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PREAMBLE

This Agreement made the 5th - day ©of October ;

1994, hetween the BOROUGE OF SQUTH RIVER, {hereinafter referred
to as the EMPLOYER)} and THE INDEPENDENT SOUTH RIVER MUNICIPAL
EMPLOQYEES ASSOCIATION, (hereinafter referred to as the
ASSOCIATION). |

WHEREAS, the Associafion has bheen selected as the
bargaining agent by the employees to be defined ,and  said
Association has been recognized as such by the Empleoyer, and

WHEREAS, the Association and Emplover have engaged in
negotiations;

NOW THEREFORE, in consideration of the mutual promises,
covenants and agreements contained herein the parties agree as

follows:



ARTICLE T

Recognition

The FEmployer hereby recognizes the Association as the
exclusive bargaining unit for all blue and white collar employees
working more than thirty (30) hours per week including but not
limited to those Job titles set“forth on Schedule A, attached
hereto and made part herect, but excluding confidential,

managerial and those employees represented by I.B.E.W.



ARTICLE ITI

Asgociation Representatives

A. The Association shall have the right to designate
such of its members as 1it, in its secle discretion, deenms
necessary to act as Association representatives and/cr shop
stewards and such Association representatives and/or shop
stewards shall not be discriminated against due to their

legitimate Association activities.

B. Association officers, representatives and/or shop
stewards shall have the right to enter upon the premises of the
Employer during work hours for the purpose of conducting normal duties
relative to the enforcement and policing of this Agreement so long as
such wvisits do not interfere with proper service to the public, and
provided that notice of the visit is given to the Department Head or
superviéor upon arrival. No more than three (3) Association
Representatives will at any one time be g#ngaged in enforcement of this

contract, at any one location.

C. It 1is agreed that the Asscciation shall furnish to the
Employér a list of duly elected or appeinted Association officers,
representatives and shop stewards within fifteen (1%) days after

election or appointment.



ARTICLE TII
(centinued)

Association Representatives

D. An Assocliation officer, representative and/or =shop
steward may arrange to check time cards and time sheets at
reasonable times, for reasonable union purposes, once per month,
so long as there is no interferénce with proper service to the
prublic. An emplcoyee may arrange to check his or her Eime card

and time sheet at any reasonable time.

E. The Employer will notify the Association in writing
of all promotions, demotions, transfers, suspensions, discharges,
layoffs, or grievances within the bargaining unit. The Employer
will notify the Association of all additions and deleticens to the

pavrell of covered employees as they occur.

F. In the absence of a Borough 2administrator the
Association representative shall have the authority to meet or
telephone the Mayor or his designated representative and request
that nonessential‘employeas be sent home early, with no loss cf
pay, 1in the event of extreme weather or other emergency. Such
determination made by the Mayor and/or Business Administrator
shall not be grievable and shall not serve as any precedent for
any future action taken by any public official. It is further
acknowledged by the parties, that if some essential employees
work during an emergent situation, they will not bhe entitled to
compensatory time since other nonessential employees were

permitted to go home.



o

ARTICLE TII

Dugs Check=-0ff

&. The Employer shall deduct Assocliation dues from the
earnings of each Assoclation member provided the employee
executes a written authorization for such dues deducticn, and
provided the association furnishes sald authorization to the
Employer fifteen (15) days pricr to fne emplovee’s payday. The
Employer shall deduct the sum designated by the Association at
its sole discretion, fraom each of the Associaticon members?
paychecks. The Employer shall continue to deduct said dues until
an‘employee properly resigns as a member of the Association or is
terminated from employment, 1n accordance with the Association’s
by-laws and the resigning emplayee sends proper written natice

thereof to the Employer and the Asscciation.

B. The Employver shall deduct a representation fee in
lieu of dues from each employec who is not a member of the
Association, but who is covered by this Agreement. The Employer
shall deduct the appropriate sum froem each of the non-member
employee’s paychecks in the amount of eighty-five percent ({85%)
of the Associlation dues as 1s set by the Association in its sole

discretion.

C. Each party shall indemnify, defend and save harmless
the other against any and all claims, demands, suits or c¢ther
forms of liability that may arise out of or by reason of action
taken by the other party in relliance upon salary deducticn

4



ARTICLE IIIX
(continued)

Dues Check-0ff

anthorization cards as furnished by the Asscociation to the
Employer in reliance upon the official notification on the
letterhead o©of the association and signed by the President of
the Associatieon, advising of such changed deduction or as a

result of dues deduction and remittance by the Employer.,

D. Such dues and/or representation fees so withheld
shall be delivered by the Employer to the Association Treasurer,
or 1if deslignated by the éssociation, automatically deposited in
the Association’s account no later than one business week after
the issuance of each pay check. Appropriate decumentation for
such deposits, showing the amounts of dues and representation
fees collected, shall be provided the Association Treasurer.
Deposit or delivery not made on time shall cause the Borough to
pay interest to the Association at the rate of seven percent (7%)
per year on the full amount of dues and representation fees

scheduled to be deposited or delivered.



ARTICLE IV

Hours of Work

A. The normal work week for all secretaria) and
clerical employees shall be thirty-five (33) hours. No
employee’s regular hours shall reguire them to work before 8:00
A.M. nor after 5:00 P.M. Any ‘time worked in excess of thirty-
five (35) hours per week or seven (7) hours per day sh?ll be at

«

the overtime rate.

B. Sewer and Water Department - 7:00 A.M. to 3:30 P.M..

oﬁe—half (1/2) hour lunch, forty (40) hours per week.

C. Streets and Roads Department - 7:00 A.M. to 3:30

P.M., one-half (1/2) hour lunch, forty (40) hours per week,

D. Sanitation Department - 5:00 A.M. to 1:30 P.M,.,, ane-

half (1/2) hour lunch.

E. Gordon Street Meter Readers - 8:00 A.M. to 4:30

P.M., one-half (1/2) hour lunch, forty hours per week.

F. Employees shall be pald from the time of their
arrival at the first location of the day required by the employer

to the last such required location.

G. The work week 1is Monday through Friday, except for

water cperators.



ARTICLE 1V
(continued)
Hours of Work

H., Employer shall have the right to change the hours of
employees but the impact of same shall be negotiated between the
parties except that in the case of emergencies, the Employer reserves
the right to change such working hours without first negotiating such
a change. The Employer shall, at a mutually agreeable time after a
change of hours due to an emergency, negetiate the impact of such a

-

change.

I. Employees hired after August 1, 1994 may be regquired to
work hours other than those specified in this Agreement. Emplovees
hired before BAugust 1, 1994 may volunteer tc work hours other than

those specified in this Agreement.



ARTICLE V
wages
A. Effective January 1, 1594 the salary guides feollowing in
Sections B and C shall be implemented for the years 1984 and 1995.
The salary gquides ,for 1994 and 1995 reflect increases for each
employee of four and one quarter percent (4.253) effective January 1,
1994, and four percent (4%) effective January 1, 1995, Employees
shall advance up the guide on January 1lst each year unless otherwise

noted herein.

B. RBlue Collar Employees - (See pages 9,10,11)

C., White Collar Employees - (See page 12)
D. Employees shall be paid on a biweekly schedule, i.e.,

once every two weeks.



