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AGREEAERT

LAJ0R _dGREENENT

AGREEEYT {3 enbered into this Finst Day of January
1993 Letween Zcecal Unicn Yo. 886, afliliated wiih the
International Brotherrood of Teamsters, Chaulleurs, Warehcusemen,
and Helpers of Anendica, hercinafien rgfesnred Lo as the “UVION
and The Borcugh of Lodi, a Muniecipal Corporatlicn o2 Lhe Stale
of Vew Jensey, hereinaflesr refecared Lo as the "Employenr’,

The effeciive date of this agrneement is Finst Day
of July 1992,

The Eaployer and the Union agree fo0 as fLollcws:



dRTICLE T e ALCOGTITION

The Employer recognizes Local Union No. 866, afliliated
with the Intcrinational Brotherhood of Teamsters, Chaulleurs,
tla tehcusemen, and Helpeors of Amenica as Lhe sofe and exclusive
utgaining agency feor all White Collar Employees Employed Ly
the Berough of Lodi, in all matters pealaining Lo rates of pay,
wages, [salanies), Rcuars of wonrk, lenefits, and othetr feamy
and cenditicns ol employment.,

EXCLUDED ace all employees repaesented in o0dhen
Largaining unids, prclessicnal employees, caafl employees,
confidential employees, manageaiol executlives, police,
Lirefighiars, Lax colleclor, tax assesson, and supervisons within
the mcaning of the Acl. '
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ARTICLE 2 - UXNION DUES & AGENCY SHOP FEELS

Section 1. The Employer agrees, fLor each of ils
Employces covered Ly this agreementd, who in writing authonrizes
the Employer to de 30, that it will deduct from tAe eaanings
payalle to such Employee, the monthly dues and initietion [ees,
&L any, foa each such Employees membership in the union,
Deductions [foa the union dues shelf Le made from the fLirst
payrold in eack mcnth, the inibiation fees shall be &roken down
as closely ay possille into Loun (4) equal payments and deducted
in the Liast Lourn (¢} payroll peniods altea the suceesslul
completion of the prclationary peariod.

Section 2 - A&l Union dues, assessmentds, and Lees,
deducted Zrom an Eaployees pay will Le transmitted Lo Lhe
Secretary Treasuren of Local 866 8y check within Ten (10) woaking
days afiea Lthe fizxsd pay period in which deductions axe made,
and within fen (70) working days afier such deductions are made
each month thereafier, ond said dues deductions will Le
accompanied Ly the 2ist showing the names of all Employees fLox
whom the deductions were made.

Section 3 - The Union agrees to Luanish waittean
authorization in accoadance with Stale Statutle ( N.J. 5.4, 52:14-
15.9 ) Lor each Employee authorizing these deductions. The Union
Lurther agrees Lo Le Lound Ly all provisions of said Stale
Statute, as well as all other applicalle provisions of law
neataining to dues check off.

Section ¢ - Any Cmployee who decides nol Lo join Lhe
Union aller the nineiy (90) day problationaay peaiod shall as
a condition of emploument, pay a Representation Fee Lo Lthe Union
Ly aubomatic payrcll deduction. The Representation Fee shall
£e in the amcunt egual to eighty five perceni (85%) of Lthe
regular union memlership dues Lees, and shall €e in accoadance
with the provisions of N.J.5.R. 34:134-5.¢4,

Section 3 - The Union agrees that it will indemnily
and save hermless the Authorily againsd any claims, actions,
demands, Losses o2 expenses in any matter resultling from action
faken Ly the Authcriiy al the reguest of the Union.
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ARTICZE 3 o JSYEGEIENT AX2D LIPLOUEES RIGHTS

The 1ight to munuge the uffuins of tAe doaough and
to disect the worhing fLoxces and opeialicns of Lhe Borough,
sullject only e the Limitalicny of this Agaeement and any
applicalle Fedezral oa State Stulutes or Regulalions i vested
in and retained Ly dhe Borough.

Xothing centadined Aeredn shall Le consfaued Lo deny
o restadict ¢ any Sapleyce such 1ights us Ae may Aave unde:x
the New Jersey Fiude Jtatufes on Civid Service Laws or olhe:
applicalle Laws and regulalions. The rights granted Lo Eapleyee,
hereundan shall Le deemed Lo fe in additica Lo those provided
elsewhere., Enpicyess shall be entilled to Lull nights of
citizensAip, and nc aeligious oa political activilies of any
Employee o Lhe lack thezeof shall Le grounds foa any discipline
on discriminalicn wilh 2espect to the employment of such
enployee, prcriding such activities do not violate any Local,
State oa Fedeial law.

