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Thlé Agreement made and entered into this day of ,2013 by and between the
"Borough of Point Pleasant, a Municipal Corporation of the State of New Jersey, hereinafter known and designated as
the "Employer,” and Teamsters Local Union No. 469 an Affiliate of the International Brotherhood of Teamsters,
hereinafter known and designated as the "Union”; and

WHEREAS, the Union has presented proof that it represenis a substantial Majority of a unit composed of all
permanent employees working in the Public Works and Water Departments, as well as all other maintenance
positions of the Borough of Point Pleasant; and

WHEREAS, the Employer by virtue hereof has recognized as the sole and exclusive bargaining agent for all
permanent, full-ttime employees working in the Public Works and Water Departments, as well as all othar maintenance
positions of the Borough of Point Pleasant; and

WHEREAS, the Employer has an obligation, pursuant to Chapter 123 of the Laws of 1974, N.J.S.A. 34:13-1,
et seq., (hereinafter Chapter 123) to negotiate with the Union as the said representatives of all permanent, fulltime
employees for the Public Works and Water Departments, as well as all other maintenance positions of the Borough of
Point Pieasant, who are members of the Union and to provide ordetly and peacefu! procedures for representing
employee grievances and proposals; and

WHEREAS, the Employer, on its own behalf of the citizens of the Borough of Point Pleasant, hereby retains
and reserves unto itself without limitations all powers, rights, authorities, duties and responsibilities conferred upen
and vested in it by the Laws of the Constitution of the State of New Jersey and of the Unfted States; and

WHEREAS, the exercises of the foregoing powers, authorities, duties and responsibilities by the Employer
and the adoption of the policies, rules, regulations and practices in furtherance thereof and the use of judgment and
discretion in connection therewith shalt be limited only by the Spemf' ¢ and express terms of this Agreement and then
only o the extent such specific and express terms hereof are in conformance with the Constitution and Laws of the
State of New Jersey and of the United States; and

WHEREAS, nothing contained hersin shali be considered to deny or restrict the Employer of its rights,
responsibilities and authority under the laws of the State of New Jersey, or any other national state, county or local
laws or regulations, as they pertain to the Employer; and

WHEREAS, it is the inteniion of both the Employer and the employee that this Agresment be construed in
harmony with the rules and regulatians of the New Jersey Department of Personnel.

NOW, THEREFORE, IT IS AGREED AS FOLLOWS:
ARTICLE | - RECOGNITION

Section 1.

The Emptoyer hereby recognized the Union as the representative of the permanent, full time employees of
the Public Works and Water Departments, as well as al! other maintenance positions of the Borough of Point Pteasant
(excluding all clerical, confidential, supervisory, managerial) and all other employees who have elected lo be
represented by the Union for the purpose of presenting and making known to their department head or such person-as
may be designated by the Municipal Administrator their grievances and proposals. However, it is understood that,
should the Borough hire sanitation {garbage collection) workers, such workers shall be covered by a set of terms and
conditions of employment to be negotiated when the workers are hired. Such workers shall not be covered by the
terms and conditions of this Contract or any past practice.

ARTICLE [l - DUES DEDUCTION AND REPRESENTATION FEE

Secticn 1.
The Employer agrees to deduct dues from the wages of each emp{oyee who is a member of the Union and te
forthwith remit the same to the Union Office.

Section 2.
The Union agrees to file the dues deduction authotization form with the Employer for each employee prior to
such deductions and same shall be in accordance with the applicable statutes of the State of New Jersey.
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Section 3. Representation Fee

a. The Union shall deliver to the Employer a written statement containing the following:
(1) A statement that the Union has determined the amount of representation fee in accordance with the

requirements of N.J.8 A, 34:13A-5 4,

(2} A statement that the Unfon has established a "demand and return system” in accordance with the
formulated requirements of N.J.S.A. 34:13A-5.4,

(3} A statement establishing the amount of representation fees tc be deducted from the salaries of each non-
member. Such representation fee shall not exceed eighiy-five percent (85%) of the regutar membarship dues, fees
and assessments,

b. On the first day of each month, as necessary, the Union shall provide the Employer with a list of all
members of the bargaining unit who have failed to arrange for and beceme members of the Union and a request that
the representation fee of such non-members be deducted in accordansce with the Agreement.

¢. Beginning with the first full pay period following receipt of the above letter, the Employer will commence
deductions from salaries in accordance with "Paragraph d.” below, of the full amount of the representation fee and will
promptly fransmit the amount so deducted to the Union.

d. Payfotl Deduction Schedule - The Eﬁﬁployer will deduct the representafioh fee from the pay checks paid tc
each employee on ths aforesaid list. The deductions wilt begin with the first pay checks

(1) Following receipi of the above list, or

(2) thirty {30) days after a new employee begins his/her employment in a bargaining unit position, unless the
employee previously served in a bargaining unit position or was on lay-off, which event the deductions will begin with
the first pay check paid ten (10) days after the resumption of the employee’s employment in a bargaining unit position,
whichever is later. The mechanics for deduction of representation fees and for the transmission of such fees due o
the Union, as nearly as possible, shall be tha same as those used for the deduction of regular mermbership to the
Union.

e. On or about the last day of each month, as necessary, beginning with the month this Agreement becomes
effective, the Employer will submit to the Union a list of all employees who began their employment in a bargaining
unit position during the preceding thirty (30) day period.

