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.This Agreement made this 10th day of November 1969, Detween the Board of Education
of the Town of West Orange in the County of Essex, hereinafter called the "Board" and
the International Union of Operating Engineers, Local 68-68A-68B, hereinafter called
the "Union'';

WHEREAS, The Board and the Union have carried on negotiatibna in order to implement
the provigions of Chapter 303 of the Laws\of 1968 (New Jersey Employer-Employee Relations
Act) and to encourage and increase the effective and harmonious working relationships
between the parties hereto; and e

WHEREAS, as a result of said collective negotiations,’the partiés have reached certain
agreements with respect to a collective negotiatibns agreement;

NOW, THEREFORE, in comsideration of covenants hereinafter contained, it is mutually
understood and agreed as follows:

1. The Board recognizes the Union as the majority representative'in accordance with
Chapter 3032, Laws of 1968, for the employees of the Board in the'following appropriate
unit:

A. rAll employees in the classification of custodians, matrons, drivers and main-
tenance men, excluding all executive, clerical and professional personnel.

2. Any of the rights, power o; authority the Board had when there was no collective
bargaining representation are retained by the Board and may berexercised without prior
notice to or consultation with the Union except those specifically abridged or modified
by this Agreement.v |

3. SEPARABILITY -~ It is the intent of the parties hereto to abide by all applicable
statutes covering the subject matter of this agreement. Should any provision'of pro-
visions of this Agreement be declared illegal, contrary to ahy statute, all other pro-
visions of this Agreement shall remain in full-force and effect, and s?bstitutions for
the invalidated provision or provisions shall be immediately negotiated.

4, The employees withiﬁ the Bargaining Unit agree to perform their duties under the
direction of their respective supervisors and in accordance with this agreemént, the
rules, regulations, policies and by-laws of the Board, the State Board of Education and
the statutes pertinent thereto.

5, The parties agree that all negotiable items have been discussed during the negoti-
ations leading to this agreement, and therefore agree that negotiatrions will not be
reopened on any item, whether contained herein or not, during the life of this agreement.

6. The Board shall provide insurance protection as presently established. The Board

shall be l%gble to pay for insurance protection only to the extent of the coverage

presently pald for by the Board.
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" 7. SENIORITY RIGHTS —--— Senlority rights for tenure employees shall be as set forth
~in NJSA 18A:17-4,

8, TENURE AND PROBATIONARY PERIOD -~ All employees who have been employed for a
period of three (3) consecutive calendar years shall be given an appointment for an unfixed
term so that tenure may be acquired in accordance with NJSA 18A:17-3. ALl other employees
will be given a similar appointment upon the completion of three (3) consecutive calendar
‘years on the third anniversary of their émployment date, Time spent on leaves of absence
shall not be included in computing said three (3) year period.

All newly hired employées shall be given a contract for a fixed term to run from the
date of hiring to the following June 30. A copy of said contract is attached hereto and
marked Appendix A-l. All newly hired employees shall be subject to a ninety (90) day
probationary period. During this pefiod of ninety (90) days, the employee shall be sub-
ject to immediate dismissal., The thirty (30) day periodlset forth in Paragraph 1 of
Appendix A-l shall not apply to probationary employees.

9. SALARIES, HOURS OF WORK AND OVERTIME - A normalglﬁut not guaranteed work week
shall consist of forty (40)4hours, and five (5) days per week. All work in excess of
forty (40) hours in any one week shall be considered overtime, payable‘at time and one-
half (1)) of the employee's normal rate of pay. Excused absence shall bg considered as
time worked for the purpose of comﬁuting overtime. Any employee who is required to report t«
work on a Saturday or Sunday shall be granted a minimum of two hours pay for each of said
days that he reports for work,

The work week will be computed from 12:01 a.¥. Sunday to 12:00 p.m. Saturday.

It is expected that an employee will work reasonable overtime when requested to do so.

