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THIQ AqlﬂhﬁJNr made and entercd into this lst  day of January, 1972
I I Vg e

nd between the TCOINSHIP OF WOCOUBRIDGE, a Municipal Corporation of the

e of New Jersey, hereinafter known and designated as the "Employer'" and
L 469, an affiliate of the International Protherhood of Teamsters Chauffecurs,

housemen and Helpers of Amzrica, hereinafter kanown and designated as the
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WHIREAS, it is thz purpone of this agreement to prescribe cﬁd legis

G o
2 ripghts of

those runicipal empleyeess working in the Division of Parks,

4

are rmenbers of the Union, and o provide crdarly and peaceful procedures for

7 eaployse grievances end proposals, and to protect the rights
NOW, THEDIFCHRL, it 1s apreed as follows:

TCLS L AT

Section 1. Tha Lmployer hereby recoguizes the Unioen as the repre-

itative of the employecs ol tha Divicion of Parks who have elected to

repreroniad by the Unlon for the purpose of presenting and meking known
their Depavtient load or such person as way be designated by the Mayor,
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Ele ST URLED orpieyed acll neve tho right at any tismz to present
POVDL STULUVONS: OY pYCTolal ang oo hove a Union repreotentative pre-

€ at th2 employee's rogquest.
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Section 4, The Union agrees to file A dues deducticn authorization

1 with the Employer for each employee prior to such deductions. '

CID 11, HOMMS OF WCAK

Section 1, Each employee shall receive a minimum guarantee of forty (40)
's work or poy for each waek.

The work week shall be Monday through Friday. All hours worked beyond
it (8) hours in any one day or forty (40) hours in any week shall be paid
the rate of time and one-half,

Saturday vwork shall be paid at the rate of time and one~half the hourly

for all hours worlied subject to the winimum, if ocecurring after forty
} hours,

Employees reporting to vork on a straight time day shall be guaranteed
inimunm of edtht (8) hours work or pay. _

When an employee is required to work on a Sunday or holidays, he ghall

guaranteed 2 mindoum of feur (4) hours work or pay &t the double times rate,

s the holiday pay. IL eén cwnloyee works a £ifth (5th) hour, he is guarznteed

eicht (3) hour vork or pay for o holiday,
If an empleyee regueosts permizzion to laove before exnplration of the

imun tiime, thae mindimun ancll noc epply,.

All rcafety ccuinmeng 2221l bs ured at 21l Cinmes,

Sceticn 2. Lunch poyied Zov comnlsyzes stevting ab 8:00 AN, to be W
30 moon Lo 10:30 DL, for whlea the emplovee shall not be paid, Should

.

xoploves be reauized to wrovit thuouzd hds lunch p2riod, he shall be given
ppoytunity Uo talie a lunmen poricd,

Erployees vho steoxrt othier thon 6:00 &M, 1 be given an opportunity
zeie @ 30 mirute lumceh brcoax should they desire o, without pay,
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Past practices thall continue as to starting times.

Employees shall be granted a 15 minute coffee break in the morning

100 -~ 10:15 AM,) and a 15 minute coffee break in the afternoon (2:00 -
5 P.M.) and be paid for such breaks,

Section 3. Vhen an enployvee is not, scheduled for work and his services

r requirved, he may be called to work and time shall start at the time

=

call, provicdad the employee crrivegs within a renconsble tima,

thg oo ennlovee 4o oecalled to worl undsr the above condition he shall
guarenteed a minimum four (4) hours work or pay, (except Sundays'- four
} hours az cbove spacified), ALL hours worked outcide of the employee's
gular hours rhall be pald at the time and one~half rate, excluding

ndays and holidays which shall be pald at the double time rate., If an

ployee is called in outside of his regular hours, he shall be paid at
e regular rwate for thﬂ tine worked during his regularly sdeduled: hours
Seetion &, When an-employce is required to work twelve (12) hours
" more he chall ba grunted & sccond cne-half bour lunch period at no loss
pey for cuch lunch poriod end be aranted an additionzl half hour lunchl
riod for each five (5) hourc over the ebove mentioned twelve (12) hours
Employae to be pranted z wonl allescnce of $2,.00 for each twelve (12)
urs wokiol.
: .
TICIT 1M1, poninove
the twelve (12) official

the lunicipal Council:
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In addition to the above listed legal holidays, each cmﬁioyee shéll
_given his Birthday as a holiday.

Should any of the listed holidays fzll on a Saturday, the preceding
iday shall be considered the holiday and be paid accordingly, Should

1y of the listed holidays fall on a Sundsy, it shall be celebrated on

mday and peid accordingly.

