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PREAMBLL

by and between the CITY OF JERSEY CI?Y, in the County of Hudson,
New Jersey, a municipal corporation of the Stc:e of New Jersey,
hereinafter called the "CITY", and the JERSEY CITY SCHOOL TRAFFIC
GUARDS ASSOCIATION, hereinafrer called the "ASSOCIATION",
represents the complete and final understanding on all the
bargainable issues between the City and the Associationm.

THIS AGREEMENT, entered into this 21°7  day of OcTchep , 1988



ARTICLE 1

RECOGNITION

The City hereby recognizes the Association as the exclusive
collective negotiations agent for all School Traffic Guards

employed by the City.

ARTICLE II

MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties aid responsibil-
iiies conferred upon and vested in it prior to the signing of this
Agreement by the Law and Constitution of the State of New Jersey
and of the United States, including, but without limiting the
generality of the foregoing, the following rights:

1. To the executive management znd administrative control
of the City Government and its properties and facilities and the
activities of its emplovees;

2. To hire all employees and, subject to the provisions
of law, to determine their qualifications and conditions for continued
employment or assignment and to promote and transfer emplovees;

3. To suspend, demote, discharge or take other

disciplinary action for good and just cause according to law.

B. The exercise of the foregoing powers, rights, authority,
duties, and responsibilities of the City, the adoption of policies,
rules, regulations and practices in furtherance thereof, and the
use of judgment and iiscretion in connection therewith shall be
limited only by the specific and express terms of this Agreement
and then only to the extent such specific and express terms hereol
are in conformance with the Constitution and Laws of New Jersey

and of the United States.

C. Nothing contained herein shall be cons:trued to deny or
restrict the City of its powers, rights, duties anc responsibilitic:
under R.S5. 40 and R.S. 11 or any other national state, county or

local laws or ordinances.



ARTICLE ITI

WORK_HOURS

The City shall mainrain the current work week of approximately
twenty (20) h urs per week providing there is no interference with
the ability of the City to maintain appropriate coverage at tra fic

crossings.

ARTTTLE T1I-4

HOLIDAYS

A. Employees who have completed one (1) calendar year of
employment shall receive six (6) paid holidays at their daily rate
of pay commencing with their second yvear of employment.

B. These monies shall be paid in the following manner:
1. Two Holidays to be paid at Thanksgiving.
2. Two Holidays to be paid at Easter.
3. One Holiday to be paid at Memorial Day.
4. One Holiday to be paid at Martin Luther King Day.

C. The City shall at its discretion, compensate employees
for any days which, although scheduled for, were not in fact worked
through no fault of emplovees. 1In the event the number of days
herein referred to varies in accordance with the schedule of public
and parochial schools, the City shall compenszate as above for the

number ©I such cancelled day ccmmon to both groups.

D. Holiday pay shall be paid in the pay period during -hich
the Holiday falls.



ARTICLE 1V

HOSPITALIZATION AND INSURANCE

A. In accordance with the understanding reached during our
collective negotiations, it is the position of he City that it
will provide our Basic Health Insurance package to any employees
within your barga:ning unit who have no insurance coverage
through employment outside of the bargaining unit, or through

employment by a spouse or other family member who covers them.

B. Effective, the date of :igning, the City shall provide
Life Insurance in the amount of Seven Thousand, Five Hundred
($7,500.00) Dollars for each employee.

C. A Family Prescription Plan will be provided by the City.
A $2.00 co-payment must be paid by the employee for each prescription.

D. A Family Optical Plan will be provided by the City:

Effective January 1, 1988 - $50.00
Effective January 1, 1989 - §65.00
Effective January 1, 1990 - $75.00

per employee, per year.

E. The City shall have the right to chang: Insurance carriers

as long as substantially similar benefits are provided.



