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THE BOROUGH OF PARAMUS
- AND

TEAMSTER LOCAL 97 OF NEW JERSEY

This ‘Agreement made on the g? day of November 1978

by and between the Borough of Paramus a Municipal Corporation of the

_ State of New Jersey hereinafter called 'the Borough' and Teamsters

;Local No. 97 of New Jersey, affiliated with the International Brotherhood

of‘Teams'ters, Chauffeurs, Warehousemen and Helpers of America.
h-ereinafter called "the Union, “with.its principal place of busin.ess at
853 Mount Prospect Avenue, Newarl;:, N. J.

r WHEREAS, both pa;'ties to this Agreeme_ﬁt are desirous of reach-
ing amicable understanding with respect to the employer-employee
relationship existing between them and wish to enter into a complete
agreement concerning all"lrterms and conditions of employment,

NOW THEREFORﬁ, in eonsideration of the ternis, conditions and

mutual promises.and covenants hereinafter set forth, the parties agree

as follows:

ARTICLE I

RECOGNIT ION

"1. The Borough recognizes the Union as the exclusive representa-
. .ftl: .

( . - tive of all permanent blue collar, non-supervigsory employees in the
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wa including Sanitation Division and Shade

Tree Commission and Recreation Commission of the Borough of Para-

.mus. County of Bergen, State of New Jérsey. for the purpose of col-

lective negotiations with respect to the terms and conditions of employ- -
ment. ’

2, The parties recognize and affirm that their relationship is

- governed by the New Jersey Public Employment Relations Act, Chapter

4

303 of the laws of 1968 (NJSA 34:13A-1 et. seq.) and they are bound
by the rules and regulations of the New Jersey Public; Employment
Relations Commission as they exist on the date of this Agreer;ient.

3. 'I:he Borough will notify ;;he_: Union once every three (3) months

of names, addresses, birth date, classification, rate of pay and social

vsecurity number of any new employees covered by this Agreement.

CHECKOFF

1. The Bo.rougl}.agrees to deduct from the pay of each employee
covered by this Agree.;nent who signs a written authorizatic;n payroll
deduction card, a’'sum certified in writing by the Secretary-Treasurer
of the Union to be uniform union dues or initiation fees where applicable.

2. Tﬁe payrdll deduction card shall be in a form agreed upon by
the Borough and the Union and shall be irrevocable for the length of
this Agreement,

3, The payroll deduction card shall be filed with the Borough

.



and shall become effective on the first pay period of the first mc;nth
after it has been'filed. .

4. The f]eductions shall be made from the first pay period of the
month and said deductions shall be mailed within five (5) working days
to the Secretary-Treasurer of the Union together with a list of the
names of employees from whose pay such deductions have been made.

5. The Borough shall have no responsibility for collection of
initiation fees or membership dues nol in accordance with this Agreement.

6. The Borough's remittance will be deemed correct if the Union‘
does not give written notice to the Borough within eight (8) calendar weeks
after receipt o.f the éame, of itg beliéf, with reasons theréfor, that the
remittance is incorrect,

~ 7. The Union agrees to indemnify and save the Borough harmless

from any claims or actions growing out of these deductions and com-~-
menced by any employee against the Borough and the Union assumes full
responsibility for the dis.pbsition of the funds so deducted upon the

receipt of the same.
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ARTICLE II

VISITATION AND BULLETIN BOARD

1, The nion representative will be permitte.d to visit Union
stewardﬁ or their alternate3 on Borough premises to discuss Union
business provided such visits do not interfere with Boroﬁgh business.

2. The Borough will supply one (1) bulletin board for use by the
Union in the Borough Garage at a place convenient for all employees.
The bulletin board shall be used only for ‘notices pertaining to Union
business. It shall be the responsibility of the chief unioﬁ steward to
supervise the contents of the bulletin _board which shall not incluae any

pelitical endorsements or political material.



ARTICLE 1Il1

STEWARDS

| 1. The Borough and Union agree that the Union shall designate
one {1) éhiéf ste\.rvard for the entire bargaining unit and one (1) allernate
steward from-the Sanitation Division, Sewer Division, ﬁoad and Mechanical
Division and Shade Tree Division.

2, The alternates shall act in the absence of the stewards. The
term 'ahsence' is defined to mean not present on the job on a specific
day. |

3. The designated stewards ghall have the right to receive and
present g-r-ievances in accordance Witil the provisions of this Agrcement.

4, The designated stewards shall suffer no loss of pay for time
taken during working hours to settle grievances when, in the opinion of
the supervisor, the grievance requires immediate attention,

5. The Union negatiating team will be given full pay for time spent
in contract negotiations‘ gvfith Borou;gh officials or its designated repre-
sentatives during regul:ir working hours. No more than five (5) employees
of thg Borough shall be on the Union negotiation team. It is agreed that
the parties need not negotiate during regular working hours and that they
will negotiate at such times and places that are mutually convenient.

‘ 6. The Union will give the Borough a written list of all stewards .

and alternates and hotify the Borough of any changes within 2 working days.
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' ' - ARTICLE IV

GRIEVANCES .

