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AGREEMENT

THIS AGREEMENT made and eﬁcered into this 4.tk day of
' @J,ﬁz_ , 1984, by and betweeﬁ‘THE CITY OF BRIDGETON, IN THE
COUNTY OF CUMBERLAND, a municipal corporation of the State of New Jersey,
hereinafter referred to as the "Employer" or the "City", and the TEAMSTERS
LOCAL #676, affiliated with the International-Brotherhood of Teamsﬁers,
Chauffeurs, Warehousemen and-Helpers of America, hereinafter referred
to as the "Union".

PURPOSE AND INTENT

The general purposé of this Agreement is to set forth terms
and conditions of employment and to promote orderly and peaceful relations
for the mutual interest of the City of Bridgeton and in its capacity as
an Employer, the Employees, the Union and the people of the City of Bridgeton

The parties recognize that the interest of the commuﬁity
and the job security of the employees depénd upon the Empioyer's success
in establishing a proper service to the community.

To these ends, the Employer and the Union encourage to the
fullest degree friendly and cooperative relations between the respective

‘representatives at all levels and among all employees.




ﬂ:}:f‘?fié; “.: B égir\\ C ; {k£>lﬁ:'! ‘. e

1. RECOGNITION OF UNION
Pursuant to and in accordance with all applicable provisiong

P of Chapter 303 of the Laws of 1968 (N.J.S. A. 34:13A-5.1 et seq.) the Exmployen

does hereby recognize the Union as the sole and exclusive representative

of the employees of the Department of Parks and Recreation and the Division

of Streeta and Roads. Division of Water and Division of Sewers of the
R . 'f Department of Public Works. excepting that this representation shall not
| extend to any management executive nor any supervisor having the power
. _ to hire. discharge. discipline or to effectively recommend the same, nor

-any person who is employed in a clerical or similar position in any of

-~ -

the aforesaid Divisions. The representation shall extend to grievances’ -

'and terms and conditions of employment. The City shall compile a 1list  ~

.- :t‘.'."

_”of individuals together with their job titles excluded from the bargaining

M .-'- .

) unit = each °f these Depaftments-‘ﬁi'lvﬁﬁ'I-l i

2 HANAGEHENT RIGHTS AND RESPONSIBILITIES

.,‘v

It is recognized that the management of the Department of

R 2 ".—'_f v . ,. -v_g.-- .:_._-t;. "--': -‘..::..":,-1_. T s -
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Parks and Recreation and the Division of Streets and Roads, Sewers and e
. -..-- -G-"""-' . § .

Water in the Department of Public Works. the control of properties and

et

the maintenance of order and efficiency, is solely a responsibility ofeﬁf

' the City. Accordingly. the City retains the rights, including but not

AIMMIS, MOORE.

FISHER & KRELL 1imited to hire, suspend or discharge for just cause, assign, promote
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BRIDGETON.N.A or transfer to determine the amount of overtime to be worked. to relieve
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employees from duty because of lack of work or for other legitimate
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_of others. contract or otherwise. except as they may be otherwise specificalr

'.union membership or cancels his application for membership in the Union .

'ing and operating the Union and he sha11 not be relieved from the payment
_'of union dues deducted in accordance with the authorization signed by

"the o-ployee nor shall it effect his status as an employee of the City.A

;.covered by this Agreement, a11 union membership dues and initiation fees
or agency fees uniformly required if any. as provided in a written authori—

zation form used by the Employer herein, provided that the said form shall

reasons; decide the number and location of its facilities. stations, etc.,
determine the work to be performed within the unit, wmaintenance and tepait.
amount of supervision necessary. machinery and tool equipment. methods,
schedules of work. together with the selection. procurement. designing,

engineering and the control of equipment and materials- purchase services

limited in this Agreement and to make reasonahle and binding rules which
shall not be inconsistent with this Agreement, '.iq,ﬁ;.

3.. UNION SECURITY AND DUES CHECK OFP

It is further agreed that an employee uho withdraws from

) as herein provided shall be required to share equally in the cost of maintainn
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. The employer agrees to deduct from the wages of any employees.;
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be executed by the employee. The written authorization for union dues
or agency fees deduction shall remain in full force and effect during

the period of this contract; but may be withdrawn at any time by the
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' the Union agree that the representatiou fees in 1ieu of dues as described s
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filing of notice of such uithdrawals with the Comptroller of Employer

or other proper disbursing officer. The fiiing of this Notice of Withdrawal
shall be effective to halt deductions as of January 1, or July 1 né&:
succeeding the date on which Notice of, Withdrawal is filed.