SALARY GUIDE

B. Blue Collar Emplaovees
(Per Hour Rates),

WATER OPERATOR 1954 1995
1st 6 months 12.86 13.48
2nd 6 months 14.94 15.54
After 1 year 17.03 17.72

LEAD PERSON

1st 6 months 12.95 13.47
Z2nd 6 months 14.18 14.75
After 1 vear 16.95 17.63

)

EQUIPMENT QOPERATOR

1st 6 months 12.33 12.83
2nd & months 14.18 14.75
After 1 year 16.25 16.90

STREETS/ROADS DRIVER

1st 6 months 11.10 ~11.55
2nd 6 months ' 12,233 12.83
After 1 vear 13.99 14 .55

SANITATION DRIVER

1st 6 months 11.10 11.55
2nd 6 months 13.87 14.43
After 1 year 14.69 15.28



SALARY GUIDE

B. Blue Collar Emplovees
{Per Hour Rates)

{Continued)

UTILITY MAINTENANCE

PERSON 1994 1995
i1st 6 months 11.71 12.18
Z2nd 6 months 13.25 . 13.78
After 1 vear 14.74 15.33

PARKS MAINTENANCE

ist & months s 12.43 12.92
2nd 6 months 13,13 ' 13.65
After 1 year 13.79 14.34

HEAD MAINTENANCE PERSON...+%.20 per hour or 2% per year,

MECHANIC

1st 6 months 13.57 14,12
2nd 6 months 14.94 15.54
After 1 year 16.45 17.11
LABCRER "A"

lst 6 months 10.78 11.22
2nd 6 monts o 12.53 13.03
After 1 year 14.12 14.68

10



METER READER
1st 6 months
2nd & months

After 1 year

CUSTODIAN
Step 1
Step 2
Sfep 3

Step 4

SALARY GUIDRE

Blue Collar Emplovees

Per Hour Rates .

(Continued)

11.10

12.57

15,221/yr.

16,375/vr.

'17,529/yr.

18,682/yr.

11

15,829 /vr.
17,030/yr.
18,230/vyr.

19,429 /vyr.



ACCOUNTANT
Step 1
Step 2
Step 3

Step 4

CLERK
Step 1
Step 2
Step 3

Step 4

COMPUTER TECH
Step 1
Step 2
Step 3

Step 4

SECRETARY
Step 1
Stap 2
Step 3

Step 4

SALARY GUIDE

wWwhite Collar Emplovyees

1994

22,727/vr.

24,012/yr.

25,089 /yr.

26,584/yr.

16,576/yr.

17,792/yr.

19,008/yr,

20,225/yr.

21,267/yr.

22,552/yr.

23,838/yr.

25,124 /vr.

16,576/vr.

17,792/yr.

19,008/yr.

20,225/yr.

12

1695

23,636/yr.
24,972/yx.
26,092/yr.

27,647 /yvr.

17,239 /yr.
18,504 /yr.
19,768 /yr.

21,033/yr.

22,118/vyr.
23,454 /vyr.
24,791 /vx.

. 26,129 /yr,

17,239/yr.
18,504 /vyr.
19,768/vyr.

21,033/vyr.

r



ARTICLE VI

overtime and Standby Time

A. Employees regquested or scheduled to work beyond
thelr regularly scheduled workday shall be paid at the rate of

time and one-half (1 1/2) in pay, except as hereinafter provided.

B. Employees requested or scheduled to work on a sixth
Qr seventh consecutive day, shall be paid at the rate of, time and
one-half (1 1/2) in pay. Allowable time off (defined as all
bereavement leave and all sick leave and the first two ([2]

personal days) shall be considered work time.

C. Employees requested or scheduled to work any hcliday
included in Article XII shall be paid their regular day’s pay

plus an additional rate of time and one-half (1 1/2) in pay.

D. Water operators regularly scheduled to work on &
Sunday shall be paid at the rate of time and one-half (1 1/2) in
pay, notwithstanding that they have not weorked forty (40) hours

in that week.

E. In computing overtime cempensation, one-half (1/2)

hour shall be the smallest fraction of an hour to be repocrted.

F. Overtime shall be distributed, In s¢o far as
practical, in accerdance with 1rotating seniority in title,
provided employees are gqualified to do the waork and provided no

emergency exists where the Employer does not have the time to

»

13



ARTICLE VI
(continued)
Overtime and Standby Time

contact the employee with the most seniority possessing the skills
necessary to perform the emergency work. This provision does not

relate to contiguous overtime where a job must be completed,

G. If an employee works his or her regularly scheduled
workday and who after leaving the Emplover's premises, is called +to
return to work, said employee shall receive a minimum of two (2) hours
pay at the rate of time and one-half (1 1/2) in pay regardless of the
number ©of hours actually waorked. The two hour minimum shall apply to
each separate call cut and the Employer retains the right to retain
the employee for the full two hours. If an emplcyeé is called into
work within two (2) hours before his scheduled hours of work he shall
be paid at time and one half for the actual time he works, but shall

not be guaranteed a minimum of two hours call-in pay.

H. Effective November 1, 1994 each individual hourly
employee scheduled for weekend standby in the Water and Sewer
Department will be paid as follows:

16 hours - 2 day weekend
24 hours - 3 day weekend
32 hours - 4 day weekend
The three {(3) hourly employees scheduled for standby in
the Streets and Reoads Department will be paid as follows:
16 hours - 2 day weekend
24 hours - 3 day weekend
32 hours - 4 day weekend
Standby time shall be considered to commence at the end

of the last work day of any given work week and to terminate at

14



ARTICLE VI
(continued)
Overtime and sStandby Time

the beginning of the first work day of the next work weelk. When
an employee 1is scheduled for standby time, the employee shall
remain within 15 minutes travel time of the Borough of South
River. Scheduling for standby . time shall be determined by
rotating seniority in each department, except for the Streets and
Roads Department, where such standby time shall be determined by
rotating crews in accordance with present practice. Weekend
standby shall commence on November 1 0f each calendar vyear and

{
terminate on March 31 of the next calendar year.

I. The Eumployer reserves the right to terminate the
weekend standby program described in Section H. above. In the
event the Borough elects to terminate the weekend standby
program, written notice o©f same shall be furnished to the
Association and thereafter the Borough will no longer schedule
employees for weekend standby and the employees will mnot be

required to remain on standby.

J. At the employee’s cption, overtime may be accrued as
extra time off (XT0O) at the rate of 1 1/2 hours of time off for
each hour of overtime worked. Each employee may take their
accumulated XTO at their optieon or upon retirement. Extra time

off may be accumulated to a maximum of 130 hours.

15



ARTICLE VIT

Wage Increasgse Eligibility

A. All employees in this bargaining unit being carried on
the Employer's payroll cn January 1, 15%4 or who commence employment
on or after that date and all employees on approved leave of absence

shall receive the above wage increase provided in Article V.

B. The wage increase provided in Article V for 1994 shall be
paid retroactively to January lst or, in the case of employees hired

after January lst, retroactive to the date of hire.

¢ C. Employees who sever employment or retire prior to
the executicon of this Agréement shall be included in tﬁé wage increase
from January 1, 1994 until the date of their actual separation from
service, Employees who die during this periced shall have their wage

increase for the entire vyear of 1994 paid to their estate.



ARTICLE VIII

New Emplovees

A. It is the intention of the Employer, in cooperation
with the Asscciation, to start all new employees at the minimum

of the salary range for that position.

B. New emplcyees shall serve a probatlonary periocd of
six (6) menths, after which time they shall be reviewed by their
department head and recommended for retention or dismissal. The
Employer shall advise the employee, in writing, of its decision,
including a list of reaséns, if he or she is dismissed. Nothing
herein shall prohibit the Employer from suspending or dismissing
any employee during the probationary period. If retained, an
employee may be disciplined, suspended or terminated for Just

cause only.