Salaries of all employees covered by this Agreement are as set forth in Appendix A-2
and annexed heretQ.; Night differential pay shall be paid at the rate of $400,00 per year.
Said salary schedule is subject to voter approval at the annual budget eléctian, and shall

.,

be administered according to the Board's rules and regulations.
10, VACATIONS AND HOLIDAYS - All custodial and maintenance staff employees covered

by this Agreement shall be granted earned vacation in accordance with the following
’ A
achedule:

A. Employees with less than one (1) year's service by June 30 shall be granted one
(1) working day for each month of employment before June 30, not to exceed ten (10) days.

Employment in the‘f;rst month must begin prior to the sixteenth (l6th) day of the month

to allow credit for vacation.
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B. An annual vaction of tem (10) working days after a completion of one (1) to ten
(10) years' satisfactor; service.

C. Those who complete more than ten (10) years of service by June 30 of any year will
become eligible}for fifteen (15) days annual vacation. Sald vacation will bertaken at
times which are approved by the Superinténdent of Bulldings and Grounds.

Thirteen (13) holidays shall be granted each year during the period, July 1- June 30,
the dates ﬁo be set forth in a holiday calendar established by the Board of Education.

11. CHECK*OFF OF UNION DUES - The Board agrees to deduct monthly Union dues from
-.the wages of empioyees covered by this Agreement who are members of the Union and who
individually and voluntarily sign an authorization card for such deduction. P
The parties agree that the checknoff authorization.card shall be as preséribed by
" Chapter 310, NJSA 52:14-15-:9e.

In making deductions, the Board shall rely upon tﬁe most recent communication from
‘the Union as to the rate of the monthly dues.

The Union agrees to indemnify and save the Board harm}ess against any and all claims,
'.demands, suits or other forms of liability that shall arise out of,or by reason of
action taken or not taken in respect to deduction of dues and initiation fees made
pursuant to the provisions of this Article. |

12. The Union acknowledges the right of the Board to alter and amend its rules
concerning the operation of the schools, based upon educational needs. The Board
agrees, however, that it willinot alter the basic financial terms of this contract,
specifically (A) Compensation, (B) Sick Days, {c) Personal Days, (D) Vacations, and
(E) Insurance protection during the term of this Agreement without making appropriate
adjustments as to these basic financial terms, with the employees covered by this
Agreement.

13. GRIEVANCE PROCEDURE - The following grievance procedure is hereby established:

A, If any employee has‘a'problem or complaint, he shall discuss it informally
with his immediate supervisor prior to filing a formal grievance prusuant to this
Article.

B, For the purpose of this Agreement, the term "grieQance” shall mean any
dispute between the Board and the Uniom, or between the Board and any employee within
".the bargaining unit, cﬁncerning the meaning andrapplication of the provisions of this

