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ARTICLE II

.

MAINTENANCE OF STANDARDS
‘Section 1. All conditions cf employment relating 0
wages, hours of work, and general working conditions presently in

effect for employees shall be maintained at not less than the standards

now in effect, and the conditions of employment shall be improved

wherever specific provisions for improvement are made in this

agreement.

ARTICLE Til

ASSOCIATION REPRESENTATIVES AND MEMBERS |

Sectién i, Authorized representatives of the Association, _
not to exceed three {3), shall be permi’cted to viSiﬁ the Police Head-
quaz:ters, sub-stations or the Qffice of the Police Direttor for th?
purposes of ascertaiiing whether or not this agz'feemem is being observed.
This right shall be exef'cised‘ reasorﬁabiy. | Upon entering the premises,
the authorized representative shall notify the Unit Commander, or in his
absence his authorized representative. The Asscﬁiation representatives
shall not interfere with the normal conduct of work wifchin the Police
"Department,

Section 2. The President of the Association, or in
his absence, his authorized representative, shall be assigned :to
Spécial Dutv, and except in emergencies, shall be entitlead to devo{e"
full time to administering and enforcing the provisions of this
agreement.

Section 3. During the negotiations the Association

-

Represeniatives, so authorized by the Association, not {o exceed

e e e - -
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five {5), shall b excused from their normal duties for such

7.
v

periods of negotintions as are reasonable and necessary.

N

o ~ Section 4. Empleyees who are elected officers,

not to exceed thirteen (13), shall k2 granted time off to attend

State P.B. A. conventions.

Section 5. Two (2) members of Association shall
be granted time off to attend State NMeetings and State Legislative
Sessions.

Section 6. Elected officers and Unit Delégates not
to exceed tweﬁty-fi\}e (23], s}‘xallnbe grahted time off to attend
local meetings and caucuses provided divisional operations are

not impeded by the granting of such request.

ARTICLE IV

RETENTION OF CIVIL RIGHTS

gciion 1. Empioyees shail retain ail civil rights

t

under the New Jersey State law.

ARTICLE V

RETIREMENT

Section 1. Employees shall retain all pension rights

under New Jersey law and ordinances of the City of Jersey City.

ARTICLE VI

EXTRA CONTRACT AGREEMENTS

Scction 1. The City agrces not to enter into any other

agrcement or contract with its employees, as defined in Article I,

- .

. ke s s

i m———

e g o Ao B TR A SR 5 B 1 R W SO+ oW A S



- i b e . 1 e a4 1+

e et e o s Sk S g 4 4 e b 3 e

oy
— ——

San e . —

o W —

e < 3 e =

s

 Section 1, covered by this Agreement, individu~’ly or collectively

Agreement, : . o S

)

¢ . ‘r

which in any -Lvay conflicte with the terms and pryovisions of this

i

¥

TICLE VII

LEAVE OF ABSENCE

Section 1. A leave of absence, without pay, may be
granted for good cause to any employee who has been employed for
a period of ninety (50) days. Said leave may not be arbitrarily or
unreasonably withheld, The Police Directer and the Business
Administratcrimusi approve the reguest for fhe leave.

ARTICLE VIIiI

DUES CHECK OFF

Section 1. The City agrees to deduct Association dues

upon receipt of written authorization from the employvees, and once
.up p pi0y s

.

-~ &
(AR ¢k

D

a month shall remit the monies collected for this purps

TU)

Financial Secretary of the Associdtion. Dues shall be deducted

from the first pay period of each month.

ARTICLE IX

MANAGEMINT RIGHTS

Section 1. The Pol ce Department shall have control

of its operaticn and shall not be interfered with by the Association

vothing herein

foes

in the opcrations or reguirements of its {acilities,
shall affect thic Police Department in directing the work force.
Section 2. The City shall not discharge nor discririinate

in any way against any employee for Association activitizs or

———— o — o ——
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Association mumhorship as long as this activity does not in dny
way disrupt the normal operations of the Police Depurtment,
Section 3. The rights of both the City and .
Empleyees shall be r;espected and the provisions of this
Agreement for the ord;arly s.e:*tt’iement of all questﬁ.éns regarding

such rights shall be observed,

ARTICLE X

ASSOCIATION NOTIFICATION

Section 1. Proposed new rules or modifications

of existing rules governing working conditions shall be negotiated

with the majority representative before they are established,

ARTICLE XI

WORK WEEK, OVERTIME

Section 1. The normal work day shall be eignt (&)

hours in a work week which shall be the Twenty-two (22) Section

Schedule, for employees working around the clock, and steady

evening or night tours. Selection of steady tours shall be made

.

on a seniority basis.

