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ARTICLE 1

ARTICLE 11

ARTICLE 11l

AGREEMENT
between

BOARD OF EDUCATION OF THE
SCHOOL DISTRICT OF THE CHATHAMS

and

LOCAL 68 OF THE
INTERNATIONAL UNION OF OPERATING ENGINEERS

TERM OF CONTRACT

The term of this contract shall be for three (3) years commencing July 1, 1995 and
terminating on June 30, 1998,

SALARY, LONGEVITY AND NIGHT DIFFERENTIAL

A, SALARY

All Bargaining Unit employees shall receive the foilowing salary increases:

July 1, 1995: 3.1% Increase 1o Base Salary
July 1, 1996:; 3.0% Increase to Base Salary
Juiy 1, 1997: 2.9% Increase to Base Salary

B. LONGEVITY

_To qualify for longevity, empioyees must be employed by the district based on the
following schedule:

15 Years Service .. .......... £1.000
20 Years Service ............ $1,500
25 Years Service .. .......... $2.000

C. NIGHT DIFFERENTIAL

A non-cumulative stipend of $1100 will be added to the base salary of
employees who are assigned to the night shift.

UNION RECOGNITION CLAUSE

The Boeard of Education of the School District of the Chathams hereby recognizes Local
68 L.U.Q.E. as the exclusive and scle representative for collective negotiations concerning
salaries, hours, grievances, and all other terms and conditions of employment for all Head
Custodians. Custodians. and Maintenance Emplovees.



ARTICLE 'V

ARTICLE V

ARTICLE V1

LB

Unless otherwise indicated, the torm "Emplovess” when used wt this Agreement, refers
all persons represented by Local 68 LU.O.E. in the defined negotiaung umt,

MEMBERSHIP CLAUSE AND BARGAINING UNIT WORK
A. MEMBERSHIP CLAUSE

All current permanent cmpicvees and any permanent cmplovees who are hired
during the term of this agreement may become and rematn members of Local 68
LU.O.E. The Board or any of its statf shall not intertere with or discourage ether the
solicitation of membership by Local 63 or the maintenance of membership in Local
48 by any of its employees in this unit,

B. BARGAINING UNIT WORK
Supervisors shall not perform the work of employees in this unit, exccpt in the case

of emergency, or when employees are aot available o work. However, supervisors

can and will work with employess {or supervisory purposes, the result of which will
not cause a reduction m union work or the curtailment of authonzed overtime,

AGENCY SHOP CLAUSE

The Board agrees to deduct the sum of eighty-five percent (85%]) of the rate of Local 68

- Union Dues from each and every non-union member of the bargaining unit represented by Local

68 and shail remut this Agency Shop fee to Loczi 68 on a manthly basis.

The Board agrees © deduct and transmit the Agency Shop fee of 85% fom all employees
witk the atle of per diem or part-time custodian.

All "Seasonal Empioyces,” i.¢, summer help, are exempt from this provisiorn.

UNION DUES/INITIATION FEE DEDUCTIONS

The Board agrees to deduct and transmit monthly membership dues and other proper
assessments from the camed wages or salaries of each employee. The total monthly amount
so deducted shall be forwarded each month to Local 68, no later chan the [5th of the
following month.

The Board agrees 10 deduct Initiation fees from new employees covered by this agresment.
The Union skall provide signed authosization from the empioyee wo the Board, concerning
the deduction of Initiation fees. Deduction of Initiarion fees shall begin within two (2) pay
periods after receipt of the [nitiation fee authorization form by the Board,

The Board agrees to deduct the Initiation fee in four (4) equal installments, one installment

in each of four (4) consecutive pay penods and shaf] remir deducted fees to Local 68 by the
estabtished Dues Deducnon procedures.
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ARTICLE VII GRIEYANCE PROCEDURE
Refinions
The term “gnevanec” 15 a claim by an empioves or Local 68 based upon the interpretation. application, or

violanon ot this agreement or relatng (o poiicies or adnunestrauve decisions affecting an emplovee or a group
of employces. The fotlowing manters are sxpressly excluded from the defimuon of a grievance:

- challenge to evaluavon of work pertormance

These evaluations may not be submutted through the gnevance procedure nor may they be submuted (o
arprrration in accordance with the provisions herem

The term "aggrieved person” or "grievamt” is the person or persons of Local 68 making the compiaint

Step 1: The aggrieved empioyee or employees must present the grievance i wiiing o the First Line
Supervisor through the Shop Steward within fiftsen (15) working days afier knowledge of the reason for
the grievance has occwred, except that no time limut shail apply in case of violation of wage provisions
of this Agreement. If a sausfactory semlement is not reached with the First Line Supervisor within five
(5} working days, the gricvance may be appealed to Step 2.