1. A "grievance' is hereby defined as any difference or dispute
between the. Borough and any employee covered by this Agreement with
respect to the interprefation, application or violation of any of the pro-
visions of this Agreement.

2. The procedure for seitlement of grievances shall be as
féllows:

Step 1. The aggrieved employee or the chief steward shall present
and discuss the grievance with his immediate supervisor withih two (2)
working dayé of the cccurrence of tile same. Any grievance not presented

(“ within two (2) working days of occurrence is degmed waived. The
immediate supervisor must reply to the grievance within two (2) working
days of its preséntment to him,

Step 2. If the grievance is not settled at Stepk 1 it shall be reduced
to writing by the aggri?x’red partylwithin two (2) working days of the reply
from the supervisor. One copy shall be given to beth a Councilman
designated by the I;lorough and the head of the department involved. 'The
depﬁrtment head and the chief steward shall meet within two (2) working
days of the receipt of the written grievance to attempt to settle the
.grievance. They ghall complete this step within five (5) days of their
initial- meeting. Any grievaﬁcé not reduced to writing and presented to

¢ the department head and the Councilman within two {2) working days of

B



the failure to settle pursuant to Step 1 is deemed waived. A written
receipt will be given by.the Borough.

Step 3. }Nithin three (3) working days after an unsatisfactory de-
cision under Step 2, such decision may be appealed to the Mayor and
Council. First the Council Commissioner together with the Council
Committee for the employees covered by this Agreement and the Bérough
Administrative Assistant shall act as hearing officers and make recom-
mendations to the Mayor and Council for the appropriate action to be
taken. An appeal may then be taken to the Mayor and Council and shall
be 41‘n writing and shall set forth the facts related thereto, each specific
issue with which the union disagrees-with the decisions at Step 2 and the
action requested to be taken by the Mayor and Council. In the event an
appeal is not timely filed in writing with the Mayor and Council the dé-
cision at Step 2 shall be final and the matter shall be considered closed.
The time to file may be e:gtended only by written consent of all parties.
Within five (5) working days afte.r the appeal has been filed with the Mayor
and Council a hearing sl:éll be held with the union and the Mayor and
Council and the Mayor and Council shall thereafter communicate its
deci.sion in writing to -the union in a reasonable period of time,

3. Nothing contained in this Article shall limit the right of an
employee to process his own grievance provided, however, the Union
shall be notified by the Borough of all such situations and shall have
fhe righi? fo be present during the same, and, further provided that any
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agreement reached with any such employee shall not violate this Agree-
ment. -

4. Failure to proceed within the times set forth in this Article
shall btle cdnclusively deemed a waiver of the right to grieve and the
right to & determination.

5, All management rights and prerogatives shall be excluded
from the grievance procedure contained in this Article unless specifical-

ly included hereinafter. This provigion is subject to the laws of

the State of New Jersey.



ARTICLE V

ARBITRATION .

1. Ifa griévance is not settled pursuant to Article IV such
grievanée shall at the request of the Borough or the Union be referred
to the State Board of Mediation for selection of an Arbitrator according
to its rules. Such referral must be made within seven (7} working days
of the failure to settle the grievance under Step 3. Failure to proceed
within the time set forth for arbitration shall be conclusively deemed
a waiver of the right to arbitration.

2. The decision of the Arbitrator shall be final and bindihg upon
the parties, T.he expense of such arl;itrations shall be borne equally by
the parties. |

3. The arbitrator appointed under the above procedure shall be
limited to 1nterpfetations of this Agreement. He shall have no power to
enlarge upon or reduce the obligations of the parties under the Agree-

i

ment,

4, It is expressly agreed that the following are not subject to

arbitration:

(a) All managerial rights and prerogatives as defined by the

laws of the State of New Jersey.



_ARTICLE VI

MANAGEMENT

1. Noth.i:]g in this Agreement shall interfere with the right of
the Borohgh in.‘accordance with applicable law, rules and regulations
to:

(a) Carry out the statutory mandate and goals agsigned to a mini-
cipality utilizing personnel, methods and means in the most appropriate
and efficient manner possible.

(b) Manage employees of the Borough, to hire, _promote, transfer,
assig_n or retain employees in positions with the Borough and in that re-
gard establ:'fsh -work rules.

(c) Suspend, demote, discharge or také oi_:her appropriate dis-
ciplinary action against an employee for reasonable cause, or to lay off
employees in the event of lack of work or funds or under conditions where

continuation of such work would be inefficient and non-productive.

i

-
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ARTICLE VII

SENIORITY

1. It is hereby agreed that the parties hereto recognize
and accept the princ}ple of senority in all cases of lay-offs
and recalls and vacations. 1In each such case, however, ability
to perform thé work in a satisfactory manner will be a factor-
in designating the emplgyee to be affected.

2. Foilowing an appointment to a full-time position of
employment, employees shall be probationary employees for a three
(3) month period. The Borough, upon written notice to the Union,
may‘in its discretion, extend the probationary period for an
additional three (3) months when in its judgment such extension
is required. However, it shall not be the policy of the Borough
to‘routinely extend the probationary period. An employee may be
dismissed by the Borough during ﬁhe probationary périod without
recoursé. Employees under probation shall not have recourse to
any gfievance or arbitration procedure under this Agréement.

