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PRIAMBLE

This Amendment is entered into by and between the County
of Essex, Welfare Division, Hall of Records, 465 High Street,
Newark, New Jersey (hereinafter referred to as the. "Countv")
and the International Brotherhood of Teamsters, Local 97
{hereinafter referred to as the "Union"}, and shall ack as an
amendment to the 19378-1979 Collective Bargaining Agreement
between the above~-mentioned parties, and said Amendment shall
take effect January 1, 1979 and extend through June 30, 1981,
and said Améndmant shall also extend the 1978-1979 aforementioned

Agreement through June 306, 1981.



ARTICLE T. ' RECOGNITION

The County hereby recognizes the Union as the exclusive
majority representative for clerical employees as outlined
in Certification dated December 1, 1979 received from the Public

Employment Relations Commission.
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ARPICLE II. " RULING NO. 11

All rights, pfivileges, prérogatives, duties, and obli-
gations of the parties contained in Ruling NQ. 11 of the
Division of Public Welfare should be continued during the life
of this Agreement except and only to.the extent that they are

specifically modified by the Agreement.
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' © ARTICLE 1TII. DUES CHECK OFF

The County, uéon receipt of a duly executed authorization
assignment form acceptable to the County, agrees to deduct one
half each of the established monthly dues of the Union from the
firs£ and second pay checks of each month of all employees covered

by this Agreement who have executed said form. It is further

~agreed that the County shall remit such deductions to the Union

prior to the tenth (10th) day of the month following the month
for which such dedﬁctions are made. Dues shall ﬁe TEN ($16.00)
DOLLARS per month, or such other amount as may be certified to
the County by the Union at least thirtf (30) days prior to the
date on which the-deduction of Unionlﬁuég;is‘ﬁo be made.

- The aforementioned deductions shall bhe made and Union

membership for such employees maintained in accordance with

Title 52:14-15.%e of the New Jersey Statutes Annotated.
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ARTICLE IV. GRIEVANCE PROCEDURE

A. PURPOSE

1. The purpose of this procedure is to secure, at the
lowest possible level, egquitable solutions to the problems which
may arise affecting the terms and conditions of employment.
The parties agree that this vrocedure will be keﬁt as Informal

as may be appropriate.

B, DEFINITIONS

The term "grievance” shall mean an allegation that there
has been:

l. A misiﬁterpretation or misapplication of the terms
of this Agreement which is subject to tﬂg‘gr?evance procedure
outlined herein and shall hereinaftér be reégféed~to as a
"contract grievance"; or

2. Ineéuitable, improper, unjust application or misin-
terpretation of rules or regulations, existing policy, or orders
applicable to the Welfa£e Division, which shall be vrocessed up
to and including the County Administrator or his designee,

and shall hereinafter be referred to as a “non-~contractual

grievance". .



ARTICLE IV. ~ GRIEVANCE PROCEDURE CONTINUED

C. PRESENTATION OI" A GRIEVANCE

The County agrees that in the presentation of a grievance
there shall be no loss of pay for the time spent in presenting
the grievance by the grievant and one union representative’

who is an employee of the County at the appropriate step.

D, '~ STEPS OF THE GRIEVANCE YROCEDURE

The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this

e -

Agreement. Ll

\\

STEP )

a. The grievant shall institute action in writing, signed
and delivered to his (or her) immediate supervisor within
fifteen {15} working days after he/she would feasonably be
expected to know of its occurrence. Failure to act within said
fifteen (15} days shall be deemed to cbnstitute an abanqgment
of the grievance. The Qrievant may be represented hy an emplaoyee
who is the Shop Steward. The grievant or the Supervisor may
request a meeting to discuss the grievance.

b. The Supervisor shall render a decision in writing

within ten (l0) working days after receint of the grievance.



ARTICLE IV. GRIEVANCE PROCEDURE CONTINUED

TEP 2

4]
i~

a. In the event the grievance has not been resolved at
Step'l, the Union and only the Union, may file thé written
grievance on an approved form with the Director of the Division
within ten (10) working days of the grievant's xeceipt of the
response or expiration of the time to respond at Step 1.

b. The Director of the Division or his designee shall
respond in writing to the grievance within ten (190) working days
of receipt of the grievance at this Step.

c. 'The Local Union President, his designee or the Director
of the Division, or his designee, maf-Qé;Eésgia meeting to discuss

Y
the grievance at this step. The grievant may be present at this

meeting.
STEP 3

a. In the event the grievance has not been satisfactorily
resolved at Step 2, the Union and only the Union may file the
written grievance on an apvroved form with the'¢qunty Administrator
within ten (10) working days of the Union's receipt of the
response or expliration of the time to respond at Step 2.

b. The County Administrator or his designee shall respond
in writing to the grievance within ten (10) working days of tﬁe

receipt of the grievance at this Step.
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¢. The International Representative, his designee, or
the County Administrator, his designee, may request a meeting
to discuss the grievance at this Step. The grievant and/or_
Local Unidn President or his designee may be present at this

neeting.
STEP 4

a. In the event the grievance has not been satisfactorily
resolved at Step 3, the Union and only the Union may submit the
matter ta arbitration on the foilowing conditions:

1. the request for arbitraéion*éhall be filed only
by the Intexrnational Representative of EﬁéaUnibn.