Section 4, :
The Union hereby agrees to indemnify, defend and save harmiess the Mayor and Council from any claim, suit
or action of any nature whatsoever which may be brought at law or eguity or before any administrative agency, with
regard to, or arising from the deduction from the salaries of any employee of any sum of mongy as a dues deduction
or a representation fee under provisions of this Agreement. S

Section 5.
The Employer agrees to deduct and transmit to the Union the amount specified from the wages of those
employees who voluntarily authorize "DRIVE" contributions on the forms provided for that purpose by the Teamsters

Union. :

ARTICLE Il] - HOURS OF WORK

Section 1. : '

a. Each permanent, fuil-time employee shall receive a minimum guarantee of forty {40) hours of work or pay
for each week. No guarantee is made that said work will be assigned in the employee job category, and employees
agree to work in other job classifications with changes in rate of pay, and Employer agrees to make such assignments
on a seniority basis. Water piant operators will work according to a posted schedule.

b. The work week shall be from Monday through Friday. All hours worked beyond eight (8) hours in any one
(1) day shall be at time and one-half (1 1/2} and all hours werked in excess of twelve (12) hours shali be double {2)
time.
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c. Employees reporting to work on a straight time day shall be guaranieed a minimum of eight (3) hours work
or pay.

d. Saturday work shali be paid at the rate of time and one-half (1.1/2) the hourly rate for of pay for the first
twelve (12) hours of work and double (2) time rate of pay for all hours worked in excess of twelve (12) hours, When
an employee is required to work on a Saturday, he/she shall be guaranteed a minimum of three and one-half (3 1/2)
hours pay at the thme and one-half (1 1/2) rate, subject to the above paragraph, and such employee shall be present
and available for such minimum.

9. When an employee is reguired to work on Sunday, hefshe shall be guaranteed a minimum of three and
one-half (3 1/2) hours pay at the rate of two and one-half {2 1/2) titmes his/her hourly rate.

f. When an employee is required to work on a holiday, hefshe shall be guaranteed a minimum of three and
one-half (3 1/2) hours pay at the rate of two and one-half (2 1/2) times hisfher hourly raie, which includes histher
holiday pay, for all hours worked during those hours that would constifute his/her normal work shift (e.g., 7:30 a.m. to
4:00 p.m.). For all hours worked on a holiday that would correspond to other than his/her normal shift, he/she shall be
paid at the rate of three and one-half (3 1/2) the hourly rate including hisfher holiday pay.

g. Sald compensation, as provided for above shall be In pay. Compensatory time may only be given with the
consent of both the employee, department head and/or Municipal Administrator. All compensatory time granted shall
be at the appropriate overtime rate, as outlined above. The maximum amount of compsnsatory time as employes
may be permitted to ‘accrue is forty (40) hours. An employee who has accrued the maximum numbers of
compensatory hours shall be paid all additional overtime in pay.

h. The Urion Propesed language that would allow an emplayee to voluntary transfer compensatory time, sick
and/or vacation time o co-workers. The parties agreed that the Borough would explore a pilot program which has
been adapted by the NJDCA. The Borough agrees in good faith fo look inte the program. f however it becomes too
cumbersome, overburden soms, or simply a bookkeeping nightmare the Borough reserves the right to advise the
Union that it is unable to continue with the program.

! The Borough and Teamsters acknowledge the appropriateness of the Borough adopting & Borough wide
“sick leave bank” policy. The Borough and the Teamsters shall jointly consult in preparing and approving that poiicy.
The Teamsters acknowledge that the current state regulations reqguire that the Borough provide notice to and discuss
with all of its bargaining units this proposed policy, which must eventually be approved by the New Jarsey Department
of Community Affairs before it is implemented.

Section 2.

a. Lunch pericd for employees starting at 7:30 a.m. shall be 12:00 noen to 12:30 p.n., for-which employee
shall not be paid. However, the parties agree that the employee shall have a “flexible” one-half (1/2) hour funch
break. The tunch break shall begin in as close as possible to noon on every day. However it the employee breaks
from his work schedule at a time close {o 12:00 p.m. and is able to begin his lunch break the one-half (1/2) hour lunch
break will begin at that time. The parties further agree that if lunch break is not taken before 12:30 p.m. he/she shall
be paid for such periad and given an opportunily to take a lunch break, not 1o exceed twenty minutes, as soon as
practical. (The purpose of this change Is to more accurately describe the current practice as it relates o the
scheduling of the lunch break.)

b. Employee work shifts shall be as follows:

Water Plant Operators 6:30 am. - 3:.00 p.m,
Recreation Departrnent Staff 7:00 a.m. - 330 p.m.
{Summer Hours) 6:30 a.m, - 3:00 p.m.
All Other Personnei 7:30 a.m. - 4:.00 p.m.

¢. The Borough may institute a change in work schedules, provided such changes are intended to be
permanent and not io avoid overtime and, further, provided that such changes are agreed to by the Union.

d. It shall be at the discretion of the Superintendent of Public Works to authorize mechanics (or any mechanic
titled individual) to start work at 6:30 a,m. and end work at 3:00 p.m. when necessary without overtime conditions or
payment being applied {temporary change of wark hours).




e. The morning break shall be twenty (20) minutes.. The morning break shaifl be taken at 9:00 a.m. or
thereabouts. In addition, there shall be a fifteen {15) minute afternoon break. The afternoon break shall be taken at
2:00 p.m. or thereabouls. Said break times shall be inclusive of ail travel time to and from the work site and break
{ocation, if any. In the event the employee is required to punch in and out for break, then the employeg’s break time
shall begin and end at the time the employee punches the time clock.

f. The Teamsters shall be allowed ten (10) minutes of “cleanup time™ at the end their normal da;ly shift. ltis
undersiood and agreed that employees can change their clothes during cleanup time.

Section 3.

a. When an employee is nof scheduled for work and his/her services are required, he/she may be called to
work and his/her time shall start when he/she arrives at the Berough Garage.

b. When an employee is called to work under the above conditions, he/she shall be guaranteed a minimum of
three and one-half (3 1/2) hours pay. If said call-in is called-in during a regularly scheduled workday, the three and
one-half (3 1/2) hours pay shall be in addition to his/her regular eight (8) hours pay. For example: if an employee is
caled-in to work at 8:00 a.m, and s normaily scheduied to work at 7:00 a.m., he/she shall be entitled to eleven and
one-half (11 1/2) hours pay of which eight (8) hours would be at straight time and three and one-half (3 1/2) would be
at time and one-half (1 1/2).

¢. All hours worked outside of the employee's regular hours shall be paid at the time and one-half (1 1/2) rate.