3. An employee who has completed the probationary period
shall receive any incréases to which he may be entitled but there
shall be no retroactivity.

4. The seniorigf of an employee is defined as the length
of full-time service as a Bofough emplbyee dating back to his
first date of hire,. |

5. Ih the event of lay-offs and rehiring, the last person
hired shall be the first to be laid off and the last person laid
Off shall be the first person to be recalled in accordance with
his sen}?rity. provided the more senior employee is able to do

the available work in a satisfactory manner.

6. The Borough shall prepare and forward to the Union a

seniority list of employees by classification. Seniority lists



shall be updated guarterly and shall be posted on the Union

bulletin board, showing employee's name, classification and

seniority date.

»

Ix
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. _ARTICLE VIII

POSTING AND VACANCIES

1. All new and vacant positions in the Department of Public
Works, Sanitation Division and Shade Tree Commission and Recreation
Commissaionshall be given to tﬁe chief steward for post'iné'on the Union
bulletin board. Employees who wish to apply for such vacancies shall
make a request in writing‘to the department head and to the designated
Councilmah for consideration. |

2. It shall be the policy. of the Borough to fill vacancies from
with;n the employees who comprise the bargaining unit. When ability,
training, edu(.:ation, ‘experience and :personal fitness for the poaition
are equal, employees with seniority will be given preference.

3. The Union may contest the Borough's determinaﬁon as to the
ability, training, education, experience and personal fitnesa for the
position of an employee t(; perform the work pursuant to the grievance

!

procedure, -
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ARTICLE IX

LOSS OF SENIORITY

1. Seni:)rity shall be lost by an employee for the following
regsoné.. : .

(a) Voluntary quitting. A voluntary quitting shall mean failure
to report back for work no later than the beginning of the next work
week following the conclusion or termination of a leave of absence.

(b) Discharge fof just cause.

(c) Failure to report for work within twenty-fpur (24) hours
[when called back after a lay-off] after receipt of a telegram or
registered letier unless such failure.-is mutually agreed between the
Borough and the Union to be éxcusable.

(d) Failure to be called back to work for a period of twelve (12)
months after a lay-off, unless a greater period of time is established
by mutual agreement between the Borough and the Union.

(e) Additional bl:.lf not exclusive reasons for loss of seniority are
set forth in Section 14, 3 of the Ordinance #72~12 which is incorporated

herein as if set forth at length.
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ARTICLE X

LEAVE OF ABSENCE _

1. A Eermanent employee may request a leave of absence without
pay for a perjod not to exceed thirty (30) days.

2. A leave of absence may be renewed upon request of the em-
ployee for reasons of personal illness, disability, or other reasons-
deemed proper by the Borough.

3. The Borough reserves the right not to grant a‘request for a
leave of absence and further reserves the right to revoke a leave of
abéence for good causé for erﬂergency reasons upon written nofice of
¥ working dajrs. However, requestél for leaves of absence will not be
unreasonably denied,

4, All decisions of the Borough regarding leaves of absence shall
be discretionary, subject to grievance.

5. At the expiration of such leave the employee shall be returned
to the position from whi::h he is on leave with all increases granted during
his leave for his job classification.

6. Seniorify shall be retained and shall accumulate during all
personal leaves of absence. All other benefits shall not accrue during
personél leaves of absence. |

7. In cases of illness not covered by Workman's Compensation,
the Bo;‘_gligh will grant an additional leave of absence without pay up to

ninety (90) days beyond accumulated sick leave upon presentation by
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the employee of sufficient medical evidence of the illness

satisfactory to the Borough. In accordance with the

Department of Treasury, Division of Pensions, the employee

shall pay hospitalization premiums for three (3) months.

B. Any employee whq is on a leave of absence for
more than ninety (90)hdays and is‘then terminated and
subsequently applies for rehiré within one (lj year of
his anniversary date of termination shall be given first

preference if he is physically able to perform the job.
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 ARTICLE XI

DISCHARGE & DISCIPLINE

1. A permanent employee may be discharged, suspended or
otherwise disciplined for just cause. Just cause shall include hut not be
limited to: -

(a) Neglect of duty or tardiness.

(b) Absence withouf leave or failure to report after authorized
leave has expired or after such leave has been disapproved or revoked.

(c) Incompetency, inefficiency, or incapacity due to mental or
physical disability.

{d) Ins.ubordination or seriou&:, breach of discipline.

(¢} Consumption of controlled dangerous ‘substances or alcoholic
beverages, being under the influence of controlled, dangerous sub-
stances in violation of Title 24 or being intoxicated whil~e on duty.

{f) Violation of dei;artment:al rules and regulations.

(g Vinistion of t':ae Borough code of ethics.

(h) Commigsior; of a eriminal act.

(i) Participation in polﬁical activity prohibited, as defined in
Seci;ion 15 of Borough Ordinance #72-12 which is incorporated herein as
if set forth at length.