Agreement.
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C. Grievances to be considered hereunder must be submitted no later than
five (5) working days after the alleged grievance has arisen and if not so submitted
shall be waived. Grievances will be handled according to the following procedure:
Step 1, The grievance shall be submitted by'ﬁﬁé-aggrieved employee to his
immediate supervisor in‘writing.on a form to be provided by the Board. This form will
. provide copies of the grievance for the aggrieved.ahd for the Union. If the matter
is not satisfactorily settled in this stage within five (5) working days after presen-
. tation of the grievance, it may within two (2) more working days be referred to the
Superintendent of Buildiﬁgs and Grounds. 'If the grievance pertains only to a situéd
tion involving a building which is administeréd by a building‘pr;ncipal, then in that
event the grievance shall go from the immediate supervisor as aforesaid to the -
i principal of the particular building involved. If the matter is not satisfactorily
settled at this stage within‘five working days after submission to the principal, it
may, within two more working days, be'referred'to thé Superintendent of Buildings and
:;-  Grounds. -
| Step 2, The employee and the Union official (if the employee so desires) may
'.- meet with the Superintendent of Buildings and Grounds for the purpose of discussing
.:" the.grieyance. The Superintendent of Buildings and Grounds shall give his reply
within ten (10) working days.folloﬁ:ng presentation of the grievance. If the grievance
- 1s nﬁt settled'at Step 2, the grievance, within five (5).working days, may be referred
to Step 3. | 7
Step 3. The aggrieved employee and a Union official (if the employee sé
';'Hdesires) may meet with the Superintendent of Schools or his designee for the purpose
=of discussiﬁg the grievance. The Superintendent of Schools or his designee shall give
his reply within ten (10) working days following the meeting.
Step 4. In the event that the Union is not satisfied with the decision of
the Superintendent of Schools or his designee, such grievance ox grievances may be
taken to arbitration. The Union and the Board shall meet to select an impartial
.arbitrator and in case agreement cannot be reached regarding an impartial arbitrator,
the American Arbitration Association shall be asked to submit a panel of five names of
persons whom it would regard as available, impartial and specifically qualified for
Ethe particular ar?itration. Upon receipt of such a list, the Board and the Union shall
‘alternately strike off one name until one is left. The Union shall strike the first
name and, in succeeding grievance cases, the parties shall alternate which one shall
strike the first name on the panel. The power and authority of the impartial ;rbitra-

" tor shall be limited to the comstruction and interpretation of this agreement as

applied to the subject of the particular grievance involved., He shall have no authority

or power to add to, delete, disregard, or modify amy of the provisions of thq
_ thig
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Agyeement. The decision of the impartial arbitrator shall not be final and binding
upon the parties. Arbitration, if any, shall be held in New Jersey.
D, It is expressly understood and agreed that in addition to the exclusion from
the provisions of the grievance and arbitration clause which are contained elsewhere
in the Agreement, the following are not subject to the‘grievance‘and arbitration A
provision of this Agreement. | )
(a) Mat;érs where a method of review is prescribed by law, or by any rule,
regulation or by-law of the State Commissioner of Education or the State Board‘of
Education.
(b) Matters where the Board is without authorigf to act. N
(¢) Matters involving thg sole and‘unlimiteﬁ discretion of the Board; except
as modified by this Agreément.
(d) Matters where the discretion of the Board may not be unlimited, but where,
after the exercise of such discretion, a further review of the Board's action is
avallable to employees under provisions of Sﬁate Law. -
E., The expenses and fees incident to the services of therimpartial‘arbitrator
shall be jointly paid by the Board and the Union, |
F. Either the Board or the Union may utilize the service of any suitable consultant
for assistance in arbitration. The cost of such service shall be borne fully by the party
utilizing same.
G. This Agreement shall cover the beriod commencing July 1, 1970 and expiring at
12:00 o'clock Midnight on June 30, 1972.
IN WITNE?S WHEREOF, the parties hereto have caused these presents to be signed by
tﬁeir proper corporate officers and affixgd the corporate seal hereto thelday and year

)

‘first above written.

: BOARD OF EDUCATION OF
ATTEST: i THE TOWN OF WEST OCRANGE
/ IN THE, COUNTY OF }TJS‘SE,QX,.7

w’ )

2 - ' ' BY /

- /. Z%vcw¢4V&wf g’ : 5;;

/s/ L.T, Eriesson ' , /s/ {;lter F, Rum nie
Secretary - President

i

" INTERNATIONAL UNION OF
OPERATING ENGINEERS,

Signed, sealed and delivered LOCAL 68-68A-688 -
in the presence of: BY: Aé:‘ 5} (?f Z;éj
. o : L ] Fi M
/s/ Samuel A, Christiano John J cg{tn T
( xsiva\s Manager
. - /s/ cfzm J. krown <N~

Bnbﬁness ﬁepresantative
C‘\j'/yq o fr'l«x‘?( 1\A *\__ i

v

dgj R:e51Qent
O’}?.w-;v _ vy s f -

e LA L

’ ™ XRe cordmg be cretary




NAME

POSITION UNDER THIS CONTRACT

DATE OF THIS CONTRACT

F EMPLOYEE

CONTVTRACT

INITIAL SALARY AND PLACEMENT ON ,

SALARY CUIDE UNDER THIS CONTRACT.

