AGREEMENT

BY

AND
v Y BETWEEN | |

THE TEANECK BOARD OF EDUCATION .
-.]AND- |
TEAMSTERS LOCAL 97 oF NEW JERSEY
' afflllated w1th the

INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
3 CHAUFFEURS WAREHOUSEMEN, AND HELPERS OF AMERICA

Effectlve July 1 2010

'f". through June 30 2013 :: T

FINAL:  July 25, 2011 -




EXTRACT FROM THE MINUTES OF A MEETING OF THE
BOARD OF EDUCATION OF THE TOWNSHIP OF TEANECK,
BERGEN COUNTY, N.J. AS RECORDED IN THE
OFFICIAL MINUTE BOOK

The Board of Education of the Township of Teaneck in the County of Bergen, New Jersey, convened in
public session Wednesday, November 9, 2011, at 8:03 p.m. in the Cheryl Miller-Porter Student Center
at Teaneck High School, 100 Elizabeth Avenue, Teaneck, New Jersey.

The following members of the Teaneck Board of Education were present:

Dr. David Diuguid, Mrs. Margot Embree Fisher, Dr. Henry Pruitt Mrs. Gervonn Rice, Mr. Sebastian
Rodriguez, Mr. Howard Rose, Mrs, Clara Williams and Dr. Ardie Walser

The following members were absent: Mr, Herbert Burack
Finance & Budget #81

On a motion by Dr. Diuguid seconded by Mr. Rodriguez the Board, by roll call vote of the members
present, the board approved the following resolution:

that the Board approve the collective bargaining agreement/contract with the International
Brotherhood of Teamsters — Local 97 for the period July 1, 2010 through June 30, 2013 and
authorizes the Board President and Board Secretary to sign the contract.

ROLL CALL:  AYES: 8
NAYS: 0
ABSTAIN: 0

STATE OF NEW JERSEY)

COUNTY OF BERGEN )

I, Robert S. Finger, Secretary of the Board of Education of the Township of Teaneck, in the County of
Bergen, State of New Jersey, hereby certify that the foregoing extract from the minutes of the
meeting of the Teaneck Board of Education duly called and held on Wednesday, November 9, 2011
has been compared by me with the original minutes as officially recorded in my office in the minute
book of said Teaneck Board of Education and is a true, complete copy thereof and of the whole of
said original minutes so far as the same relate to the subject matter referred to in said extract. In
witness | have hereunto set my hand and affixed the corporate seal of the Teaneck Board of
Education this 10" day of November, 2011.

SEAL Mﬁ % 7@’

Robert S. Finger, CFE, CGFM
Business Administrator/Board Secretary
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ARTICLE I

PREAMEBLE

This Agreement entered into this gfi_j day of July, 2011 by
and between the TEANECK BOARD OF EDUCATION (herelnafter referred
to as the “Board”) and LOCAL 97, INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS WAREHOUSEMEN AND HELPERS OF AMERICA
(herelnafter referred to as the:“Unlon”}, represents the
complete and flnal understandlng on all bargalnable issues

between the Board and the Unlon.
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ARTICLE II
RECOGNITION

The Board recognizes the Union as the exclusive
representatlve for the purpose of collectlve .negotiations with
respect to the terms and condltlons of employment, within the
purview of- N, J S A. “34: 13A 5. 1_ et EEQ-I 'for__non—certified
employees .. regularly employed by | the _Board. as . laborers,
landscapers and custodlal employees,:énd-maintenance.mechanics
The Superv1sor of Malntenance, the Superlntendent of Operatlons,
other superv1sors 1nclud1ng but not limited to Area Coordlnators
and A551stant Area Coordlnators, confldentlal _ employees,

managerlal executives,' and all other employees of the Board

shall not be 1ncluded 1n the negotlatlons unlt
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ARTICLE III

GRIEVANCE PROCEDURE

A, The term “grievance” as wused herein means any
controversy arlSlng over the 1nterpretatlon or adherence to the
terms and condltlons of thls Agreement and may be ralsed by an
1nd1v1dual the Unlon.on behalf ‘of tan- 1nd1v1dual or group of

1nd1v1duals or the Board
B. }The térm fgrievance” and the'procedure'established for
the proeessing of”a'“grievanee”:shall not be deemed applicable
in the”following ihstanees:;
;1._:' In matters not ‘covered by the terms of this
Agreement}_;f;:'
2.“ In matters of 1n1t1a1 salary gulde .and salary step
determlnatlon and assrgnments,e- | '
- _73;_fIn.mattereﬁefﬁjqbgtrenSfers}or'assignments;_
..4 In mapters of selectlon for promotlon,”3
'-55l In matters where the Board or 1ts representatlves
are wzthout authorlty to act,fr.
'.Gh_e; In matters“:invol?ihgr:prebatienary employees,

1nclud1ng dlsmlssal e
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C. PROCEDURE

1. In the presentation of a grievance, the employee
shall have the rlght to present hlS own appeal or to designate a
representatlve to appear w1th. h1n1 at any step 1n. hlS appeal.
Whenever the employee appears wrth a representatlve, the Board
cr its representatlves shall have the ‘right to de51gnate a
representatlve: to: partlclpate :rn any 'step in the 'grlevance

procedure.

2. _'An employee: shall ‘ﬁdt' lose pay for time -spent
durlng hls _regular worklng hours at the followrng steps of the

grlevance procedure

i ZTBQEP Saturdays, 'éuhdays}flaud':holidays 'shall.-not. be
cons1dered worklng' days 1n the computrng of the tlme limits

1ndlcated ln the grlevance Procedure ;Jr._,,_

'4.::JlFailureihati;any -step of thlS; procedure to
communlcate the de0131on..on a grlevance w1th1n the specrfled
time llmrts shall permlt the aggrleved to proceed to the next
step - Fallure at .any 'step of - thls procedure: to appeal a
grlevance to the next step Wlthlﬁ. the :spe01f1ed tlme llmlts
shall be deemed to be acceptance of the de0181on rendered at

that step

5. The time limits specified. in Section D may be

adjusted by mutual consent of the parties.
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6. It is understood that employees shall, during and
notwithstanding the pendency of any grievance, continue to
observe all assignments and applicable rules and regulations of
the Board untll such grlevance and any . effeot thereof shall have

been fully determlned
D. _.:S_'_TEPS -

ifl. An.employee havrng a grreﬁance shall present it to
his Superlor w1th1n flve:(Si worklng days after the occurrence
of the event from whlch the. grlevance arises. An answer will be
submlttedx wlthln three .(3) work;ng days. Any 'grievance.'not
presented 'within inne ~(55 fdéys,:“shall be deemed abandoned
unless the partles by mutual agreement consent to an addltlonal

perlod of tlme

| 2;' If the employee 15 not satlsfled w1th the answer,

the grlevance shall be put 1n wrltlng specrfylng

the nature of the grlevance,_ 1nclud1ng the

facts glVlng rlse to the 'grlevance, the contract prov1srons
alleged to have been v1olated and the names of the employees
affected '
.'b;fff_the3freeultsr of the discussion 'with the
Supervisor;
'xo{ the"'baéis.fof:?diesatisfaction with the

determination, signed by the employee and presented to the next
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administrative level, with a copy to the Supervisor, within
three (3) working days. An answer will be submitted, in
writing, within five (5) working days, after a hearing involving

all parties.

