This Agreement entered into this day of
1573, by and between the CITY OF WILDWQOD, in the County of
Cane May, New Jaersey, a Municipal Corperation of the State of New Jarzay,
hereinafter called the "City", and LOCAL NO . 1983, CIVIL AND
PUBLIC EMPLOYEES OF WILDWQOD , N. J., INTERNATIONAL
BROTHERHOOD OF PAINTERS AND ALLIED TRADES, AFL-CI0O,
herainaiter called the "Unlion" represents the complete and final underatand-
ing on all the bargainable issuas betwesn the City and the Union.

ARTICLE I

RECOGNITION

A. | In accordance with the "Certification of Represergativae” of the
Public Employment Relations Commission dated Dec. 11,1972 (Docket No. RO-
511), the City recagnizes the Union as the exclusiva collective nagotiations
agent for all employees covered in the aforementionad Certification and more
specifically enumerated by job titles in Appendix A.



ARTICLE 1L

MANAGEMENT RIGHTS

A The City herebv retains and reserves unio itself, without limi-
tation, all powers, rights, acthority, duties and responsibilities conferred
upon and vested in it prior to the zigning of this Agreement by the Laws and
Constitution of the State of New Jersey and of the Unitad States, including,
but without limiting the generality of the loragoing, the following rights:

1. To the executive managament and administrative control
of the City Govarmnment and its propearties and facilities and the activities of
itg emplayees;

2. To hire all emploveeas and subject ta the provisions of
law, to-determine their qualifications and conditions for continued cmploy-
ment or assignment and to promoiz and transfer amployees;

3. To suspsand, demote, discharge or take other disciplinary
action for good and just cause according to law.

B. The exercise of the foregoing powers, rights, authority, duties
and respansibilities of the City, the adoption of policies, rules, regulations
and practices in furtherance thereof, and the usa of judgment and discretion
in connection tharewith shall bz limited only by the specific and exgress
terma of thizs Agreement and then only to the axtent such spacific and expross
tarms haereof are in contormance with the Constitution and Laws of New Jersev
and of the United States.

C. Nothing containad herein shell be consirued to deny or restrict
ity of its powers, righis, aeuthority, duties and responsibilities under
&, AC and R.3. 11 or any other national, stats, county or local laws or
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ARTICLE il

GRIEVANCE PROCEDURE

A, Purpose

1. The purpose of this procedure is to secure, at the lowast
possible level, an equitable solution to the problems which may arise affact-
ing the terms and conditions of this Agreement. The parties agres that this
procedurs will be kept as informal as may bz appropriate.

2. Nothing herein contained shall be construed as limiting
the right of eny employee having a grievance to discuss the matier informally
with any appropriaie member of the departmental supervisory staff and having
tha grievance adjusied withoui the intervention of the Unien.

B.  Definition
The term "gricvance® as used herein maans any controversy aris-—
ing over tha interpretation or adherence to the terms and corditions of this

Agreement and may be raised by an individual, the Union ar the City.

C. Steps of tha Grievance Procedure

Ehe following constitutes the sole and exclusive method for re-
solving grievances between the pariies covered by this Agreement and shall be
followed in its entirety unless any step ls wailved by mutual consent:

Sep Onea:

_ . {a) An eggrieved emplovee shall institute action under
the provisions hereof within two (2) working days of the occurrence of the
grievancs and an samast effort shall be made to settle the diffcrenceas be-
tween the aggrieved emploves and his immediate supervisor for the puposa
of resolving the matter informallv. TFailure to act within said two {2) work-~
ing days shall be deemed to constitute an abandonment of the grievanca.

fb} The Suparvisor shall render a decision within fives
(5) working days afier receipt of the grizvance.

§teo Two:

{a) In the event a satisfactory settlement has not been



reached, the employee shall, in writing and signad, {ile his complaint with
the depariment head {or his representative) within five (3) working days fol-
lowing the determination by the Supervisor.

{n) The department head, or his represent
render a decision in writing within five (53) working days from th
the complaint.

ative, shall
e receipt of

Step Thras:

{a) In the event the grievance has not bean resolved
at Step Two, then wiihin five {3} working days [ollowing the determination
of the department head the matter may be submiited to the Mayor and Com-
missioners.

