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ARTICLE 1
RECOGNITION

This Agreement entered into this 17thday of January 2014 by and between
the Board of Education of Howell, Township of Howell, New Jersey, hereinafter called
the “Board” and the Principals, Vice Principals, and Administration Supervisors,
hereinafter called the “Administrative Council.”

WHEREAS, the Board has an obligation, pursuant to N.J.A.C. 19:12-2.1 to
negotiate with the Administrative Council as the sole representative of employees,
hereinafter designed with respect to the terms and conditions of employment.

In consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE 2

NEGOTIATIONS PROCEDURE

A. The parties agree to enter collective negotiations over a successor
Agreement in accordance with N.J.A.C. 19:12-2.1 in a good-faith effort to reach
agreement on all matters concerning the terms and conditions of administrators'
employment. The proposal of the Council shall be presented to the Board at the
earliest mutually convenient time. Such negotiations shall begin not later than
October 4" of the calendar year preceding the calendar year in which this
Agreement expires. Any Agreement so negotiated shall apply to all
administrators, be reduced to writing, be signed by the Board and the

Administrative Council, and be adopted by the Board.

B. During the negotiations, the Board and the Administrative Council shall



present relevant data, exchange points of view and make proposals and
counter-proposals. The Board shall make available to the Administrative Council for
inspection all public records, data, and information of the Howell School District.

C. Neither party in any negotiations shall have any control over the selection
of the negotiating representative of the other party. The parties mutually pledge
that their representatives be clothed with all necessary power and authority to
make proposals and counter-proposals in the course of negotiations.

D. The Board agrees not to negotiate conceming said employees in the
negotiating unit as defined in Article 1 of this Agreement with any organization other
than the Council for the duration of this Agreement.

E. This Agreement incorporates the entire understanding of the parties on all
matters which were, or could have been, the subject of negotiation. During the term of
the Agreement, neither party shall be required to negotiate with respect to any such
matter whether or not covered by this Agreement, and whether or not within the
knowledge or contemplation of either or both parties at the time they negotiated or
executed this Agreement.

F. This contract shall remain in force until June 30, 2016 and thereafter, until

superseded by another.



ARTICLE 3
GREIVANCE PROCEDURE

DEFINITION
A grievance shall mean a complaint by a member of the unit that there has
been a personal loss, injury, or inconvenience because of a violation,
misinterpretation or inequitable application of policy, agreement, or
administrative decision.
PROCEDURE
1. Any member of the Council who has a grievance shall discuss it
first with his/her immediate supervisor in an attempt to resolve the matter
informally.
2. If, as a result of the discussion, the matter is not resolved to the
satisfaction of the employee within five (5) school days, he/she shall set forth
his/her grievance, in writing, to the immediate supervisor, specifying:

a. The nature of the grievance and the injury, loss, or
inconvenience suffered;

b.  The results of previous discussion(s);

c.  His/her dissatisfaction with decisions previously rendered
on this specific case.
3. Upon receipt of the grievance, the immediate supervisor will

send a copy of the grievance to the Superintendent, and the grievant will
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forward a copy of the grievance to the Council.

4. Upon receipt of the grievance, the Council may elect to have a
representative present at all grievance meetings. It is understood that all

grievance meetings will be strictly private and executive sessions.

5. The immediate supervisor will communicate his/her decision to
the employee and the Council, in writing, within three (3) school days of

receipt of the written grievance.

6. Any member of the aggrieved party may appeal the immediate
supervisor's decision to the Superintendent of Schools. The appeal to the
Superintendent must be in writing, reciting the matter submitted to the
immediate supervisor as specified above, and his/her dissatisfaction with
decisions previously rendered. The Superintendent shall attempt to resolve
the matter as quickly as possible, but within a period not to exceed ten (10)
school days. The Superintendent shall communicate his/her decision in

writing to the employee and Council.

7. If the grievance is not resolved to the satisfaction of the
aggrieved, he/she may require a review by the Board. The request shall be
submitted in writing, through the Superintendent of Schools, who shall attach
all related papers and immediately forward the request to the Board and
Council.

