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PREAMBLE

The provisions of this agreement are intended to provide for:

a. conditions of employment and incentives which are fair
and eguitable;

b. feair personnel administration to stimulate employee
morale;

¢. job security subject to good behavior, satisfactory
performance and the availability of funds.

ARTICLE 1. RECOGNITION

Section 1. The Beorough recognizes Local 911, International Union of
Production, Clilerical & Public Employees, as the sole and exclusive
bargasining agency for all employees covered by this Agreement, excluding
the Superintendent and Assistant Superintendent. This recognition shall
not impair the rights of any employvee, group of employees, and/or elected/
appointed officials under the New Jersey Constitution, or any applicable
law or State administrative regulation now or hereafter enacted or

promulgated.

For purposes of this Article, all full time employees are:

Aqpiahent <Pereosnn
& Mechanic feies o Driver-Laborer
S Equipment Operator A Ao?&5 4 Sanitation Laborer
3 sanitation Truck Driver Driver

/ bsgogen- FerDS
Section 2. DUES CHECK OFF S

The Borough agrees to deduct monthly membership dues from the pay of
those emplovees who individually and voluntarily regquest, in writing,
that such deductions be made on a form agreed uvpon between the Borough
and the Union and consistent with applicable law. The amounts to be
deducted shell be certified to the Borough by the Treasurer of the Union
and the aggregste deductions of all employees shall be remitted together
with an iterizes statement to the Treasurer of the Union by the 13th of
the month &iter the month in which said deductions are made.

Secticrn 3. Any written dues deduction authorization form may be
withdrawn by &n employee, 1in writing, and said cdeductions shall be
discentinued e=e of January 1, or July 1, next succeeding the date con
which the nctice of withdrawal is filed.

Sectiorn 4. The Urion agrees to indemnify and hold harmless the
Berough fror ary cause of eaction c¢laims or loss or damages incurred as a
result of thisz clause.



Section 5. This Borough agrees to comply with all revisions of the
New Jersey Employer-Employee Relations Act as amended to establish "agency
shop"” in the public sector. The fair share payment for non-members of
the Union shall be 85% of the established dues structure and shall be
made payable in accordance with the "Agency Shop Act".

ARTICLE 2. TERM OF AGREEMENT

This Agreement shall be deemed to have been in full force and effect
from 1 January 1, 1991, through and including 31 December, 1993, All
monetary benefits hereunder shall apply retroactively to January 1, 1991
and payments of any monies hereby due shall be made as soon after the
execution of this Agreement as may be practical. Collective negotiations
on the terms of a new Agreement shall commence no later than 1 October,
1993, or as otherwise mandated by the N.J. Employers-Employvees Relations
Act. This Agreement shsll remein in full force and effect during
collective negotiations between the parties beyond the date of expiration
set forth herein until the parties have mutually agreed on a new
Agreement.

ARTICLE 3. MANAGEMENT RIGHTS AND RESPONSIBILITIES | -

Section 1. The Union recognizes that the Borough has the right and
responsibility to manage Borough business and direct Borough personnel,
including the right to hire, discharge and suspend as provided by law.
The Borough reserves to itself exclusive determination of all matters
pertaining to schedules, work assignments and deployment of any and all
resources, including:

the right to publish and enforce work rules, 80 long as said
rules are not inconsistent with this Agreement; and the right
to add, change, interpret or eliminate personnel policies,
practices and rules whenever deemed in the best interest of
the Borough,

All paid emplovees of the Department of Public works shell be subject
to any rules of official conduct established by policies, rules and
regulations within the Borough's prerogative. Wherever provision is made
for leaves, allowarices, benefits or privileges, such leaves, ellowances,
benefits or privileges shall only apply to full-tire permznent employees
unless c¢therwise specified or required by law.

Section 2. The Borough recognizes its duty and respons:ibility frorv
coercion or intimidation of any employees and from sclicitaetion of fundes
or contributions or causing the same,

Section 3. The Borough undertskes to recognize and encourags
meritorious actions on the part of its officiels end employees, Letters
of commendation concerning Borough employees from superaors or fror

lfr

rermberse of the public shall be directed to the eftcn*ion of the Governi:

Eodv end recrrded In the erplcyese's file, Tre Coverrirg Boiy may alst,
on its own ¢f‘:on, initiate ccmmendetion to be made arnz recorésd in the
erplovee's Copies of filed lctters of ccrmendation shall be civer

le.
tz the employee.



