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PREAMBLE

This AGREEMENT entered into this 1st day of January 1992,
between the TOWNSHIP OF ROXBURY, a municipal corporation in the
County of Morris and State of New Jersey (hereinafter referred to
as the "Township") and the INTERNATIONAL BROTHERHCOD OF TEAMSTERS,
LOCAL 102 (hereinafter referred to as "Local 102"), represents the
complete and final understanding on all bargainable issues between
the Township and Local 102.

WHEREAS, pursuant to the New Jersey Employer-Employee Relation
Act (Chapter 303 of the Public Laws of 1968, as amended and
supplemented) the "Employer" (Township) and the "Employee" (Local
102) have negotiated terms and conditions of employment for the
employees of the Roxbury Water Pollution Control Plant represented
by "Local 102" for the period from January 1, 1992 through December
31, 1993.

NOW, THEREFORE, in consideration of the mutual promises and
covenants herein contained, it is mutually agreed by and between
the parties as follows:

TICLE T

The Township of Roxbury, Morris County, New Jersey, hereby
recognizes "Local 102" as the sole and exclusive collective
negotiating agent for all employees of the Roxbury Water Pollution
Control Plant in the Township of Roxbury, with the exception of the
Supervisor and the Foreman. The jurisdiction shall include
employees of the Water Pollution Control Plant (except as mentioned
above) all Composting, Line Maintenance and all other related work.

ARTICLE 1T
EMPIOYEE'S RIGHTS

A. The employees in the employee unit will have all rights
granted under this contract.

B. The employees will have the right to make a grievance on
any issue arising over the terms of this agreement. Promotions
within the department will be handled in accordance with the
existing Township policy contained in the Revised General
Ordinances of the Township of Roxbury, 1978.

C. Employees will submit their bid for Job Postings to their
Supervisor and to the Township Manager.
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ARTICLE III
SALARIES

Section 1. Members shall receive the following annual
salaries:

The 1992 salary shall be 104% of the 1991 salary
The 1993 salary shall be 105% of the 1992 salary

Section 2. Longevity Pay:

A. In addition to the salary provided in the pay
plan, in recognition of the years of service
that certain Township employees have provided
to the community, and in recognition of the
fact that once at the maximum pay of an
established pay grade, a long-term employee
will receive no salary advancement to
recognize his increased value to the Township,
the following longevity pay plan is herein

astablished:
Years of Service Annual Igg:ément
After 10 years $300
After 16 years $600

B. An employee becomes eligible for a longevity
payment in the calendar year during which the
required years of service is completed,
provided that the maximum salary has been
reached.

C. The longevity pay shall be added to the base
pay of the employee and shall be paid as a
part of the regular payroll of the Township.

ARTIC IV

HOURS AND OVERTIME

A. 2ll employees covered by this agreement shall work forty
(40) hours per week within the shift cycle. The Township Manager
shall set the schedule for the shift cycle, which will consist of
160 hours during a four (4) week period.



B. Any work in excess of eight hours a day, but not less than
eight hours and 12 minutes, or in excess of forty hours per week
will be compensated at time and:  one-half for overtinme. All
overtime pay has to have the approval of the Supervisor, or in his
absence, the Foreman. Employees whoe qualify for meal allowance
will be permitted a maximum of $7.50 per meal,

C. Whenever an employee is called to work after having gone
off duty, he or she shall be paid a minimum of two hours pay at
time and one-half.

D. The normal work-week shall be Monday-Friday. An employee
may be reassigned to an alternate work shift or work week, provided
that the financial impact of this change on the affected employee
be negotiated with the Union. The Township may reassign an
enployee on an emergency basis if a task must be completed for the
health and/or safety of the Township.

E. Employees whose regular scheduled work hours include
Saturday or an evening shift will have their regqular hourly rate
increased by 10% for those regularly scheduled hours worked on
Saturday or in the evening. All overtime work on Saturday or
evening shall be at one and one-half times the regular rate of pay.