8. The Board, or committee thereof, shall review the grievance.

The Board shall hold a hearing with the employee. A decision shall be



rendered, in writing, within fifteen (15) calendar days of the receipt of the
grievance by the Board, or the date of the hearing, whichever comes later.
9. At no point after a grievance has been filed, and prior to an
official hearing or meeting of the Board, shall any employee discuss with any
members of the Board, the subject of the employee's grievance or matters
relating thereto, nor shall any Board member or employee discuss the

grievance with person or persons not concerned with the grievance.

10. No reprisals of any kind shall be taken by the Board or any
member of the administration against any member of the Council

participating in the grievance procedure.

11. Nothing contained herein shall be construed as limited the rights
of any member of the Council having a grievance to discuss the matter
informally with an appropriate member of the Administration, and having the
grievance adjusted without intervention of the Council, provided adjustment is
not inconsistent with the terms of this Agreement, and that the Council has

been given the opportunity to be present at any level, and to state its views.

12. An employee may have a legal representative and/or witness of
his/her choice in attendance at an appeal before the Board.

13. All documents, communications, and records dealing with the
processing of a grievance shall be filed in a separate grievance file, and not

be kept in the personnel file of any of the participants.

14. If an employee is dissatisfied with the decision of the Board, and



if the grievance pertains to a matter of formal agreement between the Board
and the Council, the Council, at its sole option, may request the appointment
of an arbitrator, such request to be made known to the Superintendent no
later than two (2) weeks after the Board decision was made known in writing.

The following procedure shall be used to secure the services of an arbitrator:

a. A joint request shall be made to the New Jersey Public
Employment Relations Commission to submit a roster of persons qualified to

function as an arbitrator in the dispute in question;

b. If the parties are unable to determine a mutually
satisfactory list, they will request the New Jersey Public Employment

Relations Commission to submit a second roster of names;

c. Ifthe parties are unable to determine within ten (10) school
days of the initial request for arbitration from the second submitted list, the
New Jersey Public Employment Relations Commission may be requested by

either party to designate an arbitrator,

d. The arbitrator shall limit his/herself to the issue submitted
to him/her and shall consider nothing else. He/she can add nothing to, nor
subtract anything from, the agreement between the parties. The
recommendations of the arbitrator shall be binding on both parties. Only the
Board and the aggrieved and his/her representatives shall be given copies of
the arbitrator's report of findings and recommendations. This shall be

accomplished within thirty (30) days of the completion of the arbitration



hearings.
e. Cost:
1. Each party will bear the total cost incurred by themselves.
2. The fees and expenses of the arbitrator are the only costs
which will be shared by the two (2) parties, and such costs will be shared
equally.
3.  All arbitration proceedings will be conducted after normal
school hours.
ARTICLE 4
RIGHT TO ORGANIZE
A. The Board recognizes the right of the administrators to form or join any
employees' organization and to assist such organization in any such activity for the
purpose of collective negotiations with the Board in accordance with state statutes.
The Board and the Administrative Council agree that there shall be no reprisal of any
kind taken against any administrator by reason of his’lher membership in or refusal to
join with the Administrative Council.
B. Nothing contained herein shall be construed to deny or restrict to the Board or
any administrator such rights as either party may have under New Jersey School

Laws or other applicable laws and regulations.



ARTICLE 5

BOARD’S RIGHTS

The Board reserves to itself sole jurisdiction and authority over matters of policy,

and retains the right, subject only to the limitations imposed by the language of this

Agreement, in accordance with applicable laws and regulations.

A.

B.

To direct employees at the school district;

To hire, promote, transfer, assign and retain employees, in
positions in the school district, and to suspend, demote, discharge or take other
disciplinary action against employees with just cause;

To relieve employees from duty because of lack of work or for
other legitimate reasons;

To maintain the efficiency of school district operations entrusted
to them;

To determine the methods, means and personnel by which such

operations are to be conducted;
To establish reasonable work rules; and

To take whatever actions may be necessary to carry out the

mission of the school district in situations of emergency.
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ARTICLE 6

MEETINGS WITH THE BOARD

A. The Council is hereby granted the right to meet with the Board at least once
every three (3) months for the purpose of discussing educational matters and
personnel requirements. The agenda should be agreed to by both parties and

the Superintendent and distributed by the Council.

B. As it applies to the above meetings, the party requesting such meetings will
provide a written agenda to the other party and the Superintendent at least five
(5) school days in advance of such meetings. The requirements of section A will
be waived by mutual consent.

