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AGREEMENT
THIS AGREEMENT, made as of the day of

1973,

BETWEEN the BOROUGH OF DIMONT, a municipal corporation

in the County of Bergen .and State of New Jersey, hereinafter

referred to as the "Borough'';

AND the TEAMSTERS T.OCAI, 97 QF NEW JERSEY affiliated

with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS,

WAREHOUSEMEN AND HELPERS OF AMERICA, hereinafter referred to

as the "Union."
WHEREAS, it is the intent and purpose of the Parties
hereto to promote and improve the harmonious relations between

the employer Borough and the employees of the Department of

Public Works and to establish a basic understanding relative to

rates of pay, hours of work and other condi;ions of employment
consisten£ with the law and to further promote and improve em-
pioyee efficiency and productivity.

| NOW, THEREFORE, the Parties hefeto mutually agree as
follows: ' .

ARTICLE I
UNION RECOGNITION

The Borough recognizes the Union as the exclusive

representative, as certified on by the New Jersey
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Public Employment Relations Commission for the purpose of col-
lective negotiation with respect to the terms and conditions of
employment of all employees herein.

ARTICLE I1
VISITATION AND BULLETIN BOARD

1. The Union representative will be permitted to visit
Union stewards and members on Borough premises for the purpose of
discussing Union business.

2. The Borough shall supply one (1) bulletin board for
the use of the Union to be placed in a con;picﬁous location in the
Borough Garage‘which shall be for the use of the Union for the

posting of notices and bulletins pertaining only to Union matters,

All such bulletins must be posted only upon the authority of

officially designated Union representatives. However, any bulletines

deemed controversial must have the approval of the Department of
Public Works Committee or the Mayor and Council.

!
ARTICLE III
STEWARDS

1. The Borough recognizes the right of the Union

to designate one (1) steward and one (l) alternate for the

-enforcement of this Agreement. The Union shall furnish the

Borough with a written list of the steward and the alternate

and notify the Borough of any changes.
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2. The authority of the Steward, and the alternéte
so designated by the Union iﬁ the absence of the Steward, shall
be limited to and shall‘not exceed the following duties and
activities:

a. The invesitgation and presentation of griev-
ances in accordance with the provisions of this Agreement.

3. The designated Union éteward or the alternate,
in his absence, shall be granted time with pay during working
hours to investigate and seek to settle grievahces.

ARTICLE IV
GRIEVANCES

1., For the purpose of this Agreement, the term
""Grievance' means any difference or dispute between the Borough
and the Union or between the Borough and any employee with re-
spect to the interpretation, application or 'violation of any
of the provisions of this Agreemen%.

2. The procedure for Settlement‘of'grievaﬁces shall
be as follows:

Step 1. The aggrieved employee sﬁall discuss his

problem with his Union Steward and foreman,

who shall attempt to settle the problem
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Step 2.

Step 3.

Step 4.

'If the grievance is not resolved at Step 1,

- the Borough Clerk and one copy to the Super-

‘intendent of the Department of Public Works.

within 48 hours from the time it was firsct

presented.

it shall be reduced to writing by the aggrieved

employee and one copy immediately furnished to

The Superintendent and Chief Steward shall
meet and attempt to solye the probiem within
48 hours from the time it waé presented.
Failing to find a mutually satisfactory solu-
tion in Step 2,.a meeting shall be arranged
between the Grievance Committee of the Union
and the Department of Public Works Committee

of the Mayor and Council with the object of
settling the perlem witﬁin seven (7) calendar'
days after the barties have failed to do so

in Step 2. | |

In the event that a sati§factory solution is
not found in Step 3, a meeting shall be arranged

between the Grievance Committee of the Union
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and the Mayor and Council with the object of
set&ling the problem within seven (7) calendar
aays after the partieé have failed to do so
in Step 3.
3. Any employee shall have the right to process his
own grievance provided that a representative of the Union is
present and provided that any agreement reached with such employece
is not violative of this Agreement.
4. 1If the grievance is not appealed fo the next step

within the specified time limit or any agreed extension thereof,

it shall be considered settled on the basis of the Borough's last

answer.
5. In the event that an employee shall process his
own grievance as provided for in Article IV, Paragraph 3, then
and in that event, during the time in which the employee is pro-
cessing his own grievance, he shall not be entitled to compensatiol.
6. In the interesﬁ of mutual benefit to the Union and
the Borough every effort shall be made to resolve any grievances
during Step I of this procedure.

