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CITY OF WILDWOOD/CAPE 1983
AGREED UPON CONTRACT LANGUAGE CHANGES

PREAMBLE

. 1985,
by and between the CITY OF WILDWODWOOD, in the County of Cape May,
New Jersey, & Municipal Corporation of the State of New Jersey,
hereinafter call the "City", and LOCAL NO. 1983, CIVIL AND PUBLIC
EMPLOYEES OF WILDWOOD, N.J., INTERNATIONAL BROTHERBOOD OF PAINTERS
AND ALLIED TRADES, AFL-CIO, hereinafter called the "Union",
represents the complete and final understanding on all bargeinable
issues betwen the City and the Union.

This Agreewent, entered into this - day of

ARTICLE I - PURPOSE

This agreement is entered into pursuant to the provisions of Chapter
303 of the Laws of 1968, and as amended (N.J.S.A. 34:13A-5.1 et.
seqg.) of the State of New Jersey, to promote and ensure harmonious
relations, cooperation and understanding between the City and its
Employees: to prescribe the rights and duties of the City and
Employees: and to provide for the resolution of legitimate
grievances, &8ll in order that the Public Service shall be expedited
and effectuated in the best interests of the peoples of the City of
Wildwood aend the employees of the City.

ARTICLE II - RECOGNITION
{Reference to old contract section I)

ln sccordance with the "Certificate of Representation” of the Public
Erployment Relations Commission dated July 9, 1971 (Docket No.
RO-277) the City recognized the Union as the exclusive collective
negotiations agent for all employees covered in the aforementioned
"Certiification and more specifically enumerated by job titles as set
forth in the Appendices to this agreement.

ARTICLE III - MANAGEMENT RIGHTS

A. The City hersby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the signing
of this Agrzement by the laws and Constitution of the State of New
Jersey and of the United Stetes of America, including, but without
limiting the generality of tke foregeing, the following rights:

1. To the exacutive managemsent and sdministrative control
cf the City governwment snd its propertizs and facilities and the
aciivities of its azmployees.

2. To hire all explcyess sand subject to the provisiens of
to deternine their gqualifications and ceonditions for continued
cyment or azsignzent and to prcmote znd transfer esmployees.

]

3. To tzke any parmissible disciplinary action for good and
2 according to law.



B. The exercise of the foregoing powers, rights, authority, duties
and responsibilities of the City, the adoption of policies, rules,
regulations and practices in furtherence thereof, and the use of
Judgement and discretion in conpnection therewith shall be limited
only by the specific and express terms hereof are in comformance with
the Constitution and Laws of the State of New Jersey and the United
States of America.

C. Nothing contained herein shall be constured to deny or restrict
the City and its powers, rights, suthority, duties and
responsibilities under N.J.S.A. 40, 40A, 11 or other national, state
county or local laws or ordinances.

ARTICLE IV - DEFINITIONS

The following words and terms, when used in the contract shall have
the following meanings, unless the contents clearly indicates
otherwise, and as defined by the Department of Civil Service in the
Classified Service.

PERMANENT EMPLOYEE: An employee who has acquired permanent
status in his/her position after the satisfactory completion of a
working test period.

TEMPORARY EMPLOYEE: Persons appointed to a temporary
position as provided under Civil Service Rules for a period or
recurring pericds totalling nat more thanm four {(4) months in any 12
month period.

PROVISIONAL APPOINTMENT: Means the appointment to a
permanent position pending permanent appointemnt of an eligible
person from a special re—-employment, regular re-employment or
employment list.

PART-TIME EMPLOYEE: An employee whose regular hours of duty
are less than the assigned regular and normal week for the work

unit. -

SEASONAL: Employees who are hired {on a temporary basis)
during the seasonal period of May 1 through October 31 of any given
year.

RETIRED EMPLOYER: Exployees who retire from a State
administered Retirexent System.

DEPENDENTS: Includes employees spouse and any ezmpleovee’s
{uonlsarried children {including eny atep children, legally adopted
children and foster children) 3dependent upon employee for complete
support arpd maintenance and who have Lzen reported for insurance
F-tween birth and 19 y2ars of age, or 23 years of age if a full-time
student attendirng an accredited collsge. The aforeasntioned
l=finition of decpendents shall bar any other quelified deperdent from
“anefits zvailable. Nothwithstanpding this section, the c¢criteria of
e New Jeizey State EBealth Benefits program shkell be the final
2teraicant for dzpendent status and ccoverage for hzalth insurasnce
urpcses,
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GRIEFVANCE: Any controversey arising ovef the interpretation
or adherence to the terms and conditions of this Agreement and may be
raised by an individual or the Union.

OVERTIME: Any hours worked bevond normal scheduled hours
as defined herein.

ANNI VERSARY DATE: Anniversary date, for the purposes of
annual increment and longevity for any employee who achieves full
time statua during any given year, shall be considered from, initial
date of hire, provided initial hire was in a provisional or permanent
full~time capacity only.

ARTICLE V - SENIORITY

A. For the purposes of accruing benefits payable, including, but
not limited to vacations, sick leave, longevity, and assignments,
seniority shall be defined as "continuous and uninterrupted
employment with the City from date of initial provisionsal or
permanent hire".