2. the request for arbitration’must be filed in
writing with the appropriate agency no later than forty-~
five (45) calendar days after receipt of the response
or expiration of the time to respond at Step 3, and

3. the grievance is a contract grievance as defined
in B.1l of this Article, and |

4. the grievance does not involve matters of appoint—~
ment, promotion, or assignment {except as it relates to
the merit pay program), and |

5. the grievance is not a matter within the exclusive

jurisdiction of the Department of Civil Service.
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ARTICLE 'IV. GRIEVANCE PROCHEDURE CONTINUED

b. MWothing in this Agreement shall be construed as com-
pelling the Union to submit a grievance to arbitration or to
represent‘an employee before Civil Se?vice. The Union's decision
to request the movement of a grievance to arbiltration or to
terminate the grievance prior to submission to arbitration shall

be final.

¢. Where the grievance arises from facts which would
permit the individual grievant to appeal to the Department of
Civil Service, this procedure shﬁll be optional. If any appeal
is filed with the Department of CiviI'SéEFicég the processing

of the grievance shall cease and the grievaﬂce\withdrawn and, if

necessary, the matter withdrawn from arbitration.

No arbitration hearing shall be scheduled until
such time as. the time limits for appeal to the Department of
Civil Service have expilred, usually no later than twenty (20)
days from the date of the action compiained of.

Once the grievant makes the seledt;on of procedure,
such election shall be deemed final and- binding and constitute-an.
absolute waiver of the procedure not selected. Tﬁe elecéion will

be made in writing at the appropriate time on the grievance form.
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ARTICLE IV. ' GRIEVANCE PROCEDURE CONTINUED

d. Pernmanent arbitrators may be selected by agreement
between the parties within thirty (30) working days following the

execution of this Agreement.

e. If the parties do not desire a, permanent arbitrator,
they may have the option of selecting an arbitrator on a case-hy-~
case basis as follaws:
1. by selection from a list of arbitrators who are
members of the Institute of Management and Labor Relations
at Rutgers University, in accordance with the selection
" procedures of the Institute, ox;
.2. by slection from the panél ;f a;ﬁ}tratprs
- - naintained by the Public Employment %éiations Commission,
in accordance with the selgction procedures of the Public
Fmployment Relations Commission, or;
3. ﬁy selection from the panel of arbitrators
maintained hy the American Arbitration Association, in

accordance with the selection procedures of the American

Arbitration Association.

-10-
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ARTICLE IV. GRIEVANCE PROCEDURE CONTINUED

f. The varties shall meet at least ten (10) working
days prior to the date of the arbitraticon hearing to attempt to
frame the issues to be submitted to-the arbitrator and to stipulate

the facts of the matter in an effort to expedite-the-hearing.

g. The decision and award of the arbitrator shall be
in writing and shall be final and binding to the extent permitted
by and in accordance with applicable law and this Agreement.

Any arbitration decisions or awards affecting
matters covered by Ruling 11 shall be subject
to review by the Department of lNluman Services,
Pivision of Public YWelfare. Where the Depart-—
ment of Human Services, Division of Pyblic
Welfare, refuses to approve an arbitrator's
decision or award as being in contraventign of.
Ruling 11, this shall not be construed a%ﬂbre—
“venting the union from thereafter moving in an
appropriate forum for the enforcement of the
arbitrator’'s decision or awaxrd.

h. The arbityator may prescribe an appropriate back
pay remedy when he finds a violation of this Agreement, provided
such remedy is permitted by law and is consistent with the
terms of this Agreement, except that he may not make an award
yﬁich exceeds the Welfare Division's authority.

The arbitrator shall have no authority to -

prescribe a monetary award as a penalty for
a violation of this Agreement.

-11-



ARTICLE 1V, ' GRIEVANCE PROCEDURE CONTINUED

i. The arbitrator shall not have the powver to add to,
subtract from, or modify the provisions ¢f this Agreement,
and shall éonfine his/her decision solely to the interpre-~
tatioﬁ and application of this-Agreement.- He/she-shall:
confine himself/herself to the precise issue subnitted for
arbitration and shall have no authority to determine any
other issues not so submitted, nor shall he/she submit
observations orx declarations of opinions which are not

essential in reaching the determination.

3. ~ The costs of the services of the arbitrator shall
be borne equally by the County and th® Uhion. Any other
expenses incurred in connection with the ‘Arbitration shall

be paid by tﬁe party incurring the same.

k. The hearings shall be conducted in accordance with

rules of the New Jersey State Board of Mediation.

1. The arbitrator shall hold a hearing at a time and
place convenient to the parties as expeditiously as possible
after selection and shall issue the opinion and avard.within

thirty (30} caXendar days after the close of the hearing.
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", ARTICLE IV. ' GRIEVANCE PROCEDURE CONTINUED

m., Settlements of gricevances at any Step shall not be
deemed to be precedential in any subsequent grievance or
arbitration unless specifically stipulated by the parties.