() Engaging in an illegal work stoppage.

(IEQC Conduct unbecoming a public employee.
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2., Any discharge, suspension or other discipline which results
in loss of pay shall be subject to grievance and arbitration. Letters
" of reprimand orbverbal warnings -lshall be subject to grievance but not
to arbitr'ati.on.._ C -

3. A grievance by an employee claiming that he has been unfairly
discharged or suspended must be submitted to the Borough in writing
within two (2) working days of the disciplinary action.

4, Any employee whose appeal has been sustained shall be re-
turned to his former position and may be compensated artr his regular
rate of pay for all or a portion of pay lost during the period of di.‘;charge
or suspension. -

5. Disciplinary warnings shall be issued in writing to the employee

and a copy shallbegiven to the Union.
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ARTICLE XII

RULES & REGULATIONS

1. Proposed new rules or modifications of exisling rules govern-
ing woi:-king conditions shall, whenever practicable, be announced in
advance and discussed with the Union before they are established.

Scheduling of hours of work is subject to grie&ance.



_ARTICLE X1l

DIVISION OF WORK .

*

1. Foremen or other supervisors not covered by this Agreement
shall pei'forrﬂ work as required of them.. Foremen or other super- |
visors loutside the bargaining unit shall not be used to perform emergency
work which is customarily performed by employees covered by this
Agreement unless special circumstances require otherwise.

2. Assignment of foremen or other superiors by the Borough
shall be subject to grievance. |

3. An employee whb is assigned by the Borough to perfo.rm the
duties of and a-ct in the place of a forn:aman or supervisor when the fore- -;
"K man or supervisor is on vacatipn shall receive an additional seven and 6né7h;)lf

percent of his base rate of pay as compensation during the period he is

so assigned.
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ARTICLE XIV

HOQURS OF WORK .

L

1, Any. full-time employee who commences work in any regular
work week ersAtablished by the Borough shall be guaranteed forty (40)
hours of work and forty (40) hours of pay provided however that the
employee is available for wofk at all times during the work week.

2. Any employee ‘transferred for a "temporary perliod”to a job
for which the rate of pay is lower than his regular base pay shall con--
tinue to receive his regular rate of pay. Temporary period sh.all mean
no more than thirty (30) days. |

3. Tﬁe basic work week shail consist of forty (40) hours. The
basic work day shall consist of eight (8) hours per day exclusive of a
thirty (30) minute lunch period Monday through Friday.

4, The normal starting time shall be between 7 - 8 AM and the

normal quitting time shall be between 3:30 - 4:30 PM. However, the

?

Borough reserves the rtt'ght to fix the starting time as early as 6 AM-
when reqqired.

5. Employees who are required by the Borough to perform season-
al ﬁork and to start before 6 AM shall work only seven (7) hours‘but shall
get paid for eight (8) hours at the regular rate of pay,

6. The Borough shall be entitled to have sohe futurel employees

assigne@ to Tuesday through Saturday inclusive as the basic work week
Nothing shall prevent a present employee from voluntarily

accepting a Tuesday through Saturday basic work wee}c. if any present
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employees become affected by a Tuesday through Saturday work week
then the Borough will negotiate with ‘the Union on this item.

7. Nothing contaiﬂed in this Article shall prohibit the Borough
from Qpe:ating‘the Sanitétion Division and the employees assigned
thereto on an incentive plan which.will complete assigned routes
irrespective of hours worked. Provisions of paragraphs No. 3,4, & 5
shall not apply to the Sanitation Division.

8. The normal starting time for the Sanitation Division is
between 5:30 -~ 6:30 a.m. On Monday, Tuesday, Thursday and Friday,
6:30 a.m. and on Wednesday, 5:30 a.m. No change shall be made with-
out prior notice and consultation with the Union.

9. Any changé from the aforesaid normal starting hours shall
be made only by negotiations betwesn the parties.

10. Nothing contained in this aéreement shall prevent the Borough’
from hiring personnel for the Shade Tree Division after January 1,
to a work week which begins 2:30 - 3:30 p.m. and ends at 10:30 =~ 11:30:
p.m. Employees so hired shall not be used to adversely affect the
standbyland callback prov%sions of this Agreement. Personnel hired
to work these hours shall receive the regular rate of pay for their

F

job title,
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ARTICLE XV

REST PERIODS

1, All employees shall receive two (2) rest periods each
day without deduction in pay:; one (1) fifteen (15) minute period
in hid—morning and one (1) fifteen (15) minute period in mid-afternoon.

2. When an employee has worked without interruption for two
{2) hours beY?hd his regularly scheduled eight (8) hours, he shall
receive one half (1/2) hour off with pay at the regular rate of
pay if he is required tolréturn to work after the rest period.

