AGREEMENT
BETWEEN THE BOROUGH OF NORTH PLAINFIELD
AND
NORTH PLAINFIELD PROFESSIONAL FIRE FIGHTERS' ASSOCIATION
IAFF LOCAL NO., 2958

WS =188



TABLE OF CONTENTS

PREAMBLE. . . . o e e e e 1

I. RECOGNITION AND AREAS OF NEGOTIATION............c.c.., .. i
II. HOURS OF WORK . .« o it i e e e e e e 2
Tl DUTEREE. . ... ... i ittt ittt i e e e e 4
IV . SALARY . . o e e e e e 6
Vo LONGEVITY . e e e e e e e e e e e 8
VI, HOLIDAY S . o i e e e e e e e e 9
VII, UNIFORMS AND UNIFORM ALLOWANCE............ ... ... 10
VIII. VACATIONS. .« . @ i et e e et e e o 11
IX. INSURANCE . . .« i e e e e e e e e
X. LEAVES OF ABSENCE. . . . . .. i e e e 13
XI. UNION BUSINESS LEAVE. ... ... . it 15
XII., COMPENSATORY TIME. .. .. @ . i e e o e 16
XIII. GRIEVANCE PROCEDURE . ... ittt i s i i ee i v e 13
XIV. MISCELLANEOUS. ... . . i i e e e e e 20
XV, UNION DUES DEDUCTION AND PAYROLL DEDUCTION........... 22
XVI., DEATH BENEFIT . . i it i e e e e e e e e ey e 24
XVII. RETENTION OF BENEFITS. ... it as 25
XVIII. SEPARABILITY AND SAVINGS. .. ... .. 25
XIX. EFFECTIVE DATE . . .. i it it i it i i i s i s s v an v e 25
APPEND I X i it i e e e e e e e e e e e e e 27

EXHIBIT 1 - SICK LEAVE

EXHIBIT 2 - DENTAL PLAN BENEFIT



AGREEMENT
BETWEEN THE BOROUGH OF NORTH PLAINFIELD
AND
NORTH PLAINFIELD PROFESSIONAL FIRE FIGHTERS' ASSOCIATION

LOCAL NO. 2858

PREAMBLE

This Agreement, effective as of the first day of January
1991, by and between the Borough of North Plainfield, situated in the
County of Somerset, State of New Jersey, hereinafter referred to as
the “"Borough”™, and North Plainfield Professional Firefighters Associa-
tion, IAFF Local No. 2958, hereinafter referred to as the "Union", s
designed to maintain anc promote a harmonious relationship between the
Borough and such of its employees of the uniformed Department of Fire
Prevention and Protection who are within the provisions of this Agree-
ment, through collective negotiations, in order that more efficient

and progressive public service may be rendered.

ARTICLE 1

RECOGNITION AND AREAS OF NEGOTIATION

Section 1. Recognition

The Borough recognizes the Union as the exclusive represen-
tative and bargaining agent for the bargaining unit, consisting of all
full-time paid Firefighters within the Borough’s Department of Fire

Prevention and Protection as per Chapter 303, Laws of New Jersey, as



dmended. The term "Firefighter” shall include firefighting personnel
assigned to perform the duties of fire inspector.

Section 2. Areas of Negotiation

Tne Borough and the Union hereby agree that the Union has
the right to negotiate as to rates of pay, hours of work, fringe
benefits, working conditions, procedures for adjustment of disputes
and grievances, and other related matters.

Section 3. Workforce Improvement

The Borough, as part of its 1inherent rights, retains unto
itself the right to require members of the Union to attend schools,
seminars, training programs or sessions, or similar activities de-
sighed to 1improve the quality of the workforce and service to the
community, provided compensation for off-duty participation in said
activity 1is payable at the overtime rate in either compensatory time
or cash, at the employee’'s option. Compensatory time earned under
this provision shall be used or paid within twelve months of the
occurrence.

Section 4. Parties Bound

This Agreement shall be binding upon the Borough and all

Firefighters as defined in Section 1 above.

ARTICLE II

HOURS OF WORK

Section 1. Platoon Personnel

The hours of work for Firefighters shall be an average of
forty~two (42) hours per week based on an eight (8) week cycle of ten

(10) hour day shifts, and fourteen (14) hour night shifts, in accord-
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ance with N,J.S.A. 40A:14-52, Day tours shall be from 0800 to 1800
hours, and night tours shall be from 1800 to 0800 hours. The sequence
of tours shall be: two (2) consecutive day tours followed by
seventy-two (72) consecutive off-duty hours, followed by two (2)
consecutive night tours followed by forty-eight (48) consecutive off-
duty hours, whereupon the schedule shall repeat.

Section 2. Staff Fire Inspector

The hours of work for a staff fire inspector shall be an
average of forty-two hours per week, with four or five workdays per

week, and so arranged that there is a minimum of two consecutive days

of f between workweeks,

wn

ection 3. Manpower Levels

Nothing contained in this Agreement shall be construed to
impair the authority of the Chief of the Department of Fire Prevention
and Protection (hereinafter referred to as "Chief” and "Department,”
respectively), or the officers or other officials having charge or
control of the Department in case of emergency or shortage of person-
nel (shortage of personnel construed to mean less than four (4) men on
a shift) from summoning or keeping on duty any and all members of the
Department during the period of emergency, or shortage of personnel.

ection 4. Transfer

A. In the event the shift of a Firefighter is changed with-
out affording him seventy-two (72) hours advance notice of said
change, he shall be paid at the overtime rate for all hours worked by
him within the first seventy-two (72) hours following notification to

him of the change.



B. A Firefighter who is transferred from one shift to anoth-
er during January of any year shall not receive any additional com-
pensation provided: (a), he 1is afforded notice in accordance with
subsection "A", above; (b), he is given a minimum of forty-eight (48)
consecutive off-duty hours between shifts; and, (c), his work week
does not exceed an average of forty-two (42) hours in an eight (8)

week cycle.

ARTICLE III

DUTIES

Section 1. Routine Duties

Firefighters may be assigned to perform duties relating to
fire fighting, preparation of equipment and training, care and mainte-
nance of fire fighting equipment and apparatus, overhaul work, fire
prevention, rescue, salvage, non-structural repairs of a minor nature,

painting and care, maintenance and housekeeping inside the fire house.

Firefighters may be assigned (a) to perform inspections and
supplementing building inspectors when sufficient personnel are avail-
able in the judgment of the Chief between the hours of 1630 and 2100,
Mondays through Fridays, and from 0900 to 1200 on Saturdays; and (b)
during the same periods as (a), periodic checking of apartment com-
plexes within the Borough for blockage of ingress and egress of fire
apparatus.

Section 3. Fire and/or Safety Patrols

Firefighters may be assigned to conduct fire and/or safety

patrols 1in accordance with programs heretofore developed, adopted and
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promulgated by the Chief. All assignments shalil be made by the Chief
or the officer in charge in the Chief's absence.

Section 4. Staff Fire Inspector

The Firefighter assigned to the staff position of Fire
Inspector shall assist the Chief Fire.Inspector and the Fire Official
in the administration, promulgation, and the enforcement of the Bor-
ough’s Fire Prevention Code, and the public fire education programs,
performing such particular duties as may be assigned by the Chief.

In addition, the Staff Fire Inspector shall maintain his
qualification as a Firefighter for temporary or permanent re-
assignment, and shall have or attain the certifications required cy
the New Jersey Uniform Fire Code, and the "Fire Protection Inspeztcr

RCS” license required by the New Jersey Uniform Construction Code.

Section 5. Fire Inspector

Firefighters serving as Fire Inspectors shall perform such
fire prevention inspections and public education details as may te

assigned by the Fire Official or his designee. Fire Inspectors shall

Fire Code for "fire inspector”.

Section 6. Additional Benefits

Any additional benefits beyond those listed herein that the
Borough may want to grant to fire inspectors shall be negotiated with

the Union before they are implemented.



Section 1. E

Firefighters sha)ll
1892 and 1893 as follows:

RANK

Class A Firefighter
Class B Firefighter
Class C Firefighter

Probationary Firefighter

Class A Firefighter
Class B Firefighter
Class C Firefighter

Probationary Firefighter

Class A Firefighter
Class B Firefighter
Class C Firefighter

Probationary Firefighter

Step movement shall

be paid

be maintained as

ARTICLE IV

SALARY

annual

base salaries for

1991,

ANNUAL SALARY RATES

Jan.1 -

June
$38,130.00
35,812.00
310,996, 00

28,680.00

$40,846.00
37,826.00
34,274.00

30,722.00

$43,754.00
40,518.00
36,716.00

32,910.00

3

i
o

accrue on the Firefighter’s anniversary date.