3. If the employee 1s dlssatrsfled wrth ‘the answer,
or in the: event ‘no answer is recerved w1th1n flve {5) working
days, t@é' employee may appeal ‘in wrltlng,- within three (3)
working ;3 days . thereafter, ﬁto:;d:the . School Business
Administrator/éoards' Secretary w1th p copies :“to the last
admrnrstrator ~who rendered a dec131on and the Supervrsort. An
answer wrll be submltted wrthln flve (5) worklng;days after a

hearlng 1nvolv1ng all partles.

i'j4;;ﬁ I the employee s drssatlsfled w1th the answer,
or 1in the event no answer 1s recelved w1th1n flve (5) working
days, the _employee may appeal 1n wrltlng, w1th1n“¢three (3}
worklng days thereafter, to the Board wrth oopies to all
admrnrstrators and superv1sors who rendered a; cbcrslon on the
grlevance. o An answer wrll be submltted w1th1n twenty (20)

calendar days after a hearlng 1nvolv1ng all partles.'”

Sy If the employee is dlssatlsfled w1th the answer,
or ina-the event no' answer--is recelved wrthln twenty {20)
calendar days, the employee w1ll have the rlght to appeal within

five ({5) worklng days as follows.



a, In grievance matters covered under N.J.
Statutes 18A, or interpretations or adjudications thereof, the

appeal must be made to the N.J., Commissioner of Education,

b, "in grievance matters not'eovered under (a)
preceding, the appeal shall be in the forni of ‘a’ request for
binding arbltratlon pursuant -to the rules_ and regulatlons

establlshed by the Publlc Employment Relatlons Comm1331on

. ':(1) B :.The arbitrator shall' be bound by the
prov131ons of thls Agreement and restrlcted to the appllcatlon
of the facts' presented to hlm/her by those 1nvolved in . the

grlevance,n.:}f

12)__.“;1_ formulatlng--hls de01810n,'tthe
arbltrator shall adhere to the statutory law of New Jersey and
to the pertlnent decmslons of the CommlsSAOner of Educatlon, the

State Board of Educatlon and the courts

S @) ‘of.l.ly. r’_énef-.“‘(l-)' ‘issue ‘shall be submitted
in any case before - .arbitrator .exoeptffbya5mutual :uritten

consent.=

F .nfé):ff-fbe';cost :for the ;servrces_ of the
arbltrator _shall be borne equally between the Board and the
Union. Any other expenses 1ncurred 1ncludlng but not llmlted
to the presentatron.oﬁﬁw;tnesses, shall be pald by the party

incurring same.
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6. In the event of an order, ruling or determination
by a party other than the immediate Supervisor, any grievance
would start with the person making such order, ruling or

determination, to wit:
e.flo;;Adﬁinietfetofign ohargeg
z_éf:iSohool Bueioeee Ad@£nis£?atof/ﬁoéid:$eoretary
;3;.2#oerd of-Educa#iQn.  o

1. Boafd grlevences shall. be presented w1th1n five
{5) worklng days after the occurrence of the event from which
the grlevance arlses ' These grlevances shall be flled dlrectly
wlth the Executlve Board of the Unlon and in., the event the
matter 15: not resolved w1th1n twenty (20) worklng days, the
matter shall proceed to blndlng arbltratlon as prov1ded in

paragraphs 5 b and c. j*fVﬁvaf{f
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ARTICLE IV

NO-STRIKE PLEDGE

A. The Union covenants and agrees that during the term of
this Agreement nelther the Union nor any person aotlng in its
behalf will cause, authorlze,.or SUPPQrtp nor w1ll any of its
members take part in any strlke (iie.,-the concerted_fallure to
report for duty,'or_stoppage of'mork:or-abstinence'in whole or
in part, xfrom theufull' falthful “and proper performance of the
employee 5 dutles of employment), work stoppage, slowdown, walk-
out or other jOb aotlon or the 1nvocatlon of sanctions agalnst
the Board The Union agrees that such action would oonstltute a

materlal breach of thls Agreement

'fie.__ In the event of a strlke, slowaown, ”malksout, thb
action .or the 1nvocatlon of sanctlons,3;it hls.-eovenanted and
agreed that partlclpatlon. 1n any such. acthlty by any Union
member- or other. 1nd1v1duals covered by thls contraot, _shall
entltle the Board to termlnate the employment of such employee

or employees.:;ﬁ“7"

C. The Unlon _agrees. that it w1ll do everythlng in its
power. to prevent 1ts members fron1 partlelpatlng' 1n a strlke,
work stoppage,.'slowdown,_ or other act1v1ty aforementloned or
support - any such actlon_ by any other: employee or group of
employees of the Board and that the Unlon w1ll publlcly disavow
such actlon, and order all suoh members who partlclpate in such
activities to cease and deSlSt from same immediately and to

return to work and take such other steps as may be necessary

i0
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under the circumstances to Dbring about compliance with the

Unicn’s order,

b

D. The Union further agrees that it will not cause, engage
in, sanction or encourage or -assist ..in any strlke or similar

action or conduct on the part of the students

E. Nothlng contalned in thls Agreement shall be construed
to llmlt or restrlct the Board in 1ts rlght to seek and obtain
such jud1c1al”relreﬁ"aszrt-may be_ent;tled to have in law or in
eqgquity for injunotion or%damageeiorreoth in the event.of such

breach by_the'Uhion or its membersg'

H
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ARTICLE V

MANAGEMENT/BOARD’ 8§ RIGHTS

The Board reserves to itself sole jurisdiction over matters
of policy and retains the right, subject only to the limitations
imposed by . the 1anguage' of this Agreement, for any successor

Agreement, 1n accordance w1th appllcable laws and regulatlons

A.,fTQidirect_employees'ofdthe_SChool_district.

B. “To hlre, promote, transfer, ass1gn and .retain employees
in pos1tlon in the school dlStrlCt, and to suspend, to demote,
dlscharge or take other dlSClpllnary' action agalnst employees
for just cause (subject, however,_ to the prov;51ons of the
appllcable statutes and rules and regulatlons of the State Board
of Educatlon 1n such cases made and prov1ded) and all appllcable

laws and dec1slons of any New Jersey State or appllcable Federal

Agency regardlng these matters,

C,_- To .mazntaln the eff1c1ency of the:fSchooln_district

operatlons entrusted to them

ZD, To determlne the methods, means and personnel by whlch
such operatlons are to be conducted subject to the appllcable

laws and dec131ons of any State or: appllcable Federal Agency.

