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PREAMBLE
This Agreement, effective and retroactive to July 1, 2010 and expiring December 31, 2014,
between the City of Perth Amboy in the County of Middiesex, a municipal corporation of the State of New
Jersey, hereinafter referred to as. the "Clty or the “Employer”, and Internatlonal Brotherhood of Teamsters
(IBT) Local #97, herelnafter referred to as the "Umon represents the complete and final understanding on
all negotiable issues between the Clty and the Unlon and is desugned to maintain and promote a harmonious
relationship between the Clty and such of its.employees who are covered by Article 1 - Recogmtuon in order

that more efficient and progressnve pubhc service may be rendered.

.........




ARTICLEI- RECOGNITION

The City recognizes the Union as the exclusive collective negotiations agent for all full time

regular Blue Collar employees employed by the Clty in‘the Departments of Publrc Works Police, Library and

Parking Services Utlllty, mcludrng"the followrng' tltles but excludlng whrte collar employees and supervisors,

blue collar supervrsors and all managers

Animal Control Offlcer o ,, . | S;i_hilalion Drlver |

Building Service Worker e san,tatlon Worker | ‘
Electrician-« . .7 b seniortlé;fr'iciaﬁ""
Equipm’enf’(\)perator".jf; . L ,;'Serlior’l.\/lei_r_l.terr:gr\ce'lykekpeirer |

Groundskeeper /Mairl:te:oarlceliepé
Heavy Equipme}‘nt» Operator
Laborer 1
Maintenance Repalre’r
Mechanic Helper "3: RS

Mechanic

Maintenance Worlgerlli-GrOUndis;Vﬁ e lTria_ctor:Tréiiler Dnver Sy

Maintenance Worker 2 Grounds Trucanver . |
Truck Driver Heavy

Nothing herein shall preclude the parties from mutually agreeing to make adjustments in the above

list of titles, as is appropriate.
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ARTICLE II- MANAGEMENT RIGHTS

The Union recognizes the administration rights, duties and authority to manage and control the
employees of the administration_'purSggnt to the authority conferred on it ‘by:vthe‘,Stazf‘ce of New Jersey, and all
applicable local, state and fg&e,étgl laws".‘i'[‘he‘ ad‘mi’nis_tration revta'_icn_s and revsbt_-:‘;"yes' a_ilt rights of management

and control of the employees bf:ih‘e administration not limited by this Agreement.

-




ARTICLE I - NO-STRIKE PLEDGE

A. The Union covenants and agrees that during the term of this Agreement neither the Union

nor any person acting ln ‘its behal wrll cause, authorlze support nor, condone nor ‘will any of its members

take part in any strlke (r e.; the C "ncerted fallure to report for duty, or wrllful absence ofany employee from a

position, or stoppage of work’ bsence in whole or |n part from the full falthful and proper performance of
the employee's dutres of employment), work stoppage s|owdown walkout or other jOb action against the
City. The Union agrees that such actlon would constitute a matenal breach of this Agreement The City

agrees not to lock out.

B. = The Uni_on will actively discouraée and ‘will take whatever afﬁrmative steps nécessary to

prevent or terminate any strikje, work stoppage, sIOWdoWn; walkout or other job action against the'City.

c Nothrng contained in this-

right to seek and ;o:b_tain,,s,'uch:ij.Cl,iCial'téliéf :

damages or both lnthe ;event of




ARTICLE IV - NON-DISCRIMINATION

A There shall be no discrimination by the City or the Union against any employee on account

of race, color, creed, sex; national 'oriéi_’r\j;_or political affiliation. .-

B. There shell be no d|scr|m|nat|on mterference restramt or coercron by the City or any of its
representatives agalnst any of the employees covered under thls Agreement because of any lawful activities
by such employees on behalf of their membership or non- membershlp in_the Unlon or because of the
Union. The Union, its members and agents shall not dlscnmmate against, mterfere with, restram or coerce

any employees covered under this Agreemen_t,;wh_o are not members of the local Union.




ARTICLE V - DUES CHECK-OFF/AGENCY SHOP

A. The City agrees to deduct from the salaries of its employees subject to this Agreement dues
for the Union. Such deduct|on shall be made in compllance with. N.L.S.A. J S A 52 14-15 Q(e) as amended. Said

monies, together wrth record‘s of any correctrons shaIl be transmltted to the umon off ice by the end of the

next month followmg the monthlv paY penod ln whlch deductlons were made T

B. If there shall be any change in the rate of membershrp dues dunng the life of this
Agreement, the Union shall furmsh to the Clty written notlce pnor to the effectlve date of such change. The

Union will provrde the necessary check-off authorlzatlon forms and the Union will secure the srgnatures of its

members on the forms and delrver the sugned forms to the desrgnated C|ty offi crals as provrded in N N.JS.A.

52:14- 15 9(e) as amended The Unlon shall lndemnlfy defend and save the Clty harmless agamst any and -

all claims, demands smts or other forms of "”b|l|

out of or by reaso actlon‘ taken by the

City in reliance upon'the salary de

AGENCY SHOP PROVISI

t who does not

eUnlt who does not
|tlon of ‘femployment,
pay a represen‘tat\lo.n'fee_fto the Unio

amount equal to ,eighty five pe rcé'nt ‘(85%):‘0f-th regular Linion memb ship dues, fees; and assessments as

certified to the Employer by the Umon ‘:The;' Union‘:ﬁm‘ay ?re se' |ts.' CertifCation ‘of the amount of
representation fee at any time to reflect changes m the regular union membershlp dues, fees and
assessments. The Union's entutlement to the representative fee shall contlnue beyond the termination date

of this Agreement so long as the Union remains the majority representative of the employees in the Unit,

7N
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provided that no modification is made in this provision by a successor agreement between the Union and the
Employer. For the purpose of this provision, employees employed on a ten (10) month basis or who are

reappointed from year to year shall be considered to be in continuous employment.