Section 2. If an employee is recalled to duty he shall
receive a minimum guarantee of four {4) hours pay to be computed

at straight time rates based eon the average hourly rate for a forty-

hour week,

Sectior@ 3. If an employee is called to duty on his day

off, he shall be pzid for all hcurs worked and shall be guarantced a

°

minimum of four (4) hours at straight time rates,

[
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SevLiion 4, If an employee is required to work longer

PORE g N

than his eight {8) hour (ot of duty, he shall receive overtime at

Z:étr;xig&;t time rates. .
Section 5. The City shall pay all employees for

appe#ranées in Municipal Court, County and Superior Court,

Juvenile Court, Grand Jury and A, B.C. proceedings, on their

own time, at straight time rates

for each appearance, Employees shall submit in writing all time

&)

spent in court to unit commanders.

Sectien 8. In ésmputing ow..rerti_me any fraction or
part of any hour shan constitute a full hour,‘

Section 7. Overtime worked from January 1 to
April 30 shall be paid in the first pay period in June. O‘;fertime
wﬁrked from May 1 to October 31, shall be péid ip the first pay

pericd in December. Overtime worked from November 1 to

When feasible, overtime shall be paid every pay day.

ARTICLE XII

VACATIONS

Section 1. Annual vacation shall be granted strictly

-

in accordance with seniority at each iocation.
Section 2, The vacation period shall commence
January lst and continue until December 31st of each year. The

vacation allowances shall be as follows:

Up to the end of first calendar year - 1 work day each month

- e as aad

[P

RSN Sy S ST S

One yeur to end of {ive years - 25 work days

After five yoars = 30 work days |
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‘Sectien 3, . All cmplo_y.ces shali receive at least
15 days of their Elos;)cct‘ivé vacations during the period from
Juae 15th to September 15th of each year, i‘i"'requested. The
employer rmay mrguir*é the ba‘.ancclofv the vacﬁtiarz to be taken
or after September 15th.

before June 15thy, Employees may take their remaining vacation
days so as to have ten (10) of said days consecutively and, if
entitled, the remaining five {3) days consecutively,

Section 4. Employees shall not be subject to recail
on days off immediately prior, or upen return from vaceﬁmn,

unless all vacations are canceled because of an emergency.

Section 5, Vacation for the year 'in which an remployee
retires shall be as follows:
Actively employed from January 31 to June 30 - 15 working days

Actively employed any time after June 30 - full vacation

ARTICLE XIII

INJURED, SICK LEAVE

Section 1, ~ If an employee is incapacitated and unable
to work because of an injury sustzined in the performance of his
police duty, he shall be entiticd to injury leave with full pay during
the period in which he is unable to perfornﬁ: his duties, Such leave
not to exceed one (1) year and shall be determined by the Director
of the Division of \Medical Scrvices and the Police Director, SuchA
leave shall not be arbitrarily or unreasonably withheld.

Section 2.  Employees shall be granted sick leave

- without loss of pay, whencver they are unable to work for reasons
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" of health, up to'une {}) year for each illness, pursuant to N.J.R.S.

€

 40:11—9, and such Icav.‘ chall be detérmined‘by thé Director of the

"Division of Medical Services and the Police Director. Such leave

shall not be arbitrarily or unreascaably withheld.

ARTICLE XIV

INSURANCE, HEALTH AND WELFARE

Section 1. The City shall continue to maintain and -
provide all insurance coverage that is in force andv effect at the
present time, inéluding falséj arrest insurance of $100,000. per
man and $300,C00. per invcident.-

Section 2, The City shall supply to employees all
necessa“ry legal advice and counsel in the deféﬁse of charges filed
againsf ihenﬁ in performance c.f duty, or the settiement of claims
for pefsonal injury, death or pfoperty dazr;age arising out of or in

the course of their employement, and the éity shall pay and satisfy

‘all judgments against said employees from such claims,

Section 3. Life Insurance. The City will provide

insurance in the amount of $2, 500. and Accidental Treath and

-Dismemberment Insurance in the amount of %2, 500, for each

employee, and it is the intention of the Ci?ty to provide employees
with $1, 00, life insurance policy upon régular retirement, provided
this is not in conflict with State law,