*

n. The £iling of a grievance shall not stay any dig-

ciplinary action.

o. The local Union may initiate grievances of Depart—
mentwide implication directly at Step 2 within the require-
ments of this Article.

p. The parties may mutually agree iﬁ;writing to extend

PR

any time limit at any Step of this procéé&re.-

e Fuu

c i M——



ARTICLE V.  HOURS OF WORK

The standard work week shall consist of 35 hours per
week. The working day shall he between the hours of 8:30a.m.
to 4:00p.m. with one-half (1/2) hour for Yunch. - Fifteen mimute -
relief time shall be designated by the Director or his
designee, in the morning and in the afterncon to all employees

of the bargaining unit.

~3} 4
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ARTICLE VI.  HOLIDAYS

A. The legal holidays, as specified under Ruling 11 of
the Department of Human Services, Division of Public Welfare
and fixed by New Jersey Statutes are as fallows::

Wew Year's Dbay
Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

Columbus Day
Election Day
Veteran's Day
Thanksgiving
Christmas

R 9

B. In the event anv of the above statutary holidays fall
“on a Sunday, it rhall be celebrated on the fﬁgediately following
Monday. If such holiday falls on a Saturday, it shall be cele-

brated on the preceding- Friday.

C. WUhenever the work schedule is such that an employee
is required to work on a holiday, the employee will be granted

a substitute day off. as soon thereafter as is convenient.

s

D. In addition to the aforementioned holidays, the Eounty
will grant a holiday when the Governor, in his role as Chief
Executive of the State of New Jersey, declares a holiday by
Proclamation or when the County Executive of Essex County declares

a holiday for all County enmployees,

~15-



ARTICLE VIT VACATIONS

A. Enmployees shall be granted vacation leave at a time
selected by the employee and subject to the approval of the
Essex Couﬁty Diviéion of wWelfare based upcnfthe;manpowef“neéds_
of the Division. The present policy will be continued by granting
vacation time by seniority-in-grade with requests to be sub-
" mitted in writing through the-employee's respective Field Office
Supervisor in the local district office or the Unit Head in-
Central Office to the Personnél Officer, on o? before May 1st,

within the year in which vacation occurs.

B. (l}) Full-time employees maf'be"Qrantgd.vacaticn leave
as. follows: One (1) working dé§f$or each month
of service or major fraction thereof during the

. remainder of the calendar year follawing date of

" appointment.

After one year of service through five years of

service, twelve (12) working days per year.

After five years of service through twelve'?ears

of service, fifteen (15) days per year.

After twelve years of service through twenty
years of service, twenty (20} working days per

year,



ARTICLE VIXI ~ VACATIONS CONTINUED

After twenty vears of service, twenty-five (25)

working davs per year.

Service includes all temporary and/or provisional
continuous service immediately prior to permanent
appointment with the County Welfare Division or
other county office of the same ééunty provided
there is no break in sexvice of more than one
week. Any increase in vacation days based on

years of continuous county service will he credited

S

-

at the beginning of the calendar year in which

. ) - \ .
the employee attains it with the anticipation that
his/her employment will be continuous throughout

the calendar year.

{2) Part—-time employees will earn vacation leave
on a prorated basis in accordance with the

provisions of Section B(1l) above.

k|

(3) Seasonal employees may be grantca vacation leave

on the basis stated in Regulation ¥o. 5(h) {1)

of Ruling 11.
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ARTICLE VII. VACATIONS {CONTINUED)

{4)

{5)

(6)

{(7)

Employees resigning or retiring shall be granted

vacation leave prarated on the basis of current
annual allowance divided by 12, multiplied by the
months of service completed within-the particular
Year. |

Accumulation of wvacation -~ Vacation time for all

employees shall be scheduled and taken within the

calendar year it is earned. Vacation leave for five (5)

or less days upon request of.the'emplofee and approval

by the Agency may be carried into the following year

but no further, provided said reguest is received by
Personnel Officer on or before Octobexr 1st of year in which

[ | -

vacation is earned.

Where in any calendar year the vacagfgn 1e$ve or any
part thereof is not granted by reason of pressure of
work, stch leaves of absence ox parts thereof not granted
shall accumuléte and may be carried over to the next

succeeding calendar yeaxr only.

Vacation for veterans ~ A returning veteran shall be

entitled to full vacation time for the year of return and
for the vear preceeding, piovided the latter can be taken

during the year of return.

Deceased Employees - whenever any employee in the classifie

service dies, payment shall be made to the estate of such
deceased employee for all earned and unused vacation leave,
within the limits set forth in (5) above, based on the lasi

approved compensation rate for the deceased employee.