The Unlon shaII rndemnrfy and hold the Employer harmless agamst any and all claims,
demands, suits, and other forms of lrabrlrty that may anse out of, ‘or by reason of any action taken or not
taken by the Employer in conformance with thrs provrsuon " The Umon shall mtervene in and defend any

administrative or‘court litigation concernmg this prowsron.
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ARTICLE VI - HOURS OF WORK
A. The work week for the Divisions in Public Works: Parks, Buildings and Grounds, Equipment
and Maintenance, and Road Repalr and Mamtenance shaII consrst of flve (5) consecutrve days, Monday

through Friday, a total of thlrty-f ive (35) hours per work week for:all employees who are in the above

divisions with the exceptron of sanltatlon employees TrafF c marnt " ance workers ‘_anlmal control workers

and police marntenance workers shall also be assrgned to the' ame work week The‘f msh -and-go-home

schedule, as presently malntalned and |mplemented shall be contrnued for sanltatlon employees

B.  Reserved -
C Present lunch periods Willzco‘ntinueﬁ\during the life Vof this Agreement. -
D. ~ Exceptas otherwise agr nd current employees'who ar omoted to a

position covered by "t"his Agreern”‘: 1k schedule of five (5) consecutive

days which may mclude Sat for : a promotlon the posting

shall state whether the po.

shall be prowded the -

the initial er‘npl‘oymen__ r;tme:nt‘i"or’division shall

not be deemed a profio

E. srikday aks;cle:an-up time.




ARTICLE VII - SENIORITY

A newly appointed employee shall be considered probationary and without seniority.
Seniority is defined as ah‘employée's length of service with the City Administration beginning with the
employee's date of hire. Upoh.‘completi'_oh, of the probationary period, ‘seniority _:shall revert to date of hire

and accumulate until there is a break in service.

An employee shall be con5|dered to have jOb classﬂr" catlon senlonty upon successful
completion of the probationary penod for that jOb lob classn° catlon sen|or|ty shall accumulate until there is
a break in service. A break in contlnuous servnce occurs when an employee resngns is dlscharged for cause,
retires or is laid off. Absence wrthout leave for five (5) days or fallure to return from any leave of absence
shall be cons:dered a resngnatlon A Ia|d off employee ‘who is relnstated within a two (2) year. penod shall

have the prewous senlonty relnstated from the, date of orlgmal h|re

c ass f catlon The employee's

————
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ARTICLE VIII- OVERTIME

Time and one half (1’/z) the employee’s regular rate of pay shall be paid for work under any

of the following condltlons

A. All work perfo’rm'ed in ekcess of th»irty—ﬁye:" (35) hours _‘pér“yyeek. S Lo
B. Vacatlon 5|ck personal and hollday Ieave shall be conS|dered the equwalent of work time for the

purposes of calculating overtlme

C. All work performed in excess of the dally work week can elther be pald by overtlme or
compensatory time Wthh is at the optlon of the employer Earned compensatory tlme shall be taken within

thirty (30) days of earnlng same and shall not be accumulated beyond saxd penod o

D.‘AII ‘wbrk: p.erformedL on a d _o.t_‘te-‘h_all'f:_in" addnt_lon;_ ‘ payment for the

holiday.

E. Overtlmeshall be’ ‘at the time of

the overtime compd’tatif

F. When an‘;_e pl ours, of unscheduled

overtime ddring"a call-in a mea 50/100 dollars ($6.50)
for each distinct fodr.ﬁ;:_(‘4 : ith r‘e"g‘:u'lar'a'nd overtime

payroll payments. "

Overtlme opportunm wull“be dlstnbuted as equally as possrble ona rotatlng basis among

employees in the sanie JOb classmcanon dlwsnon and shlft It |s understood that nothmg in this clause shall

requirement payment for overtlme hours not worked.

,,,,,,,




Overtime lists according to seniority shall be placed in each division and a system
distribution shall be worked out with each Supervisor in charge. A separate overtime list for snow duty shall

similarly be maintained and implemented.

When an employee works four (4) or more consecutlve accumulated hours of unscheduled
overtime, meal money sha|| be provnded in, the amount of six dollars and 50 cents ($6 50) for each distinct

four (4) hours period. This shall be paid semi-monthly wlth regular and,overtlme payroll payment.

Road employees who are required to work in place ofa san’it‘a‘tiOn employee who is working
ona finish—and-go home schedule shall also work on a finish-and-go-home schedule. If the road employee is
required to return to work in the Road Division after the employee is finished working in the Sanitation

Division, the employee shall be paid ove}r‘cime at the rate of time and one,-half,(l-l/:‘z),.

ARTICLE IX - CALL BACK PAY

Any employee who is requested and returns to work during periods other than regularly

scheduled shift, shall be guaranteed two (2) hours pay which will be paid at time and one half (1-1/2) their




regular rate of pay regardless of the number of hours actually worked; provided, however, if the employee
elects to leave upon completion of assignment and such assignment requires two (2) hours, said employee

will be paid a minimum of two (2) hours at the overtime rate.

Callin 'brior"'t"_q. scheduled work periods .shalvlh_r,)o‘:t bé"cé’ﬁsideré;q_‘,-‘ftall back” time.

PN
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ARTICLE X - HOLIDAYS

A Effective 3-13-13, the following days are designated as paid holidays by the City:
e
Wash'"gtons Birthday Colllmbus DaY
N Martin‘ L’u_th:e:r Kivng Day : Veteran's Day
‘GoOd F}riday : : Thanksgiyin‘gl)ay
Memorial Day | | Christmas Day
| | J:uly lfourth, , | | : v‘Emplozyee’s Blrthdav N
B.“ When a holrday fall of a Satu‘”day, the F "day before: shall be .observed as the holiday.

When a holiday fa_lls on a Sunday, the followin Monday shaII b ;bserved as. the hollday

to .-report‘,“ nothavmg given three

» Y. When _holidays are

duled shiift”.before such
_rated’on Monday, the

employee must work thelr flrst scheduled shrft followrng such hohdays When holldays are celebrated on the

days, the employee must work thelr Iast scheduled shrft b"l_ ore and therr F rst scheduled shift following such

holidays.

D. An employee who falls to meet the above stated quahf ications shall receive no
holiday pay. If an employee is absence because of illness; they must provide a doctors certificate. Other
reasonable causes for absenteeism or incomplete shifts on the aforementioned qualifying days will be

considered on the basis of written excuses presented on return to work to the Director.