C. Upon request, the Employer shall advise the
Association of the name and address of each new empléyee hired
who 1s covered under this Agreement. The Association shall
advise the Employer at least ten (10) working days prior to the
next pay periocd whether the employee is an Association member so
the Enmployer can effect a payroll deducticon for union dues or a

representation fee in lieu of duas.

17



ARTICLE VIIT
(continued)

New Emplovees

D. The Employer retalns the right to give additiocnal
salary guide credit to reflect cutside work experience. No new
employee shall be placed higher than the second step of any guide
except where the Borough must fill a Jjocb category”™ formerly

occupied by only one person.

i8g



ARTICLE IX

Promotions

Any 1increase in pay to a promotion shall not preclude

an employee from recelving the wage increase set forth in Article

V.

19



ARTICLE X

Longevity

A. The follewing longevity plan shall be implemented for
employees hired prior to August 1, 1994 upon their reaching the year

of service as indicated:

Six {6} through ten (10) years of service...4%
Eleven (11) through fifteen (15} years of service -I..5%

Sixteen (16) through twenty (20) years cf service...5.5%

[ilal

Twenty-one {21) years of service and over...6
B. Employees hired after August 1, 1994 shall receivs
longevity as follows after completing the vear of service indicated:

Fifteen (15) through twenty {20) years...$1,100

Twenty {(20) years of service and thereafter...$1,200

C. Effective January 1, 1995 longevity will be in base pay.

3
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ARTICLE XI

Medical Benefits and Life Insurance

A. All full time employees and said employees' eligible
families shall be covered, at the Emplayver's sole cost and expense, by
either of the medical insurance plans attached hereto, with employee's

choice of Blue Cross or Rutgers Community Health Plan.

B. The Employer, at its sole cost and expense, shall provide
to all full time employeses and said employees' eligible families with
coverage under the prescription insurance plan attached hereto.
Employees shall make a ;o—paymént of five deollars ($5.00) for name
brand prescriptions, and/or a co-payment of three deollars ($3.00) for
generic prescriptions, effective the date of the signing of this

Agreement.

C. The Employer, at its sole cost and expense shall provide
to all full time emplaoyees ten thousand dellars ($10,000) in group
term life insurance, including additiconal coverage for accidental
death while in the line ¢f official duty, wunder the plan attached

hereto.

D. The Employer, at its sole cost and expense, shall provide
to all full time emplovees, dental insurance coverage for the employee
only with Travelers Insurance Company equal to the coverage under

group policy #GA646939.

E. The Employer retains the right to change insurance

carriers so long as substantially similar benefits, caverage, and

21



servicing of c¢laims are provided; and further provided that all pre-
existing conditions covered under the existing plan will continue to
be covered by the new plan, and further provided that there shall be
no lapse in coveradge for any employee and/or family member. Copies of

any new plans shall be promptly furnished to the Association.

F. The cost of eyeglasses proken during the course of
employment shall be reimbursed by the Employer. Replacements must be

approved safety glasses.

"

G. The Borough agrees to contribute the amcunt of six
dellars and fifty cents ($6.50) per month for each emplovee who
enrolls in the Principal Group Long-Term Disability Plan (Palicy #
Each employee who opts such coverage shall have deducted from their

wages the balance of the monthly premium for such coverage.

H. Employees having reached the age cof fifty-five (85) years
and having been employed by the Borough of South River for a minimum
of twenty-five (25) years shall continue to receive full paid health
benefits wupon retirement in conformance with State law concerning the

granting of such benefits.



L]

ARTICLE XTIT

Holidavs

A. All full time employees shall be entitled to the

following paid holidays each calendar year:

New Year s Day
Lincoln’s Birthday
Washington’s Birthday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
General Election Day
Veteran’s Day
g Thanksgiving Day and the day after
Christmas Day
Birthday (after six months of service)

.t

B. When a paid holiday falls on a Saturday, it shall be
observed on the preceding Friday. When a paid heoliday falls on a

Sunday, it shall be observed on the following Monday.

C. Tc be eligible for a paid holiday, an employee must
work the regularly‘scheduled workdays both immediately before and
after the holiday, unless the employee is taking allowable time

off.

D. All employees shall be entitled to any additicnal
holiday unilaterally granted other Borough employees by the
Mayor, Council or Borough Administrator not through collective

bargaining.

23



ARTICLE XIIXI

Personal Leave

A. 211 full time employees shall have five {5) paid
personal days in each calendar year for any personal purpose, In
addition to all other leave provided in this aAgreement. Perscnal
days may not be carried over from one calendar year to the
following calendar year. Persconal days may be taken on separate
days or may be taken consecutively; however, the emplByee shall
give the Employer five (5) days prior notice for each personal
day to be taken, except in the event of an emergency. Personal
léave may be used to extend vacations or helidays, with the
approval of the employee’s supervisor or department head, so long
as not more than one (1) perscnal day i1s used for this purpose on
any one {1) occasion. An employee may not take perscnal leave

and the Employer may compel that employee’s attendance in the

event of a manpower shortage.

B. Employees hired prior to January 1, 1987
New employees shall be credited with one (1)
personal day at the conclusion of their first twe (2) months of
employment, and cone (1) additional perscnal day for every two (2)
months of service thereafter. Thereafter, each employee shall be

credited with five (5) personal days on January 1 of each year.

24



ARTICLE XTII
(continued}
Personal Leave

C. Employees hired after January 1, 1987 shall recelve

personal days under the following schedule:

Two months to one vear.....l day
One to five years......... .2 days
Six to fifteen years....... 3 days

Fifteen to twenty vears....4 days

Twenty years on «.......- ..5 days

D. Failure to provide timely notice, except in an
emergency, shall result 1in the employee not receiving pay far
that day and may constitute cause for additicnal disciplinary

action.

25



ARTICLE XIV

Military Leave

A. Any full time permanent employee who is a memker of
the Naticnal Guard, Naval Militia, Air National Guard or a
reserve component of any of the armed forces of the United States
and 1is required to engage in field training shall be granted a
military leave of absence for the period of such training. He or
she shall be entitled to receive his or her usual cohpensation
for each day of such training, upon presentation of such proper
eyidence as may be requifed, less such reimbursement received

from the National Guard, Naval Militia, air National Guard or

reserve component of the armed forces of the United States.

B. When a full time permanent employee not on probation
has been called to active duty or inducted into the military or
naval forces of the United States, he or she shall automatically
be granted an indefinite leave of absence without pay for the
duration of such active military service, provided that he or
she does not voluntarily extend such service. Such employee shall
be reinstated without loss of privileges or seniority, provided
that he or she reports for duty with the Employer within ninety
(s0) days follewing discharge from military service. Said
military service shall be considered as a continuation of

employment with the Employer.

26



ARTICLE XV

Bexreavement Leave

A. In the event of a death in the employee's immediate
family, the emplovee shall be granted time off without loss of pay
from the day of death or the day of the funeral, but in no event shall

said leave exceed four (4) calendar days.

B. The "immediate %amily” shall include only parent,
husband, wife, <c¢hild, niece, nephew, son, daughter, brother, sister,
mother-in-law, father-in-law, sister-in-law, brother-in-law, son-in-
law, daughter-in-law, grandparents. This benefit shall extend to any
otper ralative 1living under the same roof as part of the emplaoyee's

immediate family for a pericd of at least six (6) months.

. Reasonable wverification of the event may be required by

the Employer.

