the representative, above mentioned,
for the duratlon of this agreement,

2, MANAGEMENT RIGHTS CLAUSE

The Board on 1ts own behalf and on behalf of the electors
of the district, hereby retains and reserves unto 1ltgelf, withe
out limlitatlon, all powers, rights, authority, duties und

responsibilities conferred upon and vested in 1€ by the laws



an! the Constitutlon of the State of New Jersey, and of the
Unitrd States, includling, but without limiting the yenerality
of the {oregoing, the right:

() To the executive manapement and administrative
co:lrol of the school system and 1ts propertles and faciliities
and the activities of its employees;

{6) To hire all employees and subject to the
proviglons of law, to determine thelr qualifications, and the
condillions for thelr continued employment, to their dismissal
or demotion; and to promote and transfer all such employees;

(c}) To establish grades and courses of instructtion, ,
ineluding special programs, and to provide for sthletic,
recreational and scclal events for students, all as deemed
necessary or advisable 5y the Board;

{d) To decide upon the means and methods ol instruc-
tlon, the selection of textbooks and other teaching materials,
and the use of teaching aids of every kind and nature;

(e) To determine class schedules, the hours of
instruction, and the duties, responsibllities, and assignments
of teachers and other employees with respect thereto, and
non-teachlng activitlies, and the terms and conditlons of
employment,

The exerclise of the foregolng powers, rigsht, authority,
duties and responsibilities by the Board, the adoption of
policies, rules, regulations and practices in furtherance
thereof, and the use of Judgment and discretion lu connection
therewith shall be limited only by the specific and express
terms of this agreement and then only to the extent such
specific and express terms hereof are in conformance with the
Constitution and'Laua of the State of ﬁew Jersey, und the
Constitution and Laws of the United States,

Notiing contained herein shall be consldered to deny or

restrict the Beard of 1ts rights, responsibilitles, and authonly



uriler ‘any national, state, county, district, or local laws or
reoulations aa they pertaln to education,

3. PROVESSIONAL DEVELOPMENT AND EDUCATIONAL
IMPROVEMENT COMMITTEE

The Board hereby establishes a Professional Development
ac: Hdueatlonal Improvement Committee to act upon renuestis
Joom princlpals Lo attend courses, workshops, seminars,
conlerences, 1in service training sesslions or other such
sunstouns, The committee shall be comprlsed of four {4)
pombers consisting of the Superintendent of Sciwols, one
b1 iidLli: principal (to be appointed by the Superintendent with
Boara approval) and two teaching representatives (to be elected
Ly the teaching staffl fér a two year term),

A1l recommendatlions of thils committee must be approved by
the Board of Education,

4, PROFESSIONAL INCENTIVE PROGRAM

(a) The purpose of the Professional Incentive Program
i5 bto enable principals to maintaln and increase the!lr pro-
{fess onal training through activitles that will best serve
thelr needs as principals and the needs of the Board.

(v} A1l equivalency credit activities shall be
pecamuagnaed by the Professional Development anl Educational
Tmrivovernent Commitiee and submitted to the Board o Ziducatlion for
appreval, A written application must be completed on the
approprlate request {form which may be obtained from the
ouperintencent,

(¢} Equivalency credit may be granted for courses,
Aanrvishops, and ln-sepvice programs sponscered or approved by the
terul nehool koard, Institutlons of higher learnine orp olher
rro’essional organizations,

(1) Equivalency credits shall be granted upon recelpt
s certiTled transcripts from institutions of higner learning

ar coepbilicates of attendance from in~deprvice courses.
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{e) Credits
i. College graduate study undertaken at any
asereiliec cnllege or university shall have the cradits uetermined
Lo e goecifle Institutlon of higher learnling,
11, The credlts for Bergen County Elucation
Asancizlion sponsored or approved workshops shall be determined

by the Lotal number of hours, 1l,.,e,.:

12 houra equals: 1 Credit
24 hours equals: 2 Credits, ete,

111, The credits for any ln-service programg
spwcsopred or approved by the Board shall be determined by the
tutal number of hours, l.e,.:

12 hours equals: 1 Credit
24 hours equals: 2 Credits, etc,

iv. Any accumulation of fifteen {i.) credits
submlibiea by a prineipal must consist of ten (Ji0) erecits
varned In graduate study in an accredited collewe or university.

