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PROFESZIONAL HEROTIATIONS
batwean
MIGH BRIDBE BOARD OF ERICATION and

HIGH BRIDGE TEACHERS® ASSOCIATION

Hegotiateds

Adapted by Beard of Educations

Adopted by I wre® Associstien

PREAMBLE
The Board of Education of High Bridge, New Jersey and the High Bridge

Teachers® Assecistien do hereby sgree that the educational waifare of the children

of High Bridge Publie Schools {s parewount in the cperation of the schools.



RECOGIITEON
A. The Board hereby recognizes ths Associstion as the exclusive and
sole representative for collective negotiation concerning the terms
and conditions of employment for 211 teschers; and schoo! nurses

under contract oF gn leave.

8., Unless otherwise indicated, the term "teachers! when used in

1t sheil refer te all 2 teachers, nurses and

this agr
specialty teachers, and referances to male teschers shall include
female teachsrs.
ARTICLE 1%
HEGOTIATION PROCEDURE

o

. The Board and Association agree to begin megotistions for a new
agraement not later them Octeber 1, 1970,

B. Represestatives of the Ssard of Education and the Associstionis

negotiating comities shal when necessery, but nermally not
more than four times a year for ithe purpose of reviewing the

administration of current agreesment, and te recelve problems that

may arise. Im case of neecessity, the Seard of Education and the
Association may reouest additions! meetings. Meetings will be heid

on dates, and 3t time, dscided by mulual # ¢ of both parties
¥ &5

concerned. Each party shell submi: to the ether, st lsast three {3}

days §$§@? to the

an agenda covering the matters they wish
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A, Hething conteimed in thi 0 3

deny to a2ny teacher such i

and privilegeszs ss he may have under

llew Jersey schoel lews or sther app!

8. Ho teacher shall suffer any repercussions because of his par
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the Beoard of Educatien oF any

provided that be has taught from the basic course of studies and amy

other avallsble criteris pertinent to his subject areas.
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having spent time in military

h sxperience up to Fowr yesrs of active dut
{They must have 2 sinimm of 90 days of sciive duty.)

i, Training Leval Transfer: Transfer of a tescher from one cf
te another must %@ preceded by sssurance {with proper records)

she has o

5

necessary credits. {1}

2

g
o
e d
by
5

W‘

the record of credits up

the duly sttested tramscript from the college or sducsational nstituit

i stcepted in the Filing of credits.

’

s the respensibility of sach tesacher to kes;

eipd the sscesssry courses oF eulveients and received the
¥

R

to date in the office of the Supt. {2} only

3. In-Service Crodits: A teacher under coniract %o [ligh Bridge Scheol,

who esrns additional semester cradits in courses which sre approved by

the Supt, end the Board w

of $200 in any one Tiscal year.

For courses tehen relinbursemant shall

provided thay return o our schoslis.

tescher a2 2 substitute is undesi
an emergency 8¢ determined oy the

b, Tuters and bedeide instrecters zhall be selscted from wluniser

v& $6.50 per

1§ be retrbursed for tuition up to the soount

able,



fimraral Provie

i, The zalariss of 3

Forth in the salery sc

hereof. HNething im
Ffrom meking special

2‘1}
B

on the Fifsesnth

b. When a payday

weekend, teschers s

YTeachers shal

{40

by this agreement are sel
b s attaeched herete and mede & part
this guide shall iimiz the action of the Board

aiiowences Tor equivalent axperience.

i be peid in twenty {20) equal sewmi-menthiy install
and last day of each scheol memth,
falls on or during a schop! holiday, vacation or

11 recefve their paychecks en the last

previovs working day.

Lo

Taachers mby

menthiy selary with

These Ffunds shall |

d, Taschers shal

day in Ame.

fadividually elect ¢o have 2 percentage of their
their pay.
! to the teachsr on the Tine!l paydey in June.

receive their final chacks on the lsst working
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in case of death of member of the immediate family (imwediate family here
usad means parent, wife or huesband, %?@%&@?g\%igiﬁgg own children, mother-
in-taw, father-in-law, and grandparents) of any teacher, or the death of 2z
ralative who fived in the homs of the tescher for semetime preceding the death,
such teacher shall be excused, without loss of pey, for & peried not teo exceed
four school days.
B. Abzence on account of persona’ businsss

Absence under this regulation shall be without loss of pay, providing
such absence dees not exceed two days in any schosl year. Al sbsences to
have prier approve! of the Supt. Such appreval zhall not be unduly denied.
€. Absence o account of court subpoens

A tescher Whe shall have hesn required ¢ attend & court of law by reasom
of having been served with & subpoena, shall be excused from school without
loss of pay on account of atitendance at court.
8. Quavaniine

Teachers absent froem schos! by reason of a quarentine by the Board of

Health shail not suffer deduction in pey becesuse of such action.
E. Absence on accownt of 111

1. Im case of shssnce From

o1 on account of personal {llness, @
teacher shall be allowed Full pay for tem days sbsence during the schosol

year, If 2 tescher shall have besn shsent on acceunt of personal {liness

less than ten days during & schesl year, the difference be n ten days
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TEACHER ASSIGMMENT

sndfor subject sssi

the Forthcoming

to work cosperativ
Soard of Educatison, for the purpose of impravimg the schoo! system.