The Employer agrees tb provide this service without charge

‘to the Union.

The Employer and the Union agree as to representation fees

in lieu of dues (in accordance with N.J.S. A. 34 13A-5 5) as follows: All

. a' -i’":'

new employees hired after execution of this contract by the Employer and

ﬁthe Union shall pay a representation fee in lieu of dues in accordance

with H J.S5.A. 13 13A-5 5 uhich fee shall be the maximum fee allowable

.under the aforesaid statute and which in o event shall such fee exceed

. 1;.-

| eighty-five (853) percent of the regular membership dues, fees and assess=

above shall be applicable to existing as uell as new employees.

The Union agrees that there shall be no discrimination.'-

Y

,pg.vl.-’ .. 'l“

intimidatiou. restraint or coercion by it or its officers. agents or members
against any employee who refused or fails to exccute an authorization

card.

08302 -
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all claims, demands, suits or other forms of liability which may arise
by reason of any action taken in making deductions and remitting the same
to the Union purusant to this Article.
| 4. STEUWARD AND ADTERNATES

In each department, employees shall.be represented by one
stevard or designated representative. who shall be a regular enployee
working in that Department. In the absence of the Steward or designated,
.representative. an alternate may be appointed by the Union. The Union
agrees that it will at all times keep the Department Head adv;sed of the
name of the Steward or deszgnated alternate representing the Union in

each Division.

) s. PRESENTING A GRIEVANCE

In the event that any difference or a dispute should arise

between the City and the Union over the application and interpretation

s

'of the terms of this Agreement. an earnest effort shall be made to settle

,7... .

:sueh differences, immediately and in the follouing manner; PfOVided the.J;\.
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grievance is filed within seven (7) working days of its occurrence or

Ve o N

employee knowledge thereof'

K "‘.—t

(1) Between the aggrieved employee with or without

his Steward, and his immediate Supervisor. If no
O satisfactory agreement is reached within seven (7)
working days, then

(2) Between the local Union representative in
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conference with the Department Head. Should no

acceptable agrecement be reached within an additional

seven (7) working days, then ‘

(3) Between the local Union representative and

.nn eppropriate officer approved hy;thefHayor for
:isiﬁﬂ"; : | appeal. If no sntisfactorv:agreementjisIreached

within fourteen (14) working days; then

Lft%ifdif ) A Heeting shall be arranged between at least

two (2) and not more than five (5) representatives
of the Union and at 1east two (2) and not more than
five (5) representatives of the City. Should no

| satisfactory agreement be reached then and only

then. RS

(5) The matter may be referred to arbitration by

the City or Union only.

t.: r.r; .o e

It is understood that should any grievance proceed to the iz

!"l-. FEE RN -,-.'.i
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; next-step in the procedure as outlined herein, notice in writing shall

r ».

be given by :he Union to the appropriate City official that a grievance

has not been resolved in the next procecding step and said notice shall L

request that said City official arrange a meeting with the local Union

representative or reprcsentatives pursuant to this Sectien.

It is understood thnt should any grievance be rcsolved pur-

suant to Steps 1 through 4 of this Aprecment, both parties to this
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Agreement shall execute a Memorandum of Agreement setting forth the facts
of the grievance and basis for resolving the same, and in any event.

Lo the answer of the City official pursuant to any step in the grievance

sate) procedure shall always be in writing.

Either party may within ten’ (10) days after the Step 4 meeting

request the American Arbitration Association to submit a list of arbitra-

tors from which the parties may select an arbitrator. The arbitrator

shall be limited to the issues presented and shall have no power to

_add to. subtract from, or modify any of the terms of this Agreement,

or to establish or change any wage rate. The decision shall be final

ST _;i, : and binding. Any fees or administrative charges for the arbitrator shall

: be borne equally by both parties. Witness fees, and other expenses shall

+‘..;¢,-.¢

. be borne_by the parties respectively. Ll

Unless extended by mutual agreement in vriting, the failure

to observe the time limits herein shall constitute abandonment of the

—J...,Ee‘.., ‘-‘---.:

e ) TS A s

grievance and settlement on the basis of the last City answer. "

_- -' R . . ..\: . .-_r,,-;-

CLa

PRI 2 - l__ N - .