B. For purposes of layoff or demotion, Seniority shall be defined

as "the amount of time which an employee has served as in a permanent
capacity in a title on the same level from which he/she is being

laid off or begin demoted regardless of (Departmental) unit.

C. The City shall utilize experience, ability, quslifications,
performance record, attitude and the result of the Civil Service
Examination process as the criteria for promotion of employees to
job classifications having a higher rate of pay. W¥hen all of the
aforementioned items are subsequently equal, Seniority (using the
definition in Section B above) shall be the deciding factor.

D. The City shall mail or hand deliver to the Union Business
Representative and Chief Shop Steward, at the Union Office

address to be supplied to the City by the Union, copies of all job
opportunities bulletins, Civil Service test potifications and all
other correspondence, notices or other materials forwarded to or
received from Civil Service concerning job openings or opportunities
with 72 bours of receipt or transmittal of sanmne.

ARTICLE VI - GRIEVANCE PROCEDURE

A, Purpose

1. The purpose of this procedure is to secure, at the
lowz=st possible level, anm equitable soclution to problems which may
arise affecting the tzrms and conditions of this agreement and to
resolve grievances as soon as pocssible so zs to assure efficiency and
prozote 2mployee morale. The parties agree that this procedure will
be kept as informal as may be sppropriate,

2. Nothing contained herein zhall be corstrued 2s ligpiting
the right of any czplcyee having a grizvance to discuss that matter
irforzally with any =m2mber of the departmental supervisory staff or
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City Personnel Office and having the grievance adjusted without the
intervention of the Union.

€. Grievance Procedure

The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement and shall be
followed in its entirety unless a step is waived by mutual consent:

STEP ONE:

(a) An aggrieved employee shall institute action under the provisions
hereof within twe (2) working days of the occurance of the grievance
and ap earnest effort shall be made to solve the difference
informally between the aggrieved employee and his immediate
supervisor for the purpose of resolving the matter informally.
Failure to act within the said two (2) working days shall be deemed
to constitute abendobnnent of a claim.

(b) The Supervisor shall render his decision within two full working
days after receipt of the grievence.

STEP TWO:
(a) IN the event & satisfactory settlement has bnot been reached,
the emplovee shall, ir writing and signed, file his complaint with
the Department Director {or his representative) within five (5)
working days following the determination by the supervisor.

{b) The Department Director or his designee shall render a decision
in writing within five (5) days from the receipt of the grievance.

S5tep Three:

A. In the event the grievance has not been resolved at Step Two, :
then within ten (10) working days following the detersmination of the
Depariment Head the matter may be submitted to the Mayor or his
designee.

‘"B. The Mzyor or his designee shall review the matter and make a
determination within ten (10) working deys from the receipt of the
complaint. Feilure to render such written decision within the time
provided shall be deemed a deniel of the grievance.

Step Four

In the =vent that a grievance has not been resclved at Step Three,
the z2mployse may, within tenm (10) working days following receipt by
him‘haer of the determipation of the Mayor or his desigonee, submit the
zattar to the Pubic Eaployment Relations Cozmission for Binding
bitration. In the event that the ==2ploy=e shall elect to submit
P

irizvance to binding arbirtration, the felleowipg provisions shall



(1) An arbitrator shall be selected pursuant to the rules of
the Public Employment Relations Commission.

(2) The arbitrator shall be bound by the parameters of the
grievance definition stated in Article ___ of this
Agreement.

(3) The decision of the Arbitrator shall be binding upon
the parties.

(4) The costs of the services of the arbitrator shall be
borne by the party against whom the arbitrators ruling
is rendered. The arbitrator shall set forth the
findings of fact and reason for making the award within
ten (10) days after the conclusion of the arbitration

hearing, unless otherwise agreed to by the parties.

(5) The election by an employee to proceed with binding
arbitration shall be exclusive any by electing binding
arbitration an employee shall be deemed to have
irrevocably waived all rights to puruse and and all
remedies pursuant to and before the Department of Civil
Service.

(6) In no evert shall the provisions of this Step Five be
construed to prevent the City from seeking legal
relief, including injunctive relief, to enforce any of
the terms and conditions hereof.

Nothing contained herein shall deprive or prevent an employee from
utilizing existing Civil Service remedies for the appeal and rev1eu
of disciplinary actions.

D. Union Representation in Grievance Procedure:

1. The Shop Steward (or Union Representative) may be present
and participate in the grievance procedures at Step Qpé {(1). .~

2. The Business Agent for the Local Union may participate in
the grievance procedure at Step Two (2) and at all steps subsequent
threreto.

3. The International Reprasentative of the Union and any
other Union Personnel deemed sppropriate by the Business Agent may
participate in the grievance procedure at Step Three (3) and at all
Steps subsequent thereto.

4., At any meeting between a Representative of the City and
an zmployee in which discipline (including warnings which are to be
included in the pzrsconel file, suspensions, demotion, disckarge or
withholding of wag=s because of tardiness or unauthorized absence) is
to be amncunced, a Union Representative may be present if the
zzployee so raquests.

