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* to'fortbwith remit Lhe ssme Lo the Union ol lice.
Section 4. The Union agrees Lo file a dues deductivn aulhorizetion
form with the Employer For each empluyee prior to such deductiops,

ARTICLE 13, HOURS UOF LBRK

s

Section 1, ELzch employee shell veceive a minimum guaranﬁee of
forty (40) hours work or pay for each week.
The work wesk shall be from Fondzy through Friday, ALl hours
werked beyond eight (B) hours in any one day or forty (40) hours in
any week shall be paid at the rete of tiﬁe and one-half,
Saturday wnrk shall be perid 2t the rate of time and one-half the
" bourly rate for all hours worked subjoct te the minimum, Mhen an em-
ployee is required to work on a Sazturdey, he shall be guaranteed 2
minimus of four (4) hours work or pay at ihe time and.one-hall rate,
and such employee‘shall be present and availeble for such minimum time.
Employees répnrting to work uvn a straight time day shell be gqusrzn-
ced a minimua of eight (8) hours work ui pay.
When an employee is raequired to work on a Sundey or holidazys he
shall be guaranteed 2 minimum of eight (8) hours work or pay at the
‘gdouble time rate, plus the holiday pay. (Triple time for eight (8)
hour day). If an employee requests permission to lesve befure expira-
tion of the minimum time, the minimum shall not apply, -
"Stand~by" « The parties acknobledce that a stand-by progrem is in
effect and may be continued or discontinued by the Employer. The stand-by
program covers the period from 4:00 P.il. friday to B:00 A.. on the follow-
ing Monday, regardless of bolideys. All employees wishing to volunteeor
for suchlstandwby work shall spply to the Division Herd wnd employes shall
serve in rotaticn freom a list of such volunteers, prepsred by the Division
Head, provided that the empluyees are capzble of operating the necessary
equipvent, in the opinion of the Division Heeod,
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A stznd-by crew shall consist of three {3) men,

The stand-by cre& shall be p=zid eight (8) hourg streight lime for
stand-by and shall be further compensated at the rzte of time and ong-
half (1) for all hours warked during thet stend-by period,

Working time for stand-by crews shall commente whep the crew is
called oul provided Lhe crew assembles wilhin a ressonable time, Any=-
thing to the contrary notwithstanding, other provisiaons of this agreecment,
including but not limited o waces, hburs, minimum work time, overtime,
double time for Sundeys and holidays, anﬁ seniority seleclion of emplaoyees
shall not apply to the stand~-by prograzm.

Section 2, Lunch period for employees starting at B:00 A.f. to be
12:00 noon to 12:30 F.fl., For which the emplcyee shall not be paid,

Should an employee be recuired to work through his lunch period, he shall
be given an opgortunity {0 take a lunch period znd be psid for such
lunch period.

¥ ~

Employees who stert clhar then 2:00 AWM. shall be give an ogporiun-
ity to tske z 30 pinute 1uﬁch breek should they desire so, withodf pay.

Past practices shall continue ss to starting times.

Employees shall be granted a 15 minute coffes breek in the morning
end 2 15 minute coffee brezk in (he afternuon and be pzid for such breaks,

Section 3. When an employee is not scheduled for work and his serw
vices are reguired, he may be celled to work and his time shall start at
the time of call, provided the erployee arrives within 2 reasunzble time,

" When an eﬁplcfeo is eelled to work under the gbeve condition he

shzll be guaranteed a minimum of eight (8) hours work or pay. All hours
worked outside of the employee’s regulsr huours shall be paid at the time
and one-half rate, excluding Sundays and holidsays which chall be peid at
the double time rate, If an employee is called in cutside of his reguler

hours and works partly regulsr hours and partly outside regular hours, he
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shéﬁl be paicd at the reoular rsle for the tisme worked during his vegu-
larly scheduled hoursaand shall be pzid 2t the time znd ane-hell or Lbe
double time rate for 211 hours worked outside the cmployeoe's requlsrly
scheduled hours,

When ecuipment is used for plowing snow there shzll be twn ewployenrs
on eesch pliece of equipment, when sufficient employecs are aveileble,

Sgction 4, When =n employee is recuired teo work twelve (12) hours
or more he shall be grznted s second one-half hour lunch period =21 no
loss of pay for such lunch periocd =nd be granted an additional half hour
lunch perjiod for each 5 hours over the sbove mentioned twelve (12) hours.