ARTICLE XI - VACATIONS

A. Employees covered by this Agreement shall be entitled to an annual paid vacation to be

taken in accordance with D|v15|on’regu|at|ons in accordance W|th the foII mg schedﬁle:

YEARS OF FULL TIME‘ MPLOYMENT
WITH THE CITY
1st year of emp}loyment

VACATION DAYS

s One (1) worklng day pér. month

After lstyearthrough fve _ i 'Fourteen (14) workmg days

(5) years
After five (5) years through AT S'e"v'enteen {17) working days
ten (10) years RN A :

After ten (10) years through twenty (20) years o Twenty three (23) workmg days

After twenty (20) years 'fb_v; f"':;if.v LA Twenty seven (27) worklng days" -

B. Al permanent qu tlme:emplo‘ U

C Them
for the employee s reg
pay may be pald in advan, {
employee’s va'c'ationf,i pro‘vide
which is supplied tovthté' payroll ‘

r ore than two (2) occurrences per

calendar year per employee.

D. Vacation aIIowance should be taken during the calendar year at such time as requested

unless the appointing authority determines that it cannot be taken because of pressure of work. For those

.,




employees with less than ten (10) continuous full years of service with the City, vacation leave may be
accumulated up to a maximum of thirty (30) days. For those employees with more than ten (10) years of
continuous full time service with the City, vacation time may be accumulated up to forty (40) days. Any

unused vacation may be carri‘ed forward into the next succeeding year only:

E. Any employee who is retmhg or who has otherwrse separated shall be entitled to the
vacation allowance for the current year pro rated upon the number of months worked in the calendar year
in which the separation or retlrement becomes effectrve and any ‘vacation leave which may have been
carried over from the preceding calendar year, eXcept any employee who retires:‘after July 1 of the calendar

year shall be granted full vacation coverage. :

F. Whenever a permanent employee dies havmg earned annual vacatron Ieave, there shaII be

calculated and pald to the employee s estate a sum of money equal to the compensatlon fi gured on the

employee's salary rate at the time of

G. Employe'es,f T e‘and _oné half (1/1/2) for that

time.

H.  “An emplo'" ee may sell back o the City unused accumulated'va tlon tlme in excess of five
(5) days at 60% of the accrued rate of pay so Iong as the C|ty offers to’do s0. ‘;“(The calculatlon would be:

employee’s hourly wage rate for'the vacatlon leave when it was accrued X the number of vacatlon hours the

employees seeks and the:CIty agrees to pay X 0,60 )




ARTICLE XII - GRIEVANCE PROCEDURE
A. To provide for the expedltlous and mutually satisfactory settlement of grievances as hereinafter
defined, the City and the Unlon establlsh this Grievance: Procedure The term g‘ :evance as used herein

means any alleged complamt w:th resp:'ft 'to the mterpretatron appllcatlon or vrolatlon of any term of this

Agreement. A gnevance must be mstrtuted W|th|n ten (10) workmg days of the occurrence of the event

being grieved. Fallure to act wnthln the ten (10) worklng days from the occurrence of the alleged grievance

shall be deemed a waiver of the grlevance !

B. . STEP ONE An employee wrth a gnevance shaII f rst discuss’ |t wnth his |mmed|ate supervrsor

or foreman; with the purpose in mmd of resolvmg the matter mformally

C‘":‘f : STEP TWO lf the gnevant is |
orif no decnsnon has been rendered w
writing and subr_'njitted tg__y_the -Di

Local Union Steward not fater t

employee and the Local Un nSt vard not Iater than‘fve (5)'workmg d‘ | s after recelpt of the written

grievance to attempt to resolve the g_ vance If no decu nis: rendered or no meetmg is called by the

Division Head, then the grievance shall be walved to the next step




E. STEP FOUR: The Business Administrator shall arrange a meeting at a mutually agreeable
time and place not later than ten (10} working days after receipt of written grievance. The aggrieved party,
the Union Representatlve and the Shop Steward shall be entitled to be present at the meeting. The Business
Administrator will give a wrltten answer to the grievance of the employee and the Union within ten (10)

working days after the meetlng, or W|th|_n s_uch additional penod of time that may be mutually agreed upon.

F. STEP FIVE: If the gtiéjvance is still unsettled, the Union may within’ﬁftee_p (15) days after the
reply of the Business Administrator is due, by written notice to the Business Administrator, request

arbitration.
ARBITRATION

The arbltratlon proceedmg shall be conducted by an arbltrator to be selected by the

Employer and the Union wnt_hln_\ seyen (7) daysafter notlce has been glven If the partles fall to select an

arbitrator, the State Mediation and Conciliation ‘Serwce or the Publlc Employment Relatlons Commission

be the arbitrator.
The dec:snon Of"t'hei_‘atb'itrator shall be final and bindlng onthepartles and the arbitrator
shall issue a decision wnthmthlrty(30) days_'a'fte"f the conCldslo_n’ of testimony 'ajn'd,'alfg‘Ument."_”
Expenses for. t_he; a‘rbit‘ra'tor“'s, sefyice and the- proceedings shall be borne equally by the
Employer and the Union. If either patty desires a verbatim ,rechd ‘of the ‘p“’roceedings, it may cause such a

record to be made, provided it pays for the record and vmal<es copies available without charge to the other