5. An em=ployee shall be given time off with pay for time
232d in the presentation of grisvances pursuant to the griesvance
oro¢=dure, Grievances on behalf of a class of employees {more than 3)
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shall only have the affected employees released with pay for time to
give testimony only, snd not to observe the overall proceedings if id
the opinion of the City, bormal city operations will be adversly
affected. Witnesses who are not part of a claim shall be given time
off with pay for the purposes of testifying before a grievance
hearing officer if required.

F. lLaebor-Management Committee

There is herewith established a labor-Managemen t Committee to serve
as a forum for representatives of the City and the Union to meet and
discuss items such as training, equipment, uniforms, safety,
procedures and other subjects relevant to the Union and the City of
Wildwood. 1Its composition shall include the shop stewards of the
Union, the Public Works and Water & Sewer Directors, City Personnel
Officer and the City Business Administrator. It shall be chaired by
the Business Administrator and its actions shall be non-binding upon
the City and advisory only.

ARTICLE VII
UNJON REPRESENTATIVES

A. Accredited representatives of the Union may enter the City
facilities or premises at reasonable hours for the purpose of
observing working conditions or assisting in the adjustment of
grievances. When the Union decides to have its representatives enter
the City facilities or premises, it will request such permission from
the appropriate City representatives and such permission will not be
unreasonably withheld, provided there should be no interference with
the norwal operations of the business of City government or normal
duties of ewployees nor meetings held on City time or property.

B. A Shop Steward from each of the followirg work groups will be
elected by the membership of that work group to represent the Union
with the City. The Union shall provide the City with a constantly
updated list of Stewards. (List of Steward groups to be inserted)

C. The City will allow shop stewards resasonable time to conduct
union business relating to the administrationm of the contract, and
employee problemes in regard to their employment during working hours
provided that normal city operations will not be adversly affected.
All work relating to union organization, negotiation proposals, and
non-city related matters may only be discussed during non-working
hours.

ARTICLE VIII - HOURS AND OVERTIME

A. The pmormal working waek shall consiat of tha hours noted below:

(1) ¢Clericel Ewmployeses - thrity-two and one-half (32 1/2)
hours pear weak, that is six and one-half (6 1/2) hours per day for
five Jarys per week. All individuals hired subsequent to January 1,
:281, hzwever, shall bs hired to work thirty-five (35} heurs per
<22k asd shall be =mployed and ceoxpansated for said 35 hour wezk as
#3ployecs Kired prior te January 1, 19B1 in a si=zilar atep range are
~xployzd and compensated for a 32 1/2 honr wecek.
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(2) All other employees - Thirty-five (35) hours per
week, that is seven (7.0) hours per day, five days per week.

B. Overtime Payment

(1) Al)l work performed in excess of the specified hours ir any work
week shall be paid for at the rate of time an one half. Excess hours
between the regular schedule and 40 hours per week may be accrued at
compensatory time or sick leave in lieu of overtime payments at the
employee'as request.

(2) No employee shall receive overtime payment for working on an
unscheduled day if and when he is sick the regularly scheduled work
day prior to end the regularly scheduled day after the work is
performed.

C. All compensatory time earned in a given year shall be taken by
June 30th of the succeeding year. Time not taken shall be converted
into accumulated sick leave. The employee shall be responsible for
the requesting the use of such earned time, and the City shall not
unreasonably withhold permission for its use.

P. The provisions of Paragraph B of this Article shall, however, not
apply to those employees who have voluntarily chosen to accept
seasonal employment by the City in eddition to their regular
year~round employment by the City.

E. In the distribution of overtime work, preference over termporary
or seasonal employees shall be given to permanent full time
employees., Overtime shall be distributed as equitibly as possible.

F. The overtime provisions of this Article shall apply only to
permanent or provisional employees.

G - Standby, Call out and Overtime:

1. Stendby - An employse placed on "standby" - being
requirsd to be availsble for a "callout” on his off duty hours, shall
be provided an electronic peging device which he/she shall have on
bies person and turned on during the time the employee is on standby.
Upon receiving a callout, the zaployee sbhall respond to the callout
within 30 mainutes of the call. Standby duty shall be equitiably
rotated among all emxployees deemed by management to be qualified to
tandla the necessary callout dutizs. '

In recogoition that the neseds of the City for standby workers
'aries from Departzent to Department and varies by season,
smosnsation for standby tize =hsll be 2s follows:

Water Utility: Monday through Friday nights ~ 2 hours/night
at straight time rates, Saturday and Sunday 4 hours per day at
straizat time rates

s Water utility but on a s=z2sonal

w

Sewer Divizion: Sz=ma

bYzsis as =msaigned

in



Traffic Signals: For every seven days (5 weekdays and two
weekend days) an employee on standby shall receive 7 hours
compensatory time. In the event of standby assignments, the same
shall apply to Traffic Markings employees. :

2. Callout:

a. Each employee required to return to work as either the result
of a standby callout or an emergency callout shall be assumed to work
a minimum of three (3) hours at the employees regular rate of pay,
except that any callout time that causes the employees to total time
worked for the week to exceed forty, ther all hours over forty will
be paid at time and one half.

b. If a single callout exceed three hours, the emplovee shall be
compensated at one and one half tiwmes his regular rate for all hours
in excess of three.