C. The Council may, at any time, forward to the Board recommendations
regarding educational matters and/or personnel requirements. The Board
agrees to forward their determinations in writing to the Council within a

reasonable time.
ARTICLE 7
IN-SERVICE EDUCATION

A. Cost for participation in seminars, workshops, convocations, conferences, and
conventions, as may be incurred by administrators, and with prior Board approval,
shall be borne by the Board.

B. Half-reimbursement for the tuition of in-service graduate and post-graduate

courses taken at an accredited institution, which have been approved by the
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Superintendent, shall be made by the Board. Contingent on execution of return of
service agreement, Bursar's receipts and grade reports signifying satisfactory
completion of the course with a grade of B or better must be submitted within three
(3) months after the last day of the course(s). Payment will be made within sixty
(60) days of the presentation of the completed documentation. All tuition
reimbursement must be in accordance with New Jersey State law. Tuition
reimbursement is not available for an employee’s first two years of employment with
the Howell Board of Education. Additionally, employees on an extended leave of
absence shall not be eligible for tuition reimbursement. Each employee shall be
limited to six (6) online credit hours over the lifetime of their employment with the

district.

Any employee who has received tuition reimbursement and leave for other
employment within one (1) year of said reimbursement shall be required to
reimburse the District for One Hundred Percent (100%) of the tuition. Any employee
leaving in the second year after receiving tuition reimbursement shall be required to
reimburse the District Fifty Percent (50%), unless the employee is leaving due to
life-altering changes such as illness or spousal transfer. All courses eligible for
tuition reimbursement shall be subject to Superintendent approval and must be

educationally related and of benefit to the District.

C. All costs for matriculation, registration, college fees, books, materials, and

travel shall be borne by the administrator with no reimbursement from the Board.

D. The administrator/supervisor/director will, at the direction of the CSA or her/his

designee, attend such business meetings, seminars, workshops, training sessions

12



or such other business related activities as determined by the CSA or her/his
designee to be required or necessary for the performance of the
supervisor/director's job.
E.

ARTICLE 8

TRAVEL
A. All travel expenses incurred by members of the Administrative Council in
performance of their duties shall be reimbursed by the Board in accordance with
applicable law.
B. Administrators shall be reimbursed for all intra-district travel as may be
required and necessary in performing regular tasks and duties within the normal
working day at the current allowable IRS rate only for such mileage that would
otherwise be deductible by the employee under IRS regulations. All requests for
reimbursement shall be made on a form supplied by the Superintendent of Schools;
and all such requests for reimbursements shall be approved by the Superintendent
or designee.

C. Itemized vouchers must be submitted for reimbursement with supporting bills.

ARTICLE 9

INSURANCE AND HOSPITALIZATION

A. Administrators shall be entitled to the same plans and benefits as provided to the
teaching staff.
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B. Administrators shall contribute to their health benefits in accordance with Chapter

78, P.L. 2011.

ARTICLE 10
PAYROLL DEDUCTIONS

Administrators shall be granted deductions from salary in accordance with New

Jersey Statutes as said statutes apply to the following:
1. Federal and State Credit Unions;
2. Tax sheltered annuities;
3. Mutually agreed-upon providers of short and long-term disability coverage;
4. Pension and annuity funds and loan repayment;

5. Contributory insurance.

ARTICLE 11
TEMPORARY LEAVE OF ABSENCE

A. Paid personal leave shall be limited to three (3) days per year, and shall be

granted only with approval of the Superintendent for the following reasons:
1. Serious illness in the immediate family;
2. Court subpoena;
3. Marriage of administrator or marriage in the immediate family;

4. Personal business which cannot be handled outside of school hours;
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5. Religious observance;

6. Other emergency or urgent reasons not included in the above if approved by

the Superintendent and reported to the Superintendent in writing.

B. When the administrator requests a personal leave, the administrator shall do
so on the forms provided. Forms are to be filled out and submitted to the
Superintendent at least six (6) days prior to the day of leave, if known. The
Superintendent and/or his designee shall, within five (5) school days from the
receipt of the request, approve or disapprove the request. After approval or
disapproval, the forms are to be distributed as follows: one (1) copy to the
administrator; one (1) copy to the School Business Administrator; and one (1) copy

to the Superintendent’s file.