Scction 4. The City shall provide Insurance coverage
cn employees and their personal vehicles when said vehicles are

used on recalls or when used otherwise in the scope of employment,

Section 5. Hospitalization. -The employees shall

o —————— —
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receive fully paid Blue Cross, Blue Shield with Rider "J" aund
Major Medical, to cover themselées and their dependents.
ARTXCLE‘XIV A

When funds are available the Business Administrator
agreea to designate two peovle, and ths ﬁnion agreas to
degignate’ two people who shall constitute a tuition reimburse-
ment committee. This committee shall be charged with
establishing équitable eriteria for the administration of the
program.

211 courses taken must be applicable toward a degree
in their profession and passing gxadesbare reqﬁired for tuition

reimbursement consideration.

ARTICLE XV

EXCHANGE OR DAYS OFF

Section 1. The Police Department may grant the
request of any member of the depariment Lo exchange nours,

duty or days off. B8uch request shall be granted on a uniform

pasis with standard rules and regulations applying to all

employees who make this'request. Such request shall noﬁ be

unreascnably or arbitrarily denied.

ARTICLE XVI
HO#iDAYS
Section 1. All émployees, in addition to their
regular wages, shall receive tem {i9) holidays, and gight
(8) of which will be given as compensatory days off, and
two (2) of which shall be paid in cash at straight time-

rates, during the month of December. A1l
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compensatory days shall be credited to employees on January 1, 1971,

Request for compensatory days off shall not be unreasonably or

v U

arbitrarily denied. Unused compensatory time shall accumulate

from year to year and shall be granted prior to retirement.

ARTICLE XVII

CLOTHING ALLOWANCE

Section 1. Employees shall be given the sum c,fA
Three hundred dollars ($200, 00) clothing allowance pexr year:

$150. 00 on January 1lst and $150. 00 on July 1st.

"ARTICLE XVIII

TERMINAL LEAVE

Section 1. Employees who retire shall receive terminal
leave immediately prior to retirement. - Such leave shall be computed
at = rote of four (4) ealendar dzyvs for each calendar vear of service,

Added to such leave shall be any compensatory time off and vacation

-

time due which is owed to the retiring employee. Terminal leave shall

Mot count toward vagation in the final year of employment.
ARTICLE XIX

FUNERAL LEAVE

%

n employee's immediate family

3

14

Section 1, A death in

shall not be charged against kis compensatory days. Time off shall

3]

be given from the day of death until and including the day after th
funeral, not to cxceed five days.
Section 2. Immediate family shall be defined as follows:

Mother, father, son, daughter, sister, brother, husband, wife, son-in-

- 10 -
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law, v;iaauzgi‘stez‘-ih«}awg father-in-law, mother-in-law, grandparents,

grandchildren, sister-in-law, and brother-in-law,

ARTICLE XX

MILITARY LEAVE

Section 1. Any employee called into Armed Forces
of the United States during national emergency, or drafted, shall be
given all the protection of applicable laws and leave of absence shall

be granted.

- Section 2, When any militar;% compensation of any
employéé (covered by this agreement) is less tﬁxan his salary, the
additional amount is to be provided by the City, as per City resoluticn,

~ Section 3. Employees who are presentily subject to
existing reserve requirements of United States or State Armed Forces

or Reserves, shall be covered by the military compensation agreements
stated in Sections 1 and 2. Ths provision shall not :.aéply to any

employee who was hired after January 1st, 1970,

ARTICLE XXI

it

o BULLETI?

ey A vy
EA X‘tD
M

Section 1. The City shall permit the installation of

bulletin boards, at the expense of the Association, but the Police

Director shall determine the exact locations and sizes of the boards

{o ke installed,.

ARTICLE XXII

GRIEVANCE PROCEDURES

Section 1. The purpose of the gricvance procedure

- 11 ~
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shall be to settle all grievances between the City and the

Association and ¢mployees as quickly as possible; so as to

. insurc efficiency and promgote vmployees' morale.

A grievance is defined as any disagreement be-

tween the City and the employees, or the Association, involving

the interpretation, application, or viclation of policies, agreements

and the administrative decisions affecting them,
All griévances shall be processed as followz:
1. They shall be discussed with the
employee(s} involved and the Association representatives with
the immediate supervisor designated by the City. The answer

shall be made within five (5) calendér days by such irnmediate

‘supervisor, to the Association.