¢. If the reason for the callout takes less than three hours of
work, the employee may return to his home, except that if there is
another call during the same three hour period, there shall be no
additional compensation if the employee must return to work.

d. After”the initial three hour period has expired, another
callout during the same evening or weekend shall start the process
again.

e. In the event of an emergency, any and all employees available
to work shall report as directed when contacted by a city official.
Pay for such work shall be at time and cne half the employee’'s
regular rate of pay.

H. Each employee shall be entitled to two (2) uninterrupted ten (10)
minute coffee breaks per day, one in the morning and one in the
afternoon, each of which shall be taken at a time and place which
shall be in the absolute and sole discretion of the City.

ARTICLE IX - HOLIDAYS

A. For 1986, the follcwing Bolidays shall‘be recognized for
provisiopal and permanent employees:

New Year’s Bay indezpendence Day
¥Yartin Luther Eing's Birthday Labor Day
President’s Day Columbus Day

Good Friday Veteran’s Day

Raster Mczday General Elsction BDay
Memorial Day Thanksgiving Day

Day after Thanksgiving Day
Christwzas Day



1985 sbhall include Lincoln’s Birthday and Primary Flectiop Day
ip sddition to the opes listed sbhove.

B. The holidays scheduled in the foregoing paragraph shall be
considered to be celebrated on Friday if the same fall on Saturday
end shall be considered to be celebrated on Monday if the same falls
on Sunday.

C. Employees who are scheduled to work on the recognized holidays
noted in this Article shall be entitled to receive the regular
straight time pay to which such employees would have been entitled
had they not worked on said holiday and shall in addition be paid at
the rate of one and one-half for the actual hours they worked on
eaid holiday.

D. Employees who are normally scheduled to work a work week other
than a normal Monday through Friday work week shall receive the same
holiday benefits as do all other employees. If, during the regular
scheduled work week of such employees, a holiday occurs and it does
not occur on a regular work day of such employee, said employee
shall be entitled to the last day of his work week as a holiday. If
aaid employee is required to work on the last day of his work week,
he will receive for working on said holiday, heoliday pay. That is,
he will be paid for the holiday as such, and in addition he will be
paid time and one-half for the actusl hours which he works io such
day.

E. Employees shall be granted a holiday whenever same is declared

by Proclamation of the President of the United States or the

Governor of the State of New Jersey, subject to paragraphs C and D of
this Article.

F. FKffective in 1988, employees shall have two "Floating Bolidays"
in addition to "A" above to be taken at the employees discretion,
provided that at least 4B hours notice to take such a day be provided
the City and that the City determines that the conduct of City
Business will not be adversely affected by the employees absence on
that particular day. Floatipng holidays not taken in a calendar year
may not be carried over to the next year, but may be added to the
employee’s accumulated sick leave. If by request of the City, the
Union votes (by a simple majority) to have all employees take a
specific day off, that will count floating holiday and as the
equivilent of a regularly scheduled holiday.

™

G. In order to be paid for a HSoliday, the emaployee must work on the
day before and the day after the holiday in order to be paid for the
holiday, unless the employee is on an authorized vacation leave, the
absence is part of amn extended sick leave (using at least three days
of corsecutive sick lezave), or otherwise provides substantial
gvidangce of an illpess for the period. This clause is expressly
rovided to prevent abuse of emplovees of sick leave by taking
axtended wezhends™ opn holiday weekends.

TN
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ARTICLE X VACATIONS

A. Anpnual vaecation leave with pay shall be earned as follows:

1) The rate of one working day of vacaetion for each month of
service during the remainder of the calendar year following the day
of appointment

2) Twelve (12) working days vacation thereafter for every
year and up to ten years of service

3) Fifteen (15) working days vacation after the completion
of ten (10) years of service and up to twenty (20) vears of service

4) Twenty (20) working days vacation after the copmletion
of twenty (20) years of service.

B. Vacation allowence must be taken during the current calendar
year at such time as permitted or directed by the appointing
authority, unless the appointment authority determines that it
cannot be taken because of the pressure of work. Any unused
vacation shall be carried forward into the next succeeding year
only. Should the vacation time not be taken in the carry-forward
year, it shall be added to the employees accumulated sick leave.

C. The vacation provisions of this Article shall apply only to
permanent or provisional employees.

ARTICLE XI - HOSPITALIZATION & INSURANCE

A. The City at its sole cost shall provide for all permanent and
provisional employees who have been on the payroll for three (3)
months at the beginning of the fourth (4th) month, health benefits
insurance as follows:

l. Enrollment in the New Jersey State Bealth Benefits e
Program as provided as of the effective date of this contract for
Bospitalization , Medical, laboratory (Rider J) and Major Medical or
Health Maintenance Organization benefits (HEMO). HMO benefits shall be
paid at the meximum of the cost to the City of the other benefits,
Any additiomal AMO costs will be bourne by the employee through =a
payroll deduction.

2. Enrollment in heaith insurance programs that provide
substantially similar benefits and procedures te the poclicies noted
below:

Biue Cross Prescription Drug Planm with $1.00 co-payment

Health Service Incorporated (HSI - Blue Cross-Blue Shield)
Bzsic and UCR Deptal Plan

T2alth Service Incorporat=sd (HSI ~ Blue Croass-5lue Shield)
Frze standing W sion Plan

11



ARTICLE XI1 - PERSONAL LEAVES

A. Sick leave
1. Service Credit for Sick leave

(a) All permanent and provisional employees shall be
entitled to sick leave with pay based on their aggregate years of
service,

(b) Sick leave may be utilized by employees when they
are unable to perform their work by reason of personal illness,
accident or exposure to contagious disease. Sick leave may also be
used for short periods because of death in the employee’s immediate
family or for the attendance of the employee upon a member of the
employee’s immediate family who is seriously ill.