No aepidisals of any kind shall e Laken Ly the Borough
o any member of tre Administration against any parly intezesi,
any nepreseniaiire, any member of the lUnion, on any ofhenr
participant in the grievance paccedusre Ly reason of such
rarticipation.
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ARTICLE 4 « GRIEVANCE AND ARBITRATION PROCEDURE

A gaievance ia Rerely defined te e uny cont:oversy,
coaplaint, misundersianding, oa dispule,

A Shop Steward rhall e pcamitied time Lo invesiigate
and adjust the grievance of any Employee ufier notilication
to the supervisor, Employees shall have the Union Representutive
present dusring discussion of any gricvance with xepresentalive
of the Employen. :

Any gaievance azrising letween Lthe Emaployer and the
Union or any Employeels) represented Ly the Union shall Le
seliled in the fLollowing mannexr:

Step 7: The aggaieved &mployee or Employees must
present the grievance to the Finst Line Supeavison thau the
Shop Steward within five (5) working days after knowledge of
LAs grievance has occurred, axcept that no time Limil shall
apply in case of vicfation of wage provisions of Lthis Agreement,
Il a satisfactory seillement L3 not neached with the Firsi Line
Supervisor within three (3) working days, the grievance may
e appealed to Step 2.

Step 2: The Union Business Representative shall then
take the matfen up with a 2epresenlative of the Eaployer with
authonity Lo act upon such grievance. A decision musi Le made
within five (5} wonking days.

Step 3¢ IL no satisfacloay seiilement can e agreed
upon, the matie: may Lo nefeaned to the N.]. Mediation and
Conciliaticn Service for arbitaalion., Aflea the Service submids
a Cist of Arlitratoas to the Union and Lthe Employer, they shall
2eply with their penferned selecticn no Lalea than Live (3}
working days after receipt of such List.

The Aalitaraton shalé not have the authorily Lo amend
on medify (Als -greement o estallish new leams ox condilions
undear this Adgieencnd., The rAzxliifzaton shall delermaine any
gquesticn of aaliiralility.



ARTICLE ¢+ - CONT.

A mutual settlement of Lthe grnievance pursuant {0
the procedutcs rel LoalAh Aerein and/ox a decision of the
Arlitraton will Le final and dinding on all parties and tﬁc
Eaployees involved.,

The ccpense of the Aarlitralon selected orx appointed
shall Le Lozne equally Ry the Employer and Lthe Union.

The fccal Union, or its autlhoaized aepresentalive
shall have the 1ight Lo examine Lhe Lime sheels and any othes
xecords pendaining Lo the computlation of compensation of any
individual oa individuals whose pay is in dispute or aecoads
perdaining to a specific gaievance.

The procedunes sed Lorth herein may e invoked only
£y an authosrized nepareseniative of the Eaployer or the Union,

If ihe Enployer fLails Lo comply with the awaad of
the Arbitratcs cr with the procedunres of Lhis Ardicle, the lUnion
Aas a right tc iake all Legal and economic action {o enforce
compliance,
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ARTICIE 3 - JIYCHARGE OR SUSPENSION

The Employer shall nodl discharge noa suspend any
employee without just cause. In all cases involuving Lhe
dischunge o0a suspensica of any Employee, the Employar must
immediately notily the Employee in waiting of his discharge
or suspension qad the reason therefox. Such wraitien notice
shall also Le given Lo the Shop Steward, and a copy mailed to
the LOCAL UNIOXN office, within one (1) working day from the
time of the discharge o2 suspension.

In 2espect Lo discharge oa suspension, the Employenr
mustl give at least one (1) warning notice of the speciflic
complaint against such Employee in waiting and a copy of the
same Lo the Union and the Shop Steward. The warning nolice
as heacin provided shall notl nemain in eflect for a perniod of
more 2tAan 9 monfhs facam the date of occcurrence upoen which Lhe
complaint and warning notice aae Lased.

defoie any Employee is dischanged, Lhere shall Le
a writlen netice to the Union and LAhe zeasonfs) fLoa the intended
discharge and as soon therealler as i is practicalle Lo do
s0 a confenence Reld Letween the Union and the Eapnloyer Loz
Lhe purpose of aeviewing the matlex,

A discharge oa suspended Eaployee musl advise his
LOCAL UNIOXN in waiting, within five (5) working days afiexr
receiving notilication of such action against Aia, %o appeal
the dischange or suspension, Notice of appeal from discharge
on suspension nusti Le made to Lthe Employer in wriling within
ten (70) days Lrom the date of discharge and/or suspension.,
The appreal shail Le Reard Leginning with Step 2 of the Grisvance
and Arlitralicn provisions of Lthis Agreement.

Sheuld it €e proven that an injfustice Aas Leen done
a discharged o2 suspended Eaployee, he shall Le Lully reinstated
in his positicn and compensatled al his usual rale of pay for
Lost weak cpperbunily.