- 18 -
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Ai&TI’CLE VIII. LEAVE OF ABSENCE WITH QR WITHOUT Py

2. Leaves of-absence without pay may be granted at the
discretion qf the Essex County Welfare Division to permancent
émployees'for any reason, other than'leaVes.Eo-accepﬁ‘employw
ment outside the Essex County Welfare Division, for a period
not to exceed six (6} months at any one time, subject ot approval
by the State Division of Welfare and the Deparxtment of Civil
Service. Such leaves of absence may be renewed by the County
Welfare Division, with similar approval, for an additional period
not to exceed six (6) months. No further renewal may be granted
except upon similar approval for those reasons as established
by the Civil Service Commission regulations.

o \
B. Employees granted leave of absence without pay shall

have annual sick leave and vacation leave credits each reduced at

the same rate as earned.

C. Pro&isional employees mé& be granted authorized leave
of absence without pay for a maximum period of sixty (60}
days for reasons deemed appropriate by the County Welfare
pivision, and such leave may not he consecutively renewved or

extended.

~1%~
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‘ ARTICLE VIII. ' LEAVE OF ABSENCE WITH OR WITHOUT PAY COUTIHULD

D. 'In all cases, a letter of reguest from the employee,
setting forth the reason why leave is desired and the dates for
the commencing and terminating of the leave, shall be submitted
to the Coﬁnty Welfare Division. No leave of absénce shall
become effective without prior approval of the County Welfare

Division.

~0.
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[, ARTICLE IX. SICK LEAVE

A. Employees shall be granted sick leave as follows:

la

Definition

Sick leave means the absence of an employee from

duty because of illness, inijury, maternity leave
{(during the perxiod of actual incapacitat'on as

shown by a physician's certificate but not in excess
of one month following the date of confinement},
exposure to contagious disease, necessarxy attendance
upon a member of the immediate family seriously

ill, death in the immediaée family or other relatives
living in the employee's household. A physician's

R -

certificate may be required where duration of illness
: NEY
is five (5) consecutive working days or more for

a single period and in other situations as provided

ifor under yevised Ruling ll and Civil Service

Regulations.

Employees will accumulate sick leave privilege on
the basis of one (1) day per month of service or
major fraction thereof during the remainder of the
first year of employment, and fifteen (15) days
annually thereafter. Employees may be credited

with fifteen {15) working days sick leave at the



ARTICLE IX. SICK LEAVE CONTINUED

beginning of the calendar year and may be permitted

to use sgsick leave for the reasons defined above and in
accordance with estabiisﬁed County éolicy. Fmployvees
resigning or terminating thelir services with the County
shall be permitted to use only that sick leave for

the reasons defined above which has been earned and
accumulated up to the date of termination on a
pro-rated basis. The unused portion of sick leave

will be accumulated without limit,

3. 8ick leave for absences‘éf Tong duration (in excess
of one {1) month, must be requeé@éﬂ by the employee
in writing to his immediate supervisor. This
‘request must be accompanied by a written and signed
Istatement by a physician prescribing the sick

leave, and giving the reasons for the sick leave.

4. In all cases of illness, whether of short or long
term, the employee is reguired to ngtify his
supervisor of the reason for absence at 9:06;.m.,
or as soon as possible thereafter, on the first day

of absence fromithe‘office.



ARTICLE IX.  SICK LUAVE CONTINUED

If the duration of the absence exceeds two (2)

days, it will be necessarxy to report on every

third day. Failure to report absenccs on the part

of any employee may be cause for disciplinary action.
A physician's certificate may be required whenever

an employee is on sick leave for five (5) consecutive
working days or more and in other situations as
provided for under revised Ruling 1l and Civil Service
requlations.

r

5. All sick leaves are.subject-to Employexr approval

and where appropriate to approval by the Division
. Y

of Public Welfare and the‘Departﬁent of Civil

Service.

.



ARTICLE X. MATERNITY LEAVE

A. Employees may request in writing through their Super-
visor, maternity leave for pregnancy and confinement. Such
requests for maternity leave must be accompanied by a written-and-

signed physician's statement.

B. All nmaternity leaves are subject to approval by the
County Division. Such leave, if granted, must be renewed every
three (3) ronths, and supported by a written request and physician’s
certificate up to a maximum of one (1) year., Regarding provisional
employeces, seé Article VIXI-C,

C. Employees are entitled to maternity‘ié@ve in keeping
with the provisions of Revised Ruling l}, Part II, Time and

Leave Regulations, Seciton 5A.

-

—-24&-
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ARTICLE XI ' EAFETY OF STAFT

The Board shares the concern of its staff with respect to
their safety and freedom from hodily harm and therefore agrees
ta the incorporation within this Agfeement,cf & Resolution adopted
by the Agency on October 16, 1962, as amended, all of which is

hereby reaffirmed.
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" ARTICLE XII. ' TERMINAL LEAVE

The terminal leave policy shall be the same as that for
other Essex County employees provided it is in keening with

Ruling 11.



ARTICLE XIIT ' TRANSFER OF PERSONNLL

A. The administrative decision is to be based upon the
needs of the County Welfare Division. Insofar as possible and

practiceable, personnel will be transferred om-a seniority basis,

B. In the event a function of the County Welfare Division
becomes obsolete or redundant, a reasonable effort will be made

insofar as possible to absorb such personnel.