The Comities shall be chozen by the Assoeiation end shall mest at the

n, Agends of msetings will

three {3) days in advence and 2
i writing and shall be presented te the Seard and Assecistion. The

Cormnitten in sach gl

s tEmtative writien notice of thelr class

%;‘i?}

;s For

and the

recommendstions and disposition shall be
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ARTICLE ¥WIIZ 9o
TEACHER EVALUATION

Al monitoring or cbservaetion of the work serformance of 2 tsacher
shall be conducted openly snd with full knowledge of the teacher,
Teachers shall be evaluated by & person who i3 certified by the
K. J. State Board of Examiners te supervise instrection.
A teacher shall be gliven 3 copy of any class visit or evaluation
report prepered by his evaluators after & cenference is held.

The teagher may submit o written «

st or the svaluation form.

Evalustion shall be conducted snd subsequent reperts £iled fer

tenurs and pon-tenure teachers on s regular basis.

8, Tenure - at least tws {(2) snnually.

b. Non-temure - at least four (&) smnually.

Such reports shall be addressed to the teacher,

Suchk reports shall be written and shall iscludes

a. Strengths of the teacher as evidenced during the peried sinmce

the Tast repori.

esses of the teacher sz evidemcsd during the period since
the previsus rapori.
¢. Specific suggestionz 2s to measure which the teacher might

take to improve his performence in esch of the sreas wherasin

resses have been indicated.

Teachers shall be promptiy informed =

% any compiaint abeut seid

teacher {s made to any member of the adwinfstration by any parent,
student or other persen §f these complaints sre to be used in the

svalivation



As

&

INSURANCE PROTECTION

The Bowrd of Eduscetion fﬁ@
nated balew. The %@@%ﬁ
Whare the famlly plan iz
& §@%@3§%§

i. For zacth zescher wiw resalens |
schos! year, the Bsard shall «
provide ipsurance
%@ﬁ@%'g §@§%@%ﬁ‘@

1 @@? %@%@% ?‘wé
the teacher shall ba s @ %@?

]

el %&%@%§ 3ist.g @%gw ﬁ%ﬁ%%%%“ ; DrE@e
ar shall be meds retro-actively oF
%g@%wgﬁiﬁé participation and CoveErage.

re program shall be detalled in mester

2d upon by the Beoerd of Education and the
sdes A, Blue Cross, 8. Blue Shield,

ARTICLE X%

%%

EHS TR

BOORS AND ﬁ%

HNew teschers s 4
ascesser. 1%t will . the g
office of any discrepsncy o




8.

it any prevision of this agresment - ghall at any time be co

tons shall nmot be sppliceble er performed or

Taw, then such provi
except to the sxtent permitied by ilew.

in the svent that smy provision eof the agre

santrary to Tew, 811 other provisions of the Agre
The Bosrd of Education reserves to {iself sole jurisdiction and suthority

over metiers of policy and retains the rights, subject only to the limite-

age of this Agg

laws and regulations, (1) to direct ewlsyewsef the school district, {2} te
hire,promote, transfer, assign, and retain employees in positions wit hin the
school district, smd, for just cause, to suspsnd, demcie, dischargs, or taie
other discipiinery ection against emplovess, {3} to relisve employezs from

to maine

g

dpties becauss of lack of work or For other Tegitimete reasens, {4

tain the efficlency of the | distriet oparations entrusted to them,

i

{5} to determime the methods, means and personnel by which such eperations

are to bm conducted, and {6} to take whatever sctions may be necessary I
carry out the mission of the school district in situstions of emergenc

where policies have bsen or shall be sdopted by ihe Board of Education in any

or all of these aress, wwestions end fssuss arising thereunder shell be

subject to the High Bridge Board of Educetien Grisvence Procedure. In the

shsence of existing policy the partiez my initiste megotiation proceedings

o

»1‘%

tomard adoption of policy, but no grievences may be processed hereunder

wntil the sdeption by resolution of the Board of Education of such poliey.

Upen written request the Assceiaticn mey be gramied permi

byl lding orincipal te use 2 clsssroem for meetings.