Section 4.
a. Employees shall be entitled to a one-half {1/2) hour meal break with pay and a fifteen dollar ($15.00)

allowance after working two {2) hours of overtime that is continuous with the normal eight (8) hour workday.
Employees shall be entitled to additional one-half (1/2) hour meal break with pay and fiftesn dollar ($15.00) meal
allowance for every four (4} hours of continuous work thereafter.

b. Employees who work overtime on a weekend or holiday shall be entiled to a one-half {1/2) hour meal
break with pay and a fifteen dollar ($15.00) allowance after each four (4) hours of continuous overtime worked.

c. Employees who work overtime on a weekend or holiday shall be entitled to break iime after an equivalent
amount of time has been worked as on a regular workday. The length of such break shall equally correspond to that
provided on a regular work day.

ARTICLE IV - HOLIDAYS

Section 1.
a. The following days of celebration shall be designated as holidays with pay:

New Year's Day Martin Luther King Day

Lincolr's Birthday Washington's Birthday

Columbus Day Decoration Day {(Memorial Day)
Good Friday Independence Day

Labor Day Vetaran's Day

Thanksgiving Day Christmas Day

Day After Thanksgiving ' A half day {1/2) for Christmas Eve

Employee’s Birthday

b. Five (5) "floating holidays" or personal days are added to the above list and may be taken by the employee
only after he has given reasonable notice to the Public Works Superintendent's approval that shafl not be
unreasonably withheld.

c. All personal days must be exhausted within the year granted.

d. An employee's Birthday shall be taken any day within the payroll period in which the employee’s Birthday
falls.




Section 2.
In the event that any of the above enumerated holidays shall fall on a regular workday Monday through Friday
and employees are not required to work on said holiday, such holiday shall be considered as a day worked, for

purposes of computing overtime.

Section 3.
In the event a holiday named in this Contract falls during an employee's vacation period, such employee shall

receive an additional day’s vacation. Vacation carryover will be consistent with Department of Personnel regulations
(11A:6-3).

INTERPRETIVE STATEMENT: An employee is only permitted to carry over a maximum of one (1) year's vacation
entitkement.

ARTICLE V - VACATIONS

Section 1,
a. Each member of the collective bargaining unit shall be entitied to the following vacations with pay at his

reguiar rate of pay:

LENGTH OF SERVICE VACATION TIME

Upto one (1) year One (1) working day for each month of service
Second (2) through fifth (5) years Fourteen (14) working days

Sixth (6} through tenth {(10) years Seventeen (17) working days

Eleventh (11) through {15) fifteenth Twenty (20) working days

Sixteenth (18} through (20) twentieth Twenty-three (23) working days

Twenty-first (21) through {25) twenty-fifth year Twenty-six (26) working days

Twenty-sixth‘ (26) year and there after Twenty-nine (29) working days

During the final year of employment, employees shall be entitled to one-twelfth (1/12) of anryal vacation,
based on years of service for each month aof service.

b. The department head shall ‘set up mandatory vacation schedules, and submit to the Municipal
Administrator for written approval. ‘No employee on vacation shall be reguired to work, unless so authorized by the
Municipal Administrator, Vacation picks may be required as early as January 31st of the year in question. The
employer may request {10) days for the employee to use the vacation time. :

¢. Accumulated vaeation days shali be paid out at termination at the pér diem rate in place when a particular
day was earned.

d. Management may limit vacations to four (4) employees, between November 15th and January 15th, except
as otherwise provided below. At other times of the year, up to five (5) employees shall be permitted io take vacation
at any one time. For the purpose of calculating the number of persons to be on vacation, managerial personnel,
clerical staff and water plant operators shall not be counted with the above. Mechanics and Mechanic Helper are not
to be included in calculation of the iotal number of employees allowed to take vacation time off, so long as one
mechanic is not on vacation. During the week of Christmas and New Year's, up to four (4) members shall be
permitted to take vacation. No more than one (1) water plant operator shall be permitted to take vacation at any ong
time.

Section 2. .
a. Senior empioyees shall be given preference within their classification, and where consistent with work

schedules, when selecting vacation pericds.




b. Any employee eligible for vacation, whose employment has terminated for any reason other than
disciplinary, shall, nevertheless, recsive a pro-rated vacation.
ARTICLE VI - SICK LEAVE

a. Employees shall receive fifieen (15) days sick leave per year, after one (1) year of service, with pay.

b. Employees with less than one (1) year of service shall receive one (1} day of sick leave per month of
service, with pay, from the day of regular emgloyment up fo and including December 31st next following day of
appointment and fifteen (15) days sick ieave with pay for each calendar month thereafter. During the first three (3)
menths of employment, an employee may accumuiate, but not take, sick leave.

c. The Employer may require a doctor's certificate as proof of iliness or injury of a member of the bargalning
unit, or of the need for his/her attendance upon a member of histher immediate family for sick leave, under the
following conditions:

1. A pattern of sick leave abuse, i.e., leave repealedly taken the day immediately prior to or
immediately following an authorized, paid holiday as spacified in this Agreement, or a vacation day.

2. Three (3) consecutive days of absence for reasons of illness.

3. Absence on sick leave for three (3) days or more in any one (1) month, or an unacceptable paitern
of absence on sick leave.

4. A doctor's certificate may be required by the department head andfor Municipal Administrator when
the employee has an unacceptable pattern of sick leave usage or a recurring or continuing iliness. In addition
thereto,-the Municipal Administrator may require the employee to be examined by a physician of the Borough's
choice. Said examination shall be paid by the Borough. In addition thereto, the employee shall receive
compensation, as provided for under this Agreement, for time spent submiiting to the examination. If the two (2)
physicians disagree as fo the employee's physical or mental condition, such two (2) physicians shall mutually select a
third (3rd) impartial physician, within seven (7} days. Such third (3rd) impartial physician shall be required to physi-
cally examine the employee and all of the employee's previous, relevant medical records and history, including the
findings of the first two (2) physictans, and, based upon such examination, to give his opinion as to whather or not the
employee is physically or mentally capable of performing work. Such third {3rd) physician's opinion shall be final and
binding upon all parties. The expense of the third (3rd) physician shall be paid by the Employer. Neither the
Empioyer nor the Union will attempt to circumvent the decision of the third (3rd) physician.

d. An employee completing a minimum of ten (10) years of full ime employment with the Borough who has
accumulated sick leave shall be entitled to same upon termination of employment with the Borough upon the-
conditions set forth in the Borough Administrative Code, Chapter 14, Section 10:10 except that all new employees
hired as of January 1, 1994 shall be entitled to said benefit only up to and including the maximum amount of
$15,000.00.