C. Employees returning from ﬁaternity or sick leave shall
resume employment subject to Civil Service regulations at the same
title and salary as when the leave commenced and shall he in

accordance with the needs of the County Welfare Division with
o\

" consideration given to the employee's preference if possible,

Such employee is not eligible to receive a ycarly increment un-

less she has worked at least six (6) months of the fiscal year.



ARTICLE XIV. ' MILITARY LEAVE

The present policy in accordance with statutory obliga-
tions with respect to military leave shall be continued during
the life of the Agreement, in accordance with Revised Ruling 11,

(dated July, 1978) Part IX 5¢ {2}, page 4 and Page 6, Part
IX 5F (1}.



ARTICLE XV . WORKING FACILITIES

A. The County agrees to provide clean, safe, sanitary and
.properly ventilated place to work. :

B. | Where space permits, the County méy permit the
operation of a ve;ding machine by concessionaire designatea by the
County to make available lunch, coffee and other refreshments on the
premises, subject to local ordinances, State law, and, tc rules and
regulations governing such use of such machines. -

. C. Where space permits in existing facilities, lunchroom-
‘areas may be made available at each Field Office. Provisions shall be
made for such lunchroom -areas in futufevgffice;loeatians.

D. There shall be at the_request‘6¥Rthe-County an annuval
survey of all county offices to determine the need, if any, fo;
decoration and reﬁairs.

E; " The County should endeavor to have done whatever is )
feasible_and'reasqnable to improve restroom facilities at any Field
Office which is below the standard of other Field offiée Facilities.
Futuxre Field Office sites may be egquipped wiéh adequate and separate
restroom facilities for staff and client.

¥. - The County shall furnish and maintain adeéﬁate first
aid supplies at eaéh office locati;n. -

G. The County agrees to make reasonable efforts to-

require that parking facilities are properly maintained by the

—-29-



Landloxds at each Field 0Office location and to require landlords to

provide adequate restroom supplies.

H. All County field offices shall be sublject to bi-annuail
joint inspections by one representative of the union and one
represertative of the County. Such inspections shall be conducted on

notice to the personnel officer.

-30-
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ARTICLE XVI.. HERLTﬁ INSURANCQﬁ?OVERAGE

A. The Countf agrees to wnay for the full cost and nrovide
coverage through the New Jexrsey Fublic School Emplovees' Health
Benefit Act for eligible emplovees and their immediate families
(refer to those in accordance with definition df carrier} for
Hospital and Medical Insurance and Major Medical Insurance in
accordance with the County plan presently in effect, i.e., feries
759.

B. Coverage for permanent employees and temporary emplovees
will be provided from the first (1lst) day of the month
folliwng two (2) consecutive months of emplovment.

C. In addition, the County agrces ﬁg‘prgvide a prescrintion
drug plan to eligible employees in accordanqg\with.the County
plan presently in effect.

D. EBligibility for coveraqe of empioyees will he in
keeping witﬁ the provisions of the County Prescription Plan.

E. It is agreed that the Employer will reopen neqotiations
concerning the provision of a dental plan and/or prescription
eyeglass plan, if, during the term of this Agreement, the County
of Essex provides either or both of said plans to all Countv
employees. Said provision is subject to the availability of

funds and the further approval of the Division of Public Welfarc.

~3]1-



ARTICLE XVII. LIFE INSURANCE COVERAGE

A, The present life insurance and group policy céverage
provided by the Agency in the amount of Four Thousand ($4,0DO$
Dollars will continue in effect during the life of this Agreement
for those individuals who were emplgyed as of March 26, 1970.

B. Upon the request of the Union, the County agrees to
discuss jointly with any insurance carrier of the Union's choosing
pravision for any life insurance covéragé.with such increased coverag

to be paid by the individual employee and based, if posiible, uoon

"the group insurance rate, provided the Union is responsible for all

.t -

admini&tration of such group policy except paygcll deductions of

appropriate premiums.



¥ ’
ARTICLE. XVIII.LFPAVE POR UNION BUSINESS

A, The County agrees to grant upon reguest of employees
covered under this Agreement time off with pay for the purpose of
attending the Union Convenﬁions, Conference and activities provided
that:

1. The total time off does not exceed in the
aggregate twenty (20} work days in ény one year.

2. Written notice réqueééing the. amount of time off
is received at least five (5) working days in
advance of tﬁe granting of each period of time
of% with the exceptidﬁ'of‘;tﬂenéance at public
meetings of the Essex cOdEEy Welfare Agency.

B. A portion éf all of the aggregate of twenty (20)
days notéd'in paragraph A gbove may be utilized for the purpose
of having one clerical employee attend each public meeting of the
Essex County Boaxrd of Chosen Freeholders, Noticé of attendance at
such meeting must be received by the Field Office Suéervisor in

advance of ‘each such period of time off. All such recommendations :

leave will be sﬁbject to final approval by the Director of Welfare..