{5) The Mayvor and Commissioners shall reviaw the
matter and make a datermination within ten {(10) working davs from the re-
ceipt of the complaint.

Step Four

Should the a\;crﬂexfed verson be dissatisfied with the ds-
cision of the Mayor and Cormissianers, the Union may f£ile vhere aporopriate
for the subimission of the arievance to arbitration by a Board of Arbitration.
The Board of Arbitraticon shall consisht of one member selected hv the Union,
one member selected by the City and a third irpartial member salectad by

e two. A majority decision in each instance shall be final and binding.

D, Union Represantation in Grievanca Procedure

1. At the request of the aggrieved employee, the Shop Stew-
ard may participate in the grievance procedure at Step One

2. The Intemational Reprasentative of the Union may parti-
cipate in the grievance procsdure at Step Two.

3. lm, iniernational Representativae and the Shop Steward of
ihe Union mav pacticipate in the grievance procedure at Step Three,



ARTICLE 1V

SENIQRITY

Beniority, which is defined as continuous employment with the City
from date of last hirs, will be given a due consideration by the City

ARTICLE V

UNION REPRESENTATIVES

A, Accredited representatives of the Union may enter the City
#anitities or premises at reasonable hours for the purpose of observing work-
ing conditions or assisting in the adjustments of gricvances. When the
Union dacides to have its representative enter the City facilities or premi-
ses, it will requesi such permission from the appropricie City representa~
tivas and such permissgion will not be unreasonably withheld, provided there
should be no interference with the normal operations of the husinsss of City
Govermnment or normal duties of employees. Thers shall be no Union business
transacted nor mestings held on City time or property.

B. One Shop Stoward and one assistant Shop Steward may be appointed
o rerresent the Union in grievances with the City.

ARTICLE VI

HOURS AND OVERTIME

A. The norinal working week shall consist of tha hours noted below:

1. Lifequards, medical personnel and heach police — Forty—ez.qh::
hours . per woek, that Is, eight {8.0) hours par day, Six (8) days per wesk.

2 anrt:irf-e- shall be distributed as equitably as mossibla.



ARTICLE vIT

BULLETIN BOARD

One bulletin board shall be mads available by the Uity at the
following location: Tincoln Ave. Deach Patrol House. ‘
T These bulletin ooards may be utilized by the
Union for the purpose of pontmg Union announcements and other information
of a non~controversial natura. The department head or his representative may
have removed from tha bullaetin board any material which does not conform with
the intent and provisions of this Article.

ARTICLE VIII

WORYX RULIS

The City may adopt and post or otherwise disseminate such rules and
regulations as it may desire, provided that the same are not conirary to this
Agreement and further provided that the Union shall have the right to grieve
with reference to the same within five {5} days afier the same are posted or
disseminated and/or a copy sent to the Union.

IX. PBEASCUNEL EQUIIENT

A. Tach lifeguard shall be Iqsuﬂd various articles
of requlaticn clothing, the cost of which shall be deducted in ecqual
inskallments from the emplovee's first tow paychedis. Sald deductions
shall be reimbursed fo each quard zt the satisfactory conclusion of the
enployrent torm and the retwm of said equimment in ogoed condition, normal
viear and tear exceptod.

B, Tha Shop Steward or his deslgnee, and the Captain
or hsi cosignee shall make the deterimination at the time sald equioment
and assssaments, 1F anv, to ke levied on account of tha unusual denreciation
of said eqid ‘a..e_nt:



B. In the event of a sirike, slowdown, walkout or other job ac-
tion, it is covenanted and agreed that participation in any such activity by
any Union member shall entitle the City to invoke any of the following alter-
natives: '

1. Buch activity shall be deemed grounds for termination
of employment of such smployse or employess, -

C. The Union will actively discourage and will take whatever ai-
firmative steps are necessacy to prevent or terminate any strike, work siop-
page, slowdown, walkout or other job action against the City.