Section 4; Suggestions and opinions from employees are solicited
in written form in order to have them on record in the employee's file.
guch  suggestions from employees should be directed to the
Superintendent.

Section S5fa}, The Borough may irpoee suitable sBanctions against
any erployee for cause, including the viclation of work or departmental
or work unit rules and regulations in accordance with the provisions of
this Article.

{b}. The Borough reserves the right in its discretion to impose
suitable sanction for a breach of discipline by an employee. The range
of sanctions includes the following: verbal reprimand, written
renorandum of censure, transfer, suspension without pay, demotion in
rank, disrieszl from erployment.

(c). E&upervisors may reprimand, censure, transfer within the work
unit, or suspend without pay for a period not exceeding five (5) days,
or recomnend other action to the Superintendent or Administrator.
Suspension without pay for a period exceeding five (5) days, transfers
tetween work units, motion for dismissal shall only be accomplished by
the Superintendent or Administrator.

(d). The following acts, which shall not be deemed to exclude
other acts not specifically set forth, shall be cause for sujtable
action concerning the employee at the discretion of the Borough:

Absence without leave or failure to report after scheduled
leave has expired or after such leave has been disapproved
or revoked,

Neglect of duty or lateness,

Incapacity due to mental or phyesical health disability,
Breéch ¢f discipline,

Corcsurption of alcoholic beveraces while on duty.
Viclstion of this Agreement,

Vicleticen of work or departrmental or work unit rules and
regulations,

Corrmiseion of a crine.
Engaging In any work slewdown or gtoppage.

Conduct unbecoming a public erpleyee.



ARTICLE 4. WORK PERIODS

Section 1. The regular work week for employees assigned to the
Department of “Public Works, employees whose classifications are included
in Article 5, shall extend from Monday through Friday.

Section 2. The regular hours cof the work day shall occur between 6
s.m, and 3:30 p.m. unless otherwise designated by the supervisor in
- charge due to emergency or required exception.

Section 3. Accurate and complete time and attendance records shall
be maintained and certified by the employee and Superintendent or
Superintendent designee.

Section 4. Any lateness, whether or not authorized, shall be
recorded with explanation. Recurring lateness may be the basis for

suitable action taken by the Borough concerning the employee. The
Superintendent, Assistant Superintendent or Foreman shall refer to the
Borough Adminpistrator to take such appropriate action.

Section 5. Notwithstanding the above provisions the first seven (7)
minutes of scheduled work shall constitute a period of grace in which an
employee shall not be considered late if he begins work after his
scheduled beginning time.

Section 6. Each employee shall give prior notification to his
supervisor without delay of complete or partial absence from assignment
during the work day.

Section 7. Each employee undertakes to devote his full working time
to the pertormance of his job.

Section 8. Employees shall be entitled to a lunch break between 12
p-m. and 12:30 p.m. Compensatory time shall be given to employees who
are directed to work through the lunch break.

ARTICLE 5. COMPENSATION

Section 1. Effective January 1, 1991, all employees covered by t}nc
agreement shall be entitled to receive the pay raises for their particule:
job classification.

4 salary scale for each job classification appears below and is made
pert of this Agreement.

