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ARTICLE 1

Menbership

Unit Membership

v

In accordance with Chapter 123, Public Laws of
1974, the Board recognizes the Florence Township Ad-
ministrators Association, hereinafter known as “The
Association”™, as the exclusive and sole representa-
tive for the collective negotiation concerning the
terms and conditions of employment for all certified
administrative/supervisory personnel: whether under
contract, on leave or employed by the Florence Town-
ship Board of Education, hereinafter known as "The
Board", including only:

Principals, Director of Curriculum and Instructicn,
Director of Child Study Team, and any new certificated

supervisory title which shall be established by the
Board.,

Definitions

For purposes of clarity, terms crucial to the
interpretation of this Agreement are listed below:

1. Employee - When used hereinafter in this
Agreement, this term shall refer to all
professional adninistrative/supervisory
employees represented by the Association
in the negotiating unit as above defined,

and references to °males' shall Jinclude
females,

ARTICLE 11

Negotiation Procedure

Deadline Dates

The parties agree to enter into collective
negotiations over a successor agreement in accord-
ance with Chapter 123, Public lLaws of 1974, in a
good faith effort to reach agreement on all matters
concerning the terms and conditions of employment
of certificated adrinistrative/supervisory person-
nel., NKepotiations shall commence 120 days prior
to the date thet the public votes on the budget.
(N.J.A.C. 18:12-2.1) The parties may mutually

agree, in writing, to begin earlier or start later
than that date.
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ARTICLE 11

Negotiation Procedure - cont,

Negotiations shall begin with a meeting at a mu-
tually satisfactory place and at a mutually convenient
time after receipt of the proposal,

Regotiating Team Authority

The parties mutually pledge that their represen-
tatives shall be clothed with all necessary power and
authority to make proposals, consider proposals and
make counter-proposals in the course of negotiations,
The parties' representatives have authority only to
reach a tentative agreement and that the full Board
and Association membership reserve the right to rati-
fy or reject any tentative agreement,

Modification = Understanding of Parties

This Agreement incorporates the entire understand-
ing of the parties on all matters which were or could
have been the subject of negotiations. During the term
of this Agreement, neither party shall be required to
negotiate with respect to any such matter whether or not
covered by this Agreement and whether or not within the
knowledge or contemplation of either or both of the par-

ties at the times they negotiated or executed this Agree-
ment.

This Agreement shall not be modified in whole or
in part by the parties except by an instrurent in writ-
ing duly executed by both parties,

This Agreement shall be effective as of July 1,
1987, and shall continue in effect until June 30, 1989
subject to the Aasocgation's right to negotiate over a
successor Agreement, as provided herein,
ARTICLE 111

Grievance Procedure

Definition

The term "grievance” means a complaint or claim
over the interpretation, application or alleged vio-
lation of negotiated agreements, board policies and
administrative decisions affecting employees' terms
and conditions of employment.
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ARTICLE III

Grievance Procedure - cont, ’

Purpose

The purpose of this procedure is to secure, at
the lowest possible level, a resolution to the prob-
lem which may arise from time to time affecting em-
ployeea, Both parties agree that these proceedings
will be kept as informal and confidential as may be
appropriate at any level of the procedure.

Procedure

1. Filing a Grievance

A grievance may be filed by an individual member,
a group of members or by the Association, either in
its own name or as the representative of a group or
class whose individual signatures shall not be necea-<
sary. Any grievance must be lodged at the proper ini-
tiating level within thirty (30) calendar days of the
happening of the event.

2, Failure to Communicate a Decision

Should the Association fail to communicate a re-
sponse within the specified time limitation, the
grievance shall result in a dismissal.

Should the Superintendent fail to respond within
the specified time limitation, then the grievance shall
proceed to the next level of the grievance procedure,

3. Informal Attempt to Resolve a_Complaint

An individual who has a complaint shall discuss it
first with his immediate supervisor in an attempt to re-
solve the matter informally. However, if the complainan
is the Association, the initial discussion shall be at
the level of the Superintendent: and, in such event, if
the problem is not resolved to the satisfaction of the
Association within fourteen (14) days after the conclu-
sion of the discussion, the procedures prescribed in the
subsections of this section shall become applicable,



ARTICLE TITI

Grievance Procedure - cont., P

4, level One - Immediate Superior

I1f, as a result of the discussion, the matter
is not resolved to the satisfaction of the complain-
ant within seven (7) calendar days, he shall set
forth his grievance in writing to the Superintendent,
specifying:

a, the nature of the grievance:

b. the nature and extent of the injury, loss
or inconvenience:

c. the resylt of the previous discuscsicn.