ARTICLE 6 - WORK WEEK

TAe work week fLor the Employees, shall consisl of
Thiarly-seven and one-half (37%) hours pea week fMonday thaough
Friday, seven and % Aouas per day, Lrom 8:30 a.m. Lo €:00 p.n.
with one Ahoua off fLoa Lunch., The staggeaing of Lunch Aours
shall conlinue as in Lthe past,

OVERTINE

I an Employes is required o woak within a one-week
perniod hours in exceass of the standard work week oa is aegquined
Lo work in a one-day period hours in excess of the standaad
work day, Ae or she shall Le paid one and one-Aalf Limes Als
on her salary Loa those hours., Any Laployee who is called Lack
Lo work after having completed his regulanly scheduled day shall
Le compensaled at time and one-hall the straight Lime Aourly
nate of pay with e ainimum guanrantee of Lour (4) Aours woak
on pay in Lieu theaeof,

When a holiday is olserved duaing Lthe regular work
week or when an Employee neceives sick pay or vacalion pay duning
a regular work week, those holiday hours oa houas of sick or
vacation pay shall be included in LAhe computation of overfime
Loa that period. When an Eaployee Liis required Lo work on a
Aoliday or a Sunday (provided the Sunday is not parl of his
regular wonk schedule,) he or she shall receive time and one-
hall Loa any of the hours worked on the Aoliday oa Sunday plus
the &mployee shall receive a day off [Lor the holiday or Sunday
worked; o the Eaployee shall receive standard time plus time
and one~hall fLoa any of the hours worked; the option as fo which
method of payment shall Be made shall Le that of the Employee.

In accoadance with LAe overtime provision of this
Agreement, the Borough shall compensale the Couxt
Administraionr,the Recanation Direcitor and the Recreation Leadexr
Loa any and all oveatime worked in the fLollowing mannea:

A. The method of payment shall be a fixed doflan
amount ifssued on July 1, of each year, tAhias pay
schedule s geared only Lo Lhe Couni Administraton
and the Recreation Direcion.

Juiy 1, 1992 - $2,000.00 per individual
July 1, 7993 - $2,000.00 per individual
July 1, 71994 - $2,000.00 per individual

8. The Recrealion Leader shall Le compensated
on the same Lime schedule &ui witdh ondy a $500,00

amount foa service.s aendened,
P. 8



ARTICLE 7 - HOLIDAYS

Employees shatll Le entitled Lo holiday ZLeaves of
alsence with pay in celebration of Lthe fLollowing Aolidays:

New Year's Day Lakor Day
Martin Luther King Day Columbus Day
Presidents Day - Veleran®s Day
Washingion’s Biathday Election Day
Good Friday Thanksgiving Day
Memornial Day Chraistmas Day

Independence Day

IL any of the alove Aolidays fLalls on a Satuaday,
it shatl Le celebrated on the preceding Faidayy if any of the
alove Aolidays fall on o Sunday they shall Le celelraled on
the fLolhowing denday. If Christmas Day and New Year’s Day fLalls
on a Thunsday, the Aoliday leave will condinue until Faiday
afier each of the two holidayas.

I/ an Employee is required Lo woak on a holiday oa
a Sunday, the said Employee shall Le compensated as sedl foath
under Article 6. - YORK WEEK/OVERTINME,

.9



e B P e L L]
J“' -t--i: R ! b LT B A

Fuesticnrn eatiilcacnt shall le Lased on the Employce’s
aanize ity dute of carloynent. An Emplogyee shafl Ce entitlicd
o raedd :.'ulc.uéicn in ucevadance wilh the following scAedule:

fa) Faem dut: of Rize through Decemben 37 02 Lhy
yecusr of hize? One (1) day for each thirty (30,
days of employaent;

fR) 7cm Januany 1, of the Linst full calendar yeu:
ulter Jade of Aire through December 31 of thAc
Leurth full calendar year after date of Ainre:
twedve (12) daya;

fe) Fraem lornuaay 1, of the 2ifih Lulld celendan yeus
afic: dale of Aire tA.ough Decemlen 31 of the
ninit Lull calendar year after date of hire:
Lifteen (15) days;

(d) From January 1, of the tentr fLull calendar yean
after date of Aire Lhrcvgh December 37 of the
Leunicenth fLull colendar year aliten date of Ainre:
twenty (29) days

fe) From January 1, of the Lifieenth full calendan
year afler date of Aire and therealten;
twenty-two (22) days.

Vacalions may Re¢ scheduled through the calendar yeasx.
Picfezence Lo seleciion shall Le awanded to Employees in the
o:der of theiz sendionily. i

In the evani of a holiday named in thia Agreemeni

Latlls during Lhe Emplcyee’s vacalion period, such Eaployes shall
receive an addiiicnal day's vacation with pay. )

P.10



ARTICLE &8 - CONT.