ARTICLE V
MANAGEMENT

L. Nothing in this Agreement shall interfere with the
right of the Borough to promulgate and enforce rules and
regulations to:
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(a) Carry out the statutory mandate and goals
assigned to a Borough utilizing personnel, methods and means in
the most appropriate and efficient manner possible.

(b) Hire, promote, transfer, assign or retain em-
ployees in positions within the Borough and in that regard to
establish reasonable work rules.

(c¢) Suspend, demote, discharge or take‘other appro-
priate disciplinary action against an employee for just cause;
or to lay off employees in the event of lack of work or funds or
under conditions where continuation of such work would be inéffi-
cient and non-productive.

2. All such rulés and regulations shall be observed by
the employees.

ARTICLE VI.
SENIORITY

1., It is hefeby agreed that the Parties hereto recog-
nize and accept the principle of seniority in all cases of
transfer, promotions, assignment of schedules, lay-offs and
recalls. - In all cases, however, ability.to perform the work in
a satisfactory manner will be a factor in désignating the employee
to be affected.

2. An employee shail be deemed a probationary follow-

ing his regular appointment to a permanent position during his
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trial period of three (3) months. Employees may be dismissed
without recourse during the probationary period for. reasons re-
lating to the emplo;ee's qualifications and work record. |

3. The seniority of an'employee is defined as the
length of service as a Borough employee dating back to his first
date of hire and by his job classification.

4, 1In the event of lay-offs and rehiring, the last
person hired in the job.classifiéation affected shall be the first
to be laid off, and the last person laid off shall be the first
to be recalled in accordance with his seniofity in his classifi-
cation, provided the more senior employee is‘able to do the avail-
able work in a satisfactory manner.

5. When promotions to a higher labor grade or trans-
fers to another grade are in order, the Borough shall make such
promotions or transfers from among its regular employees; con-
sideration for such promotions for transfers shall be based on
seﬁiority and ability to perform the work, ;nd if an employee
so promoted or transferred is not deemed qualified after a
thirty-(30)-day trial period, the Borough may remove him and
retransfer him to his former position.

6. The Borough shall prepare and forward to the Union
a seniority list of emplovees by classification. Seniority lists

shall be updated when neéessary and shall be posted on the Union
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Bulletin Board showing the employees' names, classifications and
seniority dates.

ARTICIE VII
POSTING

1. All new and vacant positions shall be posted on
the Union Bulletin Board for a period of one (1) week. Employees
applying for such vacancies shall make a request in writing to
the Superintendentlof ﬁhe Department of Public works. Efforts
will ba made to £ill vacancies from within the bargaining unit,
with seniority employees given preference, providing such senior
employees ha@e the necessary‘qualifications for the positions.

ARTICLE VIII
1.CSS OF SENIORITY

1. Seniority shall be 1bst by an em#loyee for the
following reasons:

(a) Voluntary quitting. Failure to report back for
work no-later than the beginning of the next work week following
the conclusion or termination of a sick leave, with or without
pay, pursuant to Article &, Sections 2-43 and 2-44 of the Revised
Ordinances of the Borough of Dumont, New Jersey, shall be deemed
to constitute a voluntary quitting.

(b) Discharge for cause.

(¢) Failure to report for work within: twenty-£four
(24) hours when called back (after lay-off) after receipt of

telegram or registered letter unless such failure is mutually
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agreed between the Borough and the.Union to be excusable.

(d) Failure'to be called back to wprk for a period
of twelve (12) montﬁs after a lay-off, uﬁless a gfeater period
of time is established by agreément between the Borough and the
Union.

(e} Five days' unexcused absence..

ARTICLE IX
DISCHARGE AND DISCIPLINE

1. No permanent employee shall be discharged, sus@ended
or otherwise disciplined withbut just cause., The Borogh shall
notify the Union at the time if discipiinary action is taken,

2. A grievance by an employee claiming that he has
been unjustly discharged or suspended must be submitted to the
Borough in wrifing within two (2) weeks of the disciplinary
action. The  Mayor and Council shall hear the appeal and render
a decisiﬁn which shall be final. |

3. Any employee whose appeal has been sustained shall
be returned to his former position and compensated at his regular
rate for any time lost during the period of such dismissal.