Sigp 2. The Union Business Representative shal) then take the matter up, within 1en { 1)) working days with
the School Business Admumstrator or someone with authority o act upon such a grievance. A
decision must be made within fifieen (15) working days in writing.

Step 3 If no sausfactory semiement can be agyeed upon, the Union Business Represemtative shall then take
the matier up within t=n {10} working days with the Superintendent of Schools. A decision must be
made within {ificen {1 §) working days m writing.

Step 4 If no sadsfactory semlement can be agreed upon, the Union Business Representative shall then take
the mauter up with the Board of Education at the next regularly scheduled Board meeting,

Stsp 3 [f no satisfactory sewlement can be agreed upon. the maner may be refered w the New Jersey
Mediation and Conciliation Service for arbitration. After the Service submis a list of Arbitrators w
the Unton and the Ernplayer, they shall reply with cheir preferred selection no later than twenty {20)
working days after receipt of such list

The arbirrator shall not have the authority to amend or modify this Agreement or sstablish new terms or
conditions under this Agreement, The opinion and award of the arbimator shall contain specific findings of fact
and a fuil ragonaie for the conclusion(s) reached.

A mutual setiement of the grievance pursuant o the procedures set forth herein andf/or a decision of the
Arbitrator will be final and binding oa ail parties and the employees invoived.

The expense of the Arbitrazor sejected or appointed shall be bome equaily by the Employer and the Union.
The Local Union, or its authorized represenmcve, shall have the right to examine tme sheets and any other

records pertaining to the compuration of compensation of any individual or individuals whose pay is in dispute
O records pertaiming 1o a specific grievance,



ARTICLE Viii LEAVES

A,

SICK LEAVE ALLOWANCE

1. Ten (10) month empiovees wiil recerve ten (10} days sick leave per year,
with full pay.
i Twelve (12} month empiovees wiil recetve twelve | [ 2) days sick lcave per

year. with fuil pay.

1. Any unused poynion of the yearly sick leave allowance for a qiven employes
(but not mere than ten days for ten-month employees and rwelve days for
twelve-month cmployees) shall be curnulative without limit for absences
because of illness.

FAMILY ILLNESS LEAVE

For absence due 1o serious illness of any relative in the employee's immediate
family, or a relative for whom one is responsible, full pay will be granted for not
more than five (3) days in each year. [mmediate family shall include father, mother,
spouse, spouse’s father or mother, child, brother, sister, or any relative residing in
the immediate bousehoid,

DEATH OF CLOSE RELATION

Absences because of death in the employee’s immediate fammly (as defined in "B”
above in this contract) or because of death of another relanve, including grandfather,
grandmother. grandchiid, father-in-iaw, mother-in-law, or anyons making his/her
home with the empicyee’s famuly and regarded as 2 member of the farmily, shail be
allowed with full pay for a perted of up to five () days.

PERSONAL BUSINESS LEAVE

L. Maximum ailowance of up w three (3) days leave af absence in any one
year. [mportant personal business which cannot be attended to other than
during work hours shail be allowed without loss of pay, upon one week's
prior notice, whenever possible, with sufficient reason to the appropriate
supervisor.

2 Empioyess waould be allowed 10 carry over one (1) day into the following
year for a maximum accumuianon of four {4) days.

kX All remaining unused personal business days would be applied to the
Terminai Severance Pay Benefit as described in Article DX

DISABILITY LEAVE

Disabilicy [eave shall be defined ag leave taken by 2 person sw2adily employed by
the district who is absence from his or her post of dury because of personal disability
due to ilness or injury.



ARTICLE IX

ARTICLE X

ARTICLE X1

5

An employee who is ill o claims disability leave of more than five consecutive days
shall submit a physician's statement indicating the reason he or she cannot perform
the durties of his/her position and the anticipated duration of his/her disability.