1892

1881

in the past,

d.

PaEly =

Dec.31

$39,656.00
36,724,00
33,276.00

29,828.00

July 1 - Dec.31

ST =

e

$42,480.00
38,338.00
35,646.00

31,952.00

Dec.31

$45,504.00
42,138.00
38,184 .00

34,226.00

increments



Section 2. Fire Inspectors

In addition to the compensation specified in Section 1 above,
any Firefighter assigned to the position and duties of fire inspector
shall receive annual compensation as follows:

Fire Inspector $1,250.00
Staff Fire Inspector $3,5580.00
The additional compensation for inspectors shall be incorporated into

salary for pension purposes.

Section 3. Overtime

Overtime, except in those instances for which compensatory
time off credits are earned pursuant to Article XII, Sectijon 1, shall
be compensated by payment to the Firefignter on the second reguiar cay
day following the date upon which overtime was worked., Payment for
overtime as hereinabove provided shall be at a rate of one-hundred-
fifty (150%) per cent of the Firefighter's regular pay for each over-
time hour worked.
Section 4. Court Time
A. Court time, as referred to in this Article, shall consist of
all time, excluding regular tours of duty, during which any Firefight-
er covered under this Agreement shall be required to attend a Munici-
pal Court, County Court, Superior Court, Grand Jury Proceeding, or
other courts or Administrative Bodies, pursuant to his duties as a
Firefighter.
2 A1l such required court time shall be considered as overtime
and shall be cocmpensated at time and one-half.
42 When a Firefighter covered under this Agreement shall be

required to travel to and from any of the courts or Administrative



Bodies as noted in this Article, such travel time shall be considered
and included in the computation of the amount of overtime to which a
Firefighter is entitled, provided, however, that such travel shall be
computed between the Borough's fire headquarters and the pertinent
court or Administrative Body.

D. The amount of overtime to which a Firefighter may be entitled
under this Article shall be the actual time required, including wait-
ing time in the Court or Administrative Body, together with any ap-
plicable travel tims, but in no event shall he receive less than two

hours’ pay at the overtime rate for such court appearances.

Firefight=rs required to attend monthly or special fire-
fighter/staff meetirgs shall be compensated for a minimum of two (2)
hours pay, regardless of the amount of time 1in actual attendance, or
for the actual hours 1n attendance, whichever 1s more, at tne overtime

rate of one hundrec-fifty (150%) percent of the firefighter’'s regular

pay.

ARTICLE V

LONGEVITY

Firefighters shall receive the following longevity pay
calculated using the Firefighters’ anniversary dates:
a. Two (2%) per cent of base salary after five (5)
years employment by the Borough of North Plainfield;
b. Four (4%) per cent of base salary after ten (10)

years employment by the Borough of North Plainfield;

&5, Six (6%) per cent of base salary after fifteen
(15) years employment by the Borough of North Plainfield.



Longevity pay for all Firefighters shall be incorporated

into salary for pension purposes.

ARTICLE VI

HOLIDAYS

Pay for Holidays
In lieu of receiving days off for holidays, each Firefighter
shall receive payment therefor equivalent to a minimum of fourteen
(14) days per year, plus such additional days as Borough Clerical
personnel shall be allowed as extra holidays.
The fourteen (14) holidays shall be:

New Year's Day
Lincoln’s Birthday
Washington’'s Birthday
Good Friday

Easter Sunday
Memorial Day
Independence Day
Labor Day

Columbus Day

General Election Day
Veteran’s Day
Thanksgiving Day
Friday After Thanksgiving
Christmas Day

Section 2. Method of Payment
Holiday pay for all Firefighters shall be incorporated into
salary for pension purposes.

n Holidays

Section 3. Duties

Routine duties shall be performed on all holidays for which extra
compensation 1is paid, pursuant to Section 1 above, except Christmas

Day, Easter Sunday, Thanksgiving Day, New Year’s Day, Independence



Day, Labor Lay and Memorial Day. On the Jatter designated holidays,
Firefighters shall only perform duties relating to firefighting,
essential preparation and maintenance of firefighting equipment and
apparatus, fire and/or safety patrols, and minimum maintenance and
housekeeping inside the fire house as needed to maintain safe and

sanitary conditions.

ARTICLE VII

UNIFORMS AND UNIFORM MAINTENANCE

~

1. Purchase of Uniforms

I
0}
O
ot
O
3

3 %

The Borough shall be respconsibie for the purchase 2f new and
replacemert uniforms znd protective ciothing for members of the Union.

{92

Section 2. Uniform Mzintenance Allowance

The Borough shall provide an annual uniform anc protective
clothing routine maintenance allowance in the amount of $250.00,
payable in the second pay period of January.

Section 3. Class 1 Uniform

The Class I uniform shall no longer be required to be worn
while reporting to and leaving duty, but shall be maintained for
serviceability and fit, and is to be worn on those occasions as deter-
mined by the Chief.

ection 4. Street Dress

Each Firefighter shall have the option of wearing the
work uniform or street clothes when reporting to and leaving

duty.

_10_



ARTICLE VIII

VACATIONS

ectio Vacation Allowance

ilB%

Firefighters shall be paid their normal salaries during
vacation periods and shall be entitled to annual vacation days 1in
accordance with the following schedule:

a, During the first year of service with the Borough,
a Firefighter will receive no vacation days.

b. On the first anniversary of his employment, he
will receive vacation days based on eight (8) workdays
prorated for the balance of that year. In order to receive

credit for a month, the employment must commence no later
than the 15th of the month,

. C. On January 1, following the first year of his
anniversary date, the Firefighter would receive fifteen (15)
days’ vacation for two years' service.

Example: Employment commences July 1, 1981. Oon July 1,
1982, Firefighter receives four (4) days vacation for the
year 1982, representing one-half (1/2) of entitlement after
one year of service.

Example: A Firefighter hired on July 1, 1981, would be
entitled to fifteen (15) workdays of vacation on January 1,
1883.

g. Seventeen (17) workdays commencing with the fifth

(5) year of service.

e. Twenty-four (24) workdays commencing with the
tenth (10) year of service.

i Thirty (30) workdays commencing with the twentieth
(20) year of service.

ection 2. Accumulated Vacation

If a Firefighter does not take all or part of his vacation
during one calendar year, all or part of same, as the case may be,

shall be accumulated into the next succeeding year, and the Firefight-

_11~



er shall be entitled to same, provided the taking of said time does
not interfere with other vacation schedules in said succeeding year.
If the Firefighter is unable to take said accumulated vacation in the
succeeding year due to a transfer or similar action ordered by the
Borough, then the Firefighter shall be compensated in cash for said
days.

Section 3. Vacation Selections

A The vacation period for all Firefighters shall be from
January 1 to December 31.

B. Vacation preference shall be determined on the basis of
seniority within the platoon.

G Vacation time and/or compensatory and/or perscnal leave
may be taken at the same time by no more than a maximum of one employ-
ee, which shall mean one Firefighter or one supervisor.

B Firefighters may utilize five (5) vacation days as
single-day picks. Each single-day vacation request must be submitted
for approval to the Chief or his designee no later than seventy-two
(72) hours in advance. However, short notice requests will be consid-
ered on a case by case basis. Anything to the contrary contained
herein notwithstanding, when there is a three (3) day holiday/weekend
and the requested day off is the day immediately following the holi-
day/weekend, the request must be filed no later than 12:00 noon on the

day preceding the holiday/weekend.

-12-



ARTICLE IX

INSURANCE

The Borough shall, at its expense, provide Blue Cross, Blue
Shield, Rider J and Major Medical Insurance for Firefighters and
their families which shall be deemed to include spouse and children.

The Borough will provide a group dental insurance plan to
cover members of the bargaining group and their dependents at no cost
to Firefighters. Said plan shall become effective January 1, 1980
pursuant to the level of benefits agreed upon and attached hereto as

Exhibit 2.

ARTICLE X

LEAVES OF ABSENCE

Section 1. Exchange of Duty

A Firefighter may, with the approval of the Chief, be grant-
ed an exchange of duty with pay for any days on which he is able to
secure another Firefighter to work in his place. Each exchange of duty
request must be submitted for approval to the Chief or his designee no
later than seventy-two (72) hours 1in advance. However, short notice
requests will be considered on a case by case basis. Anything to the
contrary contained herein notwithstanding, when there is a three (3)
day holiday/weekend and the requested exchange day off is the day
immediately following the holiday/weekend, the request must be filed

no later than 12:00 nocon on the day preceding the holiday/weekend.

_13_



Exchanges in any calendar year must be completed by January 31 of the

immediately following calendar year.

