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PREAMBLE

This Agreement is entered into this 25th day of May, 1994
by and between the Board of Fire Commissioners for Cherry Hill
Township Fire District No. 13 in the County of Camden, New Jersey,
a municipal body of the State of New Jersey (hereinafter called the
"Board"), and the Cherry Hill Professional Fire Fighters
Association, I.A.F.F. Local No. 2663, AFL-CIO/CLC (hereinafter
called the "Local").
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PURFOSE

This Agreement is entered into with the Board to promote
and ensure harmonicus relations, cooperation, and understanding
between the Board and its Local represented employees; +to provide
for the resgolution of legitimate grievances; all in order that the
public service shall be expedited and effectuated in the best
interests of the residents of Fire District Number 13 and the
Township of Cherry Hill, the Board of Fire Commissioners District

Number 13 and its employees.
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ARTICLE I
W
RECOGNITION W

A. The Beard, pursuant to Resolution 93-10-14 dated
October 18, 1993, recognizes the Local as the representative for
the purpose of collective negotiations for all employees covered in
the aforemgntioned Resolution and more specifically, the PAID
FIREFIGHTERS, FIRE INSPECTOR/SPECIALISTS, AND FIREFIGHTER/MECHANIC
OF FIRE DISTRICT 13 CHERRY HILL, NEW JERSEY.

B. Unless otherwise indicated, the terms "Firefighter,
Firefighters, and Employee or Employees" when used in this
Agreement, refer to all persons represented by the Union in the
above defined negotiating unit.

C. This Agreement excludes Fire District Number 13
Fire Chief, Deputy Chiefs, Battalion Chiefs, Fire Officals,

Assistant Fire Marshals, Fire Captains, and Fire Lieutenants.

286



(/

2

ARTICLE II f

NON-DISCRIMINATION ,gV"m/y

There shall be neo discrimination by the Board or the
Local against any-employee because of race, color, creed, age, sex,
national origin, marital status, membership or non-membership in
the Local, and participation or the lack thereof in legal Local
activities as permitted herein. The Board shall not discriminate
against any employee because of political affiliation or activity,

except as is consistent with State and Federal Laws.
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ARTICLE IIIX 7%

Wﬂ./

LOCAL RIGHTS AND RESPONSIBILITIES ﬁ,

A. Authorized representatives of the Local, whose names
shall be filed in writing with the Board, or their designee, shall
be permitted to visit any fire faci;ity wilthin Cherry Hill Township
without loss of pay for the purpose of processing or investigating
grievances, provided that prior .approval has been secured from the
Fire Chief, or such other individual designated by the Beard in
writing to perform such task, on condition that such prior approval
shall not be unreasonably withheld. Only one (1) authorized Local
representative shall be granted such permission. The Local
representative shall not unreascnably interfere with the normal
conduct of the work within the fire facility.

B. 0Official representatives of the Local, pursuant to
State Law, will be granted administrative leave with pay in
accordance with the provisions of N.J.S.A. 40A:14-~177.

C. Up to a maximum of two (2) authorized Local
Representatives shall be excused from their normal duties without
" loss of pay to participate in negotiations for the renewal of this
Agreement or the execution of a new Agreement. Such
representatives shall attend negotiations sessions, if on duty, in

the appropriate uniform and be available for duty in the event the

need arises.
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D. Thé President, or in his absence, any designated
member of the Local shall have the right while on duty without loss
of pay to investigate and/or process grievances, and to attend
Local Union business functions within Cherry Hill upon direct
application to the Fire Chief, or such other individuals designated
by the Board in writing to perform such task, and such approval
shall not be unreasonably withheld.

E. Copies of disciplinary charges or other notices
relating to disciplinary action, shall be furnished to the Local
upon written authorization to the Board by the employee. The Board
shall maintain a file of written refusals by members to authorize
the Board to forward such documents to the Local. Copies of all
disciplinary charges or notices relating to disciplinary action
shall be furnished to the President or Shop Steward of the Local
against any member or non-member within 72 hours of the
presentation of charges.

F. The Local will be responsible for acquainting its
members with the provisions of this Agreement, and shall be
responsible insofar as possible for the adherence to the terms of
this Agreement by such members, and the Local recognizes that the
conditions set forth in this Article shall be subject to the

mission of the Board.
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G. Two (2) members of the Local shall be permitted to
attend Local meetings within Fire District 13 while on duty without
loss of pay, in their local response district. Members shall
remain available for immediate return to duty should the need
arise. Prior approval for said attendance shall be granted by the
member 's on duty supervisor, but may be reascnably denied.

H. The President, or designee, and the State delegate of
the Local shall be granted administrative leave not to exceed an
aggregate of ten (10) days per annum for attendance at State and/or
International meetings. The Local shall submit a written
explanation for the purpose of attending said affairs upon request
of the Board representative.

J. The Shop Steward/Representative shall be present when
it is felt by the Firefighter that he/she is being questioned for

discipline or investigation purposes.
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ARTICLE IV ﬂ'@i—

MANAGEMENT RIGHTS AND RESPONSIBILITIES

A. The Board hereby retains and reserves unto itself,

LAC

without 1limitation, all powers, rights, authority duties, and

responsibilities conferred upon and vested in it by the Laws and
Constitution of the State of New Jersey and of the United States,
including, but not limiting the generality of the foregoing, the

following rights:

1. To the executive management and administrative
control of the Board and its properties and
facilities and the activities of its employees;

2. To hire'all employees, and to the provisions of
law, to determine their qualifications for
continued employment, or assignment, and to
promote and transfer employees;

3. To suspend, demote, discharge or take any

disciplinary action for good and just cause
according to law.

B. Pursuant to the Laws of the State of New Jersey and
of the United States, the exercise of foregoing powers, rights,
authority, duties or responsibilities of the Board, the adoption of
policies, rules, regulations and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith,
shall be limited only by the terms of this Agreement, and then only
to the extent such terms hereof are in conformance with the

Constitution and Laws of New Jersey and of the United States.
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ARTICLE V /7231*

LEAVE OF ABSENCE

A. Leave of absence without pay in the discretion of the
Board, may be granted for good cause to any employee who has been
employed for a period of ninety (90) days, after the one (1) year
probationary period. This leave of absence will be limited to one
(1) year.

B. During a leave of absence, the Board will not be
responsible to provide the employee with the benefits provide
within Article XXI. However, if the employee wishes that coverage
to be extended to him during that leave, the Board will provide
sald coverage. The fee for the coverage must be reimbursed by the
employee prior to the Board being billed.

C. The time period during a leave of absence will not be

credited towards that employees years of service.
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ARTICLE VI fﬁﬂi-
MAINTENANCE OF OPERATIONS Ezaz;,

A, It is recognized that the need for continued and
uninterrupted operation of the Board's Departments and Agencies is
of paramount importance to the citizens of the community and that
there should be no interference with such operation.

B. Neither the Local nor any person acting on its behalf
will cause, authorize, engage in, sanction, assist or support, nor
will any of its members take part in any strike (i.e. the concerted
failure to report for duty, or stoppage of work or abstinence in
whole or in part from the full, faithful and proper performance of
the employees duties of employment), work stoppage, slowdown,
sickout, walkout, or other illegal job action against the Board.

C. The Local agrees that it will do everything in its
power to prevent its members from participating in any strike, work
stoppage, slowdown or other activities aforementioned, or support
any such action by another employee or group of employees of the
Board.

D. In the event of a strike, slowdown, work stoppage,
sickout, or other activity aforementioned, it is adgreed that
participation in any such activity by any employee covered under
the Agreement shall entitle the Board to take legal and statutory

remedies.



E. Nothing contained in this Agreement shall be
construed to limit or restrict the Board in its right to seek and
obtain such judicial relief as it may be entitled to have in Law or
equity for injunction or damages, or both in the event of such
breach by the Local or its meibers.

F. "Sick Out” shall be defined as the unexcused absence
of forty (40) percent or more of the members of the Bargaining Unit
scheduled and assigned to work that day.