(a) Involves the existence of allcged violation

F of any agreement other than the present Agreement
UMMIS, MODRE
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tiations but not expressly covered by the terms
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and conditions of this Agreement;
- (c) 1Involves claims of violations of an allegedly
implied or assumed obligation;

(d) Would require an arbitrator to consider. rule

on, or decide the appropriate hourly. salary or incentive

rate at which any employee shall be paid. or the

method by which his pay shall be determined°

(e) Would require an arbitrator to consider. rule

on or decide any of the following._
o (I) The elements of a job assignment.
(II) The level. title or other designation
_of an employee s job classification.

-:f_ (III) The right of. management ot assign o

or re-asslgn work. e

(f) Pertains in any way to the establishment, administration,

—‘_-.p_ .

interpretation or application of insurance, pension,

v < .“-.. -y

.r e

.savings or other benefit plans in which covered employees

are eligible to participate.

(g) Involves discipline or discharge of employees

who have.not satisfactorily completed the designated

LUMMIS. MOORE. . probationary pecziod.
FISHER & KRELL .\ - .
INSELLORS AT LAW - - .
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oB2302 .

shall pursue remedies under Civil Service or under the Grievance Procedures

set forth herein.
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Action beyond Step 2 of the Grlevance Procedures shall consti-
tute an election to pursue remedies under the contract.

Action in the form of an appeal to the Civil Service Commission
shall constitute an election to pursue remedies under Civil Service.

6. SPECIAL CONFERENCES . .

Special conferences for important natters will be arranged
between the local Union representatives and the Department Head of any
office designated by the Mayor upon the request of any of the above named.,

Such meeting shall be betueen ne more than five (5) and at least two (2)

representatives of the Department of the City and no more than five (5)

and at 1east two (2) representatives of the Union. ‘ ) _ ‘-;‘ -

Arrangements for such special conferences shall be made in

RGA

advance and an agenda of the matters to be taken up at the meeting shall

«,.—,— - ..’

be presented at the time the conference is requested Hatters taken up

in special conferences shall be confined to those included in the agenda,

[

Such conferences shall be held within fourteen (14) calendar days after-h'f

‘.“_ ___._,.-ﬁ

the request is made.

.|-'"

Problems of health and safety shall be proper subJect for

discusson at special conferences. ' -n'?'

_:._

7. VACATIONS

LUMMIS, MOORE. .
FISHER & KRELL
INSELLORS AT LAW

e -'_ - (1) Vacations will, insofar as possible, be granted

A. Vacation Perilod:

at time most desired by employees according to their
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seniority. 1In cach department, no more than one
(1) employee may be on vacation at the same time
unless the Department Head is satisfied that he
has sufficient personnel to operate efficiently.
Employees shall give notice of.vacation period at
lleast two (2) weeks prior to commencement of the
same. A shorter notice may be granted by Super-

Visor. -'.7:37"__.;:—:-': eI

(2) Hhen an official holiday occurs during a sche=. .

duled vacation. the employee shall be entitled to

an additional vacation day. He shall also receive

' holiday pay for such official holiday.

. (3) Eligibility. Employees shall receive the -

following paid vacations based upon their period

| of employment. _fﬁ

'__Hﬁ; 90 days to 1 year - one day for each month .

U el i -'.--"- Vi
Vi

of employment retroactive to the date of hire.

‘B. 1l year to 5 years - 12 days

c. 5 years_to 10 years - 15 days ?%-
Dt' 10 years to 15 years -.;b'days;
E. 15 years to 26 years —IES days
F. 20 years or more - 30 days

To qualify for a full vacation in any given year,

-10-




an employee must have been continuously employed

for his employment year. Employees who are employ=-

ed for less than a full year shall receive a prorated

vacation.

8.. HOLIDAY PROVISIONS

A. Employees will receive holiday pay for the following
tuelve (12) holidays._ Christmas Day, Columbus Doy, Election Day, Good
Friday, Independence Day. Labor Day, Lincoln's B:Lrthday. Memorial Day,

Neu Year 8 Day. Thanksgiving Day, Veterans Day and Washington s Birthday.

In the event the President of the United States. the Legislature or the

Governor of the State of New Jersey, or the Mayor of the City of Bridgeton,

should deelare a holiday in addition to those already mentioned aforesaid
then these holidays will be observed by the City of Bridgeton.