Section 2. Early Exchange

A. Al1l early exchange requests must be approved by the
platoon Commander prior to the member being released from duty. Early
exchange leave shall only be available during the thirty (30) minutes
prior to the start of each shift.

B. Any member relieving another shall do so by position and
assignment only. No exchanges shall be taken or approved for less than
five (5) minutes prior to the change of shift.

Section 3. Funeral Leave

A Firefighter shall receive three days’' leave n the event
of a death within the 1mmediate family, which shall be construed to
include father, mother, grandmother, grandfather, father-in-law,
mother-in~-law, sister, brother, sister-in-law, brother-in-law, spouse
and child. An additional day may be granted upon a reasonable request
therefor and at the discretion of the Chief.

Section 4. Sick Leave

A. Sick leave benefits shall be 1in accordance with the
Agreement between the Borough and FMBA Local No. 53 dated November 4,
1976, as contained in Exhibit 1 annexed hereto, which said Agreement
is hereby extended to remain in full force and effect throughout the
term of this Agreement.

B. The Firefighter shall be entitled to receive blanket
approval for leaving his place of recuperation while on sick leave of

periods in excess of five days, provided, however, that such approval

—14-



shall not be granted until the Chief is supplied with a note from the
Firefighter’s physician indicating that the period of recuperation is
in excess of five days.

Section 5. Personal Leave

A Firefighter shall receive one (1) day of personal leave in
the event he did not utilize any sick leave time in the preceding
calendar year. The personal day must be utilized in the year in which
credit is received. Each personal day leave reguest must be submitted
for approval to the Chief or his designee no later than seventy-two
(72) hours in advance. However, short notice requests will be consid-
ered on a case by case basis. Anything to the contrary contained
herein notwithstanding, when there 1s a three (3) day holiday/weekend
and the requested day off is tne day immediately following the holi-
day/weekend, the request must be filed no later than 12:00 noon on the

day preceding the holiday/weekend.

ARTICLE XI

UNION BUSINESS LEAVE

ction 1. Representation for Negotiation and Grievances

I

The Borough grants the three members of the Union Negotiat-
ing Committee and three members of the Union Grievance Committee leave
from duty, with full pay, for all meetings between Borough officials
and the Union for the purposes of negotiating an Agreement and for the
processing of grievances, when such meetings occur during the con-

cerned committee members’ scheduled duty hours.

-15-~



Section 2. State and International Meetings

A The Borough grants the Union Executive Delegate leave
from duty, with pay, to attend the annual convention of the Fire
Fighters Association of New Jersey, and the International Association
of Fire Fighters, when such conventions occur on the Delegate’'s sched-
vled duty shift. Any approved member attending a union convention
shall be given reasonable time off for travel to and from the conven-
tion. The dates of these conventions shall not be available for use
for leaves of any type except sick leave by any member of the Union on
the same platoon.

B. The Borough grants the Union Executive Delegate and
President lezve from cuty, with full pay, for all membership meetings
of the Fire Fighters Association of New Jersey, and a total of four
days leave from duty, with pay, for seminars of the Fire Fighters
Association of New Jersey and the International Association of Fire
Fighters, when such meetings or seminars occur during the Executive
Delegate’s and President's scheduled duty hours, provided, however,
that the Borough’s obligation is limited to ordering overtime coverage
for only one of these individuals to attend such meetings and/or

seminars. Notification shall be made to the Chief at least one week

prior to the use of this leave.

ARTICLE XII

COMPENSATORY TIME

Section 1. Credits

A. Firefighters voluntarily responding while off duty to a

general alarm, or called in to duty or held over on duty because of a

_16_



fire or primarily fire-related emergency, shall be granted one (1)
credit for each such occasion regardless of the amount of time worked.
For every three (3) credits so accumulated, one (1) day compensatory
time off shall be allowed. Each compensatory time off request must
be submitted for approval to the Chief or his designee no later than
seventy-two (72) hours 1in advance., However, short notice requests wil!
be considered on a case by case basis. Anything to the contrary con-
tained herein notwithstanding, when there 1is a three (3) day
holiday/weekend and the requested day off 1is the day immediately
following the holiday/weekend, the request must be filed no later than
12:00 noon on the day preceding the holiday/weekend.

B. No compensatory time credit shall be granted <~ earne:
for any occasion a Firefighter arrives at nheadquarters or responds to
the scene of a general alarm thirty (30) minutes or less prior tc
the start of his scheduled duty, regardless of the time of the alarm.

C. No compensatory time credit shall be granted or earnec
for any occasion a Firefighter is held over on duty for thirty (30)
minutes or less.

D. Said 1imitation on compensatory time credits per Para-
graphs "B" and "C", above, are applicable only as long as the early
exchange provision in Article X, Section 2, remains in effect.

Section 2. Program

This provision shall supersede any rule, regulation, policy
or procedure of the Department heretofore or hereafter promulgated
concerning the subject matter of this Article XII. Provided,
however,this provision shall not be construed to affect any compensa-

tory time standing to the credit of a Firefighter as of January 1,

._17.__



1979. Provided, further, the Chief shall have the absolute right at
any time to discontinue the voluntary off-duty response to general
alarms program.
Section 3. Vesting of Time Earned

Any compensatory time off earned by a Firefighter pursuant
to Article XII, Section 1, shall be deemed to vest immediately and n
the event said compensatory time off is not taken by a Firefighter
during his term of service with the Department, same shall be due to
him upon his termination of such employment, at the rate of pay he 1s
receiving on the date of termination. Said compensation shall be paid
at the option of the Firefighter in one installment (minus appropria:ze
ceductions for withholding, retirement, etc.) or in regular pay incra-
ments 1mmediately preceding date of retirement while the Firefighter
1s taking time off. Said option shall be exercised by written notif -
cation to the Chief in the following manner:

a. In the instances of regular retirement, six (6)

months prior to date of termination or three (3) months plus

number of scheduled shift working days and accumulated
vacation days prior to date of termination, whichever 1is

earlier.

b. In all other instances of termination, at least
two (2) months prior to date of termination unless said date
may not reasonably be anticipated, in which event immediate
notification shall be made upon said date becoming reasona-
bly predictable.

In the event election is not timely made as hereinabove set
forth, Borough may make payment for compensatory time off 1in regular
pay increments following date of termination extended over the number
of compensatory days off standing to the credit of the Firefighter.

In the event of death of a Firefighter, any payment other-

wise due under this Section shall be paid to his estate.

_18_



ARTICLE XIII

GRIEVANCE PROCEDURE

A grievance i1s any dispute between the parties to this

Agreement concerning any event which affects the terms and conditions

of employment, or the alleged violation, misinterpretation, or misap-
plication of any provision of this Agreement.

At any step in the following procedure, the lack of a
written reply by the Borough shall be considered a denial, and
shall entitle the grievant to advance to the next step in the
procedure.

Step One

a. All grievances shall be submitted in writing to
the Chief within thirty days following the occurrence of the
matter aggrieved. The grievance document shall include the
date, time, location and circumstances surrounding the
matter aggrieved; the Article and Section of the contract
allegedly violated, when applicable; and the remedy sought

by the Union.

b. Whenever possible, the Chief shall meet with the
grievant to discuss the subject in an effort to resolve the
dispute.

c. The Chief shall decide the grievance, 1in writing,
and within ten (10) days deliver a copy of his decision to
the Union Grievance Committee.

Step Two

a. A written appeal may be taken from the Chief's
decision to the Administrator within ten (10) days of the
Chief's decision.

b. The Administrator shall decide the grievance, 1in
writing, and within ten (10) days deliver a copy of his
decision to the Union Grievance Committee.

_19_



Step Three

a. If the Union 1is dissatisfied with the Administra-
tor’s decision, the grievance may be submitted to binding
arbitration under the auspices of the Public Employment

1881

Relations Comm on.

n

b. An election by the Union to submit to binding
arbitration shall be exercised by (1) a written notification
by the Union to the Administrator within twenty (20) days
after the Administrator’s decision, and (2) within ten days
of that notification, filing with the Public Employment
Relations Commission for arbitration of the grievance.

G Arbitration costs shall be shared equally by the
Borough and the Union. An impasse in the collective bar-
gaining process shall not be considered the subject of a
grievance.

ARTICLE XIV

MISCELLANEOUS

Section 1. Acting Assignments
Acting assignments shall be made by the Chief based upon

seniority and/or competency. Any Firefighter who 1is called upon to
act as a platoon officer during a tour of duty shall be entitled to
one hour of overtime for each such tour which he works. An Acting
Officer called in on his day off for Acting Officer training shall
receive Acting Officer pay for that day. Acting assignments of Fire-
fighters shall only be terminated in good faith and not for the scle
purpose of avoiding payment at a higher rate. The Firefighter 1in
charge at an incident shall receive Acting Officer pay, provided he 1is
not already being compensated under this section.