(c) Such sick leave shall not include any extended
period where the employee serves as a nurse or housekeeper during
such a period of illness (b).

2. Awmount of Sick Leave

(a) The minimum sick leave with pay shall accrue to
any permanent or provisional employee on the basis of ope working day
per month during the remainder of the first calendar year of
employment after initial appointment, and fifteen {(15) working days
on every calendar year thereafter.

(b) Any amount of sick leave allowance not used in
any calendar year shall accumulate to the employee’s credit from year
to year to be used if an when needed for such purpose.

(c) Upon termination, the City shall certify to thr
DPepartment of Civil Service the employee’s accumulated sick leave
which shall be made a part of the employee’s permanent record.

3. Reporting of Absence on Sick leave

(a) If an =wmployee is absent for reasons that
entitles him/ber to sick leave, his/her Department Head or Supervisor
shall be notified no later than thirty (30) minutes after the
employee’s starting time, except in these work situaitons where
notice must be made prior to the employee’s starting time.

(b) Failure to notify his supervisor mey be cause of
denial of the use of sick leeave for that absesnce and constitute cause
for disciplinary action.

{c) Absence without notice for five (5) consecutive
work davs shall constitute a resignation.

4, Verification of Sick Leszsve

{a) An emplcyze who shkall be abszent on sick leave feor

five (3) or nmore czansecutive working days zay, in the absolute znd
scle discretion of the City bes requirad to submit acceptable medical
evid:nce substantiating said illsess



i. Ab employee who has been absent on sick leave

for periods totaling ten (10) days in one calendar
vyear, consisting of periods of less than five (5)
days shall submit acceptable medical evidence for any
additional sick leave in that year, unless such.
illness is of a chronic or recurring nature requiring
recurring absences of one day or less, in which case
only one certificate shall be necessary for s period
of six (6) wonths.

ii. The appointment authority may require proof of
illness of an employee on sick leave, whenever such
requirement appears reasonable. Abuse of sick leave
shall be cause for disciplinary action.

(b) In case of leave of absence due to exposure to
contagious disease, a certificate from the County Department of
Health shall be required.

{c) The City may require an employee who has been
absent because of persobnal illness, as a condition of his return to
duty, to be examined, at the expense of the City, by a physician
designated by the City. Such examination shall establish whether
the employee is capable of performing his normal duties and that his
return will not jeapordize the health of other employees.

4. 8Sick leave Termination

(a) An employee shall be reimbursed for accrued sick
leave in accordance with the provisions of the City of Wildwood
Ordinance No. 1010 e&s amended.

(b) 1In the event of the death of an employee who has
not utilized accumulated sick leave, said employee’s estate shall be
copensated for accumulated unused sick leave in accordance with the
terms and conditions set forth in Article XII, paragraph 5(a),
hereinabove.

6. Ap employee who uses less than 3 sick days in a single
calendar year, shall receive 2 personal leave days in the following
year to be taken in a manner identical to that of a "floating
holiday” as described above. If such leaves cannot be taken due to
denial of the time by the City, it shall be paid in cash at the end
of the second year.

B. Berzavement L=ave

1. Each parmasent or provisional employee shall be
peraitted a maximum of five (5) comszcutive lesave days, coczmencing on
the day or or the day subsequent of the day of dezath of any of the
following:

Motker, Father, Brother, SIster, Son, Daughter,
Husdband, Wife, Parent-ian-law and any individzal
perzanently residing in the same household with

decedent
13
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2. Each permanent or provisional employee shall be
permitted one day leave to attend the funeral of any of the
following:

Grandfather, Grandmother, Grandson, Granddaughter,

Son—-in-lLaw, DPaughter-in-law, Aunt, Uncle, Niece,
Rephew, Brother-in-law or Sister—-in-lLaw.

ARTICLE XIV - LONGEVITY

A. The following longevity plan shall be instituted, based upon the
employee’s length of continuous and uniterrupted service with the
City:

1. Five (5) yvears of service - 2X longevity pay based upon
employee’s bagse salary

2. Ten (10) Years of service - 4%

3. Thirteen (13) years of service - 6%

4. SBixteen years of service - BX

6. Nineteen{1S) years of service - 10%

6. Twenty—two (22) years of service - 12%

. 7. Twenty five (25) vears of service - 1l4%

B. Deputy pay shall be included in the computation of longevity.
C. Longevity shall be computed as of January 1 and July 1 of each

year.