(:j;) Upon the occurrence of a "sick out" as defined above,
each member who has reported in sick shall be examined by a
physician of his choice within 24 hoursg of the time reporting sick
and such member shall submit a report from said physician
indicating the nature of the employee's illness and recommendations
therefore. Said report is to be delivered to the Chief of District
13 within 24 hours of the time of his examination by his physician.
'ef—guyh}wggf:;g:fn: J.o::M c:? wrr:eei?hmeiﬂ‘such employee 18 of
sufficient good health to carry out his assigned duties shall be
made by the Chief of District 13 taking into account said
physician's report and recommendations. A determination that
employee is not of sufficient good health to carry o 5 assigned

duties shall be an excused absence,
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3. In ﬁhe event that the Chief of District 13 determines
that the employee was in sufficient good health to carry out his
assigned duties, said employee shall be subject to disciplinary
action up to dismissal. Procedures as outlined in the District's
Rules & Regulation manual shall govern except that the Board's
decision may be appealed to Binding Arbitration. S5Said appeal must
be filed within ten (10) working days of the Board's decision. The
Arbitrator shall be chosen in accordance with the rules of the
Public Employees Relation Commission. The cests shall be borne

equally between the Board and the appealing party.

ARTICLE VII

GRIEVANCE PROCEDURE

A, PURPOSE

1. The purpose of this procedure is to secure, at
the lowest pessible level, an equitable solution to the problems
which may arise affecting the terms and conditions of this
Agreement.

2. Nothing herein shall be construed as limiting
the right of any employee having a grievance to discuss the matter
informally with any appropriate member of the Department staff.

3. Nothing herein shall be deemed to deny the

employees of theilr statutory or other legal rights concerning
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discipline. Nothing herein shall be deemed to deny employees offjlﬂif

their rights to pursue any other statutory or legal remedies in
lieu of resort to the Grievance Procedure. J¢Lﬂ

B. DEFINITION

The term grievance as used herein means any
controversy arising over the interpretation, application or alleged
violation of policies, Agreements and administrative decisions
affecting the terms and conditions of employment, and shall be
raised by an individual, the Local on behalf of an individual or a
group of individuals, or the Board.

C. STEPS OF THE GRIEVANCE

In order to resolve grievances covered by this
Agreement between the parties, this procedure shall be followed
unless any step is waived by mutual consent.

1. STEP ONE.

a. An aggrieved employee or the Local on behalf of any
aggrieved employee or employees or the Board shall institute action
under the provisions hereof within twenty (20) days of the
occurrence of the grievance and an earnest effort shall be made to
settle the difference between the aggrieved employee and his
immediate sgsupervisor, for the purposes of resolving the matter
informally. Failure to act within said twenty (20) days shall be
deemed to constitute an abandonment of the grievance. If a
resolution of the grievance has not been reached within five (5)
days of the informal discussion, the grievance may proceed to STEP

TWO.
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2. STEP TWQ.

a. In the event a satisfactory settlement has not been.
reached at STEP ONE, the grievant may within five (5) days of the
immediate supervisor's decision, file his written grievance with
the Chief of District 13. The Written grievance at this Step shall
contain the relevant facts and the summary of the preceding oral
discussion, the applicable section of the Agreement vioclated, and
the remedy requested by the grievant.

b. The Chief of District 13 shall review the matter and
submit a determination in writing within ten (10) days of receipt
of the grievance.

3. STEP THREE:

a. In the event a satisfactory settlement has not been
reached at STEP TWO, the grievant may within five (5) days of the
Chiefs decision, file his written grievance with the Board of Fire
Commissioners. Referral of grievance at this Step shall contain
and include copies of all documents previously submitted by and
between the parties.

b. The Board of Fire Commissioners shall review the
decision of the Chief and within ten (10) days from the receipt of
the grievance make a written determination.

4. STEP FOUR:

a. In the event the grievance has not been resolved at
STEP THREE, the Local may within ten (10) working days of the
Board's decision, request arbitration. The arbitrator shall be

chosen in accordance with the Rules of PERC.
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b. However, no arbitration hearing shall be scheduled
sooner than thirty (30) days after the final decision by the Board.
In the event the aggrieved elects to pursue other remedies, the
arbitration hearing shall be canceled and the matter withdrawn from
arbitration. The Local shall pay whatever costs it may have
incurred in processing the case to arbitration.

c¢. The arbitrator shall be bound by the provisions of
this Agreement and restricted .to the application o¢f the facts
presented to him involved in the grievance. The arbitrator ghall
not have the authority to add to, subtract from, or otherwise
modify this Agreement (or any amendment or supplement thereto) or
render any decision in c¢onflict with this Agreement. In
formulating his decision, the arbitrator shall adhere to the
statutory and case law of New Jersey and the United States where
applicable.

d. The costs for the services of the arbitrator shall be
borne equally by the Local and the Board, unless the Local elects
to withdraw, in which case and fees of PERC, shall be paid by the
Local. Any other expenses incurred, including but not limited to
the presentation of witnesses, shall be paid by the party incurring
the same.

e. The arbitrator shall set forth his findings of fact
and reasons for making the award within thirty (30) days after
conclusion of the arbitration hearing, unless agreed to otherwise

by the parties. The decision of the arbitrator shall be final and
binding.
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5. No:response at any step in this procedure by thef7¥a£_
Board or 1its agents shall be deemed to be a negative response..
Upon the termination of the applicable time limits the grievant may 222:;
proceed to thelnext step.

D. Group grievances which shall be defined as those
affecting "substantially™ all of the members of the Local shall be
filed by the Local and by the Local only at STEP THREE.

E. Time limits may be .extended by the parties by written

mutual Agreement.

ARTICLE VIIT

COMPENSATION

A. Effective January 1, 1994 firefighter salaries will

be as fellows:

1. The general wage scale is as follows:

Probationary: §27,000

STEP 1: $33,000
STEP 2: $36,000
STEP 3: $39,000
STEP 4: $42,000
STEP 5: $45,000

2., Firefighters Gaeta and DiDomenico will be paid $30,678
until their step increase (step 1) in 1994,
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3. Firefighters Massaro and Ferrara will be paid $29,925 ’72521

until their step increase {(step 1) in 1994.

4. Firefighter/Mechanic will be paid $47,025 for 1994.

5. Fire Prevention/Specialist will be paid $47,025 for
1994. Fire Prevention/Specialist Ucciferri will be paid $48,055 for
1994.

B. Effective January 1, 1995 there will be a four (4%)
percent increase across the board per step and rank for employees
covered by this Agreement. The wage scale is as reflected in
Appendix A annexXed hereto.

c. Effective January 1, 1996 there will be a four {(4%)
percent increase across the board per step and rank for employees
covered by this Agreement. The wage scale is as reflected in
Appendix A annexed hereto.

D. Each member of the bargaining unit who has completed
five (5) full years of continuous service, excluding the one (1)

year probationary period, shall receive longevity pay as follows:

6 ~ 9 years inclusive 6.0% of annual base
10 ~ 14 years inclusive 6.5% of annual éﬁi@
15 - 19 years inclusive 7.0% of annual base
20 - 24 years inclusive 7.5% of annual base
25 years and over 8.0% of annual base.

Such longevity pay'shallrbegin on the employee's

anniversary of employment and be paid once a year, the first pay

[

period in The longevity scale is as reflected in

Appendix B annexed hereto
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E. Under normal circumstances, payroll will be

distributed at 1500 hours on Thursdays.

ARTICLE IX
SICK LEAVE

A. 53 HOUR EMPLOYEES.

1. Paid sick leave shall be earned at the rate of nine
(9) twenty~four tours of duty (216 hours) per year subseguent to
January 1, 1994.

2. Bick leave is defined as a temporary inability to
perform one's duties by reason of personal or immediate fam11§
injury, illness or disease. Sick time utilized to care for family
members will be charged against the employee g sick time. A total
of five (5) twenty—fou ourELof duty (fgz’hours) per year shall be
allowed to care for family members, with additional days provided
at the discretion of the Board.

3. B8ick leave accumulated prior to January 1, 1994 shall
be retained in full and paid at retirement based upon the
retirement rate of pay.