Th~ Superintendent shall communicate his decision
to the grievant in writing within ten (10) school Jdays
of receipt of the written grievance.

5. lLevel T™wo - Board of Education

If the grievance is not settled after reaching
the Superintendent of Schools, the matter may be refer-
red back to the Association for reconsideration. The
Association shall make a determination as soon as pos-
sible, but within a period not to exceed ten (10) school
days, notifyino the employee in writingz of that deter-
mination.

If the Association determines that the grievance
has merit, it shall recommend to the Superintendent
that the grievance be reviewed again, and shall submit
its recommendation for consideration. The Superintendent
shall make a determination within five (5) school days.
If not satisfactorily resolved, the grievance is to be
submitted to the Board of Education. The Board will
meet with the employee and make a determination within
ten (10) days, notifying in writing the employee, the
Superintendent and the Association of its decision.

€. Level Three -~ Arbitration

In the event a grievance has reached an impasce
and cannot be resolved under Article I1I, either perty

may seek advisory arbitration withovt the other's con-
sent,



ARTICLE III

Grievance Procedure - cont.

6. level Three - Arbitration (cont.)

When advisory arbitration is intended to be
used in the remediation of a grievance, the fol-
lowing conditions must exist:

a., The topics for arbitration will be limited

only to the 'express terms of the written
Agreement'.

b. The arbitrator shall be limited to the
issues submitted and shall consider nothing
else. The arktitrator can neither add to
nor subtract anything from the Acreement be-~
tween the parties.

c, Grievances that are related to Board poli-
cies and/or administrative decisions and
practices shall not be topics for recog-
nition.

7. Right to Representation

It is understood that any aggrieved person may
be represented at all stages of the grievance pro-
cedure by himself, or at his option, by a represen-
tative selected and approved by the Association, also
at Level #1, if mutually agreeable, VWhen an admini-
strator is not represented by the Association, the
Association shall have the right to be present and to
state its views at all stages of the grievance proce-

dure., However, the aggrieved person must be present
at all times,

No reprisals of any kind shall be taken by the
Board or by any member of the Administration against
any party of interest, any representative in the
grievance procedure by reason of such participation.

B. Separate Grievance File

During the processinc of a grievance all docu-
ments, communications and records dealing with the
grievance shall be filed in a separate grievance file
and shall not be kept in the personnel file of any of
the participants. However, a copy of the decision
will be placed in the percscnnel file and the aggrieved
member or merbers chall have the right to attach a
written disclaimer within thirty (30) dFys.

_5- |



ARTICLE III

Grievance Procedure - cont,

9. Meetings and Hearings

No meetiné or hearing conducted under this pro-
cedure shall be public, unless the grievant exercises

the right to compel a public discussion of the griev-
ance,

If a meeting is not held in public, then the only
parties in attendance shall be the parties in interest
and the designated or sclected representatives contem-
plated in this article.

Cests

The fees and expenses of the arbitrator are the
only coets which will be shared ecually and only in
instances where the advisory arbitration is mutually
agreed to by both parties,

In all other cases, except when advisory arbitra-
tion is mutually agreed to by the parties, the fees

and expenses shall be borne by the party incurring
them,

Where, however, the grievant elects to proceed
without the Association's concurrence, the costs shall
not be borne or shared by the Association. Time lost
by any grievant and/or his representative due to arbi-
tration proceedings shall not be charged to personal
time nor shall there be any loss in pay.

ARTICLE IV

Administrative/Supervisory Employee Rights

Statutory Savings Clause

Nothing contained herein shall be construed to
deny or restrict to any ermployee such rights as he
may have under New Jersey School Laws or other ap-
plicable laws and regulations,



ARTICLE IV

Administrative/Supervisory Employee Rights - cont, .