party and to the arbitrator.

~~~~~~~~~




The arbitrator shall have no power to add to, or subtract from, or modify any of the terms of

this Agreement.

When tby("e binding_arbitration has been made public, it shall be presented to the City

Council.
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ARTICLE XIII - WORK UNIFORMS AND ALLOWANCES
Each employee covered by this Agreement shall receive a six hundred fifty dollar ($650.00)
clothing allowance per year. if the employee's service is less:than a full year the rnonies will be on a pro-
rated basis. Effective January 1, 2006 each employee covered by this Agreement shall receive an eight

hundred dollar ($800 OD) clothmg allowance per year |f the employee s servrce is less than a full year, the

monies will be on a pro -rated basrs

New employees will not have to wear the uniforms until their probationary period is over.

At that time, new employees will be given their total clothi_ng allowance.

The style and color: of the uniforms will not be changed during the life of thls Agreement.

Certain employees wnII be permltted to wear a summer unlform Wthh will con5|st |n part of approved

uniform shorts, Wthh approval may be gr anted by the DIVlSlOI’l Drrector ‘

FOUL WEATHER =

Union. Replacement shall be allowed in cases of reasonable wear and tear but not in cases of neglect or

abuse or loss of uniform:

Uniforms must be worn. 'Failureto wear the uniform may result in disciplinary action.




ARTICLE XIV - UNION REPRESENTATIVES & STEWARDS

Representatives of the Union, who are not employees of the City, shall be permitted to visit

with employees during working hours at their work stations for the purpose of discussing Union

representation matters. - Suc representatlvesshallalsobe J"Fécqg zed between the parties

regarding employ»ege':r{a»j:ir_gsme"r“ifation‘.’;'The Qity -reqfigpizes af_id s‘hiall deal with the Union Steward and

Union Representati_\j/»'éﬁin all ma_'t'tefé relating to gﬁr}i_eygr_)cés‘and inférbrétation of thls Agreement.

A written list of the Union Stewards shall be futniSh‘ed to the ’Er'nfiloyer immediately after
their designation and the U:‘nion sh‘aH notlfy the :Empld‘y'ér promptly 'of any chang‘e:@f‘ such Union

Steward.

The City recognizes. the right of  the Unic

to. t‘:le”s“igﬁj;;\té:::ﬁve' (5)Stewardsfor the
enforcement of this Ag(eemé_nt | ith a written list of Stewards and

alternates and n'otif_y'fhe;,

on sha»l'f_l be limited to,
 with the

nformation which _shall
originate with, and are authorized by the Local Union or its _officers.
Designated Union Stewards shall be granted time with pay during working hours to

investigate and seek to settle grievances, to attend héarin‘gs and meetings and conferences on




contract negotiations with City provided there shall be no undue interference with the normal
operations of the business of City government or normal duties of employees. Requests for time

under this section will not be unreasonably denied.

During Managemeht’s;'oriehtétion meeting with each new emblo'y"l‘ee,"v‘the appropriate Shop
Steward shall be allowed ten (10) minutes to answer any questions thé émpioyee may have about

their employment or about the Union.

et




ARTICLE XV - BULLETIN BOARDS

A section of each bulletin board for Union information shall be provided by the City

Administrator at work unit chatiéhs.' s




ARTICLE XVI - SICK LEAVE
A Sick leave is defmed to mean any absence of an employee because of illness, accident,
exposure to contagious dlsease attendance upon a member of his |mmedlate famlly who is seriously ill and

requires the care or attentlon of such employee or quarantme mandated by a local Board of Health.

B. During the remainder";zof the calenda‘r yvear:‘in which ‘an-.employee ﬁ"rst\ ‘becomes employed,
that employee will accumulate sick leave privileges asvearned ’o_n the.j baysis“o‘f:_;one (1) day per month of
service or major fraction thereof. Employees beginning with their second calendar year of employment will
accumulate sick leave privileges as earned on the basis _ofone and one quarter (1.25)»day per month of

service.

c. Employees shall notlfy thelr |mmedlate superwsor before the start of thelr regularly

scheduled shift that the employee is gomg on 5|ck Ieave . Fallure to report absences on the part of any
employee may be cause "fo[._ must_;;-be;.‘submltted when an
employee is absent fo,ur-v;(il)-or e require medical proof of

illness at any time where there appears to be a\buse of Sickl__ea

D. Sick l’é"a\‘)é \

iy be tak niym Iess than full day perlods, |t bel ! nde'rs't od’and agreed that an

absence from work for four »(4) hours,or less shall be consudered one half (1/2) d,ay, and an absence from

work for four (4) hours or more shall be con5|dered asone (1) full day

E. Sick days are credlted in advance of expectatlon of contmued employment Reimbursement
must be made in cases where the amount of employment does not. equal the amount.of such time taken
within the calendar year Effectlve January 1 2003, thlS sectlon shall be deleted and have no legal force or

effect.




F. In the event of the death of an employee, accrued sick time shall be paid to the estate of the

said employee at the rate consistent with current City policy.

G. The past practlce not allowmg an employee to charge srck days untll they have worked at

least one (1) day in a new year regardless‘ of the number of days the employee has accrued shall hereby be

ic Z.'ybeXPl’eSSEd in paragraph E above which
requires relmbursement in those cases where more tlme has been charged than has been earned. Effective

January 1, 2003, th|s section shall be deleted and have no legal force or effect
H. Sick Leave Incentive:

1. Any employee who has accrued at Ieast 30 srck days at the end of the calendar year and who has

not taken any suck days in the prlor calendar year shaII be entltled to3 days pay at the current rate

2. Any emp,loyee_,ulho has sick ‘ alezndkar"Year, and who took

only 1 si“ck_da_y, int all | thecur nt rate of pay in

year and who took 2

nt rate of pay in April

of the succéedin‘

4. Employees'-\ll/h ‘d_ovnot"f have d of a \cal_e"ndar year are not

eligible forthe, incentive progra m.