Employes to be granted a meal sllowsnce of 31.50 for each twelve (12)
Fours worked,

ARTICLE 317, HOLIDAYS

Seetion 1. The employees shell receive the tuelve (12} of ficial

holidays per yesr as precsntly ectharized by the #unicipsl Council:

New Year's Dzy Labur Ouy

Lincoln's Birthday Columbus Day
Washington's €irthday Electiovn Day (GCeneral)
GCood friday Veteran's Day
fiemorial Day Thanksoiving

Fourth of July - Christmzs

In addition to the sbove listed legal holidays, each employee shall
be given his Dirthday as @ holiday. |

Should any of the listed holidays fall on 3 Salurday, the préceding
Friday shell be considered the holiday and be peid accordingly. Should
any of the listed holidays fall on a Sunday, it shell be celebrated on
Monday and paid accordingly.

Pay for holidays not worked shall be eioht (B8) hours nay st the
straight time rate,

Section 2, In the event that any of the above enumerszted holidays
shell fall on & regulsr work dey, Sondsy Lhrovgh Friday, and employeos
are not recuired tov work on szid heliday, such holiday shall be considered
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a5 a day worked for purpescs of compuling overtine,
. 1
Section 3, In the pvent 2 helidey newmed in this contract falls
during an employce's vacation period, such erployee shell receive an

additional dev's vacation,

ARTICLE YV, VALCATIUNS

Section 1. Up to one year of service, each employeec shall receive
one working day vacatien with psy for esch full month of service,
"Employees shall receiue_uacatioh with pay bezsed on years of service

in accordance with the following vacation teble:

1 year to 5 years of service 12 days vacation with pas
5 years to 10 yesrs of service 15 " “ " "
10 yesrs to 15 years of service 18 " " e
1% years teoc 20 yesrs of service 20 " " M "
20 yezrs and over of service 25 " " e

Employees pzy check for his earned vacation shall be given to the

N
[

emﬁioyee prior to start of his vacstion provided that a request for seid
pay check is madé at lesst two (2) weeks prior tou his vecetion date,
Secilion 2. Senior employees shall be civen preference in Lhe se-
lection of vaceztion periods, where consistent with work schedules.
Section.S. Any empleyee eligible for vacation, whose employment
has terminated for any reason whatsosver, shzll nevertheless receive a
prorated vacation,
Sectiaon 4. Vacation time mey not be accumulated for more thean
two (2) Years.
ARTICLE V., SICK LEAVE

Employees to receive Fifteen (15) days sick leave per year after
one {1) year's service, with pay,

Employees with less then vne year's service bto receive one day of
sick leave per month of service, with pay, frem the day of reguler sm-
ployment up tc and including December 31 next, fellowing day of
appointment z2nd 15 days sick leuve, with pay, for each calendar year

nEw



thereafter, During the fivst three mcnths of employment, you may sccumue
lete but not take sick leave.

A1l un-used sick leave days fto be zccunuloicd and credited to em-
ployece, Upon retirement, the employee shall be entitled to receive paid
up coverage for the cmployee and his family in the full medical, surgicsl,
hospital end/or major medical program currently in effect far Township
émployees gt the time of termination for onc year for each fifteen (15)
days sccumulated and un-~used sick leaﬁe.

ARTICLE V1. DECATH IN THE FAMILY

Section 1. In ecasc of desth in the immediete femily an employee
shell be granted three (3) days'oFF Foliuwiﬁg the date of death, with
pay. Payment shzll be made For cnly such of the three (3) days &s arec
working day§, These days shall not be charged zoueinst sick leave,
Irmediate family is boreby defined to include spouse, father, mother,
sister, brother or children, or zny member of the immediate houschold.