In the eveni a dealA occurs in an Employee’s
immediate Jamily, as defined in other parovisions of Lthis
Agreement, on the Employee is disalled oa sick during the
vacalion period, the nemaining vacation time shall Le canceled
and nescheduled at the Employee’s request. The Employee shall

sulmit p&o:‘f zﬁIAtaffiatin dealh onr féaalﬁ' igy_.
A

en in any calendar year the vacation oa any paal

thercol is not granted or Lakegn chA ation perdiods or pariy .
thereof shall accumulale ami/Mle. duning the MWBM
ducceeding calendaar year, and in accordance with the Civil

Service N.]., Adminisiration Code areggading the accayal of
vacationas. p,”.; A ‘:lz‘,MﬁZa. M&UMW
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ARTICLE 9 « SICK LEAVE

Sick Leave is herne defined Lo mean alsence from post
oa duly of an Eaployee Lecause of illness, accident, exposune
Lo conlagious disease, attendance upon a memberx of the Employee’s
immediale fLamily foa a senious illness requining the care and
attendance of auch Employee.

nlimited sick Le LA pay shall Le granted 2o
all Employeds . covened Ly LALis agreer Howevea, Lf T~
determined thadowgh medical diagnosis & the employee wi

d illness the
Lo place tha
ersey

arises exgacise {Lta po
Lidity coverned Ly the Ne

Borough can if the né
enployee on Temporaay Do
Disalility Paogranm.

An Eaployee who shall Le abksent on sick Leave [Jor
Lthree (3} on more consecutive working days, shall Le requinred
Lo submit acceptalle medical evidence sulbstantiiating hias oa
har night Lo such Leave. In case of Leave of alsence due Lo
exposune Lo a conlagious disease, a ceatificale from Lhe
Depariment of Health shall Le reguircd 8efore nefuan Lo
employment, if nrequested Ly the Borough., The Borough may zeguire
an faployee who has Leen alisent Lecause of personal illness,
as a condition of his/her aeturn Lo duly, Le examined, atl Lhe
expense of the Boaough, Ly a physician designated Ly the Borough,
Such examination shatl estallish whether the Employee +i4 capalle
of performing his noamal duties and Lhail Ais rnetuan will noi
Jeopardize the healih of other Employees.

P.12



ARTICLE 10 - NEALTH AND WELFARE JENEFITS

fomt
The Borough shall provide, al no cosi o Lhe Employee,
the same hospilalization, and medical payment plans that were TS
octually provided Ly the Borcugh during Lthe year 1988 oa their Q.
equivalent, which plans ashall include coverage not only foa ;}— ,
\thc Employees Lul foa Lhein eligille dependents as well, Blue
\ﬂ$ WCr0ss / Blue Shield Majorn Medical incaease in extended Ridea ;{
- d Benefits, The agreed upon eyeglass coverage Loa this contract v
qgﬁf rerdiod shatl Le atiached Lo Schedule 8 of Lhis agreement and s
axemain in foace untild such time a change is negotiated, %}f

A"

-

ALl Employees who netine shall ail age 65 Le eligille .
Lo panticipate in heallh care, dental ond prescaiption progarams.
Said participation shall Le at the group rate, The Borough shall
Lerminate said participation only upon fLailure of natinee to.
aeimlunse group nate premium Lo the Borough as per payment -
schedule for said program which shafl fe delermined Ly the
Borough.

Each Eaployee ashall Le enrclled foa all Lenelit
entitlements provided within the Pullic Employee’s Retirement
Systenm,

The Borough shall enten all Eaployees covered Ly this
agaeenent inlo the Deleargd Savings Plan, which shall Le covenrned
undea Schedule C of this Agreement.

The curnend Medical coverage shall Le under the Beagen

Runicipal Eaployee Benelit Fund with a seperate Life insurance
policy valued at 1x the individuals yeanly salary.

-l
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ARTICIE 71 « ALLITARY LEAVE

Employces enlisting or entering the Military orn Havaul
Sexvice of the United States, puasuantd Lo LAhe provisions of
the Universal MNilitary Training and Seavice Act and amendments
thereto, shall Le granted all xights and paivileges provided
Ly tAe Act.

Upon aetuan fLrom Military Service Leave, an Employec
shall resume all foameanr employment seavice credits, togethen
with such improvemenits as such Lmployes would have gained had
Ailitary Service not feen enlered, 40 thal in no evenl will
employment senvice credil stalus Le Less than thal provided
Ly applicable Goveanment Laws and Regulations.

P.14
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ARTICLE 12 - BERIAVEIENT LEAVE

The Emapicyes agaees Lo gaant an Eaployee a Lercavement
Leave wilh Lull pay when a death occuas in the Employee’s
immediate Lamily. TAe Eaployee’s iamediale fLamily is considered
Lo include, Spouse, Children, Brothers, Sisters, Parents,
Grandpanents ol Eaployee, Parents of Spouse, and Loa Brolhex-
In-law and Sistern-In-Zaw. ALL others, only the day of the
Luneral, JBerecavenrent Leave with pay shall nol exceed Lour (4)
working days, and the Saployer may request submission of pacof
Laom said Employee., '

P15



ARTICLE 13 - JURY DUTY

An Employee who {4 called Lo Juay Duly shall
immediateldy notify the Employer. An Employee shall nol Lo
nequired 20 reporl lack Zoa work on any day in which Couat is
att;zded Zor Juay Duly Service, regardless of the Employee’s
shi ‘.