C. It is normally expected that personal leave be applied for in advance of the
leave. However, there may be times when circumstances dictate an absence which
cannot be anticipated and still might come under the personal leave section of an
emergency nature. In these rare cases, the administrator is to notify the
Superintendent of the reason or reasons for the absence, and that the administrator
wishes to apply for personal leave upon the administrator's return to work. The
Superintendent shall then evaluate the request and approve or disapprove as if the

form had been turned in before the employee’s absence.
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ARTICLE 12
SABBATICAL LEAVE OF ABSENCE

A. Professional employees shall be considered eligible for sabbatical leave after
completion of seven (7) years of satisfactory service in the Howell Township School
District. Consideration of eligibility for an additional sabbatical leave will be given upon
completion of a further seven (7) years of satisfactory service in the Howell Township
School District subsequent to completion of a prior sabbatical leave.

B. In determining eligibility for sabbatical leave, primary consideration will be the
potential benefit for the school as it relates to the professional employee’s particular
responsibilities as a professional in the Howell Township School District. In making its
determination, the Board of Education shall consider the regularity of attendance and
the quality of service. The Board may also consider, in making its determination, the
number of years of actual full time service in the Howell Township School District.
C. One (1) sabbatical leave shall be made available in any one (1) academic year.
D. “Academic Year’ shall mean the period between July 1% and June 30"
E. Sabbatical leave shall mean a leave of absence for one (1) academic year at half
pay or one-half (1/2) of an academic year at full pay, for the purpose of improving the
qualifications of a professional employee by study, research and related travel.
F. No other compensation shall be payable by the Board to a professional
employee while on sabbatical leave other than one-half (1/2) of his/her salary payable in
regular installments commencing with the start of the sabbatical leave, and such
payments for pension and other benefits normally paid by the Board.

Deductions from a professional employee’s compensation will continue to be made.
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The employee’s retirement status will in no way be affected by such leave. The full
amount of the employee’s normal retirement contribution will be deducted. The
returning professional employee shall receive the same salary which he/she would have
received had he not been on sabbatical leave. All rights which are accruable will
continue to accrue.

G. When sabbatical leave is acquired for a National Science Foundation or other
institutional grant, monies received from the Foundation or institution plus sabbatical
leave monies from the Board, should not exceed in total amount the professional
employee’s full contract salary. Payment made by the Board shall be reduced in order
that a professional employee will not receive more than the full contract salary.
H. In cases where the applicant plans to study, the names of the institution, if
possible, must be included in the application, and a record from those institutions must
be submitted at the end of the period of leave or as soon thereafter as practical to the
Superintendent. A minimum of twelve (12) semester hours or equivalent academic
work must be taken each half-year.

I In the case where the leave is asked for the purpose of travel, the applicant
should indicate in what way his/her travel will directly benefit the teaching experience in
his/her own area, or the education program of the Howell Township School District.
He/she should inform the Superintendent of dates and plans. A brief report must be
submitted at the end of the period of leave. Leave for travel will only be granted to
those who can derive benefit from the experience that will directly influence their
particular function in the Howell township School District. Travel for recreation or to

meet broad general goals will not be acceptable.
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J. Application for sabbatical leave should be sent to the Superintendent by

February 1% of the year for which the leave is requested. The application shall include:

1. A summary statement of service to the Howell School District and in the
profession.
2. A detailed outline of the proposed sabbatical program and clarification as

to its availability.

3. A statement clarifying the benefit of the program for the Howell Township
School District and for the applicant as it relates to the person’s particular responsibility
as a professional in the Howell Township School District.

4. The dates during which former sabbatical leave, if any, had been taken.

K. Upon termination of the sabbatical leave, the professional employee is obliged to
return to the Howell Township School District. Any professional employee who returns
from sabbatical leave and does not remain in the District for at least two (2) years
following the return from sabbatical leave, shall be required to reimburse the Board for
the salary paid during the sabbatical year. Failure to reimburse the Board shall
constitute unprofessional conduct.

L. Each application shall be reviewed by the Superintendent and/or his designee
and be presented to the Board of Education, who shall have the final authority for the
granting or denial of a sabbatical leave request. The Board shall make its determination
no later than March 1%,

M. Recipients of sabbatical awards shall notify the Superintendent by March 15"
whether or not they have accepted the said stipend. In the event the professional

employee shall fail to notify the Board of his or her acceptance by March 15" then the
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candidate shall forfeit his or her right to the sabbatical leave.
N. Should the professional fail to substantially complete the sabbatical program as
proposed, or its equivalent, the professional employee shall reimburse the Board all
monies paid by the Board to the professional employee during the period of the
sabbatical leave, and the time the professional employee was absent on the sabbatical

leave shall be treated as extended leave without pay.