Section 2. When a question arises as to the interpretation of a
duty o©or requirement in any position, it shall be processed through the
grievance procedure.
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MECHANRIC
1990 1991 Kospouce T 1992 1993
17,3413 18, 36462 | 191300796 26609
1 TEE 3T 19-or3—uy /et 7 T rarnee—24 237940
230-2YTFT PYSOrrany 2 oy i o
21 .676.72 22.977.32 24,126.18 25,332.48
23.121.85 24.509.16 25.734.61 27.021.34
24, 566,95 26.040.96 27.343.00 28.710.15
26,012.08 27.572.80 28,951.44 30,399.01
27.457.18 29.104.61 30.559. 04 32.087.83
28.902.30 30.636.43 32.168.25 33.776.66
(3
SANITATICN DRIVER
1990 1991 Bosicnsoy T 1992 1993
Bt T0T BTSN e gy) T Addb e oo TE
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19,357.54 20,518.99 21,544.,93 22.622.17
20.648.05 21.886.93 22.981.27 24.130.33
20.993.54 22.253.1% 23.365.80 24.543.09
23.229.05 24.622.79 25.853.92 27.146.61
24.519.55 25.980.72 27.290.25 28. 654 .76
25,910.05 27,388.65 28.736.50 9.162.90 -
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20,648.05 21,886.93 22,981.27 24,130.33
21.938.54 23.254.85 24.417.59 25 636.46
23,229.05 24,622.79 <5,.,B853.92 27.,14¢6.61
24.519.55 2599072 27.260.25 2. 654.76
25.810.05 27.358. 65 28.726. 58 30.162.90
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SANITATION LABORER

1990 1991 Aeieitmad T 1992 1993
T OB G Tl 1 T R
=1 : M‘H yebsce ¢ . 2 '
4 18.833.42 y19,645.42 3 gy &~ 20,627.69  21,659.07
2 5 19,768.99 20,955,112 $£2.002.97 23,103.01
y & 21,224.%6 22,498.03 23,622.93 [ 24,804.07 BEwns7T §
¢ 22,293.06 23.630.64° 24,912.17° 2 26,052.77 Y vo/EC
v & 23,475.68 24,0804.22 26,128.43 3 27,434.85 Loz
{9  24,711.23 26,193.90 27,503.59  28,878.76
(r)
ROAD LABORER
1990 1991 peltmawy T 1992 1993
2 eI 33 Lyl TP 1EYSTe) A &I
A 16,996 .42 18,016.20 18,917.01  19,862.86
. & 18,129.52 19,217.29 20,178.15  21,187.05
&  19,262.62 20,418.37 21,439.28  22,511.24
C T 20,395.70 21,619.44 22,700.41  23,835.43
“g  21,528.80 22,820.52 23,961.%5¢  2%,159.61
!9  22,661.90 24,021.61 25,222.69  26,483.82
M/_h
ook T
1990 1991 SrEveo T 1992 . 1993
9  25,260.64 26,776.28 28,115.09  29,520.84 -

Section 3. The salary for 1991 will be increased by six percent (6%)
retroactive to January 1, 1991,

Section 4. The salary for 1992 will be increased by five percent
(5%) retroactive to January 1, 1992.

Section 5. The salary for 1993 will be increased by five percent
(5%) effective January 1, 1993.

Section 6. Stages one and two of the current schedule will be
eliminated and nay new hires will be hired at step three.

Section 7. Present employees on the current schedule at step %three

or below will not be moved to step four. C:ir{;yn_:ahi




ARTICLE 5.A. LONGEVITY

Section 1. Effective January 1, 1991, ir addition to the wages
spelled out in Article 5, all employees subject tot his contract shsll
receive lorgevity compensation in accordance with the following schedule,
whick shalil bte &3ded on to their base csslery.

5 years - 2%
10 years - 3%
15 years - 4%
20 vesrs - 5%

¢8 vezrs - €%
30 vezrs - 7%
35 vezrs - B



ARTICLE 6. OVERTINME

Section 1. Overtime shall occur only in case of emergency with the
prior approvél of the Superintendent or his designee, or the Borough
Administrater The policy ©of the Borough is to avoid the occurrence cof

overtims whenEver pocesitle.

Section 2. Overtime shell be compensated on the basis of hourly

time-and-a-helf.

Section 3. Overtime shall be compensated on the basis of hourly
double time in the following exceptional instances:

g, Overt:-: which occurs on Surdev.

b, Overti—:z whicn cceours ¢r. & Eorough-recognized holicay.

c. Cverti—:z which exceeds eight (E) hours c¢f overtime ur
tc ths comrencerment of the regular work day.,

Secticn 4. Overtirme ghall be ccrpensated &t not less thén three (2Z)
houre of pay wren arn erployee is called out. This will be effective
Januery 1, 19%: c¢f contract, .