The Employer agrees Lo pay the Employee his/her Regulan
siraightl time rate of pay fLor each day on jury duly seavice.

P.16



ARTICLE 14 - PEASONAL DAYS AXD LEAVE OF ABSEXCE Wn

In addition Lo any olher Leaves of alaisence aset fLoath
herein, all Eaployees shall receive five (%) days Leave of
alsence for peasonal Lusiness, Personal Leave days may not
e accrued or accumulaled. Excepd in cases of emergency,
Department Heads must le notified sufliciently in advance to
peamit them to paovide coverage for the alasence of the said
Employee.

ALl permanent full Lime Employces covered Ly LtAhis
Agreement may le granted a Leave of alsence without pay Loz
a peniod of six (8} monihs. The Goveaning Bedy shall considea
each request on Lts meails and withoutl estallishing a precedent.
The Employer will aol unreasonablly deny any Employee’s reguesi
Lor a Leave of alsence. Such Leave could Re of personal ifiness,
disalility, maternily, oa olher aeasons deemed proper and
approved Ly the Employer, The Employee L4 nol required to use
Ais oa her sick days oa vacation days at this Lime. The Employea
will condinue all hecalih and insunance Lenefils, and all fLeaves
will Lo in accoadance with all Civil Service Rules and
Regulations.

This Leave is subject Lo renewad for reasons of
personal illness, disalility, malernity oa olher reasons deemed
proper and approved Ky the Employer. AL Lthe expiratlion of such
"deave, the Employee shafl Le returned to the position from which
Ae is on Leave and seniorily shall Le retained.

P.17
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The Impdiyer ugtees to LLILE all jol vacancies dn
acce unee wedd Jivdl Jeivice Rufes and Regulaticns, Neo Laplcyece
shull &e Adived bu the Boicuvh, whether such Employec is Le Le
paid ditectly Gy Lthe Bcacugh through funds supplied &y the Jiaie
of Vew Jetrsey o $h¢ Federul Goveanaent on some agency Lhezect,
at a sulasy Adohe: than the Lewest salary CLeing paid o en
Eaployce cevered Ly $Als dgrecment who i doing Lthe same oa
séadfat wosk 2y AL weotk o e performed Ly LAhe ncw Employce.

ALl newly Adred Employees shall seave a prolaticnary
pericd of aincty (901 calendar days, Durning this prolaticnary
pericd, the Eaplcwer acserves the aight Lo teaminaie Lhe
prctutionasy €xplcuee fea any aeason, Such Leaminalion shall
act have reccutsre LAicugh the Gaievance and Axbitrallon prcvisicn
of the dgrecnenid, and said leamination shafl e in accordance
witlh Civid Sesvice Rules and Regulalions.

ALL pesscnnel coreted Ly this Agreement shall Le
entiiifed to senic1iiy in accoadance with Civil Seavice
chgfuiécna.

In 2especd Lo dischaage or suspension, €mployer mustd
give at Least one [7) wazning notice of the specific complaint
againsi such faplcyee and in accordance with Civil Service
Regulaiions. The wazning notice as henedin parovided, shall ncid
2emain in effced fer a period of more than twelve (i2) months
Licn the date cf dhe cccurnence upon which tAe complaint and
wasrning nciice aze Lased.

Vediee cd appeal frcm dischaage 0A suspension must
e made d¢ the Sapglcyer dn waiting, within ten (iC) days Laca
Lhe daie of dischcioe o2 suspension. The appeal shall Le Aeard
in acccadances with ithe Galevance and Aabitratoa’s Prcvisien
¢L Lthis Agicement,
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ARTICLE 15 - CONT,

Should it Le proven Lhat an injustice has Leen made,
a discharged or suspended Employee shall 8e fully relnstated
in his position and compensatled ai his usual rale of pay, fox
Losld work oppoatunily.