5. Employees who took 3 or more sick days in the prlor G e_ndar year are not eligible for the incentive

program.

“““““




ARTICLE XVII - LEAVE OF ABSENCE

Any employee qovered by this Agreement may take a leave of absence without pay from
City duties, if recommendation'_.v_is,given,by the:Division .Head akndn_approyal‘vjsg\lﬁanted by the Business
Administrator. The Ieav,e: of a't‘)’s:éhcg sh‘ajl'l not eXceéd six (6) mOnths wnthln one '(1) cé[gndar year, and during
the period of leave, the Clty shall be u‘nde>r no ,dblig?ti;)n to‘ p,a‘\:(ft‘for thé‘ beneflts provided for in this
Agreement. An erﬁplbyee must bé glven ‘a leave of at;s'énce :wiifhout .pay when reqtj;;é,sted without using

accumulated sick and vacation time first. The date by_‘which. time the 'er'hployee_'_shall be eligible to earn an

increment shall be adjusted by the number of days of the Ie_éye.-' |

- .,




ARTICLE XVIII - INJURY LEAVE

Any employee who is disabled because of occupational injury shall be granted a leave of

absence with full pay for a penod of seven: (7) calendar days ‘Any. payments recelved by the employee

attributable to Workmen s Compensatlon durmg the penod of sa Jury leave shall be deducted from the

employee s salary payable by the Clty After seven (7) calendar days the Clty W|ll no Ionger be obligated to

pay out any supplement to Workmen s Compensatlon , ‘

For so Iong a penod as the employee contlnues to coIIect Workmens Compensation

)

Insurance, the employee shall remain on mjury leave status and during sald penod no charge shall be made

against other leave to whlch employee would otherW|se be entltled




ARTICLE XIX - FAMILY AND MEDICAL LEAVE
All employees shall be entitled to family and medical leave consistent with state law, N.J.S.A.
34:11B-1 et seq., and fedé’kal Iaw,‘2‘9;U..S.C_;A._-2601,- et seq. which shall, to the extent permissible by law, run

concurrently with applicable paid sick, pérsqnal,bvacatvionv and/or other paid leave.




ARTICLE XX - BEREAVEMENT LEAVE

A. All employees co ered by thlS Agreement shaII be. entrtled to fit ve' (5) working days leave
without loss of pay when a death occurs |n the employee 3 |mmed|ate famlly For the purpose of this Article,
the term ' rmmedlate famrly" rs def ned to mean husband wrfe Chlld parent brother or sister, mother-in-
law, father-in-law, son in- Iaw daughter-m |aw grandparent or grandchlld or any other relatlve living in the

household of the employee; :

B. All employees covered by thlS Agreement shall be entitled to one (1) day leave wrthout loss

of pay to attend the funeral of anyone in the non- |mmed|ate famlly For the purpose of thns Artlcle the term

"non- rmmedrate famlly is defned to mean aunt uncle nlece or nephew brother—m Iaw or snster-ln Iaw

c - Any leave taken in’ royided ‘above: shalll "‘b‘efchar'ged to the

employee's vacatidn_l‘ea‘ye: '




ARTICLE XXI - JURY LEAVE

Any employee covered by this Agreement who is required to serve on a jury shall be paid
their regular City salaryahd .the pia\imen_ts received asa jufor. It is unde‘rstvootj;tl_)\at the‘ above clause shall not
apply to jury leave which,"is_»ender't‘aken,Q'n a volun_,_tary besis, by eri\i employee, _i‘/tz_;‘_‘being understood that
acceptance by an,_emplbyeev'of REQUIRED j'ury-uduv’_c‘y‘-fshall, notj_kbe"deer,t\e(‘j as_;‘v\q_‘lu‘ntary. it is further
understood that this el»ause shall ap’p‘l‘y 'to the usual tv\}o (2) wee_k'petit’ jury term anel.' the usual grand jury
term. If, however, an em‘plo‘yee is required to remaiﬁ after the presefibe’d pe:riod of service, they shall be

paid therefore in accordance with the other terms hereof.

e T




ARTICLE XXII - MILITARY LEAVE

Any full—tlme employee covered by this Agreement who is a member of the United States

‘ e'duty tralnlng, shall be granted

; 'nd is requrred to engage in annual act

Reserves or a State Natlonal Gua‘ 5

a leave of absence |n accorda ce wrth applucable State law The emplo I sha'"‘.' be paid the difference

between their regular Crty salary and thelr mrlltary pay, |f the m|I|tary _ay rs less thanlthelr regular gross City

pay for the period of mrlltary Ieave ) ] M‘ng of mllltary _‘eave shall not reduce any other Ieave earned by the

employee.

The proyislohs of this Article sh;_all not ‘apply' to any employee who le.l_j_l’aftEd into or

volunteers for service in the' Armed Services of the nlted States.




ARTICLE XXIII - CONVENTION LEAVE

Any employee of the City who is a duly authorized delegate of the local Union may apply for
a leave of absence with pay to attend the Education- Conferences Councnl Assembly or International
Convention. Said leave of absences shall not. exceed f ive (5) days for any employee, nor shall the number of
people so authorlzed exceed three (3) in number The Clty shall approve the appllcatnon for leave of absence
submitted by said duly authonzed delegate SO long as the effi cnent operatlon of the Clty permits. Proof of
attendance by the employe’e at the convention shall, upon request, be subm|tted by theemployee to the

City.




ARTICLE XXIV - LONGEVITY

Employees covered by this Agreement and hired to a full time permanent position prior to 1
January 2013, shall receive, in addltlon to; salary provrded in EXHIB!T A attached hereto and in accordance

with the following schedule Iongevrty as follows

YEARS OF SERVICE - Sy . LONGEVITY AMOUNT
Five (5) years of service . - Two percent (2%) of saia'ry
Ten (10) years of service E B Three and three-fourth percent
' ; (3’/4%) of salary
Fifteen (15) years of service: | . Five and one half percent ‘
: ’ S (5/%) of salary

Twenty (20) years of s.eryice

ry 2011 shall be eligible

for this beneﬁt Ieyei. ]

For tl S'/-“\greernfent shall be
eligible for a longevrty p‘ m

their first five (5) years o}fﬁe

and consecutive, and. calculated on‘total years m full pay status : Yearsof'serwce wrll be computed on the

basis of full time permanent employment only




ARTICLE XXV - PERSONAL DAYS

All employees covered under this Agreement shall be entitled to two (2) days a year leave of

absence with pay for personal bus_'ir'\_;e's_s.v B
No personal days can be accumilated.

Personal days shall not be taken in c'or"\j»uﬁctionjwyifh*'\'('écation or sick leave and notification

and request for personal days must be made twenty-four (24) Hours in adva’ﬁyéélélfn»taking them.