Section 5. Overtime shall be assigned as equally as practicable and
consistent with efficient operations smong employeec performing similar
work on which they are gualified in the sub-unit., Overtime procedures
shall be incorporsted in the Work Rules.

A minimum of twenty four (24} hours notice shall be given to any
employee directed to work between the hours of 6:00 a.m., and 3:30 p.m.
contrary to his reguler work schedule.

Section €. The assignment of S5aturday and Sunday recycling overtime

¢hzll remain ;:&lly cdistributed amcng all bargsining unit merbers, with
esch meTber te.ng compensated at his/her contractually provided for
cvertire rete i mav.,
EFTICLE 7, 'HJIIIZAYE

Sertzcn 1. Frocifes srtsir Teguirerents listed :n the trors
Ceczticn ¢f trl.s Articls ere rmet Lty the eryploves, the following trhiTtess
11z} Cave srhzll corstivete holidey lesve with paw

Kew Yezr's Cz:- Dav After Theznkscivirg

WzehincTorn's Birthkizy Colurtus D=

Good Fricda Veterane Da:

Meropriasl Ceas Thanksgiving Das

July 4 Christras Dzy

tator De Ore flcogtirs holidey (orne wesek's

noesice regulired)

Fortrncen v oszsinc flieting hRiliZzay e weews'e rotice Tezulre:l

oo L. Fol o Zoyv fezllirz o« forlrzay srol) te crneervs P
[rereiang £ orilidev fallirg orn Surcey shell he coserved Mordon follav:



Bection 3, Certain regquirements must be met by the employee for holiday
leave.

a. One (1) month employment completed.
b. Scheduled work completed the work day before and the
work day after the holiday within a scheduled work

wveek.,

Nol{day leave for a holiday shall be granted other than
on th: date of the holiday if the date of the holiday occurs during
vacation.

fection S, Enliday leave sh2ll not be charged against an
employee's sick leave.

Section €, Holidey leave {s not cunulative,
Section 7, On a scheduled work day which coincides with the last

working day before Christmas and New Year. It shall be Borough policy
to shorten the working hours previded all required work {is completed.

ARTICLE 8. VACATION LEAVE

_ Section 1. Annual vacation leave with regular pay shall be granted
by the Borough as follows:

Rexiod of Explovment Anrual Vacation Davs
After one (1) full year 12
After five (35) yeors 13
After six (§) years 14
After seven (7) years 15
After eicht (8) years 16
After nine (9) years 17
hfter ten (10) years i8
rfter eleven (1ll1) years 39
After twelve (12) years 20
After thirteen {(13) years 21
Rfter fourteen (l4) years 22
After fifteen (15) years 23
After gixteen (16) years: 24
Rfter seventeen (17) years 25

Section 2. A new erployee hired after Januvary 1 and before March
31 shall be granted one week of vacation leave in the year of hire.

Section 3. The Borough shall treat all reguests for vacation leave
at particular times on the basig of preference according to length of
continucus service where possible, with a rminirum of delay cor
{rcenvenience.

Section 4. Vacation leave is not curmulative bteyond the current
year except, upon request, for the next year.



Section 5, The Borough, through the Superintendent or his
decignee, shall verify acceptance or rejection of a request for
vacation leave within two (2) days of receipt of request. Any
rejection of a request for vacation leave shall set forth the reasons
for sald rejection in writing,

ARTICLE 8., £ICE LERVE

Section 1. 8ick leave is defined as leave with pay granted to an
employee wvho through sickness or {injury becomes incapacitated to a
degree that makes it impossible for him to perform the duties of his
position, or who is quarantined by a physician because of exposure to a
contaglious disezse.

Secticn 2, Part-time and tenporary enployees are not eligible for
sick leave.

fectior 3. The Borough may require a certificate from an attending
physician evidencing the employee's incapacity for duty after three
consecutive working days of sick leave. -

{pr Employees shall be eligible for fifteen (15) sick days
annually. Unused sick leave shall be accumuleled up to a maxirum of
one hundred fifty (150) working days. Bixty percent (60%) of accrued
sick days may be used tovard early retiresent,

Section 5(3), BSick leave benefits granted any other Borough
employees exceeding the benefits stated herein shall also be granted to
the employees covered by this Agqreement.

