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LTS AGREEMENT, entorered into by the Township -0l Randolph

O - o PR T . ) e e §
o bbter referred to os the Township”) and Teamsters Local

Vow dersey, International Brotherhood of Teamstors, Chauf-
worchouscinen and Helpers of America (hereinafter referrod

: [ t . . . i . ~ .
the "Union"), has as its purpose the promotion of harmoniot

rons between the Township and the Union; the establishment

“quitable and peaceful procedure for the resolution of dif-

#; and the establishment of rates of my, hours of work,

‘Lhrr conditions of employment,

ARTICLE 17"~
Union Recognition

T1

ihe Jownship recognizes the Union as the sole and ex-

‘e bargaining agent for the pur ose of negotiating waces
= & 5 ) ] o) & & 2

and other conditions of employment for the following

cvecs of the Department of Public Works: machine operators,

¢, mecnanics and laborers; and for the following additional

coplovees:  Water Supervisor, Plumbing Inspector and Building

Inspector,

W

ARTICLE II

Hours of Work

Section 1.

shall

[N

A.  Normal Work Hours

The normal work day for the Department of Public Works

consist of eight (8) consecutive hours exclusive of a

onc-half hour lunch period. The normal work week shall consist

of five (5) consecutive davs, Monday througzh ¥

starti
chall

Eimee

Filea o

riday. The normal
ng time shall be 7:00 A.M. and the normal quitting time

be 3:30 P.M. It is recognized that starting and quitting

must vary for certain seasonal operations including activi-

uch as park and public grounds maintenance, leafl removal,
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tment employees shall b. ecntitiod to

the vate of one and one-halfl times their hourly

hours in any work day or forty hours in aay

v such employees, when called out after rezular hours shall

SRLTCRRNY 4 minimum of four hours at the rate of one and one-half .

H

timves theiv hourly rate. Over-time shall be distributed as

cqunily as possible among the employees.

D!
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cction 2, Coffee Break,

During the normal 8-hour work day, a 15 minute coffee
broal mavy be taken in the forenoo% and in the afterncon, pro-
vided, however, the emplovee shall not return to the garage for
such break.,

ARTICLE III

A, Sick Leave.

b. Each full-time employee shall be entitled to twelve

Jodr

<o i oof sick leave per yvear, all of which shall be cumulative

from vear to year without limit. Upon retirement, any accumulated

1

sick leave shall be paid at a rate equal to the average of the

last five year's salary. . Administrative regulations shall pre-

X

scribe the procedure controlling the use of sick leave.

LY

2. Sick leave means absence from post of duty because of
tliness, accident, exposure to contagious disease, attendance
upon a member of the emplovee's immediate family seriously ill
requicing the care or attendance of such emplovee.

2

3., An employee absent on sick leave three (3) or more

consccutive working davs or for periods totaling more than five

(

(3}

davein one calendar vear shall submit acceptable mcdical evidence

~ubstantinting the illnees,

)
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ARTICLE IV

Uniforms
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nirt, pants,. jackets,

will provide each employee -

with two sctz of

work shoes and rain zecar) each.

ARTICLE V

Lecave of Absence

L opermanent emplovee mayv be

csranted a leave of absence

Lhe pay {or a period not to exceed six (6) months for illness
¢ cability with cértificate from a doctor. An cmployee's re-
coowt for a personal leave mnot connected to illness or disability
be cranted with the consent of the Township Managzer.
)4 - ¢

ARTICLE

Discharge and

1

cion L.

S0 C

VI

Discipline

No permanent employee shall be discharged, or suspended or
%

othcrwise disciplined without just cause.

N

nobify

grievance by an employee cl

L

discharg

ed or suspended mus

in writin

o
fow)

within three (3

otherwise, the di=charze

(54

or

The Townwhip will

the Union at the time disciplinary action 1s taken.

aiming that he has
t be submitted

)

to the Tou

working dave of the disciplina:

suspension will bo considered
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Piveiplinary warnings will be issued in writine Lo the

s
conictc and a copy ziven to the Union.  No grievance disputing

Lhe worning will be considered unless it i3 submitted in writing
withbiv hrce (3) working davs of its issuance,
ARTICLE VIT
Bulletin Board and Suggestion Box
township shall provide a bulletin board and suggzestion

ha

box Tor the purpose of posting Union notices of mectings, election

i

appoﬁnﬁﬂéntshto*Union positioﬁé, %eéf%égional and social events,
end such other notices of official Union business and Township
notice-. All such notices shall be approved and initialed by the
Department Head prior to posting.
ARTICLE VIII
Check~0ff of Dues
L. Upon receipt by the Township of a voluntary written
authorization and assignment by a member covered by this Agrece-
ment in the form agreed upon between the Township and the Union
and consistent with applicable State Law, and which shall call
'forgdoductign from the;wages of such member of monies for payment
to the Union of his membership dues (and initiation fee if a new
member), which shall be uniform, the Township thereafter will
deduct from the firstipay.each month of each of such member,
during the full term of this Agreement and any extension or renewal
thercol and during the existence of such assignment, his periodic
Union dues (and initiation fee if a new member). The Township
shall promptly remit monthly any and all amounts so deducted to
the Sceretary-Treasurer of the Union of its office address, 853