Required Meetings or Hearings

Whenever any employee is required to mppear be-
fore the Superintendent or his designee, Board or
any committee concerning any matter which could ade
versely affect the continuation of that employee in
his office, position of employment or the salary or
any increments pertaining thereto, he shall be given
prior notice of the reasons for such meeting or inter-
view and shall be entitled to have a representative

of the Essociation present to advise him and repre-
sent him,

Criticiesm of Adminicstrative/Sunerviscrv Emplovees

Any criticism by a superior or Board Member of
an emplcyee shall be made in confidence and not in
public,

The employee shall be given the opportunity to
respond and/or to rebut any complaints made to a
superior or Board Member, and he shall have the right
to be represented by the Association or legal counsel
at any meetings or conferences regarding such complain®

ARTICLE V

Association Righte and Privileaes

Information

The Board agrees to make available, in the Board
of Education Office, minutes of the regular and specia.
meetings, a copy of the yearly audit, salary informa-
tion for staff members and a copy of all p011c1es of t!
Board. All the above-listed materials must remain in
the Board Office. Each administrative/supervisory per:
sonnel shall receive a copy of all policies of the Boa:

Released Time for Meetinas

Whenever any merber of the Association is mutuall:
scheduled by the parties to participate during working
hours in negotiations, grievance p*oceedlnos confer-

ences cr meetings, he shall suffer no loss in pay and/
benefits.



ARTICLE V

Association Righte and Privileges - cont. ”

Use of School Buildinas

Representatives of the Association shall be per-
mitted to transact official Association business on
school property at all reasonable times, provided that
prior notice has been given to the Superintendent and
that this business shall not interfere with or inter-
rupt normal school operations,

Use of Schocl Eouipment

The hssocigtion shall have the privilese to use
the fcllowing schocel owned eruipmant: tvnrwriters,
mimeosnraphing machines, cazlculating machines and other
tyres of ecuipment £t thre discretion of the Superin-
ten3~n%t., The Ascsocisaticn shall pav for the reszscnakle
cest cf all materials incident to such uce.

Exclucsive Richts

The rights and privileges of the Association and
its members as set forth in this Agreement shall be
granted only to the Association as the Exclusive rep-
resentative of the administrative/superviscry emplovees,
as defined in the unit, and to no other organization.

ARTICLE VI

Aesociation-Administration Liaison

Oroanization

A Liaison Commnittee shall be established in order
to implement effective and continuing cormmunication on
subjects related to administrative/supervisory prac-
tices or problems.,

Meetinaos with the Superintendent

The President of the Association and/or his repre-
sentative(s) shall meet with the Superintendent and/or
his designated representative{s) at the recguest of
either party within seven (7) scheol days of =aid re-
qucst, but these meetings shall net exceed one (1) per
mcnth unless by rmutval consent. These mectings shall
be of & reasonelle lencth to ciscuss the a:eas of con-
cern,



ARTICLL VII

Evaluation

Evaluation of administrative/supervisory person-

nel shall be conducted as per Board policy covering
teaching staff members.

ARTICLE VIII

Leaves of Absence

Sick Leave

1. Accumulative

All full-time ermzleoyvees shall be enzitled to
ten (10) for ten-month e ployeez/tvelve (12) fer
twelve month employees days =ick leave per ycar,

Unused days of sick leave shall be accur:latedl
from year to year,

2. Retirement

Upon retirement from the Teachers Pension and
Annuity Fund (TPAF), unused sick leave will be com-
pensated at the rate of $20.00 per day,

), DNotification of Accumulated Days

By October 1, the Board of Education will notify

employees as to how many sick leave and personal davs
have bheen accumulated,

Temporary leaves of Absence

All full-time employees shall be entitled to the

following leaves of absence with pay during the school
year: .

1, De2th in Farily

Up to three (3) days will be granted in the event
of the death of an employee's spouse, child, son-in-law,
daughter-in-law, parent, father-in-law, mother-in-law,
brother, sister, grendparent, brother-in-law, sister-~
in-law and any other merber of the employee's immediete
household. Y¥hen adverse circumstances preveail, addi-
tional leave up to two (2) days may be oranted by the
Superintenient upon the recuest of the employee.




ARTIZLE VIII

Leaves of Absence - cont.

2, Funerals

In the event of the death of a teacher or student
in the Florence Towvnship School District, the Superin-
tendent shall grant to an appropriate number of employ-
ees sufficient time off to attend the funeral, The
time and number shall be at his discretion.