»
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ARTICLE XTX. PULLY-BARGAINED PROVISIONS

. The paxties agree that they_have fully bargained and agre:
upon all terms and conditions of‘employmenﬁi- This Agreement repre~
sents and incorporates the complete and final understanding ang
settlement by the parties of all bargainable issues which were or
could have heen the subject of negotiations. During the term of th:
Agreement, neither party will be required to negotiate with respect
to any such matter, whether ox not cbveréa by this Agreement, and
whether oxr not with the knowledge oxr contemplation of eithex 6: botl

parties at the time they negotiated or signed that Agreement, excep

as provided by Article XXII.
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ARTICLE XX. SEPARABILITY AND SAVINGS

»

If any provisions of this Agreement should be held invalia
by éperationél law or by any tribnnalléf,competent jurisdiction,
including but not limited to the New Jersey Deparﬁment off Civil
Sexvice, or 1f compliance with or enforcemeht of‘any provisions
should be restrained by such tribunal pending a final'determination
as to its validitf, such provison shall be inoperative Sut all other
provisions shall not be affected thereby and shall continue in

full force and effect.
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ARTICLE XXI, MANAGEMENT RYIGHTS

It is the intention hereof that all of the powers, rights,
prerogatives, duties, xesponsibilities and authority that the
County had prior to the signing of this Agreement are retained by i
County except those and only to the extent that they are spacificall
nodified by this Agreement and are ﬁot contrary to public poliecy nox
any law of the State of New Jersey or any rules, regulaﬁions or

directives promulgated by the State Division of Public Welfare.
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ARTICLE XXXI.  DURATION OF AGREEMDNT

A. This Agreement shall be effective upon execution and

approval by the parties and shall terminate on June 30, 1981.

B. HNegotiations on a successor contract shall commence
on or about April 1, 1981 upon written notice by one party to

the other.



ARTICLE XXTIXI.QVERT I!&E

A. Any employee who works over 37-1/2 hours per week to
40 hours per week may elect to rcceive'payment_at straight~time, ox
compensatory time off within a two-week period. Any enployee wha
woxrks in excess of 40 hours in any week will be paid time and
a2 half, only for those hours in excess of 40 hours.,

B. Such’ time must receive prior approval frdﬁ the
Welfare Division Director's Office tﬁrougé Personnel in keeping
with Ruling 11 and the policy outlined in the revised Essex County

Vlelfare Board Pexsonnel handbook dated June, 1977.

o~

-~
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ARTICLE XXTV. 1979 INCREMENTS, ANNIVERSALY DATELS,
- PROMOTION ADJUSTMENTS :

A. During the remainder of calendar year 187%, annual
merit increments as earned will be granted to clégible memhers,
who are not at the maximum step of the range, onjtheir currrént
quarterly anniversary date of Janmary 1, 1279, ﬁﬁril 1, 1979,
Julvy 1, 1979 or October 1, 1579, Emplovces entiiled to an
increment during any of the foregoing four (4) monthly periods
shall receive said increments, provided they have satisfactorily
completed at least one (1) year of continuous service as of the

first (1lst) day of that given month.

B. Hewly promoted emplovees shall be entitled to an annual

merit increment during 1979 on the same basis.
C. Dmployees shall be assigned an annivé;éary date as

follovs:

l. Ewxployees hired in January, Fehruary, and March
shall receive an anniversary date of April lst of the following
vear.

2. Employees hired in April, May, and June shall receive
an anniversary date of July lst of the following vear.

3. Emplovees hired in July, Rugust, and September

- .
L

shall receive an anniﬁersary date of October lst“of the following
year.

4. Employees hired in October, November, and December
shall receive an ;nniversary date of Jannarv lst of the second

year following the date of hire.



D. Any emplovee wvho reseivea a promotion or reclassification
during the term of this Agreomoent,; in which the salary adjust-
ment eguals ten (10.5%) nercent or more of the minimum of the
old range will receive a new auarterly anniversary date. For
purposes of this provision only, the new quarterly anniversary
date will be on the basis of the effective date of the promotion
in the same manner as indicated above for newly hired ocmplovees.
Any employee who is demobed shall have his/her salary adjusted in

accordance with Ruling 1, Part 1, Section 11,

. ] -
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ANTILLE XXV.' SALARIEE AND COMDPEICATION

Al gglafies

1. Effective July 1, 1972, tihe actual shlary, exclusive
of longevity and differential, of each emplovee in the barqaining
unit shall he adjusted from the ecurrent salary step under Ruling
11 ip effect July 1, 1978 to the corresnonding sten under the’
revised Buling ll Compensation Schedule 3 in effect July L, 1972,
(7his Schedule G renresents approximately a 5% increase over the
compensation schedule reflected in Ruling 1Y in effect July L,

1978.)