B. Holidays falling on Sunday shall be observed on Honday.

C. Employees who are required to work on a holiday shall

receive their holiday pay plus one and one—half times their regular hourly.

D, In order to qualify for a holiday except as provided

in Seetion 7 (2) above. the employee shall have worked regularly scheduled

days before and after holiday unless excused by the Department Head.
LLMMIS, MOORE,

FISHER & KRELL n 9. PERSONAL DAY
UNSELLORS AT LAW o ) .
“"mgj;g:“i_ o Employees will receive one (1) personal day which will, insofar

as possible, be granted at the time most desired by employces according .

-11-




to their senio(icy. No more than one (1%7i +loyee may take a
bersonal day at the same time in any one Division of a Department,
unless the Department Head is satisfied he has sufficient person-
nel to operate efficiently. Employee shall give notice of taking
a personal day at least 48 hours in advance and the personal day
shall be taken only with the approval of the Department Head.

10. LIFE INSURANCE

The present life insurance plan will be continued during
the term of this Agreement.

11. DPRESCRIPTION PLAN

'The employer agrees to provide a prescription plan for the .
employees, their spouses and/or dependent children, providing for '
a méximum payment of $1.00 per prescription by the employee for
- persons eligible under this plan.

12. SEVERANCE PAY

It is stipulated and agreed that employeés who retire
having accumulated sick days shall be compensated up to $9,500.00,
- The amount to be compensated shall be computed by multiplying
one-half the accumulated sick days times eipht hours, times the
:hourly rate of said employee at the time of his retirement.
13. TFUNERAL LEAVE é
A, If a death occurs among members of the employee's

~ immediate family, the employee will be granted three (3) days

leave, which shall not be charged to sick leave.

- 12 -
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B. The term "immediate Family" is defined as wife,

husband, son, daughter, father, mother, brother or sister.

C. If death occurs among other relatives of the employee

the employee shall he granted one (1) day leave, not to be charged
to sick leave,.

D. ”ther Relatives" are defined as grandson, grand-
daughter, grandmother, grandfather, brother-in-law, sister-in-law,
uncle, aunt, mother-in-law, and father-in-law. Aunts and Uncles
are defined as a brother or sister of the employees mother or
father.

14, PAST PRIVILEGES

All privileges enjoyed by employees and specifally cov-
ered by the attached list, known as Schedule B shall continue as
heretofore.

15. EMPLOYEE HEALTH AND SAFETY

In the event any employee covered by this Agreement

having duties which takes him into a building which he reasonably

believes may be dnagerous to his health and safety, he shall notify

his Supervisor of the dangerous condition. The Supervisor shall
 immediate1y inspect the building and report to the Department Head
‘his findings of the conditions in the aforesaid building. If the
‘Department Head finds there is an emergency situation he may order

the employee to complete his assigned task. If the Department

i
)
i
t

i

Head does not find an emergency situation exists, he shall arrange

a meeting within three (3) days with the local Union representative

- 13 -
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and the concerned employee and his Supervisor regarding the condition

of the building. At the meecting the parties shall determine the appropriate
actiou to be taken. No employee shall he suspended for failure to obey
instructions,‘until this meeting shall take place, unless the Department
Eead shall have determined that an emergency exists.

s . .. 16, EQUIPMENT

The City agrees to furnish all employees subject to outside
working conditions, outer garments. 8o as to protect said employee from
rain.r Additionally. the City agrees to furnish a11 employees covered ‘
by this Agreement having need of safety shoes, safety goggles and hard
- f;i_ hats. as determined by the Department Head the appropriate equipment.
| It is understood the City will furnish no more than two (2) pairs of safety
'shoes each year to each employee.. Additionally; the City agrees to furnish

| a11 permanent employees represented by the Union with working shirts and

trousers for use during working yours and to prov;de laundry service

ey . e Lt

that vill assure each employce of five (5) clean uniforms each work week.

LY

Ihe City uill make every effort to see that the uniforms are 1aundered

- and pressed in a satisfactory manner to the employees.