2. If the grievances are not settled through
Step i, the same shall be reduced to writing by the Association

- and submitted to the Head of the Inspection District, or any

person designated by him, and the answer to such grievances
shall be made in writing, with a copy to the Association, within

five (8) doys of their submission,
3. If the grievances are not settled by
'

Steps 1 and 2, then the Association shall have the right to submit '

such grievances to the Police Chief and the Police Director. A
written answer to said grievances shall b2 served upon the

individual and the Grievance Commiitce within seven (7) calendar

i

days after submission,
4. If the gricvances are not settled through

Steps 1, 2 and 3, then the aggrieved shall have the right to pursue

. m e A e e o o b i
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rmzse regignations or mass absenteeism, or other similar action

all legal remcd'ies afforded by provisions of the Civil Service

Act, provided Civil Service will take jurisdiction and decide the .

issue on the merits.

S, 1f the grievances are not settled"by
Steps 1, 2 and 3, and the aggrieved does not elect to f:ursue his
grievance under the promsmms of the Cw;.. gervice Act, as stated -
in Section 4 hereof, then the Asscciation shall have the right to
submit such gricvances to an arbitrator appointed 'by PERC. "I'he

Arbitrator shall have full power to hear the dispute and make 2

final determinationm which shall be bmr‘mc on both parne The

-

~cosi of arbitration shall be borne by the Cily and the Association

equally.
B, The Association Precident, or his
authorized ve*wesemmwx., taay report an impending grievance

to the Police Director in an effort to fO'f‘e‘::Tall its cecurrence.
Seciionp2. The Association agrees that it wivll not
engage ing' encourage, sanction or suggest strikes, slowdowns,
which would involve suspension of work that m"a.y disturb or interfere
with the orderly operation of the Police Department.
Section 3. Nothing herein shall prevent any employees

from processing his own grievance provided the Grievance Committee

may be present at such hearings, and providoéi further that no

settlement with any such employee shall violate this Agreement.

" ARTICLE XXIIXI

ASSIGNMENTS - REPORTING TIME

Section 1. Whenever assignments and reporting

times are changed, patrolmen and detectives. should be notified

=1 least 24 hours ahead of time where nossible.

b
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ARTICLE XXIII A

. 1

WALKIE-TATLKIES ‘ . :

Section 1. Every patrolman shall be equipped

with a walkie-talkie radic when assigned or detailed to

foot patrol, if available,

ARTICLE XX111 B

)

Section 1. The City agrees to make opiional as

-

rart of police equipment, the 'c:arrying ofSmith and Wesson

Model #39 Smm automatic hand gun. Before any officer is

allowed to carry this weapon, he must prove to be proficient

in its use by the Range Officer.

ARTICLE XXIV

LABOR AND PUBLIC RELATIONS DIVISION

-

Section 1 It iz mutnally agreed between the pnorties

P i e SERPAFES Q-5 SR

heretb that a Labor and Public Relations Division shall be established

and manned by members of the Association subject to reasonable

regulation by the Police Director or his duly authorized representative

boiy

. ‘e
when and if

>

unds are available it shall be used for this purpcse.

ARTICLE XXV 4 :

SAFETY AND HEALTH COMMITTEE

Section 1. The City herchy agrees to meet with the safoty
and health committee of the Association for the purpose of maintaining

the highest safety and health conditions possible,

ARTICLE NXXVI

CHANGES, SUPPLEMENTS OR ALTHERATIONS

“Section 1. Any provision of this agrecment may be

I

o
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ARTICLE XXVII

NE. 200

parties mutually

Q"ETAUFICATIO?\& OF EAMPLOYMINT

Section 1,

All standards presently in effect for

entrance te the position of Patrolman shall be maintained.

ARTICLE XXVII

COMMENDATIONS AND HONORABLE MENTIONS

Section 1,

Compensatory time for the following
P Y il $34

awards shall be granted: For Honorable Mention, two (2) days,

and for commendation, one {1) day.

ARTICLE XXIX

.

SPECIAL TRAINING

Section 1. Special training shall be scheduled during

working hours whenever practical.