ARTICLE VIi - DEATH IN THE FAMILY

Section 1. Shall be applicable only to permanent employees and fo and full-time employees. Leave as herain defined
shall not be charged against either sick leave or vacation time.

Section 2. In the event of the death of an employee’s mother, father, spouse, child, or stepchild, step parents,
domestic partners and civit unfon partners that employee shall be granted five (5) working days from duty with pay.

Section 3. In the event of the death of an employee’s father-in-law, mother-in-law, brother, sister, sister-in law,
brother-in-law, grandparents, grandchildren, step parents, step brother & sister, grandchildren in-laws, grandparents in-
laws the employee shall be granted three (3) working days from duty with pay.

Section 4. [n the event of the death of an employee’s aunt, uncle, nephew, niece, or cousin, the employee shall be
granted one {1) working day of leave with pay.

Section 5. Time off with pay will be granted fo aftend the funerals of past or present employess, up to 2 maximum of
four (4) hours, but bearing in mind that a Department cannot be vacated. Sufficient people must remain on duty to
keep the Department operating.




ARTICLE VHI - SENIQORITY AND PERMANENT SECURITY

Section 1.

Newly hired, permanent employees shall be considered to be on a trial basis for a period of ninety (90) days
from the date of obtaining permanent status, and all seniority and permanent employee security shall conform to, and
comply with, the applicable statutes and regulations of the New Jersey State Division of Chvil Service, Such
employees may, during their trial periods, be terminated at any time during szid period without recourse whatsoaver.

Saction 2.
Upon completion of the probationary period, such employee's seniarity shall be effective as of the original

date of employment,.

Section 3.
Seniority shall mean the length of continuous full-time service with the Employer, regardiess of capacity or

department.

Section 4. . S _ :
In the event of layoff, seniority shall prevail, uniess discharged for just cause. |t shafl be the Employer's policy
to place promotions on the basis of employee's ability, fitness, seniority and Civil Service certification. It is the
intention of the Employer to fill vacancies from within the department, before hiring new employees, provided
empioyees are avallable with the necessary qualifications and ability and passing grade to fill the vacancy. Any
dispute arising under this Section shall be subject to the grievance machinery.

Section 5.
One (1) steward shall have, during the respective period in such capacity, top seniority except for promotion
purposes, and after his period of service he/she shall have a normal seniority status with respect to layoff and recail.

Section 8.
An employee shall fose all seniority rights for any one (1) or more of the following reasons:

a, Voluntary resignation.
b. Discharge for just cause.

¢. Failure to return to work within five (5) working days after being recalled, by registered or certified mail
return receipt requested, unless due to actual iliness or accident. The Employer may require substantiating proof of
liness or accident, in such manner and on such forms as the Employer deems appropriate.

Section 7. '
Notice of all job vacancies shall be posted on all bulietin boards within the department. Said notice shall
include wage range. :

Section 8.

The Employer, upon recalling, shall do so in the inverse order of layoff, he shall recall the last employee laid-
off, previding, however, that such employee has the qualifications for the position for which he/she is recalled. Under
no circumstances shall the Employer hire from the open market, while employees on the recall list, qualified fo
perform the duties of the vacant position, are ready, willing and able to he re-employed. The last employee taid-off
from a position will be the first recalled to that position.

Section 9.
Any employee recalled and reinstated to his former position shall receive his former rate of pay or the
minimum, current wage for his position, whichever is higher.

Seaction 10.
Any notice of re-employment to an employee who has been laid-off shall be made by registered mail to the
last known address of such laid-off employee. '




ARTICLE iX - WORK CLOTHES

Section 1.
a. In order to insure that all current and futwre employees are adequately and appropriately equipped for
assuming duties, each member of the bargaining unit shall receive a uniform and maintenance allowance of $830.00.

Said aliotment shall be paid in two (2) equal instaliments. The first installment shall be made on the first pay
period in April. The second and final installment shall be made on the first pay period in September.

b. The Employer reserves the right to institute such new uniform/ shoe standards as deemed necessary and
appropriate. The Employer will provide at least thirty (30) days written notice of implementation of any change in
standards. [n addition, the Emplover wil} supply the initial allotment of new clothing to the Employee at no cost to
them.

c. Failure to wear the authorized uniform in a proper fashion may result in disciplinary action being taken
against said employee and the distribution of subsequent uniform allowances through a voucher system for said
employee,

d. New employees, upon successful completion of their probation perlod, shall recelve a pro rata uniform
allowance, retroactive to their date of hire. Said allowance shall be one-twelfth (1/12) the arnual allowance for each
month, or greater part thereof, worked.

e. Employees will be permitted to wear short pants in certain job situaticns with the approval of the
Superintendent or in his/her absence, with the approval of a Supervisor. In the case of recreation emptoyees, it would
be allowed with the approval of the Superintendent of Recreation.

f.  All employees are permitted to wear “dickie style" pants, with the color to be determined by the
Superintendent of Public Works.

Section 2,

Storm gear shall be supplied to new emplcyees. Individual fems of foul weather gear shaill be replaced if, by
the sole judgment of the Superintendent, such gear is un-repairable, Safety storm shoes shall be provided to all
employees requiring same and shall remain Borough property.

ARTICLE X - BULLETIN BOARD

Bulletin boards will be made available to the Union and the Employer for the purpose of posting Union nictices
relating to meetings, dues, entertainment, health and safety and general Union activities.

ARTICLE X - NONDISCRIMINATICN

The Employer agrees that it will not diseriminate against an employee because of his/her activities as a
member of the Union. There shall be no discrimination against an employee because of his/her race, religious creed,
national origin, political affiliation, sex and Union affiliation.