ARTICLE V

SALARIES

A. School Traffic Guards shall receive compensation for

the life of this Agreement as follows:

School Traffic lst Pay Sept. 1, 1988 1st Pay Sept. 1, 1989
Guards with Less

than One (1) Year §24.00 $25.00

Service,

School Traffic lst Pay Sept. 1, 1988 1st Pav S ~t. 1, 1989
Guards with One (1)

Year of Service orv $30.00 $31.00

More.

B. Placemen® and adjustment on the above salary guide shall
be made by the first pay period following an employee's anniversary

date of employment by the City.

C. It is specifically understood that the deily rate set
forth above shall be appl:.able to all employees regardless oI

the number of hours in their assigned schedule.

D. All increases are sub’ect to completion of one (l) year

service on or about employees aniversary date.



ARTICLE VI

SICK LEAVE

A. After completion of six (6) months service, all employees
emploved by the employer shall be entitled to five (5) sick leave
days with pay per work year. Members of the bargaining unit who
have completed five (5) years or more continious service shall be

entitled to six (6) sick davs.

B. Any amount of sick leave allowance noc: used in any work
vear shall accumulate to the employee's credit f:om year to year
to be used i1f and when needed for such purposes.

C. Reporting of Absence on Sick Leave

If an employee is absent for reasons that entitle him/her
to sick leave, the supervi:or must be notified at least one-half
(1/2) hour prior to the employee's usual reporting time.

D. Verfication of S_ck Leave

1. An employee who shall be absent on sick leave for
three (3) or more consecutive working days shall be required to

submit acceptable medical evidence substantiating the illness.

2. The appointing authority may require proof of illness
of an emplcyee on sick leave, whenever such requirement appears
reasonable. Abuse of sick leave shall be cause for disciplinary

action.

E. Members of the bargaining unit who retire shall receive a
mandatory lump sum cash payment in lieu of time off for unused

sick time.
1. Beginning on the date of execurion of this Agreem:nt,
sick leave payment shall be calculated at eighty percent (807%) of

all unused sick time.



ARTICLE VII

BREAVEMENT LEAVE

A. In the event of a death in the employee's immediate
family, s/he shall be entitled to time off with pay from the
day o.” death up to and including the day after the funeral, but

in no event, to exceed five (5) working days.

B. Immediate family, for purposes of the Article, shall be
defined as follows: Husband, wife, mother, father, son, daughter,
sister, brother, grandparents, grandchildren, sister-in-law, or

any other relative residing in employee's immediate household.

C. An employee shall als> be entitled to one (1) day off
for attendance at the funeral of an aunt, uncle, niece or nephew

of him/herself or his/her spouse.

ARTICLE VII

NO-STRIKE PLEDGE

A. The Association convenants and agrees that during the
term of this Agreement neithe: the Association nor any person
acting in its behalf will cause, authorize, or support, nor wi.l
any of its members take part in any strike (i.e., the concerted
fzZilure to report fcr duty, or wiliful zbsence of any employee
from his/her position, or stoppage of work or abstinence in whole
or in part, from his/her position or in part, from the full,
faithful and proper performance of the employee's duties of
employment), work stoppage, slowdown, walkout or other job action
ageainst the City. The Associztion agrees that such action would
constitute a material breach of this Agreement.

B. In the even of a strike, slowdown, walkout or other job
action, it is convenanted and agreed that participation in any
such activity by any employee covered uncer the terms of this
Azreement shall be deemed ground for termination of employment
of such e¢aployee or employees.

C. The Association will actively discourage and will take
wnatever alffirmstive steps arz nec .sary to prevent or terminate
any strike, work stoppage, slowdown, walkout or other job action

ggainst the City.



NO-STRIKE PLEDGE (CONTINUED)

D. Nothing containe in this Agreement shall be construed to
limit or restrict the City in its right to seek and obtain such
j-dicial relief as it may be entitled to have in law or in equity
for injunction or damages or both in the event of such breach by

the Association or its members.

ARTICLE IX

UNIFORMS

A. The City agrees to supply appropriate uniforms to its
employees subject to this Agreement.

B. Upon the fifth anr.versary of each employee an inspection
will be made at which time all unserviceable equipment will be

replaced.