3., Personal

Absence of four {4) days per vear may be granted
t2 an ~m2leven vitheot ve’uction in pay for perscnal
rosiness vhich cannct be perizr-w? other than during

cmplovment heouxrs,

Upon retirement from the Teachers Pension and
Annuity Fund (TPAF), the emplcoyee will be compensated

at the rate of $20,00/day of accumulated unused per-
sonal days,

4. Professional Conferences

Each employee may request the opportunity to
attend national and state nrofessional conferences
or meetings upon approval of the Superintendent,
Expenses incurred by members as a result of their
attendance and participation in these meetings shall
be paid by the school district when recommended by
the Superintendent and approved by the Board.

5. Military Leave

'Time necessary will be granted for emrployees
called into temporary active duty by any unit of
the U.S. Reserves or the State National Guard, pro-
vided such obligations cannct be fulfilled on days
when schoocl is not in session.

Extended leaves of Absence

1, Maternity

Upon reasonable notic~, any tenured or non-
tenured employee ceeking a leave of absence on the
basis of medical rez<ons acsscciated with pregnancy
or birth shall apply to the Board for =aid leave at
any fime orior te kirth, 2t the time of aprlication,
the gmployee shall srecify in writing the date on
which she wishes to commence leave and the date on
whicH she wishes to return to work after birth.

-10-



ARTICLE VIII

lLeaves of Absence - cont.

Extended lLeaves of Absence

1, Maternity - cont.

The Board may remove any pregnant employee from
her duties if deemed physically unable to fulfill her
official respcnsibilities by a medical physician: and,
if her administrative/supervisory performance has sub-

stantially declined from the time immediately prior to
her pregnancy.

2. Illress in tFa Family

& leavre of arTenct withelr pay feor up to cnmz (1)
vear may De grenced by the Boavd for the purpnose cf
carins for a =i

c¢x mrnrher cf the emnloyee's family,
Additicnal leave m2y bhe granted at the discretion of
the Board,

3. Gonod Cause

Cther leaves of absence with or withcut pav may
be granted by the Board for cood reason,

A

4., Cecntinuzaticn of Benefits “hile on leave

Employees while on leave without pay shall have
the option to continue paying premiums for health/
insurance benefits regularly provided by the Board.

5, Return from Leave

a., Salary

Upon return from leave granted by the
Board, the employee shall be placed on the
calary schedule at the level he had achieveZ
at the time the leave comrenced,

b. Benefits

211 henefits to which an emplovee was en-
titled at the time his leave of ahsence com=-
menced, including unuse? a~~u—ulated sick leave
and crefits torard sadraticst cligibility, =shall
be restored to him upon his recturn,




ARTICLE VIII

Leaves of Absence - cont.

6. Extensions and Renewals

A1l extensions or renewals of leaves shall be

applied for in writing, and the Board shall respond
in writing.

7. Lemal Ascsistance

The Board shall provide lecal assistance for
any ascault vpon an emplovee while acting in the
Adischarge cf his duties, YWhen aksence arises cut
of or from such assaul+ cr indurv, the emrlovee
chal) not ferfeit any sick lcave or norscnal lesoo,

PATICLE IX

Sabbhatical le=ave

Number

One (1) adminictrative/supervisory emplcoyee per
year may be cranted sabbatical leave for graduate
study in the field of administration, under the fol-
lowing conditiones.

Procezure

1. The erplovee must have completed at least seven (7)
years of service in the Florence Tovmcship Schools,

2. The reguest for sabbatical leave mist be received
by the Superintendent in writing in such form as may be
mutually agreed upon by the Association and the Super-
intendent, no later than Februaryl, and action must be

taken on all such requests no later than the March meet-
ing of the Board.

3. Criteria will be developed betwee~ the Associaticn
and the Superintendent to ascsist in the evaluzticon of
aprlications. Selection of the successful applicant
will be at the discretion of the Boarc,

4. Uron return from sabbatical leave, an emclovee
chall ber placed cn the salarv schedule at the level

he woul? have achieve? ha? he remained actively em-
pleved in the syvstem during the period of his absence.