ARTICLE XV - TEMPORARY OR SEASONAL EMPLOYEMENT o

Temporary or seasonal employees compensated at an hourly wage rate
for those titles noted below shall be paid at the discretion of the
City pot more than a rate not to exceed that provided for said skill
pursuant to tbis contract:

Comfort Station Attendants
Paper~pickers (d=sigrated as laborers)
Clerical E=zploycses

Laborers (other than paper-pickers)

ARTICLE XVI - SALARIES & COMPENSATION

A. ZSalary Schedule

(1) Cemsencing January 1, 1385, employees shall be paid in
rdance with Appepdices A and D, which outlines the Grade assigned
ach jeb title and employeze placzzent on the schedule, and
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Appendix B which details the Grade and Step and pay plan for 1985.
For employees affected by the Civil Service Reclassification which is
expected to take effect September 30, 1985, for the purposes of
salary, payment shall be made as if the employee held the
reclassified position on January 1, 1985.

(2) Effective January 1, 1986, employees shall be paid in
accordance with Appendix C, which is a 6% increase over the rate in
Appendix B.

(3) Employees listed by name in the "Grandfather™ section
of Appendix D shall be grandfathered at their 1984 salary, except
that that they shall receive the annual percentage increases or other
acroes the board increases received by other employees.

{4) Employees who, in 1985, do not receive an increase
through the Reclassification, will receive a one time, $100 lump sus
paywent as part of their retroactive salary payment.

B. Titles not presently listed in Appendix A, but are created through
administrative action, shall be placed on the Salary Schedule at an
appropriate grade, commensurate with the respopsibilitie s of the
position and other similar positionas, after review by the Labor
Management Committee.

C. Commencing with the effective date of this contract, new employees
hired in a provisional or permanent status shall commence work at the
lowest step on the grade assigned for their title. On the first pay
date of the first month of the calendar quarter following the
anniversary of one full year of service of enmployment they shall move
to the next step on the salary schedule until they reach the maxinmnum
salary for the grade. This shall pot change present longevity
practices.

D. Assigned DPeputy positions shall receive, in addition to their
regular salary, $1,000.00 per year wqghich amount shall be utilized
in the computation of longevity. Assigned Deputies shall be limited
to a maximum which shall pnot exceed that number in existence at the
time of execution herecof.

E. SHIFT DIFFERENTIAL - During the term hereof, payment shall be
made for working other than the norzal shift for thke work unit as
follows:

1) Second shift - $.18 per hour over the first
(normal) shift rate

2) Third shift - $.24 per hour over the first shift

rate
F During the term hereof, explcyezs who are required to possess a
State igssued license as a condition precedant to maintain their
zmpleyzent, shall in additionm to their regnular salary, be ccmpernsated
360,30 =zanually.

Buring the tzrm berecf
22 D

. ach smplsyee shall be
d only if said e=plcy £s

325 a licznse 23 follcws:
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a. Stationary Engineer licenses as follows:

i. First Class - gold seal
ii. Second Claes - red seal
iii. Third Class - blue seal
iv. Number Four - black seal

b. No employee shall be compensated for holding more
than one of the enumerated licenses.

G. Employees serving in the Fleet Maintenance unit shall receive,
for 1985 only, a one time payment as follows to be paid in December:

Mechanic & Senior Mechanics who worked the entire year -
$125.00 All other employees - $50.00

H. Selary Reopener - The City agrees to reopen the contract for
additional discussion in the event that the City settles with the
Fireman’s Mutusl Benevolent Association, Local 50 at & 1986 salary
percentage increase higher that that provided to the Union herein.
This does not apply ipn the event of a City settlement with the FMBA
through the Binding Arbitration process.

ARTICLE XVII - BULLETIN BOARDS

Bulletin Boards shall be made available by the City and shall be
designated "Union Bulletin Boards”. These Bulletin Boards may be
utilized by the Union for the purpose of posting union announcements
and other information of a non-controversial nature. The Department
Head of the areas or his representative may have removed from the
Bulletin Board any material which does not conform with the intent
and provisions of this Article.

ARTICLE XVIII — WORK RULES N

It is acknowledged that the City shall adopt and post or otherwise
disseminate =uch rules and regulations as it may desire, provided
that szme ar aot contrary to this agreement. If it is alleged that
nay such rule and regulations is contrary to this Agrement, then the
Union may grieve with reference to sanme.

Copies of all DPepartmental work rules or modifications to same shall
e supplied to each Departzzatal Stasward.

ARTICEE XIX - NO STRIKE PLEDGE

A. The Upion covenants and =2grzes thayt Jduring the term of this
lgr=-zznt neither the Union nor acy person acting ip its behalf will
~.ase, authorize, or support, nor will any of its members take part
in a.y atrixe (i.2. the comcertzd failure to report for duty, or
willful absepce of z2n smplovee frca the full, faithful, and proper
r2rfsrzance of the zazployee’s dutizs of exployment), work stoppage,
slcowdzwn, walkout or other job actisn 2gainst the City. The Upion
16



agrees that such action would constitute a material breach of this
Agreement.

B. In the event of a strike, slowdown, walkout or other job action,
it is convenanted and agreed that particiation in any such activity
by any Upion wember shall entitle the City to invoke any of the
following alterpnatives:

I. Withdrawl of dues deduction privileges

2. Such activity shall be: deemed grounds for termination of
exployment of such employee or employee, subject, however, to the
application of the Civil Service Law.

C. The Union will actively discourage and will take whatever
affirmative steps are necessary to prevent or terminate any strike,
work stopage, slowdown, walkout or other job action against the
City.