C. In September of each vear, the City shall supply one new
hat, shirt and pair of Boots to each permanent emplovee.

ARTICLE X
DEDUCTIONS FROM SALARY

A, Tr. City agrees to deduct from the salaries of its employvees
subject to this Agreemen:t dues for the Association. Such deduction
shall be made in compliance with Chapter 310, Public Laws of 1967,
N.J.S.,A. 52:14£~15.9 (e), as amended. Said monies shell be trans-

mitted monthly to the Association.

B. If cduring the life c¢Z this Agreement, there shall be any
change in tnhe rate of membership dues, the Association shall
furnish to the City written notice prior to the effective date of
such change and such notification shell be signed by the President

and Secretary of the Association.

The Assoc_.ation agrees that it will indemnify and save
harmless the City of Jersey City ageins: any and all actions,
clzaims, demands, losses or expenses n any matter resulting from

tion taken by the Cityv at the request c¢f the Associlation under

ac
this Article,



DEDUCTIONS FROM SALARY (CONTINUED)

C. The City will provide the Union prior to January 1,
and July 1, of each year, a list of any employees requesting

the termination of dues chec:-0ff.

D. Agencv_Shop

Effective July 1, 1980, and in accordance with the agency
shop statute, the City hereby agrees to deduct from the salaries

of its employees, subject to this Agreement, dues for the Union.

E. Representation Fee

a. Purpose of Fee

If any eligible member of this bargaining unit does not become a
member of the Association upon being employed by the City, said
employvee will be recuired to pay a representation fee to the
Association for that membership vear. The purpose of this fee
will be to off-set the emplovee's per capita cost of services

rendered by the Association as majority representatives.

frind Enl

F. Amount of Fee

2. Notifiication

Prior to the beginning of each membership year, the Association
will notify the City in writing of the amount of the regular
membexrship dues, initiation fees and assessments charged by the
Association to its own members for that m:mbership yvear. The
representation fee to be paid by non-members will be equal to

853% of that amount.

b. Legal Maximum

In order to adequately oIff-set per cipita cost of services rendered
by the Association as jamority representative, the representation
fee should be equal in amount to the regular membership dues,
wnititation fees and assessments charged by the Associaticn to its
h

amount, sclely because that is the maximum presently z.lowed by law.

rt
]
rt

own members, and the representation fee has been set at 857 of



DEDUCTIONS FROM SALARY (CONTINUED)

b. Legal Maximum {continued)

If the law is changed in this regard, the amount of the represent-
ation fee automatically will be increased to the maximum allowed,
said increase to become effective as of the beginning of the
Asscocilation membership year immediately following the effective

date of change.

G. Reducticen and Transmission of Fee

1. DNotification

The City will notify the Union upon hiring each employee and the
City will deduct from the salaries . £ such employees, in
accordance with Paragraph 2 below, the full amount of the
representation fee and promptly will trensmit the amount so

de iucted to the Associatiocn.

2. Pavroll Deduction Schedule

The City will deduct the representation fee in equal installments,
as nearly as possible, from the paychecks paid to each emplovee
who chooses not to become a member of the Asscciation ¢ .ring the
remainder of the membership vear in question. The deductions
will begin with the first payvcheck paid.

3. Termination c¢f Emvloyme-t

I an emplovee who is required o pay & representation fee
teriiinates his/her employment with the City before the issociation
has received the full amount of the representaticn fee to which

it is entitled under thi: Article, the City will dedurt the unp-id
portion of the fee from the last paycheck paid to said emplcyee

during the membership vear in question.
4. Mechenics

Except as otherwise provided in this Article, the mecharics for
the duduction of representation fees and the transmissicn of
such fees to the Asscc’ztion will, as nearly as possible, be
the same 25 these used Zor the deduction and transmission of

e

Tezuler membership dues the Associztion.

rt
o]



DEDUCTIONS FrnO @ SALARY (CONTINUED)

5. Changes
The Associztion will notify the City in writing of any changes in
the amount of t .e representation fee, and such changes will be
reflected in anv deductions made more then ther (1) days aizer
the Cityv received notice.