E. To take whatever other actlons may be necessary to
carry out the matters of the school dlStIlCt, and to.carry out

without llmltatlons, all of the powers, rights, authority,

doties and respon51b111ties conferred and vested in it, by the



laws of the Constitution of the State of New Jersey and of the
United States as the same have been interpreted either by
administrative decisions, or by appropriate courts of competent

jurisdiction,-

F. Nothlng 1n the above shall llmlt the Unlon directly or
1nd1rectly 1n 1ts duty to falrly represent the membershlp of the
Union and to present'e grlevances,-proposals, counter—proposals,
and to negotlate w1th the Board -on wages, hours and other terms

and condltlons of employment

13
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ARTICLE VI

UNION RESPONSIBILITIES

A, The Union shall be responsible for acguainting its
members with . the. provisions of this Agreement and shall be
responsible.'fep tﬁe' adherence to the prov1s1ons of this

Agreement by its members durlng the llfe of thls Agreement

B. It is the respon51b111ty of the Unlon, 1ts members and
its representatlves, “to:.carry ?out admlnlstratlve dlrectlons
regardlng Board p011CLes and admlnlstratlve regulatlons, subject
to the understandlng that the grlevance procedure shall be
avallable under the terms spe01f1ed in Artlcle III,'if i£ is
felt any such dlrectlve or pollcy is in -cpnfliet_fwith_ the

express terms of thls Agreement
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ARTICLE VII

PROBATION
A, All employees shall be considered as probationary
employees durinq ethe first 180 days of_ employment The

probation perlod may be extended at the sole dlscretlon of the

Board, for up to an addltlonal 180 days.

B. .Probatlonary employees may be dlSClpllned or termlnated
at any txme for any reason whatsoever at the sole discretion of
the Board and they shall not be -entltled to utilize the
prov131ons of the grlevance procedure | Upon completion of such
probatlonary perlod thelr senlorlty will be dated as of the

date of the commencement of thelr employment

”'Cﬁi If a probatlonary employee qults or is dlscharged prior
to completlng hlS probatlonary perlod : s/he shall not be

entltled to any earned vacatlon tlme

15
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ARTICLE VIII

BLACK SEAL LICENSE

A, All custodial personnel must obtain as a condition of
their employment :and prior to the conclu31on of the first

calendar vyear “Qfﬁ“empleernt,_ a Black Seal b01ler operator’s

license.

B.ﬁtfhe employee.Shall payiany_initial_or renewal license
fees. | - |

C.- The _em@lbyee- shall present the license or license

renewal to the’ Supervmsor who_-shall record the pertinent

1nf0rmat10n therefronl and. forward 1t “to the admlnlstrator in

charge.-
D;]__ Obtalnlng the'-Black Seal 1lcense _is the direct
responsiblllty _Of h employee'”f_fTh63 Superv1sor_ and other

personnel w1ll cooperate 'w1th fthef employee,' by 'reasonable
ad3ustment of work schedules, etc ,{fln order to enable the

employee to attend school and ‘take the examlnatlon

16



ARTICLE IX
EVALUATION PROCEDURE

A, Observations of work performance of custodial and
maintenance personnel shall be conducted by the . ~Supervisors.

Such observatlons shall be conducted openly

B. Wrrtten evaluatlons shall be prepared for each employee
not less frequentiy than one (1) tlme per year, The amployee

shall be glven a copy of each evaluatlon.

C.. -~ An employee.'may;frequeet and shall be granted a
conference with, his/her Superyisor and, upon the yemployee’s
request,n'a Union representative, to discuss_ the evaluatlon

Such a conference shall be granted wrthln ten (10) worklng days.

D.ﬂ The employee 1s' requlred, to srgn hlS/heI‘ evaluatlon
form at the tlme he/she recelves hls/her copy Slgnlng does not
srgnlfy approval 3f Only completed evaluatlon 'forms shall be

presented for 31gnature

E. o Evaluatlons shall become-ﬁpart'jofp:the Ipermanent
personnel flle of each employee.

Fy The evaluatlons shall be part of the ba31s upon whlch a

determinatlon shall be' made- regardlng the employee’s ;annual

salary 1ncrement and/or adjustment

G. Evaluatlons shall be done for probatlonary employees
prior to the conclusron of therr probatlon perlod This is in

addition to any other evaluations. This evaluation shall be a

17
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part of the basis upon which a determination shall be made

regarding the regular employment of the probationary employee,

18
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ARTICLE X

JOB OPENINGS, TRANSFERS AND PROMOTIONS

A. Employees shall be notified and may apply for all ijob

openings, transfers_and promotions.

1.: Employees shall be notlfled -through the posting of

a notice on the custodlal and marntenance bulletln boards

tvé;. Interested employees must notlfy the speolfled
1nd1v1dual w1th1n flve (5) worklng days after the postlng of the

notloe

B. Nothlng in the foreg01ng shall restrlct the rlght of

the Board to advertlse out31de the school system for appllcants

tbL' When manageﬁent, in"its.disoretion, has determlned that
the flnallsts -are equally quallfled con51deratlon- shall be
given to the appllcant wrth employment senlorlty The parties
recognlze that th ultlmate respon31blllty for_ maklng all
apporntments' rests W1th the Board and agree that it 13 the
obllgatlon of ‘the Boardt to flll all vacancres wrth the best

quallfled personnel-fﬁ-ﬁs

D. . The admlnlstrator 1n charge shall have the rlght to
a551gn any personnel to frll any p051tlon or perform any work

task on a temporary ba51s

B, The admlnlstrator 1n charge shall have the right to
make any changes in jOb schedules or work routines as he may

determine necessary for the best functioning of the Department.

19
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ARTICLE XI

SALARY REGULATIONS

A, Placement on the proper salary guide and step will be

determined at the tlme of employment.

B. In: determlnlng suoh gulde and step placement, the BRoard
shall grant credlt for 81mllar:_work experrenoes_;out31de the

school system..

C. .’ The grenting of;any salary incrementfahd/or adjustment
as set . forth in. the salary schedule shall not be deemed to be

automatlc

’”-1._ Bu31ness Admlnlstrator/Board Secretary shall have
the power to recommend the w1thhold1ng of ‘any salary 1ncrement

and/or adjustment for 1nefflclency or other good cause,

d.2;? Whenever”the wrthholdlng of an 1ncremeﬁt and/or
adjustment is proposed the 1nd1v1dual oonoerned shall be given
wrltten : reasons """ for_ such | proposed | wrthholdlng and - said
1nd1v1dual shall have the rlght to appeal in aocordance Wlth the

prov1s1ons of the Grlevance Procedure

D, Employment jsahdez reemployment of_“_custodlal and
maintenance . personnel shall be on. the basrs of one (1) year or

less,

E. From.July l 2010 to June 30 2011, longevity salary
payments indicated on the' salary gulde are .paid under the

following conditions:

20
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1. Only for full-time completed years of service as a
member of the Teaneck Board of Education custodial or
maintenance staffs. No outside or other department experience

may be recognized. |

2, ,Complete years of service w1ll be determlned as of

July 1st each year

Eaué. The.apéiopriate pafaannum'ioﬁgevity salaiy payment
:1ndlcated on the salary ~guide - shall be added to
the salary gulde step .salary and paid as part of
_the school year contract salary approved for the

1nd1v1dual

'”;=F,:_f  a of July Hl,- 2011 longev1ty stlpends w1ll be
ellmlnated for each of the remalnlng two years of ‘the Agreement
G.;' Employees hlred after.ijahe_f30,'a20iQ*”ahall -not be

ellglble for longev1ty

21
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ARTICLE XIT

HOURS OF WORK AND OVERTIME

A. The regular work week shall consist of five (5) days of
eight (8) hours each for a total of forty hours Effective
April 1, 1999 the regular work week for all employees shall be
established at the current flrst Shlft norm of elght and one-
half (8- 1/2) hours, 1nclud1ng a one half {1/2) hour- duty-free
lunch. T_Work _ie excess of forty hours in._e_ week. shall be
compenseted at-:overtlme 1retes as set forth elsewhere in this

Article.
-~ B. Shift Assignments .