T S R it

B 17. VETERANS ~ RESERVES

; Nothing in this Agreement shall abridge the rights and prefe-
LIAMIS. MOORE
IISHER & KRELL
JINSELLORS AT LAW
JRIDGETON,. N J.
©8302 State and Local laws.

rences of veterans and members of the Armed Forces, as provided by Federal,

~14~
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18. HOSPITALIZATION -~ MEDICAL COVERAGE
The Employer agrees to pay the full premium for hospital-
ization coverage known as '"'Blue Cross', the medical coverage known
as "Blue Shield" and the "Rider J" addendum and major medical
benefits known as 14/20 Series provided through the State of New
Jersey for the emplovee, his spouse and dependent children.

In addition, if any other bargaining unit negotiates an
improvement or new benefit in health, dental, optical or disability
insurance it will automatically apply to this bargaining unit.

This provision will not apply to ény new benefits provided by
State Legislation‘to other bargaining units.

19. COFFEE BREAKS

Coffee breaks of fifteen (15) minutes, two times per day
shall be permitted, except that no afternoon coffee breaks will bhe
taken in the Division of Streets and Roads or the Department of
Parks and Recreation. They shall be taken from 10 a.m. to 10:15
a.m. and from 2:00 ° M. to 2:15 P, M., except for shift employees,
who shall take their breaks as directed by the person in charge of%
ﬁthe shift. Coffee breaks shall be taken at other times than pro-
Lvided by this Agreement Qhen a job assigned to an employee or grouﬁ

"of employees, by the very nature of the assignment, would require :

]
i
1

rtﬁat it be completed without interruption. If the latter eventu- j

ality should occur, the coffee break shall be taken prior to start%

.ing this assignment or upon completion of the same, provided arran{

agements are made with the immediate Supervisor. '
20. CALL - IN AND REPORTING PAY

A, When an employee is called back to work after his

regular

~ 15 =~
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work day, he shall be guaranteed no less than two (2) hours of pay at.
the appropriate rate which shall be at one and one-half times his hourly
rate.’

B. Any employee covered by this Agreement who shall be called

in to work on a Saturday or Sunday, which enployee is not otherwise scheduled

e to work, shall be guaranteed no less than three (3) hours of pay at the
. ;f‘.:.{ . - - .

appropriate rate which shall be one and one-half times his regular hourly

Taiwe® s N

C. Beginning January 1, 1982, any employee called into uork

on July 4th, Thanksgiving, Christmas or New Year s Day. shall be guaranteed

,_fl' no less than four hours of pay at the approprxate rate. which shall be '

one and one-half times his regular hourly rate.,;;:ﬁ S

D. All overtime shall be assigned on the basis of seniority,

o -?}s ‘providing the senior man has the necessary qualifications to perforn the

job to be ass;gned. The shop steward shall have super seniority providing

he has the necessary qualifications to perform the job to be assigned

B o "' 4.‘.' RPN

21. ABSENCE WITHOUT LEAVE

An Absence of an employee from duty. including an absence

for a siugle day or part of a day, that is not authorized hy a specific

grant of leave of absence under the provisions of these regulaticns shall

LUMMIS. MOORE, be deemed an absence without leave. Any such absence shall be without

FISHER & KRELL .

JNSELLORS AT LAW .

BRIDGETON. N 1 pay and may be subject for disciplinary action. In the absence of such
08302 -

disciplinary action, any employee who absents himself for five (5) consecu-

tive days without leave shall be decmed to have terminated his employment.

~16-
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Such action may be reconciled by a subsequent grant of leave at the option
of the Department Head,
| 23. METHQD OF . COMPENSATION FOR OVERTIME SERVICE

A, Employee shall receive one and one-half times the regular
rate of pay for all hours worked in excess of eight hours per day.

B. An employee covered by this Agreement who performs over=.
time service inraccordance with the provisions of this Agreement’ shall
receive, in addition to his regular weekly-compcosation time and one-
half his straight time hourly rate for each hour of overtime services,

c. Employees shall not be reeuired to‘accept compensatory
time off in lieu of monetary compensation for overtime services.

- | 23. WORKING IN HIGHER RAIED CLASSIFICATION

The practice of appointing employees to work Ia higher rated

classifications in an acting capacity is discouraged. However. if an

employee shall work in a position paylng a higher hourly rate, such employee

shall be paid such higher rate for all full days whlch he works in such

'higher classification provided he works at least eight (8) hours in any

single day at said higher rate.
‘ 24. WORKING HOUR GUARANTEE
Employees covered under this Agreement are guaranteed an
eight (8) hour daily working schedule provided said employees are recady,
willing and able to work these hours. The hours of work for each Division

or Department covered by this Agrcement shall be as follows:

-17-
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Department of Parks and Recreation - 7:30 A.M.
to 12:00 Noon and 12:30 P .M. to 3:45 P.M,

Division of Streets and Roads - 7:00 A.M. to
12:00 Noon and 12:30 P.M. to 3:15 P .M.