D. Nothing contained in this Agreement shall be construed to limit
or restrict the City in its right to seek and obtain such judicial
relief as it may be entitled to have in law or im equity for
injunction or damages or both in the event of such breach by the
Union or its members.

ARTICLE XX - NON-DISCRIMINATION

A. There shall be no discrimination by the City or the Union against
an employee on account of age, color, creed, sex, national origin,
political affiliation or handicapped.

B. All references to employees in this Agreement designate both
sexes and wherever the male gender is used, it shall be construed to
iqclude nale and female employees.

C. There shall be no discrimination, interference, restraint or -
coercion by the City or any of its representativce s against any of
the employees covered under this agreement because of their
membership or non-membership in the Union or because of any lawful
activities by such employee on bzhalf of the Union. The Union,its
zenbers and agents, shall not discriminate agairst, interfere with,
restrain or coerce any employees who are not members of the union
and shall pot solicit meabership in the Upiomn or the payment of dues
during working time.

ARTICLE XX1 — DEDUCTIONS FROM SALARY

The City sbhall Zeduct form the salariezs of its =mploye=es who are
wbars of the Union, subject to this =2grezment, unons dues. Such
'iJCTIDus 55211 te made ip compliance r;th LBHPtEF 310 or the Public
w3 of 1367, R.J.S.A., 52:14 et s=s=q.

3. Jity 3%311 2oduet from the =alarizs of all psr=znesnt and
Frovizizsal ecaployez2e, subjzct to this :zrzsmznt, who sre pot uanion
t-hire, A roprazzaptation fee ip lizun of duazs for services reundered
Ly tha Tai:p, in 2n =zwvount egual to 835% of Uniop’s ra=gular membership
2.23 to the exteat peramitted by Isw; to the zxitent provided and
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limited purusuant to Chapter 30 of the Public lLaws of 1967 (N.J.S.A.
62:14 et. seq.); and to the extent that any assesswent is imposed
upon its local membership, Union may assess those non-union members
identified in this Peragreph B to a maximum of 85X of any assessment
provided, however that said assessment and the proceeds thereof shall
be used solely and exclusively for legal coste and dees.

C. The deductions referenced in Sections .A and B hereinabove,
together with detailed records relating thereto shall be transmitted
to the Union Office by the fifteenth day of each month following the
monthly pay period im which said deductions were made.

D. Upion shall indemnify and hold harmless, including legal fees,
City from and on account of any and all claims by a City employee or
any third party for the improper deduction of such dues or fees which
improper deduction was not occasioned by neglience of City.

E. If during the life of this agreement there shall be any change
in the rate of membership dues, Union shall furpish to City written
notice prior to the effective date of such change.

F. Uniop will provide the necessary "check-off authorization® form
and delivery tﬁe signed forms to the City Controller. Union shall
indemnify, defend and save the City harmless against any and all
claims, demands, suits or other form of liability that may arise out
of or by reason of action taken by the City in reliance upon salary
deduction, authorization cards submitted by Union teo City.

ARTICLE XXIY - MISCELLANEOQUS

A. If permitted pursuant to specific statutory suthority, employees
shall be permitted to reacquire pension rights to which employee is
presently enetilted as a matter of law.: In no event however, shell
the City’s contribution thereto be greater than the amount which the
City would have been required to contribute if the pension
contribution had bteen made in the year for which employee is 3
reacquiring said pension rights. - b

B. At the time of the negotiation of the successor agreement hereto,
the City, upon written demand therefore, shall with ten (10) days,
provide the Union with a list of all personnel, together with their
classification, wbo are members of the Union.

C. ALl disciplinary bgearicgs conucted by the City against any
individual repres=znied by the Union shall be recorded on tape. A
copy of zaid t=pe shall be przrared by the City and skall be provided
to the Chief Shop Stsward of the Union withipn the time limit

rrovided for sppeal from the decisiors resdered. City shall have no
rssxsnsibility to transcribe said tape.

LT .

SEPAR=BTLITY sND SAVINGS

If .y peoviasion of this Agrs:-mzat or suy z2pplication eof this

. nant to zny 2=ployee or Zroeup of caployses is helf invalid by
cnsration of the lzw or by a court or other tribunal or cozpetent

Jirisdietion, such provisizos zh211 be inopermstive, but all other
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provisions shall not be affected thereby, and shall continue in full
force and effect.

ARTICLE XXIV - FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues
which were or could have been the subject of negotiationas. During
the term of this Agreement, neither party will be required to
negotiate with respect to any such matter, whether or bot covered by
the Agreement, and whether or not within the knowledge or
contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.

ARTICLE XXV - TERM AND RENEWAL

This agreement shall be in full force and effect as of January 1,
1985 to December 31, 1986. This Agreement shall continue in full
force and effect from year to year thereafter, unless one party or
the other gives notice, ipn writing at least one hundred eighty (180)
days prior to the expiration date of this Agreement, of a desire to
change, modify or terminate this Agreement.