Pay for holidays not worked shall be eight (8) hours pay at the

o+

raight time rate,

Section Z. In the event that any of the cbove enumerated holidays
12ll fall on a régular vork day, Monday through Friday, and employees
re not required to work on said holiday, such holidey shall be conslder-
d as a day worked fox purposes of coﬁputing overtine,

Section 3. In the event a holiday nazmed in this contract falls
aring an emplovee's vacation periocd, such employee-shall receive an

dditionzgl day's vacat¢ion,

RTICLE TV, VS CATIONS
Szction 1, Up to onz year of zervice, each employee shall receive
ne working day vecation with pay for each Zull month of service,
Eﬁployees shall receive vacation with pay baced on years of service

n accordance with the following vacationteble:

1 year to 5 vears of nzuvice 12 doys vacation with pay
5 years te 10 vezrs of zervice 15 U . ' N
10 yeaws to L5 voour & Log h i ! H
15 verrs Lo 20 yaivr zervieg ! ; ! !
20 years and over ox gervice 25 " i " "

Employee's pay chock for his earned vacation chall be given to the
aployee prior to start of his vacation provided thot a request for said

7

1y check iz made at leas: two (2) weeks prior to his vacation date.

Bection 2 Serior ennloveas gnzll beo given preoefcrence in oz ce-
wolon o0 oo D7 on opoviolin, vhiowl sonzlooent oich vork schedales

Sxceien L. Any euploras ¢liibie fov vacation, whose employment
1§ oEeTol 00 JUT oLy Toolon vnctLeever, chall novoodirless roccive a

-orated vacation.
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Section &. Vacation timo may not be accumulated for more than two

years.
Section 5. No vacations during April, May and June.

TCLE V. SICKR TREAVA

Section 1. Emplovees to receive fifteen (15) days sick leave per
ar after ona (1) year's service, with pay.
Employeas with less than one vear's pexvice to receive one day of

~

clk leave pey wmonth of gervied, with pay, from the day of repular em-
oyment vp to end dncluding Deconber 31 nont., Following day of appoint-
nt and 15 days sick lecve, with pay, for each calendar year thereafter.
wing the first three months of employment, you may accunulate but not
1ke sick leave

All un-used sicl lesve dave to be accumulated and credited to em-

loyez, Upon retivewant, the employee shall be entitled to receive paid

p covercse fow the employee and his fanily in the full madical, surgical,

ospital and/or majox medical prograa currvently in effect for Township

mployees at trhe time of terminction Loy one voer for each fifteen {(15)

ays eccurnlated ond un-vsed nick leave,

Section 2, After cone year's serxrvice, employee shall be entitled to
at morce then (3) doye for emzryency and/ox business reasons with-
dnd af leost on2 cdey's notice is given in writing
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ATICLY VI, nmaTi T T RSUUTLY

Section 1. In cose of Ceatn in the dmmedicte fomily, an employee
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ig for a pericd of ninety (%0) days from the date of hiring; Such
loyee may, during their trial periods, be terminated at any time dur-
sald period,'without recource whatsoever.

Section 2. Upon completion of the probationary period, such ewmploy-

—

s seniority shall be effective as of the original date of enﬁloyvsnt.
Lority shall mecan the length of continuous sexvice
ch the Emplover regardless of capacity or departmant.
Secticn &, In tho event of layoff, rgeniority shall prevail, unless
charged for czuse It shell be the BEmolever'’s policy to place proe
tions on thz baris of employee's zbility, fitness and seniority and
vil Service coertificetion, It 38 the iptention of the Employer to
J1 vaca;cius from within the Pepartment before hiring new employees,
rovide d cmnioyzes ave avellable with the nzeessary qualifications and
yility to Fill the vecancy. LAny dispute erising under this section to
2 publect ©0 the gricvance machinery.

Section 5, Onz ptewerd sholl have, during thz respective periods

l—h

1 guch eapnacily, top senierity and after his pericds of service he

121l heve o womsal renlovity statwes, with respect to layoff and recall,

Seection 6. 4An employee sheall lose all scﬁiority rights for any one
- more of (he folleving vessenis

(a) Voluutoxy resionocion:

(b) Dicchcrze for just couse,

(¢} Toiluze to retumn to veork within five (5) working days after
e mall, rveturn receipt requested,
1less due to actusl illnmess or accident, The employer may require sUb =
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Section 8, The FEmployer, upon recalling, shall do po in the inverse
der of ‘layoff. He shall rccall the last employee laid off, providing,
sever, that such employee has the qualificetions for the position for
ich he i5 recalled, Undexr no circumgtances chall the Employer hire
om the opzn market while enplovees on the recall list cualified to
rforn the duties of the vacant pos ti?n are ready, willing and sble to.

re~cuployed. The last employee laid off fyom a position will be the
rst recalled to that ponition.