F. Employees called to work prior to the start of the normal
shift shall be paid overtime for any such time worked, but such
overtime payment shall not apply to any of the hours of the normal
shift.

G. Employees shall clock-in and clock-out promptly in
accordance with procedures established by the Employer. Employees
reporting late will be docked in fifteen (15) minute increments.
Overtime will be paid in excess of fifteen (15} minutes after the
regular work shift and retroactive to the end of the regular work
shift,

H. Employees requesting sick leave must notify their
Supervisor within 30 minutes after their assigned starting time or
their pay will be docked for all unreported time.



ARTICLE V
HOLIDAYS

A. The employees of Local 102 of Roxbury Township shall be
granted the following paid holidays:

1. New Year's Day

2. Washington's Birthday

3. Good Friday

4. Memorial Day

5. Independence Day

6. Labor Day

7. Columbus Day

8. General Election Day

9. Veteran's Day

10. Thanksgiving Day
11. The Day After Thanksgiving
12. Christmas Day and 1/2 day before Chrlstmas
13. 2 Holidays of Choice _

B. The off-duty time for holidays in Article V shall be taken
in accordance with a schedule established by the Supervisor or, in
his absence, the Foreman. The holidays of choice may be taken only
with the prior consent of the Supervisor so as to avoid being
understaffed.

C. In addition to the holidays granted to Local 102 of
Roxbury Township, the Township of Roxbury agrees to give Local 102
employees any special holiday which may be granted to other Roxbury
Township employees as a result of an act of the President of the
United States or an act of the Township Council of the Township of
Roxbury. Such holidays would be of a special nature rather than
holidays granted yearly to Township employees and final approval of
the special holiday would be by an act of the Township Council of
the Township ©of Roxbury.

D. In the event an employee is called to work on a holiday,
he is to be paid his holiday pay plus time and one-half for the
hours worked.

E. To be eligible for holiday pay, said employee must work
their scheduled workday before and their scheduled workday after
the holiday, unless the day is an excused day with pay for verified
illness or vacation.



ARTICLE VI
EDUCATIQON BENEFITS

A. The Township agrees to pay one hundred percent of the cost
of all tuition and books for the employee enrolled at a recognized
institution of higher education offering a program or course which
is job related and of benefit to the Township.

B. Any payment received from any tuition grant directly to
the employee or from any other source shall be credited against the
tuition reimbursement and the amount paid by the Township shall be
decreased accordingly. To qualify for any reimbursement provided
herein, a voucher must be submitted to the Township on the form and
in the manner prescribed for payment of all vouchers to which there
must be attached the following:

1. A certificate from the institution giving the title
of the approved course, indicating successful compliance
and completion of the approved course and/or

2. A receipted voucher for tuition cost indicating it as
payment for the specifically approved course at the
institution in question, with a certification by the
employee indicating that no reimbursement of the tuition
costs had been received, or indicating the extent of any
reimbursement and the amount due after reimbursement
and/or

3. A receipted voucher for the cost of books purchased
and required in connection with the approved course, and
an affadavit that the books were required by the
institution.

C. Any employee receiving tuition and materials reimbursement
from the Township shall enter into an agreement with the Township
providing that they will continue their employment with the
Township and performing their existing or new duties in a
proficient manner for a minimum of two years after completion of
the course, to offset the costs incurred by the Township. Failure
to complete these years of service may cause the Township to seek
restitution of funds expended on the employee's behalf.

D. The Township agrees to add to the employee’s base pay for
completion of courses or acquisition of licenses as follows:

1. For the successful completion of the introductory
course in sewage treatment, and laboratory testing,
$150.00 per annum prorated from the first of the month in
which the employee receives certification of successful
completion.
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2. TFor successful completion of the advanced course in
sewage treatment, an additional $150.00, or a total of
$300.00 per annum, prorated from the first of the month
in which the employee receives certification of
successful completion.

3. For acquiring S-1 treatment license, an additional
$250.00, or a total of $550.00 per annum, prorated from
the first of the month in which employee receives
license.