5. New Emplcovees

On or abouz the lzst dzv of each month, beginning with the month
this Agreement becomes effectlive, the City will submit to the
Association, a list of all employess who began their employment
i1. a bargeining unit position énring the preceding thirty (30)
day pe: .0c¢. The list will include names, job fitles, and dates
of such employees. This list shall be in addizion to the
requirements of Paragraph E-a above.

7. Indemnificaticn

The Urion in exchange Zor implementation of said Agency Shop
hereby agrees to hold the City harmess against any and all
claims or suits or any other liability occurring as a result of

the implementati-n of the Agency Shop Provision.

ARTICLE XI
SENIORITY

A. Seniority is ned as an emplovee's total length of
e

eri
permanernt service with the emplcyer in a particular class of
position.
B. Vecancies sha.l be mzke known to the President sf the
Associaticn. Within Zive .5) days of seid notificaticn, the
resident may present reguests Ior transfer. In the event more
than one member request the same vacancy, the Senior Emplovee
shall be
C.

seniorizy emong employees desircus of receiving the transler. 1II

iven the prelerence.

=
Traznsiers shall be mace in accordance with the highes
there ere no volunteers, thesn the least senior employee shall be
transierrel,
D. It the event zn employee moves from cone district to

e

enother, szid emnlovee shall 'e oifered zny positions which ers
vacant In ner new cdistrict. Should no vacancies exisi, the
enploves shall crntinue te work in her originel position, unzi
a vacancy cceurs closer to her home.

1



SENIORITY (CONTINUED)

E 411 permanent and temporary vacancies shall be made
known to the President of the Association.
ARTICLE XNII

GRIEVANCE PROCEDURE

1. The purpose of this pro. edure is to secure, at the
lowest pessible level, an equitable solution to the preblems
which may arrise alfecting the terms and condiZions of this
Agreement and to resolve grievances as soon as possible, so as to
assure efficiency and promote employee's moral. The parties agree
that this procedure will be kept as informal as may be appropriate.

2. No emplovee within the bargaining unit shall have the
right to discuss or resclve any grievance above Step One without
the presence herein by the Union, whether such empleovee 1is a
member or non-member of the Union.

B, Definirion

vance'' as used herein means any controversy

The term "'gri
e

arising over the int on or achererce to the terms and

conditions o this Agreement and may be raised by an individual,
the Union, or the City, subject Article entitled "Grievance

Prodedure' A-2.

C. GE&taps 0f the Grie-ance Procedure

The following constitutes the scle and exclusive mezhod
o

Ior resolving grieva..:es between the parti- covered by thl
Lgreement and shall be followed in its entirety, unless any step

is waived by mutusl consent:

€3]
+1
o]

d
Q
i
tTj

(e, &n aggrieved empiovee shall institute action under
s e

the provisions hereof within ten (10) days of the occurrence o:
the grievance and an earnest eifort sheall be made to sett.e the
cifference between the aggrieved employee and th: Police Superior
in charge of Traffic, for the purpose 0 resolving the metter
informelliy Fazilure to act within seid ten (L10) deys shall be

£ the grievance. The Union

d o
must be notified and made a part of each znd everv grievance end
n



GRIZVANCE PROCEDURE (CORTINUED)

STEP ONE (CONTIRUED)

(b) The Police Superior shall render & decision in
1ip

t cof the grievance.

(2 In the ovent the grievance is not settled through
Step Ons, The same shail be reduced teo writing, signed by the
aggrieved, and filed with the Deputy Chief in charge of Uniformed
Patrol, or his designee, within five (5) davs following the
determination bv the Police Superior.