ARTICLE XXVI - SALARIES
A. All employees covered by this collective negotiations agreement shall have their salaries unchanged
effective July 1, 2010, as tﬁey were '_effectiyeJuhe 30, 2010: ‘There shall be ﬁe;',chan‘g"e to the salary guide until

August 16, 2013 as is set fc_j'rtﬁ mEXHIBITAattached hereto epd madea pért’ﬁer“e()f}.;

B. The Sala‘ryigjg_idé is lncreasedby two percent (2%) effective August 16, 2013, The salary increase is

computed on the salary guideﬁiln place onAugust 15, 2013 o A

C. The Salary Guide is inc‘reésed by t_hljee and one ha]‘f‘»lper'cent (3.5%) effective August 16, 2014. The

salary increase is computed en the salary guide in place on‘August 15, 2014.

D. Adjustment in pay due to promotion shall not be used in any way to. reduce the amount of the

across-the-board salary increase, -




ARTICLE XXVII - HEALTH AND LIFE INSURANCE BENEFITS

SECTION 1 The City will provide life insurance on the life of each employee covered by this Agreement
in the amount of five thousand dollars (85, 000 OO) for those employees under 65 two thousand dollars
($2,000.00) for those employees over 65, and one thousand dol|ars ($1 000 OO) for retlred employees. In
addition, the City erI prowde acadental death and dlsmemberment msurance in the amount of at least two

thousand dollars ($2 000 OO) on the life of each employee covered by thls Agreement

SECTION 2 The current medical health ‘v_beneﬁt plan shall"be replaced‘ by‘the City of Perth Amboy

Premier Flex Plan, a copy of which is annexed heretoas Addendum A.

SECTION 3 The rate schedule upon WhICh payments are based shall be applled to the standard dental

plan, and dental coverage sha|| be two thousand dollars ($2 000 00)

SECTION4  The Employer shall pay an an mﬁt n?dt*f"

orthodontia to all covered emp

SECTIONS5 ~ Effective, 1 Oct owing es sk thes__gr"oiup employee

health insurance plan

a. Doctor’s visit co—payments shallbe $1000 :’per visit instead of.:=$5';00_ per visit

b. Emergency Room vnsrts wnthout admlttance shall be $50 OO per vnsrt mstead of $25 00 per v15|t As is
currently the case co- payment shall not be assessed for emergency ‘room v151ts resultmg in a hospital

admission. All other extant terms and condltlons shall remaln the same
c. Out of network benefits:
1. Increase deductible:

From $100 to $200 for individuals




From $200 to $400 for families

2, Increase maximum out of pocket co-payment benefit:

From $400 to $800 for inaiyidual : S

From $800 to $1609 forfamllles
d. Prescription Insuré’hée'; C‘rv\aznge’t'héffil)zl_ildyvving copayments
}_Frpn’j T To;‘ S
Generic | R 10% - 5% |
Brand Name v \ 10% | L   ,.' “ 15% |

Brand Name (Mail Order)

Special Conditions*

| hame as a matter of medical

*This provision_‘w‘q‘pvlqj‘nglﬁde : s »
* ifying the medical necessity of

necessity. The employe
the non-generic form o

SECTION6 ' Effe group employee

health insurﬁnce.plah'df‘t

Doctor’s visit co-paym

Emergency qum: Ja;dmitt_a»ncé:_sh Il
be assessed for eme'l’g'enéyfr'o.

conditions shall remain the same.
Out of network benefits:
Increase deductible

From $200 to $400 for individuals

o




From $400 to $800 for families

Increase maximum out of pocket co-payment benefit

From $800 to $1600 for indi}vidu:al_ ey

From $1600 to $3200 forfam,i_liég

Prescription Insuran.(‘:,e - CHahge the following co-payyﬁents:“

From - To
Generic _ 5‘% 5%
Brand Name - ' o 15% 20%
Brand Name (Mail Order) LR 1%  .  15%

Special Conditions* -

*This provision would include thos brand name as a matter of medical

necessity. The e_r‘n‘ploy'é‘e mu ce i’yinv'g‘th’e mié”d_ical necessity of

the non-generic fofm of the drug or.the drug on a mail orde (90‘day‘ sﬁpply).




ARTICLE XXVIII - RETIREMENT BENEFITS

SECTION 1 The City agrees to continue to provide retirement benefits in accordance with the applicable

law under the Public Emﬁloyees ‘R_ilétflré_ment S_yStém (PERS).’:‘ e

SECTION 2 Upon ret;rement an employee wrll be pald for one. (1) of every-tw_ .':‘2) SICk days that he/she

has accumulated W|th a celllng of two hundred (200) SICk days pald upon retlrement
SECTION 3 Health Insurance athetl,remeht«‘
a. DEFINITIONS

Health lnsurance Coverage means the group health and hospltal insurance. coverage prowded by

the City-of Perth Amboy;:at the tlme of the ellglble employee s rettrement and thereafter under the terms of

provided at the tlme of retir
the time. Any changes

retirement _Wlll be‘ap

Eligible Retiree f

of Perth Amboy on or belore Jul :

1. On a State accidental disability pension as a result of an 'orléthe4job injury while performing services for the

City of Perth Amboy; or




2. After 25 years or more of pensionable service under the New Jersey State Pension System; or

3. With at least 15 years of employment service in the City of Perth Amboy and reached the age of 62 years

or older.

b. Pursuant to N.J.S.A. 40A:10-23, the City will assume the partial or full premium cost (depending on the
practice for full time active employees) of t_he contrdllin‘g” ‘group' health and hospital instirance coverage for

employees, spouse and eligible dépendent(é), who retire and sa_t'lsfy the following conditions:;

1. The employee commenced full—time employment for the City of Perth Amboy prior to July 1, 2008,

and remalned contlnuously employed (as determmed by the Civil Servnce Commnssuon) full-tume by the City

through the date of quallfymg retlrem,_‘ “'t under a State of New Jerseyﬂ' 'dmlnlstered retlrement plan and

(a)The employee retired:

i. On a State accidental dis bilityp‘e‘nslo‘:n;' as a result of an on-the-;oblnjury sustalned yyhile performing

services for the City of P_‘e‘__rth mboy; or " ,i :

ii. After 25 years or more.:of penSio'nable_ﬁs,er'\f/;i_'c"e_,‘ulnder the New Jersey Sr_tatze' Pension Syetem;nor

iii. With at least 15 years of pensionable employment service in the City of Perth Amboy and reached the age

of 62 years or older.

2. The level of insurance will be the prevailing group covera‘ge that is in effect for the employee organization

that represented the retiring employee’s job title and the qualifying retiree, and his or her spouse and

......




dependents, will be subject to and responsible for any employee contributions, deductibles and/or co-pays