4. For acquiring S-2 treatment license, an additional
$500.00, or a total of $1050.00 per annum, prorated from
the first of the month in which employee receives
license,

ARTICLE VIT
WELFARE AND PENSION BENEFITS

A. Health Benefits: the Employer agrees to provide and cover
all employees within the bargaining wunit, including their
dependents, the following health benefits:

Blue Cross/Shield, Rider J, 1402 Plan

Major Medical

Prescription Drug ($1.00 co-pay; increase to $5.00 co-pay)
Dental

Vision

Vision care, an optical benefits plan, will be provided which
will provide for an annual eye examination and one pair of
prescription lenses and frames on a payment schedule basis. The
Township will pay an additional premium for an employee and
dependent for the above-cited bkenefits during the term of this
contract. The Township reserves the right to change carriers or
self-insure as long as equivalent benefits are provided.

The Employer agrees to compensate the employee at 30% of total
savings under its Health Benefits Voluntary Selection Progranm.
Such payment will be made at the end of each calendar year.

B. Temporary Disability Insurance: The Employer shall
provide Disability Insurance as provided by the State of New Jersey
Department of Labor and Industry, Division of Unemployment and
Disability Insurance, or an alternate plan providing equal
payments.



¢. Death Benefits: The widow or the estate of any deceased
employee shall receive benefits as follows:

All salary earned but unpaid at the time of death.
Any unused earned vacation pay.

Any unused earned holiday pay.

Any severance pay-

Any accumulated sick leave reimbursement that may be
provided for in this contract.

W R
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ARTICLE VIII

SICK LEAVE AND LEAVES OF ABSENCE

A. All Water Pollution Control Plant employees shall be
entitled to sick leave of twelve (12) days per year. These days
may be accumulated up to 160 days. The twelve (12) days sick leave
vegts to the employee on the first day of each year. All days in
excess of the accumulative sick time designated herein shall be
cancelled, with no compensatory income or compensatory time off to
be received for such an excess. "Sick leave" shall mean paid leave
that may be granted te each full time and regular part-time
employee who because of sickness or injury becomes incapacitated to
a degree that makes it impossible for him to perform the duties of
his position, or who is gquaranteened by a physician because he has
been exposed to a contagious disease. This does not apply to
regular medical, dental or visual care when such professional
services are readily available outside of assigned working hours.

B. To qualify for regular pay under the provisions of this
agreement on account of illness, absences for three or mnore
consecutive working days must be supported by a physician's
certificate as to the specific cause of absence, Failure to
provide such a physician's certificate shall result in the
forfeiture of vacation and holiday benefits in the amount of time
equal to the absence, or a loss of pay, if the employee's vacation
entitlement has been exercised and used during the year. All
payment for sick leave entitlement shall be subject to the approval
of the Supervisor or in his absence, the Foreman. In cases of
suspected abuse of sick leave, a physician's certificate may be
required after one day's absence, after due notice is provided to
the employee.

C. In case of death in an employee's immediate family (wife,
child, mother, father, sister or brother) or a relative residing at
the employee's residence, the Supervisor, or in his absence, the
Foreman, may approve a leave of absence for a period not to exceed
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three (3) days starting on the day of the death, providing the
employee makes application to the Supervisor or the Foreman,
stating specifically the relationship between the deceased and the
employee and the dates upon which he will be absent. At the
discretion of the Supervisor or the Foreman, one (1) additional day
may be allowed.

D. In the case of a relative not in the immediate family nor
residing at the employee's home, the Supervisor, or in his absence,
the Foreman, may approve a leave of absence not to exceed one (1)
day, providing the employee makes application to the Supervisor or
the Foreman stating specifically the relationship between the
deceased and the employee,

E. Accumulated sick leave shall be convertible to severance
pay at the rate of fifteen ($15.00) dollars per day accumulated to
a maximum of one thousand ($1000,00), upon death or retirement if
the retirement is in accordance with the pension provisions of the
Public Employees' Retirement System. Six (6) months prior notice
to the Employer shall be required in order to be eligible for the
benefits of +this Section, except in the case of disability
retirement or death.