ARTICLE V31, SORIORITY AUD PERMANENT FulLOYFE SECHRITY

Secticn 1., Newly hired employees shall be cconsidered cn 2 trial
basis fof a period of ninety {(80) days from the datc of hiring. Such
employee m2y, during their trial periods, be terminated at sny time dur-
ing said period, without recuurse whatsoever.

Section 2, Upom completion of the provationary pericd, such em-
ployee’s seniority shall be effective a5 of ths original date of employ-
ment,

" Section 3, Seniority shall mean the length of continuous service
with the Emp;oyer regerdless of capsecity or deperiment,

Section 4, In the evenl cof layaff, seniority shall prevail, unless
dischearged for cause., It shall be the Employer's pnlicy to place pro-
mottions on the besis of employeo;s ability, fFitness and seniorily and

Civil Service certification., It is the intention of the Lmployer to



£ill vacancics from w;thin the Uepertment befere hiring nsw smployecs,

provided employees aro aveilable with the necessary gurlifications and

gbility to fill the vecancy, Any dispute arising uncder this section to
be subject to the griesvance mzchinery.

Section 5, One steward shall hsve, during the respective periods
in sﬁch cepacity, top seniuvrity and =fter his 5erj0ds of service he
shzll hezve a normal seniority status, wilh respect te layoff 2nd recall,

Section 6., An emplayec shall lose 211 seniority richts for any one

or gare of thelfu]lnwing reasuns:

(=) Ual&ntery resignations

(b) Discharce for just cause

(¢} Feailure to return te work within five (5) working days after
being recalled by regislered or certified m=ail, return receipt requested,
unless due to actual illness or accident. The employcr may require sub-
stantiating proof of illness or accident,

Section 7, WNotice of all job vecsncies shzll be posted on all
bulletin boards within the departnent. Said notice shell inelude ths
wage range,

Section B, The Employeyr, upon recalling, shall do so in the inverse
erder of layoff, He shaell recsll the last employes laid off, providing,
however, that such employee has the oualifications for the position for
which be is recalled, Under no circumstances shall the Employer hire
from the open market while employees on the recall lisl cualified to
per%orm the duties of the vacant posilion are ready, willing znd =ble Lo
be re-employed. The last employen laid off frow 2 positivn will be the
first recalled to thast position,

Secticen 9, An employee rocaelled and reinstated to his Tarmer position
shall receive his former rste of pay or thie minimun current wage for hig

position, whichever ig the higher,



Section 10. Any.notice of re-employment to an employse who has
been laid off shall be made by veqistered or certified meil o the last
known address of such lsid off emplovee,

ARTICLE V131, W0RK CLOTHES

" A1l employees shaell be provided with the following without cost to

them:

a. Two (2) peir of vork shoes psr-yea .

b. Four (4) pair of Uolverine Gloves per year

c. Summer uniforms with short slecves chall be provided by the
Employer batween Nay 1st znd Uctober tst.esch year,

| Ninﬁer uniforms shell be provided by the-EmpJDyef bétmﬁen
Uectober 1st and fay 1sil each year.

ARTICLE 1% BULLETIN 3CANRDS

Butletin buzsrds will be made available to the Union and the tm-
ployer for the purpose of posting Univea notices relzting to meetings,
dues, entertasinment, health and safety, znd general Unicn zetivities,

ARTICLE X, NOEDISCRIMIMATICN

The Employer agrees that it will not discrimineste against an cem-
nloyee because of his esctivities zs a member of the Ynion. There shall
be no discriminztion against any employee begause of his race; color,
religious creed, netional origin, politicel effiliatiun, sex pr Unian
affi]iation.