Section 2. Education

Firefighters taking fire science courses at any duly accredited

New Jersey college or the Open Learning Fire Service Program shall be

-20-



reimbursed one hundred per cent (100%) of the actual costs for tui-

tionh, provided:

(a) The Firefighter shall have successfully completed the
course with a "C" average or higher; and

(b) The Firefighter did not receive reimbursement of the
costs from a collateral source.

ection 3. Unreimbursed Expense

The Borough shall pay annuaily to each Firefighter two
hundred fifty dollars ($250.00) for unreimbursed expense. Said pay-
ment shall be made by separate check in the second pay period of
January .

Section 4. Discipline

No Firefighter shall be discharged, disciplined, reprimandecd,
reduced in rank or compensation or deprived of any occupational advan-
tage or given an adverse evaluation without just cause. Any sucr
action asserted by the Borough or any official, agent, representative
or body thereof shall be subject to the grievance procedure herein set
forth; except that the procedure for suspension, removal from office,
fine or reduction in rank shall not be subject to the grievance proce-
dure, but as set forth in N.J.S.A., 40A:1-147, et. seq. Should, howev-
er, there be no statutory right of appeal to a court in any such
proceeding, then the grievance procedure shall apply.

ection 5. Safety and Health Committee

This committee shall have the responsibility of making
recommendations on the safety and health matters of the Firefighters.
Such safety and health considerations shall include operations, pro-

tective equipment and technological innovations. This committee shall
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meet not less than twice a year with the Chief and consist of two

representatives of the Union.

Section 6. Rights During Investigations

When a Firefighter is called to an “investigatory meeting”
from which he can reasonably expect to receive discipline, the Fire-
fighter has a right to have union representation present if he so
desires. In addition, the Firefighter has a right to be notified 1in
advance of the subject matter of an investigatory interview and be
afforded the opportunity to confer with a union representative before

the interview.

Section 7, Administrative Policies and 'Gefneral Orders
Copies of a'l Administrative Policies and Ganeral Orders
(Books 1 and 2) and all revisions thereto shall be given to the union

president, or his designee, as soon as they are promulgated.

ARTICLE XV

UNION DUES DEDUCTION AND PAYROLL OEDUCTION

In accordance with N.J.S.A. 52:14~-15.9e, the Borough agrees
to deduct from the salaries of members of the Department represented
by the Union, dues for membership in the Union, provided the member
files an appropriate written authorization with the Borough. The
deductions will be made monthly. The dues so deducted will be trans-
mitted to the Union Treasurer, The Union shall certify to the appro-

priate Borough official in writing the current rate of membership

dues.
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Section 2. Savings Bond Deduction

The Borough further agrees to deduct from the salaries of
the members of the Department represented by the Union, payroll sav-
ings deduction for purposes of purchasing United States Savings
Bonds, provided the Firefighter files an appropriate written authori-
zation with the Borough.

Section 3. Representation Fee

Any permanent Firefighter in the bargaining unit on the
effective date of this Agreement who does not Jjoin the Union within
thirty (30) days thereafter, any new permanent Firefighter who does
not join the Union within thirty (30) days of initial employment
within the unit, and any permanent Firefighter previcusly employecd
within the unit who does not join within ten (10) days of reentry into
employment with the unit shall, as a condition of employment, pay a
representation fee to the Union by automatic payroll deduction. The
representation fee shall be in an amount egual to eighty-five (85%)
per cent of the regular Union membership dues, fees and assessments as
certified to the Borough by the Union. The Union may revise its
certification of the amount of the representation fee at any time to
reflect changes in the regular Union membership dues, fees and assess-
ments. The Union’s entitlement to the representation fee shall con-
tinue beyond the termination date of this Agreement so long as the
Union remains the majority representative of the Firefighters in the
unit, and provided that no modification is made in this provision by

a successor agreement between the Union and the Borough,
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The Union agrees that it willl indemnify and save harmless
the Borough against any and all actions, claims, demands, losses or
expenses (including reasonable attorneys’ fees) in any matter result-
ing from action taken by the Borough at the request of the Union under

this Article.

ARTICLE XVI

DEATH BENEFIT

To the extent permitted by law, the Borough will pay a sum
eguivalent to one (1) year's salary to the widow, or next of Kkin 1if
there be no widow, of any Firefighter killed as the result of injuries
sustained in the line of duty. Such payment shall be in addition to
any other benefits payable. The Borough shall not ?e obligated to
make payment as hereinabove provided if death results from suicide or
injuries which were intentionally self-inflicted. "Next of kin" shal)
be determined in accordance with the laws of intestate succession.

In the event payment pursuant to this provision must be made
on a "“pension” or time basis in order to comply with applicable law,
the sum total of Borough’s payments shall not exceed one (1) year's

salary.
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ARTICLE XVII

RETENTION OF BENEFITS

A1l rights and privileges heretofore granted to members of
the Union as a matter of practice and not inconsistent with the terms

of this Agreement, are hereby preserved unto them.

ARTICLE XVIII

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of
this Agreement to any Firefighter, member cr group of Firefighters cr
members s held to be invalid by operation of law, by any Court,
administrative body or other tribunal of competent jurisdiction, then
the parties agree to reopen hegotiations with respect to the impact of
such 1invalid provision consistent with the law relating to negotia-
tions and interest arbitration as set forth in N.J.S.A. 34:13A-3 et
seq.; however, all other provisions and applications contained herein

shall continue in full force and effect, and shall not be affected

thereby.

ARTICLE XIX

EFFECTIVE DATE

Unless specifically provided otherwise, all rights, bene-

fits, privileges, duties and obligations provided for in this Agree-
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ment shall be retrcactive to and effective as of January 1, 1891, and

shall continue through December 31, 1993,

IN WITNESS WHEREOF, the parties have set their hands and

seals this day of 1882,

BOROUGH OF NORTH PLAINFIELD NORTH PLAINFIELD

PROFESSIONAL FIREFIGHTERS

ASSOCIATION
By: e, Bysulh sy T
FRANCIS J. MCARDLE, Mayor PAUL CARLUCCI, Pres.
ATTEST; ATTES™:
P ey v o % 5y Sty P TN Pt B SR G STV Y U s
Gloria Pflueger, Borough Clerk STEVE VREELAND, Sec’y
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ment shall be retroactive to and effective as of January 1, 1991, and

shall continue through December 31, 1993.

IN WITNESS WHEREOF, the parties have set their hands and

seals this 18th day of May, 1952,

BOROUGH OF NORTH PLAINFIELD NORTH PLAINFIELD
PROFESSIONAL FIREFIGHTERS

ASSOCIATION
By ‘/Zﬁ%““4/ _;ujéggfé%g;r“ BYZ_lXLM(X. g b,
/ﬁéANCIS JC/MCARDLE\ Mayor PAUL CARLUCCI, Pres.
ATTEST: ATTEST:
- I o oy 3] AR :
Bkj&("{’ 4 /7)/[_@/342,(__/ By —=20r2" | L
Gloria A MACRIN&, Deputy Clerk STEVE VREELAND, Sec’y
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EXHIBITT 1

SICK LEAVE



L

DOROUGN Of
HOR TN PLASNIIELD
Corposabem Nolkoa

NOTICE 18 KEREBY OIVEN ol sl &
masting of he Mayr wnd Councll of the
Borough of Hotth FManiaid heid in the
Counch Chamber in the Borouph Han of
3a)0 Borough on Monday, Oclobet 18,
1978, et war nirooucsd, reed tor the
Aret lima A0 passed DN puch fnt reading
an orainanca, & Yue copy wharsol i print-
94 below, 300 Ihpl sad Maydr wed Councit
Gid Tan and Lhave Ax 18 regular mwesling of
sch Council 16 be held on T Bvening of
Monday. November & 1978, beganning al
00 o'clozt P M., prwAdng e aa The
time, and (ha said Borough Councll
Chambers & Ba placs when and whate
a0 Ordinancs will be Arther considered
for Bnal passage. 8 whwch B BN place,
o Al Mty Wne ans phace o wiwch such
meating shall hom e 10 hme D a0-
ournes. s parsond interesiec will D piven
an opportunily ¥ be haatd concatning
SUCh OrhNANC e

The Wid MOnancs I NUSOUCHS and
Da38ec o hrsl raadng & Ao/ esaed 10 i (e
folpwwng words And Rgures