3. Notwithstanding the provisions of paragraph 2 of this
Article, drivers performing emergeﬁcy snow plowing work for more
than four (4) consecutive hours beyond the regularly scheduled
eight (8) hours in a day may take a rest period of one (1) hour with
pay at time and one half after thé fourth consecutive hour, if'they
are required to return to work immediately thereafter. In addition,
in each four (4) hour period of such emergency snow removal work a
ten-minute coffee break may be taken. The driver shall not return to’
the garage for this break. Coffee and light refreshments will be
provided by the Borough.fThe Borough and the Union will meet as required
to discuss methods of gfoviding hot coffee and light refreshments.
The Borough agrees to utilize all blue collar workers during snow
emergencies. The ﬁorough agrees to discuss feasibility or garage
backup during snow season and starting time for sanitation and
mechanics on duty..

4. Meal allowances during snow emergency:

(a) Breakfast $2.75
+ «(b) Lunch $3.00

(c) Dinner $5.00
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ARTICLE XVI

OVERT IME %

l, It is mutually _agreed that the'employees covered by this
Agreement are obligated to work overtime when required to do so by
the Borough. Th; Boroﬁgh whenever practical will give reasonable
notice of the néed for an employee to work overtime.

An employee may be excused from working overtime if there is
reasonable and compelling reason. 'Assignment of overtime éhail be
based on seniority within job classifications on a rotational basis.
This provision is subject to grievanceé procedure.

2. All work performed on Saturday and Sunday.shall be .compen-
sated for at the rate of time and one half the regular rate of pay
except that newly hired employees &ho may be assigned to a Tuesday
through Saturday work week o? an employee voluntarily accepting a
Tuesday through Saturday work week will be compensated at his regular
rate of pay for work performed on Saturday.

3. Employees will bg compensated at one and one half (1 %)
times the regular rate ofjpay foF management approved hours worked

over forty (40) hours im a work week or over eight (8) hours in a
day. There shall be no.compensation fdr unauthorized hours.

4. The parties acknowledge that they have negotiated the issue
of regﬁlarly scheduled overtime on Saturday and Sunday for Sewer
Division employees and acknowledge that the Borough is under no
obligation to schedule such overtime. However, this provision shall
not prevent the Borough from scheduling such overtime. The Union shall

receive notice of any change with respect to this issue.
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ARTICLE XVII

CALL IN PAY .

1. Any employee who, in the absence of advance notice given
him prior to the end of his previous regular work day, reports for his
regular scheduled work day shall be guaranteed four (4) hours work or

four (4) hours pay at the regular rate of pay.

CALL BACK TIME

1. Any employee who is called };ack to work after having completed
his regular scheduled work day shall be compensated at time and one
half his regular rate of pay with a minimum guarantee of three (3) hours
of work.

2. An employee called into work early due to an emergency
three (3) or more hours prior to the regular starting time will be compen-
sated at one and one half (1 1/2) times hisl regular rate of pay with a
guarantee of three (3) h01‘1-;rs of work. If called in less than three (3) hours
prior to the regular sta’r'-ting time he shall be compensatéd at one and one
half (1 1/2) times the regular rate for the hours between the call in and

the regular starting time.
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ARTICLE XVIII

STAND BY PAY

1. The employees covered by this Agreement are required to be
available for stand by.ddfy between 4:30 p.m. on Friday tq 4:30 p.m:
the following Friday when the Borough deems it necessary.The Bdrough
will draw up a schedule of stand by work.

2. The Borough will compensate men assigned to stand by duty
at the rate of thirty ($30.00) dollars per week.

3. [If employees assigned to st;nd by duty are called in to
work, they‘will be compensated at the rate of cne and one-half times
'the régular pay with a minimum of three (3) hours work guaranteed.

4. The Borough guarantees that two (2) employees will be
assigned to stand by duty in each week.

5. If an employee éssigned to stand by duty is not available
when called on a parFicular day, he will forfeit the stand by pay
for that day. If.an:émploxee is not available for duty he shall give
telephone notice to the Bééough. If the employee does not give
notice and if the Borougﬁican not £find a substitute; then ;he entire
stand by pay shall be forfeited.

6. An employee called out while on stand by duty will complete
a form the content of which will be agreed upon by the Borough and
the Unicn.

‘7. A mechanic assigned to stand by during a snow emergency

will receive “stand by pay at the rate of 1/7 the weekly stand by

rate for each day he is so assigned.
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higher than "A". The Union shall be given reasons and notice when

ARTICLE XIX

WAGES

1. Annexed hereto aqd made a part hereof as Appendix "A" is
the Ray scale for 1978, 1979 and 1980. Alspo annexed hereto and
made a part hereof as Appendix "B" is a list of job titles covered
by this agreement.and the pay grades assigned to the job titles.

All employees covered by this agreement shall be assigned a
job title, a pay grade and a step within the pay grade.

‘Annexed hereto as Appendix “C" and made a part hereof are the
namés of all employees covered by this agreement as of the date
hereof, their job titles, their pay grades and steps'assigneﬁrto
each, and their regular rates of pay for 1978, 1979 and 1980.

2. New employees hired during the term of this agreement will
be assigned appropriate job titles, pay grades, steps and regular
rates of pay. The Borough may hold back one-{l) week's pay from
all employees hired after the date of this agreement. The Borough
shall inform thelemployee that it will hold back said pay when the
job is offered to him. !