ARTICLE 411X
POLICY ON BOARD-STAFF RELATIONSHIPS
Polfcy Statements

The High 8ridge Socard of Education and the High Béidge Teachers® Association
recognize that a wholesome school atmosphere is conducive to good tducation.
we believe that a large part of that atmosphere is created when a feeling of
satisfaction and trust exisis among schoo! parsonnel and %heyaoarde

The Board of Education and the staff have a joint fegponsﬁbfaity in
establishing the climate which is most favorabie to education within the
commni ty.

The Board believes that such a refationship can exist when the legal
responsibilities of the Scard are understood and when channels for commnication
are estabiished, ‘

Reaiizing that grievances are iikely to develop among staff members in
any orgenization, it is es&en@%a%ltha% provision be mede for quick and just
redress of said grievences in e ménner which shows consideration for the mutual
welfare of the aggrieved and the educational enterprise.

in Iine with the sbove, the Board philosophy subscribes to the foliowing
basic principles governing Board-Staff relationships.

1. Legal responsibility for educatfon is vested in the focal Board of
Education and this cannot be deiegated or shared.

2, Article I, Section 19, the N, 4 Conztitution guarsntees that
personne! in public employment shall have the right to organize and present
their proposals or grievances through their duly chosen representatives.

3. In the develepment of policies that affect perscnnel, the

Superintendent, as chief administrative officer of the Board of Education,



)

‘ormed of staff ideas and fee

whi le still in the plamning stage.

4. The teacher {8} fs assured freedom from amy prejudicial action ss s result
of presenting grisvances,
IMPLEMENTATION OF POLICY
A. Grievance Procedure
Ie Definitions
{al A Ygrievance s a claim based wpon an event or condition whieh
affects the welfare or working conditions of a teacher or group of teachers.
{b} A Ysarty in interest’ s the person or persons making the c¢liaim
and any persen whe might be required to tske action or against whom
action might be teken in order to resclve the clajim,
{e} "The Association’ shall refer to the High Bridge Teachers® Asseciation,
{d} "The Board" shall refer tc the High Bridge District Board of Education.
B, Procsdure
f. Since it is important thet grievances be processed as repidiy as
possible, the number of days indicated at each leve! shouid be songjdared
2s 2 maximum and every effert shouild be made to expedite the process. The
time limits specified mey, howiver, se extended by mstual agreement.,
2, In the event a grievance is fifed at such time that 4t canmot be
processed through all the steps in this grievence procedure by the end of the
school year and, if left unresolved wntil the bég%nﬁ%&g of the following

school yeer, could result in irreparable harm to a party in intersst,
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the time 1imits set Torth herein shouid be reduced so that the grisvance
procedure may be exhsusted prisr to the end of the school yesr or as scon
thereafter as s practicgable.
3. LEVEL OHE

A group oF teacher with a grievance sha?l first discuss 1t with his
principal sither directly er thraugh his school representative in an attempt
to solve i1t informally.
L, LEVEL TWO

in the evant the aggrieved is not satisfied with the disposition at level
one, or {f ne decision has bheen rendered in five{5) school days after pre-
sentaiirn, the aggrieved shall Fiile the grievance in writing within i0 days
after his informal meeting with the Principai.

The Principal shall meet with the agorieved snd/or the Association
representatives for formal hearing and discussion, and render a decision in
writing within three {3} school days.

5. LEVEL THREE

In the event the aggrieved {s not satisfied with the disposition at level
te , or §F ne decision has been rendered in Fiwe {8} schosl days after pre-
sentation, the sggrieved shall file the grisvance in writing with the
Supsrintendent within 10 school days after his mesting with the Principal.

The Superintendent shall meet with the sgorieved and/or the Association
ropresentatives Tor formal hearing and ﬁﬁﬁc&ss%s@§ and render a decision in
writing within three {3} schoo! days.

f. LEVEL FOUR

if the grievance is not resolved te the teacher's satisfaction, by ne
tater than five (5} school days after receipt of the Superintendent®s
decision, he may request 2 review by the foard of Educstion. The reguest

shall be submitted {n writing through the Superintendent of Schoois




i5.
who shall atiach all related papers and forward the reguest within 5 schoot

days to the Board of Education. The Board shall review the grievance and
shall, at the option of the Beard or upch request of the teacher, hold &
hearing with the tsacher and render a decision in writing with reasons with-
fn 3% sl ndar days of receipt of the grievance by the Board or of the date
of the hearing with the employee, whichever comes later.
7. LEVEL FIVE

No clatm by a tescher shall constitute a grieveble matter baeyond level
four or he processed bevond fevel four if it pertains to
{z) any matter for which a detailed method of review is prescribed by law,
{b} any ruie or regulation of the State Commissioner of Education but not
ts the vislatien, misinterpretation, or misapplication of such & rule or
reguiation, (c) eny by~-law of the Board of Education periaining to fts interns]
oparation or {d) any matter which according to law is beyond the scope of
Board suthority.