-ﬂrlrananagement shall have the rlght to schedule employees
”'.for the Varlous exrstlng work Shlfts as 1t, 1n 1ts sole
edlscretlon,.determlnes wlll best serve the needs of the
Techool dlstrlct ' Employees shall be glven one {1) week

eadvance notlce of assrgnment to -a dlfferent ex1stlng

-shift.:r_.For purposes of thlS sectlon,i a periodic
' -a531gnment of_ :Melntenanee personnel o: ~a shift
"beglnnlng- :.rhe"end of .thé pupll day ehall be

'_.con31dered an ex1st1ng Shlft schedule._e'

2:_'MenegemenETSQeii"ﬁeﬁe the:rigﬁrzto estabiish neﬁ work
%shlfts and assrgn employees to those Shlfts as it, in
lts sole dlscretlon, determlnes;tQ_best serve the needs

of the .school dlstriof;ersooject to the following

limitations:

22



a.

Employees shall be given three (3} weeks notice of
assignment to a newly created work shift if the new

shift involves Saturday and/or Sunday work.

- ‘Employees . shall be assigned - to new work shifts
invelving.'Saturday and/or - Sunday work in the

-followmng manner:

i,  Manegement sheli.fiﬁst'requeet volunteers for
'teseignnent -to .neW;i work T”snifts involving
Saturdey-endkor Sundaj work. Such requests for
:voluntary a351gnment to new work shlfts shall

be - honored flrst 1f management determlnes that

'thea? appllcants n'eﬁe'_ qual;fled_ iforf_ﬁthe.

'a551gnments.3

“ii;_ﬁf”in;'the event that a suff101ent number of

' Jquallfled employees fall to volunteer, then the
":5Adm1nlstratlon thereafter may a531gn quallfled

”ﬁfemployees to ‘new work shlfts on ‘an lnvoluntary

'::Q;fba51s.j Any such 1nvoluntary a851gnment shall

ﬁfbe made :1n 1nverse order of senlorlty {£;2°r
:f:temployees wlth nﬁﬁh "least n,senlor;ty Jbeing
.selected flrst) among quallfled _nersonnel,
.prov1ded :. however,fi that thls_e.seniority
“&.llmltatlon_f shall -:te;f.ellmlnated_'.for all

employees hlred after March 31, 1998,

23

@ =1



C. Overtime work shall be offered to employees according

to a rotation schedule and procedure as follows:
1. Custodial Personnel

Overtime;:shall 'bé deemed to be scheduled if the
activity for whlch such overtlme is necessary 1s posted at least
48 hours. 1n advance _ Overtlme 'shall be. deemed to be non-
scheduled 1f such overtlme is made necessary by the failure of
another employee to report for duty, by an emergency or other
51tuatlon- requlrlng 1mmed1ate actlon, or if the activity for
whlch such overtime is necessary 1s not posted at 1east ‘48 hours

ln_advance.

_ _”:‘at_ A llSt of custodlal employees shall be
prepared by the Superv1sor and posted for each bu1ld1ng on the
basis of most senlor employee to least senlor '.Thls-llst shall
be rev1sed and updated w1th 'each change '1n personnel in a

buildlng : Senlorlty w1ll be based on tlme 1n the school system

as a member of the custodlal staff

'3~f_b” Overtlme opportunltles 'w1ll be: offered to
each employee fon the llSt 1n a stralght contlnuous rotatlon
system, regardless of the type or. length of overtlme 1nvolved

The employee may accept or: regect the overtlme opportunlty

._c. If accepted, -thezfnegt' overtime will be

offered to the next person on the llSt
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d. If rejected, the overtime is offered to the

next person.

e, If all employees in a school reject the
overtime opportunity, the Supervisor-shall'return'to the first
employee offered the overtlme, and direct,him/her to work. The

employee may not refuse

f.f-Eﬁployees whc.refuse scheduled overtlme two
(2) consecutlve tlmes, w1ll be automatlcally deleted from the
overtlme rotatlon llSt They w1ll:not;be ellglble for overtime
rotatlon unless the. Supervrsor_zepproves or -directs their

relnstatement to the llSt

_ .nag;“; Employees shall be glven s rulnlmum of 48
hOurs .notlce of scheduled overtlme _ Employees shall be given,
whenever poss1ble, a mlnlmum of 24 hours -:notlce of non-
scheduled overtlme ; In.an emergency or a 51tuatlon requlrlng
1mmed1ate actlon, the tlme perlod may be shorter If notice of
non- scheduled overtlme is not glven wrthln the 24 hour perlod
(except emergenc1es er other 1mmed1ate srtuatlon)f:an employee
may, for reason,-refuse the overtlme .:Such refusal shall not
count _towards the number _of refusals Spﬁleled ‘in paragraph
Cc.1.f, - Durlng thel summer perlod (July 1 August ~31) the

aforementlened tlme perlod wrll be 36 hours.:”

hfﬁ Nefhiﬁe;ehell bsrierSupervisor,.in the event
all employees in a buildingh”refuse' the overtime, and the

Supervisor does not wish to avail himself/herself of his/her
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right to direct an employee to work the overtime, from obtaining
the services of another employee in the school system to work

the overtime,

"i.-fh Grlevances concerning the  selection or
assignment of personnel to overtlme work or placement on the
overtime roster,_shall termlnate at the Board level and may not

be appealed to arbltratlon
2. fMaintenance_éersonnel:'n'

: Overtiﬁe shall.lbe deemed to be scheduled 1f the
acthlty for whlch such overtlme ‘is necessary is posted at least
48 hours 1n _advance -_g Overtlme shall be deemed to be_ non—
scheduled 1f such overtlme 1s made necessary by the fallure of
another employee to report for duty, by an emergency or other
81tuatlon requlrlng' 1mmed1ate' actlon;- or lf the actrvrty for
which such overtlme 1s necessary 1s not posted at least 48 hours

in advance.

'fﬁpa}p A list of malntenance' personnel shall be
prepared by the Supervrscr and posted for each department on the
basis of senlorlty ' ' RRE

.h,bﬁffif"Th. procedure Mdfgf h offerlng . overtime
opportunltles is the same as that for custodlal personnel

ot If all employees 1n ‘a department reject the

overtime opportunlty, the Superv1sor shall return to the first
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employee offered the overtime and direct him/her to work. The

employee may not refuse.

d. Employees who refuse overtime two (2)
consecutive qiimes;f[uill- be automatically'7deleted from the
overtime rotation;iisf} _They w1ll not be ellglble for overtime
rotation_'unless ethei Superv1sor approves _o_=-d;rects their

relnstatement to the llst

ﬁéi _-“Employees saall :be giveniaa :minimum of 48
hours’ ~notice ofﬁsoheduled-overtime . Employees shall be . given,
wheneuer possible, ad mlnlmum; of 24 hours’ notlce-.of non-
scheduled overtlme. i In an. emergency or a 51tuatlon requlrlng
1mmed1ate actlon, the time perlod may ‘be shorter f If notlce of
non- scheduled. overtlme 1s not glven w1th1n the 24 hour perlod
{except emergenc1es or.other 1mmed1ate 81tuatlon), an employee
may, for reason,_refuse the:overtlme f Such refusal shall not
count . towards the: number of refusals. speczfled ‘an paragraph
c.2. d Durlng the summer'_perlod (July 1 _August 31)_ the

aforementloned tlme perlod w1ll be 36 hours._”,;ﬂ-a

&iiffw. Nothing shall bar a Superv1sor, in the event
all employees ”thad bulldlng refuse the overtlme, and the
Superv1sor does .not w1sh to- avall hlmself/herself of his/her
right to direct -an. employee to work the overtlme, from obtalnlng
the serv1ces of another employee 1n the school system to work

the overtlme
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g. Grievances concerning the selection or
assignment of personnel to overtime work, or placement on the
overtime roster, shall terminate at the Board level and may not

be appealed to arbitration.