)

3. Nothing contained: in this Article shall be construed to
. ‘

limit management's right to assign a newly hired employee a step

this is done.

4. Neither the provisions of this Article nor the contenfs of
appendices "A",."B", and "C" shall create any guarantee of continued
employment for any individual employee or group of employees nor

shall the provisions of this Article limit the provisions of

T

Article VI.
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5. Employees hired under the Comprehensive Employment Training
Act during 1978, .1979 and 1980 shall receive a salary as shall be
determingd by the Borough in accordance with the\provisions of said
Act. "'In no event shall such employees receive more than any
employee covered herein who has the same job title and pay grade.

6. Each individual employee who was not in Step E in 1977
will receive a supplemental increment up to $200.00 a year until
his salary reaches the 1977 Step E Base Salary. Said compensation
shall be on'an annual basis and shall be payable bi-weekly, except
as otherwise provided herein. All other compensation shall be
payable bi-weekly.

a) For 1978 there shall be a salary increase of six (6%)
percent over each employees' salary of the previous year as per
attached schedule.

b) For 1979 there shall be a salary'increase of six (6%)
percent over each employees' salary of the previous year, as per
attached schedule.

'¢) For 1980 there shall be a salary increase of six (6%)
percent over each employfés' saléry of the previous. year, as per

attached schedule.
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ARTICLE XX

LONGEVITY PAY

Effective January’ 1, 1975 each covered employee shall receive
in éddition to his regular rate of pay, "longevity pay" as set
forth hefein below: -

{(a) Beginning on the first day of the calendar year during
which the equivalent of five (5) years of full-time service shall
have been completed,an additional two (2.0) percent of his regular
rate of "pay.

(b) on the first day of the caléndar year of hire succeding
the fifth (5th) year of employment, an additional four t?nths {0.4)
percent of his regular rate of‘pay.

(c) The maximum longevity pa? shall be ten (10.0) percent of

the regular rate of pay.
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ARTICLE XXI

VACATIONS

1. Employees covered by this Agreement shall be entitled to

vacations as provided in this Article:

2. An employee hired prior to March 31 shall earn five (5) worklng
days vacation in the first calendar year of hire. ’

An employee hired after March 31 shall earn one.(l) working day of
vacation for every t;wo (2) months of employment in the first calendar year
of hire.

At their mutual discretion the Borough and the employee may agree
that the employee will work the vacation days earned and receive
compensation at the regular rate in lieu thereof.

-~

3. 1In the second through fifth calendar years of employment an

i employee shall earn ten (10) working days vacation.

4. 1In thé sixth through fourteenth calendar years of employment
an employee shall earn fifteen (15) working dgys vacation.

5. In the fifteenth calendar year of employment and thereafter an
employee shall earn twenty j20) working days vacation. |

6. Generally vacations shall not be taken during the period

|
!

November 15 to April 15. “However, employees of the Shade Tree

Division may take vacatiéns duriﬁg that period. Requests from other
employees for vacation time during that period will be reviewed and
acted upon subject to needs of the Borough. The decision of the Borough

is subject to grievance and arbitration.

7. " An employee who is terminated for just cause or who voluntarily
quits during the first calendar year of employment shall forfeit all
vacation rights. During subsequent years if an employee is terminated or

voluntarily quits his vacation benefits shall be pro-rated.
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ARTICLE XXII

HOLIDAYS

1. Except as mc;dified by Section #5. each full time 'employee covered
by thisg Agreerhent shall receive hig regular day's pay, eight {(8) hours at
straight time, without working on the following days:

New Years Day, President's Day, Good Friday, Memorial Day,

ILéependence Day, Labor Day, Election Day, Thanksgiving Day, Day
King's Birthday.

after Thanksgiving Day, Christmas Day, Veterans Day and Martin Luther/

2. Holidays which fall on a Saturday or Sunday may be observed on |
the preceding Friday or following Monday as mutually agreed by the
parties or aa established by the state or federal goverdment. In no event
shall an employee lose an agreed-upon holiday.

3. Except as modified by Section #5, an émﬁloyee required to work on .
a holiday shall be paid for the day at the rate of two and one-half (2 1/2)
times his rate of pay. It }is expressly agreed that the Borough has the right‘
to require any employee:to work‘ a holiday or not to work any men on a
holiday. !

4, it is agreed that the Borough has a right to demand that an

employee who does not work on his regular work day preceding or follow-

ing a holiday may be required to produce substantive evidence that he

was ill including a Doctor's certificate. If the employee does not pro-

duce such evidence then the Borough has the right not to pay the em-

ployee for the holiday or to take other appropriate,disciplinafy action, -
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5. Employees of the Sanitation Division shall work on the
five (5) holidays listed below and shall be paid two (2) times
their;rate of'pay for the days worked. |

Memcorial Day, July.4th, Labor Day, Veterans Day, the day

after Thanksgiving.