D, Such bereavement leave is separate and distinct from any
cther leave time, =and an employee shall be entitled to each four (4)
calendar days, or one (1) day, as the case may be, for each eligible

death which occurs.

E. An employee may make a request of the Borough
Administrator or his designated representative for time off to attend
a funeral separate and distinct from bereavement leave. Such request,
if granted by the Borough Administrator or his designated
representative, shall be charged at the option of the emplovee as a

vacation day.
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ARTICLE XV
(continued)

Bereavement ILeave

F. Employees shall be granted one calendar day off with
pay for the death of employee’s grandparent, or employee’s
immediate aunt cr uncle. The day must be taken within five (5)

calendar days of death or service.

L
-

G. The employee shall, whenever possible, give to his
or her Department Head cone (1) day prior notice for bereavenment.

H. If any employee is on vacation and an eligible death
occurs, vacation 1leave shall terminate and bereavement leave

shall apply.
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ARTICLE XVI

Maternity ILeave

Maternity leave withcut pay shall be granted for up to
six (6) months by the Employer in accordance with the following
procedure:

2. All notices of maternity leave and applications for
extensions or reductions of maternity leave shall Dbe, ,made 1in

writing to the Borough 2dministrator.

B. Any employee intendiﬁg to take maternity leave shall
advise the Employer ofhthe fact of her pregnancy and of her
prospective plans for taking maternity leave and her best
estimate of when the maternity leave will commence and terminate.
The emplcyee shall advise the Employer of the maternity leave no
later than the end of the fourth month o©of pregnancy. such
written notice shall specify the employee’s best estimate of when

the maternity leave will commence and terminate.

C. Upon application tc the Employer, maternity leave
may be extended for an additional peried not to exceed an
additional six (6) months, with the approval of the Borough

Council.
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ARTICLE XVII

Leave Without Pav

Leave without pay may be granted tec an employee.
Normally, it may be granted only when the emplayee has used his
or her sick and vacation leave in the case of 1illness, or has
used . his or her vacation leave 1f leave without pay is requested
for reasons other than illness. Written requests fo¥ leave
without pay Eggt be initiated by the employee, favorably endorsed
by the employee’s department head and approved by the Borough
Couééil. Such leave shall not be approved for a period longer
than three (3) months at one time. The Borough Council may

approve an extension of such leave for an additional periocd upon

the employee’s written application.
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ARTICLE XVIIT

Jury Duty

A. An enployee who loses time from his or her Job
because of jury duty shall be excused from employment on all days
the employee is reguired to be present in courts and shall be

paid by the Employer the difference between his daily base rate

of pay and the daily Jjury fee. The employee shall retain all
jury expenses. Payment shall he subject to the 'following
conditions:

1. The emplovee must notify the Borough

administrator within thfeé'days upen receipt of a summons for
jury service;

2. The employee has nct voluntarily sought Jury
service;

3. If the jury duty extends heyond one day the
employee must submit the name of the case and judge he served as
juror for;

4. The employee submits adequate proof of the time

served on the duty and the amount received for such service.

B. If on any given day an employee is serving as a
jurer, and he cr she is released by the Court prior to 1:00 P.M,
if serving in New Brunswick or prior te 11:00 A.M. if serving in
any locatiaon cther than New Brunswick, that employee shall return
to work no later than 2:30 P.M., that day in order to receive pay

for that day.
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ARTICLE XIX

Mi ous leaves

A. Court Leave - is the authorized absence, without

charge to 1leave or loss of compensation, of an employee from
official duty or for attending court in a non-official capac%ty,-
as a witness on behalf of the Employer. Appearance in court in
connection with official duty is considered normal duty time.
Appearance in court at the call of the Employer.whenf not Jjob-
connected is chargeable to court leave. Appearance in court
under other circumstances, including when an employee is under

‘Subpoena to testify as a witness is a private matter Qchargeable

}

to personal 1eav%£ except when an employee is under subpoena in a

criminal matter.

B. emi an Conference Leave - Seminar and
conference leave with pay may be granted upon proper application
to the Borough Council. Such leave may be granted with pay to

employees covered by statute or local practice.

C. Educaticnal Leave - Educational leave with pay may

be granted upon proper application to the Borough Council. Such
allowance may be granted when it is deemed necessary to provide
an enployee with +the opportunity for self-development or for
advancing acquisition of skills necessary for full performance in
his or her position. This leave with pay covers only those

classes which are not available during cff-duty hours.
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ARTICLE XIX
(continued)

Miscellaneous Leaves

In the event the Borough orders an employee to attend
schooling related to his employment during his normal work week
and the employee refuses, tfhe Eorough retalns the right to take

disciplinary action against the employee.
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ARTICLE XX

Sick Leave

A. All employees shall be credited with fourteen (14)
paid sick days on January 1 of each calendar year, except that
new employees, after completion of six (6) months of employment,
shall thereafter accumulate paid sick days at the rate of one and
one~sixth (1 1/6) days per month until the next December 31.

Thereafter, new employees shall be credited with fourteen (14)

paid sick days on January 1 of each calendar year.

B. All holidays occurring and bereavement days taken

during a periocd of sick leave shall not be charged to sick leave.

C. Sick leave may be used for personal illness or in
the event of guarantine, pregnancy and related illness, or for
accldental injuries unrelated to employment with the Enployer.
Sick leave may alsc be used for illness of a person in the
employee’s family upon written reguest to and approval by the
Borough Administrator. Upon the Employer’s request, the employee

shall provide verification of illness in the employee’s family.

D. An employee must pay their own expenses for
treatment they choose o avall themselves but not a medical
report or examination reguested by the Employee, except as
hereinafter provided. An employee who has been absent on sick
leave for five (5) or more consccutive work days or fifteen (15)

or more total work days in a twelve (12) month periocd may be
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ARTICLE XX
(coentinued)

Sick Leave
required to submit medical evidence substantiating the illness at
employee expensa. TIn addition, the Employer may require proof of
illness of an employee on sick leave, whenever such requirement
appears reascnable. The Employee shall pay for proof of illness
if he or she is absent on five (5) or more similar days that
contribute to a pattern of possible sick leave abuse. <Abuse of

sick leave shall be cause for disciplinary action.

E. During protracted periods of illness or disability
of an employee, the Businéss Administrator may require ' interim
reports on the condition of the patient at weekly or biweekly
periods from the persconal physician and/or a Borough medical
physician at employer expense. When under medical care,
employees are expected to conform to the instructions of the
current attending physician if they wish to qualify for salary

payment during such period of illness or disability.

F. No enployee shall be allowed to werk and endanger
the health and well-being of himself/herself or cther employees
and 1if the employee’s ccondition warrants, the employee may be
directed to take sick leave. The Borough Administrator may

direct the employee tc the Borough physician at Employer expense.

G. Sick legave with pay shall not be allowed under the

following conditions:
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ARTICLE XX
(continued)

Sick Leave

1. When the employee, under medical care fails to
carry out orders of the current perscnal physician, unless the
employee immediately changes his‘or her persconal physician.

2. When in the opinion of the Becrough medical
physician the employee is 11l or disabled because of deliberate
self-imposed contributory causes except mental illness, drug
addiction and alcchel addiction.

B 3, When in the 6pinion of the Borough medical
physician the disabiliﬁylbr illness is not of sufficient severity
to justify the employee’s absence from duty.

4. When an employee does not report te the Borough

physiclan without justification.