ARTICLE Xil - MAINTENANCE OF EXISTING CONDITIONS

Itis the intent of the Employer and the employee that any presently existing working conditions are to remain
in full force and sffect, except as specifically modified by this Agreement.

ARTICLE XIIl - GRIEVANCE MACHINERY

Section 1.
A grievance within the meaning of this Agreement shall be any controversy or dispute arising between the
parties relating to any matter of terms and conditions of employment hereto.

Section 2.
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) An aggrieved employee shall present his/her grievance within ten (1G) working days of knowledge of its
occurrence, or such grievance shall be deemed waived.

Section 3.
Step 1. The employee and the steward, or the employee individually, but in the presence of the steward, shall

take up the grievance orally with the Public Works Superintendent, and the Public Works Superintendent shall answer
the grievance orally within five (5) working days.

Step 2. If the grievant and/or the steward is not satisfied with the results of Step 1, then, within five (5)
working days, the grievant or the steward must deliver the grievance in writing to the Borough Administrator who shall
have five (5) working days in which to arrange a meeting between himself, the grievant and the steward or the
grievant, individually, but in the presence of the steward. The written decision of the Borough Administrator shall be

issued within five (5) working days of the meeting.

Step 3. If the grievant and/or the Union is not satisfied with the results of Step 3, and if the grievance applies
only to the specific terms of this locally negotiated, written Agreement, then the Union, no later than the twenty-first
(21st) calendar day after submitting the written grievance to the Borough Administrator, may bring the grievance to the
New Jersey Public Employment Relatlons Commission to be resolved according te its ruies and reguiations.

Step 4. The arbitrator appointed by the New Jersey Public Employment Relations Commission shall have no
authority to add to or subtract from, madify, change or revise this locally negotiated, written Agreement, in any
manner. Furthermore, he/she shall have no authority to issue an award pertaining to an administrative decision or
policy, rules, regulation of the appropriate state agency or state statute pertaining to terms and conditions of
employment which are not grounded in this [ocally negotiated, written Agreement.

Step 5. [t shall be the intention of the parties to settle all differences between the Employer and the Union
through the grievance procedures of this Agreement. Therefore, the Employer agrees that it will not lock out its

employess, and the Union agrses that they wili not strike, slow down or cause a siow down, or engage in any work
stoppage or other job action during the term of this Agreement.

An employee who violates the terms of this Section shall be subject to discharge.

ARTICLE XIV - JURY DUTY

Any employee called for jury duty will be excused from work for the period actually in attendance at court and
will be paid full pay with credit given to the Municipality for jury check. :

ARTICLE XV - RIGHTS OF VISITATION

Section 1, :
The business agent or his representatives or any offlcer of the Union shall have the admission to the
Employer's premises at any time during working hours for the purpose of ascertaining whether this Agreement is being
carried out in good faith or for the purpose of assisting in the adjustment of any grievance which may have arisen.

No such representative, however, shall have the privilege of recaming about the premises but shail first apply
to the Superintendent of Public Works for permission to visit, which permission shall be reasonably granted. If being
understood, however, that such representative shall not, in any way, interfere with the operation of the Municipa!
offices or shops during working hours, and that this privilege shall be so exercised as to keep at a minimum time lost
thereby to the Employer.

ARTICLE XVI - WAGES

A. WAGES GENERALLY

Section 1.
a. The salary schedule for the unit shall be as contained in attachment schedules. The wage increases and

effective dates for increases applied to the salary scales are as follows:

Retroactive to Retroactive to Effective Effective
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1/01/12 1/01/43 1/01/14 1/01/15
2.00% 2.00% 2.00% 2.00%
b. Employees shall progress through the salary scale one year at a time on their anniversary date.

c. Performance evaluations will be performed by an employee's immediate supervisor, Formal evaluations
will be undertaken of each employee at least twice per year.

d. When an employee moves from one grade to ancther because of promotion or upgrade, his/her base
salary shall be increased five percent (6%) and his/her salary shall be established at the next higher increment in the
new grade.

e. New employees will start at Step 1 on the scale, unless that person has experience significant enough o
warrant placement at a higher step as determined by the Borough.

f. The salary step guide fo be used for establishment of the annual base pay of each employee hired prior to
January 1, 1994 shall be as set forth in Attachment I. The salary step guide to be used for establishment of the
annual base pay of each employee hired on or after January 1, 1994 shall be as set forth in Attachment |11

3. EMPLCYEE STIPENDS

a. The Borough acknowledges that certain employees have necessary licenses dictated and mandated by
appropriate state and federal agencies including but not limited to water treatment and sewer treatment licenses and a
federally mandated license for inspection of Borough trucks. The Borough acknowledges that these licenses obtained
by its employees were only obtained after the parficular employee spent extensive time outside of normal business
hours to attend appropriate schooling and training. The Borough agrees to pay each employee $500.00 per year as a
stipend for each of licenses obtained by those employees which licenses are mandated by appropriate state and
federal agencies, and are required by the Borough to undertake normal and customary activities such as water plant
and sewer plant operations, required inspections of Borough vehicles, etc. The parties acknowledge that the three
employees who primarily service the Water & Sewer Treatment Plant operations hold three licanses each, which will
call for a stipend of $1,500.00 per employee per year, The Borough further acknowledges that one employee who
works primarily in the Department of Public Works Garage holds a federally required license which allows for that
employee to undertake the required inspections of Borough vehicles. The parties agree that no additional employses
shall attempt to receive compensation for any new licenses obtained without the prior appraval abtained, and seek a
reimbursement or stipend for that license, without the prior approval of the Superintendent of DPW and the Borough
Administrator. The intent of this paragraph is to not require the Borough to pay for additional licenses for other
employees which are duplicative of the licenses already held by Borough employees for which the Borough has
agreed to pay this stipend.

ARTICLE XVII - LONGEVITY

Section 1.
In addition to annual salary, each member of the bargaining unit hired prior to January 1, 1997, shall receive
longevity compensation based on the following schedule:

YEARS OF SERVICE PERCENTAGE OF ANNUAL PAY
After three (3) full years One percent {1%)

After six (6) full years Two percent (2%)

After nine (9) full years Three percent (3%)

After twelve (12) full years Four percent (4%)

After fifteen (15) full years Flve percent (5%)

After sighteen (18) full years Eight percent (8%)
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After twenty-one {21) full years Nine percent (9%)

Adter twenty-four (24} full years Ten percent (10%)

Saction 2.