Division of Water - 8:00 A M. to 12:00 Noon
and 1:00 P.M. to 4:30 P.M.

Division of Sewers - 8:00 A.M. to 12:00 Noon
and 1:00 P,M, to 4:30 P.M,

Employvees covered under this Agreement are specifically guaran-
teed a 40 hour weekly work schedule, provided said employees are
ready, willing and able to work these hours.

25, FEEDING THE ANIMALS

In order tc prevent injury to employees engaged in
the feeding of daﬁgerous‘animals in the Cohanzick Zoo, the City
agrees that two (2) employees shall be assigned to this task,
according to a schedule to be made by the Director of Parks and
Recreation.

26. INTERFERENCE WITH WORK

The Union agrees to refrain from engaging in any
strike, work stoppage, slowdown or interference of any kind with
-the operations of the City during the term of this Agreement.

27. MISCELLANEOUS ‘ i

A. An employee shall perform any reasonable work
nassignment made by Supervisors, irrespective of their job title, s&
long as they suffer no reduction in their hourly rate.

B. Contractual Work: The right of contracting or
subcontracting is vested in the City.

28. 1988, 1987, and 1988 WAGES

It is stipulated and agreed that for the year 1986,:
wages shall be retroactive to January 1, 1986. All wages for the
year 1986, 1987, and 1988 shall be at the hourly rate stated in

schedule "A'" attached.
- 18 -
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29. COST OF LIVING

It is agreed that no cost of living increases will be
paid by the City to employees for the years 1986, 1987, and 1988.

30. LONGEVITY CLAUSE

The City, effective January 1, 1980, has established a
longevity plan in recognition of the long years of service to the
City of the employees of this contract. Said plans shall remain
in effect throughout the term of this contract. Pursuant to said
longevity plan, any employee covered by this contract shall be
entitled to an increase in the yearly amount of his or her salary
said increase to be determined on the number of year in service

as follows:

1g86 1987 1988
FIVE YEARS (5) SERVICE $ 100 $ 125 $ 150
TEN. YEARS (10) SERVICE 200 225. 250
FIFTEEN YEARS (15) SERVICE 300 325 350
TWENTY YEARS (20) SERVICE 400 425 450

Each employvee will be eligible for longevity pay commen-

cheing with the first day of the month following the month in which

?;the employee has reached the aforementioned levels of service.
31. PERSONNEL REGULATIONS

It is understood and agreed that the personnel regula-
5‘1:ions adopted by the City of Bridgeton shall apply to all cases

and for all matters not covered by this Agreement.

- 19 -
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'terma'and conditions herein.

32, CIVIL SERVICE

This Agreement is intended to comply with all statutes, rules
and-regulations of the New Jersey Civil Service Commission.

33. CREDIT UNION CLAUSE

The City agrees to make pay-roll deductions for credit union
purposes on a monthly remittal-basis, nhich dednction shall be forwarded
to the Teamstera' Credit Union, provided the employees authorize the City
to make such deduction, in writing, on a form provided by the Uniom,

34, BREACH OF CONTRACT EFFECI

The waiver of any breach of condition of this Agreement by eithgr

party shall not constitute a precedent in the further enforcement of the

R

35.' SAVINGS CLAUSE §

R R R -“!‘ ::'- L
. . et
»

It is understood and agreed that if any part of this Agree-

ment is in conflict with the law, that such part shall be suspended and .

the appropriate mandatory provisions shall prevail. and the remainder of

"" o ﬂ. .

.the Agreement shall not bc effected thereby.' Any arbitrator may not be

:f“\ -

' presumed or permitted to be able to make dedisions in vioclation of

P

laH’. .,';' - T "-' - '_-:’_ .- - - - ; R "":::'_" F.J‘:'.. -
36. EMBODIMENT OF AGREEMENT

This document constitutes the sole and coumplete Agreement

-20-
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between the parties, and embodies all terms and conditions govern-

ing the employment of employees represented by the Union. The
parties acknowledge they have had the opportunity to present and
discuss proposals on any subject which is (or may be) subject to
collective bargaining provided, however, that upon mutual agree-
ment of the parties, which shall be in writing, the parties may
further amplify or interpret the terms of this Agreement. Any
prior commitment or agreement between the City and the Union or
any individual employee covered by this Agreement is hereby super-
seded.