(b). Four (4) sick days may be used as personal days.

Secticr €, The employee must report the rneed for sick time prior
to hie ascigned starting time. An ernployee failing to do so will be
absent withcut lezve. If an employee does not report to the start of
his shift, ke shall not be paid for the day.

Sectior 7. If an injury is suffered by an emplcoyee which is
deterrined to be corpencable under thre Workren's Conpencation Lawes ¢of
the State ©f New Jersey, the Borough eghall pay the difference between
the erployee's full pay and the VWorkmen's Conpensation benefits
disability tenefits. 1In such cases, no charge shall be rade against
the accurulation of sick leave allowances. An unjustified claim by an
employee for sick leave privileges and pay can be grounds for
disciplinary action againegt such employee,

Section B. A full-tire erployee ghall be reimbureed feor accrued
sick leave ezrned subseguent to January 1, 1885, at the rate of ten
{$10.00) dcllare for ezch unuced sick day.

Favrent ghall be raede in thre first pay pericd o©f February
follewing the year thet the £ick leave 1s accrued.

TN



ARTICLE )0, LEAVES OF ABSENCE

Section 1, Bereavement leave with regular pay shall be granted as
follows:

a. Death of spoucse, child, parent, brother or sister - 3
working days.

b. Death of spouse's child, parent, brother or sister - 3
working days.

¢. Death of relative living under the sare roof - 3 working
da}'! N

d. Death of grandparent not living under the same roof - 1
working day. '

fection 2, Military leave without pay shall be granted to any
employee entering extended =zctive military service.

Section 3., Court attendance leave with pay equal to the difference
between regular pay and compensation received for attendance in any
action not of the employee's initistive or in any action related to
Borough matters shall be granted to any employee who is compelled to
attend court (or who is called for Jury duty) during regular work

hours.

Section 4, Leave for spouse's miscarriage at regular pay shall be
ranted for one working d@ay provided that the Borough may require a

octor's certificate attesting to the need.

Sectjon %5, Personal leave without pay may be reqguested in writing
by the employee a2t least three (2) days prior to the start of the
requested lezve. Borough approval shall be based upon the
recommmendation of the Superintendent or decignee and the Borouch
Administrator. Such leave shall be for a linited and definite period.
The Borough, through the Superintendent or his designee and the Borough
Administrator, shell verify accepteance or rejection of a reguest for
personal leave within two (2) days of receipt of request. Any
rejection of a reguest for pergsonal leave shall set forth the reacsons
for said rejection in writing.,

ARTICLE 1}, ASEIGKMERTS

Section 1. Assignments of personnel, including appointments,
promotion, transfere, shall be rade on the basis of gualifications of
education, training, prior experience and personal fitness, without
regard to race, religion, sex, national origin, or personal, family or
politicel affiliations, but within the unrevievable discretion of the
Governing EBody. It is the policy of the Bcrough to give reezcsconetle
preference in erployrent to quelified recidents of the Borcugh, where
permitted by law,

11



Section 2, Except when statutory requirements djirect otherwise,
newly-hired employees and permanent employees aseigned to new positions
shall be considered on probation for a reasonable period of time of not
less than six (6) monthe, to be determined by the Superintendent or his
designee, During probation, compensation shall be at the minimum
salary for the new position, If same is at & higher rate, but in no
instance at a lower rate than the enployee's salary in the case of a
transferred erployee,

Sectiop 3, If a position vacancy occurs, the Borough shall give
prior consideration to transferring or upgrading a permanent employee,
or to hiring a Borough resident, in that order of priority, provided:

a. It ls deemed precticable and in the best interest of the
Borough.

b. The erployee 1s gualified for the vacant position.

The Borough shall also give prior consideration to the seniority
of a permanent employee. Fowever, the Bercugh shall not be restricted
in its choice for filling positions by these prior considerations, and
the ultimate decision shall be in the unreviewable discretion of the

Governing Body.

Section 4, Nothing in this Section shall prevent the Borough from
temporarily assigning to any job or vacancy any person of its selection
pending the selection of a permanent appointee.

Section 5, If a temporary job or position is to be filled by
transfer, the Borough shall give prior consideration to seniority,

provided:

a. It is deemed practicable and in the best interest of
the Boroughj

b. The employee 1g qualified.