in effect from and throughout retirement.
¢. MEDICARE

Upon reaching retire;ﬁent and age GSl’:jM‘édica‘re shall becpm > f}’p‘rihf)éry' H:éé'lth,_&and hospital insurance

coverage for emplqyee'.gﬁd a“_‘pfg]lj(’:ablg,:aependéfp;t(fs)‘.; " v L

T




ARTICLE XXIX - SAFETY AND HEALTH COMMITTEE
The Employer shall at all times maintain safe and healthful working conditions, and will
provide employees with wearrng apparel tools, or devices deemed necessary |n order to insure their safety

and health. When such matenals are |ssued they shaIl be used

The Em'ployer andthe Union shall appoint a’Safe‘ty C’ommittee ofﬁve(S) persons. No more
than two (2) members of the local Unron shall be members of the Safety Commlttee lt shall be the joint
responsibility of the members to rnvestrgate and correct unsafe and unhealthful condrtrons The members
shall meet periodically as necessary to review "conditions in_g’ene'ral and to make recommendations to either
or both parties when appropriate The Safety vC‘omm.yittee members representing ’the‘Unio‘n‘f with the
approval of the Employer, shall be allowed reasonable opportunrty to vrsrt work locatrons throughout the

Employer S facrlrtres for the purpose of mvestrgatrng safety and health condrtrons durrng workrng ‘hours with

no loss of pay.

llbe- eld wlthih seyen (7) calendar

- If an emergency

,, s




ARTICLE XXX - PROBATION

All newly hired employees shall be subject to a three (3) month probationary period. The

purpose of said probatio 'lqyee"sjf\‘;vork performance and

'is:to-enable the City to'evaluate the &

conduct in order to determine W}Hetﬁefihe,’employee_.merits permanent employment status. The decision of

to the Grievance

the City regarding‘5the termmatlonof probatlonary employees shallnot be ;'subje

Procedure.




ARTICLE XXXI - RULES AND REGULATIONS

A. The City may establish reasonable and necessary rules of work and conduct for employees.
Such rules shall be equitébly_;apr‘)_lil'edand enforced. Copies of all such rules _sbha‘ll‘ be distributed to the Union

President.

Proposed new rules or modifications of existing rules governing wOrking_ conditions shall be

negotiated with the Union before théy are established (N‘.J.S.A. 34:13A-5.3).
Section B. Residency Waiver
The City shall adopt an ordinance establishing the following:

Employees who have beehfv‘required to.be "bqna fide” _residehtsyiof’the,Citg/ of Perth Amboy under Article 4-

132 or any other similé'r ordinance .of the City shall beperml ed to fes'idef(')u'ycéidyé'j_be;City limits after

- of City residents over their

 areas as’such as’ overtime call-in, lateral title’ changes or: promotional

opportunities. . .




ARTICLE XXXII - OUT OF TITLE WORK

Any employee who when authorized by an immediate superv:sor perform work in a higher

paid classification other than the' .._own for: at Ieast four (4) hours or. more ’~sharll be pald at the rate of the

higher classification for the actual hours worked




ARTICLE XXXIII

Reserved
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ARTICLE XXXIV - REST PERIODS

Employees within this bargaining unit may take a rest period of not more than fifteen (15)

minutes for each one- half (1/2) day of work at tlmes scheduled by the lmmedlate supervnsor A REST PERIOD

MAY NOT BE USED TO. COVER AN EMPLOYEE S LATE ARRIVAL TO WORK OR EARLY DISMISSAL NOR MAY IT

BE REGARDED AS ACCUMULATIVE IF NOT TAKEN




ARTICLE XXV - ACCESS TO PERSONNEL FILES
Employees shall, within five (5) working days of a written request to the Personnel

Department, have an opportunlty to rewew their personal folder in the presence of an appropriate official of
the Personnel Department to examine any cntlcnsm commendatlon or any evaluatlon of their work
performance or conduct prepared by the Clty dunng the term of this Agreement The personnel files

maintained in the C|ty Personnel Oche in Clty Hall shaII be the ofﬁcual personnel file.

They shall be allowed to place in such a file a response of reasonable length to anything

contained therein.

Each regular wntten evaluatlon of work shaII be reviewed wrth the employee and evidence

of this review shall be the requwed srgnature of the employee on the evaluatlon _form Such srgnat ure shall

not be construed to mean agreement W|th_‘the aluatlon unless such agreement s stated

thereon.




ARTICLE XXXVI - LABOR-MANAGEMENT COMMITTEE

The Employer and the Union, having recognized that cooperation between the

,_,able to: the accomphshment of sound and harmomous labor relations

shall jointly maintain and 's\u'pvp_q;r_tv Lab‘ -

The Labor—Manageme" Comm|ttee shaII consnder and recommend o 'the Administration

changes in the workmg condltlons Th ‘ Comm|ttee shall not con5|der items bemg gneved

The Labor—Management Commlttee shaII conS|st of elght (8) members The Union shall

designate four (4) Stewards The admlmstratlon shall de5|gnate four (4) members..

The C m:mlttee sh 'II -meet at the request of any of the partles W|thm ten (10) days of

notifi cat|on of such m etlng- “AN genda. of the

meeting to the ot_her party no la‘t




ARTICLE XXXVII - DISCIPLINE AND DISCHARGE

An employee may be disciplined or discharged for just cause. Any employee shall have the
opportunity to be repr@eéén_ted by the Union when advised ofj_disc«ikplinary:br disch@,rge action being taken

against such employee.. - .

A copy of all dis¢iplin‘afy actions shall be sent to the Union President; - .




ARTICLE XXXVIII - JOB POSTING

Existing or planned job vacancies will be posted on the bulletin boards. The posting will

include a description of the jOb 'any; requtred quahf ications; the Iocatlon of the vacancnes and the procedure

to be followed by employees mterested |n maklng apphcatlon Sald apph _s'must be made within five

(5) working days of. postmg A copy of the postlng WI" be glven to the Unlon PreSIdent

Members of the bargamlng umt who are. apphcants for openlngs shall be notified of the

disposition of their apphcatlon pnor to the pubhcatlon of the name of the successful appllcant

Upon approval from the Busuness Admlnlstrator notlfcatlon of jOb vacancy postmg will be

transmltted to the followmg Departments electronlcally where there are Blue Collar Umon workers Public