ORDINANCE NO. 433

AN ORDINANCE ESTABLISHING A SICK
LEAVE POLICY FOR EMPLOYEES OF THE
BOROUGH OF NORTK PLAINFE LD

Ba 1t Ordained Dy T Mayor and Council
of 1 Barough of Nacth Punhedd, in the
County of Somersel and Slats of New Jer-
3y AL (ollows

1 Sick lskvs Maans paxd lsave oranted o
) Boisugh smpioyee who becausa of sick-
nesd of injuty decomaes ¢:aabled to &
Obgtes (hat makes o wpOLEdI WO him to
pariorm 1he outies of Mi DOB LON O, who s
QuUAJANLAE by B DRYmCIAT e ause N Al
bean 8xp0380 o b CONUNGC LS I=8a8

2 futkums smpicyees s~aF De eligible
for sk Bave In the =anns’ “e snaftes sl
o Parmansnt ja--bme o Slovest sl
be migibid (07 W) leave ONF DT AL bama
Tumpw)!y pari-time 2" 3 SRRIONAL
smpioyees sMBll nci Do g Il fo* &k
leave Uniess Sinefe3e Jes: " 3Med .0 e
contary. "employee  srald Tek v e
amployes’

3 A Ewch empicree S0 >0 antilled 10
ek leave on tha paws X 1~ (10) davd or
1976, twalve (12) gays a2ch 10 1677, 1878,
S 197§ and liheen (15) da /s for 3530 ant
firsen (15) days for aach ysar "h el flar, In
the hrst year of ampicyThe? . B° ETPOYSE
KA ba snbfied o Bk Bise 001 8 T10-TAlA
DAY par MmOonth.

B Upon an smployye s 14L7 wment rom
service wilh tha Bo/ous) Bnd £ 2voed 7 13
Qualified o7 BNG 1 ADXDeC 1T =anafis by
e Public Employsas Falirement Sytlsm
o Pohcs Anc Firsmer's Palrament Sysiem
unce’ v Sewice. Deterred, Specaad, Eamy.
Mandalory, Oronary Dabuity, o ALcidan:
2l Duabiin, Razsmant programa of eil™er
Sysiem. suth e nploysa dhaf Ut mnblied W
pay at o pay rate for hes poson x ol the
dsle of ratitsment eqrvaiani 1o >ne-hatl (%)
par tull gay of verifiabis fic: keave ac-
comulaled and nol pryviously used Up ©
»d Ichuding Ihe Brsl ninety 30) days of
yuch pccumulated sick mave and Sve-—sixtha
{5/6) day per full day of vectliaba sick laave
sccumulaled And pOl previousdy vaed in
sxcess ol ninaty (90) days of such ac-
cumuiated sk mave up Ib anc including
Me ons-hundred-wghbsth (13CH) day of
such sccumulsled sick lsave. An eanpioyes
shall pOL Upon retwemant, be enliiead 10 Ay
payment or cradlt for sick leave ac-
cumulated and nof prvously used In ax-
coss of one hundred-aighty (180) days.

C. in tha svenl ol aa ampioyee’s death
prior 1o retirernant such smployee’s sstakd
shal be snbtied b pay ot the ruis k7 the
decelzad smployee’s poalion as of the
date of daath squivalent 1o one-hall (%) day
per tull day of verifialbde sicx leave ac-
cumulated mnd not previously used up b
md Including the frst ninety (90) days of
such secumulsted sick mave snd Bre—sixths
{5/6) day per hAl day of vecifisbée mck feave
sccumulaled And nol previously uaed in
axcess of ninety (90) days of such ac-
cumulated sk lsave up © And Including
e one-hundred-sightisth (1800h) day of
such accumulaled sick feave. An
smployee's eslale Bhaf noi be snéfed ©
My payment o credd ko piCk leave ac-
cumulated and not previously used in ex-
cass of 00 hundred-sighty (130) days.

0. An employss shsll nol De pevmitted o
Wiz sn¥cipaled pcd lave untl M haa
compieied one (1) Yol of berwca Afer otve
(1) ysar of Barvice An smployed Mmay utte
up to Uve Current ysar's adcipalasd Bk
faavs Drovided prlor sccumulalad sk
ledve has been frnl viMized

£ Esch ampioyse i e enplyy Of Nhe
Borouph 88 of January |, 1878, shak have
asdited to Ny sccumulstion ol sick laave
days, 1hose vesiflabie, rot proviovely weed
Mok leave Gays o which De would have
been dNEUSE pursuant 1o Pror Ml wave
proceduren of Bre Boough W o Evenl,
howevat, shall My smpioyse De Jeemed B
hava Deen BAlied 10 MOE AN 80 10)
days NCX bave per CleNON yeM Each
myahhosm”dnwu
of Januasy 1. 187¢, shall be Osemad 0 have
bewn snted i wn (10) Cuye ek leave
Gays lOf aath CAeNON yoi Bunng which
he wai an empioyes o i Borouph

F. There shl be N0 BmARtOA, 4XCODE &S
msy ba providsd by tatum. wpdh the
number of BCK W Ive iy A0 rOicy 88 MBY
accumulate &nd Ublize Suimg ha term of
2riCe, 1N BCCOTdanca wih P provasons
of this Orchnance

G Each smployse m e smpioy ol N6
Borough as o! the dils 0! Bdoplon ol s
Ordinanca shad ba desmsd D Nive been
entitied ko ten (1D) diys Bh lsave Jiys K4
e CalRNAM! YO n whnCh R pmpioymedil
commanced. shything 1o the coniriry cofn-
tained har e, PONwANSIANGINg

K Shoukt an ampioyse's pmpioymaent
lormina‘e Delween January | B Juns YO,
both Inclusiva, w Bny cRNde ysar, mCh
smployee snhail be sntfiled 1o oO-halt (W)
the aliowable Mk I83ve Jays lor zuch
celenaar ysar Should an amploysa ¢
srpicyment lerminate betwesn iy } ang
Dectmbec 31. both inclusiva. i any Calen-
LAl yoa:. uch snployer shall De antled ©
AR e allowabie sch laave dayy ko7 such
ca'endar yea!

| Exch smployse in e ampoy of Ine
Sorpugh for one year o7 TO/E B ol January
<. 1978, anhall have Ciadiidc 1o Pis ac-
s mulabor of wck layve days. A~ »od.laral
(en (10) days, provdec. Fowever, any
LMY dyet who wis crpdiled wd ar 83C-
t onal AUMDar of s l2avs “ay3 Dunuarlio
paayaph 3B ¢t Crananca ho 640, shak
on'y be cradited wilh ire giffarencs
batweoan len (107 Says and Dhe numbar o<
aidtiona! sick Mave diys wit which he
was Crediled pussusnt o Orenaance No
&40, paragraph 33

4 A Whar an employee 5 abianl from
w3k becarte of sicknass, inyuty of
quaranline for more than frve (3} consecu-
v work days, ha SUpennsor may reQuua
e BmMployse, Nl i &Mployde 3 $1DENAR.
X submit Af accaplabls medica’ cenficats
fom & phySician refaling 10 mah dinsas.
Ny OF QUATAADAS.

B When 3n employas has boen adsani
on sk laBve 106 DeroUs oilhng i s1Cest
of ten (10) days in one (1) casendat ywal
conusting i periods of kets wan fve (3)
consaculive work days, g RDevaor may
requirs the smployss, 5 Tha smployss’s
axponse, 10 submdt an pccpiabie medha)
cartific aid Hom » physician belore 1ppoov-
ng any additonal sick leave in Ral calen-
da yedr.

C. An smpioyes’s SUDSTYIBON Iy (Squir D
madical procd of an smployss’s ncapaciy
whanave! An sMployss B on wck Rave
providad said roQuityment Appears
reasonable and damand kx such proof I8
Wnely mada. dn such svedl e employes
shall producae such proof. N sabafaciory
medical prool i produced, Borough shall
roimburss smpiloyes lha rsasonables ax-
perse of ODARINING SAMA.

D. Abusa of sich lsave sha¥ bs causd lor
cEsciplinary acson.

€. An smployes who inlsndt 1o aka wick

under tha clrcumstancas, An employse on
sick legve shall potify hiy supervasor of his
placs of recuperabon ang shal permi has
SuperYisor oF Nt SUDArvisors detgiet ac-
coss and polry 10 sich placa dunng B
continruance of T sick leave.

