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regponsibilities conferrcd upon and vested in 1t by the Jaws
and the Constitutlon of ithe 3late of New Jersey, and of the
Uni ted Stales, including, but without limiting the generality
of the foregoing, the right:

() To the execubtive management and adminlstrative
conlrol of the school syslem ané its properties and facilitles
and the activities ol ite employecs;

(b) To hire all employoces and subject to the
provisions of law, to determine their qualifications, and the
conditions [for their continued employment, to their dlsmisaal
or demotion; and to promote, and transf'er all such employees;

(¢} To establiéh grades and courses of instpruction,
including apecial programs, and to provide for athletle, recreca-
tional and soclal events for sludents, all ag deemed necessuiry
or advisable by the Board;

| (d) To decide upon the means and methods of
instruction, the selaection of textbooks and other teaching
materials, ahd the usc of teaching ailds of every kind and
nature;

(¢) To determine class schedules, the hours of
instruction, and the dutles, responsibililities, and asgignments
of teachers and other employees with respect thereto, and non-
'teaching activitles, and the terms and conditioﬁs of employuent,

The exercise of the foregoing powers, right, authority,
duties and responsibilitles by the Board, the adopllon of
policles, rules, regulations and practices 1n furtherance
thereol, and the use of Judgment and discretion in connecctiocn
therewith shall be limited only by the specilic and expross
terms of this agrecement and then only to the extent stuch spoeifilc
and express terms hereol are in conformance with the Constitution
and laws of the State of New Jersey, and the Constilution and
laws of the United States.

_—

Nothing contained herein shall be considered to deny or restr}-i

~

the Board of 1its rights, responsibllities, and autherity under any

national, state, county, district, or local laws or regulationg




as Lhey pertals to ecvoatlon,

3. BOSPITALIZATION ANHD HEALTH BIENEFITS

The Board will pay the full cost of New Jersey Stale Health
Benefits Insurance Plan which includes Blue Cross, Blue Shield,
Major Medical, and Rider J by Prudentlal for all members. The
Board-will also pay the full cost {100%) for thelr dependents.
hny principal whose status changes after June 1970 shall @lso be
eligible for dependentc coverage.

4, SARLARY

Sec Schedule A, a copy of which is sttached hereto and made
a part hereof.

5. GRIEVANCE PROCEDURE

(a) Policy

To promote to the highest possible degree harmonious employer

cmployee relations it is necessary that procedures to resolve
grievances be established,
(b) Definitions

A prlevance shall mean a complaini by an employee(s) (1)

that there has been as to him{them) a violaticn, misinterpretation

or ineguitable application of any of the provisions of the agree-
ment or (2) that he(they) has{have) heen treated unfairly or in-
egultably by reason of any act or condition whieh 1s contrafy to

established board policy or administrative prscilce governing or

affecting employses. However, the term "grievance" shall not apply

to {(a) 2 method of review prescribed by law or (b) any rule or

regulation of the Stale Commissioner of Education or (c) any by-law

of the Board of Education or (d) any matter which accordling to law
is either beyond fthe scope ol the Board authority or limited to
unilateral actlion by the Board alone or (e) a complaint of a non-
tenure principal which arises by reason of hils not being reemployec
{f) or a complalint by aycertificated personnel occasioned by
appointment to or lack ol appolntment to, rcetentlion in or lack of
retention in any position for which ftenure 1is elther not possible
oy not requlred.'

i. A grlevance to be consildered under this procedure must

be initlated by the employee(s) within five (5) school days of




1is cecarrence, I ouch gricovance 15 not submlited wlinin Tho
allotted time, 1U ohell be connldered wolved.

il. 'The Principal "orgenizution' recosnized by ihe
Board as the olficial and exclusive representative for ths
Principals of thls school disirict shall in all Iinslances
be the Liitle Ferry Principal ﬁssoc;ation.

(c) Procedure

L. Any indlvidual nember or group of Principals
shall have the right to present a grievance (as defined in
Definitions) to be proccssed as por following arrecuent.

1i, In presenting his (their)} professional grievances
Lthe Principal{s) shsll be ascured fresdom from prejudicizl
acllon in presenting his (their) appeal.

Step 1. Any principal(s) who has(have) a
grievance shall discuss it Cirst with the Superintendent of
Schook in an attempt (o resolve the matier at thet level.

Step 2, If, as a resull of the discussion, the
matter 1s not resolved to the sallsfactlon of the aggrieved
prineipal{s) within five (5) school days, he (they) shall

L)
=

o)

t forth his (thoiy) complaint in welting throupgh the
Superintendent to the Bosrd for review of the grievance. The
grievance ghall be prepared in the following form:

A, The nature of the pgrievance.

B, The nature snd extent of the injury, loss
or inconvenlence.

‘C. The results of previous discussions,

D. His (their) dissatisfaction with decisions
previously rendered,

The Board, or a ooﬁmittee thereof, shall review
the grievance and shall, at the option of the Board, hold a
hearing with the principal(s) and render z decision ig writing
within thirty (30) calendar days of receipt of the grievance by
the Board or of the date of the hearing with the principal(s)

whilchever comes later,




Step 3. I, alter Smp 2, the aggrieved
prineipal(s) is (ave) not satislied with the disposition of his
(their) pricvance, he (they) mav, within fifteen (15)
school days, submlt the grlevance to Lhe Public Employees
Relsotlons Commuissioner (herein after relerred to as PEBC}.I

Both partles agree to ablde by the recommencstions
of FHRC in order to reuach an agreeable solutlon.

6, No reprisals of any kind shall be taken by the Board
or by any meuber of the admlnistration against any party in
interest or any other particlpant in the grievance procedurs
by reason of gsuch particlpatlion.

7. All documents, communications, and records dealing
with the proceasing ol a grievance shall be filed in a seporate
grievance [ile and shall not he kept in the personal ({ile
of any of the particlipants.

8. ALl meetings and hearings under this procedure shall
not be conducted in public and shall include only such parties
in interest and their designatced or selected representatives
heretofore referred to in this Article.

9. This Apreement execuled on or before the firsf day
of July, 1970, shall continue In full force and effect without
change until complelion of the required shcool year (as per
New Jersey State Law) of 1970-1971.

IN WITNESS. WHEREOF, the parties have hereunto set their

hands and seals all on the day and year Tirst above written.

LITTLE FERRY BOARD O# EDUCATION

Attest: / . o
fﬁaf y. By /g o [ s L AT
7 + . . /
. s s President
L/‘ A2 s S A7
@’?Ma// 94”4" - "ﬂf"\-"’"l‘;‘—-—*--\

///f Secrelary
LITTLE PERRY PRINCIPAL ASSOCIATION

Attest: ' , /G) z%? ) R >

—f o/ — Presicen(
__Z:?&ﬁﬁ ( : "égf ’5’%”{,-’-‘.;‘/: 13

Secretary




SCHEDULE "A"

LITTLE FERRY PHINCIPALS SALARIES 1970-1471

Princina
i e ol . g

Mr. Charles G, Fifzpatrick

Mr, Frederick B, Peterson

Salarics are based on a twelve (19) month year.

Selary

$1%,700.
$14,875.
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