D. 1,(a)~n$mpioyees_méy request, in wrifing, to be taken
off the overtime-gotation.iiei_forifheir buildingvor'department.
They shaiieremein_offethe list end:not'be offered overtime until
such time.as they reqnest in wrltlng,:to be relnstated on the
list. These employees are not exempt from emergency overtime
and may, at the dlscretlon of the Superv1sor, be required to

perform such overtlme work

1 (b) ; Effectlve Aprll 13 '1999 : employees .who have
been .the subject of dlSClpllnary actlon, 1nc1ud1ng ‘a wrltten
reprlmand flne, suspen51on, or 1ncrement W1thhold1ng, may at
the dlscretlon of the BuSlness Admlnlstrator, be removed from
the overtlme rotatlon llSt for a perlod ‘of up to three {3)
months.' Management may Stlll assxgn overtlme work -to employees
removed_ from the'-overtlme rotatlon llst fif;;clrcumstances

requixe.

ﬁ. An employee”who has been.the subject of dlsc1pllnary
action’ -W1th1n the precedlng ;sig:eXGS;.months may be denled
opportunltles for overtlme work A negatlve evaluatlon received
within the- preced1ng=s;x {6) months may be used as a ba31s for
denying opportunities for overtlme work 1f the evaluation has

been reviewed and approved by the Business Administrator.
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F. OVERTIME RATES

1. The normal hourly rate of employees shall be
calculated by: annual salary divided by 2080 hours in the case
of full—time:personnel{.or;prorated_equivalent in the case of

part-time personnei.

-f2[' Monday through Frlday - Overtlme performed during
the perlod beglnnlng mldnlght Sunday and endlng mldnlght Friday,

shall be compensated at one and one half times the normal hourly

rate,

3. :Saturday and Snnday'ﬁsFrom July 1, 2010 until June -

30; 2011 'overtlme performed durlng -the perlod beglnnlng
mldnlght Frrday and endlng mldnlght Sunday, shall be compensated
at two tlmes the normal hourly rate :L of July 1 2011,

overtime: performed durrng tne.perlod beglnnlng mldnlght Friday

and endlng mldnlght Sunday,:shall be compensated at one and one-

half tlmes the normal hourly rate for the remalnlng two years of

the Agreement -ﬂf'5¢”;'

ijld.. Holldays f Overtlme performed durlng the 24 hour
perlod beglnnlng and endlng at nudnlght on. . a day llsted as a
hollday pursuant to Artlole _XIV, shall be _compensatedt at the
normal hourly rate for the bollday as such and two times the
normal hourly rate for the hours worked From July 1 2010 until
June 30, 2011 As of July 1 2011 overtlme performed during the
Z4-hour perlod beginning and endlng at mrdnlght on a day listed

as a holiday pursuant to Article XIV, shall be compensated at
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the normal hourly rate for the holiday as such, and one and one
half times the normal hourly rate for the hours worked for the

remaining two years of the Agreement,
G. GENERAL CONDITIONS .

1,“_Superv1sors shall arrange for overtlme a551gnments
not later than the worklng day folIOW1ng the day the Supervisor

is 1nformed of the need for overtlme work

2. 'Overtime*will-be defined as that period of time
occurring before or after an employee s normal assigned working

time, or any tlme on, days when the employee is not scheduled to

work.

- ﬂf3,f No overtlme work may be performed or compensated
for unleee :it_ihé been authorlzed and approved_ by the
Supervisor, o | |

4' In 81tuatlons 1nvolv1ng absence of employees for

perlods not exceedlng two (2) days,'regular employees shall be
prov1ded an overtlme work opportunlty to perform all or part of
the absent employees ' work;_as may' be determlned by the

Superv1sor.

'57; .In srtuatlons involtlng absence of employees for
periods e%ceedlng two ff ) days,;;eh' Superv1sor shall make
provision for completlne the absent”employee s work, in full or
part, by whatever means the Superv1sor determlnes in his/her

best judgment.
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6. The Board agrees to four (4) hours minimum
overtime if an employee is called back to work for an emergency
situation unless the call back is contiguous to the work day, in
which case there shall be no minimum overtlme, Additional pay
for call back w1ll not be appllcable should an employee not have
forty (40} hours of work. durlng the week due to unauthorlzed

leave timé_h,_..
H. _OTHER

1. Effectivéﬁhpril_l,219§9, employees on the . second
shift:ﬁho work “Single;cuéfbdiaﬁ shifts” when the-buildiné is in
use shall be pald for the addltlonal one- half (i/é).hour per
day, x The addltlonal Lhwo and one half (2 1/2) héﬁps.ﬁerFWéék

shall be pald at’ the Gvertlme rate of pay
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ARTICLE ¥III

VACATIONS

A, Employees shall be entltled to earned vacation time to
be taken any tlme durlng the 'year subject to the approval of the
Supervisor and admlnlstrator in: charge

B. Earned Vacatlon tlme shall be determlned.accordlng to

the follow1ng schedule

1. Complete Years of Employment

Years 1 through and 1nclud1ng 4
.* 10 working days per year

':Years 5 through and lncludlng 7
Cox 15 worklng days per year '

Years ‘8 and subsequent years -
& 20 worklng days per.year.

% Earned vacatlon L]r;"

2,; The date for determlnlng an employee s, complete
year of employment and earned vacatlon tlme, shall be the date

of 1n;t1al QmPlQYment_and-aqually thereafter,fj7'3

3' In the case of employees employed prlor to July

16, 1972 the determlnatlon date shall be July 1.

”4 Except "che 1nstances= recommended by the
Supervrsor, and approved by the admlnlstrator 1n charge, earned
vacation ‘tlme Inay not, be taken prlor to the completlon of a

complete year.'_"-

32

® i




5. Probationary employees do not earn vacation time
until the probation period is completed and they are recommended
for regular employment, in which case Paragraph 2 of this

article shalltapply.

6,' Employees who qult or -are. dlscharged (excluding
probatlonary _employees) Wlll have thelr date of ‘termination
adjusted to ‘include a termlnal earned vacatlon perlod At the
dlscretlon of . the Board payment may be made to the employee in

lien of the termlnal earned vacatlon perlod

_7. Earned vacatlon tlme Will be prorated on the basis
of “anﬁual earned -vacatlon d1v1ded by twelve_ (12) times the
number of full months worked Complete days w1ll be taken as
earned . vacatlon tlme Fractlonal days w1ll be pald in . salary by

fractlonal day tlmes elght {8} hours tlmes normal hourly rate.