Sectjon €, Any employee who i in a probationary or temporary
period of erployrent in a position ray be regquired to be rmedically
examined or be esubiect to investigation of references 2ag deered

necessary by the Borough.

ARTICLE 12. HEALTE INSURANCE

Section 1. The Borough agrees to continue to provide the current
Bealth Insurance and Dental Plan c¢overage during the term of this
Agreement for all eligible employees and the eligible menmbere of their

feamilies.

I
13

»

Section 2. The Borough reserves the richt to change irnsur
carriers daring the term of this Agreerent o lcng as gubztantd
eirdilar benefits are provided.

F

T
(8]
bey 1D
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Section 3. Health and Dental insurance coverage with benefits
granted any other Borough employees exceeding the benefits of current
coverage shall also be granted to the eligible persons covered by this

Agreerent.

ARTICLE 13, ACCIDENTS AND SAFETY

Sectaer 1. kA1l sccidents occurring while or the job must té reportec
as socn as poesgible to the Superintendent, or in his absence the Assistent
Superintendent, or the Foremen. All accidents shall be reported to the
appropriate Insurance Carrier within the time periocd reguired by the
Carrier. The accident repcrt forms are to be prepared by the Superin-
tendent or Assistant Superintendent or Foreman.

Sectior 1. The Borough Police Department shell be céalileZ to the
ccene of ary &-d all sccidents invelving Borough vericles. If &~ accident
tezkes place ccuteide the Eorcough's bocunderies, the empleoyee shell c&ll the
police departrent &t the plece c¢f the accident, énd/or the New Jersey
State Police. In the event there é&re injuries or damage, the erplovee,
as a licensed New Jercey driver, is reguired by statute to file a report
which he must prepare and forwsré to the More vVekicle Bureau ir Trenton.

Section 3. Employees can be entitle to Workmen's Corpensation
benefits if 1n3ured on the job,

Section 4. Employees shall observe all work safety rules established
for their work units.

Section 5. The Borough shall install and maintain First-Aid Kits in
all Borough eguipment.

ARTICLE 14. CLOTHING ALLOWANCE

Section 1. Suitsrle uniform clething for the job in the following

a-ouwrnt shell be provided to each employee June 1 each yesr of the
cortrect:

leal - g275.0C

1800 - £275,0(0

1eez - g272.0¢C

Ezuitaetle clotkhing e cdefines gg work shoes, wWirk paents, wIrk shirte
&7 2 [TCLIETLLVE CULTETWERT

Secticn . Suiterle clothing shall be worn orn the -oT &t gll times

Section 2. Necessary ecguiprment for safety is not charosed &gainst
tre clicthing elliowance,

Sectirr &, A wvoucrer systen ghzall be unitisted erd Unicr rembers
€z vecoive ttelr &lltvince therzol e se. . Clzthirz elloa.zrre 2tall
s ~IZE LT A LwTiL ELr o pEaratt, Lt LI TeTIEr:s T Spec t TnAELD DLlilwiont
£ = stori ¢ otrelr c¢chooirte



ARTICLE 15. GRIEVANCES

Section 1, A grievance is defined as any complaint of the
Comrittee or employee regarding wages, hours of work or other
conditions of employment provided in this Agreement,

Section 2, The follewling procedure is established for a grievance:

a. The grievance mugt be reported to the Superintendent's office
within three (3) working days after the matter grieved has occurred.

b. The Superintendent or Assistant Superintendent shall discuss
the grievance with the grieving party or representative within five (5)
vorking cays after his office has received notice of the grievance,

c. Within five (5} working days after the Superintendent or
Ascistant Superintendent has heard the grievance, the grieving party
may file a written description of the matter grieved with the office of
the Borough Administrator. The Public Works Committee and the Borough
Adrinistretor, or their decsignees, shall hear the grieving party or
representative within five (5) working days after the written grievance
has been filed. The Public Works Committee shall render a written
decision within five (5) working days after this hearing.