4, Sick leave accumulated subsequent to January 1, 1994
shall be retained in full and paid at retirement at the rate of pay

at which it was earned.
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S. In utilizing sick leave forX?Zfﬁgv, illness, or
disease, the sick days earned in the year in which the employee is
injured or ill shall be used first. After the current year's sick
leave is exhausted, ff?gggsﬁgggigaury shall be charged against sick
days earned prior to January 1, 1994 starting with the oldest days.

6. EMPLOYEES HIRED PRIOR TO JANUARY 1, 1985

As of January 1, 1985, all accumulated sick leave earned
by members of this bargaining unit shall be vested, preserved and
"grandfathered" and shall be payable at the rate of pay as set
forth in Paragraphs 3 and 4 hereof. FEach member of the bargaining
unit shall be entitled to accumulate a maximum of two hundred (200)
unused sick days, for which payment shall be made upon retirement
at the rate gset forth in Paragraphs 3 and 4 hereof.

7. EMPLOYEES HIRED AFTER JANUARY 1, 1985

For employees hired after January 1, 1985, unused sick
leave shall accumulate without limitation from year .to year of
employment. Upon retirement, said employees shall receive payment
for fifty ;3%;2_0&2? (50%) of their accumulated sick leave days, up to
a maximum of two h‘gére (ZEET'éﬁﬁ;%’ Payment upon retirement for
such accumulated sick leave days shall be at the rate of pay as set
forth in Paragraphs 3 and 4 hereof.

8. HBEMPLOYEES HIRED AFTER JANUARY 1, 1987

For employees hired after January 1, 1987, unused sick
leave shall accumulate from year to year without limitation. There
shall be no payment upon retirement for any accumulated sick leave

days.
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9. Firefighters shall be required to furnish a doctor‘éazg&
certificate to substantiate requests for approval of sick 1eave,‘
when sick leave EXCEEDS three (3) consecutive work days. LN/V’
B. 40 HOUR EMPLOYEES. M
1. Paid s8ick leave shall be earned at a rate of
fifteen (15) tours of duty (Total hours will be based on the amount
of hours an employee works in a day, i.e. 8 or 10 hours) per year
subsequent to January 1, 1994.
2. Sick time utilized to care for family members will
be charged against the employee‘s sick time. A total of seven (7)
tours of duty (Total hours will be based on amount of hours an
employee works in a day, l.e., 8 or 10 hours) shall be allowed to
care for family members, with additional days provided at the
discretion of the Board.
3. Paragraphs 3 to 9 as defined in Section A above

also apply teo these employees.

ARTICLE X

COLLEGE INCENTIVE PROGRAM

A. Each employee who enters The College Incentive
Program pledges to achieve an Associates Degree in Fire Science,
Administration or related field of study as designated by an

institution of higher learning or the Board as being within their
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fire science degree program. Each employee shall gilve written
notice to the District Chief of their intention to enter into the
college incentive program.

B. Each employee shall be compensated at the rate of One
($1.00) Dollar per month for each successfully completed credit
earned at an accredited institution of higher learning provided the
courses studied had the prior approval of the Board.

C. Upon presentation-of proof of successful completion
through institutional records, payments shall be added to the
salary in the first pay period of November of each year.

D. In the event an employee does not earn any additional
credits for three (3) consecutive semesters, all payments hereunder
shall cease. The employee may reinstate himself in the program but
credits earned prior to his reinstatement shall not be compensated
until the attainment of the Associate Degree. The employee may
make application to the Board for relief from the provisions of
this Section.

E. Credits earned prior to appointment to the department
shall not be compensated for until the attainment of the next
highest degree, either Associate or Bachelor's or Master's,
However, any Firefighter that possesses an Associates or Bachelors
or Master's Degree, prior to appointment, as defined in Section A
of this Article, will be compenaated for that Degree as defined in

Section C cf this Article.

(24)
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A
F. An employee may either choose the incentive program asr?éﬂ(.
described in Sections A through E of this Article or be compensated‘
for the tuition and book cost of said courses, upon presentation of %;;Z/
proof of satisfactory completion through institutional records.
G. The highest level of compensation under this program

shall be those credits up to and including the Master's Degree.

ARTICLE XI

EXCHANGE OF HOURS OF DUTY

A. The request for exchange of hours of duty by an
employee with another employee may be granted by the Chief or his
designee, provided such request has been made thorough channels and
is in conformance with the needs of the District.

B. In volunteering to exercise the provisions of this
Article, no Firefighter shall work more than two (2) shifts and the
provisions of Article XII shall not apply to the second shift
unless the Firefighter is ordered to work hours in excess of his
shift, in which case Article XII shall be applicable to those
excess hours, Such exchange of duty hours shall not be authorized

should same create an overtime situation.
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ARTICLE XII M ‘

HOURS AND OVERTIME /IZL

A, 53 HOUR EMPLOYEES Wi
1. Each employee will be scheduled to work three (3) a}V
twenty-four (24) hour tours of duty within a nine (9) day work
cycle. It is mutually agreed that the schedule of work day
assignments shall provide each employee with the following pattern
of duty tours: One (1) twenty-four hour tour of duty; followed by
one (1) twenty-four hour day off period; followed by a second
twenty~-four hour tour of duty; followed by a second twenty-four
hour day off period; followed by a third twenty-four hour tour of
duty; feollowed by four (4) twenty-four hour days off period. It is
mutually understood that the Fair Labor Standards Act requires
employers to pay overtime compensation to employees in fire
suppression service when more than two hundred four (204) hours are
worked within a twenty-seven (27) day work period. To avoid such
overtime mandate, the parties further agree that the Fire Chief or
his designee will schedule an employee to a tour of duty of less
than twenty-four hours (twelve, 12} within any such twenty -seven
(27) day work period. Employees will continue to recieve weekly pay
computed without reference to the actual hours worked under this
schedule arrangement, and the weekly pay shall be computed on a
yearly average basis with increment only for overtime. Meal and

break time are included within the 24 hour tour of duty.
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2. Empioyees required to work more than seventy-two (72)’7é¥£“
hours within a nine (9) day work cycle or required to work more'%;zz/
than twenty-four (24} hours within a forty-eight (48) hour time
span or required to work on ény day inconsistent with the duty
pattern referenced in Paragraph no 1 supra, shall be afforded the
option to recieve either preminum pay or compensatory time as
compensation therefore, which election shall exclusively be made by
the employee, computed at a rate - of time and one-half for each hour
worked (1 1/2). Notification of said decision is to be made at
time of occurrence. Premium pay or compensatory time owing to the
employee hereunder shall be computed by reference to the hourly
rate computed on a standard forty (40) hour work week.

3, Employees may be recalled to duty and shall be
compensated for such recall by either premium pay or compensatory
time computed at a rate of time and one half (1 1/2) which election
shall exclusively be made by the employee. Employees shall be paid
a minimum of four (4) hours, regardless of actual time recalled to
duty.

4, Compensatory time earned must be utilized on or before
the end of the calendar year in which it is earned. If any employee
has any compensatory time accumulated at the end of the year, he or
she shall be pald for such time at his or her rate of pay the last

pay period in the year.

(27
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8. Anlemployee shall be entitled to utilize earned
and/or accumulated compensatory time at any date(s) of his election
with the approval of the Fire Chief, or such other individuals
designated by the Board@ in writing to perform such task, which
approval shall not be unreasbnably withheld. An employee who
elects to receive premium pay in lieu of compensatory time sghall
receive such pay within the pay period the overtime occurred or the
following pay period.

6. All compensatory time earned and (grandfathered by
District 13) as of the date this Agreement is ratified shall be
utilized in accordance with the provisions outlined in Sections 4
and 5 of this Article.

7. An employee shall receive no overtime compensation
for the first fourteen (14) minutes of overtime per week. Upon
attaining fifteen (15) minutes of authorized overtime in a week,
the employee shall be compensated for all overtime worked that
week. Overtime compensation shall be compensated in fifteen (15)
minute intervals thereafter. P

8. Fire Prevention/Specialists will earn &%{ Nj hours

of compensatory time per month for stand by time.