ARTICLE XY, [ATNTENANCE OF EXISTING COUNDITIONS

No clause in this agresment shzll be understoocd to imply any lowerw
ing of the working conditions heretcfore existing in the plant of Lhe
Employer. This section shzll not apply to any subject meatter covered

by this agreement,



ARTICLE X11, GRIEVARCE MACHILCRY

Section 1. It i hereby ayreed that the Lmployer has the right to
discharge for just cause. The Employer agrees to sdvise the Union of any
such diascharge and the rezsson therefor at the time of such =zetion,  Such
discharge shall conform to Civil Scrvice procedures,

Section 2, A grievance within the meaning of this agreement shall
be any differcnce of cpinion, coniroversy or dispute arising between the
parties hereto relating tu any matter~of wages, hours, end working condi-
tions, or any dispute between the particé involving interpretation or
applicetion of any provisiorns of this zcreement,

Section 3. Any sagrieved cmployee shall present his grievence
within five (5) working days of its occurrence or such grievence will be
deemed wsived by the Union and the employee.

Section 4, 1n the event of such grievance, the steps hereinafter
set forth shell be followed:

Step 4= Thz cnploysss ornd the Stoeward or the empleyes individoslly,
bﬁt in the presence of the Steward, shall take up the complaint with the
General Foreman. In the event the cowplaint is not sstisfaclorily settled
within three (3) warking deys the employee and the Stewsrd shall sicgn a
written compleint snd forward the grievasnce to f{he next step In the pro-
cedure, \ :

The Shop Steward shall be perecilted reasunable time during working

hours to process compleints, at no loss of pav.

Step 2: -~ The Stewnrd will discuss the grievance with the MHead of

0

of the Division of Streels znd Sewers. In the event thet the grievance
is not satisfectorily adjusted within three (2) additionallvorking days
both parties shell complete znd sign the grievence record form and for-

ward the matter to the next step in the procedure.
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Step 3: -~ The Union represcnietives end the Divector of Public
Works or any such designated person shell meel tou discuss the grievance
within seven (7) working deys st the completion of the previous step.

In the event of fallure to reach 2 sstisfactory edjustment of the grieve
ance within five (5) working days, the grievance may be tsken to the next
step by either of the partie§ upon notvice to Lhe other party,

Step 4: - If the forcgoing stops do not effect o settlement of

- wt

the grievance, eibthor party may refer Lhe dispuls to the Orievence Come

)
.

mittea.
The Grie&ance Committee shzll consist of:
1. The Busincss fAgent of the Union,
2, The Shpp Stewsrd,
3., Direector of Public lorks
4, The Head of the Division of Streets and Sewers.

The Grievznce Committee shzll meet within scven (7) days uf the re-
ceipt by il of Lhe veitten grievance, and shall prowptly copvans to cone
sider the orievance., The committue mey hold hearings, and gether any
informstion necessary for s decision,

If the grievence is resolved by unenimous zction of the Grievance
Commiltee, the decision of the Gricvence Committee shall be binding on
all parties. If the decisinn of the Grievence Commitiee is not unasni-
mous, then the Urion members znd the Emnloyees members of the Grievence
Committee shall sﬁhmit seperate written reports to the Husiness Rhminism
trator, who shall meke a written determination within seven {7) cdays of
the .receipt of both reperts. The decision of the Cueiness Administrator
shall be final apd the employee shall have mo fFurther right of adminis-
trztive appe=l,

Sweetion 9. It shall be the intention of the perties tou scitle all
differences beotwsen the Employer snd Lhe Union through griesvance pro-

cedures of this sgruesiment, Therefore, the fmployer agrees that it will
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notl lock cut its employees and the Union sgroes that they will not strike,
slow down or causc s slow down or engzge in any work stoppege during the
term of this agreement. Any employee who violates the terms of this sec-
tion shall bLe subject to discharge,

ARTICLE XIII . JURY DUTY

fin employee called for jury duty will be excused from work for the period
sctually in attendance at Lourt and he will be paid his regular gdaily earn-
ings for such time 2s he is required to be in zttendance 2t Court.

ARTICLE X1V . RIGHTS CF VISITATION

Section 1, The business agent or his representatives, ar any officer
of the Union, shall have admission to the Employer's premiscs at any time
dguring working houre for the purpose of ascerteining whether this agreement
is being carried out in good faith or for the purpose of assisting in the
adjustment of any grievarce which may have arisen, No such representative,
however, shall have the nriviicoe of rpoering zbout the premises, but shall
first apply to the FPlant Manager Tor permissicn to visit, which permission
shall be reasonably granted, it being understood however, ithat such repre-
sentatives shall not, in any wezy, interfere with the working of the plant
during working hours znd that this privilege shall be so exercised as to
keep a2t e minimum time lost thereby to the Lmployer.