H. The recommendation of the Barough medical physician
as well as those of the attending physician, as to the
justification for the absence from duty on account of disability,
light duty, illness or the fitness of the employee to rewmain at
or return te duty shall be considered by the Borough
Administrator. The Borecugh Administrator shall in such cases
where there is a difference of professicnal opinion between the
Borough physician and the employee’s personal physician, reguire
the employee to submit to an examination by a third dactor. The
third doctor shall Ppe chosen by the Borough and employee

physician at the Emplcyer’s expense.

»

36



ARTICLE XX
(centinued)

Sick Leave

I. Sick leave shall not be allowed for ordinary dental
care, nor for any other professional service that may be normally
scheduled by the employee with his or her professional during the
employee’s regular time off. fhe utilization of sick leave for
elective cosmetic medical procedures will not be cons%dered if
the preocedure may be normally scheduled by the employee with his
or her professional during the employee's regular time off.

‘

J. ILf an empldyee is absent from work For reasons that
entitle him/her to sick leave, ;he Borough Administrator or his
designated representative shall be nctified as early as possible,
but mnot later than cne-half {1/2) hour prior to the start of the
scheduled work shift from which he/she is to bhe absent, except in
the event of an emergency. Failure to so notify the Borough
Administrator or his designated representative may be cause for
denial of the use of sick leave for the absence and may
caonstitute cause fcor disciplinary action after the second
occurrence in a calendar year. An employee who is absent for
five (5) consecutive days or more without reasonable

justification and who does not notify the Borough Administrator

or his designee will te subject to dismissal.

K. Habitus. absenteeism or tardiness may be cause for
discipline up to and including discharge.
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ARTICLE XX
(continued)

Sick Leave
L. any employee who c¢alls in sick and engages in
cutside employment without previously notifying the Borough
Administrator or his designee may be subject to discipline
including discharge. The Bordugh Administrator shall not be
arbitrary and capricicus in denying employment during the

.t

employee’s work day.

M. Any employee who engages in outside employment while
on. sick leave shall previously advise the Borough Administrator
or designee in writing of such employment. The Borough retains

the right te utilize the employee for light duty.

N. 1In the event an employee shall leave work due to
sickness after having reported for regular daily work, the time
remaining on the employee’s regular work day shall be charged to

the employee as sick time to the nearest hour.

0. When an employee’s employment is terminated for any
reason whatsocever except for good cause and this emplovee is
rehired within one (1} year, the employee shall be immediately
credited with all prior accumulated sick leave, however, no sick
leave shall be granted for the periad the employee was not

enployed.

P. Upocn request within two (2} working days, the
Employer shall furnish to an employee a written record of

ig’



ARTICLE XX
{caontinued)

Sick Leave

the employee's sick days used, sick days unused and total accumulated

unused sick days.

Q. Employer may schedule medical examinations for all
employees annually or more frequently if reasonably required, at the

sole cost and expense of the Employer. .
R. Unused sick days may be accumulated without limitation.

5. Employees hired after August 1, 1994 receive sick days as
follows:
5 days - 0 to reaching 10 years

10 days - 10 years to reaching 20 years
14 days - 20 years and above
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ARTICLE XXI

Accumulated Sick Time Pavoff

A. Upon death or retirement, an employee shall ke
entitled to receive a lump sum payment as supplemental
compensation, which sum shall be computed at the rate of one-
sixth (1/6) of the employee’s‘daily rate of pay for each day

earned and unused accumulated sick leave. ..

B. The maximum accumulated sick time pay off for sick
leave accruing subsequent to January 1, 1978 may not exceed the
sum of Two Thousand Five Hundred Dollars (%$2,500) for each

enployes.

C. The employee has +the option to buy out annual
accrued sick time at the ratic of one (1) day’s pay for each six
(6) days accrued. Any emplayee electing to utilize this buy-out
must notify their department head no later than November 15th of
each year. When an employee exercises the option under this
paragraph, the employee walves the right to include the six (8)
or more days for future use as sick leave or for payocut at

retirement under this Article.
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ARTICLE XXII

Provisjonal Appointments

Pending the estabklishment of an appropriate employment
list, wvacancies may be filled by provisional appointments. Such
appointment shall not exceed six (6) months unless extended by
raesclution of the Employer. Sﬁch appeintment shall terminate
when an appointment is made from the appropriatea eligible

empleoyment list.
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ARTICLE XXITI

Injury Leave

A, All time lost due to work-related injury or illness
shall not be chargeable to sick leave. Upon written application
and verificaticn by the Department Head within five (5) working
days, the Employer shall grant é‘leave of absence with pay from
the date of injury to any employee disabled by injury or illness

as a result of or arising from his or her employment.

B. Any employee on injury leave shall immediately apply
for and pay to the Employer all tempeorary disability payments
raeceived pursuant to the Worker‘’s Compensation statutes of New

Jersey.

C. The Employer shall continue %o compensate the
injured employee his or her full pay until the employee is able
to return to work, but such leave with full pay shall not exceed

one (1) year,

D. In the event the Employer disputes the injury leave,
and full compensation is neot paid to the employee, the emplovee
may elect to use any accumulated sick leave, personal leave,
vacation leave, or any other leave while he or she is unable to
return to employment, and may apply for a leave without pay

pursuant to article XVII.
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ARTICLE XXIII
(continued)

Injury Leave

E. In the event it is determined by & court that the
employee 1is entitled to Worker's Compensation benefits, then the
Employer shall immediately pay to the employee all full compensation
from the date of the injury, (less any temporary disability benefits)
and shall return to the employeé credit for any sick leave, personal
leave, wvacation leave or other leave taken by the employee. In the
event it 1is similarly determined that the injury or illness is not
work related, any payments made pursuant to subparagraph A shall be

reimbursed to the Emplayer.

F. Subject to the provisions of subparagraph E., all
payments made by the Employer to the disabled employee shall terminate
simultanecusly with the termination of temporary disability benefits
being made directly to the employee by the Worker's Compensation
insurance carrier or at such time as a duly licensed physician, after
examining the employee at the Employer]s direction, certifies that the

employee is able to resume work, subject to Article XX (H).
G. Employees who are injured, whether slightly or severely

while working, must make an immediate report within eight (8) hours

thereof to the Borcough Administrator or hils designee.
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ARTICLE XXITI
(continued)

Injury leave

H. The employee upon reguest of the Borough
Administrater shall submit periocdic status reports from his

physician.

I. Any employee who is on pald injury leave who engages
in outside employmnent without the written permissioﬁ of the
Borough Administrator or his designee shall be subject to

discipline up to and including discharge.

.
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ARTICLE XXIV

Terminal Leave

A. All employees who retire after having completed ten
(10) years service with the Employer, who have reached normal
retirement age, and whose application for retirement benefits has
been approved by the New Jersey State Division of Pensions, shall
be entitled to a terminal leave with pay from the Employver on the
following basis: '
1. For tﬁe first ten (10) years of service, twenty
(20) working days allowance;
2. For eaéh additional year of service thefeafter,

two (2) working days allowance.

B. Terminal leave must be used prior tc an employee’s
effective date of retirement. If the terminal leave shall carry
over into a new calendar year, said employee shall be entitled
solely to the benefits earned, including rate of pay, or acquired

pricr to the time that terminal leave commenced.

C. Terminal 1leave shall be in additien to normal

vacation benefits.
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ARTICLE XXV

Severance Pay

All full time employvees shall receive a severance pay 0f two
{2) weeks upon their employment being terminated for any reason,

except just cause, by the Employer.