All employees who anticipate disability such as childbirth, shall report that status
te the district as soon as known, and submit a physician's statement to certify their
continuing fitness. Where the date on which disability will actually commence
cannot be fixed with accuracy, as in normal childbirth, the staff member shall
normally leave district emplioyment for the last four weeks before the projected
disability date so that adequate substitutes can be procured with certainty as to the
date upon which their employment wiil begin. Any empioyee choosing to continue
working beyond the eighth month of pregnancy must submit medical evidence
attesting to her physical ability to perform her duties without threat to her health,
In such cases, leave will commence at the time of actual disability.

TERMINAL SEVERANCE PAY

Terminal severance pay will be granted to persons who retire directly from employment
in the School District of the Chathams and are eligible and qualify for State retirement
benefits and/or who have served for twenty (20) or more years in Chatham,

A, $20.00 per day for unused sick leave acquired during employment in the Schooel
District of the Chathams.

B. $20.00 per day for unused personal business days {(maximum 2 days per year)
acquired during employment in the Schoel District of the Chathams.

a Accrual of unused business days for former Township employees became
effective 7/1/79.

a Accrual of unused business days for former Borough employees became
effective 7/1/88.

C. In the event that an emplovee dies while in the service of the School District of the
Chathams, his/her unused sick days and personal business days will be reimbursed
based on the qualifications and amounts indicated above.

PROBATIONARY PERIOD

All newly-hired employees will be placed on a probationary period of 90 days during which
time they will be paid per diem based on their annual salary,

WORK YEAR/WEEK/DAY

The 12 month work vear for afl employees shall be from July 1st through June 30th.

Work Week:
The regulfar work week for all employees shall begin on Monday and end en Friday and

consist of five (5) consecutive workdays. However, by mutual agreement by the Board and
employee, an emplovee may work a shift that does not consist of 5 consecutive workdays.



ARTICLE XII

ARTICLE X1

Work Day:

The work day for ail emplovees shall be exght (8) hours, inciusive of one-haif { 4) hour for
lunch,

[f the Board ot Educauon, through its Admirusiranon, decides 1o change any employee’s shift
{hours of work or days of work), the Admunstration wiil give the cmpioyee af ieast one week
neuficanon, The Board reserves the nght to create at some tunzre date a work shift other than
Monday through Friday bascd on the needs of the disinct.

[n the cvent that the Board wishes to change the davs of work or work hours of any
barganing unit position. the Board wiil first ask for voiunteers from the bargaiung umt
empioyees working at the school or manenance shop. [(there are no volunteers, the employces
working at the school. (excluding the Head Custodian) or in the maintenance shop, shall =zch
be required to work the new shift on an equal roauny basis, by senionty.

STEWARD/UNION BUSINESS

If Local 68 [.U.O.E. duly aurhorizes 2 member from the bargaining unit to represant it during
a formal hearing of gnevances, and :f such hearings of grievances should take place during
regular working hours of said representative, that representative shall be excused from duty
without loss of pay. for such time as may be necessary to hear the grievance.

All employees who are members of Local 48 Negouating Commines and are scheduled o
work during the hours of scheduied negoutauons, shzil be allowed to make up the amount of
time spent on negotations. The supervisor will consult with the employee regarding the
development of a make-up work ume schedule which will be shared with the employee five {5)
days prior 0 implementation.

Local 68 shall have access, through the appropriate supervisor, 10 documentanon relating
10 any grievance involving a member of the bargaining unit.

Subject [0 permission in advance by the appropriate supervisor, an authorized representative
of Local 68 LU.O.E. shall have access during working hours to all facilities in which employees
covered by this agresment work, for the purpose of adjusting grievances and negotiating the
sexlement of dispuces,

HOLIDAY SCHEDULE

A. HOLIDAYS (1995-96)

FourthofJuly .............ccviiviivnnnn- July 4, 1995
LaborDay .................ooott, September 4, (995
Rosh Hashanab ................... September 25, 1995
YomKippur . ..ot e QOctober 4, [595
Thanksgiving & Day ARer ....... November 23.24, 1995
Chnsomas .................c0vnun December 25, 1995
New Year'sDay ..................... January 1. 1996
Martin LutherKing ................... January 135, 1956
Presdent'sDay ... ............... February 19, 1994
Good Friday ... ... ......cviiivinnnnn.. Apnl 5, 1996

Memomal Bay ............cc00emeeenonn May 27, 1996



B. PAID HOLIDAYS
Holidays to be consistent with the established school calendar for 1995/96, 1996/97,
and 1997/98, but not to exceed twelve (12) holidays. Ifthe Board does not scheduie

12 holidays, the employees would receive the excess as “Floating Holidays” with
days taken subject to prior approval of the building principal or supervisor.