Works, Pohce and the lerary vna emall one (1) day prlor to. the postmg date

A copy ‘.‘0f th‘e »gpsting ébllat Unlon President and an

acknowledgment ’obf s I"?;afte":n the ‘pékting date.

To ensure receip «postlng in _each site, an

acknowledgement”f w1|| be reqwred for

recordkeepibng.‘ .




ARTICLE XXXIX - FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding and
settlement by the partles on all negotrable issues which were.or could have been the subject of negotiations.
During the terms of this: Agreement nelther party wrll be requrred to negotlate W|th respect to any such
matter, whether or not covered by this Agreement and whether or. not wuthln the knowledge or

contemplation of er_ther or both partles at the time they,negot;a:ted ortsngned_thls Agreement.




ARTICLE XL - SAVINGS CLAUSE

Should any Article, Section, or portion thereof of this Agreement be held unlawful and

unenforceable by a couﬁ';bf\go tent jurisdiction, such-decision ofthecourt sha’lli‘;ij)fﬂy apply to the specific

of such a decision, the

Article, Section, or portion thereof directf sp'é:ciﬁ‘ed in the _devc'i';éiidh upon issu

parties agree immé;aiaféi_y to negotiate a s_ubs'titu‘té,ft‘i”f thelnvahdated Articf:é,»‘SetfiQn,“ or portion thereof.




ARTICLE XLI - PAY PERIOD

Effective 4-1-13 employees covered by this Agreement shall be paid semi-monthly.




ARTICLE XLII

Reserved




ARTICLE XLIII - PRESCRIPTION EYEGLASSES ALLOWANCE

Employees shall be entitled to an annual one hundred fifty dollars ($150.00) prescription

eyeglass allowance per'person énd an aggregate limit.of five hundred dollaf’s (SSOOOO) per family

per year

upon receipt of proof of payment ofa new or repiacement set-of prescrlptlon eyeglasses {not sunglasses) for

the employee durmg the year in questlon Coverage shall lnclude prescrlptlon eyeglasses and/or eye

examinations by an optometrlst or ophthalmologlst




ARTICLE XLIV- MANDATORY RANDOM AND REASONABLE
SUSPICION DRUG AND ALCOHOL TESTING

A mandatory Random and R :nable Susplaon Drug a‘nd Alcohol Testlng Program shall be

implemented in the same manner as the Clty’s exustmg CDL Program Random testin _hall be provided on a

quarterly basis with seven: (7) pnmary and seven (7) substntutl "employees selected randomly The date for

the test shall be determmed by the Employer A union oft" c1al may be present dunng the testlng procedures.
The coveredle‘m_ployees must‘provide \_‘Nritten'g’:‘orjs‘ent]on a form provided by the City. e

The penalty for testrng posmve on any random or reasonable susp:cron drug or. alcohol test shalI be as set

forth in thlS Artlcle

First Offense..

reasonable suspicion test, sh
Assistance Program ( appropnate course of

treatment. The ,e’mpIOy h counsellng, therapy,

treatment and/or relia d th_ji‘_»CltY-‘bV the EAP’s

shall result in dismissal.

An employee who has tested positive for drugs or alcohol for the first time _and' satisfactory completes the

recommended counseling, therapy, treatment and/or rehabilitation program will be reinstated to

77N
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employment upon; (a) the substance abuse professional’s submission to the City of the documentation

confirming the employee’s satisfactory completion if the recommended course of treatment; and
employee’s execution of a “Last Chance Agreement” confirming his/her understanding that a sub
positive drug or alcohol teSt whlle 'b’n duty will result ‘in:i,r‘nmediate termination.-Thfg right to reinstz
and a second chance will not apply to any embloyee Who is already s_quectutoa '”'Lasft Chance Agreen

the time of approval of this Ag‘reementt

Whether the treatment recommended by the EAP substance a'biusefc'ouinselor. is in-patient or out

services, it will be subject to the terms of the City’s health and wellness plan'. An .employee will be pe

(b) the
sequent
itement

nent” at

-patient

rmitted

to use accumulated sick, personal or vacation leave for absence due to an in-patient rehabilitation program.

An employee who voluntarily seeks to be referred to the City’s EAP or a qualified pfbfessional for su

abuse evaluatlon and is not adjudged to have abused alcoho| or drugs at the tlme of voluntanly

assistance shall not be deemed to have'c : nse under thls prowsnon If an employ

so but tests positive for drugs r alcohol, it shail be a flrst. ffe se‘unde

SecondWOffenéle‘ o

1 duty, pursuant to

An employee who ,‘tests p

na second occasion for drugs or alcohol while'

random or reasonable suspici all be terminated.

The Second Offense prowsnon shaII apply prospectlvely, so that an lndlwdual who has had a prlor first

bstance

seeking

ee does

eithera

offense

under the terms of the pnor collectlve bargalmng agreement sha!l be treated'as a F rst tnme offender under

this Agreement.. This exceptlon shall_not apply to any empIdee whoﬂl‘salready subject to a Last

Agreement.

Refusal to submit to a test as required without a valid medical examination shall subject the indiv

Chance

idual to

immediate dismissal.




An employee who has no remaining sick, personal or vacation time may request payment for future vacation
time instead of time off, upon successfully completing prescribed course of treatment at a recognized

substance abuse treatment facility, and providing evidence of such satisfactory completion by submitting a

note from said facility Whlch is sigr dby the treatment physician to ,th_e;.-Pé:

An employee may only :l"e_‘qu'ést"'\;cﬁis one time. , -

Training material th_a_f 'a:ddress‘é‘svf é_su‘bstapce_ abuse shall be pre'sén_tigédié"nnually by the City at no cost to the

employees.

///“\\\
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ARTICLE XLV - TERMINATION

This Agreement shall be effective from July 1, 2010 until December 31, 2014.

It can automatically be renewed thereafter unléS’s“éti‘t_he‘r-tipar»ty shall notify the other in
writing ninety (90) days prior to December 31, 2014 that it desires to modify this Agreement. in the event

that such a notice is given, negotiétiohs"shall begin no lat_e'r:than: sixty (60) day5 prior to_;g{_e"pember 31, 2014.

IN WITNESSVT‘HEREOF, "'t.he parties hereto set their hand's"z‘,ahd‘vseals this 15th day of August,

 CITYOFPERTHAMBOY -
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