7. Effective July 1, 1930, the actual salary, exclusive
of longevity and differential, of each empldyéb in-the haraaining
unit shall be adjusted f£rom the current salary step under
nfuling 11 in effect July l,‘1979 o the corresponding sten in
accordance with the appropriate Compensation Schedule in the re-
vised Ruling 1l in effect July 1, 1987 provided that the increase
is approximately 5% of the Ruling 1l Conmpensation Schedule @
referred to in Paragraph 1 above.

3. The increments provided by the Agrecmenﬁ for thé-
remainder of 1979 shall remain in effect in accordance with the

terms of that ARgreement.



ARTICLE XYV. SALARIES AND COMPENSATION CONTINUED

B. Differentials

1. bnarticle XIX, pmart three {3), last sentence is amended
as follows:
Such salary differential shall terminate on June 30, 1979

in lieu of December 31, 1978.

2. Effective July 1, 1979 employees shall receive a salary

differential of five per cent (5%) hased exclusively on the

nminimum step of the applicable salary range in the revised
Ruling 11, Compensation Schedule G, in effect on July 1, 1979.

Such salary differential shall terminate on July 30, 1980;

LR

3. Effective July 1, 1980 employees referred to in para-
graph 2 above shall receive a salary differential of five
per cent (53%) based exclusively on the minimum step of the
applicable salary range in the revised Ruling !l in effect on
July 1, 1980 as previously indicated in this article under A
part 2.. Such salary differential shall terminate on June 33,

1981;

4. Should an employee as indicated on the effective date
above of number 2 or 3, be earning more than the maxirmum step
in excess of five per cent (5%) based exclusively on the minimum
step of the applicable range in the revised Ruling 1l in effect,
such employee shall not be entitled to any increase in pay. For

record purposes, employees in this category wili be red circled.



ARTICLE XXV. SALARIES AND COMPENSATION (Continned)

C. Other Salarv hdjustments S

1. When duly authorized and assigned through.

ltha Personnel Unit with prior approval from the O0ffice of the

Direqtar, an employee perfoimiﬁg out-of~titie ﬁqu, that is,

; temporaﬁy:asaumption of responsibility of the Job title
immediately above his own for -a period in excess of two (2)
conseputive weeks shall be paid aé the salary fate comrensurate
with the title comméncing on the first daftéftef the completion

of two {2) consecutive weeks.

»”

D. longevity
~ The 1ongeﬁity increment program will be continued

for all employees hired prior'to Januvary 1, 1977. Employees.

hired on and after January 1, 1977 are ineligible for this

benefit. ,I@ngevlty payment amounts shall be calculated based

‘upon the appropriate salary range as listed in the July 1976: -

Ruling 11 compensatlon schedule.
E. ¢Change in Classification

LY q---;l
-
+ Pt

a. All employees promoted shall have their

salaries adjusted as follows:

- A3 -
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ARTICLE XXV. OSALARIES AND COMPEWSALION CONTINUED

1. Ascertain the employee's current rate of bhay
=~ excluding differential and longevity.

2. Add to £he current rate of pay five percent {5.0%}
of the present salary range.

3. Adjust and equalize the employee's salary rate onto
the proper step of the new salary range in accordance
with the appropriate Ruling 11 guide.

4. In addition, the employee shall receive a 5.0%

(if applicable) difﬁerential based upon the minimum
step of the new range 33& longevity benefits for
those employees entitle&‘toféﬁisfbenefit.
Ty
In those instances in which the amount of promoticnal
increase (excluding differential and accrued longevity) equal or
exceeds tenlpercent {(10.0%) of the minimum of the old range,
new anniversary date shall be assigned on the basis of the
promotional date and in keeping with the calendar quarter as

. . XXIV . D
outlined in Article XSR%, Section &,

b. All employees demoted shall have their salaries ad-

justed in accordance with Ruling 11, Part X, Section 11,



ARTICLE XXV: ~SALARIES ANO COMPENSATION CONTINUED

I'. For those employees who receive less than $250.00 as a

result of the above slotting and salary differentials nrocedures
because tﬁey were above the may Lmumn step of the aoolicahle galary
range for their particular title, such employees will rececive

a one tims cash payment not to exceéd a total sum of 5250.0Q

as earned for 1979 and the same would alsc apply for 1930 pro-

vided that such employee was in a title in a salary range 12

cr below on January 1, 1979 and such emplovee must have abk least
one year of continuous service with the Essex County %Welfare
Division as of Januaxy 1, 1979 for the 1979 cash payment, and

January 1, 1980 for the 1989 cash payment.



" ARTICLE XXVI, DISCIPLINE

1. In the event that discipline of an emplovee involves
the following contemplated or implemented penalties;
a. Suspension of one {1) day or nmoxe;
b. Suspension or fines more than three (3} times or
for an aggregate of more than fifteen (15) days in_one
calendar vyear;
c. Demotion;
d. Discharge;
then
(1) The emplayee may request or petition the Civil

Sexvice Commission for a hearing which request

e -

must be received by the Civil Service Commission
within twenty (20) days from the date of receint

by the employee of thelfinal nofile of disciplinary
action. The Civil Service Law and the Rules and
‘Regulations promulgated thereunder shall govern

the disposition of such a request for petition.