In addition to annual salary, each member of the bargaining unit hired on or after January 1, 1997, shall
receive longevity compensation based on the following scheduie:

YEARS OF SERVICE PERCENTAGE OF ANNUAL PAY
After seven (7) full years One percent (1%)

After nine {9) full years Two percent (2%)

After eleven (11) full years Three percent (3%)

After thirteen (13} full years Four percent (4%)

After fifteen (15) full years Five percent (5%)

After eighteen (18) full years Eight percent (8%)

After twenty-one (21) full years Nine percent (9%)

After twenty-four (24) full years Ten percent (10%)

Section 3. New hires hired on or after March 1, 2013, shall not receive any longevity compensation, Longevity is
eliminated for all new hires unless they are currently employed by the Borough and receiving longevity.

ARTICLE XVIil - DEFECTIVE EQUIPMENT

Section 1.

a. The Employer shall not require employess to take out on the streets or highways any vehicle that is not in
safe operating condition or equipped with the safety appliance prescribed by law. It shall not be a violation of this
Agreement where employee refuses fo operate such equipment, unless such refusal is unjustified,

b, All equipment that is refused by an employee because it is not mechanically sound or properly equipped
shall be appropriately tagged so that the tag is readily observable by other employees, and the tag shall remain
thereon until the Maintenance Department has remedied the complaint. The Maintenance Dapartment shall remove
the tag upon correction, and the equipment shall thereupon be available for use.

¢. Under no circumstance will an employee be required or assigned to engage in any activity involving
dangerous conditions or work; or danger to person or property: or in violation of any applicable statute or court order;
or in viclation of a government regulation relating to safety of person or equipment.

d. The term, "dangerous conditions of work”, does not relate to the type of cargo that is hauled or handled.

Section 2.

Emptoyees shall immediately, or at the end or their shifts, report all defects in the equipment to their
immediate superior. Such reporis shall be made on a suitable form furnished by the Employer and shall be made in
multiple copies; one (1) copy to be retained by the employee.

The Employer shall not make or require any employee to take out equipment that has been reported by any

other employee as being in an unsafe operating condition, until same has been approved as being safe by the
Maintenance Depariment, and the tag has been removed.
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ARTICLE XiX - MEDICAL, SURGICAL AND HEALTH PLANS

Section 1.
The Borough agrees to provide medical insurance that is equivalent to the Horizon Blue Cross Blue Shield of NJ

program currently in existence. The Borough shall meet with the employees group and discuss any change in
insurance carriers, prior to implementing such change. The Union has the right to grieve the Borough's decision to
change carriers on the basis of failing to provide equivalent benefits. The Borough will identify employees against
reduced benefits from the time that a new plan is implemented and until a grievance arbitrator's decision is rendered.
The Borough will also Impiement the decision of the arbitrator regarding reinstitution of the old plan, further
indemnification of employees or any other remedy he may specify.

Section 2, _
The Borough will not be required to provide or offer any new hires the “traditional plan” for health insurance

puUrposes.

Section 3.
The Borough shall have the right to institute cost savings, medical insurance programs such as: coordination
of benefits, ambulatory care and second opinion surgery,

Section 4,
A full family prescription plan shall be provided which includes a three doltar ($3.00) co-pay provision for
generic drugs and six dollar {$6.00) co-pay for name-brand drugs. The plan shall also include a mail-order opticr.

Section 5,
The Rx co-pay amounts shall be increased from $3.00 to $10.00 for generic drugs and from $6.00 to $20.00
for name-brand drugs to be effective January 2009 or the effective the date of ratification (which ever occurs first).

Section 6.
The Rx co-pay amounts for generic drugs shall remain at $10.00 and that the Rx co-pay for name brand drugs

shall be increased from $20.00 to $25.00 effective January 2011,

Section 7.
The Employer shall provide dentat service coverage (75%) to all employees at no cost to them. Said ptan shall be the

Blue Cross Blue Shield,

Section 8, ' .
Effective September 1998 the employer agrees lo provide vision benefits for employees and their
dependents, which includes a yearly examination, prescription eyeglasses andfor contacts through Local 469 Welfare
Plan. The Borough will remit a monthly contribution of $15.00 per month for each covered employee. Such payment
is not subject to retroactive payment.

Section 8.

The Borough will reimburse employees to a maximum of $100.00 to cover co-pays and/or deductibles for an
employee's hi-yearly physical (medical). The employes shall submit for such reimbursement using the Invoice
provided by the medical benefits provider of the Borough.

Section 10.

Employees who retire with twenty-five (25) or more years of service with the Borough and are at lsast age 55
shall continue to receive medical coverage from the Borough as though they were employed {medical, surgical,
hospital, prescription, etc.). This is a lifetime benefit and appties only to the employee and not the employee’s spouse.

Section 11,
Employees who retire and do not qualify for health insurance paid by the Borough, will have the option to have
the Borough medical coverage (medical, surgical, hospital, prescription, etc:) for the employee and/or their spouse.
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Em ﬁsloyees 'electing such coverage under this provision shall reimburse the Barough for the cost of said coverage
charged by the medical providers of the Borough.

Section 12.

All employees shall contribute to their health insurance premiums in accordance with Chapter 78 of Public
Law 20011. Only employees whose base pay exceeds $30,000 per year will be subject to such deduction. Such
deduction is not retroactive.

Section 13.

The Employer shall provide a disability plan for each employee covered under thig Agreement for non-job-
related injuries at the current contribution rates for each period covered by this Contract. Said plan shall be the State
of New Jersey Plan or its equivalent.

ARTICLE XX - APPLICATION OF SENIORITY

Section 1. ‘

Seniority shall prevail in all work assignments in each. classification that are required, the more senior
employees in this classification shall be assigned to perform the duties recuired and the less senior shall be assigned
other duties,

Section 2.