Upon discharge of dismissal, the Employer shall, on

the next pay day, pay all monies including pro rata vacation
and personal leave on the next scheduled payroll,

P19



ARTICLE 16 - BENEFITS OF TERAINATION

Upon reliring, prioa Lo 6-30-94 the Employer shall
pay all monies due the Employee including pro zrata vacalion
pay and sdick pay (up Lo 220 days) pacvided suflicient notice
is given Lo Lthe Employer. Tha 220 day Buy Back Provision shall
only Le in alfect undil June 30, 1994, In the event of deaih
of the Employee, said monies shall Le payalle Lo Ais/her estale.
Therealter Lhis provision of the 220 day luy lack shall not
e in foarce,

Any Employee eligille fon retlirnement who intends fo
netirne in a given fiscal year shall sulmit Lo tAhe Borough on
oar Lefonre Manch 1sd of the year prion to the proposed relinement
a Letlen Lo the Borough selling Loalh Lhe ELaployee’s inleni
Lo retine as of a given date in the next fLiscal yea g fAe
Employes does not rnetine on the date set foathr in the said
Letiern, any incaease zreceived 8y Lhe Employee as the resulid
of this provision of this Agreement shall Le rescinded and any
monies received Ly the Employee pursuant Lherelo shall Le
arelurned Lo the Borough fLorthwilh.

The Borough agrees to pay on Lehalt of the
employees, into the Delerred Compensation Plan fLoa any employee
working as of July 1, 1992 having accumulated sick days, an
amount egual Lo their accumulaled sick days valued af Dec.

31, 1992 or 875,000,000 whichever is Less. This payment will

Le made egqually over a ten year period legining July 1, 1993,

It an employes parior to the ten year peniod retlires, any amounts
not paid into the Deferred Compensalion Fund shall Le paid Lo
the employee upon said retirement,

2,20



ARTICLE 17 - WORK RELATED INJURLES OR SICKNESS

The Borough shall make payment of his or Rea full
salary Lo any Eaployee who recedivesd an injuay oa L2lness as
a 2esull of oa acising oul of Lhe Employee’s employment with
the dorough, which injury or iLlness prevents the Eaployee from
performing Ais or hea dulies, provided the Employee assigns
and pays over Lo the Borough any payment made to Alm or Aax
Lor Lemponany disalility unden the Workmen's Compensation Laws
of the State of Vew Jersey. The time Zaame shall encompass a
one calendar year period.

NEW JERSEY DISABILITY

The Borough shall provide the N.J. Disalility Progranm
Lorn all individuals covered Ly Lhis Agreementd,

COMPENSATION CLAINAS

The Employer agrees Lo cooperate toward the prompt
settlement of Employee on-Lthe-jobk injury claims when such clains
are due and owing as required Ly law, The Employer shall provide
Workmen's Compensation protection foa ald Employess or the
equivalent theneol if the injury arose out of or in Lthe course
of employment,

In the event that an Laployee is injured on the jol,
the Employer shall pay such Employee gquaranieed wages, fora that
day Lost lecause of suech injury. An Employee who is injurned
on the jol and is sent home ox Lo Lhe Aospital, or who musti
oltain medical attention shall aeceive pay at Lhe applicalle
Aourly rate of pay Lor the lalance of the regularn shifi on that
day. An Employee who has relurned o regular dulies afler
sustaining a ccmpensable injuny who is required Ly Horkmen’s
Compensation doctor to aecelve additional medical ftreatlment
dunring negularly scheduled working hours, shall receive zegulax
Aourly rate of pay Lo such Lime.
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ARTICLE 77 o YSFETY AXD USE QF PERYOYSL VEHICLE

Yo Smpleyee covered Ly LAl dyiccment sAull le z2eguited
o use Ay or Aea petscnal vehicle for the Borough Lusinesa.

The Eaployen agrces, as presently provided, £¢ mainiaia
a clean, saniiary washaocom,

The fmpleyea ashall nol reguine, direct oa assign anu
Empleyce te werk under unsafe oa hazasdeus condidiens. The
Eaployee upen disccrering an unsafe or hacardous condition will
immediately tell the supeavisca. The supervison will deteamine
and aduvise Aow the work can e peaformed safely or will stop
the wonk,

The Empleyen shall nol require Employees to Lake oui
on the sireets or Aighways any vehicle that s nol in sale
opecrating cenditicn on equipped with the safely appliances
prescrilled by Ltaw. It shall nol Le a violation of tAis Agreenent
where Eaplcyees 1efuse to operale such equipment unless such
aefusal &5 unsustified.



ARTICLE 20 - LONGEVITY

AL Employces shall receive Longevity pay ZLrom tAe
time the ECaployce Liasl Lecame employed Ly Lthe Borough oa Lwo
(2%) pescent of their annual Lase salary
in accoadance wilh the

gears of service,

0 years
¢ yeanrs
8 yeanrs
12 years
16 years
20 years

through
tArough
through
thaough
through
thaough

tAe
the
the
the
the
the

completion
completiion
cempletion
complelion
completlion
completion

Zoa every Loua calendan
Lollowing schedule:

a£ the ’t"d YA+ 4 4 4 05
Ol th‘ 7¢A yca&..-n.?s
ﬂl dAhe T1¢A yeao‘l.....‘ﬂ
of the T54A yean.....6%
O£ the 194A yeaa..u_.8$
of the 23ad year....70%