Mount Prospect Avenue, Newark, New Jersey 07104, provided the

Union shall previously have notified the Township of the amount
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fame £ owork oneration, including absoncos Lo nttend

AR © oo that would have the same effect as v =trike orv
S . during the period of this contract.

. ownshin may suspend or terminate the deduction of

' (~° of this contract where prompt and corrcctive acliol
< . Lo aiter notice by the Township to the busincss agent of
(. noin Lo event of o violation of the for Sciax provisions
SR cranh ©oabove.
ARTICLE IX
Inion Stewards
8 - :

I Unico shall notify the Township of the cmployece it
Geoicootes to act as the Union steward for the purpose of investi-
catior and represcntation of grievances in accordances with the
rrovieions of this Aggeement.

ARTICLE X
N, Pay

{he base rate of pav for each job classificatlion in cach
of tro Departments is the rate listed on the Pay Schedulos for
cach Dopartment attached hereto as Appendix A

L. Extra Compensation

T

anv ocrmplovee specifically designated to be In charze of other
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Cebtendent of Punlic Work.,

. cmployer assigned to work in a hizher job classitication
e . eiode eveceding six (6) hours shall rceccive the rabe of

=:°d higher job classification for the period said cmn-

i torke in seid classificationss No emplovec shall be entitler

f ,A s 4

o o hisher rate of pay where said emplovec i+ in the hizgher

>
¢i.~-i i cation position for training purposes. fiplovees shall

o ticted to work in higher classification bascd upon that

.

cmplovec who is the most qualified.
D. HFvaluation

. An cvaluation will be made of cach employee At lenst

Cwice oovear. 1f an emplovee's performance 19 determined Lo be
n< i sfactory, he mav be discharzed subject to Article VI. Al
~ther crployces will automatically advance to the next step in the
noyt s le on January Ist of each YQar of this Contract.
7. Upon rcceiving an outstanding evaluation, an cmployec
21! receive additional compensation of ten cents per hour for
the duration of that rating period.
5 ‘
ARTICLE XI
Gri&vamée and Arbitration

Sretion 1. Grisvance

A bona fide dispute as to . the interpreid

o7 ¢ =pecific provision of this Azreement cshall be handlod in

‘he Tollowing manner: e
’ Qe
Step 1. The Chlcmestenaxd =hall present bthe wroicnoch in

PSR AR " o / /

[ A
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woers T e of Lhe presintation of the aricvance in o Sten 2.

L

e so I the pricvance is nol resolved in SLop o, L

e e pcesdod i writing within three (7) wort ine davs atber

: roo . o . )( ;«VUW‘\ ) fé—r?(-*/‘l '
reccrpboof e o mswer in Step 2 to the ROcsorsee) Aty it el
BITIOTE coiphoat s sppead, a meeting shall he obhedinled Lo

oci-s he ricvance within Len (10) days of roccipl of Lhe

Appcal vnboss cxtondod by sntual agreement. The decioion of he

6‘1}‘0"/&\_ uk,\ }3’0' &a

Acaror g b fiie oy
DMK ;

hadll Lo wmade not Tater than (ive () worliing diays

Ler Lhe Step 3 mccting,

3 ~ &

Yooricvance will be considered scttbled HpoOn writben roeguest
or o whon Lhe gricvant cceasces to be an coployce by resiznation or
whor Lhe time fimits to appeal the next step cxpire. A zricvance
will cutomatically o to the next step if the Township fails to
answor before the preseribed Lise limits.

Scction 2. Arbitration

tnine cvent a bena fide gricvance relabing to o diopate

concerning (1) discipiine for just causc, (7) reojection of oan

1

ciployee s cxcense from overtime work, or (3) 4 detcermination of Lhe

quelification of an coplovee to i1 provisionally or tomporarily

Ao periancntoor temporary nosition, is not scotbled in the sricvance

7
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cooton under the procedures of the Americarn Arbii-ation
vvcc T obion. The avtitrator shall be limited in decidin: disputes
cosco s ong disciplinary action to a determination as to whethor

vae decisien of the arbitrator ‘shall be final and binding
upnn aih parties.  The.arbitrator's fee shall be borne equally

Towmnoard the Union.