B. 40 HOUR EMPLOYEES

1. The regular duty schedule will provide a basic work
week of forty (40) hours. Where the schedule involves reqular
shifts other then eight (8) or ten (10) hours the general schedule

will provide offsets to ensure the maintenance of the forty (40)
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hour base work week during the course of the year. Meal and break,zéii

v

time are included within the eight (8) or ten (10) hour shift.

2. The "40 Hour Employees" are also subject to the 27 day
work period under the Fair Labor Standards Act. However, "40 Hour
Employees" who work in excess of their reqular shift (as defined in
Paragraph 1 above), with the approval or reguest of their
supervisor, shall be afforded the option to recieve either premium
pay or compensatory time as compensation, which election shall be
made by the employee, computed at a rate of time and one half (1
1/2). Notification of said decision is to be made at the time of

occurrance.

3. Paragraphs 3 to 7 as defined in Section A above also

apply to these employees.

ARTICLE XITI

SAFFTY COMMITTEE

This committee, appointed by the President of the Local,
will be permitted to recommend in writing any information approved
by the Local to the Board, through +the Chief, regarding the
purchase of equipment, turnout gear, uniforms, and apparatus. This
is also to include refurbishing equipment or apparatus, and
altering or construction of new fire stations, and other matters

relating to safety.

®
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ARTICLE XIV
HOLIDAYS

A. 53 HOUR EMPLOYEES

URLS

1. All employees will be granted for 1994, 1995 and
1996, eight (8) undesignated holidays, (192 hours), to be used at
the employees discretion.

2. Holidays earned in one year must be utilized by March
31 of the succeeding year provided the Firefighter is given the
opportunity to use such holidays during this perioed.

3. Any shift change by management will not effect any
approved holiday time.

B. 40 HOUR EMPLOYEES

1. All employee's will be granted for 1994, 1995 and
1996, fourteen (14) undesignated holidays, (total hours will be
based on the amount of hours an employee works in a day, i.e., 8 or
10 hours ) to be used at the employee's discretion.

2. Paragraphs 2 and 3 as defined in Section A above also

apply to these employees.

ARTICLE XV
VACATION

A. 53 HOUR EMPLOYEE
1. Bach employee shall be entitled to annual vacation

leave with pay in accordance with the following schedule:

®
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a During 1st égé ender year of employment an ™
/ﬁﬁi,employee shall be entitled to 3 ¥ twenty-four hour tours of duty dL)MQ’
72 hours.] (Pro Rata)
ﬂ‘“{’ P& )
b. From the 2nd calender year of employment through
and including the 5th calender year of employment, the employee J.
Ot
shall be entitled to 6 {Twenty-four [24] hour tours of duty K@ﬁi
. poty .
hourw’pypﬁ/ﬂ é’ B p 40 170 ’R’L p
v ¢. From the 6th calender year of employment through
and including the 10th year of employment, the employee shall be
entitled to twenty-four hour tours of duty) /216 hours. #1291* Y 2
d. From the 1l1th calender year of employment
through and including the 15th calender year of employment, the

employee shall be entitled to 12 %twenty—four hour tours of duty)

Czsa hourﬁ"w 1.0, L 7 p” #m.

Iﬁ-\/'-"\.
e. From the 16th calender year of employment ©27A%

through the end of employment, the employee shall be entitled to
@“&eﬁty—four hSﬁ(z'/ tours of duty%‘éﬂé hoursfrwx}ﬁﬂﬂ 'P.‘ﬂC ]/V\—f

2. Half (1/2) of the vacation leave days to which a
firefighter is entitled to in a year is on a use or lose basis.
The other half (1/2) of the firefighter's entitled vacation leave
days may be carried forward into the succeeding year only.

3. Annual vacation leave schedule shall be prepared by
the supervisor in accordance with the provisions of this Article by
seniority by using the wvacation log. This vacation log will be
circulated twice, starting January l1lst of each year, enabling each

Firefighter to secure two (2), vacation slots per circulation.

.
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4. Any shift change by management will not effect any’?ﬁiiﬂ
approved vacation time.
5. If Sections A and/or B in Article XII should change,
this Article shall be renegotiated.
B. 40 HOUR EMPLOYEE'S
1. Each employee shall be entitled to annual vacation
leave in accordance with the feollowing schedule:

a. During the 1st calender year of employment an
employee shall be entitled to 40 hours of vacation leave, (taken
based on the amount of hours an employee workse in a day, i.e. 8 or
10 hours). Pro Rata.

b. From the 2nd calender year of employment through
and including the 5th calender year of employment, the employee
shall be entitled to 80 hours of vacation leave, {taken based on
the amount of hours an employee works in a day, i.e. B8 or 10
hours) .

¢. From the 6th calendar year of employment through
and including the 10th calender year of employment, the employee
shall be entitled to 120 hours of vacation leave, taken based on
the amount of hours an employee works in a day.

d. From the 1llth year of employment through and
including the 15th calender year of employment, the employee shall
be entitled to 160 hours of vacaﬁion leave, (taken based on the
amount of hours an employvee works in a day, i.e. 8 or 10 hours).

e. From the 16th year of employment through the end
of employment, the employee shall be entitled to 200 hours of

@
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vacation leave, (taken based on the amount of hours an employee 7231#

works in a day, i.e. 8 or 10 hours).

ARTICLE XVI

SEPARATION, DEATH & RETIREMENT

A. Employees shall retain all pension rights as
Firefighters under New Jersey and Cherry Hill Township Municipal
Ordinances.

B. Employees retiring either after twenty-five (25)
years of service pursuant to N.J.S.A. 43:16A-11.1 or having
attained the age of fifty-five {55) pursuant to N.J.S.A. 43:16A-5
or as a result of a disability pension, whether work connected or
not, shall be paid for all accumilated helidays, vacation and other
compensatory time as provided in this Agreement. Said payments
shall be computed at the rate of pay at the time of his retirement
based upon the base annual compensation. Employees retiring shall
also be entitled payment of s8ick leave accumulated computed in
accordance with Section A(3) and {4) of Article IX.

C. Employees intending to retire other than disability
pension shall accordingly notify the Board by November of the
previous year in which said retifement is to become effective.
Failure of an employee to provide timely notice of retirement shall
permit the Board to defer all or part of the received payments

hereunder into the next succeeding budget year.

33
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D. In the event of an employee's death, his estate or
legal representative shall be paid for all accumulated holidays,
vacation, sick leave days, or other compensatory time as provided
in this Agreement. Payments shall be made at the employee's rate
of pay at the time of his death. The estate or legal
representative shall also be entitled to payment of sick leave
accumulated by the decedent computed in accordance with Section
A(3) and (4) of Article IX.

E. In the event ¢f an employee's separation from service
for any reason not set forth in Sections B or D above, all
accumulated vacation, holidays, and other compensatory time shall
be paid at the then rate of pay to the employee, except that no
payments shall be made for accumulated sick leave.

F. For benefits payable in the then current year in all
cases of separation, death while not in the 1line o¢of duty of
retirement, all vacation, holidays, sick leave days and other
compensatory time shall be pro rated as of the first of the month
if the resignation, death or retirement is effective prior to the
fifteenth (15) day of the month and as of the last day of the month
if the death, resignation or retirement is effective after the
fifteenth (15) of the month. Benefits shall be pro rated on the
calendar year from January 1 through December 31.

G. For benefits payable in the then current year in all
cases where the employee died while in the 1line of duty, all
vacation, holidays, sick leave days and other compensatory time

which would have accrued for the entire calendar year of the

PR
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employee's death shall be payable to the employee's estate or 1ega1j%5%iﬁ
representative. .VVNV

H. Separation shall be defined as an permanent cessation fQ}pL/
of employment but shall not be deemed to include temporary leaves

of absence, vacations, layoffs or other temporary leaves.

ARTICLE XVII

SERVICE RECORDS

A. A personnel file shall be established and maintained
for each employee covered by this Agreement. Such files are
confidential records and shall be maintained by the Board, or their
designee.