Where an employee has no work to perform in his respective classification, he/she may be required to work in
another classification and said assignment shall be on a seniority basis te that classification in which there is available
work, but that employee shall be paid the classification rate. Al no time shall an employee receive less than his/her
classification rate.

An employse working in another classification shall he paid the higher classification rate of pay, if the
employee works three and one half (3&1/2) hours or more in any one workday in that classification. The Barough will
not replace that employee working in that higher classification to circumvent the payment of aut of title pay.

[n the event an employee is directed by management to carry out the duties of a supervisor for one day or
more, the employee shall receive the supetvisor's rate of pay. The differential will be based on the base salary of the
employee assuming those responsibilities and the base salary of the supervisor for which he is substituting.

Section 3.
When overtime is required or work on any premium day, such work shall be rotated among the qualified

employees,

Section 4.

Regular Public Works employees shall first be offered regular and overtime work before non-employees of the
Public Works are offered such work. However, this shall not apply to independent Contractors employed from time to
time by the Public Works Department and the Superintendent shall have freedom to make such assignments at his
discretion,

Section 5.

The Borough agrees to grant the necessary time off without loss of pay o the Shop Steward and Assistant
Shop Steward of the Local Union or delegates designated by the Union to altend any State or National Convention,
including conventions or seminars of the Local Union. Such time off as herein described is not to exceed one event in
any calendar year.

ARTICLE XXI - SAFETY COMMISSION

Section 1.
All compiaints regarding an employee's safety shall be handied through the grievance machinery.

Section 2,
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No employee shall be required to operate unsafe equipment, and, further, the Employer shall not require an
employee to operate any equipment that does not meet the safety requirements of the State of New Jersey.

Section 3.
Members of Fire and First Aid shall be allowed to respond to calls with no loss of eamings, limited to Point

Pieasant Borough, Point Pleasant Beach, Bay Head, Mantoloking and Brick Township.

Section 4,
There shall be at least two (2) employees present, one (1) of whom may be the foreman or supervisor at any

work or testing below ground surface,
ARTICLE XX} - MANAGEMENT RIGHTS

Section 1.
The Union recognizes that there are certain funetions, responsibilities and management rights reserved to the

Employer. Alf of the rights, powers and authorities possessed by the Employer prior to the signing of this Agreement
are retained exclusively by the Employer, subject onily to such limitations as are specifically provided in this

Agreement or by appropriate laws.

The Employer shall have the right to determing all matters concerning the management or administration of
the various departments of the Borough, to combine and eliminate jobs and to determine the number of employees
needed for specific job assignments, sub;ect to the terms of Agreement and applicable laws.

The Borough retains and reserves unto itself the rlght

To carry out the staiutory mandate and goals assigned to the Borough, utilizing personnel, methods and
means in the most appropriate and. efficient manner possible,

To manage employees of the Employer; 1o hire; to promote; transfer; assign or retain employees In positions
with the Employer and in that regard to establish reasonable work rules not in violation of the Agreement or to the
applicable laws, in written form with copies and amendments thereto to be provided to the employees and the Union.

To suspend, discharge or take other appropriate disciplinary action against an ernployee for just causse; or to
lay off smployees in the event of lack of work or funds; or under conditions where continuation of such work would be
inefficient and non-productive, provided that reduction in force level would not be in viclation of the Agreement or

applicable laws.

~ Nothing in this Articte shall be interpreted to deprive any employee of rights guaranteed to him/her by Federal
or State law and all the rights enumerated in this Agreement,

The Employer agrees to provide three (3) working days notice to an empioyee and the Union If the employes
is fo be suspended without pay.

Section 2.
The parties agree that the right o make reasonable rules and regulations shall be considered and

acknowledged as the function of the Employer, except as such rights may be specifically modified by the terms of this
Agreement.

ARTICLE XXIIl - APPLICABLE LAWS
Section 1.

Nothing herein shall abrogate or in any way modify any of the rules and procedures of the New Jersey Civil
Service Commission; then the provisions of this Agreement to that extent shall be nuli and void.

Section 2.

The provisions of this Agreement shall be subject to and subordinate to and shall not annul or modify existing
applicable provisions of federal, state and local laws.
ARTICLE XXIV - CDL LICENSE

The Borough shall reimburse employses for the additional cost to attain and/or maintaining their Commercial
Drivers Licenses and/or endorsements.
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ARTICLE XXV - SAVINGS CLAUSE

Should any part or any provision herein contained be rendered or dectared invalid by reason of any existing or
subsequently enacted legislation, or any decree of a court of competent jurisdiction, such invalidation of such part or
portion of this Agreement shall not invalidate the remaining portion thereof.

ARTICLE XXV — MISCELLANEOUS RELATING TO WATER TREATMENT PLANT EMPLOYEES

The parties agree to amend Article XXVI — Water Treatment Plant Employees as follows; “Any employes
working in the Water Treatment Plant shall be paid an additional stipend of $20.00 per month so that the employee
wili continue to utilize his personal cellular telephone for emergency purposes. The Borough retains and reserves the
right however to provide at the Borough's sole cost a cellular telephone for those employees who work inside the
Water Treatment Plant. [n the event that the Borough provides the ceflular telephone to those amployees at the
Borough's cost the Borough will not be required to pay the stipend of $20.00 per month. The Borough will not be
required to pay for any phone charges billed to the employees’ personal celiular phone. In addition in the event that
the Borough provides the cellular phone at the Borough's cost it will not be utilized for any persanal calls by the
employees but will only be utilized for necessary and appropriate telephone calls related to Borough business.

ARTICLE XXVl - COMP DAYS

.The Borough agrees to provide four (4) paid comp days to all employees as compensation for the
four (4) furlough days of 2011. Two (2) days shall be used during 2013 and two (2) days to be used during
2014.

ARTICLE XXVIII - TERM QF AGREEMENT

Section 1. '
This Agreement shall become effective as of the first (Ist) day of January 2012 and shall remain in full force

and effect and will expire on the thirty-first (31st) day of December 2015,

Section 2.
The employees shall have the right fo open negotiations between September 1, 2015 and December 1, 2015

for a successor Agreement. IN WITNESS HEREOF, the parties hereto have caused this precedence o be signed by
their duly authorized officers the day and year first above written.