6. Each permanent employee shall be entitled to one (1)
personal day per year commencing 1979. Utilization of said per-
sonal day shall be granted with reasonable notice given to the
respective department head. :

7. Application of this Article is subject to greviance

procedure.
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ARTICLE XXIII

SICK LEAVE

1. Each permanent employee shall be allowed sick leave with
full pay at the rate of 1% days per month to employment. All unused
sick leave shall accumulate to the employee's credit from month to

month and from year to year and each employee shall be entitled to

such accumulated sick leave if and when needed.

(a) New employees for their first year of employment shall

be granted sick leave with pay at the rate of 1% days for each com-

pleted calendar month worked. ' v

(b) Any employee may be discharged, suspended or otherwise
disciplined forithe abuse of such leave as:
:(i) pattern of Monday/Friday absences
(ii) pattern of one day absences per month.

2. An employee absent on sick leave for, three (3) days shall
submit acceptable medical evidence substantiating the illness if
Egggiggeg.by the Borough. This provision shall not affect Article XXI1I,

3. The Borough reserves the right not to pay the employee when
evidence of sickness or ;hjury is insufficient.

4, Any employee wh6 is laid off, who retires or who is separated
from the service of the Borough due to a job-related injury shall be
compensated in cash for the monetary value of one half the accumu-
lated sick leave accrued to his credit at the time of separation.

In the event of death, compensation will be made to his estate.

BEREAVEMENT LEAVE

1. Every permanent full-time employee upon the death of a
e ..‘_\‘: ]
member of the immediate family shall be granted leave with pay not

N
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to exceed a maximum of five (5) days from the date of death to the

day after interment.

2. A member of the immediate family is defined in Section 9.1
of Ordinance Nd. 72-12 and said section is incorporated by reference

as though set forth at length herein.

3. Bereavement leave will not be deducted from sick leave.
4. In the event of more than one (l) death in a family per

year, additional bereavement leave will be granted.

5. An employee must produce proof of death and relationship

to obtain the benefits under this Article.

O
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\ ARTICLE XXIV

JURY & MILITARY LEAVE

1, Eve.rj ermployee covered by this Agreement who is ordered to
report for jury duty shall be granted a leave of absence during the acltualf.
period of such jury duty and shall receive for such period of jury duty an
amount equal to the difference in his regular pay and his jury duty pay.

2. Military leave for employees training or serving with the
National ‘Guard or Armed Forces of the-United States will be granted in
accordance with the laws applying to such cases.

3. An employee who returns to the Borough employmeni after

.leaving military service will receive seniority credit for time spent in

service.

A

-33=~




ARTICLE XXV

HEALTH & WELFARE-
| 1. It is mutually agreed that the present Borough policy as to
health benefits will be continued and that the employees covered by this
Agreement shall receive such future benefits as may be provided to
other Borough employees,
| In no case shall there be a diminution of present benefits.
2. Any and all existing benefits, policies and practices uniformly

affecting all employees covered by this Agreement on the date of the

-

L}

execution thereof shall remain in efgect.
3. The Borough may approve an educational program for an |
empioyee covered by this Agreement and the Borough may pay for the
tuition incurred by such program,
4, The Borough will not pay the employee for his time spent in

such a program. /

!

5. The Borough may require an employee to give instruction to
co-workers during_ wofking hours or prepare a written report or to
comply with the terma of Section 16 of Ordinance #72-12 which are
incorporated herein by reference as though set forth at length.

6. If the Borough has paid tuition for any approved educational

I

- program and the employee does not satisfactorily complete the course

the emplgyee shall reimburse the Borough unless the reason for failure

-

("

to complete the course is not his fault.
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. ARTICLE XXVI

SAFETY & UNIFORMS

J 1. The porough agrees that it will comply with al_l provisions of -
the Occupational & Safety Health Act (OSHA) applicable to the Borough
and will comply with all provisions of state law which are applicable

to the Borough.

2. The Union agreeé that employees covered by this Agreement
shall return to the Borough all equipment, uniforms, fools and other
Borough property which are issued to them, 1t is further agreed that
if an employee fails to return the aforementioned items, the Bc;rough
shall have th;a right to withhold the ;ralue of the same from any pay due
to the employee.

3. A Union representative and a representative of the Boroﬁgh will
meet to discuss safety conditions upon reasonable notice from either party.

4.l In lieu of Iprovid'ing work shoes the Borough will annually pro-
vide each employee covp’red by this Agreement with $35: 00 in the first
week of January and $3'5.. 00 in the first week of July. Every employee
shall be required to thereafterlprovide lﬁmself- with safety shoes or safety
' ‘boc;ta acceptable to the Borough and shall be required to wear the same
during working hours. The Borough may require that the safety shoes and
‘safety boots have steel inserts. If the amount received is insufficient to

purchage a safety shoe or safety boot required by the Borough, then the

Borough and the Union will meet to ascertain the additional amount needed

which shall then be paid to the individual employee.
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ARTICLE XXVII

PAY DURING JOB RELATED INJURIES

1. Thg Borough represents that all employees covered by this
Agreefnent are covered by Workman's Compensation Insurance and that
the Borough'will continue to provide such coverage as required by statute,

2. Section 8.5 of Borough Ordinance #72-12 i8 incorporated here~

in as if fully set forth at length.