ARTICLE 13

SICK LEAVE
A All administrators employed on a twelve (12) month basis shall be granted twelve
(12) sick leave days per year.
B. All administrators employed on a ten (10) month basis shall be granted ten (10)
sick leave days per year.
C. Any use of sick leave, at the Board's discretion, may require verification and/or
authorization to return to work by the administrator's personal physician and the school
physician.
C. All sick leave days shall be cumulative without limit.

D. Unused personal days shall be added to cumulative sick leave annually.

ARTICLE 14
SALARY GUIDES
A. The Board shall have the right to establish initial placement on the salary guide

through direct negotiations with new employees on an individual basis.
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B. The salary guides in Appendix A shall be in effect for the duration of this
Agreement, and thereafter, until suspended by another.

C. Employees moving from one salary guide classification to a higher salary guide
classification within the unit will move to the step on their new classified guide that most
closely corresponds to a $5,000 increase or the equivalent (lateral) step, whichever is
less. An employee moving from ten (10) months to twelve (12) months will first be
adjusted for the 2/10™ increase in the work year and then have the $5,000.00 or lateral
step movement, whichever is less.

D. The Board of Education may withhold increments in accordance with N.J.S.A.
18A:29-14.

E. The Board shall pay the actual amount of State Association dues. This amount
shall be prorated for new employees who begin later than September 1 of any year.
No bargaining unit member who receives a promotion within the bargaining unit shall

receive a reduction in monthly pay as a result of said promotion.

ARTICLE 15
DEFINITION OF SCHOOL YEAR
A The school year for twelve (12) month employees shall begin on July 1% and end
on June 30™. It shall include twenty two (22) vacation days and holidays throughout the
year as enjoyed by the teachers in the Howell Township School District.
B. The school year for ten (10) month employees shall begin on September 1% and
end on June 30" and shall include such holidays as enjoyed by the teachers in the

Howell Township School District.
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C During the first year of employment in a 12-month position, vacation time will be
credited at the rate of 1.83 days per month or a portion of a month worked.

However, Article 15, C. will apply only to employees hired on or after July 1, 2002 in
such 12-month positions. Members of the unit who were employees in the district prior

to July 1, 2002 will enjoy the benefit of twenty-two (22) vacation days.

ARTICLE 16
CONTRACTS

A. The administrator who may begin his/her annual employment subsequent to
July 1%, or who may terminate his/her employment prior to June 30" shall be
compensated by determining his/her annual salary for ten (10), eleven (11), or
twelve (12) months, whichever is appropriate, and dividing that amount by the total

possible number of working days in that particular school fiscal year.

B. All administrators receiving contracts will receive them no later than April 30",

ARTICLE 17

CONSULTANT TO THE BOARD

The Council shall make one (1) member available to the Board to serve as a
consultant during the course of the Board’s negotiations with other labor
organizations. It is understood that the Council member shall not actively negotiate

on behalf of the board, but shall serve only in an advisory capacity.
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ARTICLE 18

NOTIFICATION OF VACANCIES

A.  The Board shall notify the Council of the creation or vacancies of a supervisory

and.ro administrative position.

B.  Twelve (12) month employees in the district will not be eligible for appointment
to; and may not hold, any position which carries a stipend or other form of
supplemental compensation, with the sole exception of the position of “Director-

Evening Adult School.”

ARTICLE 19

TRANSFERS
Voluntary Transfers: Administrators who desire a change in assignment, or who
desire a transfer to another building, may file a written statement of such desire with
the Superintendent no later than April 1%, Such statement shall include the
assignment to which the administrator desires to be assigned, and the school(s) to

which he/she desires to be transferred in order of preference.
ARTICLE 20

ADMINISTRATIVE ASSIGNMENT

All administrators shall be given written notice of their assignments and building
assignments for the forthcoming year as soon as is reasonably practicable, and in any
event, not later than June 15". The Board, through the Superintendent of Schools,
may offer per diem summer curriculum development/supervision work to 10-month
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Vice Principals/Supervisors. If such work is offered, the 10-month employee shall be

paid at the per diem work rate of 1/200" of the annual salary.