An additional 2% foa every four years thereafiea with
a cap of 12%. The Longevily payment shafl le computed on the
amounl of the Lase salary of the Eaployee al the Lime he lecomes

eligille for longevity payment,

in computing Longevily paymenis,

Ovartime shall not Le considered

Longevity paymenis shall e added to an Employee’s
dase salary and shall Le paid in accondance with the same
procedunres as foa salarndies.

of°
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dRTICIE 21 - PROJOTIONS, OSAOTIONY AVD TRANSFERS

ALl premciicens, demolions, transfers, suspensions
und discharges wifl Le in accondance with the Adainistrative
Code of Lhe Borcugh of Lodi and with the Rules and Regulatlions
of Civil Service. JSalaary adjusiments will le eflective
immediately and accoadingly.,
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ARTICLE 22 o SALARIES AVYD CONPENSATION

The Saployee will La paid all earnings Ly check Li-
weckly and will Lo paid duning woaking Aouas. UWhen pay day
Lalls on a holiday, said Eaployee shall Rea paid the preceding
day. Upon waitien request of the Lndividual Employee, and Ly
giving Ltwo (1) weeks waitten notice to the Employer, vacalion
ray will Le paid on LAe day prioa Lo the stard of the vacation
period, Each Eaployee covered Ry this Agreement, except those
¢nptoy¢e4 whe have negetiated Lthein salaries separately as
appears in the Salanry Oadinance, shall Le entitled Lo a pay

4nc¢¢a4¢ of Twelve Hundred (571,200.00) Dollars effecltive July
1, 1992, 1993 and 1994,

The Boacugh shall Aave the right Lo Aire Employees
wilhin each title al such salary as the Borough deems
appropriate, pacvided, Aowevea, thai no Employee shall Le hired
al a 3a£aag Less than the minimum, salary and not moae than
Lthe maximum salary fen thatl Lille contained in the Salary -
Ordinance of the Boacugh of Lodd.

? 1000
nys/ve — L%

15 96/77 2575
/Hy?? 37



ARTICLE 23« SEPARABILITY AXD SALIVGY Cl-UYE

It any Arlicle or Section of tALy Agreement o1 of
any supplements or adiders theteto sheuld €e held invalid by
opesalion of fLaw or Ly any tailunal of ccmpelent jurisdicticn,
or if compliance with on enfoaceacat of any Article oa Seclicns
should le restrained Ly such 2rilunal pending a fLinal
detcrmination as Lo its vaelidity, the remainder of tAis dgacement
and of any Supplements or Rideas therele, on Lhe application
of such Aniicle oa Section tc peisons or ciacumaslances othes
than tAcse as Lo which iL Aas €een restrained, shall not le
atlected therely.

In the eveni that any Arlicle of Seciion iy held
invalid oa enfoarcement of or comapliance with which has Leen
restrained, ay above sel fLorih, the parties alfecled therely
shall enter into immediale collective Largaining negotiations
after zeceipt 04 written nodice of the desired amendments Ly
either Employer or Employee Lor the purpose of araiving at a
mutually satisfaclory replacement fLon such Article on Sectica
dunring the perdiocd of invalidity oa restrnaind,

If the pariies do nof agree on a mutually salisfaclony
replacement within sixby (60) days alier receipt of the staled
waitien notice, eithea parly shall Lle permitied all Legal
aecourse 4n support of ils demands notwilhAsbanding any paovision
of this Agreement Lo Lhe contrany.



ARTICLE 24 o COXTINUATION OF CONTRACT PROVISIONS

ALL of Lthe pacvisions of this Agarcementd shall continue
in Lull Lorece and eflect leyond Lhat stated expiralion date
set fLoath Aerein until a successor Agreement is execuled and
Qecomes eflective.

PAST PRACTICE CLAUSE

The raaties agree Lthat all lenelits, 2ights, duties,
olligations and conditions of employment aelating to the sitatus
of the Borough of ledi Eaployees, which Lenelits righls, duties
obligations, teans and conditions of eaployment ane noi
sapecifically sel fLoadh in Lthis Agreement, shall Le maintained
al not Less than the highest slandards in effect al the Lime
of Lthe commencement cf collective Largaining negotiations Letween
the parties leading 2c the execution of this Agrcement,

Unless a cendarary infend L4 expaessed in this
Agreement, all existing Lenelits, rights, duties, obligations
and conditions of enployment applicelle Lo any Borough Eaployee
pursuant to any rules, negulations, instructions, directive,
memorandum, slatule oz oiherwise shall not Le Limited,
restricled, impairned, removed or akolished.
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TERNLIXATION CLAUSE