F. An ampioyes shall subad o such
medical SXAMINABON 13 shall ba reuared
rom Bme 16 thme by his deparvnent head. i
any such case in which 2 medicai
sxaminsbon o Pasgraph 4F is
requizad, a cosl of such axbmenabon shad

De bome sxcannvely by the Borough
§. ACzumulated BCR RIve MAY D9 ussd
Dy an empioyss K¢ DeisONSl BCRNSM, I
Jory. QUVANBAY, Of for The sickness o -
oy of @ mambac of Nis immedials lamdy.
provided, howevar, sich leave vied
becauss of MCANSE O Nuly o a member
of an ampioyed’'s Immediale lamity shad be
Wnited 10 five (5) days por Calensasr yeal
For the purposes ol this Ordinance
immudiats family’ shall mesn on
smployee’s ApoOUNSE, childrea, minot
Chdran Ovid YoM BMployes has cusiody,
parsnls or olhec (alalives by blood &
Mmarrags of the BMpIOYed And who a7 8L
}ally rascdeg K Mnd Ats mambae ol the
wrnployes s housdhodd.
€ Absenca hrom amployment caused by
personsl irpury, NCApACIAng an ampioyes
nuwunxmummpomwn
¥ pertorm the Suties of hia posk-
son shall not be charged mgalnat tha
empioyee’s sccumuisind of anticipaled
mch leave f such parsonsl jucy wel
wmwmluwhgmdu’dmm‘
coume O (he ETpIoYSE s AMpKSyment with
e Borough
T A “Wors relaled wmpny for the pur-
posa of this Oroinance is & personal myury
¢ rsad by dEL:Gent Ansing oul of and n e
coursa of A MTMpIOYed’s $MploYmant with
ot Borouph A sacawon by e Dmsson o
Workmaen's Compansation or court of
COmpatdnt 3L BON Oh appeal that an
m-u-m(cmnummw
workman's Companiation Acl shal e
conchusively binchng on e Bovough and
" uwommmwhprth n Not wolk
relgind A decison by the Dvision of Work-
men’'s Compensabon of coun ol compelant
UASOCHON BN DDA Bs 0 The durabon of
temporary Giabikty shall be conchupvaty
on Borough and the smployes =
e Ourabon of drsabirty
in the evenl of 2 lemporary dizabilty, ol
lessar Surauon than he Workmen's Com-
Densanon Azl waming encd, Ive Jecion
o4 the BO7OUGh 3 Workmen s Compansabon
LASUTANCE CAfTiar 1O Day Any penahts,
ingluZing med.ca' zeparses, 3hall De
condiusively Saaing on Ihe Borough and
amdoyee (M the npury & OF 8 nol woik
reiatec
8. An smpiiyee SUSLAINING 3 work felated
npry gsad N huT IC 8 Gogres that makes
X dnpoOssitue o7 ham [0 perorm the dutes of
ras posson, s2al, dunag Lhe parsod of such
Mu\duw;nnodnw-db(
smtule, be evtned 0 lsava with Asdl pay
without SUCh leave Dewxy Charged agansi
accumulaled of anlicipaled 3ch leave,
proviced, however, DAL I the wvenl such
pencd of disabsiity prcewds the wailing
DarOd SO 1OMOOTAry WOTAMeN'S COMpSn-
savon daabikty bersfils, the smployss, i a
condmon ol 1ecemng such banafits bom
he Borough. shall make and prosacuie
approprale appicaton lor (in v event nol
votuntarily pard) temposary workman's
compersation ooabdkly bansfie and shak
W Dhe procesds of all such benefils ovd
© He Borough. In the avent tha
shall have receivad benslits from the
Borough unded ha paragraph B in sxcem
of e period of Sme ultimalaly determinad
by e Division of Workman's Companss-
son or courl of competent rdicBon on
appeal as ths durstion of lemporary
iity. \Ihe snpioyes shal reimburse $he
Borough in 1he kM amount of my excase

In the evenl Lhere shall de &

s B The Workman's Compensalion Aot
walling pertod for lamporary disabiity
banefity, such disagresmanl shalk be
resobrad Brough he prievance protedure

the Borough ts lnconsisleat with tha

: horaol, sakd Ordinanca shall be
wumnwup-nwumm
of such Inconsistency provided, howeved,
such offet Ordnance shal remain in Al
forca aad effect 10 T axtani consislent
Yoax wurilin_

10. Tres Ovrdnance upon Enal adopiion
and pubbcabon sccording o rw shall be
wlloctve rel/oacively §0 January 1, 19TR

Mary A Smith
Borough Clart
1072101

ntroduced:

opted:

10/18/76
11/11/76



EXR LB T T &2

DENTAL PLAN BENEFIT



BLUE CROSS AND BLUE SHIELD OF NEW JERSEY, INC.

g!froglﬂ?g)blx.lg 4 1

O-UCR:-N (9-85)

Cross
Shieid

o Nt Jereey

i

Your
Dental
Program

Borough of North Plainfield
#86800

f e e ——

e e e e R e e ¢ e e



Table of Contents

INrOQUCHION .
Definitlons .. ................ccc.ccoiiiiiiiiiii, U, - T v

General Information ..................... ST brereens e

HOW L0 @010 ...t
Eligible dependents ..
Types of enroliment oocoﬂmcmm
Change in type Of COVEIBEO .......cccvveiviriiiiien e e
When your coverage ends . A Py R A
It you are disabled when nocm_.moo m:nm
Coverage for surviving 0epeandents ............cccoviveveeivven e
Dental Benefits ... fereee v
Basic benefils ........cc..oeoeve, Ceeee e an e R e 4 e nreaeveaninee et en s
Praventive/diagnoslic services ............... 7, SRR
Therapy/trealment services
How 10 Obtain Bensetits
Basis ol Payment
Deductible .
Dental Program Qn::- >uvoo_
Exclusions

DA WLWWLWWAND NN D

1

Service CONMOr ... . e, e

OCONOOOUO Anbdoh

e



Introduction

Your Dental Program gives you broad protection to help meet the cost
of most dental services.

In this booklel, you'll ind the important features of the Blue Cross and
Blue Shield of New Jersey, Inc. Dental Program. We suggest that you
read this booklel carelully so you know the benelits for dental care. If
you need more information, see your Enroliment Official, or call the
Dental Department at (201) 456-2755, or write Blue Cross and Blue
Shield of New Jersey, Inc., Dental Program, P.O. Box 1938, Newark,
New Jarsey 07101-1938. All dental claims a!so should be sent to this
address.



Definitions

We, Us, Our. Biue Cross and Blue Shield of New Jersey, inc.

Dentist. Any Denust icensed o prachice dentistry. A Dentist also means
any physician ficensed 1o praclice medicine and surgery who (s
performing procedures common 10 both the medical and dental

protessions. This includes both doctors of medicine and doclors of
osteopathy.

Participating Dentist. A New Jersey licensed Dentist who has a written
agreement with us 10 perform services and receive payment under this
program.

Non-Participating Dentist. A New Jersey licensed Dentist who does
nolhave a watlen agreement with us to Dm:c:: services and receive
payment under this program.

Certified Registered Nurse Anesthetist (CRNA). A registered Nurse,
certfied to admunister anesthesia, who is employed by and 1s under
the personal supervision of a physician anesthesiologist.

Treatment Plan. A wrilten report prepared by a Denlist showing the
Denust's recommended treatment of a dental condition

Service Report. A claim torm showing the information about the

employee, the eligible person receiving services, and the services
pertormed by the Denust.

General Information

How to enroll

You may entoll in the Dental Program by completing an enroliment card
H you entoll your gependents, Iheir coverage will become ellechive on
the same date as your own Check your Schedule of Dental Benelits
10 delermune if your program provides coverage lor dependents

it you don't apply for coverage for yourself or your dependenis when
you hirst become ehgible (or it you end your coverage), you must watl
lor a laler open enroliment penod.

The etfecuve date of this open enrollment pernod must be at least 18
months alter the lasl ime you could have oblained coverage (or the
dale you ended your coverage)

Eligible dependents

Your sligible depsndents are your spouse, and your unmarried children

under the age specified in your Schedule of Dental Benefits. We

consider your children dapendents if thay are your own, your Spouse’s

nalural children, your adopted children or a child placed in your home

for whom you have bagun adoption praoceduras, or children living with

you for whom you are appointed legal guardian by a court and for whom

you are financially responsible. Foster children are not included.

Types of enroliment coverage

You may enroll under one of the fallowing types of coverage:

« Single—provides coverage lor yoursell only;

- Parent and Child(ren)—provides coverage for you and your eligible
children bul not your spouss,;

» Husband and Wite—provides coverage for you and your spouse only;

» Family—provides coverage for you, your spouse, and your m__o_c_m
children.

Change In type of coverage

If you want 1o change your type of coverage ses your Enroliment Official.
If you matry, you should arrange for encoliment changes within 60 days
belfore or aller your marriage.