ARTICI.E TX
VACATIONS

Section 1, The Emplofer agrees'to grant to all employees
within the bargaining unit vacations with pay in accordance with
the following schedule:

A. New employees shall receive 10/12 of a vacation day
per full month worked not to exceed ten days for the
first calendar year.

B. Year one through five 10 days per year
Sixth year 11 days per year
Seventh year 15 days per year
Eighth year 16 days per year
Ninth year 17 days per year
Tenth year 18 days per year
Eleventh year 19 days per year
Twelfth year 20 days per year
Thirteenth year 20 days per year
Fourteenth vyear 21 days per year
Fifteenth year 22 days per year
Sixteenth year 23 days per year
Seventeenth year 24 days per year
Eighteenth year and 25 days per year

thereafter
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Section 2. Any new employee may nhot accrue nor take vacation
leave until they have worked for the Township for at least six (6)

months.

. Section 3. Vacation days for all employees who have been with
the Township for at least one (1) year shall be made available to
the employee on January 1 of the calendar year. Employees shall
notify their Supervisor of their requested vacation schedule by
March 15, although vacations may be taken at any time during the
year. If an employee should terminate employment during the year,
the amount of actual wvacation to which he is entitled shall be
based upon the ratio of the number of weeks actually worked to the
entire year. The employee shall then be compensated for his
accrued, but unused vacation or he shall reimburse the Township for
unaccrued, but used vacation.

Section 4. The Township reserves the right to schedule
vacations in accordance with the manpower needs and job assignments
of the Township. The Township shall assign the first two weeks of
vacation on the basis of the Division seniority of the employees.
Selection of vacation periods in excess of two weeks shall be made
after all other vacations have been scheduled. Eligible employees
may take all of their vacation in consecutive weeks if permitted by
the work schedule as determined by their Supervisor.

Section 5. Vacation leave must be taken within the calendar
year. If the scheduling of the Township does not permit an
employee to take requested vacation within the calendar year, the
Township Manager may authorize the unused vacation to be carried
over into the subsequent vear; however, it must be used in that
year or forfeited,

ARTICLE X
UNIFORMS

A. The Township will provide each employee with six (§)
uniforms, including 1 jacket, an $80.00 yearly allowance for safety
work shoes, coveralls for inclement weather and coveralls for
excessively dirty work, after the conclusion of the employee's
probationary period.

B. Employees shall be required to turn in all uniforms priocr
to receiving their final pay upon termination of employment.
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c. On an annual basis, the Township shall replace those
uniforms and work shoes which are damaged/worn out, provided that
the employee presents to the Supervisor the item(s) to be replaced.

D. Uniforms, including safety shoes, are to be worn on the
job, and employees who report to work without proper uniforms may
be sent home by their Supervisor to obtain their uniform, and may
have their pay docked for this lost time, if they have been warned
twice in the past three months.

E. Uniforms that are damaged by the employees when off the
job shall be repaired or replaced by the employee.

F. The Township shall provide for the weekly cleaning of
soiled uniforms, or shall reimburse the employee annually at the
rate of $5.00 per week for uniform maintenance by December 15th of
each calendar year, as per the employee's option.

G. Uniforms are not to be worn off the job, except in travel
to and from work.

ARTICLE XT
MANAGEMENT RIGHTS

A. The Township of Roxbury hereby retains and reserves unto
itself without limitation, all powers, rights of authority, duties
and responsibilities conferred upon and vested in it prior to the
signing of this Agreement, by the laws and constitution of the
State of New Jersey and of the United States, including, but
without limiting, the generality of the foregoing, the following
rights:

1. The executive management and administrative control
of the Township Government and its properties and
facilities, and the activities of its employees;

2. To hire all employees, and subject to the

provisions of law, to determine their gualifications
and conditions for continued employment or assignment,
and to promote on a fair basis and transfer employees;

3. To suspend, demote, discharge, or take any other

disciplinary action for good and just cause according
to law.

