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WHERLAS, thoe Litile Porey Pored of Hducutlon s
regulired by law Lo nepotle with tho Little Ferry Custodicoo!
suoclkation on wapes and the terms snd conditions of ermployie
of cuastoduan:., and

1 a o | '

WATRLAS, the parlico throueh [ oad Taith nepollsiions

hove roached oppeerent in all sveh wmotters and

cxecute thnls contract covering svol
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LOW IO, Ay conndetes Ron of The omobtun) covenants

lons horvelnalver contodnse ., the pepting hereto

arree as folloky

Lheo Tt t)e Ferry Custodiuns!

fissoclatlon as the exclusive bsopoioning representziive for

xeludingeg supervisory

A

all custodinng under contract, bul

Cexcernutive, and teachling personsel, office nd elerics)

('r_l') The term "eustodian' when used herocina™ o or Lo
thils @greerent shall refer Lo all employeen wepresented by
the cmploves corganizallion in the borgaindng or negoliallio:
unit aa ahove delincd.

(b)Y “The toerm "Boara” shsll Snclude 1ts officers and

enta. The Doord agrscs not Lo nesuliate with srny oerganiza-
Llon reprosenting custlodians oiher lLhan the reprousentotive

above mentioned, for the durztlon of thig reepent .




s oown Lentag osna on boneiit ol Lhe

teclory of the dlsielcl, acreny robolng apd reserves unto

ltaely, wilnout limtuslllion, oll powers, rignis, cuthorlity,
outiem ene respontinllitlics conlerrved upon ane vested in it
by the lewn ond Lhe Consbitunion vl the 3tate of
ard ol the United dlawes, ilncludlns, bul wlthout llmlting
Live ponerality o the lorcioin:, the zight:

(a) "o the excuulive mur ard zominlistrative

control ol thoe school aystem end Lls propertics and facllilies,
anw the aclivitics ol 1ta emplioyoecs;

(L) o hire ol) employvees and subject to the pro-
vislons of law, Lo deterwine thelir gualificallons, and the
conditions for Lhwir continuen employmsni, to thelr dismliiseld

or-demotion ung Lo promste, anc tyanslor 2l suceh @upioyees;

(¢) To determing cless teowduies, the hours of
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instiuction, and the aulles, responslbilitlcy and
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teachilng selivities, &nd Lhne Loemas aoa condillons 01 cuiployrent.

\

The exerelce o the Torecolny powers, rights, auithorlty,

dAuties =nG reaspontibilivics by e RBooox

(s,

policles, rules, requlellons ond practices in [ueriheronce
thereof, wnd Uhe use ol judamons 2ne Cincretion in connection
theregith shall e limites only Ly the mpecilic ond esxpreots
Lhis aprcsment eng Lhey oaly Lo the exient such
speclfic ang express terins hejpeol are in conformance with
the Constitullon anua jows of ihe Statc of Jdew Jeprsey, and
the Constitution ard laws ol the United States

Notlhinz cont:inea herein ohall be considercd to
deny or restvrict tiw Doard ol 1lg richly, responsibilitlics
aua authority unuer any unational, state, county, dislricti

or local luwes or rezulaivions = they pcrfain to cducation.




5. SUPYRVISTON

izud Custodis=n in coch buildling. 'the
Heznd Cumtodidh sholl set all dubtiecs ana shifts for the
Cuatodin in that buildicg and verify all overtiace fur
work performed atl thal building., The dutles performed by
the Head Custocian shall be subject to the approvel of the
Prineipal of Lthe building, Lhe Superintendent of Schools and
thie Board, in that order.

i_. SALARIES

Thne salary gwidc for the 1970-1971 school year for
custodians is as follows:

8000, C0

l. Joscph Florella 5

2. Roverti Mirto S785C.00
3. Niecholas Kowatera 37850, 00
N, Wiiliam Tomaselk $71.0C.00
5. Arthur Lamilton 5 530C . 00
6. Robhert Vikov $6200.00
7.. Reymond Shurpe (GJOu 00
B. Joscph Mamotz $5950.00

o
*

VACATION

The vacation schedwle based vpon lenoth of employnient

s as [ollows:

(a) 6 montns - 5 years employment ? calendar weelks
() 5 vears - 10 years 3 calender weeks
(c) 10 years and over b calendar weeks
6. CGRIFVANCE PROCEDURE

(a) Policy

To promotc to the hishest possible degree harmonlious
employer-employee reiations 1t is necessary that procedures
Lo resovlve grievances bo extabliched.