ARTICLE XITL
Holidays

New Year's Dav

Lincoln's Birthday

I ] s ! 3 4~ r

wasninston' s Birthday
: - Good “Friday

Memovrial Day

Independence Day

Labor Day

X o .
General Election Day
Veteran's Day
Thanks:iving Day

Day after Thanksgiving

Christmas Dav
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Colo AT YeAars 1971 1972 ~Vacation
ol VOars 1 to 7 years Two wecks
¢ Lo 7 vears ‘ 8§ to 15 vears Throe weeks
IRt e vears 16 to 20 years. Four weceks
vears and over over 20 add cne day for each ve

AT aceruced vacation days must be taken during the calendar

veny ooceph when special permission is granted by the Managzer,

Vacations of three (3) working days or over must be in ac-
cordance with a vacation schedule to be posted on the bulletin
becard, Applications must be made at least onc month in advance
te the Superintendent, Vacation of less than three‘(3) working

davs may be granted upon twenty-four hours notice with approval

f Superintendent. No more than two (2) employeecs from the Road

L.

op

O

&

Dcpﬁrtmcnt may be con vacation at the same time.
| ! ARTICLE XIV
Traveling Expense
Employees shall be entitled to twelve (12)cents per mile
for traveling expenses when using their personal vehicles in
the performance of Township duties.

ARTICLE XV

Use of Employees Equipment

1

Fmployees shall be entitled to payment for use of personal

cquipment in the performance of Township duties provided specific

pricr agreement as to reasonable compensation has been reached

with thoe Supervisor and the Manager.

9
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ARTICLE Xyr

Maintoining Records
e lesve, vacation time and overbine =hoall b
tncd by the Departmont Head and the Union Steward. Th

stoswodnbell be notified when an employee is out on sick leave

e vacotion and the duration of same. RBoth sicl time and

‘Lier time shall be posted on the bulletin board each quarter
b the Department Head,
ARTICLE X&II
Notification of Call Out
2ngemploye§ shall be called out'.after regular working hours
without notification of the Supervisor or Foreman and Union Stewar
| ARfICLE XIX
Saving and Separability
IT this Agreement requires a 'party or an emplovee to do
anything which is prohibited by law, the obligation is invalid.
[f any such obligation is so invalid, the Township and the Union
will mect for the purpose of negotiating changes made necessary
by applicable law.
Shoﬁld any provision of this Agreement require cancellation
or modifica®ion as provided herein, it is understood that no
other provision of this Agreement shall be invalidated thereby.

ARTICLE XX
Termination

This Agreement sQﬁll‘be effective as of the first day of

January, 1972, and shall remain in full force and effect until

December 3lst, 1972, and shall automatically be renewed from year

to vear theﬁggfter unless either party shall notify the other in
77

writing aix%%iﬁéé%~days prior to the expiration date or end of

any yearly extension period that it desires to modify or terminate

this Agreement. In the event such notice is given, the parties

shall begin negotiations within forty-five (43) days thereafter.

e _
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CONTRACT

rate ol compensation
g iy basls 1s oas
Opcratnr
Mechanic
Strecl sweeper Operator
Driver

Laborzr

2. Th

~ 1
SN

oy

Tollows:

Position

Building Inspector
Plunbing Inspection

Water Supervisor

*

for each emplovee whe
follows:

L2
4.00  4.25 | 4.53
4,00 4,25 4,53

- 3.55 3.80 4,05
3.50+ 3,75 3.99
3.10 3.30 3.51

e rate of compensation of each officer and emplo
ary shall be on an annual basis, payable bi-wece

Department

Building Inspection
Health

Water

shatl be paid
4 5
4,82 5.13
4,852 5.13
4,31 4.59
4,25 .53

w
O
co

ee whose
ly, is as

y

Salary
(Per Annun)

$6250.00

3200.00
8000.00
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the presence of
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o this day of
thousand Nine Hundred & Scventv-one
a Notary Public of New Jer

Jerscey

Daver,
n her oath; doth deposc and nal

rake
that < he is the clerk of the

, a municipal corporation
in Instrument, th

is the Mavor of

i
the execution, as well as the making of

~
[
—

tlv authorized by a proper resolution

the soid municipality; that deponent

scal of said municipalityv;

w@id instrument is such seal and was

instrument signed and delivered by said
as and for h jig
or ths voluntary act and deed of said

deponent, who thereupon subscribed

Helen M. Bauer
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