If the decision of the Board doss not resclve the grievance to the
satisfaction of the teacher and the teacher wishes review by a third party,
he shall so notify the Board threugh the Superintendsnt within {10} ten
schooi days of receipt of the Board's decision. A teacher in order to process
hig grievance beyond fevel four must have his request for such action asccompanied
b v the written recommendstion for such action by the Association.

Procedure for securing the services of an arbitrator

The follearing procedure wili be used to secure the services of an
arbitrators

a. A request will be made to the American Arbitrstion Association to
submit a roster of persons qualified to function as an arbitrator in the
dispute in guestion.

b, If the parties are unable to determine a mutually satisfactory




arbitrator from the submitted iist, they will request the

American Arbitration Assocfation to submit a second roster of names.

¢. If the parties are unable to determine, within ten {10} school days of

the inftial request for arbitration, a mutuaily sat{sfactory arbitrator

from the second submitted 1ist, the American Arbitration Association may be
requested by either party to designate an arbitrater.

d. The arbitrator shaill limit himseif to the issues submitted to him and

shall consider nothing eise. He can add nothing to, nor subtract anything
from the Agresment between the parties or any poliicy of the Board of Education.
The recommendations of the arbitrator shall be advisory. Only the Scard and

the aggrieved and his repressentatives shall be given copies of the arbitrator's

report of findings, reasons; and recommendations. This shall be accomp i i ghed
within {30} deys of the completion of the arbitsiteris hearings.

2, The costs for the services of the arbitrators including per diem
expenses, if any, and actual and necessary travel and subsistence expenses

shall be borne equally by the Board and the Assaciation.



]

C. Rights of Teachers te Representation
t. Mo reprisals of any kind shall be taken by the Board or by any

member of the Association against any party in interest, any school representative,

or any other participant in the grievance procedure by reason of such participation.
Z. Any sggrieved person or persens may be represented at all stages

af this grievence procedure by & person of his own choosing, except that

he may not be represented by a representative or by an officer of any other

teacher organization other than the Asseciation, N, J. E. A. or N, E, A.

When a teacher i3 not represented by the Asszociation, the Association shall

have the right to be present and to state its views at 3]} stages of this

grievance procedure.



D. Miscellaneous

fe If in the judgement of the Associstion a grievance affects a
group or class of teachers, the Asseciation commitiee may submit such a
grievance in writing directly to the Principal and the processing of such
grievance shall be started at Level Twe.
2, Decisions rendered at Levels One, Two, Thres, and Four of the grievance
procedure shall be in writing setting forth the decision and the
reasons therefor and shall be prompily transmitted to the aggrieved and his
representstive,

3, A1l documents, communications and records dealing with the
processing of a grievance shall be filed separately from their personnel files
of participants.

L, Forms for filing grievances, serving notices, taking appesls,
making reports and recommendations, and other necessary documents shell be
prepared and distributed by the Superintendent so ss to faciiitate operation
of the grievance procedure.

5. All meetings and hearings under this procedurs shall be conducted
in private and shall include only such parties in interest and their designated

or seliected representatives.



ARTICLE XIV
CO-CURRICULAR COMPENSATION

A. To encourage full participation and true spirit of organization,

all co-curricular advisorships, including class advisors and coachas, shall

be on a voluntary basis, and shall be compensated sccording to the

following schedule.

8. The following catagories shall be compensated at the fellowing rate For

the school year 1970-71%:

Audfo-Visual 118
Clsss Advisor-12th gr. 115
Drama Coach 23¢
School Treasurer 230
Student Council 856,25
Yearhbook 318
SPORTS
Athletic Diredor $345
Boys® Soccer 345
Boys® Basketball &60
Boys® Basketball WV 345
Boys® Baseball 345
Giris® Hockey 230
Giris' Basketball 230

C. Volunteers who do not perform thelr duties shail forfelt compensation.

D. Teachers are to be employed for co-curvicular advisorships by

written addendum te contract.



DURATION OF AGREEMENT

A, This agreement shall become effective beginning July 1, 1970,

Both parties agree that all articles of this agreement have been agraed
upon and will not be reecpensd for a pariod of one {1} vesr,

8. In witness whersof the Association has csused this agresment to be
signed by fts president and secretary and the Board of Education has csused
it to be signed by its president, atissted by its secretary, and its
corporate sea! te be placed hereon, ali on the day and vear first above

written.

HIGH BRIDGE TEACHERS' ASSOCIATION ﬁ§$5£;§§?%5 BOARD OF ﬁ@dﬁﬁ?iﬁg
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