If you gain or lose a member of your family or whenever someone
covered under this program changes family status, you should check
this baoklel 1o see if coverage should be changed. This can happen
inmany ways: for example, through the birth or adoption ot a child, or
the divorce or death of a spouse.

It you are enroiled under Family or Parent and Child(ren) coverage, your
newborn infant i1s automatically included.

I you have Husband and Wife coverage, your newborn is automatically
covered for 31 days but you must apply for Family covarage within 31
days of the birth for coverage to continue beyond the 31st day.

It you have Single coverage. your newborn will ba covered from the
date of birth if you apply lor Family or Parent and Child(ren) coverage
within 31 days of the birth.

it you apply for coverage for your newborn baetween the 32nd and 90th
day alter the birth, the coverage will be effective on the first day of the
benelit month alter the date the application was submitted.

When your coverage ends

Your coverage ends on the last day of the benafit month in which your
enrolimentin this program ends. Coverage for a child ends on tha last



day of the benshil month in which he or she marnes or in \he case of
anunmarned child, at the end ol the calendar year in which he or she
reaches the lermmaton age.

if you are disabied when coverage ends

1 you or a member of your family is 10tally disabled on the date coverage
for your group ends, we wili pay for thal person's covered dental
services which began belore the date the contract ended and
conhinued aller that date, but only up 10 30 days from the day he person
received the first dental service.

Coverage for surviving dependents

I you die, your covered dependents may continue unger this program
for 180 days after your dealh. Your dependents should contact the
Entoliment Olficial for further delails and, 10 arrange 10 pay any
necessary premuyms.

Dental Benefits

The lollowing seclion shows the dental services thal are covered under
1his program To be eligible lor coverage, a service must be needed
tor the prevenuon, treatment, or diagnosis of a denltal disease, injury
or condihon. Some services require a Trealment Plan. If a Treatment

Plan 1s required, 1 musi be approved Dy us belore the service is
perormed.

Basic Benefits

Preventive/diagnostic services:

« fmual and penodic oral examinations

+ Bitewing X-rays and full- mouth X-rays

» Prophylaxis including cleaning and polishing

+ Topical applicaton of fluonde tfor persons under age 19
Payment for these services is imiled to once evary six months, excopl
tor fuli-mouth X-rays, winchas lunited 10 once every 36 months
Therapy/treatment services:

- Repair of gentures

= Fulings consisting of silver amalgam and synthelic restorations

- Palhauve emergency denial services

- Biopsy of oral ussue

= Sealants

= Pulp capping and pulpectomy

-General anesthesia, for a cavered dental service. The anesthesia
must be administered and billed for by a dentist or physician other

than the operating dantist, or by a Certified Registered Nurse
Anesthelisl employed by and personally suparvised by a physician
anesthesiologist. This benetit includes the administration of
aneslhelics by injection or inhalation, but not local anesthesia.
Examinations, consultations, and other necessary care an
anasthesiologist gives—before, during, and afterthe operation—are
all included in the payment {or anesthesia service.

« Simple extraclions (Pre-operative X-rays and a Treatment Plan are
required for three or more extractions.)

» "Endodontics, rool canal therapy

« *Space maintainers.

*These benelils require an approved Treatment Plan and pre-operative
X-1ays belore services are psrformed. Endodontics and root canal
therapy also require post-operative X-rays.

How to Obtain Benefits

We have made payment o the dantist for services as simple as
possible. When you go to the dentist, show your Blue Cross and Blua
Shield of New Jersey, Inc. identification card. BE SURE TO DISCUSS
CHARGES AND PAYMENT WITH THE DENTIST BEFORE SERVICES
BEGIN. If any services require a Treatment Plan, have the dentist
complete the Treatment Plan portion of the claim form. The dentist must
receive our approval before performing any services, or no benefits will
be paid.

Alter services are completed, the dentist sends the completed claim
formto us. We pay Participating Dentists directly for cavered services,
unless you have already paid the dentist. If services are performed by
aNon-Participating Dentist, payment for covered services will be made
direclly 10 you. Whenever we make payment to the dentist, you will be
noulied of the amount of the payment.

Parhcipating Dontists should have the necessary claim forms. If your

dentist does nol have them, you can get them from your Enroliment
Ofticial

Basis of Payment

Payment...An important feature of your Dental Program is thal we will
base our paymen! on the "Reasonable and Customary” (R&C) fee, as
determined by us, for dental services. Check your Schedule of Dental
Benelils 10 determine the percentage we will pay.



it any of the percentages shown on the Schedule are less than 100%,

a Panucipating Denutist may bill you lor the difference up to the 100%
R&C lee AParucipatng Denust must accept 100% of the R&C fee as
payment in full. If your dentist does nol paricipate with us, you musl
pay the difference between our payment and the denlist’'s charge, even
if it exceeds the R&C fee.

Deductible

Deducubie... The deductible 1s the amount of money you musl pay
toward eligible expenses (or services covered under your program
belore your Dental beneflits begin. Check your Schedule o! Dental
Benefits for the amount of your deductible

After the deduclible has been satisfied, we will pay banelits for eligible
services performed for the remainder ol that calendar year.

It you have not fully satistied your deductible by October 1sl, then any
eligible dental expenses lor services that were pedormed in Qclober,
November, or December which ga (oward satistying the deductible tor
that calendar year, may also be counted toward saustying the
deduclble {or the next calendar year

When you make a claim for benelits covered under Bus program, you
may want us (o consider past dental secvices lor possibie credit against
this program’s deductible It 50, be sure thal you of your denlist allach
1o the claim form eilher:

= a copy of the payment nolice,
= a claim form from the previous INsurance company; of

= a"Pnor Dental Services Informanbion” lorm which can be obtained from
yout Enroliment Othicial

Dental Program Claims Appeal

You or your representalive may ask us o teconsider any claim, of
pormon ol a claim, for which yau believe benefils have been demed in
error, based on the mitalions and/or exClusions in your benelit booklet
If you wish Lo pursue legal action against us, you must do sowithin 12
months from the dale you receive the notice of demal. The claims appeal
should be made in witing and nclude the tollowing

» Name(s) and Address(es) ol Patient and Subscrber,

- Subscriber’s Blue Cross and Blue Shield of New Jersey. Inc. Dental
10 number,

» Date of Service,
= Claim Number.
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- Name and Address of Dentist;
- Why you think the claim should be reconsidered.

Send your request to Blue Cross and Blue Shield of New Jersey, Inc.
Dental Program, P.O. Box 1938, Newark, New Jersey 07101-1938.

You have the right to see any documents that affact your appeal. A copy
of the contract is available from your employer. You can get a copy of
other material relative to your claim from us. In some cases, wrilten
authorization from the dentist to release certain information will be
necessary. You will be informed if we need this permission.

When your inquiry is received, the claim will be researched and
reviewed. We will notify you in writing of the decision on your appeal
within 60 days after the appeal is received. However, special
circumstancas, such as delays by the employee or dentist in submitling
necessary information, may require an extension of this 60 day period.

If legal aclion is brought against us for a claim that has been wholly
or partially denied, the action must be brought within 12 months of the

first denial, or if the claim has been appealed, within 12 months of the
denial of the appeal.

Exclusions

This section lista services which are not covered under this
Program:

Services covered under occupationsal lawa

We won't pay benelits for treatment of any condition, disease, illness
or injury thal’s covered under any Workers' Compensation Law,
Occupational Disease Law, or any similar law. This is true regardless

ol where the law is in effect, regardless of whether the covered person
aclually claims compensation or receives benefits under those laws;
andregardless of whether or not the coverad person has any recovery

from a third party for damages rasulting from such condition, disease,
iliness or injury

Services for motor vehicle accldent Injurles

We do nol provide banelits tor any services made necessary by a motor
vehicle accidant if the expenses for such services are sligible under
the Personal Injury Protaction or compuisory Medical Payments
provisions of a New Jarsey motor vehicle insurance contrac! or under

similar provisions of a motor vehicle insurance contract required by any
other no-tault molor vehicle insurance law.

This exclusion applies whether or not you obtain the motor vehicle
insurance mandaled in your State, if your State has a no-fault motor
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vehicle insurance law in eflect. And it apphies evenif you do not assert
your nghts 10 oblain benelits under the maotor vehicle insurance
contracl.

Services covered under any other law

Itaservice s provided under any law, we will nol pay benetits for thatl
service under this program. This exclusion apphes no matter where the
law is in effect and whether or not you asserl your nights to that coverage.
If you are entitled 10 Medicare coverage, benelit payment will be
reduced 10 the extent that payment for the service 1s available under
Medicare. This will occur whether or nOl you assert your fight to
Medicare coverage,

Services received while in the armed forces

No one who is on active duty during military service is eligible for
coverage under this program.