TRy auscenenl shall Le in Luld [force and effzct [from
July 7,199 to and including June 30, 1995 and shall contiaue
£rom ycar te yea: tAereafier unless waritlen nolice of desire
to cancel oa lerninate the Agreement is served Ly eithea paatly
upon Lthe other ai Leasi sixly (60) days paior Lo dale of
expiralion,

the paat¢¢4 Aerelo have satl theia
, Lo be eflective

IVESS YHEREODF,
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SCAEDULE A

SALARIES AND JOB DESCRIPTIONS



JANICE TEMPIO
ANNA BELLI

ALFRED PERRELLI
DOLORES DE SOMMA
DEBRA PACI ‘
JUDY PALADINO
VINCENZA FERRARO
MARCELLA MARCHESE
TERRY NALETKO
ANNA KOTSEV
NICHOLAS MELFI
LUCY POLLARC
MARGARITE KIMBIZ
ROSEANNE LOTACONO
SHIRLEY TANTILLO
KATHRYN MAGLIONICO
JOSEPH MESSINEO
CAROL DE FALCO
PATRICIA MARZOCCA
VIRGINIA HASCUP

MHITE COLLAR EMPLOYEES

IITLE

PROG. COORD.

REC. SUPER.

REC. LEADER

SUP. ACCT. CLERK

SUP. OF WATER BILLING

DATA CONTROL CLERK
CLERK TYPIST
ASSESSING CLERK

CONSTRUCTION OFFICIAL

TECH. ASST.
BUILDING INSPECTOR
SR. CLERK TYPIST
SEC. ASST. TYPING
POLICE RECORDS CLK.
GRADUATE NURSE
WELFARE INTERVIEWER
COURT ADMINISTRATOR
CLERK TYPIST
ACCOQUNT CLERK

CLERK

SALARY RANGE
$19,000.00 - 22,600.00
36,160.00 - 39,760.00
34,160.00 - 37,760.00
34,875.00 - 38,475.00
32,060.00 - 35,660.00
27,860.00 - 31,460.00
26,910.00 - 30.150.00
25,160.00 - 28,760.00
33,000.00 - 36,600.00
25,000.00 - 28,600.00
15,000.00 - 16,800.00
25,000.00 - 28,600.00
29,886.00 - 31,326.00
25,910.00 - 27,350.00
27,550.00 - 31,150.00
30,660.00 - 34,260.00
40,160.00 - 43,760.00
17,650.00 - 21,250.00
27,860.00 - 31,460.00
17,160.00 - 20,760.00



EYEGLASS PROVISION
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VISION CARE BENEFIT

The benefit pays for certain vision care expenses. These expenses

.must be charged to you or your Dependent while covered. The

expenses also must be recommended by a physician or optometrist.
You will be paid the actual cost to you of the Reasonable Charges
for the services and supplies shown in the Vision Care Schedule
below, up to the Maximum Amount shown for each service or supply.
The services and supplies shown in the Schedule are the only ones
covered.

In some cases, the amount shown in the Schedule may be greater
than the amount you are charged. The excess will be added to the
amount shown in the Schedule for any other ssrvice or supply which
is charged within 60 days after the first service or supply is
charged.

Limitations

-You will be paid for 1 complete eye exam per person in any 12
months

-You will be paid for 2 lenses per person in any 12 months,

-You will be paid for 1 set of frames per person in any 12 months.
Each time period begins when the service or supply is first charged
to the person. An eye exam is charged on the date it is performed.
Lenses or frames are charged on the date they are ordered.

Not Covared

-Charges for orthoptics (eye muscle exercises).

-Charges for vision training or subnormal vision aids.

-Lenses that can be ordered without a prescription.

-Any service or supply which 1s not shown in the Vision Ca:e
Schedule.

Other exclusions that apply to thlis benefit are in General
Exclusions.
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VISION CARE SCHEDULE
DEDUCTIBLE OF §25 TO BE PAID BY EMPLOYEE

MAXIMUM AMOUNT

Eye Exam . $ 35.00

Lenses, per pair

Single vision 30.00
Bi-focal 50.00
Tri-focal 60.00
Lenticular 90.00
Frames 25.00
Contact Lenses, per palir, if pre- 180.00

scribed in one of the following cases

A person's vision can not be corrected to 20/70
in the better eye except by the use of contact lenses.

A person needs contact lenses after cataract surgef};
A person is being treated for a condition such as
Keratoconus or Anisometropia and contact lenses

are routinely used as part of the treatment,

Contact Lenses, per pair, if pre- § 55.00
scribed for any other reason

Important = You will be paid one half of the Maximum Amount
for a single lens.
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SCHEDULE C

DEFERRED SAVINGS PLAN

The Borough agrees o enten into a Defeared Compensation Plan
on lehatll of ils white collar employees. The plan will Le
administered through the payrofl deduclion and in accordance
with the Pullic Employees Benelil Seavice Corporation,

It at any such Ltime, Lthis plan were Lo echange, LA Unlon and
the Borough manages will discuss any and all such changes.