C{d The Board agrees to buy back '1n lleu of vaoatlon time,
two weeks (10 days) of earned vacatlon “time upon appllcatlon by
the employee The decrsron to buy back 1s solely the Board’ s

based upon the Board’s need to have the employees work

D. Vacarlon earned durlng the year must be used provlded,
however,: that employees__shall be permltted to -carry over a
maximum of frve (5) days of accrued vacatlon leave 1nto the
followrng year _ However, 1f 1t 1s not permltted to be used by
management, then 1t is ellglble for payment under Sectlon {C) or
to be accumulated for future years, subject_ to management’s

discretion.
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ARTICLE XIV

HOLIDAYS

A. There shall be flfteen (15) pald holldays during the

school year beglnnlng July i and endlng June 30

B, _The.holiday Schedule-shall_be;that established by the

Board.
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ARTICLE XV

SICK LEAVE

A, 8ick leave shall be granted to employees under the
provisions of N.J. S A, 18A:30- 1 18A 30-2, 18A 30-2.1, 18A:30-3
and 18A:30- 4 and ‘as modlfled by the terms -of thlS contract

article as herelnafter 1nd1cated

B. . Management may require a doctor s certlficate in the
event of ‘an absence for 31ck leave whenever the absence is for a
period of three (3) or more consecutlve days or at any time when
the School bu51ness Admlnlstrator or hls/her designee believes
that there may have been an abuse of 51ck leave. In such cases,
a doctor e certlflcate may be " requlred for the perlod of absence
in questlon and/or future 31mllar absences 1n order to- recelve

salary for the perlod of such absences
Cj“.Thé;décﬁbkféi9?£?gfééé#e;iﬁhéhereqﬁiiedftSha;i state:
.'.:itjethe_petieﬁtégeégﬁe;
:2-e:ig¢ig%i§?taa;?$:of aséénge_f;eﬁvﬁ§¥k;;ﬁ_
-atsgt#bé;ﬁéégééivféaegps neeeesitatipg.tﬁe.abeenee,.and

_'4, that the employee dld not ~come to work at the

spe01f1c dlrectlon of the attendlng phy5101an. Q

D. All full- tlme twelve—month personnel shall be entitled
to twelve (12} personal 81ck leave days per school year Unused

sick leave days shall be cumulative.
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E. Custodial and maintenance personnel who shall after
fifteen (15) years of service retire or resign in good standing
will be entitled to payment for unused accumulated sick leave

under the following additional conditions:
1.. Payment-ef'fo;ty dcllars'($40.00)fper'day for each

unused 51ck leave day (up to 100 days} and payment of sixty

dollars ($60 00) per day fcr each unused sick day over 100,

2. The accﬁmulation of funused_ 31ck leave days to

commence with employment in the 1969 -70 school year.

3. The max1mum payment for unused sick leave pursuant

to. thlS prov131on shall be $15 000 _"

'QQ; Employees dlscharged for cause do not quallfy for

payment of the aforementloned beneflt
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ARTICLE XVI

LEAVES OTHER THAN SICK LEAVES

A. DEATH IN THE IMMEDIATE FAMILY

1.d Employees may-be-absentswithont'loss:of pay, for
death in the 1mmed1ate famlly for a perlod not exceedlng five
{5) calendar days,_ beglnn;ng w1th ‘the day .after death.
Immediate famlly would:include;wife,-husband son, son—in~1aw,
daughtergd. danghter{inflaw, mother;-” father, t_mother—in~law,
fatherfinflaw, .sister, ebrotner, grandmother, grandfather, and

grandchildren.

_t2,=d if 1t is found necessary to exceed the allotment
indicated an addltlonal three (3) days w111 be allowed, but

w1th a deductlon of 65 of the dally salary
B._;DEATHeIN3THE[Nom—;MMEDIATEﬁEAMILY5:rt*.

In.the case of the”death of a relatlve not mentloned in
Sectlon A above,_the employee may be granted one (1) worklng day
of absence w1thout loss of pay, to attend the funeral 'If 1t is
found: necessary to exceed the allotment 1nd1cated w1th the
prior approval of the School Busrness Admlnlstrator or hls/her
de51gnee, an addltlonal two (2) days w1ll be allowed but with a

deductlon of 65 of the dally Salary .Udﬁ'
C. DEATH é.OTHERfTHANfRErATxvﬁs-;F]“T3flf

With prior approval of the School Business Administrator or

his/her designee, an employee may be granted one (1) working day
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of absence with the deduction of 65% of the daily salary to

attend the funeral,
D. ILLNESS IN THE IMMEDIATE FAMILY

A total'of thrée (3) days without 1oss of pay for serious

iliness in. the 1mmed1ate famlly
E..}QUARANTINE

No_aeducﬁion will be made for:an_employee:Who is'well but
quarantined in.the home L When'submitting “Report of Absence”
form ‘for quarantine, satlsfactory ev1dence must appear on or

accompany the.report.
-;?F,__wITNESSEIN'COURT_QQf':

Any staff member may be absent,iw1thout loss of pay, when
the absence 1s 1n obedlence to legal process 'Z“Legal Process”
shall mean - summons to appear as a w1tness 1n a court in the
State. of New Jersey or 1n a court of the Unlted States in a case
to whlch the person summoned is not a party and also such that
the 1nd1v1dua1 has- no optlon but to appear._- When, submlttlng
“Report of Absence” for court compllance, sat;sfactory“evidence

must accompany the appllcation.
G. VWORKERSK_CQMPENSATloN.iNJURXps__,

Staff members must 1nfomn the Bu51ness Offlce 1mmed1ately
of any absences due to an on- the job 1n3ury for which a Workers’

Compensation report is, or will be, .. filed, A  Workers’
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Compensation report must be completed by the staff member’s
immediate Supervisor or, in his absence, by a school nurse, and
forwarded to the Business Office along with Supervisor’s report
within forty- elght (48) hours of the accident.. An 1n3ured staff
member must use a: doctor on the llst of approved doctors. Use
of any other -doctor :must;-be cleared wlth ,1nsprance company

and/or Business Administrator.
H. "PERSONAL BUSINESS DAYS

o1 Personal.Ba31ness is: deflned as a leave used to
attend to personal matters whlch can not be attended to outside
of . normal work hours Personal bus1ness shall not 1nclude any
leave used for. recreatlon,_ rest or recuperatlon, -any venture
resultlng .': remuneratlon for servrces- rendered by a staff
member, or any other reason prov1ded for elsewhere

2.-.':' E’rom July 1 2010 untll June 30 2011, a staff
member shall have avallable each School year three (3) personal
bu51ness days, w1thout loss of pay As of July 1 2011 . a staff
member shall have avallable - each school year two (2) personal
bu31ness days,.wrthout loss of pay. for the remalnlng two years
of the Agreement The staff member shall glve at least twenty—
four (24) hours advance notlce for personal leave and shall
obtain prior approval for the use of sueh leave, except 'in the
case of emergency Approval shall not be unreasonably wrthheld
when the purpose for wh;ch the leave 1is to be used is in

accordance with Section H.1l. of this Article. An employee who
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fails to give twenty-four {24) hours notice except in emergency
situations, shall not be paid for the day. Unused personal days
shall be accumulated but only for the purpose of being eligible
for payment as unused Sle leave at the tlme of retlrement in

accordance w1th Artlcle XV E

_f3;3 Any personal bu51ness day taken 1mmed1ately prior
or subsequent to a hollday or vacatlon must be approved by the