B. Upon advance notice and at reasconable times, any
member of the Department may review his personnel file. However,
this appointment for review must be made through the immediate
supervisor and/or Fire Chief.

C. whenever a written complaint concerning an employee
or his actions is to be placed in his file, a copy shall be made
available to him and he shall be given the opportunity tec rebut it
if he so desires and he shall be permitted to place said rebuttal
in his file.

D. All personnel files will be carefully maintained and
safeqguarded permanently and nothing placed in any files shall be
removed therefrom. Removal of any material from a personnel file

by any employee shall subject +that employee to appropriate

G
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disciplinary action. QJQ%

E. Maintenance of the personnel files shall be inVEJ&L,

accordance with the Archive Laws of the Hate of New Jersey.

ey
ARTICLE XVIIifﬁEﬁ,_

BULLETIN BOARD

A. The Board shall provide one (1) bulletin board for
the posting of notices relating to matters and official business of
all fire organizations.

B, The bulletin board may be utilized by the Local for
the purpose of posting Local announcements and other relevant
information.

C. The Chief, or his designee, may have removed from the

bulletin board any irrelevant material after neotice to the Local}

ARTICLE XIX
BEREAVEMENT LEAVE
A. In the event of a death in the eﬁployee's immediate
family, leave with pay shall be granted from the day of death until
the day after interment, not to exceed five days. The
M%ﬁo’&?ﬁ

immediate family shall include parents,ﬂ rents-ln—law, spouse, ..
children, brothers, sisters, grandﬁarents. brother~in-law, sister- fZAL/
in-Jaw, and other relatives residing in the employee's home.

B. Proof o©f death may be required at the Board's

discretion.

)
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ARTICLE XX

TRAVEL EXPENSES

weld

Employees shall be reimbursed at the rate of twenty cents
($.20) per mile for all approved travel expense while using a
personal vehicle and shall be reimbursed for all other travel

exXpenses in connection with their official duties.

ARTICLE XXI

HOSPITALIZATION AND MEDICAL BENEFITS

A. All hospital and medical benefits provided to
employees and their families by the Board will be a choice of Blue
Cross/Blue Shield - HMO BLUE or MEDALLION.

B. The Board shall provide employees covered by this
Agreement, and their families under the New Jersey Dental Service
Plan on the following basis:

1. Annual Deductible - $25.00

2. Preventive & Diagnostics - 100%

3. Remaining basic benefits - 80%

4. Crowns, Inlays & Gold - 50%

5. Prosthodontic Benefits - 50%

6. Orthodontics - 50% up to a lifetime maximum of
$1500.00/individual

C. The Board shall provide prescription coverage through
the Blue Cross and Blue Shield of New Jersey prescripton drug

———
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program for employees covered by this Agreement and their families Y~
for a one dollar ($1.00) co-pay on Generic Drugs and a five dollar.ﬁybﬁ/
($5.00) co=-pay on Name Brand Drugs. The mail order program,
serviced by National Pharmacies, Inc. is an alternate method of
obtaining prescribed medicatién for subscribers. There is no co-
payment when using this service.

D. Upon retirement from the Board after completion of
twenty-five (25) years of service, medical insurance coverage shall
be provided for the retiree and his/her spouse up to age sixty-five
(65), providing those eligible annually certify that they have no
other medical coverage.

1. The maximum cost to the BRoard under this provision
shall not exceed Four Thousand Five Hundred Dollars ($4,500.00) for
1994, per retiree and spouse. el Addeudent | AL 20, ﬁu\(\’;j

2. This provision shall only apply to employees in the ¢
service of the Board as of January 1, 1994 and thereafter. This is
alsco to include employees employed by former Districts 1,2,3,4, and
5 in 1993.

3. This coverage shall only be for medical and surgical
coverage in effect at this time.

E. The board shall continue to pay premium costs for
medical/surgical coverage for the spouse and/or dependent children
to age nineteen (19) of any firefighter killed while in the

performance of his/her duties, these payments shall continue

provided:
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1. The spouse of such deceased firefighter does not h”'
remarry; ‘ﬁjpb/

2. The spouse of such deceased firefighter does not
obtain medical insurance/benefit coverage from an employer or any
other source;

3. The spouse  does not qualify for medical
insurance/benefit coverage as may be provided by a State or the
Federal Government, including but not limited to Social Security,
Medicare or Medicaid.

F. The Board will provide an optical program to the
Employee and his or her family, at a cost of Two Hundred Dollars
($200.00) per year. The Employee will submit a valid receipt to
the Board for reimbursement. This program will cover all optically
related expenses not presently covered by existing insurance.

G. 1. The Board shall not have the right to change any
term, condition and/or benefit of insurance c¢overage. during the
term of this Agreement without first obtaining the Local's
approval.

2. The Board shall have the right to change
insurance carriers so 1long as the same or equivalent terms,
conditions and/or benefits of coverage are provided. However, such
change cannot be implemented without prior notice to and discussion

with the Local.



ARTICLE XXII

MILITARY LEAVE

A%

The Board and the Local agree to adhere to the provisions

of the State/Federal law in this respect.

ARTICLE XXIII
PERSONAL DAYS
A. 53 HOUR EMPLOYEES

O, A gt
twenty-four hour tours of duty ;£48 hours7%ﬁ;' year, provided

;jgéglbﬂgx i. Employees shall enjoy at their request two (2)
written notice is made two (2} days in advance of such leave. Such
leave shall be granted subject to the manpower needs of the
District. The two (2) days written notice may be waived at the
discretion of the immediate supervisor or chief in the event of a
personal emergency. Personal days are non-accumulative.

2. Any shift change by management will not effect any
approved personal time.

B. 40 HOUR EMPLOYEES

i. Employees shall enjoy at their request two (2) tours
of duty (total hours will be based on the amount of hours an
employee works in a day, i.e. 8 or 10 hours) per year provided
written notice is made two (2) days in advance of such leave.

Personal days are non-accmulative

2. Paragraph 2 as defined above in Section A also appliles

to these employees.

C@;
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ARTICLE XXIV /]za’L/_,

A. The Fire Chief shall maintain a separate file to be
known as the "Communicable ~Disease File" in which members
responding to fire-rescue alarms in which contact and/or working in
close proximity to victims and their body fluids shall be recorded
in the C.D.F. at the completion of each alarm. It shall be the
members responsibility to notify the officer in charge and initial
the completed C.D.F. form. If an employee is diagnosed with the
AIDS Virus or any other communicable disease this form shall
validate the boards responsibility to compensate the said employee
under the terms of the Injury Leave Article.

B. Vaccines that are available as of this date and in
the future shall be offered to all employees at the Boards expense.
No employee shall be expected to perform any medical assistance

until such vaccines have been offered.

&



I L.
D20
ARTICLE XXV 7‘5/_

STATUTORY AND LEGAL RIGHTS VV\
QDQC/’
Nothing contained herein shall be construed to deny or
restrict the District or the employees from the exercise of its or
their rights under R.S. 34:13A, R.S. 40, 40A or any other National,
State, County or Local Laws or ordinances pertaining to the

employees and district covered by this Agreement.

ARTICLE XXVI

SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any applicatioﬁ
of this Agreement to any employee or group of employees is held
invalid by operation of law or by court or other tribunal of
competent jurisdiction following the wvalid adoption of this
Agreement, such provision shall be inoperative, but all other
provisions shall not be affected thereby and shall continue in full
force and effect.

B. The parties hereto may amend, modify, delete, expand
and/or expound any provision of fhis Agreement at any time by
mutual consent provided such changes shall be in writing and signed

by both parties.
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ARTICLE XXVII if
SUPERSEDING CLAUSE

Vs

This Agreement supersedes any and all other Agreements,
ordinances, and/or resolutions dealing with working conditions and
terms and conditions of employment which are inconsistent with the

terms of this Agreement.