4, Disciplinary warnings will be 'issued in writing

to the employee with a copy to the Union.
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ARTICLE X. ,
DIVISION OF WORK

1. Employees outside the bargaining unit shall not

perform any work customarily performed by wofkers covered by
this Agreement, except as may be required:

(a) ‘to instruct employees;

(b) 1in an emergency;

(¢) to assist employees;

(d) in the case of temporary and summer help; or

(e) 1in such cases which the Borough deems necessary,

ARTICLE XI
HOURS OF WORK

1. This Artiéle is intended to define the normal hours
of work and shall not be construed as a guarantee of hours of
work per day or of days of work per week and shall not apply to
part-time work.

2. The basic work week shall consist of forty (40)
hours from Monday to Friday inclusive. The basic work day shalil
consist of eight (8) hours per day exclusive of a thirty-(30)-
minute lunch period; ’

3. The normal starting time shall be 8:00 a.m. and
guitting time 4:30 p.m. except that between June 1 and September -

{ 15 starting time shall be 7:00 a,m. and quitting time 3:30 p.m.
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4, Sweeper-operators shall be subject to such hourly
assignments as may be.designated by the Super intendent of the
Department of Public Works.

5. The above starting and quitting times may be varied
for season operations or in emergency by the Borough.

ARTICLE XTI1
REST PERICDS - WASE-UP

1. All employees shall receive two (2) rest periods
each day‘without deduction in pay; oné fifteen-(1l5)-minute rest
period between 9:15 and 9:30 a.m., and one fifteen-(15)-minute
rest period between 2:15 and 2:30 p.m. unless -otherwise designated

by the Superinténdent of the Department of Public Works or the

‘Foreman.

2. All emplojees éhall receive two (2) wash-up
periods each day without deduction in pay; one ten-(10)-minute
period before lunch hour and one ten-(l0)-minute period immed-
iately before quitting.

3. Drivers pérforming emergency. snow plowing work
for more than four (4) consecutive hours after a scheduled
eight-(8)-hour day may take a rest period of one-half (%) hour
without pay. In addition, in each four-(4)-hour périod of such
emergency snow removal work, a fifteen-(1l5)-minute coffee break

may be taken. It shall be preferable that such break be taken
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at the Department of Public Works Garage when ''gassing up."
Except as provided above, the employees shall not return to the
Garage for such coffee break.

ARTICLE XIIT
SNOW REMOVAL

1. All unit members must be working, or notified that
work 1s available, and such available work refused before any
additional outside help is summoned and hired.

2. At least one (1) unit member must be in each
truck during snow removal..

3. There shall be two (2) men per truck during snow
rémoval unless there is an insufficient number of men available.

4. .Supervisory or management personnel shall not be
precluded from operating trucks or other equipmént in the event
that thelr services are required.

ARTICLE XIV
OVERT IME

1. The standard work week shall commence on Monday and
end after working hours on Friday, and dufing that time an em-

ployee shall be required to work forty (40)*hours, consisting of

five (5) eight-(8)-hour days.

2. All work performed in excess of eight (8) hours

in any one (1) <ay or forty (40) hours in any one (1) week
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shall be c msidered overtime and shéll be compensated for at
the rate of time and one-half.

3. A1l work nerformed on Saturday and/or-Sunday shall
be compensated for at thg rate of time and one-half, except as
to any employee scheduled to work on Saturdays and/or Sundéys.

4., All work performed on holidays shall be compensated
for at the rate of time and onejhalf plus the day's pay.

5. Overtime shall be equally distributed among em-
pioyees and their respective departments as is‘reasonably practi-
cal among those capable of performing the work tb be done.

ARTICLE XV
STAND-BY PAY

1. In the event that an employee is required to stand
by for an entire weekend, i.e. Saturdéy and Sunday, he shall be
entitled to the sum of $15 per weekend day or $30 per two-day
weekend.as stand-by pay. If the weekend 1is a three-day weekend,
the stand-by pay shall be $45.00.

2. When an employee has been placed on ''stand-by",
he must make himself available for work; and if called by the
Superintendent of the Department of Public Works or the foreman,
he shall report for work immediately. In the event that such
employece is not able toc report for work, he shall obtain a

replacement to work in his stead from the roster of employees
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of the Department of Public Works capable and qualified to per-
form the work for which he is standing by. In such case, the
stand-by employee who is unable to report shall not receive stand-
by pay for such day, but the daily stané—by pay shall be paid to
the substitute employee wno reports in his stead.

Stand-by shall be in effect, when requested by the
Superintendent of Public Works, from Friday at 4:30 p.m. to
Friday of the following week at 4:30 p.m.