This contract is made botweon the Board of Cducation of the Town of West Orange in the County

of Essox, a Corporation of the State of Now Jorsoy, with its principal offico at No. 10 Gaston Strect, West.
Qrange, herainafter callad the “Board,” and the above namod person hereinaftor called the "Employee."\\f-

NOW THEREFORE, in consideration of the mufual covenants hereinafter set forth, it is mutually un«

dorstood and agrood as follows:

{h

S (2)

Tho Board does hereby employ the Employce to fill the position herainabove stated for -

the poriod beginning _ , 19 and ending \
i9 at tho salary of § por month paid in accordance with the Rules and
Rogulations of the Board. This omploymont is for a definite period and terminates on the
dato statod above. Any er:nploymer.? boyend Juno 30, 19 will be for a definite period

of Himo. 1f is also an oxpressod condition of omployment under this, or any subsequent torm, .
that either party to this contract may terminata it in writing at any time, on giving thirty

days notleo in writing.

Employoe cgroes o faithfully do and perform tho duties of said employment aforesaid, and
will observe and comply with the Rules and Regulations of the Board and State Beard of
Education and the Statutes of the State of Now Jersoy as they pertain to said employment.

Employoe is to bo componsated by tho Joard af the salary fixed in the salary guide es-

scblished by the Board, as the same may be amaended or changed from fimo fo time; at .

sho rate applicable on said guide for the lovel of exporience scquired by the Employes. Said
position on said guide is hereby establishod as above sot forth. Progress on said guide

shall bo in eccordance with the Board Rulos and Regulatiens.

corporate officors to sign ‘and seal the samae, the day and yoar first above written,

ATTEST:

<IN WITNESS WHEREOF, Employee has signod and sezled thoso prosents and Board has caused its proper &

L

DOARD OF EDUCATION OF THE TOWN OF WEST

" ORANGE IN THE COUNTY OF ESSEX
Socrotary By .
. Prosident
LS. .
~ Employee o
0=-67-8 :




AFPENDIX A~2
WEST CRANGE PURBRLIC SCHOOLS

10 Gaston Street _
WEST ORANGE, NEW JERSEY . :

SALARY GUIDE FOR MAINTENANCE STAFF
AND CUSTODIANS

Effective July 1, 1970

MATNTENANCE mﬂ>mm, . CUSTODIANS DRIVERS . MATRONS

SALARY GUIDE SALARY GUIDE SALARY GUIDE SALARY GUIDE
STEP (197¢-71) (1971-72) (1970-71) (1971-72) (1970-71) (1971-72). {1970-71) (1971-72)
1 $6,100 $6,100 - $5,700 $5,700 | $5, 700 $5,700 . .$5,000 5,000 ’
2 6,400 5,400 6,000 6,000 6,000 6,000 | 5,200 5,200
3 | 6,700 6,700 6,300 .m.uoo 6,300 6,300 - - 5,400 m-boo
4 7,000 7,000 6,600 6,700 . 6,600 6,700 5,600 5,600
5 | 7,300 7,300 6,900 7,000 - 6,900 7,000 . . 5,900
6 7,600 7,600 7,200 ., 7,300 7,200 7,300 .
7 7,500 7,900 , . 7,600 . 7,500 q..m_oo v .
8 8,200 8,200 . | : 7,900
9 8,500 8,500 _
10 | 8,800 8,800 N . Tt is understood and agreed beiween the parties that all present employees M
' in this unit will remain on the same numbered salary gulde step in 1970-7T1 i
1 9,100 as in 1969-70 end will advance one step on the guide for 1971-72. W

The above guide steps do not mean years of mmﬁ<wom.