(b) Definitions

1. A griecvance sh=21l mean a complaint by an employee (s)
(1) that thers has been as to him (them) a violation,
misinterprétation or incquitable cpplication of any of the
provisions of the agreement or (2) that he (they) has (have)

been trcated unfalrly or ineguitably by reason of any




ce L P I i ovees R N NI S
A0l oY conoluion whilon A conloryy 1o edraulirt oo botrs

. L3 R . W= RS A AP

BOILey or gomialo Lo Livo croctioe rovemne OF ~lectin
- o > ’ . 1% e LA - N
cuployens,  jlowovier, Lhe e "ovlovoneod shirllonot apnldl

to (a) o welhoa of vevisw proserlbed by law or (b) ang
rule or pesulation ov Lhe Sinte Conndionsicney of Fauycalion
or (o) wny by-lau of lhe Donve ol mdveatlon or (&) any
ratter wiiich sccovein:: to 1m. Ly eiunhor beyouu ure ceone
ot tne hRoszrd suthorlty or jjmiLed.to pnitaveral osction

by the Boord alone (¢) a conmulalnt ol a non-tenure leachar
which arises by rosson of his noo belapy re-crployed (1)

or a complalni by rny cerlilicated peprsouncl occagioncd ny
appointment to or Juack of wppolpntment to, reltention in or
lack oF retention in zny position rfor whilchh tepnure is clither
riot posslble or not required.

’

A oprlevsance to be conslderad vnder tols procecure

4|

mast be inltlizted by the enplovee (o) witinion Tive (5) scaoul
o . Y

¢

S

days of its ovccurvence. I0 such ¢ pricvance ix not svbmilwuted
wlthin the 2ilotied sime, LE shalil be consicerca walved,

.o T 1 e I . el e
ii. The "ecusitodizna! orgonization” recornized by

y

the Bosed as the ofliclal ang excluglive peprenentative for
the tull timo cuctodlons of this school districy shall in all
instances be Lhe Little Ferry Curlodlians! Asscclation.

11i. Mhe "fssoclaviont's Comaitlee on Rirhts &
Grievance" (hereinsficy rcferred Lo as the A N,480, Comaivtiee)
shall be composed of three cusbodian orpanization memdbers.

Selection of thls commiitee shsll be made by perdodicully

held elections by t{he orranization menborashlin, The Superintendd

of Schools and tie President of the DBoard ol Educatlon =zhall
be nolified in writing, within threc(3) days, of any chianges
in committee membershniy, IU is the purpose of this commlttee
to determine whether or not an employec's (8) grievance

v (a

18 in fact justitfisble.
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() rProcedu;:

1. Any dndivides1 mosber or croup o freiividuals
or Lhe cusntodicd obot ghinlld hava e right Lo precent i

nrlevance (as defined In 2etind Lions ) Lo pe procesnea as
per followlin; zZrricmeni.,

11, 1p vroseatine hia (thelnr) aricvances the mombes
(s) of the staf? chell be encured recdon [reom prejuediclad
actlon in prescntling nis (Lheir) appeel,
1%, The nemier (¢) shall have the rigsnht subjeet o
the follouins prozedure o present his (thelr) appeal or Lo
deglznzte the AR, & G, Committue Lo appear with him (thom)
or Tor hiw (them) 26 eny step in pis (Lhelr) agpenl.

Step 1. Any cusiogial employee{s) who has (have)
a grievance shail discuso il tirst with his (their) principal
in an sttempt to resolve Lhe motter au Lhatl lovel,

Step 2. I8, 38 a pemuit i Uhe discusnalon, tne
mavter 15 not precolved to the ni tislzellon of zgsricven
employca(s) within five () school days, he (they) shall
set Torih his (tleirv) comuplaiat iz weitine
Commitlee for revicuing Lizo ;-,".v:*i(;\-zanco. The eriecvance shall
be vrepdred ian the Tollowling fuﬁm;

A+ The Naturce _ol_" the gricvznee

B. The Nature and extent of the injury, logs or

»

C. The rvesulls of previous discussions

D. His (lueir) aissatistaction with decislions
previously renderaed,

Step 3. The AR, & G, Comrittec will, upon reviewlino

the situation, subnlt their reconmendatlons in writing within
three (3) days to the agmrieved employee(s) and the prineival.
I the AR & G, Commitiee [lads thal a velid srievence doas

not exist, ne further acllons will be taken., Should, howcver,




e oommliier Goodoo Lhict the vicovance, as submilicod, warronbe
il oy ceiad o ctton, Lho prdedd ol wlill o be peauiectes LO
Imulement, tho b & G, -’f;'o.":'l.'r!li.tr.-:r-"'f-;4r'r.;-<_:orrin'.f'~1";dfl;lon.