Seetion O An ermploven recalled and reinstated to his former posis

-~

. . o 1Y : .
on shall receive his formor rate of Czy or the minimum current wage for

58 position, whichever is the higher,
Section 10. Any noticc of re-cmployment to an employee who has

en laid off shall be made by registered or certified mail to the last

-

.‘-h
p]
:

own address of such laid offf employee.

TICLY, VILY, WO oiornma

All employees pshall be provided with the following without cost to

(a) 1lechenics to receive two (2) snets of coveralls, plus uniforms.

(LY Two (2) pair of woxk shees per yeor issued by February lst and

gust lst,

(¢) Four (4) pair of Wolverice Gloves per year,

b5
(d) Surzmax uniferms with short sleaves shall be provided by the

-

Oetobar 15th cach year. lst issue by May 15th,

el

ployer bhetiicen Moy 15th and

.

c:oll be provided

"

by the Dwployer between October
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[CIE IX, DULLETIN BOARDS

Bulletin boards will be made available to the Union and the Employer
the purpose of posting Union notices relating to meetings, dues, en-
tainment, hezalth and safety, cnd general Union activities.

ICLD X, EODIZ SETATION

The emvloyer agrees that it will not diceriminate against an employee
guge of his activities ab a w:mbnr of the Union, There shall be no
crimination against aeny CthP ree 't:u_cuuuw of his race, coloxr, religious

ion affiliatien,

‘.l.

ed, naticnal oviginm, politicel affilintion, e or Un

ICIE WL, MALWTENANDE OF EXTSTING COYDITIONS
No claidsz in this cgreement shell be understood to imply any lower-

of the working conditions horetofore existing in the Division of the

loyer, This gection chall not apply to any subject matter covered

thiS agl‘f‘ CRISTIT .

JeIZ HIT, S GRIBVAYTE 1TACHTIY

Section i, It is hareEy coreed that the Employer has the right to
charge Zow just covse. The Lmployer ezrees to advise the Union of
h dischovge and the reapon therefor at the timé of such action, Such
charge ehall conform to Civil Service procedures.

Section 2, A grievance within the wmeaning of this agreement shall
any difference of opinion, controversey or dispute arising between

e hereto relating to cay matter of wezes, hours, and working

}_J—

- part

ditions,~ex any dispute between the parties involving interpretation

application of any provisions of this agreement,
Section 3. Any aggrieved employee shall present his grievance with-

five (5) worliing days of its occurrernce or such grievance will be

]

- P s S 1~ R PR wn .
mzd wodved by othe Unien and the onnl

- -

Sectien 4. In the event of ruch grisvance, the steps hereinafter



Step 1:i- The cuployees and the Steward oxr the Cmploycé-individually,
nt in the presence of the Steward, shall take up the complaint with the
sencral Forcian, In the event the complaint is not satisfactorily settled
rithin three (3) working days the employce and the Steward shall sign a
written cemplaint and forward the grievance to the next step in the pro-
redure,

The 8hop Steward shiall te permitted reasonable time during working

¢

wurs te precess conplaints, at no logs of PaYe

Step 2:- The Steward will discuss the grievance with the Head of
he Department of Perks, 1In the event that the gricvance is not satig-
factorily adjusied within three (3) additional working days both parties
shall completa and sign the grievanece record form and forward the matter

c0 the noxt step in the procedure,

Sten 3:- The Union ropresentatives end the Divector of . the Department

»f Parle and Rocreation or any such designated pernson shall meet to discuss the

sricvence within seven (7) working days at the ceompletion of the previous

Zeibure to reach a satisfuctory adjustment of the

i

step. In the cveat of
jcieveance within five (5) working days, the grieviunce may be teken to the
12Xt step by elther of ©hc parties upon notice to the other party,

Step 4:-  TE the fovepolinsg steps do not effect a settlement of the

-

rievence, cither party may refer the dippute to the Grievance Committee.

k '
The Grievence Ceomaittae shall consist of:
~nf of the Uadon,
znnntment of Parks & Necreaticn,
‘one ef the Doprrimaant of Parks, .