ARTICLE 21
EVALUATION

Evaluation of Council members will be done in accordance with Board policy. All
observations and evaluations must be in writing. Each Administrator will have the right
to see, and to receive a copy of his/her observation forms, and a right to discuss it
with the evaluator and subsequently the Superintendent before it is presented to the
Board, or placed in his/her personnel file. All observations and/or evaluations must
be signed by the person being evaluated at the time of the conference. Signature of
the evaluation by the person being evaluated shall not signify concurrence therewith.

All evaluations must be in accordance with law.

ARTICLE 22

EXTENDED LEAVE OF ABSENCE

A. An administrator who is disabled due to an injury or iliness, which does not
arise out of or in the course of the administrator's employment, shall be granted sick
leave with compensation as provided in Article 13. In addition, any tenured
administrator may be granted, upon the written request of said administrator, a leave
of absence without pay for childrearing, or for any period of time that the administrator

is under active medical treatment, said period of time not to exceed a period of two (2)
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years, commencing the date that the leave was granted. Effective July 1, 2015, this

leave of absence period shall not exceed sixteen (16) months.

Upon retumn to work, the administrator shall be employed with the same tenure

status and salary step as the administrator possessed at the time said sick leave
began (unless the administrator's absence shall exceed the two (2) year period or
sixteen (16) months after July 1, 2015, then it shall be within the sole discretion of the
Board weather said administrator shall be re-employed with the same tenure status
and salary step as the administrator possessed at the time said leave began). The
application for extended leave of absence shall be in writing and shall specify the
commencement and termination dates desired by the administrator. Following the
grant of such leave to the administrator, the commencement or termination dates
thereof may be further extended or reduced only at the sole discretion of the Board.
B. Any administrator granted an extended leave of absence for medical reasons
pursuant to the within Article shall have the option of utilizing the administrator’s
accumulated sick leave and applying same toward the extended leave of absence or
the administrator may retain the accumulated sick leave.

C. The Board shall have the right to require of the administrator written verification

from the administrator's physician of the medical reasons for the requested leave of

absence.
ARTICLE 23
BEREAVEMENT LEAVE
A. Five (5) days leave with pay per occurrence is granted for bereavement
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because of death in the immediate family. The immediate family is defined as follows:
1. Husband, wife, children, and any other member of the same house;

2. Father and mother;

3. Sisters and brothers;
4, Grandparents;
5. Any person who has functions in the capacity of a mother or father in the

absence of the administrator's natural parents.

B. Five (5) days leave with pay per year is granted for bereavement because of a
death in the family, other than the immediate family. The family, other than the

immediate family, is defined as follows:

1. Father-in-law and mother-in-law;
2. Brother-in-law and sister-in-law;
3. Son-in-law and daughter-in-law;
4. Grandparents-in-law.

C. An administrator shall be entitled to two (2) days bereavement leave with pay

per year for the death of relatives and/or friends.

D. Additional leave for bereavement may be granted at the discretion of the

Superintendent.

E. All bereavement leave as provided for in this Article is in addition to personal

leave, and shall not be cumulative.

25



ARTICLE 24
MISCELLANEOQUS

A. All persons holding positions, as described in Article 1, shall enjoy the benefits
of this Agreement, and be bound by its provisions whether they are members of the

Howell Township Administrative Council or not.

B. This Agreement constitutes terms and conditions of employment for the term of
said Agreement, and parties shall carry out the commitments contained herein and

give them full force and effect.

C. If any provisions of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to law, then such provision or
application shall not be deemed valid, except to the extent permitted by law, but all
other provisions or application shall continue in full force and effect.

D. Retirement or Temination of Employment Adjustment:

Each tenured administrator, with twelve (12) years of service in the District,
upon retirement or termination of employment, shall be granted financial
compensation for accumulated sick leave up to one hundred (100) days at the rate of
one hundred sixty-five dollars ($165.00) per day.

E. No administrator shall be disciplined without just cause. Any such action
asserted by the Board, or any agent or representative thereof, shall be subject to the
grievance procedure herein set forth.

F. Whenever any administrator is required to appear before the Board or any

committee or member thereof concerning any matter which could adversely affect the
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continuation of that administrator is his/her office, position, or re-employment; or the
salary or any increments pertinent thereto; then he/she shall be given prior written
notice (minimum five (5) school days), where possible, of the reasons for such
meeting or interview and shall be entitled to have a person(s) of his/her own choosing

present to advise and represent him/her during such meeting or interview.