In the event the employee involved elects the Civil
Service procedure as provided ebove, such election
will be deemed finmal and binding and constitute an
absolute waiver of the option to appeal as ovrovided
in the disciplinary arbitration process.

to
{2) The Union may elect to appeal the matter gt dis-

ciplinary arbitration provided that such an appeal



Jee ot is joined by the ewployee in writing. The
:.~”;I . employee shall not be denied the right to
appropriate representation. The elcction of
this procedure will be deecmed finzl and
binding and ;onstitute an absolute ﬁaiver of
the employee's option to appeal under the Civil
Service procedure as provided above,
2, All such waivers or elections will be made in writing Sy the
enployee involved on a form to be provided for such purpose.
3. An a?peal to disciplinary arbitration may be broﬁght only by
the Union, through its International Representative, by mailing a written
request for disciplinary arbitration bv certified or registered mail_ﬁu
the County Director of Welfare, which must be postmarked within forty-
fivé {45) calendar days from the date of rébeiﬁt:by.the employee of the
final notive of disciplinary action. A request for disciplinary arbitra-
tion shall contain the name of the employee involved,'a copy of the origin.
appeal, the notice of discipliner and any written decision rendered con-
cerning the matter.

4. The selection of the Arbitrator shall be determined on the
same basis as indiéated in the greivance procedure.

"5, Arbitrators in discipinary matters shall confine themselves to
determinations of gullt or Innocence and the appropriateness of penalties-
and shall neither add to, subtract from, nor modifv any of thé;provisions
of this Contrxact by any award. The arbitrator's decision with respect
to guilt, innocence or penalty shall be final and binding upon the parties
In the event the arbitrator finds the eﬁployee guilty, he may appréve the
penalty imposed or adjust such penalty as appropriéta to the eircumstances
in accordance with this Contract; however, removal from service shall not

be substituted for lesser penalty. In the event the arbitrator finds the

emplovee innocent or modifies a penalty he may order reinstatement with
O By IR



back pay for amy or part of an imposed suspension or reduction in grade

or period that the employee_ﬁas dismissed from service. Should the afbit_

rator's, award provide reinstatement with back pay, the employee may be

@aid-for'the hours he would have worked in his nbrmally schéduled-wcrk .
week at his normal rate of pay, bu; not exceedlng thirty-five (35) hours
_per week or seven (7) hours per day, 1ess any deductlons requ;zed by
1aw, ox other offsettlng income for the badk pay neriod specifled.by-the *
a*bﬂtrator. The arbltrator 8 dec1510n -shall contain a short statement of

the natire of the proceedlngs, the posmtmons of the partles and speclxic

findings and conclusmons on the facts. In addition, € he arbitrator®s
decision shall discuss any of the testimoﬁy;.éﬁidénce or positions of the

" perties which merit special analysis. -y

6. The fees and expenses of the arbltrator and recording af the
prccedure shall be . leidEd equally between the parties. Any other cost

of thls proceeding shall be borne by the party 1ncurr1ng the cost.

7. An employee shall not be disciplined for actS'whlch occnrred -
more than one year prior to the servmce of the netice of dlsclpllne exuept

for thase acts whlch.would dbnstmtuta a crime, The employee s whole recor:

of erployment, however may-be considered wlth respect to the _&ppro- s
p_lateﬂnss of the penalty to be lmposed. - - . .

8. Nothing in fhls Artlcle shall be construed to limit tha right

-.

of the countyﬂto xmplement any dlsclpllnary action notwithstanding the
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ADPTICLE XXVII RCVIEY BY THE DLPARTMENT
OF - HUMAN SFRVICES

—— s

This entire Agreement is subject to review and written
approval as to form and cantent by the Department. of Human,

Services, State of New Jersey.



IN HITNESS WHEREOY,

the parties have entered into

this Agreement and cause sane to be executed by its respective

officers or agents on this

INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, LOCAL 97

—~ ’ - .
(A b e K vl o 2

THOMAS H, DONQHUGE,
Secretary/Treasurexr

7
: AT
L Mos {({- f({ : /('[ Ll

2yt .

6th  day of

March , 1980,

-~ »
;

COUNTY ' OF 'ESSEX, NEW JERSEY

-~ .
’
A

By: i e e

PETER 1. SHAPIRO,
COUNTYEXECUTIVE

X

—

ARNOLD H. ROSS, President

;
: ) e

_

MERK OF T'HE BOARD OLF CHOSEN
FREEHOLDERS, DANIEL W. GIBSON

PROVED AS T0 FORM D LEGALITY:

e 1
DAVID BEN-ABHER, COUNTY COUNSEL

REVIEWED AND :APPRQVED BY THE

DEPARTMENT OF HUMAN SERVICES,
I08 OF PURBLIC WELFARE

._,_? 't 4

G. RITI, DIRECTE Fih
R W o
1-‘ _;, 53 e T R o
s k

THOMAS J. /SAVAGE, ISQ.]
LABOP. NEGOTIATOR

i