Siop b, 10 Lhe erplovec{a) is (sre) not satisticeo
wwel's decision, he {(wnzy) wy appeal Lo Lhe
supsrincenaent ol sehool, "J"}'Je.a:-\»pt‘..:il to the superintencenc
muat oo nede L owriling reciling Lhe mattepr subwmlited Lo the
principsi as sreciided above and his (their) discatisfaction
with decisiona nrevicusly rendered. 'The :&ﬁ.zperinLondcmt shoil
attempl 1o yesolve tie wmalicr a8 qulekly as pocslble but
within a period pol to sxcceed ten (LO) school aszys, Tie

wuperintenvent gnall communicate Yie decision in wreiting to

Lthe emplovee(s) and the principal.

atep 5, £ the gricvance is nol resolved Lo Lhe

employeets satisizetion, he (thcy) may rocest o reviow by
the Bosrd of Fducation. Tne reques! zusll) bo submitted

gltinin five (%) school deys, 1o welling, throuszh the supep-

Iy

intendent of sehools who shall attach nll rolated pevers and
forvars the reguest Lo the Bosprd of Hducatlion, The Doard,

or & commitiew Llhersol, Bhali ravics tne ¢ericvance and shall,
at the opitlion of the Board, hold a newring with Lhe employée(s)
and rendesr a decision in writing wilndn thirty (30) calendsr
days ol receipt of the grieviance by the Doard or of the date

»

ot the heardny with the employce(a), whilchever comes later.

LN
o~

Step . If, after Step &, Llhe zgurieved employee (s)

¢

s (are) nol sutlicfied with the Glsposition of his (Lheir)
seievence, he (Lthey) may, »ithin Tive () school dayu, regrest
In writing, thet the A;ﬂ‘ & Go Commmittee submil the prievance
to the Public Mmuloyees Relations Commlssioner (hereinaiter
referred to as PERC). I tnc ALR., & (. Committee detlermincs

that the grievinee 1s meriforious, it may svbmit the gricvence

to PERC wilthin f'if'teen (lb) school doys after recelipl of =@
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Vihen 4 Bolicsy (ol)le on a weekon or Gurl) a
vacation perion, the employec(s) chall huve the option ol
a4 gsubnbtibule vacuvion doyv ox one (1) day's pay, whichever

soid enployce(s) zrect(s) Lo Lake,

! nikN CTY O 3T T T
3, WRINCE DIWERITH

(1) Zach cuntodlian and hils elipidle dependents shall
be entitled Lo howwical-vursical plen plus Rider J and ks jor
Medicanl Tlan; the cost to be esgesumed by the Board,

(L) Ezch cuuliodlsn shall be enbiiled to two (2)
perronal aaya during the school ycar, The cnployee nust

give at Jeast threoe (3) doys rotice prior to the taking of

the personal dey Co the Supsrinitendont of Scacols ol the
Dorough of Little ferry. 1n the event tie employce shall
only taxe onc doy, he shall be eatitled to accumulate the
aceond day for tne next sahool yoar,

(¢) Ezen custodian shrll po entitled Lo twelve (17)
siclk days per school yoor; wane can Do accunuiizted from one
vear to the nexti,

(d) Ir @ custodian is sbeont, 111, on vecation or
for any othey reason not able to carry out his duties, his
work mazy be donc by another custodian ocr cuctoulans aller
his or their norwsl chift has been completed. Time and ono-
hal{ shall be peid for this service.

12, This srreement executed on the doy and year first

il

above written, shell continve 1in full force and effect until
completion of the ruouired school year (as per New Jevscy

State Law) of 1970-1971,
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TAE LIOTLE IPERRY CU‘WCDiAhS‘ ARSOQCTATION, horelnaiter
referred Lo as the Aasoviztion,
WI1rTNWNESSETIH:
WARREAS, the Little TFerry Board ol zaucctilon Ls

reguired by law to ne otic.e with the Little Ferxry Cuslouians!

'/‘

fggoclsiion on ﬂagﬁs ang the teorre and conditil lons of ewployment
of custodians, and

WHRREAS, the partics thorouph cood rrilth nesovlefions
hove recched aoreenent in 311 such mtoters end deslre To
cxecute this conirzety covering such angreencnt,

\

NOW TRERWIVCGRY, in cvonciceration ol Lhe mutual
covenants and condicions hercinaiier contalned, the popLins
hareto arree as follaows:

1. RECOGNIITON CLAUST

““he Bonrd herehy racopnlzes the LitLle Forry
Custogiens! Associatlon as the excluslve barszining repro-
sentalive for aill custodlans under contyocet, cul exeluoing:
supervisory, excculive, and teaching poersonnel, office i
clerical employcos.

(2) The term "custoilzsn" when used hercinafilerp
in Lthiils agreemont shéli refer to all cmployees representod
by the employcce orisanization in the bzryainln:s or
rnepovicting vnit us above defined.

“(b) The term "Board" shall include 1tis ofticers
and agents. The Board agrees nol fo negolizte with any
orpanizetion represcentling: custodliantt other than Lhe

ropr0tﬂ tative above mentloned, i'or the dursililon of Lhls expvee-

ment.