-10-



B. In the exercise of the foregoing powers, rights,
authority, duties or responsibilities of the Township, the adoption
of policies, rules, regulations and practices and the furtherance
thereof, shall be limited only by the specific and express terms of
thisg Union Agreement and the laws of the State of New Jersey and of
the United States.

C. Nothing contained herein shall be construed to deny or
restrict the Township of its rights, responsibilities and authority
under R.S. 40A or R.S. 11 or other National, State, County of Local
laws or Ordinances.

ARTICLE XTF
GRIEVANCE PROCEDURE

Section 1. A grievance shall be a claim by an employee that
said employee has been harmed by the interpretation or application
of a specific provision of this agreement.

Section 2. A grievance to be considered under this procedure
must be initiated in writing within five (5) workdays from the time
when the cause for the grievance occurred. The procedure following
shall be resorted to as the sole means of obtaining adjustment of
the grievance: :

Section 3. Procedure:

A. Failure at any step of this procedure to communicate the
decision on a grievance within the specified time limits shall
permit the grievant to proceed to the next step. Failure at any
step of this procedure to appeal a grievance to the next step
within the specified time shall be deemed to be a waiver of further
appeal of the decision.

B, Step 1. The grievance, when it first arises, shall be
written up on the Union grievance form and presented by the
employee and Shop Steward to the Supervisor. The Supervisor shall,
within five (5) working days thereafter, give a written decision on
the grievance.

C. sStep 2. If the decision given by the Supervisor does not
satisfactorily settle the grievance, the Union shall notify the
Township Manager within three (3) working days of its desire to
meet with the Township Manager, who shall meet with a
representative of the Union within five (5) working days after
receipt of such notice. The aggrieved and the Supervisor may be
present at the meeting. A written decision on the grievance shall
be given to the Union within five (5) working days thereafter.
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D. Step 3. In the event the grievance is not satisfactorily
settled by the meeting between the Township Manager and the
representative of the Union, then both parties agree that within
ten (10) calendar days either party may request the New Jersey
Board of Mediation to aid them in the selection of an arbitrator,
according to the rules and regulations of the State, who shall have
full power to hear and determine the dispute, and the arbitrator's
decision shall be final.

Section 4. The arbitrator shall have no authority to change,
modify, alter, substitute, add to, or subtract from the provisions
of this Agreement. He shall not have the power to consider the
termination of services of or failure to reemploy any probationary
employee; any claim or complaint for which there is another
remedial procedure or course established by law or by regulation
having the force of law, including any matter subject to the
procedures specified in provisions of Title 40, N.J. Statutes. 1In
rendering decisions, an arbitrator shall give due regard to the
responsibility of the Township Manager and Council and shall so
construe such responsibilities except as they be specifically
conditioned by this Agreement. The arbitrator shall have no
authority to establish pay rates. 1In the event that a case is
appealed to an arbitrator which he determines is not arbitrable, it
shall be referred back to the parties as non-arbitrable and without
decision or recommendation on its merits. The fact that the
grievance has been considered by the parties in the preceding steps
of the grievance shall not constitute a waiver of jurisdictional
limitations upon the arbitrator. ©No dispute arising out of any
questions pertaining to the renewal of this Agreement shall be
subject to the arbitration provisions of this Agreement.

Section 5. The cost of the arbitration, other than the costs
incurred individually by the parties in the preparation of their
case to the arbitrator, shall be shared equally by the Employer and
the Union.

Section 6. It is understood that employees shall, during and
notwithstanding the pendency of any dgrievance, continue to cbserve
all assignments and applicable rules and regulations of the
Township until such grievance and any effect thereof shall have
been fully determined.