G. Each tenured administrator hired prior to May 21, 2010 with twelve (12) years
of service in the district, shall be granted the option of investing in a 403b plan,
utilizing accumulated, un-used sick days as follows:

1. Up to fifty (50) days per annum (school year) may be invested at the rate
of 65% of the calculated per-diem rate of pay for each qualifying administrator;

2. Each tenured administrator participating in the above plan may, at any
time, withdraw from patrticipation in the plan and continue to accumulate, without limit,
any un-used sick time (statutory). Any/all contributions made to the 403b plan would
remain thereto.

3. Each tenured administrator participating in the above plan shall be
required to keep a minimum of one hundred (100) days in reserve to address cases of

emergency or extended illness.

ARTICLE 25
DURATION OF AGREEMENT
This Agreement shall be effective as of July 1, 2013 and shall continue in effect until

June 30, 2016
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MEMORANDUM OF AGREEMENT
Three-Year Agreement
Cavering July 1, 2013 through June 30, 2016

The negotiations committees of the Howell Township Board of Education and
Howell Township Administrative Council agree to the terms of this Memorandum
of Agreement, as set forth below.

* The parties acknowledge that these terms and conditions are subject to
ratification, and the mediator retains jurisdiction.

¢ All parties agree to recommend these terms and conditions to their
respective constituents for ratification.

o Allissues agreed to prior to mediation shall be incorporated in the new
agreement (attached). All issues not previously agreed to and not
mentioned herein are withdrawn. All other language in the expired
agreement shall continue in the new contract and will remain status quo.

Contract Duration: July 1, 2013 through June 30, 2016.

Salary Increases: The following salary increases are inclusive of increments.

o Effective 7/1/13: 2.4% (retroactive to 7/1/13)
» Effective 7/1/14: 2.4%
» Effective 7/1/15: 2.4%

Salary Guides: The guides to be mutually agreed-upon.

Article 9 - Insurance Benefits
Upon ratification, this section will be modified to provide the same plans and
benefits as provided to teaching staff.

Article 22: Extended Leave of Absence

Effective 7/1/15: Unpaid leaves of absence in this article will be changed from
“‘two (2) years" to “sixteen (16) months." .

This article will be amended to reflect that this leave also applies to unpaid
childrearing leaves.

FOR THE BOARD FORB THE ASSOCIATION

pros T, Garoand
A




MEMORANDUM OF AGREEMENT
One-Year Agreement Covering
July 1, 2012 through June 30, 2013

The negotiations committees-of the Howell Township Board of Education and
Howell Township Administrative Council agree to the terms of this Memorandum
of Agreement, as set forth below.

« The parties acknowledge that these terms and conditions are subject to
ratification, and the mediator retains jurisdiction.

s All parties agree to recommend these terms and conditions to their
respective constituents for ratification.

» All issues not mentioned herein are withdrawn. All other language in the
expired agreement shall continue in the 2012-13 contract and will remain
status quo.

Contract Duration: July 1, 2012 through June 30, 2013

Salary Increase: The salary increase for 2012-13 is 2.4% inclusive of
increments. This salary increase is retroactive to 7/1/12.

Salary Guide for 2012-13: To be mutually agreed-upon.

FOR THE BOARD FOR THE ASSOCIATION

Sl () D
/ ;WM > ﬁ y

Jan 17,2014 ’ \g/ié"m




TENTATIVE AGREEMENTS BETWEEN
THE HOWELL TOWNSHIP BOARD OF EDUCATION
AND
THE HOWELL TOWNSHIP ADMINISTRATIVE COUNCIL

The following are items that the parties have tentatively agreed to subject to ratification of the
entire agreement.

Article 1
Recognition

Change *'Chapter 303, Public Laws, 1968" to N.J.A.C. 19:12-2.1.

Article 2
Negotiations Procedure

Paragraph A - Change “Chapter 303, Public Laws, 1968" to N.J.A.C. 19:12-2.1.
Paragraph F ~ Change date to 2015.

Articles 5
Board's Rights

Agree to accept same management rights language contained in prior Collective Bargaining
Agreement.

Article 7
In Service Education

Agree to all proposed language changes in Paragraph B, except for the annual maximum of
$15,000.