Borough of Point Pleasant

William Schroeder, Mayor
Attest:

David A. Maffei
Municipal Clerk/Administrator

Teamsters Local Union No. 469

/’”‘“‘<7 ) ZZ ﬁ ;’,?%’Q

Fredrick-Fotter, President :

Attest:
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David A. Maffel ,
Municipal Clerk/Administrator

Attachment |
Salary Grade by Title

Laborer

Public Works Repairer

Recreation Maintenance Worker
Mechanic's Helper

Senior Public Works Repairer

Senior Recreation Maintenance Worker
Water Plant Operator

Motor Broom Operator

Water Meter Repairer

Mechanic

Heavy Equipment Operator

Heavy Equipment Operator/Meter Repairer
Diesel Mechanic
Senior Water Plant QOperator

Supervising Mechanic
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Grade 1 &
25
38
4%
5§
6§
75

Grade 1 %
28
3§
4%
5§
6 %
7%

Grade 1
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Grade 1 §
2%
38
4%
5%
8§
78

Borough of Point Pleasant - Biue Collar Employees

Step 1
39,265
44,611
50,624
52,619
54,624
56,621
60,632

Step 1
40,050

45,503
51,636
53,671
55,716
57,753
61,845

Step 1
40,851

46,413
52,669
54,745
56,831
58,908
63,082
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ATTACHMENT I
Year - 2012
Step 2 Step 3
42514 § 45756 §
48318 §. 52,021 §
54,842 % 53,068 §
57,011 § 61405 §
59191 % 63,756 §
61,362 § 66,009 §
65,707 §$ 70,789 §
Year-2013
Step 2 Step 3
43364 § 46681 8
45,282 § 53061 §
55939 § 60,247 §
58,151 § 62633 §
60,375 § £5031 §
62,589 § 67421 §
67,021 § 72205 §
Year - 2014
Step 2 Step 3
44232 § 47,615 3
50,268 § 54123 %
57,058 § 81,452 $
59,314 § 63,886 3
61,582 § 66,332 %
63841 § 68,769 %
88,362 § 73648 §
Year - 2015
Step 2 Step 3
45116 § 48,567 $
51273 § 55,205 §
58,199 § 62,681 §
80,501 § 65,163 §
62814 % 67658 §
65118 § 70,145 %
69,729 § 75122 §
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Step 4
51,004

57,985
65,840
68,465
71,079
73,695
78,835

Step 4
52,024

59,144
67,186
89,834
72,501
75,169
80,514
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Step &
52,27¢

59,438
67,505
70,198
72,888
75,570
81,051

Step 5
53,315

60,627
88,885
71,600
T 74,346
77,081
82,672

Step 5
54,382

61,839
70,232
73,032
75,833
78,623
84,325

Step b
55,469

83,076
71,637
74,403
77,349
80,195
86,012
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Step @
55,525

63,142
71,718
74,398
77449
80,308
86,036
80,338

Step 6
56,635

64,405
73,152
76,080
78,988
81,814
87,757
92,145

Step 6
57,768

65,693
74,615
77,612
80578
83,552
89,512
93,988
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Borough of Point Pleasant - Blue Coliar Employees
ATTACHMENT 1l

Year - 2012
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
Grade 1 & 39265 § 41587 § 43,909 $§ 46232 § 48,557 & 50,879 § 53201 § 55525
2% 44811 $ 47260 $ 49906 $ 52,554 $ 55198 § 57847 $ 60494 $ 63,142
3% 50624 § 53636 $ 56,649 $ 59664 $ 62677 $ 65692 $ 68705 § 71,718
4 % 52619 § 655760 $ 58,898 S 62,038 § 65178 $ 68318 $ 71,455 § 74,589
5% 54624 § 57886 § 61,148 % 64,407 § 67668 $ 70920 § 74181 § 77,449
6 & 56,621 § 60,008 $ 53,382 S 66771 § 70156 § 73,540 % 76,923 § 80,308
7 8 60,632 § 64260 $ 67,801 § 71521 $ 75150 % 78,779 $ 82408 $ 86,036
8 $ 80,338
Year - 2013
Step 1 Step_ 2 Step 3 Step 4 Step B Step & Step 7 Step 8
Grade 1 $ 40,050 $§ 42419 § 44787 § 47157 $ 49,528 $ 51897 § 54265 § 56,838
25 45503 § 48205 $ 50,904 $ 53605 § 56,302 § 59004 & 61,704 S 54405
3% 51636 $ 54700 $ 57,782 § 60,857 ‘$ 63931 § B7006 $ 70,079.% 73,162
4 % 53,671 $ 56875 § 60,076 § 63,279 ' § 66,482 §$ 69,684 $ 72,884' $ 76,081
5% 55716 § 59044 $ 62371 $ 65695 § 69,022 § 72348 $ 75875 $§ 78,008
8 & 57,753 § 61206 $ 64657 $ 68,106 $ 71559 § 75011 $ 78461 $ 31,914
76 61,845 $ 65545 § 69,249 § 72,951 § 76653 § 80355 $ 84,056 $ 87,757
8 $ 92,145
Year - 2014
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
Grade 1 $ 40,851 $§ 43267 $ 45683 § 48100 § 50619 § 52935 § 55350 § 57,788
2§ 46,413 % 49,169 $ 51,922 § 54677 § 57,428 $ 60,184 $ 62938 % 69,693
3% 52669 $ 55803 $ 58938 $ 62074 § 65209 § 68346 $§ 71481 § 748615
4§ 54745 § 58013 $§ 61277 § 64544 § 67811 § 71078 § 74342 $ 77802
5§ 56831 § 60225 § 63618 $ 67,000 $ 70403 § 73795 $ 77188 $ 80,578
6§ 58908 $ 62430 $ 65950 $ 69,469 § 72990 § 76511 $ 80,03 § 83552
78 63082 $ 66856 $ 70634 $ 74,410 $ 78186 $ 81962 § 85737 § 89512
8 ' $ 93,987.65
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