Section 7. The Chief Steward shall be permitted to attend
grievance hearings without loss of pay and, with the permission of
the Township Manager, shall be permitted to handle grievance
problems without loss of pay.
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ARTICLE XTITT

NO STRIKE, NO LOCKOUT

Both the Union and the Township shall make themselves
available to resolve all disputes. The Union agrees that it will
not strike and the Township agrees it will not lock out any
employees during the term of this contract.

ARTICLE XTIV

MISCELLANEOUS ITEMS

1. The Township shall institute and maintain a program
whereby employees covered by this Agreement may subscribe to
purchase United States Savings Bonds.

2. The Sewer Supervisor shall not do any bargaining unit work
except for training and emergency conditions. The Sewer Supervisor
will not perform overtime duties usually assigned to members of the
bargaining unit wunless no member of the bargaining unit is
available to perform the necessary work.

3. Employees shall be given any preventative treatment for
any job assignment that may be a health hazard, as defined by the
Health Officer.

4. Probationary Period. The first thirty (30) working days
of employment for all new employees shall be considered as a
probationary period. The Township has the right to extend this
period for an additional thirty (for a total of 60) working days,
with written notification to the Union and the employee.

Any employee selected for promotion shall be subject to the
probationary perioed provisions. If it shall be determined by the
employer at or prior to the completion of the probationary period
that the promoted employee is not qualified to discharge the duties
of the position to which said employee was promoted, the employee
shall resume the former position held or a position equivalent
thereto. The employee shall receive the rate for the new job as of
the day that person begins the trial period. If removed from the
position during or at the end of the trial period, the employee
shall receive the rate of the position to which said employee is
assigned.

5. When an employee is required to work in excess of ten (10)

hours or more, said employee shall be granted a second one-half
hour lunch period at no less of pay for such lunch period, at the
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conclusion of the ten (10} hours and shall be granted an additional
one-half heour lunch periocd for each five (5) hours over the above-
mentioned ten (10) hours. Lunch shall be paid by the Township in
accordance with current practices.

6. An employee shall not be discharged except for just and
sufficient cause, except that newly engaged employees on probation
shall be subject to dismissal for any cause whatsocever without
appeal to the Union or Employer. The Union shall be notified of
the discharge of any employee, except a probationary employee, at
the time of such discharge and such notification shall set forth
the reason for said discharge.

a. Separation from the service of the Employer may result
from voluntary resignation of the employee, or by the
termination of said employee's service by the Township
Manager .

b. Employees who resign will tender their resignation in
writing at least two (2) weeks prior to the effective date
of the resignation, in corder to provide sufficient time
for appeointing and breaking in the successor.

¢. All employees will, when leaving the service of the
employer, complete and sign the "Termination Receipt" when
receiving their final compensation. This receipt will be
filed in the employee's personnel history file, as
evidence of the satisfaction of all claims against the
Employer.

d. An employee who fails to report for work or is absent from
work and is not on an approved leave status for five (5)
working days shall have his employment with the Township
terminated.

7. Employees failing to maintain proper licenses or
certification for their classification shall be demoted.

8. The Employer shall establish the hourly rate for any new
or materially changed Jjob and shall notify the Union in writing.
If the Union files a written protest, the Union and the Employer
shall Jjointly study the new or changed job title and its
relationship to the other job titles in the Employer's system on
the basis of factors and procedures customarily used in Jjob
evaluation programs.

9. This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been subject to
negotiations. During the term of this Agreement, neither party
shall be required to negotiate with respect to any such matter
whether or not covered by the Agreement, and whether or not

14~



within the knowledge or contemplation on the part of either or both
of the parties at the time they negotiated or executed this

Agreement.

ARTICLE XV
UNION SECURITY

Section 1. It is agreed that at the time of hiring, the
Township of Roxbury will inform newly hired employees who fall
within the bargaining unit, that they may join the Union thirty-one
(31) calendar days thereafter.

Section 2. The Union may appoint, in its sole and absolute
discretion, a member to act as Chief Shop Steward to serve at the
will of the Union and may be replaced, if the Union deems it
necessary, by another individual appointed by the Union.