D. Nothing contained in this Agreement shall be construed to lim-
# or restrict the Clity in its right to seek and obtain such judicial relief as

¥ may bz entitled to have in law or in equity for injunction or damages ot
both in the evant of such breach by the Union or its mambers,

ARTICLE x

NON-DISCRIMINATION

A, There shall ba no discrimination by the City or the Union
against an emplovee on account of race, color, creed, sex or naticnal ori~

gin.

B. Thara shall be no discrimination, interfersnce, resiraint, or
coercion by tha City or any of its representatives against any of the em~
plovaes covered undar this Agreemant bscause of their membearship or non-
membership in the Union or because of any lawiul activities by such em~
plovee on behalf of the Union. The Union, iis members and agsanis, shall
not discriminate against, interfere with, restrain or coerce any employeas
coverad under this Agreement who are not members of the Union and shall
not solicit membarship in the Union or the payment of dues during working
time.



ARTICLE XT

DEDUCTIONS IFROM SALARY

AL The City agrees to deduct fom the salaries of its emplovees
subject to this Agreement dues for the Union. Such deductions snall be -
made in compliance with Chapter 310, Public Laws of 1967, MN.J.8.A. (R.S.)
52:14-15.9{e), as amended. Said moniss togethaer with records of any cor—
ractions shall be transmitted to the Union office by the fifteenth (15th) of
cach month following the manthly pay paricd in which deductions werse made.

B. If during the life of this Agreement there shall be any change
in the rate of membership dues, the Unlon shall furnish to the City written
notice prior to the effective date of such change and shall furmish to tha City
naow authorizations from iis members showing the authorized deduction tor
cach emplovee,

C. The Union will provide the necessary "check-off authorization™
form and deliver the signad forms to the City Compiroller. The Unicn shall
indemnify, defend and save the City harmless against any and all claims, de-
mands, suits or other forms of ligbility that shall arise out of or by reason of
action taken.by the City in raliance upon salary deduction authorization cards
submitted by the Union to the City.

ARTTCIE ¥IT

DOPEMENS COrPENSATTON
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SEPARABLLLIY s00 SAVINGS

1T any provision of this Agreement or any application of this
Agreement to any cmplovee or group of engloyeses is hald nvalld by opera-
ticn of law or by a Court or oiher tribunal of competent jurisdiciion, such
provision shall be inopsrative but all other provisions shall not be affectad
thoreby and shall continue in full force and effsct.

ARTICLE XIV

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues which
weare or could have been the subject of negotiations. During the term of this
Agreement, neither party will be required to negotiats with respect to any such
matter, whether or not coverad by this Agreement, and whnether or not within
the knowledge or contemplation of either or both of the parties at the time they
nagotiated or signed this Agreement.

ARTICLE xv

TERM AND RENEWAL

This Agreement shall be in full force and effect as of May 15, 1973
and shall remain in effect to and including Dacember 31, 1973, without any
reopaning date. This Agreement shall continue in full force and eifect from
year to yvear thereafter, unless one party or the other gives notice, in writing,

t least ninety (30) days prior to the expiration date of this Agresment of a
desire to changa, modify or terminate ihis Agresment.

1IN WITNESS WIIEREOTF, the parties hersto have hereunto sat



thair hands and sa2als at Wildwood, New jorsey, on this dav
-Jl. 197

FOCAL NO., 18863, CiTY OF WILDWOOD,

CIVIL AND PUBLIC EMPLOYEES CAPE MAY COUNTY, NEW JERSEY

OF WILDWOOD, N.1.,
INTERINATIONAL BROTHERHOOD
OF PAINTERS AND ALLIED TRADES,
A*T AFL-CIO

LQ )
BY: \ /Cvt,/ w e &L«_’/ @m/ 2 , e T s and
F ey
ATTE /?/7 ATTEST:
/ M/««/ 7 / s /,
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APPENDIX A4

CLASSTTFICATLION YFARS SALARY PER DIEM
Lifeguards, Medics 5 5 20,00
and Beach Police 4 19.00

3 18,00

y 17.00

L Starting salary not

to exceed $15.00 per day.
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