Bu81ness Admlnlstrator/Board Secxetary
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ARTICLE XVIT

MEDICAL INSURANCE BENEFITS

A. The Board will provide hospital, surgical, Major
Medical and -dental coverage_ for_ employees . requesting such
coverage. Beglnnlng July 1, 2011 eﬁployees shall pay 3% of
their base salary towards the cost of said 1nsurance inclusive

of coverage for dependents

B.IT’ The.'Board'”Will continue; to provide prescription
1nsurance coverage for employees. ;The'plan will reguire the use
of generlc medlcatlons, 1f avallable and 1f not prohlblted by

the prescrlblng phySlcran.-"

G '.l;fd Effect1ve Aprll l}; 2006 d employee 'co;payﬁents
shall be establlshed at $5 OO for generlc, $10 OO for brand
name preferred and $15 00 for brand name non- preferred and
spec1alty Mail order prescrlptlon optlon shall be made
avallable pursuant to whlch a three :(3} month, supply of
medlcatlon may be obtalned for a double co~payment of the

co payment rates llsted above

C._ The employee acknowledges that he/she 1s obllgated to
1nform the Board w1th1n thrrty (30) days whenever any change
occurs “in hls/her,_or hls/her dependents status -as it relates

to this coverage,tand fallure to so 1nform the Board may result

in Board refusal to contlnue any coverage for the employee

41




D, DISABILITY COVERAGE

1. The Board of Education shall provide a disability
insurance program to provide a maximum weekly payment of
$570,00. The cost of this program shall be borne by the Board

of Educatlon

E. L_.fhofTéoérd :reservéé  tbé 'tioht to 'chénge:'ﬁédical and
dental 1nsurance carrlers or plans or to self 1nsure, provided
that the beneflts are substantlally 31mllar. ,Further, the Board
has the dlscret;on and rlght 1to_'change the prescription
insuréoce _carrier; prov1ded only that the co- pay Yemains : the

same.

uﬁFfz Effectlve Aprll 1 1999 the. dental 1nsurance beneflt
shall be 1mproved to the same level prov1ded under the Teaneck
Townshlp Educatlon Assoc1atlon contract 1n _effect_:on ‘July 1,

1999,
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ARTICLE XVIII

SAFETY
A. The Board of Education will reimburse employees for
out-of- pocket expenses spent on shoes The Board -of Education

will relmburse employees $250 00 per year _for up to two (2)
pairs of shoes ff Thls shoe allowance relmbursement shall be

1mplemented 1n the follow1ng mannera

1. - The Lemployee will puichaseppwork _Shoes of his/her

ch01ce and pay for those shoes.""

;2}n_ The employee w1ll get a recelpt for the ~purchase of

nthose shoes

. f3¢g The employee w;ll then brlng the shoes and recelpt to

hls/her Supervlsor ::ﬁif}.

4{3f The Superv1sor Wlll 1mmed1ately approve the purchase
of the work shoes for relmbursement purposes or inform the
employee that the shoes purchases are not acceptable for

work purposes

5. _ If the Superslsof approves the purchase.of the shoes,
the Superv1sor w111 then submlt the employee s recelpt to
the Bu81ness Offlce 80 that the employee can be relmbursed
The _.employee w1ll jfbé. relmbursed “s qulckly as
admlnlstratlvely pos31ble.once the Superv1sor submits the

receipt to the Bu51ness Offlce.f-VV
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6. In the event the Supervisor does not approve the
employee’s purchase of shoes, the employee is required to
return the shoes, purchase another pair and then again seek

approval:by his/her Supervisor.

If the Superv1sor then approve the shoes, the Supervisor
will follow the same procedures outllned above for submlsSlon to
the Bu31ness Offlce of the employee 5 recelpt for relmbursement
B. As of Ju_iy-”-i,_gzoli, _-:t'his_ Art_i(_:l_e__:_XVIII shall be el_iminated
for the.rehaining two years:of the_Agreement.

C.  eAs of.July:l 2011 no clothlng allowance shall be granted

for the’remalnlng two years of the Agreement
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ARTICLE XIX

AGENCY SHOP
A. REPRESENTATICON FER

The Boaré agrees to. deduct ‘the - fair share fee from the
earnings of those contracted employees who elect not to bhecome a

member of the Unlon, and transmlt the fee to the Unlon,
B. ::.C:O'MPU'I_‘ATION_.OE_‘__ FAIR SHARE_:'FE‘.E o

1. .Therrairiehare_fee foieervicee rendereﬁ by the
Uniongjshall .be ‘in ao :amountfxeaaal to the regular- Union
membership duee, 1n1t1at10n fees and assessments 1ess the cost
of membershlp beneflts flnanced through the dues,: but in. ‘no

event shall the fee exceed 855L of the regular membershlp dues,

fees and assessments,_ Such sum representlng a falr share fee
shall not reflect the costs of flnan01al support of polltlcal
causes or candldates except to the extent that 1t is necessary
for the Unlon to engage 1n lobbylng act1v1ty desrgned to foster
its polloy goals fi_ collectlve negotratrons- and contract
admlnlstratlon and to secure for the employees '1t represents
advances 1n wages,: hours,_ and other condltlons of employment
which”t ordlnarlly - cannot. oe _:eecured“ _through_' Collectlve

negOtiatlonS:w;th-thGSBoarqt':“

”2.;:.3Theﬁ-major1ty bargalnlng _representative shall
provide sixty (60) days prlor to January lst and July 31st of

each year, advance wrltten notlce to the Public Employment
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Relations Commission, the Board and to all employees within the

unit, the information necessary to compute the fair share fee.
C. CHALLENGING ASSESSMENT PROCEDURE

In the fevent a echellenge is filed aby en employee, the
deduction for falr share fee shall. be held in escrow by the

Boaxd pendlng flnal resolutlon of . the challenge
D. ;bEDUCTroN OF:?EE _l

NO'.fees shall be . deducted for .any employee sooner than

satlsfactory completlon of the probatlonary period,
E._:EAYMENT-OFZEEE

The Board shall deduct the fee frcm the earnlngs of the
employees and transmlt the fee ftof the majorlty bargaining

representatlve monthly durlng the term of thls Agreement
F;,PUNioﬁ_REQQQNSIBirITyE}g

The_.Unioﬁ. assumes . responsibility liQ?l acqualntlng its

members;ﬂg:es3 welliiyeSl-_other employees: affected by - the
representerion=-fee 'of:ﬁits 1mp11catlons Iand -the'-procedure by
which a non member employee can challenge the falr share fee and
agrees to- :neet w1th employees affected. upon thelr request to

answer any. questlons pertalnlng to thls Artlcle.
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G. MISCELLANEOQUS

1. The Union shall indemnify, defend and save the

Board harmless against any and all claims, demands, suits or

other forms of llablllty that shall arise out of or by reason of

action taken or not taken by the Board in rellance upon
share fee . 1nformatlon furnlshed by “the -Union, or

representatives.
2. " Any action._engaged ‘in by the Union,
represehtatives- Qx agents, Which 'discriminates between

members who pay the said representatlon. fee and ;nembers

fair

its

its

non-

with

regard to, the payment of such fee other than as allowed under

the law shall be treated as an unfalr practlce.."
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ARTICLE XX

SENIORITY RIGHTS

A. The parties agree to use seniority as determined by the
length of servrce 1n the dlstrlct as the determlnlng factor in
layoff, bumplng _iand ' recall procedures, subject to  the

limitations noted 1n the sectlons whlch follow. _

B. Nothlng hereln shall be construed to limit the right of
the Board to' lay off personnel and te determlne when such
layoffs-.shall occpr. :r'Furthermore,fethe Board reserves the
excluslve right:hro determlne whether an employee has the
necessary skllls to perforni satlsfactory work in another job
tltle or.. craft, and such determ1natlons by the Board are not
subject- to :the_ grrevance/arbltratlon prooedure and shall- be

specrflcally excluded therefrom.