ARTICLE XIV VACATION DAYS

All current Bargaining Unit Employees shall continue to receive the same vacation benefit
as outlined in Scheduie A listed below.

All Bargaining Unit Employees hired after the execution of this new contract shall be entitled
to the vacation benefit outlined in Schedule B also listed below.

Schedule A (Current Employees):

Years of Service Entitled Vacation Days
1 -3 10 Days
4 -10 15 Days -
10+ 22 Days

.Schedule B (Emplovees Hired After Contract Execution Date}:

Years of ice Entitled Vgcation Davs
I -4 10 Days
5-11 15 Days
11+ 22 Days

Empioyees shail be permitted to schedule their vacation during the work year with approval
of the building principal or supervisor,

ARTICLE XV OVERTIME

A Custodial and Maintenance overtime will be assigned on a rotating basis with prior
approval of the Business Administrator in conjunction with the individual’s
immediate supervisor. Qvertime will consist of hours worked in excess of a 40
hour week. Rate of compensation for overtime hours will equal time and a haif pay
with the exception of Sunday and Holidays when the rate of pay will be double
time,

B. An “QOvertime List™ shall be established for the fair and equal distibution of
overtime work.



ARTICLE XV]

ARTICLE XVII

ARTICLE XVIll

ARTICLE XIX

ARTICLE XX

CALL-IN PAY

Any employee who is called into work shall receive a minimum of four (4) hours pay of time
and one-haif the employee’s hourly rate, except if the call-in work is contiguous with regular
shift hours starting at 5:00 AM: then, pay will be limited to actual hours worked.
However, if an employee is called into work as a result of his/her oversight, the employee
shall not be compensated. If the employee responsible for the oversight cannot be reached,
another employee shall be called in and receive a minimum of 2 hours pay at time and one-
half the employee’s hourly rate.

Oversight shall be defined as leaving open a window or a door and/or in some other way
failing to secure a building.

BREAK/WASH-UP TIME
A, Break Time

All employees shall receive the following breaks:

a COne (1) fifteen (15) minute break in the moming
m) One (1) fifteen (15) minute break in the afternoon

B. ash-u
All employees shall be granted fifteen (15) minutes wash-up time for the purpose
of cleaning up before leaving work every day.
TRANSPORTATION REIMBURSEMENT
Whenever it is necessary for an employee to use histher own vehicle for school business, the
employee shall be compensated at the standard rate recognized by the LR.S, for
reimbursement.
LICENSE STIPEND
Employees who are in possession of a Black Seal Boiler License shall receive a stipend of

$300. This stipend shall be paid by September Ist of each contract year to al} employees
holding a valid license.

JURY DUTY/MILITARY DUTY

A. lury Duty

All employees called to jury duty shall receive their full salary and benefits from
the Board while serving, minus money received from the court,



ARTICLE XXI

ARTICLE XXIi

ARTICLE XXIIf

ARTICLE XXIV

8. Military Duty
Any employee wha is called to Active Reserve Duty shall receive his'her salary and
benefits while serving, less hisvher military pay.
EMPLOYEE EVALUATION
The employee evaluation procedure used by the Board will be added to the contract for
informational purposes only. Empiovees will be evaluared by May 3ist of each year,
WORKING AT A HIGHER JOB CLASSIFICATION
Any empioyee not presently empioyed as a2 Head Custodian who works as a Head Custodian
for eight (8) hours or more shal! receive a salary adjustment of $30.00 per day (as long as
serving as Head Custodian).
Any employee who serves as Supervisor of Buildings and Grounds fer five (5) hours or more
in a day shall receive a salary adjusanent of 550,00 per day for each day he/she serves in that
capacity.
JOB OPENINGS
All bargaining unit job openings shall be posted in ait schools and buildings. The job posting
shal! remain posted for seven (7) working days. Al emplovees shall have the right to apply

for ail openings.

The Board wiil send a copy of all job openings to Local 68.

UNIFORMS

A All employees shall receive the uniform alletment of five {5) complete sets per year,

8. The Board will provide either a pair of steel-tipped work shoes or a winter jacket
up to 2 maximum cost of $100.

c. The Board agrees to provide coveralls 1o employee on an as-needed basis.