(b The Deputy Chief, or his designee, sha
decision in writing withir five (5) days from receipt of the
grievance

STEP THREE:

(a) In the event the grievance has not been resolved

through Step Two, then within five (3) days fcllowing the
determinztion by the Deputyv Chief, or his designee, the matrter

may be submitted to the Department Director.
(D) A wrizten answer to said grievanc shall be submitted

within —en (10) davs Irom vreceipt o the grievance by the
+

Depertment Directcr, the Union, and tae g

t settled through Steps One,
T the wmatter to the Sta

e
Board of Medietion within zen (10) days after the determinaticen

d of Mediation.
n hearing shall be scheduled
£

i
nal decision of the

Deparzment Director. In the event the aggrievel «lects to
pursue his/her Civil Service remedies, the erbitration hearing
shall be czncelled end ths matier withdrawn Irom erbitraticn.

(93]



GRIEVALIZE PROCEDURE (CORTINUED)

I
il
.

oY The Arbitrstor shall be bound by the provisions

- 1 cr ~ - -y - . ] - S - - - o T . - S .
this Aore aent and resrtricred o the applic tien of the facts
R PR VO R B B LA B . L T S g
presentod to hindher involved In thoe grievance, he Arbitrates
4 &

sha’l not have the authority to add to, wodifly, detrac:r from or
alter in any wav, the provision of this Agrecvent or dany amcndment
oY eupplement thercto.

(d) The costs for the service of the Arbitrator shall be
born equally between the City and the Union, if the Union is the
moving partv, otherwise the grievant shall bear one-half ¢ the

expense. Any other ecpenses, including, but not limited t© the

I

prerentation of witnesses, shall be paid by the party incurring
same.
(e) The decision shall be finel aznd binding on both

parties, subject to legal remedies of the parties.

D. MISCE LANZQUS PROVISIONS

1. The Union President, or his/her authorized represent-

ative, may report an impending grievance to the Department Directox
in an eifor to fovszzll its occurrence.

2 The Union shall be & party to each and every grievance
whether or not the grievant was & member, OY hon-member.

SERVZRABILITY ARD SAVINGS

1d any provision of this Agreement be found to be in

o

.

iction, such decision of tae

. B

sd
ourt shall epply only to the speciiic provision of the Agreemsnt
e perties agree immediately

e
t0 negotiate a substitute for the invalidated prevision if said

rovisicn provides an ec:nomic tenellt to the emplovees.

'l
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B. The President and in her absence, the Vice-President
shall be entitled to devote reassconable time to the administration
and enforcement of this Agreement.

.

Such time-off will include; being relleved Ivom Zuty for
one (l) Zull day when it is necessary for Union Representatives,
(not to exceed two (2) days), to be present at any union business
except contract negotiations where a mamimum of four (4)

representatives will be present.
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ARTICLE V3

TERM AND RENEWAL
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continue in rull force and effect from vear to year thereaftfer

-
-

unless one party or the other gives notice, in writing, a

least ninety (99) davs prior to the expiration date oI ~nis

—

tn

Agreement of z desir= to change, modify or terminate thi

Agreement.

IN WITNESS HEREOF, the parties hereto have hereunto set

their hands and secls at Jersey City, New Jersey on this

37 3 - -
2, day ofOcToneR , 1868
JERSEY CITY SCHOOL TrhAFTIC TTY OF JZRSEY CITY
GV RDS ASCE_CTATION: TUDSON COUNTY, WIW JEREZY
Y - )
A , . P / } ~
- ~ - PR _——\,J!-C‘—.
BY: » fi et o Ll S BY: WW’ 'z
_ - o “NTHC;; R. CUCCI /“
: 3
W
s '—-‘n }!
'. re \\ }
BY: Jder i s BY:
o BERJ&M-KN LOPEZ
L/ 124 = - B - - — e
businecs Administratcer
LATTEST:
\\‘, - —
Sl ~ L
LOJLS I7P0L.TC
-  Director of Labeor kKelations
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