shall wzet within zeoven (7) days of the ree

. . . e .
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eipt by 1T ou Loz woltten grisvencte, eand choll presptly convere to cone-
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If the grievance is vesolved by unanimous zction of the Grievance
mivittee, the decision of the Grievence Committee shall be binding on
.1 parties. LIf the decision of the Grievance Committee is not unani-
s, then the Union wexbers and the Employce memebers of the Grievance
yumittee shall submit separate written reports to PERC Arbitration,

e dacision of PLRC Axbicration shall be finzl and the employee shall

B

ve no further vight of cdministrative appeal, Any fees ghall be equally

e

Section 3. It shell be the intention of the parties to settle all
Lfferences belweon the smployer and the Ualon throusih grievance pro<
srcewent,  Therelove, the Employer agrees that it will
>t .lock out its smnloyees and thz Union agrecs that they will mot strike,
low down or couse a slow down or engage in any vork stoppage during the
>xm of this agweement, 4ny employee who violates the terms of thls sece
ion rhall be subject to discharge.

ATTICIC XILT » iy pimgy

PR,

An emnloree called for jury cCuty will be exscused from worlk for the

2riod astunliy in cticudounce at Court and he will b aid his regular

ol b

aily coxnivon fow such tine an ho i reguived to be in attendance at

.. S . vae . " - .

Sectlion Lo The bullizis enont or hils vepresentatives, or an officer
C the Unicn, chell bowve adoingion to the Emplover's promises at any time
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IEING ToThaing Lours wor fhe purpone of cecertaining wihsther this sgree-

ent 15 being cerried out in rfood faith or for the purpose of assisting
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et, that ruch representatives shall not, in any way, interferc with

orking of the Department during working hours and that this privilege

be so exercised as to keep at a minimum time lost thereby to the

Section L, All emplovees vho are certified as permanent employees

ghown on the attached Schedule MA" to

e

L reccive the mazmimun rate as
ffoctive and retroacitive to Jeauoyy L, 1972,

b'ued 2%ter Jemuarv 1, 1272 shall be hired
he minizim rate in that clossification for which he is employed, After
111 wecedive an incremant equal to oneg-half
tween the minimum and meximum rate for his classification.

By the Januvary first nont after one full year of service, he ghall

dve the meviwum rate for his classification providing 21l requizemants

e, - L - H e, A= -~ - H oy ca
poomouent CLvil Sevvies stetus have boen nzi,
: A

Section 3, Lourevivv, In addition to thz waze increase in Section . 1

——tm o — s 7

¢, ercloyees ohell rveooive o longzevity bonus in accordance with the
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-12- : y
1} be reduced or terwinated during the perioed of this agrccmeﬁt.
luding the present medical-surgical and major medical plan, such
e£its to be cutenced to include Rider "J" of the Blue Cross Plan,

IS WVIT -~ APTLICATION OF SORLORITY

Seniority ghall prevail in all work cssigmments in each classification,
n there cre more employeze in each classification than ave required, the

t senicr cmployees in this classilication shall he assigned to perform

[

Vhere an cuployze in his respective classification has no service to

form and is zequired to work in enothier classification he ghall be

ignzed to the clessification for which the pay is the greatest and

Vhen threce (3) or more employees are required to work overtime a
man chall alfo be reguired to work,
When overtive io required or work is requirced on any premium day,

1 work £hell be rototed among the qucelidied employees. Whenaver an

rnate 12 neodced the Shop Stewverd shell be called first.

All comrplaints recarding an employvee's safety shall be handled

yugh  the gricevance nachinory,
) o
No cmployes choll be requived to operate unsafe equipment, and fux=-

nall notv wequire an employee Lo operate any equipnent
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Yen will be allowed to have a fifteen (15) minute wash up,
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hall not prevent thoe employees of the



avinent of Parks from receiving ':my general fringe benefits awarded

-

employecs of the Township of Woodbridge by legislative action of 7#E mm

L L

Municipal Council during the period of this Contract,
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ch. Repair Foremen

vz}

ch, Repailr Asst, Fore.
wrpenter

chanic

rchanic neaper

nior Maint, lian
ilntenance Man

iborer

(1)
(1)
&Y
(1
'y
(3)
(6)
(2)

PARKS & RECREATION

OL

T SCALL

™
—d

PROPCSED NEW SCALE INCREASE

(0 wontn Lazvel)

$ 4,00 to 4.33 || $4.00  (4.28) 4.58 25¢

3.65
3.75
3.75
hew

Hew '

2,50
2.95

to

to

to

to

"3.88 || 3.65 (3.89) 4.13  25¢
6,06 || 3.75  (4.03) 4.31 25¢
4,06 |1 3.75  (4.03) 4,31 25¢
3,10 (3.53) 3.96 New
3.25  (3.65) 4,00 New
3,65 || 3.00 (3.42) 3.85 20¢
3,52 (| 2.95 (3.38) 3.72 20¢
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