Y
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ARTICLE XXVIII

UNSPECIFIED PROVISIONS & CONDITIONS

| 1. All conditions or provisions beneficial to the Borough or the

employ;'ees now in effect which are not specifically provided for in this |
Agreement or which have not been replacled bjr provisidns of this Agree-
ment silall remain in effect for the duration of thé Agreement unless

mutually agreed otherwise by the Borough and the Union.
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_ ARTICLE XXIX

SAVINGS CLAUSE

1. Tt is agreed that if any provision of this Agreement or
application thereof to any person or circumstance shall be held invalid, the
remainder of this Agreement or application of such provisions shall not be

affected thereby.

2. If any such provisions are held invalid the Borough and the

Union will meet to negotiate changes so'required.
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TERM

~ ARTICLE XXX

1. The term of this Agreement shall be from 1, 1978 to

December 31, -1980. Upon execution it shall have retroactive effect
iﬁam—-—...—.._«....._u A

from January 1, 1978.

2. In the absence of written notice given at least sixty (60) days
prior to the expiration date by either party to the other of its intention
to terminate, this Agreement shall automatically be renewed for a
period of another year, and from year to year thereafter until such time

as sixty (60) days notice is given prior to the annual expiration.date.

I
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ARTICLE XXXI

COMPLETENESS OF AGREEMENT

1. Thbis Agreement éonatitutes the entire collective bargaining
agreefnent bgtween the parties and includes and settles for the term -
of this Agreement all matter which were or m'ight have been raised in
all collective bargaining negotiations leading to the signing of this

Agreement.
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ARTICLE XXXI1

NO STRIKE - NO LOCKOUT

| 1. Neither the Union nor any of its members shall engage in any
job action, strike, work st‘oppagé. s8it down, slowdown, sick call action,
picketing (before, during or after working hours) boycoft or any other
interference with the operations of the Borough during the term of the‘
Agreement. The Union agrees that it shall use its best efforts to prevent
acts forbidden heréin on the part of any employee or group of employees
and in the event any of such écts take place by an empldyee the Union
agrees it will use its best effort_s to:cause an immediate cesaati.on thereof,

2. The Borough will not engége in any lock out of employees

covered by this Agreement during the term of the Agreement.
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IN WITNESS WHEREOF, the parties herein have set their hands

and seals or caused this Agreement to be signed by their duly authorized

officers or representatives on the day and year first set forth above.

-

ATTEST: °

wy G )/W,V

Borough €lerk

JOANcMASE
APPROVED

orbugh Attorney

ATTEST:

Thomas Donahue, Secretary-Treasurer

4 4 P // *ﬁ’/d:/./t-f/(

“@Andrew D. Trause, Represemtative

-2~

BOROUGH OF PARAMUS

ﬂ Joséph Cipolla, Mayor

Teamsters Local No. 97

of New Jersey affiliated with
International Brotherhood of
Teamsters, Chauffeurs,
Warehousemen and Helpers

WM&

-@Muj /

Arnold H. Ross, President



JOB TITLES AND I\Y GRADES

Jab Titles Grade
— ) e ———— ————irm—
¢ Public Works Maintainer 1 A
B
C
D
E
-Public Works Meintainer II A
: B
O
D
E
‘Equipment Operator I A
B
C
D
E
- Equipment Operator II A
B
Cc
D
E
Auto Mechanic A
' B
c
T
E
I'mrks Maintainer I A
B
. C
J D
! E-
Parks Maintainer fi A
B
c
D
E
Tree Trimmer A
. B
C
D
B

Revised and agreed to
April 10, ,1979

ypendices A & B & C
//; f’i‘— Q/ ///Aéé/'/élp 43.

Andrew Trause, Teamsters Local 97

1979 Bage
Sulagz

$ 8,953
9,477
10,011
10,930
11,586

9,477
10,168
11,01h
12,007
12,770

9,157
9,69h
10,499
11,473
12,161

10,568
11,189
12,123
13,271
1h,081

11,085
11,737
12,718
13,8657
1k, 786

f,953
9,77
10,011
10,930
11,586

9,477
10,168
11,01k
12,047
12,770

8,953
9,477
10,011
10,930
11,586

Supplemental
Incroment

$t 20
200
200

200
220
200

200
200
200

200
200
200

200
2C0
200

20C
200
200

200
200
200

200
200
200



Continued..,. s

' 1979 Base Supplemental
Job Titles Grade Salary Increment

Tree Climber A $ lo,07k $ 200

B . 10,666 200

C 11,555 200
D 12,650
E 13,k10

Custodial Laborer A 8,711 200

; . B 8,812 200

C 9,501 200
D 10,373
E 11,306

Sewer Maintainer X A 9,60k 200

B 10,168 200

c 11,01k : 200
D 12,007
E 12,770

Sewer Maintainer II A 10,168 200

B 10,666 200

C 11,555 200
; D 12,650
¢ E 13,h10
Sanitetion Worker I E 12,355

Sanitation Worker II E 13,603
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