ARTICLE XXVIII

MAINTENANCE OF BENEFITS

Except as this Agreement shall otherwise provide, all
terms and conditions of employment applicable on the effective date
of this Agreement shall continue to be so applicable during the
terms of this Agreement. Unless otherwise provided in this
Agreement, nothing contained herein shall be interpreted and/or
applied so as to eliminate, reduce or otherwise detract from any

firefighter benefit existing prior to its effective date.



ARTICLE XXIX a’(/\{z

0

FULLY BARGAINED PROVISIONS /[@//
h/"\.
This Agreement incorporates the entire understanding ofg}u//

the parties in all matters which were or could have been the
subject of negotiations. buring the term o©¢f this Agreement,
neither party shall be required to negotiate with respect to any
such matter unless otherwise herein specifically provided f£for
whether or not within the knowledge or contemplation of either or
both parties at the time they negotiated and executed this

Agreement.

ARTICLE XXX

CLOTHING ALLOWANCE

A. The Board of Fire Commissionersg shall provide any
newly appointed employee with all necessary uniforms to report for
duty. As there are seasonal variations for uniform of the day, the
time of the year will dictate that which is issued initially.

B. The Board will provide and issue full protective
clothing to all employees. While the Supervisor, via chain of
command, is responsible for the sgpecifications of all protective
clothing, any such clothing must ﬁeet or exceed all current or
newly adopted standards for safety and performance. .

C. The care and maintenance of all protective clothing

issued shall be the responsibility of the employee. Protective
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clothing will be inspected pericdically for any excessive signs ofvvvw

wear or deficiencies. Any protective clothing which constitutes a
hazard, through wear or damage shall be reported to the supervisor
via chain of command. Once reported, a replacement will be issued
and the damaged article will be replaced in an'expeditious manner,

D. All station wear will meet or exceed current or newly
adopted safety standards. Articles which cannot be worn, because
they are either a safety hazard or in poor physical condition, will
be replaced in an expeditious manner.

E. All firefighters shall participate in the District’'s

Quarter Master Uniform System as described in Appendix C.

ARTICLE XXXY

RESOLUTIONS AND POLYCIES

The provisions of all resolutions and written directives
of the Board and/or the District Chief promulgated since January 1,
1994 relating to terms and conditions of employees covered by this
Agreement and not set forth in this Agreement shall remain in

effect during this Agreement.

1741



ARTICLE XXXII 7§f_,
DUES AND AGENCY SHOP % .

‘V../"

A. The Board agrees to deduct from the salaries of its
employees, subject to this Agreement, dﬁes for the Union. Such
deduction shall be made in compliance with Chapter 123, Public Laws
of 1974, N.J.5.A. {R.S,) 52:14-15.%e, as amended. The Board will
submit to the Local all fees deducted quarterly, immediately
following the Board's monthly meeting.

B. A checkoff shall commence for such employee who signs
a properly dated authorization card, supplied by the Union and
verified by the Fire Commissioners, during the month following the
filing of such card with the Board.

C. If during the life of this Agreement there shall be
any change in the rate of membership dues, the Union shall furnish
the board written notice thirty (30) days prior to the effective
date of such change and shall furnish to the Board either new
authorizations from its members showing the authorized deduction
for each employee, or an official notification on the letterhead of
the Union advising of such changed deduction.

D. The Union will provide necessary “checkoff
authorization" forms, and the Union will secure the signatures of

its members on the forms and delivef the signed forms to the Board.

(a)
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E. Any such written authorization may be withdrawn agj

any time by the filing of such withdrawal with the Board. The
filing of notice of withdrawal shall be in accordance with N.J.S.A.

52:14-9e, as amended.

F. The Board agrees to deduct the fair share fee from
the earnings of those employees who elect not to become members of

the Union and transmit the fee to the majority representatives.

G. The deduction shall commence for each employee who
elects not to become a member of the Union during the month
following written notice from the Union of the amount of the fair
share assessment. A copy of the written notice of the amount of
the fair share assessment must also be furnished to the New Jersey

Public Employment Relations Commission.

H. The fair share fee for services rendered by the Union
shall be in an amount equal to the regular dues, initiation fees
and assessments of the Union, less the cost of benefits financed
through dues and availability only to members of the Union, but in
no event shall the fee exceed eighty~five (85%) percent of the

regular membership dues, fees and assessments,

I. The sum representing the fair share fee shall not
reflect the cost of financial support of political causes or

candidates, except to the extent that it is necessary for the Union

1)
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to engage in lobbying activity designed to foster its policy invwﬁ,
goals in collective negotiations and contract administration, and Eﬂﬁ/
secure for the employees it represents in wages, hours and other
conditions of employment which ordinarily cannot be secured through
collective negotiations with the Boafd.

J. Prior to January 1st and July 31st of each year, the
Union, if there is & change in the cost of membefship, shall
provide advance written notice to the Board and any non member of
such increase. Upon written request, any information necessary to
compute or validate the fair share fee for services enumerated
above will be forwarded to the Board or Employee requesting same.

K. The Union shall establish and mwmaintain a procedure
whereby any Employee can challenge the assessment as computed by
the Union. This appeal procedure shall in no way involve the Board
or require the Board to take any action other than to hold the fée
in escrow pending resolution of the appeal.

L. The Union shall indemnify, defend and save the Board
harmless against any and all claims, demands, suits or other forms
of liability that shall arise out of or by reason of action taken
by the Board in reliance upon salary deduction authorization cards
or the fair share assessment information as furnished by the Union
to the Board, or in reliance upon the official notification on the
letterhead of the Union and aigned by the President of the Union

advising of such changed deduction.
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ARTICLE XXXIIX 7@;’,

APPENDICES and ADDENDUMS

A. During the life of this Agreement Salary & Longevity
Levels shall apply in accordance with the schedules attached hereto
in Appendix A and B.

B. &all appendices hereto {addressing salary, longevity
scales and station uniforms/quartermaster system) and addendum
agreements (executed in accordance with Section B of Article XXVI)
shall constitute the corpus of this Agreement as though such were

fully set forth at length herein.

ARTICLE XXXIV
INJURY LEAVE

A. 1. In the event an employee becomes disabled by
reason of service-connected injury or illness and is unable to
perform his duties, then, in addition to any sick leave benefits
otherwise provided for herein, he may be entitled t¢ full pay for
a period of up to one (1) yearfﬁ.ln the event injury leave is
granted, an employee's accumulated sick leave shall not be reduced

for the period of injury leave. In the event an employee is

granted said injury leave, the Board's sole obligation shall be to

F AFTER EXQIRGTIIN WF ) YR P2R106 e Enrid e BRI TIHE
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pay the employee the difference between his regular pay and any oD*R

compensation, disability, or other payments received from other EE;Z/

sources provided by the Board. At the Board's option, the employee
shall either surrender and deliver any disability or other payments
to the Board and receive his entire salary payment, or the ﬁoard
shall pay the difference. Any payments above workers compensation
made by the Board will be reimbursed by the employee at their
retirement. The employee shall surrender any unused sick leave to
satisfy the reimbursement. If the total amount of sick leave does
not satisfy the total debt, then the employee's unused vacation
leave shall be used toward the debt. When both options of unused
sick leave and/or vacation leave are exhausted, the employee shall
not be responsible for the remaining balance of his or her debt.

2. If an employee returns to work from injury leave for
less than one (1) year, he may return to injury leave for the samé
injury for an additional period of time which, when added to the
initial period of injury leave, totals no more than cne (1) year.

3. Vvhen an employee returns from injury leave, he shall
be entitled to a new period of injury leave for a pericd of up to
one (1) year if the employee submits a new injury claim due to an
independent event causing re-injury or a new injury.

B. When an employee requests injury leave, he cor she
shall be placed on "conditional injﬁry leave™ until a determination
of whether or not an injury or illness is work-related and the
employee is entitled to injury leave is initially made by the

Board's Workman's Compensation carrier, with the final

9
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determination, if necessary, to be made by the erkman'sW
Compensation Board or Court. When and if it is finally determined‘
that the 1injury or illness is not work related and that the
employee is not entitled to job injury compensation, the employee
shall be denied injury leave and shall have all time off charged
against his or her accumulated sick time and, if necessary, against
any other accumulated leave time., If the employee does not have
enough time off, he or she shall 'be advanced sick time to cover the
absence. If the employee leaves the employ of the Board prior teo
reimbursing the Board for such advanced time, the employee shall be
required to reimburse the Board for such advanced time.