(f) The Board of Education shall relwmbursc any

nrrineipal participating in the Professional Incentive Program
Joooany tultlon fees lncurred by the principal up to a maximum
£ur rny ortneipal of Two Hundred Fifty Dollars ($250,00) per
e,

1. Relmbursement for tuitlon fees incurred
for credlt vctivity shall be made in September of the school year

f'ollowing; Lhe year in which sald fees were incurred but shall

. be apolied toward the maximum reimbursement allowed for the

yoear In which Incurred; provided that

A, The course or equlvalent was recommended
by Lne ProJessional Development and Educational Improvemsntu
Ciommiitan, approved by the Board and satisfactorily completed by
the princlpal,

B, The principal remains in the employ of
Ehe Hoqued for the subsequent school year,

11, Reilmbursement for tuitiovn tees lncurred for



wn=eeantt aetivity shall be made upon submission Lo and approval
by owne Board and upon compliance with the requiremenmi ¢ s2ot forth
1y pararyaph 4 () L. A, of this agreement, Re :.bursement for
avn-crs it 2etlvity shall be applled toward the ‘Two Hunared
Aty {(3E5U.N0) Dollar maximum reimbursement for tne year in
wninn Lhe expense was incurred,

{c) The princlpals shall be eligible :ior the sume mixl-
e peimiurcsement as granted to the teachers for the sshool years
Lo v i 19(C=7H as shall be set forth in the co.trdets for
sl years between the Board and the Little Ferry Sducation
funaeintion,

o HOSPITALIZATION AND HEALTH BENEFITS

The Board wlll pay the full ¢ost of New Jersey Jtate Health
Puoeits Insurance Plan whlch includes Blue Cross, Dlue 3Shield,
Mi:dor Medical, and Rider J by Prudentlal for al. membhers, The
Boari will also pay the full cost (100%) for thelr depencents,
iny principal whose status changes after June 1971 shall also be
¢ligible for depencent coverage, The principais shill be eligible ;
CJor oany increased hospltalization and health benefltc that may
Lo uranied Leachers represented by the Little Ferpy 'ilucatlon

"unoetalblion for the school years 1972-73 and 197374,

fa. _SALARY

Do Henedule "A", a copy of which is sttacn o nercto and

mmde a nart hereof,

‘"o  GRIEVANCE PROCEDURE

{a) Policy
Te nromote to the highest posaible degroe hermaenious
.nﬂployernemployee relations 1t 1s necesgary that procedures to
g ver mplevances be established,
(b) Definitions
A grievance shall mean a complaiut by an employee(s)
(Y tnat there has been as to him {them) a2 violitlon, misinter-

Lot lon or inequitable applicatlion of any of Lthe provislons of
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the cezpeeqent or (2) that he (they) has (have} hecn treated
unairly or ilnequltably by reason of any act or condltion which
is nontrary to established Board policy or administrollve |
nroocidce soverning or affecting employees, However, the term

"p olevance” shall not apply to {&8) a method of review prescribed
b, 1rw or (b} any rule or regulatlon of the State Commissloner
of Bduzation or {e) any by=-luw of the Board ol Education or (d)
any mobler which according to law is elther beyond Lhe 8¢ope of
ths Bewrd authority or limited to unllateral action by the

Fo oidd grone or (e) a complaint of a non-tenure principal which

. arises by reason of his not being reemployed (f) or « complaint

uy any certiticated persbnnel occasioned by appolntment to or
lacs of appointment to, retention 1in or lack of retention in
4nh, postilon [or which tenure is either not possible or nat
ravuired,

1. A grievance to be considered under this
procedure must be 1n1t1§ted by the employee(s) within five (5)
school days of 1ts occurrence, If such grlevance 1s not sub-
rited wlithin the allotted time, 1t shall be conslidered waived,

i1. The principal "organizatiocn" recognized
h. the Boarg as the gfficlal and exclusive representutive {or the
priasipals of this school dlatrlcet shall in all instances be
th Little Yepry Princlpal Asscoclation,

{¢c) Procedure

1. Any irdividual member or grmup 0! principals
sh:1! aave the right to present a grievance (as defined in
Oc-initions) to be processed as per following asreement,

11, In presenting his (their) professional
Clevences the principal{s) shall be assured free oy {rom preju=-
nirind action In bresenting his {(their) appeul.