C.f LY senlorlty llSt shall be prepared by the Board which
will 1nclude 'all members;-of thls negotlatlons_ unit _wlth a
de51gnatlon _of tltle :or craft wrth the number. of .ﬁears of
serv1ce llsted thereon ThlS list wrll be glven.to the Union
for 1ts'rev1ew and approval Any dlspute over the length of
years of servrce or the ]Ob tltle or. craft shall be resolved by

the Board only

D. It 15 understood that the Board has .no afflrmatlve duty
or obllgatlon to traln or- retraln employees in any title or

craft in order to contlnue such employee Wlth the Board.
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E. For the purpose of layoff, bumping rights or recall
rights, the last hired in a specific title or craft shall be the
first to be laid off, The last to be laid off shall be the
first to be recalled back to employment Senlorlty which shall
be desrgnated by tltle ‘or craft shall be the determlnlng factor

in “bumplng” rlghts

F. .A pool of custodlal employees shall be created wherein
those employees who presently hold a spec1f1c tltle or craft
pOSlthH other than a: custodlal employee, Shall be able to
“bump”:’lnto such custodial pool of employees with the. least
senior employee in the custodlal pool belng subject to layoff
Whenever an employee is- transferred and/or reas51gned by reason
of hls/her “bumplng” rlghts 1nto a lower paylng 3ob tltle, such
employee shall be pald at the lower rate of pay, and further,
shall be placed on the step on the salary gulde as determlned by

the total length of serv1ce 1n the dlstrlct _]‘ .

G. Senlorlty shall not apply to employees employed less
than one (l) calendar year in the dlstrlct,_or ln a department

or craft.

Hf :lt ls expressly understood that thlS Agreement does not
in any way llmlt the rlght of the Board to assrgn employees, on
a day to day ba81s,_to whatever the needs of the sehool dlStrlCt
may requlre. Furthermore, thlS Agreement does not 11m1t in any
way the right of “the Board to subcontract out work in whole or

in part for economic reasons which is presently performed by
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members of the negotiations unit, or any work which may be

performed in the future.

I. Seniority shall continue to accrue during paid leaves
of absence,:ﬁilitary-leaves,wunpaid leaves of'absence of three
{3) months or_'lees, or durlng the perlod whlch an employee

receives dlsablllty beneflts or Workers’ Compensatlon

J. ThlS Agreement 1n no way shall be construed to limit
the Board in _1ts determ1nat1on in areas of:-promotlon or the
hlrlngcsof new -personhel  Who-fmay"become members of this

negotiations unit,
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ARTICLE XXI

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of
this ,Agreement to any employee or group of employees is held
invalid by operatlon of law or by a Court or other tribunal of
conpetent 3urlsdlotlon, such provzslon shall be 1noperat1ve but
ail other prov1510ns shall not be affected thereby and shall

continue: ln full force and effeot
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ARTICLE XXII

FULLY-BARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
negotiable iesues;ﬁhieh'Were_or could have been the subject of

negotiations. .

B._:Durlng the term of thls Agreement, neither.party will
be requlred to negotlate w1th respect to. any such_ matter,
whether ‘or not covered by thlS Agreement, and whether or not
within the knowledge or contemplatlon of either or both of the

partles at the Etime they negotlated or s1gned this Agreement
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ARTICLE XXTII

TERM OF AGREEMENT

A. This Agreement shall become effective July 1, 2010 and

shall continue in fpll force and effect through June. 30, 2013.

B. The Agreement shall contrnue 1n full force and effect
from year: to year thereafter unless elther party notrfles the
other 1n; wrltlng _of a desrre to' negotlate on a':successor
agreement .not earller than one hundred flfty {150) ﬁor later
than one hundred”twenty_(120) days.prlor to the expiretion of
the Ag?eement.'. o : :

TEAMSTERS UNION = .BOARD OF EDUCATION

. W/, /a/{gf/

JZhn 7 Gerow, Pre51dent ;L

C\M 0 Tff’mmw

1 1tman, Bu31ness Agent

Sﬁdﬁ-StEWaIQLTazgec_,;a

Shop Stewérﬁ

414 ?}Em‘a

Date
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SALARY GUIDES FOR LABORERS, LANDSCAPERS, CUSTODIANS AND
MAINTENANCE MECHANICS FOR THE YEARS

SALARY GUIDE

*%*No bargalnlng unlt member shall recelve ‘a salary increase for

the terms of: thlS Agreement (July 1 2010 to_June_30_ 2013).

This gulde shall be negotiated as-of“the gon01USiOﬁ of this contract period.
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2010-2013
[ 2010-2011 2011-2012 - 2012-2013
CUSTODIANS 'LANDSCAPERS, LABORERS
1 535,000 835,000 835,000
2 543,540 $43,540 - $43,540
3 $45,215 845,215 845,215
4 $46,955 . 846,955 $46,955
5 $48,865 - - ‘848,865 548,865
6 850,845 $50,845 $50,845
7 $52,880 $52,880 $52,880
8 $54,980 854,980 $54,980
9 $57,105 - 857,105 $57,105
10 - -$59,314 .. 859,314 $59,314
11 860,961 - 860,961 .$60,961
12 :1$52!611 - f$62{611 ; 562,611
2010 2011 s P,j_2011 2012 . 2012-2013
o MAINTENANCE MECHANICS L

1 $35,000 - $35,000 $35;000
2 846,985 3_-,- ; $46,985 - . 846,985
3 848,795 | T 848,795 | $48,795
4 ~$51,065 ] S0 $51,065 = 851,065
5 -~ 852,755 $52,755 862,755
6 - 854,450 $54,450 . 854,450
7 - 856,140 $56,140 - $56,140
8 - - $57,835. $57,835 - . . '857,835
9 859,525 ] $59,525 - 859,525
10 . 861,781 $61,781 861,781
11" - .$63,988 - 563,988 1" 563,988
12 -$66,193 [ $66,193 . . 566,193




LONGEVITY SALARY GUIDE

Annual Longevity Stipend

10-14 years.. . -

15-19 years

f_20—24 yéars.}"

.25 years

**The above—ggidé _shall:;oﬁly: be in feffect from July -1, 2010
until June 30, 2011. As of Julyul,;gﬁil, the longevity stipend

shall  be elimihated for 'the.ltémainder of the term of "this

Ag:éémenﬁ._

**Employegsfhired“éféef.JunngO,jQOlO_shall:not befeiigibié for

longeﬁity $tipend${1.lffﬂ
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$259,00

$291.00
- $356{00
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