C. Any employee who is injured, whether slight or
severe, while working, must make an injury report to the Fire Chief
or the Officer in Charge, prior to the end of the employee's shift,
or, if that is not medically possible, as soon thereafter as is
possible.

D. It is understood that the employee must file an
injury report with the Fire Chief or Officer in Charge so that the
Board may file the appropriate Worker's Compensation Claim.
Failure to 80 report said injury may result in the failure of the
employee to receive compensation under this Article.

E. The employee shall be required to present evidence by
a certificate of a physician desiénated by the insurance carrier
that he is unable to work, and the Board may reasocnably require the

employee to present such certificate from time to time.

e
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F. If the Board does not accept the certificate of thefﬁaﬁh/
physician designated by the insurance carrier, the Board shall have
the right, at its own cost, to require the employee to obtain a
physical examination and certification of fitness by a physician
appointed by the Board.

G. If the employee does not accept the certificate of
the physician designated by the insurance carrier, the employee
shall have the right, at his own cost, to obtain a physical
exXamination and certification of fitness by his own physician.

H. 1In the event the Board appointed physician certifies
the employee fit to return to duty, injury leave benefits granted
under this Article shall be terminated unless the employee disputes
the determination of the Board appeinted physician. Then the Board
and the employee shall mutually agree upon a third physician, who
shall then examine the employee. The cost of the third physician
shall be borne equally by the Board and the employee. The
determination of the third physician as to the employee's fitness
to return to duty shall be final and binding upon the parties. 1In
the event the third physician also certifies the employee fit to
return to duty, injury leave benefits granted under this Article
shall be terminated.

I. If the employee's physician disputes the
determination of the insurance cafrier's physician, injury leave }
benefits shall continue and the procedures cutlined in Section
above shall be utilized to resolve the dispute through a mutually ﬁ 4)

agreed upon third physician.

¥¢
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J. If.the Board can prove an employee has abused hiﬁhﬁﬁm
privileges under this Article, the employee will be subject to i

disciplinary action by the Board. If the employee is found to be

in violation ¢f this Article, he shall be subject to disciplinary
action by the Board.

ARTICLE XXXV

RETROACTIVE PAY

It is understood and agreed by all parties to this
Agreement that provisions in regard te salary and pay scales

referred to in Article VIII of this Agreement will be retroactive

to January 1, 1994,

ARTICLE XXXVI

PROMOTIONS

A. When the Board determines t¢ create a promoticnal
position(s), a notice will be posted, with a copy provided to the
Local, advising of the naturé of the position and the
qualifications required therefore.

B. All promotional appointments shall be made in

accordance with N.J.S.A. 40A - Fire District Statutes.

&
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EMS WORK %

EMT/CIM

A. The primary job function of Career Firefighters
currently empleyed in Cherry Hill Fire District Number 13 as of
January 1, 1994 will be fire suppression and fire prevention.

B. Career Firefighters will be at a minimum, trained in
Crash Injury Management (CIM).

C. Career Firefighters who maintain Emergency Medical

Technician (EMT) certification, will be compensated for a total of 7@11

Seven Hundred and fifty dollars ($750.00) anually. / This
compensation shall be payable the first pay period in December. If
E.M.T. certification expires, firefighters shall be compensated on
a pro rata basis. Those firefighters who are C.I.M. certified,
shall not be compensated any additional monies.

P, Initial certification and recertification expenses
shall be paid by the Fire District. The District shall make every
attempt to provide departmental training for recertification
purposes.

E. In the future if it is discovered that engaging into
EMT work precliudes the firefighters from binding interest
arbitration then EMT work shall ceése.

F. In the future if it is discovered that engaging into
EMT work precludes the firefighters from participation in the

Police & Fireman's pension system, then EMT work shall cease.

&)
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ARTICLE XXXVIII

ACTING OUT OF TITLE VE;ZE;

A. The Fire District agrees to maintain, whenever
possible, a company officer for every piece of apparatus staffed
by members of this bargaining unit. Where companies have no
officer assigned, or absent from duty (i.e. vacation, personal,
holiday, illness or training) the Fire District may agsign mezﬁ;qsz E
of this bargaining unit to act as company offlcers.giéiﬁtfséﬁtersgyﬁﬁ
assigned to act out of title, shall de¢ so on a rotating basis. 7Efi/,

B. In the event that a Firefighter is to act in such a ﬁﬂi/

higher capacity as aforesaid, he/she is to receive pay commensurate

with that higher rank, beginning with the first day and thereafter.

ARTICLE XXXIX

PHYSICAL FITNESS PERIOD

A. The Board shall permit their employees to engage in
a physical fitness period for a period of sixty (60} minutes for
each twenty-four (24) hour tour of duty.
B. The Board shall permit their employees to engage in
a physical fitness period for a period of sixty (60) minutes for
each eight (8) or ten (10) hour tour of duty, three (3) days per
week, Monday through Friﬁay.
C. The employees shall be permitted to utilize the Gym
equipment in Stat:.ons 1, 2, 3 and Fire Prevent:.on M o=

WW—( W‘tum ?S M‘f'ﬁcﬁ 9"7 Céff'f"f
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ARTICLE XL //gﬁ_
DURATION, TERM, AND RENEWAL V\éﬁw

A. This Agreement shall be effective January 1, 1994 and
shall remain in full force and effect through December 31, 1996.
It shall automatically renew from yvear to year thereafter, unless
either party shall notify the other, in writing, before One Hundred
Fifty (150) calendar days prior to the termination date, that it
desires to modify the Agreement. This Agreement shall remain in

full force and effect during the period of negotiations,

B. This Agreement and any supplemental addendums hereto,
which shall be in writing and signed by both parties, shall be
binding upon the parties hereto, their successors, administrators,

executors and/or assigns. _}_D\* ‘\ncﬁ@ 5!1 her-e‘-.r\. & vt

QAAMM 10 | and -

IN WITNESS WHEREOF, the parties hereto have set their v ,

hands and seals the date first set forth above. ngL’

I.A.F.F. LOCAL 2663 BOARD OF FIRE COMMISSIONERS
AFL-CIO/CLC FIRE DISTRICT NO. 13
By: _ é : By: Owoals i.gfzg :
President, Local 2663 : Chairman
! . : : \
By: Vol Ded Br‘r'/_’) 70&(»4 W fgu-yua
Negotiator, Local 2663 Vide Chairman

By: %«-, J( @(%4_

Treasurer of the Boar

(58)
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By: (iLLmk\r-f—
. Commissionery'
SEZETALL [ CLELIL
By:
Commissioner

w I S LL

Board's Attorney
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ABPENRIX A -
Ve
~SALARY ~
j~1-95 24 1-1-95 &<
Probationary $27,000.00 $28,080.00 $29,203.00
Step 1 $33,000.00 $34,320.00 $35,693.00
Step 2 £36,000.00 $£37,440.00 $38,938.00
Step 3 £39,000.00 $40,560.00 542,182.00
Step 4 $42,000.00 £43,680.00 $45,427.00
Step 5 $45,000.00 $46,800.00 $48,672.00
FIREFIGHTER/MECHANIC
547,025.00 $48,906.00 $50,882.00
FIRE PREVENTION/SPECIALIST
547,025.00 $48,906.00 $50,862.00

* Step increases take effect on employees’ anniversary date of hire

-



APPENDIX B

~LONGEVITY ~

6 - 9 years inclusive

10 ~ 14 years inclusive
15 - 19 years inclusive
20 - 24 years inclusive

25 years and over

6.0%
6.5%
7.0%
7.5%

8.0%

of
of
of
of
of

annual base
annual base
annual base

annual base

annual base.