IN WITNESS WHEREOF, the parties hereton have hereunto set their hands

ani szali at Wildwood, New Jersey, on this _4;1529Q_day of
_____ » 188B5. :

LOCAL NO. 1983, CIVIL AND CITY OF WILDWOOD,
PUBLIC EMPLOYEES, INTERNATIONAL CAPE MAY COUNTY, -
BROTHERHCOD OF PAINTERS AND ALLIED NEW JERSEY
TRADES, AFL-CIO

Peter P. Yecco,

13



APPENDIX A — POSITION TITLE GRADES

Aset. Chief Pumping Station Op.
Assietant Water Foreman
Chief Puwmping Statiom Operator
Chief Sewage Plant Operator
Groundskeeper
Laborer
Maint Repairer/Mason
Pump Station Operator
Senior Stock Clerk
Senior ¥Water Repairer
Sewage Plant Operator
Sewer Equip Operator
Sr. Pump Station Operator
Sr. Water Meter Reader/
Meter Repairer
Water Meter Reader/
Repairer Foreman
Water Foreman
Water Repairer

DEPARTMENT OF PUBLIC WORKS TITLES

TITLE GRADE
Assistant Parks Foreman
Assistant Laborer Foreman
Building Maint. Worker
Building Service Foreman
Building Service Worker
Comfort Station Attend.
Equipment Operator
Groundskeeper
Laborar
Maint. Repairer - Carpenter/

Foreman

Maint. Repairer — Carpenter
Mschanic
Parking Meter Repairer/Collector
Parks Foreman
Senior Maint. Repairer/Carpenter
Senior Machanic
Sznior BlAg. Maint Horker
Sr. Traffic Maint. Worker
Sr. Traffic Sigpal Electrician
Tire Sarvice Ezpairer
ITraffic ¥aint Foreman
Traffic Maint Worker
TraffTic Signal Eleactrician
Truck Driver

DEPARTMENT OF WATER & SEWER TITLES

et
nvo o \ﬁmm#mmhhooqm
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APPENDIX A -
CONTINUED

ADMINISTRATIVE DEPARTMENT TITLES

Adpinistrative Clerk
Cashier
Clerk Trenscriber
Clerk Typist
Investigator—-Consumer Affairs/
Senior Clerk Typist
Microfilm Machine Operator/
Clerk Typist
Permit Clerk/Typing- Registrar
aof Vital Statistics
Principal Assessing Clerk
Principal Clerk Typist
Prinicipal Tax Clerk
Senior Account Clerk (Typiung)
Senior Cashier
Senior Clerk Stenographer
Senior Clerk Transcriber
Senior Clerk Typist
Senior Payroll Clerk
Senior Personnel Clerk (Typing)
Senior Timekeeper
Special Activities Supervisor
Tax Clerk {(Typing)
Welfare Interviewer/Typing

RhOOTOOAOOTROTOANON A O - ]

APPENDIX B
SALARY SCHEDULE EFFECTIVE JANUARY 1, 1985
PERCENT _INCREASE OF 4.00X
STRP STRP STEP STEP STEP
1 2 3 4 5
1 8,570 9,220 9,870 10,520 11,482
G 2 B, 986 9,709 10,433 11,157 12,288
3 9,402 10,200 11,118 11,898 13,380
R 4 9,818 10,691 11,566 12,438 13,874
5 10,234 11,182 12,131 13,079 14,446
A 6§ 10,850 11,672 12,524 13,717 14,742
7 11,066 12,164 13,262 14,360 15,657
D 8 11,482 12,554 13,826 14,988 16,318
9 11,898 13,146 14,334 15,8642 16,890

E 16 12,314 13,5634 14,360 16,286 17,812
11 12,730 14,123 15,527 16,931 18,435
12 13,135 14,612 16,034 17,576 19,258
13 13,582 15,101 15,851 18,221 19,781
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APPENDIX C

SALARY SCHEDULE EFFECTIVE JANUARY 1, 1986

PERCENT INCREASE OF 6.00%

STEP STRP STEP " STEP STEP
1 2 3 4 5
1 9,084 9,773 10,462 11,151 12,170
4 9,525 10,292 11,059 11,827 13,025
G 3 9,966 10,812 11,785 12,611 14,182
4 10,407 11,333 12,260 13,185 14,706
R 5 10,848 11,853 12,858 13,864 15,312
[ 11,289 12,372 13,456 14,540 15,627
A 7 11,730 12,894 14,058 15,222 16,597
8 12,170 13,413 14,655 15,898 17,297
. ) L] 12,611 13,934 15,257 16,580 17,903
10 13,052 14,452 15,858 17,264 18,669
E 11 13,493 14,971 16,459 17,947 19,435
12 13,934 15,489 17,060 18,631 20,201
13 14,375 16,007 17,660 19,314 20,968
APPENDIX D
SCHEDULE OF "GRANDFATHERED" EMPLOYEES
EMPLOYEE NAME SALARIES FOR TERM OF CONTRACT 1984
1984 1/1/85 1/1/86
(Base) (4%) (6x)
Bauer, Joseph 22,025 22,906 24,280
Boyle, Domnald 16,240 * 16,240 15,627
Eanpedy, Jchn 13,890 14,446 15,312
Malinowski, John 16,240 16,890 - 17,903
Maurphy, Edward 15,055 15,657 16,597
Thompson, Herbert 16,240 16,890 17,903
Di Enmo, James 15,055 15,657 16,597
OTHER EMPLCYEE SALARY CHANGES
sffactive January 1, 1385, Cér:el Boffazan will be placed at Grade 4,
Etap 3.
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