46



ARTICLE XXVI

Vacations

A. All full time enmployees shall be granted wvacation

leave based upon the feollowing schedule:

COMPLETED YEARS OF SERVICE _ AMOUNT QF VACATION DURING
" EACH YEAR OF SERVICE

Six months but not less Three working days plus

than one year cne additicnal day for each
three months of service in
excess of six months of service

One year 10 working days
Pi§e years 15 working days
Ten years 20 working days
Fifteen years 25 working days

B. In determining all vacation leave the employee’s
years of service prior to the adoption of the above vacation

schedule shall be credited.

¢, all .vacation leave for one (1) year may bhe taken
consecutively, up to two (2) weeks, provided the employee gives
ta the Employer sixty (60) days prior written notice. All
vacation leave for one (1) year, beyond the first two (2) weeks
shall be scheduled at the mutual agreement of the Department Head
and the employee, except that on the 5th, 10th, 15th, 20th and
every Sth anniversary year thereafter, the employee shall be
entitled to take all wvacation leave consecutively except
accumulated vacation without the approval of the Department Head.
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ARTICLE XXVI
(continued)
Vacations
D. Vacation schedules shall be accomplished by department.
All enmployees shall advise their department heads of their first or
second choice for vacation and the employer shall post a vacation list
by the close of the second week of each January. Conflicts shall be

determined by seniority. Employees will not be permitted +to take

single vacation days without the written permissicn of the employer.

L]

E. In the event an official holiday falls during an
employee's vacation, he or she shall be entitled to an additiocnal
vacation day.

F. Employees may elect to be paid in advance for vacation
time provided fourteen (14} days prior written regquest is given to the
Employer’s treasurer. Payment shall be made on the last working day

prior to the vacation.

G. Any employee may make written reguest to the Emplover
prior to September 15 of any year for monetary compensation, on a
straight time basis, in lieuw of the taking of vacation. The Employer,
at its sole discretion, may ¢grant a request and 1if granted the
employee shall receive such compensation on the last pay period of the
calendar. BAn answer to such regquest shall be given by the Employer no

later than the second Council meeting following said request.

H. Employees hired after August 1,1994 shall receive paid
vacation days as follows:
Years 1 through 9 - 10 days
Years 10 through 14 - 15 days
Years 15 through 19 - 20 days
Years 20 and above - 25 days
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ARTICLE XXVII

Discrimination

The Employer is committed to basing judgments
concerning employvees sclely on their qualifications, abilities
and performance. Nao employee shall be discharged, demoted,
disciplined, reassigned, transférred, or discriminated against
because of age, sex, race, creed, color, ethnic ba?quound,
political affiliation, union affiliation, lawful Association
activity or non-Association | activities. Any alleged
discrimination may be pursued under the grievance and arbitration

provisions of this Agreement.
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ARTICLE XXVIII

Grievance Procedure

A. The purpose of this procedure is to secure, at the
lowest possible level, an equitable scluticn to the problems
which may arise affecting the terms and conditions of employment

under this Agreement.

B. Nothing herein shall be construed as limiting the
right of any employee to discuss the matter informally with any
appropriate member of the department. Nothing contained herein
shall prohibit the parties from raising a timeliness argument

under this Article.

C. With regard to employees, the term "grievance®" as
used herein means an appeal by an individual employee or group of
employees of the interpretation, application or vielation of the
negotiable terms and conditicns of employment. With regard to
the Borough, the term "grievance" ‘as used herein means a
complaint or contfoversy of the negotiable terms and conditions

of employment.

D. The fellowing constitutes the scle and exclusive
method for resclving grievances between the parties covered by
this Agreement and shall be followed in its entirety unless any

step is waived by mutual consent.
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ARTICLE XXVIII
(continued)

Grievance Procedure

E. Procedure
1. Level One
An employee with a grievance should first file a
written grievance with theirﬂ immediate supervisor, either
directly or through their Association Representative, Pwith the
objective of resolving the matter informally. The téggrieved
shall have ten {10) working days to file a grievance at Level One

after a situation arises or zfter he first learns of it or

reasconably should have learned of it.

2. Level Two

Should no acceptable agreement be reached within
five (%) days the grievance shall be submitted to the Borough
Council or its designee, who will have five (5) days toc render a
decision in writing. The Borough will give written notification
tc the Asscociation of its designee for purposes of this Grievance

Procedure.

3. Level Three

Should no satisfactory decision be reached at
Level Three or should no response be received within the
specified number of days, the Association may submit the
grievance to arbitration. Selection of an arbitrator shall be
accomplished by utilizing the services of the New Jersey Public

»
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ARTICLE XXVIII
(continued)

Grievance Procedure

Employment Relations Commission {(PERC). Both parties agree that
the decision of the arbitrator shall be final and binding upon
all parties. The cost of the . arbitraticn, transcripts, and
related expenses, exclusive of Association counsel and/or
consultant, shall be borne equally by the employees’ Association
and the Borough. The arpbitrator shall not change, 1limit or

modify this Agreement.

[

F. Miscellaneous .

1. all grievances must show the signature of the
Association’s designated grievance chairperson or President

except where the grievant is representing himself.

2. All decision in the grievance procedure, except
informal Level One, shall be in writing, setting forth the
decision and the feason(s) therefore, and shall be submitted in

accordance with Section C. of this article.

3. All hearings and meetings in this procedure

shall be confidential and not conducted in public.

4. Any aggrieved person may be represented at all
levels of the grievance procedure by himself, or by a
representative approved by the Association. Copies of any
unofficial grievarnice submitted by an individual shall be
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ARTICLE XXVIIX
(continued)

Grievance Procedure

forwarded by the Employer to the Assoclation. When a grievant is
not represented Dpy the Association, the Association may be
represented to offer its position and safeguard the integrity of
the contract on all levels of the procedure. It shall be the
responsibility of +the Emplover to inform the Association, in
writing, 1Iin the event a grievance is filed by an individual
acting without Association representation. This Agreement in no
way limits the right of the individual tco confer with his
Employer on any matter of ﬁutual concern. No such problem shall
be remedied in such a manner as to be in conflict with or modify

any provisicn of this Agreement.

5. Grievance hearings will be held at times and

locations convenient to both parties.

6. . Reference to days means working days unless

otherwlse stated.

7. If a grievance is filed as a result of action
taken by the Council Designee, Mayor or Berough Council, Level
One of the grievance procedure shall be the Borough

Administrator.
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ARTICLE XXVIIT
{continued)

Grievance Procedure

8. The parties may direct the arbitrator to
decide, as a preliminary gquestion, whether he or she has

jurisdiction to hear and decide the matter in dispute.

8. Only one grievance at a time, unless a class
grievance, may be submitted for consideration by a single

arbitratoer.

10. The arbitrator shall be boun& 'by the
provisions of this Agreement and by the Constitution and laws of
the State of New Jersey, and shall be restricted to the
application of the facts presented to him involving the

grievance.
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ARTICLE XXIX

No Unilateral Changeé

The Borough agrees that there shall be no unilateral
changes 1n the terms and conditions of this Agreement or in any
other terms and conditions as may affect those covered by this

Agreement.
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ARTICLE XXX
Qualifications for Appointmént

4, Original appointments to vacancies shall be based
upon merit, which shall be determined by competitive examination
insofar as practicable. Such competitive examinations may be
waived by the Employer if in its Judgment it will be in the best
interest of the Borough te do so. Examinations may not include
inguiry into the political or religiocus affiliation or the race
or sex of any candidate. Employer may reguire competitive
written examinaticens, or may ;bnduct oral interviews of a
deéignated number of applicants and may permit or direct that

said interviews be attended by members of the department for

which applicant has applied. If required, an examination for
initial appointment wmay be oral, written or performance,
psychiatric, physical or any combination thereof. The type and

extent of examinations shall be determined by the Employer in its
sole discretion. Every job applicant shall be required to submit
to a physical examination by the Employer’s designated physician
and to be fingerprinted. No job applicant shall commence work in
any capacity unless such medical report 1is satisfactory and

approved by the Employer.