D. Employees must report to work wearing uniforms. Employess who report to work
nof in uniform will be sent home and wages will be deducted for time not on the
job.

E. Uniforms shall be provided by September 15t of each year.



ARTICLE XXV

ARTICLE XXV1

ARTICLE XXV

ARTICLE XXVIII

10

SENIORITY/EMPLOYMENT SECURITY

A, Seniority is defined as the length of continuous service with the Board. within the
bargaining unit. from the empiovee’s date of hire.

B. Emplovment Security

If employees in this bargaining unit are affected by a reduction in the work force.
the Board agrees o lay off employees in the reverse order of seniornity.

[fthe Board recatls a laid off empioyee, the empiovee shail maintin his/her previous
seniority.
TUITION REIMBURSEMENT

The Board shall reimburse, ar the following rates. fees for approved courses taken by the
employee thar are directly job-reiated.

O 100% if the district sends the emplovee for training or course work,

g 75% if the empioyee wishes to amend a maining session or course with the approvai
of the Assistant Superintendent.

HEALTH INSURANCE

The Board will provide 100% of the cost of medical and dental insurance plans specified
below, or other equivalent. for employees covered by this Agreement:

New lersey State Health Benefits Program
Delta Dental Plan of New Jersey, Inc.

In addition, the Board will pay 100% of the cost for dental insurance for the employee’s
eligible family members and 95% of the employee’s dependent medical insurance cost,

The Union and the Board agree to reopen the conmact for the sole purpose of discussing
proposed changes to the Heaith Insurance program for the period covering July 1, 1997
through june 30. 1998 only. The Board agress to notify the Union in writing prior 1o July
1, 1997 if it wishes 10 reopen the contract to discuss the Health Insurance. In the event that
the Board does not notify the Union prior to July 1, 1997, this provision becomes nuli and
void and the contract shall not be reopened unless both parties agree in writing.

MEAL ALLOWANCE

All employees who work in excess of ten (10) consecutive hours on snow removal or a
declarzd emergency, shail be entitled to receive a $10.00 meal aliowance,



ARTICLE XXiX

ARTICLE XXX

ARTICLE XXXI

ARTICLE XXXII

ARTICLE XXXIII

EYEGLASSES

" Any ermloyees who damage or break therr eyeyiasses or prescnipuon safely glasses while in the

performamce of thew job wath the Board, shall be fully rexmbursed by the Board for the purchase
of new glasses,

NIGHT CUSTODIAN/LEAD PERSON TITLE

A might custodian lead person utle for the High Schooi shail be created. The lead person shall
receive 5 1.000 saiary increase to hisrher base salary.

ASBESTOS ABATEMENT TRAINING/DIFFERENTIAL
The Board would provide rzining for asbesios abatement to all employees on a volunteer basis.

All employees who successiully compiate the o2ining program would recsive e a ten percent
{ 10%) salary differential added to their base salary for ail hours they perform this work.

CDL BUS DRIVER LICENSE

Arnry emmployes required by the Board t perform bus runs wouid receive 2 3100 stipend per year.
This sapend skail be paid by September | of sach year to cmployees hoiding a valid license.

SUB-CONTRACTING

The Schoei District of the Chathams agres that during the term of this coneract, ao work or
service of any kind, napure, or type covered by, or hercafter assigned ta the Custodian and
Maintenance employees shall be subcontracted, leased, assigned, or conveyed in whoie or in
part to any other work location, person , corporation or company unless otherwise agreed in
writing berween the School District of the Chathams and the Union. This {anguage wifl noc
prevent the School District of the Chathams from contracting out work as it has in the past.
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ATTEST:

Wl s

Vincent D. Yaniro, Vrelzry

Date:  June 26, 1995

ATTEST:

BOARD OF EDUCATION
SCHOOL DISTRICT OF THE CHATHAMS

.

Jane Gibney, President

Dae: June 26, 1995

LOCAL 68 OF THE INTERNATIONAL
UNION OF OPERATING ENGINEERS

é««»-b/ Bhce

7 Viacent J.
Business M

N/ Ol

Thomas P. Giblin. Prefident

Y QGLJ§ /\W\Gﬂmw———'

Robert Masterson,
Business Represenmtive

Date: June 26, 1995

I T