ARTICLE XXX

If funds become available for additional salary

inureases and/or other benefits during the life of this

sontractk,

and included in this contract by agreement of both parties.

such increases and/or benefits may be negotiated

.
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L ARTICLE NXNI
RADIO CAR m:m:mr:ﬁzz:ms »
Section 1, The City agrees to assign two {2) .

employees to Radio Cars between the hours of 4:00 P, M,

8:00 A,)N,, except in an emergency, L

ARTICLE XXXIi

and

TRANSPCRTATION OF MENTAL PATTENTS

Section 1. Liental Patients shall be transported in

an ambulance,

ARTICLE XXXl

UNSAFE VEHICLES AND FUTURE PURCHASES

immediately, or remove said vehicles from service,

- . e =

Sem‘;icn;. liiuware Radio Car purchases

equipped with air conditioning and power Steering, budget permitiing,

These Radio cars shall be assigned to the patrol force,

»

ARTICLE XXXIV

UNITORM INSPECTION

Section 1. The City shall repair unsafe vehicles

N}

Shali be

Section 1.  Annual uniform inspections shall be

eliminated and in its place the Unit Commander or his Designee

shall carry out these inspections at rol} call,

ARTICLE NXXV

WAGES

e

The salaries of Patrolmen, Policewcomen ang

Detectives for the years 1972 and 1973 shall be a

s

8 follows:

B




]

LONGEVITY PAYMENTS

Years of Service

From 5 years up te 10 vears $200.
From 10 years up to 15 years $400.
From 15 years up to 20 vears $ 600,
20 years and over $800.

" 1/1/72 5/1/72  9/1/72 1/1/73  4/28/73
Patrolman 1st vr. $10, 345 $10,645 $10,945 511,345 $ll,7§5
Policewoman lst Yr. S$10,345 $10,645 $10,945 $11,345 $11,745
Patrolman 2nd Yr. $10,575 $10,878 $11,178 s$11,578 $11,978
Policewoman 2nd Yr. $10,578 $10,878 $11,178 $11,578 $11,978
Patrolman 3rd Yr. $10,812 §11,112 £11,412 $1l1,812 $12,212
Policewoman 3rd vr. $10,812 $11,112 $11,412 $11,812 $12,212
Detective 511,863 $12,163 $12,463 $12,863 513,263

ARTICLE XXXVI

' SAVING CLAUSE

Section 1. If any provision of this contract is

found invalid by legislation or by a Court or administrative

agency of competent authority, it shall be deleted from the

e
s-CZ' ¢ v W

- U;a.u.l.n. J..wmw«.ﬁ .I.

contrace and the
If the above should occur, the parties will meet immediately to
negotiate a new provision in place of the invalid provision.

Section 2. fThe benefits in this contract shall

arply only to those employees who are on the payroll at the
time this contract is signed by all parties. Employees hired
after thls canrragt is signed shall also receive the benefits

provided in this agreement.

ARTICLE XXVrI

COLLECTIVE BARGAINING CONTRACT CLAUSES

Section 1. The City agrees that the indivi&ual

collactive baxga ning rights of represented groups should contin
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unimpaired, and clauses to the contrary now contained in any ccllective

bargaining agrecments shall terminate upon the expiration date of

such contracts.

ARTI

. DURATION OF AGREEMENT

LE XXRVII

Section {.

January 1, 197.2 and shall terminate on December 31,

Section 2.

commence on or about August 1,
reached betweeﬂ the parties by Novem’oér 1, 1973, it is hereby agreed
that an impasse shall have been reached and at that time the parties

" agree to mediation and fact finding pursuant to N.J.SVA,
If an agreement is still not reached following mediation and fact finding,
the pa;r‘ties agree to submit ﬂf;eir issues ’coAan arbitrator whose decision |

on the terms of the collective bargaining contract shall be binding upon

the parties.

the parties by the New Jersey State Board of Med
IN WITNESS WHEREOF,

presents to be signed by their duly authorized officers the day and year

e

A /»'/””/ {/‘ o
“SAMU EL C, SCOTT
2 PORATION COUNSEL

P,

} /éf” ot B K é// Sk
kﬁ;échwL DIRECTOR

il
ﬂ* ¥ g’v,"‘,‘{‘i«g‘_"\,;“‘f «wg-u! .

w2 &

This agreement shall be cffective as of

Bargaining for the succeediag contract shall

1573.

Said Arbitrator shall be selected from a panel referred to

1973, 7

In the event no agreement is

"~ 34:13A-1, et seq.

dintion.

the parties hereto have caused the

R Q PO
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