37. TERM OF CONTRACT

This Agreement shall be in effect until December 31,1988
and thereafter uﬁtil modified. On or hefore September 15, 1988,
the parties shall meet to discuss and negotiate regarding the
terms and conditions of a new Agreement or the extension of this
Agreement. If the parties to this Agreement fail to achieve an
- Agreement by QOctober 15, 1988, a mediator shall be requested jointi
' ly by the parties from the Public Employees Relations Commission. ;
| If the parties to this Agreement have failed to achieve an Agree- !
" ment by November 15, 1988, a fact finder shall be requésted joint-z
;:ly by the parties from the Public Employees Relations Commission. ;
| In order to facilitate this Agreement, the City of Bridg- ;
?'eton agrees that on or before August 15, 19288, it shall notify
-‘union that negotiations are to commence on or before Septembher 15,;
1988. |

38. UNUSED SICK DAYS

In the event an employee covered under this contract has
‘not utilized any sick days during the calendar year, then said
'employee shall forthwith in the succeeding year receive one days

pay as a bonus at straight time,

- 21 -



IN WITNESS WHEREOF, the parties hereto have hereunto set

hands and seals on the day and year first above written.

ATTEST: - THE CITY OF BRIDGETON, IN THIS
COUKRTY OF CUMBERLAND

BY: v?t)%;Jzék'!%22522L-ﬂ:—‘

/ Robert P. McCbhbrmick Donald H. Rainear
City Clerk Mayor
ATTEST; TEAMSTERS LOCAL #676

| QZ;\AQOAJ K(\[Ly;\/\/(/ﬂ/ BY 0 mgg X ﬁ(///fbrgg |
Qresulent .G |
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10.

11.

12.

13.

14.

15.

l6.

TITLE
Equipment Operator
Equipment Operator, Sweeper
Heavy Equipment Operator
Laborer
Mechanic
Mechanic's Helper
Pumping Station Operator
Senior Sewer Repairer
Senior Water Repairer
Sewer Repairer
Traffic Maintenance Worker
Truck Driver
Water Meter Reader
Water Meter Repairer
Water Repairer

Zoo Maintenance Worker

All employees hired prior tc January 1,

SCHEDULE A
1986

1st 2nd 3rd

Year Year Year
3.50 4.85 6.18
3.50 4.85 6.18
3.50 4.85 6.18
3.50 4.60 5.68
3.50 4.97 6.42
3.50 4.85 6.18
3.50 4.85 6.18
3.50 4.85 6.18
3.50 4.81 6.10
3.50 4.60 5.68
3.50 4.81 6.10
3.50 4.60 5.68
3.50 4.69 5.87
3.50 4.85 6.18
3.50 4.74 5.95
3.50 4.63 5.74

Maximum
4th 5th
Year Year
7.52 8.83
7.52 8.83
7.52 8.83
6.76 7.85
7.86 9.31
7.52 8.83
7.52 8.83
7.52 8.83
7.39 8.68
6.76 7.85
7.39 8.68
6.76 7.85
7.05 8.22
7.52 8.83
7.17 8.37
6.86 7.97

1984 will be paid
Maximum wages. All employees hired after January 1, 1984
will be paid at step increments as shown.



10.

11.

12.

13.

14.

15.

16.

TITLE

Equipment Operator
Equipment Operator, Sweeper
Heavy Equipment Operator
Laborer

Mechanic

Mechanic's Helper

Pumping Station Operator
Senior Sewer Repairer
Senior Water Repairer
Sewer Repairer

Traffic Maintenarnce Worker
Truck Driver

Water Meter Reader

Water Meter Repairer

Water Repairer

Zoo Maintenance Worker

All Employees hired prior to January 1,

1987 -

1st 2nd 3rd 4th

Year Year Year Year
3.75 5.09 6.49 7.90
3.75 5.09 6.49 7.90
3.75 5.09 6.49 7.90
3.75 4.83 5.96 7.10
3.75 5.22 6.74 8.25
3.75 5,09 6.49 7.90
3.75 5.09 6.49 7.90
3.75 5.09 6.49 7.90
3.75 5.05 6.41 7.76
3.75 4,83 5.96 7.10
3.75 5.05 6.41 7.76
3.75 4.83 5.96 7.10
3.75 4.92 6.16 7.40
3.75 5.09 6.49 7.90
3.75 4.98 6.25 7.53
3.75 4.86 6.03 7.20

paid Maximum wages.
1, 1984, will be paid at step increments as shown.