B. Applicants shall apply on forms provided hy the
Employer and designed to obtaln pertinent information concerning
the applicant’s educatien, training, experience, character and
other factors necessary to determine his or her fitness and

gualifications for employment.



ARTICLE XXXI

Examinations

A. If reqguired, examinations shall Dbe given in such
convenient places and at such times as to attract qualified candidates
and adequate notice shall be given to all gualified applicants. In
addition, all vacancies shall be posted in writing by the Employer for
a periocd of cne (1) week at least in the Borough Persocnnel Director's
Cffice and be given to the appropriate Department Head who shall post

same.,

B. Candidates who gualify for appointments through the
examination procedure shall be placed on a list for the appropriate
classification title and the rank order of the grades they obtained on

the examination.

C. FEach candidate shall be entitled to obtain his or her

examination results.

D. If the management decides to fill a permanent vacancy
below the level of Supervisor not caused by wvacations, i1llness, leave
or similar reason, a written notice of the opening, indicating the
position, rate and necessary gqualifications shall be pasted on the
bulletin board for a periocd not to exceed six (6) working days. Any
employee may signify to the Management in writing during that period

an interest in being considered for the opening.
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ARTICLE XXXIT

Breaks

Fach employee shall be entitled to cene (1) ten (10)
minute break for each half-day periocd of work (morning and
afterncon shall be considered a half-day period of work and
egquivalent perieds for second and third shifts, shall also be
considered half-day periods of work). In additicon, each blue
collar employee shall be entitled te a2 five (5) minute washup

pericd at the end of each scheduled work periocd.

¢
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ARTICLE XXXIII

Political OFffice

Employees shall not engage in any political activities
nor seek or accept nomination or electicn to any municipal office
or the board of education during working hours or an the
Employer‘'s property without first cobtaining a leave of absence.
Any employee elected as a member of the governing body~shall be
granted a leave of absence without pay for the term to which he

or she has been elected.
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ARTICLE XXXIV

Rights and Privileqes of the Assoglation

A. The Employer agrees to make available to the
Association within a reasonable time all existing public
information concerning the Borough of South River, including but
not being limited to the financial statements, debt statements
and annual audit report, annual budgets, which may be relevant to
contract negotlations or to process any grievance, unfair
practice charge, arbitration or ¢omplaint. All such information
shéll be updated upon reguest. a1l reguests shall be made

through the Borough Administrator.

B. Whenever any representative of the Association or
any employee 1is required by the Employer or the Association to
participate during working hours in contract negotiations,
grievance procedures, arbitration hearings, unfair practice
charges, or other formal PERC hearings or PERC pre-hearing

conferences, the eﬁployee shall suffer no loss in pay.

C. The Borough shall provide space for Association

bulletin boards.

D. Such bulletin board space shall be used by the
Association for posting of notices and bulletins pertaining to

union business and activities only.
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ARTICLE XXXIV
(continued)

Rights and Privileges of the Asgociation

E. No matter may be posted by an employee without
receiving the express permission of the officially designated

Association Representative.

F. The Association President shall have the option of
being accompanied by any designated Association member he/she
selects when asked to meet with the Employer or its
representatives on Association business. Such meetings shall be

held at times convenient to the Asscciation and the Borough.
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ARTICLE XXXV

Personnel Files

A. Employees or an Association representative
authorized in writing by the employee have the right to 1inspect
and copy their individual persqgnnel files upon request *to the
Employer during normal working hours. The Employer agrees that
all personnel files shall be confidential and maintained in the
office of the Borough Administrator and that nc other official

personnel files shall be maintained by any cther representative

of the Employer. Such records shall include dates of
appolntments and prométions, job titles, salaries,
recommendations, disciplinary actions, leaves taken cr
accunulated. Employees have the right to define, explain, or

object in writing to any material found in the perscnnel file and
such writing, submitted within fifteen (15) calendar days of
employee receipt of such material, shall become a permanent part
of the employee’s file. An employee shall promptly receive a copy
of any derogatory or disciplinary document or comment placed 1in

his or her personnel file.

B. Each bargaining unit member shall have the right to
have placed in their personnel file any positive evaluation,
commendation or any note or letter of a complimentary nature
received 1in relation to their employment by the Borough of South

River.
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ARTICLE XXXVI

Employee Expenses

A. Authorized expenses incurred by an employee on the
Employer’s behalf shall ke reimbursed by the Employer within
thirty (30) days atter the Employer’s receipt of a voucher for
the expense with an attached receipt, if possible.

B. Training, Travel and Professicnal Qrganization Dues

L

The Borough shall be responsible for all registration

fees, sundry expenses, and release time for seminars, workshcps,
and lectures and/or other programs for Borough mandated
préfessional improvement or maintenance of reguired professional
certification. Non-required seminars, worksiops, and lectures
shall be considered by the Borough Business Administrator for
reimbursement at his scle discretioen. Mileage, travel and other

related expenses to and from such sessions shall be paid by the

Borough. The mileage rate shall be the current IRS maximum.

C. Save Harmless

Employer agrees to indemnify and hold employees
harmless from any liability which employees may incur arising ocut
of performance of their duties pursuant to this cantract.
Employer further agrees to provide the emplovees with the
necessary means for the defense of any action or legal proceeding
arising out of or incidental to the performance of thelr duties,
but not for his defense in any proceeding arising out of or
commenced against the Borough of South  River or any
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ARTICLE XXXVT
{continued)

Enplovee Expenses

instrumentality thereof, or other disciplinary proceeding
instituted against him by the Employer or in any criminal
proceeding instituted as a vresult of a complaint by the
Employer. Said attorney retaiﬁed by the employee under this

Article shall be entitled to no more than the Borough Attorney’'s

hourly rate as compensation.
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ARTICLE XXXVII

Safety

A. The Emplcocver agrees to promote the safety and
adegquacy of all working areas, eguipment and tools provided for

employee use and shall provide all necessary safety equipment.

B, It is further understcod that employees will report
all safety hazards and defects tc their immediate sugérvisors,
and alse make written reports of all Job-related accidents
inveolving injury or damage of any persons or property. If the

y

supervisor agrees that.- a hazard or defect exists, he shall

inspect and correct such hazards cor defects.

C. The Employer shall continue the existence of the
safety committee which at all times shall consist of four (4)
members, two (2} from the Association and twe ({2) from the

Employer.

D. The 'safety committee shall meet to discuss any
safety matters periodically and shall make recommendations

regarding such matters.

E. Emplcyees who fail teo use Borough supplied safety
equipment shall be subject to disciplinary action up to and

including discharge.
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ARTICLE XXXVIIX

Meal Reimbursements
Any employee required to work through a supper or other

meal hour shall be credited with a meal allowance of ten dollars

($10.00) .
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ARTICLE XXXIX

Transfers

If an employee 1is transferred or reassigned into
ancther department, his or her service shall be considered
continuous far all purposes of employment, including but not

limited to promotion, seniority, layoff and vacation.

et
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ARTICLE XL

Computation Errors

During the term of this Agreement , all
errors shall be corrected within a reasonable

discovery and notice to the Emplover.