Hospital services

Services with fees payable to a hospital or other institution are not
Covered under this program. All hospital services are excluded from
coverage.

Services not dentally necessary

Services not dentally necessary, as determined by our dental stalf or
our consultants, are excluded from coverage under this program. To
be eligible for coverage, a service must be required for the prevention,
diagnosts, or lrealment of a denlal disease, injury, or condition. The fact
that a procedure is prescribed by your dentist does not make it dentally
necessary or eligible under this program. We can ask for any proof we
think we need (such as X-rays or study models) o decide whelher
services are dentally necessary. It you of your dentist fail to provide
this proof, we can adjust or deny paymenit for any services perlormed
ineligible anesthesia and consultation services

Anesthesia or consultation services are nol covered when they're given
in connechon wilth any other service that 1s nol covered.

Secvices by ineligible providers

Services are excluded from coverage it they are perlormed by any ot
the following:.

1. Ahospital resident, intern or dentist who is paid by a hospital or other

source. or who1s not permitted to charge for services covered under

this program. Services performed by such persons are excluded
whether or not the person is In raining

2. Anyone who does nol qualily as a denuist as delfined under this
. program

Surgical assiastant services

Services pertormad by surgical assistants are excluded from coverage.
Centain procedures

Mandatory consultations required by hospital staff regulations, routing
pre-operalive consultations, stand-by services, expserimental
procedures and research studies are excluded from coverage.

Services before the etfective date or after this program ends
Coverage under this program starts immediately on tha effective date.
We will not cover services performed before that date. Services given
after this program is ended for any reason are also excluded from
coverage.

Services usually given without charge
We will not cover any service if it is usually provided without charge
to the patient. Even when charges are billed, they are excluded from

coverage if they are not usually collected when there Is no insurance
coverage.

Other excluded services

All ot the lallowing services and malerials are excluded from coverage:

= Implantology

= Educalional services, such as oral hygiene or dietary instructions

= Services in connection withh plaque control programs

» Duplicale space maintainers

- Gold loil restorations

= Services performed by a dental department or clinic of an smployer,
labor union, or similar group

= Services performed or items furnished strictly for cosmetic purpose

+ Any services by a dentist which are not specifically listed as covered
under thus program.

In addition, the following applies:

A. It there are other ways of treating the same condition which carry
dilferent fees, we will not pay more than the lower fee. However, if
the method which has the higher fee is the only way of lreating the

condition and we have approved a Treatment Plan for it, then we
will pay the higher fee.

B. Itanelgible person transfers from one dentist to another while under
treatment, or if more than one dentist parforms services for a dental
procedure, we will nal pay more than the amount that would be paid
it only one dentist had performed all the services.



Coordination of Benefits

Almos! all group insurance programs prowvide 10r 1he coordination of
baenelits. A program wilthoul such a provision is autormatically the
pnmary program whenever its benelits are duplicated. For programs
that do have this provision, the following rules determine which oneis
the pnmary program:

« It you are the patient, then this program s the pnmary program. If
your spouse is the patient and covered under a program of hus or her
own, then thal program 1S the pnmary program

- It adependent chiid is the patient and 1s covered under both parents’
programs then the progtam of the male parent s the primary program

However, if the parents are separated or divorced, benehits will be
delermined as follows:

- Il the parent with cuslody of the child has not remarried, then the
program ol the parent with cusiody 1S primary.

« If ihe parent with custody of the child has remarried, the program
of the parent with custody is pnmary. Also, the benefits of lhe
program ol the stepparent will be delermined belore the program
of the parent without cuslody

- However, if it has been eslablished by a courl decree thal one

parent has responsibility for the child’s health care expenses, then
the program of that parent s primary

- Il none ol the above rules apply. the program that has covered lhe
patient for the longer penod is the panmary program.

Service Centers

If you need informalion about the Blue Cross and Blue Shield of New
Jersey, Inc. Dental Program, you can get il quickly and convenently
by calling the Dental Department at (201) 456-2755 Telephone

personnel are available Monday through Friday from 8:30 a.m. to
430 pm.

Always have your Denlal ID Card handy when calling us for information,

Your ID number helps us get prompl answers 1o your questions aboul
enroliment, benelils, or claims.
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This booklet is not a contract and contains only a general description

of your benalits under the Blue Cross and Biue Shield of New Jersey,
Inc. Dental Program. These benefits are subject to the terms, conditions
and limitations of the Master Contract issued to your Employer, and to
the provisions of applicable State Laws. If you need additional
informaltion, contact your Enroliment Official.

My Dental

ID Number is

My Oental
Group Number is

Please fill in the above numbers for ready reference. Use them
whanaver you contact your dentist or Biue Cross and Blue Shield of

Naw Jarsey, Inc. sothat services or information can be provided more
elliciently.




SCHEDULE OF DENTAL SERVICES

To Eligible Employees of:

Borough of Norxth Plainfield
Group # 86800

Effective: January 1, 1988

PLEASE INSERT THIS IMPORTANT INFORMATION
INTO YOUR DENTAL BOOKLET

The following benefits apply to your
Dental Program. Please refer to your
booklet and your Schedule of Dental
Benefits for a further description of
your benefits and payment provisions.

E hod . s
Prosthodontic benefits include:

. Partial or complete dentures
. Fixed bridges and splinted crowns

+* A Treatment Plan and pre-aperative x-
rays are required.

No benefits will be provided for:

. Replacement of dentures or bridges
within 5 years after receiving these
services
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Replacement of dentures or bridges
due to loss or theft

Replacement of any denture or bridge
that is satisfactory or can be made
satisfactory

Relining or rebasing initial or
replacement dentures if the services
are performed within 6 months after
insertion of the denture, or for more

than one relining or rebasing in any
36~-month period

Periodontic benefits include:

Surgical periodontic examination

. Gingival curettage

. Periodontal prophylaxis

Management of acute infections and
oral lesions *

Gingivectomy and gingivoplasty =

- Osseous surgery, including flap entry
and closure =*

Mucogingivoplastic surgery =*
Other periodontal procedures as
determined by us. *

These services require an approved

Treatment Plan and pre-operative x-
rays.

Inlay and Crown benefits

Inlay and Crown benefits include:

. Inlays and crowns for restorative
purposes, not part of a bridge or
splinted (A Treatment Plan and pre-
operative x-rays are required.)

No benefits will be provided for:

. Replacement of crowns or inlays
within 5 years after receiving these
sexvices

. Replacement of any crown or inlay
that is satisfactory or could be made
satisfactory

. Single, unconnected crowns and inlays
if the tooth can be restored by any
other material. If we decide the
tooth can be restored with another
material, payment will be the
allowance toward the charge for a
single crown or inlay.

Oral Surqery Benefits

Oral surgery benefits include:

. Alveolectonmy
. Surgical extractions (A Treatment

Plan is required for three or more
extractions.)



»

ircaument or fracturon >

Removal ot lesions »

Apicoectomy *

Appliances for minor tooth movement
(A Treatment Plan and pre-operative
X-rays are required unless the
services are done in an emergency.)

These benefits require pre-operative x-

rays, except for removal of soft-
tissue tumors.




SCHEDULE OF DENTAL BENEFITS
To Eligible Employees of:

Borough of North Plainfield
Group 86800

PLEASE INSERT THIS IMPORTANT INFORMATION
INTO YOUR DENTAL BOOKLET

Effective January 1, 1988, the following
benefits apply to your Dental Program.
Please refer to your booklet and your
Schedule of Dental Services for a further

description of your benefits and payment
provisions.

) iqib]

Your eligible dependents are your
spouse, and your unmarried children
through the end of the benefit month
in which they marry or through the
end of the calendar year in which
they become age 23. You may continue
enrollment under Family and Parent
and Child(ren) coverage beyond age 23
for an unmarried child who is
incapable of self-support because of
mental retardation or physical
handicap that began before age 23.

The child must depend on you for
support.




Coverage may be continued for as long
as these conditions exist, if the
child has been continuously covered
under this Program prior to age 23.
You must give us proof of such
incapacity within 31 days following
the end of the calendar year in which
the child reaches age 23. See your
Enrollment Official for the necessary
forms.

; Y

Combined deductible - $25.00 per
person, $75.00 per family applies to
Treatment/Therapy.

B ent

60% of R&C for Preventive/Diagnostic
benefits

60% of R&C for Therapy/Treatment
benefits

S0% of R&C for Prosthodontic benefits
60% of R&C for Periodontic benefits
60% of R&C for Inlay and Crown
benefits

60% of R&C for Oral Surgery benefits

«

$1000.00 per person per calendar

year.