ARTICLE XV .. WAGCLS

Section 1, All employees who are certified es permanent employees shall
receive the maximum rate as shown on the attached Schedule "A" to be effec-
tive and retroactive to January 1, 1969,

Section 2, New employees hired ofter Janusry 1, 1969 shall bo hiroed

L

at the minimum rate in that classificaltion for which he is employed. After
six {6) months service, he ghall receive an increment ecusl to one~hzlf the
difference between the minimum and maximum rate For his classificstion, pro-

viding he hes met the Livil Serviece renuirements for his clessification and



Fas permaaent stetus.
By the January filrst next after one full yesr of service, be shall) receive
the maximum rate oy his classificaetion providing 2l) reguirements for pers
marnent Livil Servire status have boen nict.

Section 3, Lonoevity. Yo addition to the wege increpse in Section 1
shove, omployees shnll receive a2 longevity bounus in spcordence with the
faYlowing schedules
f‘.f". Mpoupd Poy

Poarny

ALy T

Veers of

After 5 yvesrs of service
it 1 {1 if n '%“;
i 1[} 1t 1] ({Jm'i/z?;
i 1 .
booan ‘ " 6y
" . 1] L] -
25 7.1/
Longevity pey will be paid es a lump sum during December of cach yuer. Ser-
vice for purposos ol Jooqovily poey s5bedl) ué calcoculsiod from the dete of
first employement with Lhe erployer and by Live in the employ of tho cmpleoy~
ey, regnyvdless of deprriusznt ov divigion, shsll be counted,

ARTTCLE XMT,  WEDICALS, SURGICAL £00 KOALTH PLANS

L Lk T LA ¢ B i L — e 4 it - e i e

Mo vights, privileges or benefits currently in effect for the amployoes
shull be reduced or terminated douring the period cf this agreement.
Including the present medicalesurgicel and wajor medical plan, such benelits
to he ecxtended to include Nider "Jd" of the Blus Cross Plan.

ARTICLL XVYT,  APELICATION CF SENTOALTY

1
mi—— . .

Seniority shall prevail in 83} work assigrments in cech classification,
When there sre more coployees in each clossificeiion then are requircd, the

nned Lo porform

[N

ost senior employess in this clpssificetion shall be ass
the duties reguirnd.

Wnere an enployee in his respective cluossificolion has no service (o perioim
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and is required to woré in another classification he shall be assignhud to
the classitiicelion for which Lhe pey is the greatest and =2n upening exists,
When three (3} or more leborerc are reguired to work overtime a foreman
shall also be required te work, |

When overtime is reguired or work is reguired on any premium day, such work

shall be rotated amung the gualified emplovees.

ARTICLE XVII1. SBAFETY COMNITICH

A1l complaints regarding an employce's ssfety sheall be handled through the
grievance mechinery,

No employee shell balrequired Ltu operate unséfe eruipment, and further, the
Employer shall not reguire an employece to operate any equipment that does

not weet the safety requiremenls of the State of New Jersey.

ARTICLE XTIX, TCRM OF AGREEMENT

Section 1. This Agrcement shzll become effective as of the first day
of Januvavry, 1968 and shall remsin in full force and effect and expire on
the 31st day of Decembsr, 1970.

Seection 2, This Agreement shall not prevent the employess of the Di-
vision of Streets and Sewers from reoceiving any general fringe beneflits
awarded the employeces of the Township of Woodbridge by legislative action
of the Municipal Council during the pericd of this Contract. .

Section 3. The employecs shall havae the right to ppen nepotistions on
salaries betwoen November 1st and December 31st of each yesr, Should there
be a dispute as to saleries, the employecs shall not cesse work aznd all
salary disputes when settled shall be retroarntive to the soreed date be-

tween the Parties,
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