€8
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time
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ARTICLE XLI

Temporary Work Assignment

In the absence of an appropriate list for the £illing
of a temporary position, vacancies may be filled temporarily by
resclution «f the Employer. Such temporary appointments shall
have a maximum duration of twel;e (12) months and no temporary
appointment shall confer any tenure of office upon the employee.
Employees assigned to f£1il1l higher level positions on a temporary

basis shall be paid at the rate of the minimum of the higher

level position.
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ARTICLE XLII

Severability

If any provision of this Agreement or any applicatiaon
of this Agreement to any enmployee or group of employees is held
invalid by operation of law or ﬁy a court or other tribunal of
competent jurisdiction, such provision shall be inoperaﬁive but
all other provisions shall not be effected thereby and shall

continue in full force and effect.
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ARTICLE XIL.ITII

Shop Stewards

One day per month the Employer shall permit one (1)
shop steward to leave his or her employment at 12:45 P.M. for the
purpose of attending the monthly shop steward seminar held at the
Institute for Labor and Management Relations at Rutgers
University. The shop stewards attending these meetings shall
suffer no loss of pay or other benefits. If the meetiﬂg is over

by 3:00 P.M. he or she shall return to work within thirty (30}

minutes.

g
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ARTICLE XLI1IV

Rejnstatement

When an employee is reinstated within two (2) vears
following a layoff to a position in the same classification, he
or she shall enter the position at the same salary step as was
received in the previous positiﬁﬁ. Service éhall be considered
continuous for the purpcses of promotion, seniority, layeff and

vacation, exclusive of the length of time during layoff.
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ARTICLE XLVII

Clothing and Uniforms

A. Effective January 1, 1995 Sewer and Water Treatment
operators shall receive the sum of $325 per vear as a c¢lothing

allowance and an additional $75.00 per yvear allowance for shoes.

B. For the Streets ‘and Reads Department, Sanitation
Department and Recreation Department each employee shall receive an
allowance of $125.00 per year for shoes. The Borough agrees further to
provide the Streets and Roads employees with an annual clothing
allowance of $285.00. Meter readers and office personnel shall
. réceive an annual c¢lothing maintenance allowance of $225 per vear.

Commencing in 1995 custodians shall receive an allowance of $225.00

per year.

C. C(Clothing destroyed or damaged by the negligence cf the

employee shall be replaced by the employee at his own expense.

D. Any emplovee will be sent home without pay if he reports

to work not in his uniform without reasonable cause.

E. Clothing Allowance shall be preorated during an employee's

first and last year of service.

76



ARTICLE XLVIIT

Discipline

A. Any suspension, fine, demotion or disciplinary
action taken against any employee shall be subiject to the
grievance procedure and arbitration procedure provided for in
this Agreement, 1in addition té any other remedy prescriped by

law. .

-

B. Na employee shall be reprimanded, disciplined or

reduced in rank or compensation without just cause.
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ARTICLE XLIX

Supervisory Positions

Immediately upcon assignment and assumption of any of
the peositions of superintendent in any department covered by this
Agreement, the emnplovee filling this supervisory position shall
be paid a pay differential of an additional one dollar ($1.00)
per hour for each hour performed in any of the posditions of

superintendent.
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ARTICLE L

Management Rights

The Empleyer hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties, and
responsibilities, conferred upon and vested in it by the laws and
Constitution of the B3tate of New Jersey and of the United States,
from time to time as amended, including, but without limiting the
generality of the foregoing, the following rights:

1. The executive management and administrative cantrol
af‘the Borough Government, and its properties and facilities.

2. To decide the number of employees needed for any
particular time except where gquestions of employee safety are
involved, and to be in sole charge of the quality and guantity of
the work required.

3. To hire all employees, whether permanent, temporary,
or seascnal, to promote or retain employees in positions with the
Enployer.

4, To set rates of pay for temporary and seasonal
employees.

5. To suspend, demote, discharge, or take any other
appropriate disciplinary acticns against any employee for good
and just cause according to law.

6. Nothing contained herein shall prohibit the Emplayer

from contracting out any work.
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ARTICLE LI

Probationary Petriod-

All emplcoyees hired during the term of this Agreement
shall serve a probationary period of six (6) months. During this
probaticonary period, the Borough reserves the right to terminate
a probationary employee for Hany reason. An employee s0

terminated shall not have recourse through <the .grievance

procedure set forth in this Agreement.
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ARTICLE LII

Savings Provision

It is mutually understood and agreed that all benefits
currently enjoyed by employees shall remain in full force and

effect and become a part of this Agreement.
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ARTICLE LIXT

Fully Bargained Agreement

A. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
bargainable issues which were or could have been the subiject of
negotiations. During the term pf this Agreement, neither party will
be required to negotiate with respect to any such matter; whether or
not covered by this Agreement, and whether or not within the knowledge
or contemplation of either or both of the parties at the time they

negotiated or signed this Agreement.
B. This Agreement shall not be modified in whole or in part

by the parties except by an instrument in writing only executed by

both parties.
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SCHEDULE &

WATER AND SEWER DEPARTMENT

Lead Man

Equipment Operator
Maintenance Man
Water Operator

STREETS AND RCADS DEFPARTMENT

Lead Man

Heavy Equipment Operator
Truck Driver

Mechanic

Laborer ™"aAM

STREET CLEANING DEPARTMENT

Heavy Equipment Operator
SANITATION DEPARITMENT

Lead Man
Garbage Truck Driver
Laborer "a"

CLERICAL, MISCELLANEQUS

Finance Clerk

Computer Technician
Accountant

Meter Reader

Custodian

Tax Assessor Clerk

Tax Collector Clerk

Deputy Clerk

Police Department Secretary
Police Department Clerk Typist
Building Department Secretary
Public Works Secretary

Utility Mechanic

RECREATION DEPARTMENT

Head Maintenance Man
Maintenance Man
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ARTICLE LIV

Duration of Agreement

A. This Agreement shall be for a two (2} year term

{
commencing January 1, 1994 and concluding December 31, 1995.

B. All of the provisions of this Agreement shall remain

full force and effect until a successor Agreement is executed.

. Payment of retroactive wage increases shall be made

soon as practicable after the signing of the Agreement.

FOR THE INDEPENDENT ,SOUTH RIVER MUNICIPAL EMPLOYEE ASSOCIATION;
45, Y. .  President, ISRMFA

Secretary, ISRMEA

Date: lo-vqy

Date: Jo-C 9

Albert=M=" Seaman, Borough Clerk
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RES: 1994~ 490 OCTOBER 5, 1994

RESOLUTION

WHEREAS, the Governing Body has reached an Agreement with the
Independent South River Municipal Employees Association with regard
toa a final negotiated selilement of a new contract for the years of
1994 through 1995 between the said union and the Borough of South River:

NOW, THEREFORE, BE IT AND IT IS HEREBY RESOLVED by the Mayer and
Council of the Borough of South River that the said agreement with Lhe
Tndependent South River Municipal Employees Association {or the period
of January 1, 1994, through December 31, 1993 is approved, a copy a
which is annexed hereto,

BE TT FURTHER RESOLVED that the Mayor and Borough Clerk are hereby
authorized to execute the same on behalf of the Borough of South River.

DATED: OCTOBER 5, 1994

F%‘w . faf

Blti*}d!”' ) Councilmember
M. Razzein

0. Sheariy /s/

Councilmember

Fle

?EF?TJFIED COPY OF THE ORIGIAL
PILED IN THE OFFICE OF THE
BUNGUGH CLERK, SOUTH RIVER, N.J
DATED: 6“"43

ALBERY M, SE2 iy
BRI CLERY;