B, 7' eabh™atical leaves thall br withouot v,



AOTICLYE I

Sabbatical leave - cont. -

6. An administrative/supervisory employee who has
returned from sabbatical leave will receive, upon
completion of one (1) year of service in the dis-
trict, reimbursement for one-half of his tuition
and book costs for completed courses, taken during
the sabbatical leave, the amount not to exceed
$3,000,

ARTICLE X

Vacation

h
Fie

Anncal vacaticne for erszziction moTkzears shall
e talien within the contract vear with the Zuprrinm-
tendent's approvel, Fiftecn (I5) days ¢f ~hich mact
be taken cduring the summer with the remzining five (L)
days to be used during the acadenmic vear a2t his dis-

cretion,

Separaticn from Service

E member who recsigns cr retires during the cor-
tract year shzll receive cesh paymcavs for his vece-

ticn days as estimated ty the fclleoving fermela:

# of Vacation Days # cf Months Per Diem
- - S _
of Entitlement X Completed , Salary Rate _ Payx
# of Months in 1 1
Contractual: Year
ARTICLE XI

Notice

A ncticc of vacancy in an administrative positien
thall be pceted and a ceony shall be sent tc the Associ-
ation twcn*y (20) dayes tefcore the final dzte vhen eppli-
cations ~ust reo submitted, The cualificaticns and duties
shall be givin or meiled upon receipt of & writteon re-
muest for arn apnlicatien fcr the position. The ratc of
compensaticr i & deterrinzticn ¢f the Rez [ oan? shall
he tased cmor Beoevictine eche-dule or will Y oneactieble
with the Bre: !

4]



BRTTCLE XI

Adminlstrative Vacancles - cont.

Implementation

Any unit member holding proper certification for such vacancles
shall be extended the courtesy of an adminlstrative interview.

ARTICLE XII

School Calendar

Input to the school calendar shall be solicited from representa-

tives of this Assoclaticn prior to 1its being adopted by the Board cf
Education.

ARTICLE XIII

Transfer of Personnel

Procedure for Processing Transfer Requests

L The request for transfer shall be submitted to the Superintendent
for endorsement,

2. The Superintendent shall acknowledge receipt of the request‘and
schedule an interview with the transfer candidate as soon as possible,

3. The Superintendent shall inform the transfer candidate of the final
decision in writing within sixty (60) calendar days.

ARTICLE XIV

Professional Development

Professional Dues

The Board shall pay membership dues to professional assocliations
relevant to the employees' areas of specilalization (£.G. Principals and
Supervisors Association, the National Association of Secondary School
Principals, the Burlington County Assoclation of Elementary Schocl Ad-
ministrators, the Natlonal Assoclation of School Psychologists, the New
Jersey Association of School Administrators). The approval of the
Superintendent shall be secured in advance. )

Professjional Development and Educational Improvement

An administrator/director will be compensated up to the New Jersey

‘State College rate per credit hour (maximum per year of $450.) for graduate

or undergraduate courses taken. Prlor approval frcm the Superintendent 1s
necessary. A grade of B or better is required. Courses must be related to
the administrator's/direztor's duties.

-14-



Ang el AV

Insurance Protection

Full Health Care Coverage

The Board agrees that, during the term hereof,
it will extend to the members of this unit the same
health insurance benefit program and applicable fringe

benefits as extended to other professional certificated
employees,

Retirc—ent Coverage

At the time of retirement from the Teachers Pen-
sion an?d Annuity Fund (TPAF), the employee may elect
to continue the Health Bencfits Prograr and Prescrin-
tion cTvrerage at croun rates. Presiume vill be paid
tc the Board of Education by check three (3) months
in advance,

Descrirtion to Emnlovees

The Board shall provide to each employee a
descrjption of the health-care insurance coverage
provided under this Article, no later than the be-
ginning of the 1987-1988 school year, which shall in-
clude 8 clear description of conditions and limits

of coverage as listed above,
ARTICLE XV1

Deductions from Salary

Association Payroll Dues Deduction

1. The Board agrees to deduct from the salaries of
its employees dues for any one or combination of
associations as said employees individually and
voluntarily authorize the Board to deduct. Such
de?uctions shall be made in compliance with Chap-
ter 233, K.J. Public Laws of 19€9; NJSA 52:14-15.%9e)
and under rules established by the State Depart-
ment of Education. The person designated shall
dietribute such monies to the appropriate asso-
cistion or associations,

2. Each of the associations shall certify to the
Botrd, in writing, the current rate of its me—Der-
ship dues, Any association which shall chanje
the rate of its merbdership dues shall give the
Board written nctice pricr to the effective tate
of such chrange,