ARTICILE XVI
CALL BACK TIME

1. Any employee who is called back after compleiing
his regularly scheduled shift shall be entitled to be compensated
at the rate of one and one-half times the straight-time houwrly
rate of pay, with a minimum guarantee of two (2) hours' work,
or two (2) hours' pay in lieu thereof.

ARTICLE XVII
SICK LEAVE AND BEREAVEMENT

1. All permanent full-time employees covered by this
Agreement shall be granted sick leave with pay 1in accordance
with Article 8, Section 2-43 of the Revised Ordinances of the
Borough of Dumont, New Jersey, as follows:

Period of Employment Sick lLeave with Pay

Less than & months None

At least 6 months, but

less than 1 year 5 working days
At least 1 year, but
less than 5 years 16 working days
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At least 5 years, but
legs than 16 years 15 working days

At least .10 years, but
less than 15 years 20 working days

15 years or more Not more than 25 working
days unless granted by
Resolution of the Mayor
and Council. '
Sick leaﬁe not taken shall accumulate from year to
year with a maximum of forty-five (45) days in the aggregate.
2. Sick leave with pay is hereby defined to mean a
necessary absence from duty due to illness or injury.
3. An employee absent on sick leave shall submit
accéptable medical evidence substantiating the illness or injury.
4, Every permaneht full-time employee shall be granted
three (3) dayé' leave witnh pay upoﬁ the death of a member of his
immediate family. Immediate family shall include spouse,
childreﬁ, parents, brothers, sisters and grandparents of em-

ployee or spouse. Such leave shall not be charged against sick lea

ARTICLE XVIII
VACATIONS

1. All permanent full-time employees covered by this
Agreement shall be granted an annual leave for wvacation purposes
with pay in accordance with Article 8, Section 2-45 of the

Revised Ordinances of the Borough of Dumont, New Jersey as
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Period of Emnloyment Vacations with Pay
Less than 8 months None

At least 8 months, but
less than 1 year 5> working days or one week

At least 1 year, but
less than 15 years 10 working days or 2 weeks

15 years or more 15 working days or 3 weeks

Eligibility for wvacations shall be computed as of the
first day of the meontth in which the empioyee was hired.

2. An employee entitled to vacation pay may request
and be granted such pay prior to taking the saﬁe provided such
employee shall giveﬂat least two (2) weeks notice to the Borough
Clerk prior to the pay period preceding said wvacations.

3. All applications for Vacatioﬁs shall be filed
before May 31 of each year with the Superintendent of the De-
partment of Public Works.

ARTICLE XIX
HOLIDAYS

1. Each full-time employee covered by thils Agreement

rr

shall receive holiday pay equal to one (1) day's pay at eigh
(8) hours straight-time without work during the following days:

New Year's Day Labor Day

Lincoln's Birthday Columbus Day
Washington's EBirthday Veteran's Day
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Good Friday General

Memorial Day Thanksgiving Day
Fourth of July 1/2 day before Christmas Day
1/2 day before New Christmas Day

Year's Day
Paid holidays shall constitute eight (8) hours' time

i worked in computing the forty-(40)-hour work week.

ARTTOTS Y
ARTICLE XX
T, ~ TS
V U.L\,L Ul O Tl

-

1. The Borough will provicde the following work clothes
for each permanent employee, in u.s.ition to work clothes previously
provided. '

{a) Gloves: two (2) pairs per year-

(b) Shoes: two (2) pailrs per year

1. Upon the execution of-this Agreement, a Saifety
:iCommittee shall be appointed, consisting of one (1) member of
the Union, appointed by Union members, and one (1) member oi tie
Council and one (1) member in a supervisory capacity, both ap-

: by the Governing Body. The Safety Committee shall inves-

T
L)
[

poin
]

tigate whether there are any conditions which constitute a

)]

sresent and/or potential hazard to the safety of the employees

VN —

and make recommendations for correcting any such conditions to

-

the 3orough.
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2, The employees of the Department of Public Works
shall be entitled to longevity pay or compensation in accordance
with duly enacted Borcugh Ordinance No. 805.