d. within five (5) working days after a written decision must be
rendered by the Public Works Committee the grieving part or
representative may file a written grievance with the office of the
Borough Clerk directed to the Mayor and Council. The Mayor and Council
shall render a decision or hear the grieving party within seven (7)
days after notice to the Borough Clerk's office. If the grievance is
heard, the grieving party may be accompanied by a Committee
representative or any attorney of the party's choice or both, Mayor
and Council must render a written decision of the grievance within five
(%) working daye after the date of the hearing.

e. The written decision of the Mzyor and Ceuncil shall be final
and bindirng, except that within fifteen (15) days after receipt of the
decieslion, the Committee may reguest arbitration of the grievance, Tre
arbitrators shall be selected mutually by the Commrittee and the Borouch
fror a pzanel of proposed Arbitrators pursuant to the norral procedures
zdopted by the N.J.P.E.R.C,

The Arbitrator shall interpret the provisiens of this Agreement,
and thall have no power to enlarge upon or reduce the obligations of
the parties under this Agreement. Arbitration ghall be binding upon
the parties.

Section 3., It is expressly agreed between the parties that mattere
involving discipline, prorotions and hiring are manageri{al prerogatives
ard are not subject to grievance or binding arbitration.

14



ARTICLE 16, MISCELLANEQUS

Section 1. ALTERATION OF AGREEMENT - No agreement or amendment shall
be binding on any of the parties hereto unless such agreement is made and
executed in writing between the parties.

Section <.  NON-TISCFIMINATION - The Bcrough &nd the Urion beoth
agree thst they shell not discriminate against any emplcoyee because of
roce, ceolor, creed, religion, nationality, sex or Union membership.

Section 3. DISTRIBUTION OF AGREEMENT - After the signing of this
Agreement, the Borough, at its expense, will reproduce this Agreement in
sufficient quartities so that each employee in the unit mav receive a
copy, and sc thet there ecre sufficient and additicrsl copi:es c¢f thas
Agreement fcr costrabutilon tc employees subseguertly hared.

ERTICLE 17. EU_LETIN EJZARD

The Borough shsll provide & bulletin beoard for the use of the Urion in
8 place that ies accessible to all employees., This bulletin board may be
used for the posting of officiel Borough communications.

ARTICLE 18. JOE POSTING

Section 1. The representative of the Union will be notified of all
permanent vacancies or promotions for full time positions incorporated in
this Agreement and the posting will bde provided on the employee's
bulletin board for a minimum of five (5) working days.

Section 2. All applicants for vacancies and/or promitional positions
shall receive an interview as well as a written reply tot he status of
the position(s) in guestion.

Section 2 It is screed that preference will be givern tc the cardi-
dates whe guelify fror within the barcaining unit for the vacernt or newly
creazteld positicn, but the selection shell be in the urre.lexa:;e Siscre-
ticrn ¢f the CGovernirg Eodly.

AETICLE 16, EDUCATIONLL FUND

Effectaive Jenuary 1, 19%., the Errlover shall contriliuie oOne Cens
E.0L, per Yoor focr each hour the erplicoves works, &ngd sub-it sgsoth rores
te the Lcoeel ©il, Esuceticnel fFund, which Fungd will irciude Locel ©..
FeETUETS Sucr Fund i¢ to be adminicstered in accordance with re wWelfzre
risn Trust hgoreeTent by &n eguel nurber of Empleoyver ernd Erplosee Triustees.



ARTICLE 20. OTHER MATTERS

Section 1, The parties asgree thet as to all other working conditions
and benefits, the provisions of N.,J.S5.A. 34:13A-5.3 shall govern.

Section 2. This Agreement shell remain in full force ard effect
rtil 1te exypiration dete or until there hes beer 2 new hcoree-ent mutuelly
agree upin anad executed by the parties hereto, whichever coocures later.

IN WITKRESS WHEREOF, the parties hereto have subscribed their hands
and geals et the Borough of Bloomingdale, New Jersey, this EE day of

. g . 1992,
DF AND COUNTIL QOF THE COCAL 911, INTERRNETICZHNARL UNION
BOROUGH OF /EL OO0 INCGDRLE CF FF;:CCTIO\ CLEFITAL AND

Busm% AGENT

ATTEST

LEV%;
B H CLERK
ATTEST:
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