Section 3. Check-0ff of Union Dues

A. The Employer hereby agrees to deduct from the wages of
employees by means of check-off the dues uniformly reguired by the
labor organization pursuant to the provisions of N.J.S. 52:14-
15.9E. The Employer, after receipt of written authorization from
each individual employee, agrees to deduct from the salaries of
said employees their monthly dues and initiation fees. Such
deduction shall be made from the second (2nd) salary paid to each
employee during the month and such deduction made the first month
shall be a double deduction and thereafter the regular deduction
shall apply to dues owed for the following month.

B. In making the deductions and transmittals as above
specified, the Employer shall rely upon the most recent
communication from the Union as to the amount of monthly dues and
proper amount of initiation fee. The total amount deducted shall
be paid to the Union within fifteen (15) calendar days after such
deduction 1s made.

C. The Employer agrees to forward the full name and address
for all new employees who become eligible for membership. The
Employer further agrees to notify the Union in the event dues
cannot be deducted from the designated salary and the reasons
therefor.

Section 4. Representation Fee

A. If an employee does not become a member of the Union
during any membership year (from January 1lst to the following
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December 31st) which is covered in whole or in part by this
agreement, said employee will be required to pay a representative
fee to the Unieon for that membership year. The purpose of this
fee will be to offset the employee's per capita cost of services
rendered by the Union as majority representative.

B. Prior to the beginning of each membership year, the Union
will notify the Employer in writing of the amount of the regular
membership dues, initiation fees and assessments charged by the
Union to its own members for that membership year. The
representation fee to be paid by non-members will be equal to 85%
of that amount.

€.1. 1In January of each membership year covered in whole or
in part by this agreement, the Union will submit to the Employer a
list of those employees who have not become members of the Union
for the then current membership year. The Employer will deduct
from the salaries of such employees, in accordance with paragraph
2 below, the full amount of the representation fee and promptly
will transmit the amount so deducted to the Union.

C.2. The Employer will deduct the representation fee in equal
installments as nearly as possible from the paychecks paid to each
employee on the aforesaid 1list during the remainder of the
membership year in question. The deductions will begin with the
first paycheck paid:

a. 10 days after receipt of the aforesaid list by the
Employer; or

b. 30 days after the employee begins his or her employment
in a bargaining unit position, unless the employee
previously served in a bargaining unit position and
continued in the employ of the Employer in a non-
bargaining unit position or was on layoff, in which event
the deductions will begin with the first paycheck paid 10
days after the resumption of the employee's employment in
a bargaining unit position, whichever is later.

C.3. Except as otherwise provided in this article, the
mechanics of the deduction of representation fees and the
transmission of such fees to the Union will, as nearly as possible,
be the same as those used for the deduction and transmission of
regular membership dues to the Union.

C.4. The Union will notify the Employer in writing of any
changes in the list provided for in paragraph 1 above and/or the
amount of the representation fee, and such changes will be
reflected in any deductions made more than 10 days after the
Employer received said notice.
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C.5. Teamsters Local 102 shall establish and maintain at all
times a demand and return system as provided by N.J.S.A. 34:13A-5.5
(¢) and 5.6, and membership in Teamster Local 102 shall be
available to all employees in the unit on an equal basis at all
times. In the event Teamster Local 102 fails to maintain such a
system or if membership is not so available, the Employer shall
immediately cease making said deductions.

ARTICLE XVI
TERMS AND RENEWAT,

This agreement between the Township of Roxbury and employees
of the Roxbury Water Pollution Control Plant, Local 102, shall
become effective January 1, 1992 through December 31, 1993 and
thereafter, until renegotiated by the employees of Local 102 and
the Township.

SIGNED FOR: -

THE TOWNSHIFP OF ROXBURY INTERNATIONAL BROTHERHOOD OF

—— TEAMSTERS, LOCAL K102
S : _&’MWJ/&(/ i Z‘ 0.7
JR— X
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