All employees hired after January

1984, will be

Maximum

5th
Year
9.27
9.27
9.27
8.24
9.78
9.27
9.27

9.27



Maximum

1st 2nd 3rd 4th 5th

TITLE Year Year _Year _Year Year
Equipment Operator 4.00 5.29 6.75 8.22 9.64
Equipment Operator, Sweeper 4.00 5.29 6.75 8.22 9.64
Heavy Egquipment Operator 4.00 5.29 6.75 8.22 9.64
Laborer 4.00 5.02 6.20 7.38 8.57
Mechanic 4.00 5.43 7.01 8.58 10.17
Mechanic's Helper 4.00 5.29 6.75 8,22 9.64
Pumping Station Operator 4.00 5.29 6.75 8.22 9.64
Senior Sewer Repairer 4.00 5.29 6.75 8.22 9.64
Senior Water Repairer 4.00 5.25 6.67 8.07 9.47
Sewer Repairer 4.00 5.02 6.20 7.38 8.57
Traffic Maintenance Worker 4.00 5.25 6.67 8.07 9.47
Truck Driver 4.00 5.02 6.20 7.38 8.57
Water Meter Reader 4.00 5.12 6.41 7.70 8.98
Water Meter Repairer 4.00 5.29 6.75 8.22 9.64
Water Repairer 4.00 5,18 6.50 7.83 9.14
Zoo Maintenance Worker 4.00 5.05 6.27 7.49 8.70

1988 (JANUARY 1 - JUNE 30, 1988)

All employees hired prior to January 1, 1984, will be
paid Maximum wages. All employees hired after January
1, 1984, will be paid at step increments as shown.



10.

1I1.

12.

13.

14,

15,

16,

TITLE
Equipment Operator
Equipment Operator, Sweeper
Heavy Equipment Operator
Laborer
Mechanic
Mechanic's Helper
Pumping Station Operator
Senior Sewer Repairer
Senior Water Repairer
Sewer Repairer
Traffic Maintenance Worker
Truck Driver
Water Meter Reader
Water Meter Repairer
Water Repairer

Zoo Maintenance Worker

All employees hired prior to January 1,

1988 -(JULY 1 - DECEMBER 31, 1988)

1st 2nd 3rd

Year Year Year
4.00 5.40 6.89
4.00 - 5.40 6.89
4.00 5.40 6.89
4.00 5.12 6.32
4,00 5.54 7.15
4.00 5.40 6.89
4.00 5.40 6.89
4.00 5.40 6.89
4.00 5.36 6.80
4.00 5.12 6.32
4.00 5.36 6.80
4.00 5.12 6.32
4.00 5.22 6.54
4.00 5.40 6.89
4.00 5.28 6.63
4.00 5.15 6.40

be paid Maximum wages.

shown,

4th

Year

g8.38
8.38
8.38

7.53

8.38
8.38
8.38
8.23

7.53

1984,

will

All employees hired after
January 1, 1984, will be paid at step increments as

Maximum

5th
Year

9.83
9.83
9.83
8.74
10.37
9.83
9.83
9.83
9.66
8.74
9.66
8.74

9.16

9.32

8.87



LUMMIS. MOORE,
FISHER & KRELL
WINSELLORS AT LAW
BRIDGETON. N L
08302

1.

2.

3.

4.

3.

7.

o 'iexceed nine (9) feet in depth.

lunch periods. :-; . | e

SCHEDULE "'B"
PAST PRACTICE LIST

Radio in shop as long as it does not interfere with work.

Permission to use coffee in“shop for use during coffee breaks and

SN

Past practice prevails on punchzng time clocks.'

: work snow plow activitxes or emergencies.

R

_in accordance with prior practice.‘

Hater buckets ‘available for each truck. .

-

In accordance with the present practice, departments will as ouch

as possible during sub-zero weather. limit outdoor work to repair

"~

~,

Lunch periods shall be observed during the term of this Agreement“'.

Employees shall not be requ;red to’ work in holes or ditches that