. ARTICLE XXTIV
STRIKES AND WORK STOPPAGE

Recognizing that the Employer is a municipal corporation
charged with the duty of protecting the health, safety, and
welfare 0f the people of the community and that the purpose of
this Agreement is to provide for a mutually satisfactory uncerx-
standing between the Employer and the emplgyeeé and to establish
and maintain greater efficiency and productivity on the part of
the employees at a fair rate of compensation as well as satis- i
factory working conditions for the employees it i1s hereby under-
stood and agreed that the employees are not entitled to strike,
slow down, or to take any other collective action in the nature
of a strike, work stoppage, job action, or slow down to disable

or. hinder the Employer in the discharge of its statutory and

governmental duties. The Union and the employees represented

thereby agree that such action or actions would constitute a

material breach of this Agreement. Nothing contained in this
Agreement shall be construed to limit or restrict the bLorough
in its right to seek and obtain such judicial relief as it may

be entitled to have, in law, or.in equity for injunctive relief
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It is fur-
ther agreed that participation in any such illegal activity by
any employee repreéented by tne Union shall constitute sufficient
grouné for termination of the employment of such employee or
employees. The Borough agrees that it will not, duriag thé

term of this Agreement, engage in any unlawful lock-out or
shut-down.

ARTICLE XXV
DEDUCTICN OF UNICN DUES

1. The Borough agrees to deduct the Uniom monthiy
membership dues from the pay of those employees who individually
request in writing that such deductions be made. The amounts
to be deducted shall be certified to the Borough by the Treasurer
of the Union and the aggregate deductions of all employees shall

be remitted to the treasurer of the Union together with a list

o}
-+

names of all employees for whom the deductions ware wade on
or about the 15th day of the succeeding month after deductions

are made. This authorization shall be irrevocable during the

term of this Agreement, or as may otherwise be provided in

%

applicable statutes.

The Union agrees to indemnify and hold the Boxough

]

harmless against any and all suits, crders or judgments brougit
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or issued against the Borough as a result of any action taken or

not taken undex the provisions of this Article.

ARTICILE XXVI

e SITOW Y e
EMERCENCTIES

1. 1t is understood and agreed.that when the Mayor
and Council or the Superintendent ofZ the Department of Public
Works declares an emergency, all of the employees of the Depart-
ment of Public Works, when called, shall respond for emergency
i work as may be required for any emergent conditions or circum-
stances.

ARTICLE XXVTII
MISCELLAREQSUS

1. All available jobs within the Department of Public

[

Works shall te bid on by members of the unit according to
seniority and ability, and appointments shall be made on that
basis.
2. t‘is agreed and uncerstood that the pay of er-
ployees Pipitone, Page and Alvarsz has been acdjusted to reflect

1 - - ’ - L n
the actual work being performed by the said three {3) emvloyees.

;
I
i
]
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3. If any provision of this Agreement shall be
declared invalid by any Court of competent jurisdiction, such
judgment shall not affect any other provision of this Agreement.
The provisions of this Contract shall be severable for such
nurpose.

ARTICLE XXVITI
TERMINATION

1. This Agreement shall be effective as of_January 1,
12224 aad shall remain in full force and effect until the 3ist
day of-Deeember 1974, This Agreement shall be automatically
renewed from year to yvear thereafter unless either party shall
notify the other in writing 90 days prior to the anniversar)
date that it desires to modify this Contract. In the event that

such notice is given, negotiations between the Parties shell

4]

begin no later than 60 days prior to the anniversary date. Thi

Agreement shall remain in full force and effect during the

period of negotiations and until the termination date hereof.

ARTICLE XXIX :
COMPLETENESS COF AGREEMENT

This Agreement constitutes the entire collective bar-

gaining agreement between the Parties and includes and setties fov

N
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the term of this Agreement all matters which were, or might
been, raised in all collective bargaining negotiations leading

.
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- APPROVED:

to the signing of th

been duly executed,

be distributed to 'ecach employee of

Wozks,

This agreement is subject

IN WITNESS WHERECF,

1 -’

these presents to be sig

and their proper corporate seal to be affixed hereto,

and year first above written.

BOROTCGH OF DUMONT

David F. Roche, Mayor

Mary C. Price, Borough Clerk

Farrell, Chairman
Committee and

James J.
of D.P.W,
Negotiator

BARGAINING COMMITTEE

is Agreement.

the Borough shall cause this Agree

regulations as well as Presidentia
decrees; as well as passage of Salary Ordinance.

the Parties

ied by theilr proper corporate officers

After this Agreement has

to

newie

[ud)

the Department of Public

to federal and state laws

1 directives, orders

hereto have caused

m
cr
D

the ¢

TEAMSTERS T.OCAL 97 OF NEY JER3ZY
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Arncld Ross, President

Thomas Donohue, Sec.-Treasurer

. i
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z

Andrew Trause, Director oif Publi
Works Employees, Negotiator for
Union
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