Step 1, Any principal(s) who has(have) a

Jrtevance shall discuss it first with the superintendent of

Sefools in an attempt to resolve the matter at that sevel,



Step 2, I, ag & result uvi tne iscussion,
wnter s nol resolved Lo the satlsfaction o the aggrlevea
praefoe it {a) within Cive (%) school days, he{they’ shn.l set

cetn Pis (thelr) ecomplaint in writing throuvsh the (o erintendent
Lo wuard for revliew of the grievance, The yrievance shall
peees e in the following fora:

A, 'The nature of the grievouce,

B, The nature and extent ot whe lijury,
_estogr Lacanvenlence,

Coe The results of previou. locessions,

D, Hls (their) dissatistactio:. with
cacistons previouslty rendered,

The Board, or a commltier thereo:r, shall
ri.Lew the prlevance and shall, at the option o!f tne Deara, nold
aoperyLar with the principal(s) and render a ueclislioir in writing
x2ihta thirty (20) calendar days of receipt ol the prievance by
tne Duarc or of the date of the hearing with the principal(s)
whichevep gomes later,

Step 3, If, after Step 2, Llhe spgrrieved
vrivcipal{s) is(are) not satisfled with the dispositiun of his
{t221») grievsnce, he {they) may, within fifteen (L) schoc. days,
suiorly Lhez prlevanee to the Publle Employees Relultions Commisslone
wr {hereinafter referred to as PERC),

Both partles agree to abide b the recommen-
cosiaoas ot PERC In order Fo o reach an agreeable solullior,

(1) HNo reprilsals of any kind shal:@ be Luker by the
SGoora owe Ly oany membef of the admlnlstration arainst &ny party
1. Loiecgtb or any other partlicipant in the grievone:. urocedure
a0 rewsan of such particlipation,
{e} All documents, communications, oud rw.ords dealing
wiohn b aorocensingeg of a4 grievance ghall he Ylies 'no genaratlo
eysoae 1l tle and shall not be kept 1n the peprcons: !Uile ot any

0’ Lho particlipanls.,



(') All meetings ana hearings under this .cwcedure

|'\..

a0 Lot be conducted in publle and shall Inclule oaly saun

e o Interest and thelr designated ov selcctol rerresenta-

PR |
v oreereulure referred Lo In thls article,

This agreement, executed on or belor Lo Tlrat ouay

Vo', shall contlnue 1n full force ana el wllhout

i t!’l.;ll, S ey
coe 0 Ll completlion of the required schnovl yosirs {an per
Moo Jiertey State Law) of 1971-72, 1972~73 and 197 3-74,
(N wITNESS WHEREOF, the parties hizve hercunte set thelr

booods oaad geals all on the day and year first above w-itten,

LITTLE FEHRY BOARD u# FEDUCATIUN

/1’. f_, . ) _.: o
By: /L‘ "é’::? : »':.t)’f’f"' b 5 __’__2:.(_'"/
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- MRTM T .
R ) "

. i
f . v , 1 F ¥ A
. A V. . ‘( ¢ & L SR

o Secretapy




Ce WOURRY PRINGIPALS! SALARY GUIDE 1971<1957S0 THROUSH 197 3=1978

I A T

TABLE I

Poincipal Salary Salary SRR
1971=1972 1972-1973 1./ 0« /4

. Thhacies G,
Fitupatrick - $17,322.00 $19,592.00 Do be computed as
el forth In
Tibte 11 below

Ao, Hregerick B, N
Prat,en pesserry $16,520,00 $18,686,00 To ke computed
a8 sel foriti in
Taple 11 velow

™:: above salaries’ have been computed as 1 r'ixea ratlo of
Lo omaximum teacher's salary (hereinafter referrved Lo as the

“Lage" ) for the immedliately precedling year as ¢-L “orih in

e 1T below,

TABLE II
Principal 1971=72 1972-73 147 3=74
Hatlo Base Ratio Base Ratio Base

Wmn, Cnharles G,

Fitupalrick 1.2979 $13,350. 1,2975 $15,100, 1,7u -
Vo, Freuerick E,
* 'ne bnse for 1973-74 will be the maxlmum Leachepls salary for

Lo uchool year 1972-73,

L1l princlpals?! salaries are based on a wwe:ve {77} month

RIS

SCHEDULE "A"