-]fa



ARTICLT VI

Deductions from Salary - cont,

Local, State and Nationa! Services

The Boarcd agrees to deduct from emplovees'
salaries mcney for local, state and/or national
association services and programs as said employees
individually and voluntarily authorize the Board

to deduct and to transmit monies promptly to such
association or associatiens,

Tax Cheltev-ed Znmnuity

An emmlovee mav authtorize the Board to make de-
ducticns for +he purnzso of tax-rheltered znnuitiers
and ABTC FukRlic Imolover: Fedosral Credit Union puv-

cuant tc th~o rrovisicons ¢f R.S. 1Bhi1£5-127, et sco.,

and the ter—s ~f a goreoun contract appreved hbv the
Boar2d,

ARTICLE YVII

Misrellanecus Provicsions

Selection of Personnel

The building princinal sheall be involved in the
interview procezs and ma-e recormmendztionts to the
Superintenient concerning the appcintment of person-
nel to hies building.

The Association members will, upon the selection.
of the Superintendent, be inveclved in the interview
process and make recommendations regarding administra-
tive/supervisory appointments, ;

Participation in Pclicvy Makina

The ktssociaticn will be consulted, when appropri-
ate, in the dveloprent of administrative policies and
procelures,

Uce ¢f Autcomotiles

211 members of t'r fesociation whe may be recul
tc use thcir cwn aviorz@iles in the performancce of ¢t
duties tghell ko reihor: 7 at the rate of .23 per me
It is undersioci that th: unit memher's auto insuran
rolicy ie the rrimsry i -urance in the event of an
cident. However, tho T e 1iavilit) policy will
covcr any cooic tha’ eo7 -3 the meadkorfe pslicy covern?

-
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JATICLT “MWIT

Miscellaneous Provision

Administrative Reoracanizaticns

The Superintendent shall recuest the advice of the
Association before presenting a recommendation to the
Board for the creation, change or abolishnent of any
position covered by this agreement. The Superin*endent
shall recuest the advice of the Eessociation before im-
plementing a new administrative crganizaticn or before
abclishing an existing structure 3t either the Jdistrict
or building level,

fchecl Disztrict w311, 2% its oon supense
orint sufficient ccpies cof this Arreement Zor present
an2 now employeas

Adrinistrative Qffice Schedule

The schedule of worx for ad-inistrative/supervisory
personnel follecws the school calendar for teachers with
hclidays granted on the same hasis as teachers, Work
during the summer is from Mcnday thrcugh Friday with
holidavs (Independence Day and labhor Day) granted on
the same basis as nen-certificatel perscnnel, The days
follewing the day that the teachars have completed their
respcnsibilities and have signed out in June urtil the
day that the teachers return in September ccmprise surmer
work hcurs, Hours will total six and cne-half per cay
including sixty (60) minutes for lunch,

-17-



SCHEDULE A

ADMINISTRATIVE/SUPERVISORY SALARIES

1987-1988 1988-1989
Director of Child Study Team $34,200. $36,572.
36,572. 39,110.
39,110, 42,576
42,576 46,129,
Director of Curriculum and Instruction $30,800. $30, 800.
35, 200. 35, 200.
40,198. 40,198,
Elementary Principals ) $32,750. $35,122.
35,122, 37,660.
37,660. k1,126,
41,126, L4 679.
High School Principal $37,550. $39,9z2.
39,922. 42 469,
b2 460. 4y 554,
44, 554 47,104,

Note: Steps on Scale Do Not Necessarily Reflect Years of Service.



A.

ARTICLE XVIII

DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1987,
and continue in effect until a new Agreement is negotiated
between the Assoclation and the Board.

All contractual items will be opened for renegotiation
during the 1988-1989 school year in preparation for a new
contract, that will be effective on July 1, 1989, or upon

the date thereafter when an amicable conclusion has been
reached. .

In witness thereof the Association has caused this
Agreement to be signed by its President and Secretary and
the Board has caused this Agreement to be signed by its
President, attested by its Secretary and its corporate seal
to be placed hereon,

FLORENCE TOWNSHIP FLORENCE TOWNSHIP
ADMINISTRATORS' ASSN. BOARD OF EDUCATION
s
BY //v;%( /‘3 S’Aﬂ
PRESIDENT
BY -’:—:/;’" a -ﬁ/ s/"-" T
SECRETARY

patE / Wty 1 /GK DATE FEBRUARY 9, 1987
{ ;