Agree to retain Paragraph C in Article 7.

Article 8
Travel

Agree to remove reference to Board policy and all the changes contained in Article 8. Insert “in
accordance with applicable law"

Article 9
Insurance and Hospitalization
Agree to changes including contributions in accordance with Chapter 78 P.L. 2011 commencing
with the 2012-2013 school year.



Article 10
Payroll Deduction

Agree to remove Washington National Insurance and replace with “mutually agreed upon
providers of short and long term disability coverage.”

Article 11
Temporary Leave of Absence

Paragraph A, number 4 — Change “'Persona” ta “Personal.”

Article 13
Sick Leave

Agree to include new Paragraph C requiring sick leave verification.

Article 21
Evaluation

Agree to change the date of “‘April 30™ to “in accordance with law.”

Article 23
Bereavement

‘Withdraw our proposal.




EXHIBIT A

HOWELL TOWNSHIP ADMINISTRATIVE COUNCIL GUIDE

2012-13

12-Mon VP ES Princ MS Princ

Step 10-Mon VP Supervisor 12 Month 12 Month
1 91,000 110,000 117,000 128,200
2 93,100 113,300 121,700 129,700
3 94,600 114,800 123,000 131,200
4 95,600 116,200 124,300 132,700
5 96,600 117,400 125,500 134,000
6 98,200 120,000 127,000 136,000
7 99,000 122,500 129,000 138,000
8 100,500 125,000 131,000 140,000
9 102,000 126,200 133,500 142,000
10 107,500 132,000 137,200 145,000
11 113,000 140,700 145,300 151,600

HOWELL TOWNSHIP ADMINISTRATIVE COUNCIL GUIDE
2013-14

12-Mon VP ES Princ MS Princ

Step 10-Mon VP Supervisor 12 Month 12 Month
1 91,000 104,800 115,000 121,000
2 92,000 107,600 116,200 123,500
3 93,000 110,400 117,800 125,800
4 94,000 113,200 119,400 128,100
5 95,200 115,000 121,000 130,400
6 96,200 116,900 122,800 132,700
7 97,200 118,600 124,600 135,000
8 98,200 119,600 126,400 137,000
9 99,800 121,000 128,200 139,000
10 101,000 124,200 130,000 141,000
11 102,300 126,200 131,800 143,000
12 104,000 128,700 133,600 145,000
13 106,000 131,000 136,600 147,000
14 108,750 133,600 140,700 149,000
15 114,000 142,100 146,500 152,600



EXHIBIT A CON'T

HOWELL TOWNSHIP ADMINISTRATIVE COUNCIL GUIDE

2014-15

12-Mon VP ES Princ MS Princ

Step 10-Mon VP Supervisor 12 Month 12 Month
1 91,600 104,800 115,000 121,000
2 92,900 106,800 116,500 123,600
3 94,200 109,600 117,700 125,900
4 95,500 112,400 119,300 128,200
5 96,900 115,200 120,900 130,500
6 98,300 118,000 122,500 132,800
7 98,900 119,800 124,300 135,100
8 100,200 121,300 126,100 137,400
9 101,200 122,600 127,900 139,700
10 102,200 123,800 131,500 142,200
11 104,300 126,200 134,000 144,700
12 105,300 130,000 136,500 147,200
13 108,300 134,000 139,000 150,200
14 111,600 138,500 144,000 153,500
15 115,000 143,300 148,200 154,400

HOWELL TOWNSHIP ADMINISTRATIVE COUNCIL GUIDE
2015-16

12-Mon VP ES Princ MS Princ

Step  10-Mon VP Supervisor 12 Month 12 Month
1 92,000 105,000 116,000 121,000
2 93,100 106,900 118,300 123,300
3 94,400 108,800 120,600 125,600
4 95,700 111,600 122,900 127,900
5 97,000 114,400 125,200 130,200
6 98,400 117,200 127,500 132,500
7 99,800 120,000 129,800 134,800
8 101,200 123,000 132,100 137,100
9 102,800 126,000 134,400 139,400
10 104,400 129,000 136,700 141,700
11 106,000 132,000 139,200 144,200
12 107,600 135,000 141,700 146,700
13 109,200 138,000 144,200 149,200
14 112,000 141,500 146,700 152,200

15 115,000 145,000 149,500 155,500