WRE
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ACEENDIX C

~STATION UNIFORM & QUARTERMASTER SYSTEM~

1. The "Quartermaster System" shall be an in house program.
This system will maintain clothing inventories in such a manner
that all clothing issued will be standard in appearance and comply
with current 1laws and reguliations. Items which can not be
effectively maintained in inventeory, will be available on an as
need basis from a reputable dealer furnishing such item{s) 1in a

reascnable and timely manner.

2. The Board shall define the positions of the employees

covered under this Agreement as

Suppression Personnel.

Administration Personnel or

3. Responsibility of maintaining this system shall be with
the District Chief or his/her designee.

UNIFORM ISSUE:

SUPPRESSION

Five (5) pair of pants
Five (5) 100% cotton T-Shirts
Two (2) dress shirts

long & short sleeve

One (1) station jacket
Five (5) sweat shirts

One (1) basket weave belt
One (1) pair of shoes & boots
Two (2) glove pouches
{(station & turnout gear)
One (1) dress tle

badges & nameplates

ID card

Key Ring

Knife & Case

Wallet Case for Badge

Two (2} Pair sweat pants
One (1) pair gloves
Personal Safety Harness
Dress Uniform

ADMINISTRATION

Five (5) pair of pants
Five (5) 100% cotton T-Shirts

Five (5) dress shirts

long & short sleeve

One (1) staion jacket

Two (2) sweat shirts

One (1) basket weave belt

One (1) pair shoes & boots

Two (2) glove pouches

(station & turnout gear)

Two (2) dress ties

badges & nameplates

ID card

Key Ring

Knife & Case

Wallet Case for Badge

Two (2) Pair sweat pants

One (1) pair gloves

Personal Safety Harness

Dress Uniform

b2/
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This Addendum to the collective bargaining agxeemenJﬁizgﬁ;x
between the Board of Fire Commissioners, Fire District Number 13,
Cherzy Hill Township and Cherry Hill Professional Fire Fighters
Asgociation, I.A.F.F. Local No. 2663, AFL-CIO/CLC, shall be
incorporated as part of said collective bargaining agreement and
ghall be given the full force and effect thereof.

It is hereby understood and agreed that Article XXI,
Section D, Paragraph 1 shall be revised to reflect an agreement
that the maximum cost to the Beodrd under this provision shall not
exceed Four Thousand Five Hundred ($4,500) Dollaxrs for 1394, shall
not excedd Four Thousand Five Hundred ($4,500) Dollars for 1995,
and shall not exceed Four Thousand Five Hundred ($4,500) Deollars
for 1996, per retiree and spouse, it being the intent of the
parties that the cap cr limit of $4,500 be calculated and imposed
on a per annum basis instead of gpread over the three year period
of the collective bargaining agreement.

BOARD OF FIRE COMMISSIONERS CHERRY HILL PROFESSIONAL, FIRE

FIRE DISTRICT NO. 13 FIGHTERS ASSOCIATION, I.A.F.F
CHERRY HILI, TOWNSHIP LOCAL No. Z663, AFL-CIO/CLC
BY: ' LK) 7 BY: /-

(pceais £5can—oy O, L e
Dated: é'/"'¢§/ Dated: (0‘_/__?4[

b \wps0dasch\chifhaddr266) . cha
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This Addendum to the collective bargaining agreement
between the Board of Fire Commissioners, Fire District Number 13,
Cherry Hill Township and Cherry Hill Professional Fire Fighters
Association, TI.A.F.F. Local No. 2663, AFL-CIO/CLC, shall be
incorporated as part of said ceollective bargaining agreement and
shall be given the full force and effect thereof.

It is hereby understood and agreed that Article XITI,
Section A, Paragraph 6 shall be revised to reflect an agreement
that all grandfathered compensatory time shall be utilized by the
employee, with the consent ¢f the Fire Chief, during the life of
this Agreement. At no time shall the Fire District be liable to
compensate the employee monetarily for said grandfathered
compensatory time unless the Fire Chief cannot or does not grant
the employee his grandfathered compensatory time off during the
life of this Agreement.

It is further understoed and agreed that if an employee
is terminated and/or this collective bargaining agreement is
terminated and/or declared null and veid prior to the termination
date, employees shall be entitled to monetary compensation for any
and all remaining grandfathered compensatory time at their then
present base rate of pay.

BOCARD OF FIRE COMMISSIONERS CHERRY HILL PROFESSIONAIL, FIRE
FIRE DISTRICT NO. 13 FIGHTERS ASSOCIATION, I.A.F.F.

CHERRY HILL TOWNSHIP LOCAL NO. 263, AFL-CIQ/CLC
: , BY:

OO ewd

Dated: 62‘7“5?(

b\wpsddocichffiadd 2661 .cba

M Cenpe—
Miﬂﬁy/ CCERK.

A rsm



Addendum to Contract

This Addendum to the Collective Bargaining Agreement
effective January 1,1994 through December 31,1996 (hereinafter,
"the Contract") is made by and between the Board of Fire
Commissioners - Cherry Hill Fire District No. 13 (hereinafter,
"the Board"), and Cherry Hill Professional Fire Fighters
Association - I.A.F.F. Local 2663 (hereinafter, "the Local"),
pursuant to Article XL(B) thereof.

It is understood and agreed that Article IX of the Contract
be, and the same is hereby, amended to include the following
language designated as Paragraph C:

ARTICLE IX
SICK LEAVE
C. LIGHT DUTY ASSIGMENT

1. Any Local member, who has sustained an
injury or contracted an illness which medically precludes his
regular performance as a fire fighter, may at the discretion of
the Fire Chief, be assigned to light duty detail in lieu of
continuing paid or unpaid sick leave status subject to the
following restrictions:
a. The treating physician and fire surgeon
must approve any assignment and determine the time and duration
of said duty.
b. Local members who are injured in the
line of duty may be ordered to report for a light duty
assignment. i
¢. Local members who are injured or are /f
recovering from an operation or extended illness may, at their R\
option, request an assignment for light duty in order to avoid
using an extensive amount of accumulated sick time.
d. The placement of a Local member on light
duty assignment shall not be counted as part of a fire
suppression company for purposes of minimum manning. The Board
understands and agrees that the highest degree of efficiency is
achieved by assigning at least four(4) fire fighters to sach fire
suppression company, which minimum manning standard shall be
followed whenever possible, and the placement of an injured or
i1l fire fighter on light duty shall not count towards satisfying
such standard. '
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It is further understood and agreed that this
Addendum shall be incorporated as part of the Contract and shall
be given the full force and effect thereof.

The parties, acting through their duly authorized
agents whose signatures appear below, execute this Addendum on

this day of November,1994 for the purposes and uses herein
expressed. .

BOARD OF FIRE COMMISSONERS CHERRY HILL PROFESSIONAL FIRE
FIRE DISTRICT NO. 13 FIGHTERS ASSOCTIATION I.A.F.F.
CHERRY HILL TOWNSHIP LOCAL NO. 2663, AFL/CIO/CLC
BY: BY:

Dated: Dated:
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AMENDMENT TO
COLLECTIVE BARGAINING AGREEMENT

THIS AMENDMENT to the Collective Bargaining Agreement between the Board
of Fire Commissioners, Fire District Number 13, Cherry Hill Township, Camden
County, New Jersey and Cherry Hill Professional Fire Fighters Association, 1.A.F.F. Local
No. 2663, AFL-CIO/CLC, shall be incorporated as part of said Collective Bargaining
Agreement dated January 1, 1994 through December 31, 1996, and shall be given the
full force and effect thereof.

It is understood and agreed that :Axticlc XV(A)(2) is hereby amended. The one-
half (') of the vacation leave days to which a firefighter is entitled on a "a use or lose"
basis which are not taken in the year 1994 because of business demands may accumulate

and be granted during the year 1995.

BOARD OF FIRE COMMISSIONERS LA.E.F. AFL-CIO/CLC LOCAL NO. 3198

-FIRE DISTRICT NUMBER 13 SUPERIOR FIRE OFFICERS OF FIRE
CHERRY HILL TOWNSHIP DISTRICT NO. 13-CHERRY HILL TOWNSHIP
BY: BY:

Dated:



